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CHAPTER - VI

ANALYSIS AND HIGH LIGHTS OF SURVEY DATA;

The present Chapter brings out the data for the following:

(i) Mean and Standard deviation of personality needs, 
job involvement, job morale, job adjustment for 
both the groups for all the three Units.

(ii) Rank Order of personality needs.

(iii) Correlation coefficient between personality needs 
and job involvement, job morale and job adjustment 
for both the groups for all the three units.

(iv) Z test scores of personality needs and job involvement, 
job morale and job adjustment for all the three Units.

(v) The integrated presentation of correlation between 
each personality need and behavioural response.
Rank Order of need, Z test score for both the groups, 
for all the three units.

(vi) Highlights of each industrial Unit.



GC UNIT
157

MEAN AND STANI'-RD DEVIATION OF PE1..JNALITY NEEDS OF VARIED 
JOB GROUP REPETITIVE JOB GROUP;

VARIED JOB REPETITIVE
GROUP N=16 JOB GROUP

N=19
01 Achievement Mean 8.06 9.52

SD 2.56 •2.34
02 Deference Mean 5.81 6.84

SD 2.22 2.38
03 Order Mean 8.37 9.36

SD 2.12 1.73
04 Exhibition Mean 5.25 4.42

SD 1.73 2.31
05 Autonomy Mean 7.06 5.15

SD 2.95 2.69
06 Affliation Mean 5.37 5.57

SD 2.36 2.16
07 Intraception Mean 9.0 9.10

SD 2.36 1.88
08 Succorance Mean 6.25 6.10

SD 2.90 1.88
09 Dominance Mean 6.43 6.10

SD 3.14 2.40
10 Abasement Mean 7.56 7.73

SD 2.44 2.23
11 Nurturance Mean 8.0 8.15

SD 2.0 2.11
12. Change Mean 7.0 6.21

SD 2.58 1.71
13. Endurance Mean 8.62 9.89

SD 3.72 2.05
14. Metro Sexuality Mean 6.31 5.84

SD 3.92 3.87
15. Aggression Mean 6.0 4.94

SD 2.09 2.69



RANK ORDER OP PERSONALITY NEEDS

VARIED JOB GROUP 
N=16

MEAN REPETITIVE JOB GROUP 
N=19

MEAi

01 IntracepiIon 9.0 lu Endurance 9 . :• >

02 Endurance 8.62 02 Achievement 9.52
03 Order 8.37 03 Order 9.36
04 Achievement 8.06 04 Intraception 9.10
0 5 Nurturance 8.0 05 Nurturance 8.15
06 Abasement 7.56 06 Abasement 7.73
07 Autonomy 7.06 07 Deference 6.84
08 Change 7.0 08 Change 6.21
09 Dominance 6.43 09 Dominance 6.1Q
10 Heteo Sexuality 6.31 10 Succorance 6.10
11. Succorance 6.25 11 Hetro Sexuality 5.84
12 Aggression 6.0 12 Affliation 5.57
13 Deference 5.81 13 Autonomy 5.15
14 Af filiation 5.37 14 Aggression 4.94
15 Exhibition 5.25 15 Exhibition 4.42
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VARIABLE VARIED JOB GROUP REPETITIVE JOB GROUP 
N = 16 N = 19

Job Involvement

Job Morale

Mean 39.31
SD 5.36

Mean 66.0
SD 12.17

Mean 77.87
SD 13.96

42.0
3.59

73.63
9.06

86.78
10.86

Job Adjustment



RANK ORDER OF PERSONALITY NEEDS:

VARIED JOB GROUP: N = 16

HIGH PREFERENCENEEDS

01 Intraception
02 Endurance
03 Order
04 Achievement
05 Nurturanoe
06 Abasement
07 Autonomy

LOW PREFERENCE NEEDS

08 Change
09 Dominance
10 Hetro-Sexuality
11 Succorance
12 Aggression
13 Deference
14 Af filiation
15 Exhibition
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RANK ORDER OP PERSONALITY NEEDS:

REPETITIVE JOB GROUP: N = 19

HIGH PREFERENCE

01 Endurance
02 Achievement
03 Order
04 Intraception
05 Nurturance
06 Abasement

LOW PREFEREN

07 Deference
08 Change
09 Dominance
10 ■ Succorance
11 Hetro Sexuality
12 Affliation
13 Autonomy
14 Aggression
15 Exhibition



VARIED JOB GROUP N = 16

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND 
JOB INVOLVEME .

162

01 Achievement and Job Involvement .50
02 Deference and Job Involvement .46
03 Order and Job Involvement -.16
04 Exhibition and Job Involvement .08
05 Autonomy and Job Involvement -.40
06 Affiliation and Job Involvement .23
07 Intraception and Job Involvement -.2?
03 Succorance and Job Involvement .06
09 Dominance and Job Involvement .05
10 Abasement and Job Involvement .07
11 Nurturance and Job Involvement .14
12 Change and Job Involvement -.46
13 Endurance and Job Involvement .22
14 Metro Sexuality and Job Involvement -.47
15 Aggression and Job Involvement .18
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VARIED JOB GROUP N = 16

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND 
JOB MORALE:

01 Achievement and Job Morale .36
02 Deference and Job Morale .40
03 Order and Job Morale -.02
04 Exhibition and Job Morale .13
05 Autonomy and Job Morale -.35
06 Affliation and Job Morale .52
07 Intraception and Job Morale -.51
08 Succoi • ice and Job Morale .32
09 Do,., i ij.-.iiee and Job Morale -.05
10 Abasement and Job Morale -.04
11 Nurturance and Job Morale .21
12 Change and Job Morale -.40
13 Endurance and Job Morale .21
14 Hetro Sexuality and Job Morale -.59
15 Aggression and Job Morale .19



VARIED JOB GROUP N = 16

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND 
JOB ADJUSTMENTS

01 Achievement and Job Adjustment .57
02 Deference and Job Adjustment .41
03 Order and Job Adjustment -.10
04 Exhibition and Job Adjustment .22
05 Autonomy and Job Adjustment -.35
06 Affliation and Job Adjustment ,42b
07 Intraception and Job Adjustment -.52
03 Suecoranee and Job Adjustment .14
09 Dominance and Job Adjustment .01
10 Abasement and Job Adjustment -.20
11 Nurturanee and Job Adjustment ,00
12 Change and Job Adjustment -.38
13 Endurance and Job Adjustment .30
14 Hetro Sexuality and Job Adjustment -.49
15 Aggression and Job Adjustment .20



REPETITIVE JOB GROUP N * 19

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND 
JOB INVOLVEMENT.

01 Achievement and Job Involvement -.22
02 Deference and Job Involvement .47
03 Order and Job Involvement .49
04 Exhibition and Job Involvement -.56
05 Autonomy and Job Involvement -.14
06 Affliation and Job Involvement .00
07 Intraception and Job Involvement -.21
08 Succorance and Job Involvement -.06
09 Dominance and Job Involvement .50
10 Abasement and Job Involvement .17
11 Nurturance and Job Involvement -.32
12 Change and Job Involvement ■ .00
13 Endurance and Job Involvement .50
14 Hetro Sexuality and Job Involvement -.14
15 Aggression and Job Involvement -.23
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REPETITIVE JOB GROUP N * 19

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND
l

JOB MORALE:

01 Achievement and Job Morale -.25
02 Deference and Job Morale .44
03 Order and Job Morale .22
04 Exhibition and Job Morale -.40
05 Autonomy and Job Morale .03
06 Affliation and Job Morale .35
07 Intraception and Job Morale -.45
08 Succorance and Job Morale .04
09 Dominance and Job Morale .26
10 Abasement and Job Morale -.09
11 Nurturanee and Job Morale -.16
12 Change and Job Morale .11
13 Endurance and Job Morale .37
14 Hetro Sexuality and Job Morale -.29

Aggression and Job Morale15 03



REPETITIVE JOB GROUP N = 19

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND 

JOB ADJUSTMENT:

167

01 Achievement and Job Adjustment -.14

02 Deference and Job Adjustment .39

03 Order and Job Adjustment .44

04 Exhibition and Job Adjustment -.38

05 Autonomy and Job Adjustment -.04

06 Affliation and Job Adjustment .37

07 lntrace*'>tion and Job Ad jus -nt -.23

08 Sun ■ w-nce and Job Adjustment -.03

09 Dominance and Job Adjustment .22

10 Abasement and Job Adjustment .15

11 Nurturance and Job Adjustment -.29

12 Change and Job Adjustment -.01

13 Endurance and Job Adjustment .40

14 Hetro Sexuality and Job Adjustment -.29

Aggression and Job Adjustment -.1915



Z TEST: VARIABLE JOB GROUP AND REPETITIVE JOB GROUP

JOB INVOLVEMENT

01 Achievement and Job Involvement -2.10
02 Deference and Job Involvement ,03
0 3 Order $nd Job Involvement 1.97
04 Exhibition and Job Involvement -1.96
05 Autonomy and Job Involvement .77
06 Affliation and Job Involvement - .62
07 Intraception and Job Involvement .01
OS Succorance' and Job Involvement - .35
09 Dominance and Job Involvement -1.34
10 Abasement and Job Involvement .27
11 Nurturance and Job Involvement -1.30
12 Change and Job Involvement 1.31
13 Endurance and Job Involvement .87
14 Hetro Sexuality and Job Involvement .99

Aggression and Job Involvement -1.1515



Z TEST: VARIABLE JOB GROUP AND REPETITIVE JOB GROUP

JOB MORALE

01 Achievement and Job Morale -1.71
02 Deference and Job Morale .13
03 Order and Job Morale .69
04 Exhibition and Job Morale 1.53
05 Autori'and Job Morale ~ 1.07
06 Affliation and Job Morale - .57
07 Intraception and Job Morale .20
08 Succorance and Job Morale - .17
09 Dominance and Job Morale .85
10 Abasement and Job Morale - .13
11 Nurturance and Job Morale -1.01
12 Change and Job Morale ' 1.46
13 Endurance and Job Morale .47
14 Hetro Sexuality and Job Morale .99
15 Aggression and Job Morale - .41



Z '

01
02
03
04
05
06
07
08
09
10
11
12
13
14
15

VARIABLE JOB GROUP AHD REPETITIVE JOB GROUP
JOB ADJUSTMENT

Achievement Job Adjustment -2.14
Deference and Job Adjustment - .14
Order and Job Adjustment 1.56
Exhibition and Job Adjustment -1.68
Autonomy and Job Adjustment .88

?Affliation and Job Adjustment - .17
Intraception and Job Adjustment .78
Succorance and Job Adjustment - .49
Dominance and Job Adjustment .56
Abasement and Job Adjustment .96
Nurturance and Job Adjustment - .73
Chanoe and Job Adjustment 1.04
Endurance and Job Adjustment .32
Metro Sexuality and Job Adjustment .66
Aggression and Job Adjustment -1.10



SC UNIT

MEAN AND STANDARD DEVIATION OF PERSONALITY NEEDS OF VARIED
JOB GROUP AND REPETITIVE JOB GROUP •

•

VARIED JOB REPETITIVE
GROUP N-14 JOB GROUP N

1. Achievement Mean 8.92 8.50
SD 2770

2. Deference Mean 7.57 7.22
SD T77£ 05

3. Order Mean 9.78 9.44
SD 275T 235

4. Exhibition Mean 4.64 4.61
SD 2.59 2727

5. Autonomy Mean 5.78 5.44
SD 2729 1.54

6. Affliation Mean 6.14 6.27
SD 277T ■

7. Intraception Mean 6.85 7.50
SD 373? 2722

8. Succorance Mean 6.07 6.55
SD T7T3 2757

9. Dominance Mean 6.50 5.94
SD T774 T786

10. Abasement Mean 8.07 9.50
SD T750 2750

11. Nurturance Mean 8.50 9.00
SD 27T3 T7S4

12. Change Mean 5.92 4.83
SD 1743 2706

13. Endurance Mean 9.35 10.77
SD T79S TTBO

14. Hetro Sexuality Mean 4.28 3.38
SD 2757 276T

15. Aggression Mean 6.57 6.00
SD 2750 275B



RANK ORDER OR PERSONALITY NEEDS

VARIED JOB GROUP
N = 14

MEAN REPETITIVE JOB GROUP
N - 18

MEAN

1. Order 9.78 1. Endurance 10.77
2. Endurance 9.35 2. Abasement 9.50
3. Achievement . 8.92 3. Order 9.44
4. Nurturance 8.50 4. Nurturance 9.0
5. Abasement 8.07 5. Achievement 8.5
6. Deference 7.57 6. Intraception 7.50
7. Intraception 6.85 7. Deference 7.22
8. Aggression 6.57 8. Succorance 6.55
9. Dominance 6.50 9. Affliation 6.27
10. Affliatio 6.14 10. Aggression 6.0
11. Succorance 6.07 11. Dominance 5.94
12. Change 5.92 12. Autonomy 5.44
13. Autonomy 5.78 13. Change 4.83
14. Exhibition 4.64 14. Exhibition 4.61
15. Hetro Sexuality 4.28 15. Hetro Sexuality 3.38
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VARIABLE VARIED
N

JOB GROUP 
= 14

REPETITIVE JOB GROUP
N = 18

Job Mean 39.35 42.55
Involvement SD 4.63 4.63

Job Mean 69.21 67.27
Morale SD 9.93 10.98

Job Mean 81.64 84.22
Adjustment ^ SD 12.59 13.40



RANK ORDER OF PERSONALITY NEEDS
VARIED JOB GROUP : N - 14

HIGH PREFERENCE

1* Order
2. Endurance
3. Achievement
4. Nurturance
5. Abasement,
6. Deference

LOW PREFERENCE

7. Intraception
8. Aggression
9. Dominance
10. Affliation
11. Succorance
12. Change
13. Autonomy
14. Exhibition
15. Hetero sexuality



RANK ORDER OF PERSONALITY NEEDS 

REPETITIVE JOB GROUP: N - 18

HIGH PREFERENCE:

1. Endurance

2. Abasement

•3. Order

4. Nurturance

5. Achievement

6. Intraception

7. Deference

LOW PREFERENCE

8. Suecoranee

9. Affliation

10. Aggression

11. Dominance

12. Autonomy

13. Change

14. Exhibition 

. Hetro Sexuality15



Varied Job Group N * 14

The Correlation. Coefficient between Personality Needs and 
Job Adjustment.:

01 Achievement and Job Adjustment .48
02 Defference and Job Adjustment -.55
03 Order and Job Adjustment -.33
04 Exhibition and Job Adjustment .32
05 Autonomy and Job Adjustment .56
06 Affliation and Job adjustment .15
07 Intraception and Job Adjustment .59
08 Suceorance and Job Adjustment .03
09 Dominance and Job Adjustment -.40
10 Abasement and Job Adjustment .26
11 Nurturance and Job Adjustment .20
12 Change and Job Adjustment -.53
13 Endurance and Job Adjustment -.33
14 Hetro Sexuality and Job Adjustment -.31
15 Aggression and Job Adjustment -.31



Varied Job Group N - 14

The correlation coefficient between Personality Needs and
Job Morale;

01 Achievement and Job Morale .43
02 Defference and Job Morale -.45
03 Order and Job Morale -.38
04 Exhibition and Job Morale O

'
C
\J.

05 Autonomy and Job Morale .49
06 Affliation and Job Morale -.10
07 Intraception and Job Morale .56
08 Succorance and Job Morale -.03
09 Dominance and Job Morale -.25
10 Abasement and Job Morale .32
11 Nurturance and Job Morale .00
12 Change and Job Morale -.45
13 Endurance and Job Morale -.31
14 Hetro Sexuality and Job Morale -.06
15 Aggression and Job Morale -.17



Varied Job Group N - 14
The Correlation Coefficient between Personality Needs and 
Job Involvement.

01 Achievement and Job Involvement .34
02 Defference and Job Involvement -.12
03 Order and Job Involvement -.06
04 Exhibition and Job Involvement -.08
05 Autonomy and Job Involvement .28
06 Affliation and Job Involvement .21
0? Intracepcion and Job Involvement .28
08 Succorance and Job Involvement .19
09 Dominance and Job Involvement .09
10 Abasement and Job Involvement .21
11 Nurturance and Job Involvement .00
12 Change and Job Involvement -.59
13 Endurance and Job Involvement .06
14 Hetro Sexuality and Job Involvement -.41
15 Aggression and Job Involvement -.23



Repetitive Job Group N = 14

The Correlation Coefficient between Personality Needs and 
Job Involvement.

01 Achievement and Job Involvement -.17
02 Defference and Job Involvement .29
03 Order and Job Involvement .52
04 Exhibition and Job Involvement -.43
05 Autonomy and Job Involvement .01
06 Affliatiob and Job Involvement -.38
07 Intraception and Job Involvement .06
08 Succorance and Job Involvement -.17
09 Dominance and Job Involvement .05
10 Absement and Job Involvement .47
11 Nurturance and Job Involvement -.47
12 Change and Job Involvement .30
13 Endurance and Job Involvement .00
14 HetroSexuality and Job Involvement -.17
15 Aggression and Job Involvement -.11



Repetitive Job Group N = 18

The correlation coefficient between Personality Needs and 
Job Morale:

01 Achievement and Job Morale -.14
02 Defference and Job Morale .53
03 Order and Job Morale .36
04 Exhibition and Job Morale -.62
05 Autonomy and Job Morale -.07
06 Affliation and Job Morale -.20
07 Intraception and Job Morale -.39
08 Succorance and Job Morale -.28
09 Dominance and Job Morale .22
10 Abasement and Job Morale .39
11 Nurturance and Job Morale -.22
12 Change and Job-Morale .17
13 Endurance and Job Morale .22
14 Hetro Sexuality and Job Morale .08
15 Aggression and Job Morale -.11
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Repetitive Job Group N = 18

The Correlation Coefficient between Personality Needs and 
Job Adjustment.:

01 Achievement and Job Adjustment ,00
02 Defference and Job Adjustment .44
03 Order and Job Adjustment .51
04 Exhibition and Job Adjustment -.43
05 Autonomy and Job Adjustment -.15
06 Affliation and Job Adjustment -.07
0? Intraception and Job Adjustment -.10
08 Sueeorance and Job Adjustment -.22
09 Dominance and Job Adjustment ,09
10 Abasement and Job Adjustment .16
11 Nufcturance and Job Adjustment .01
12 Change and Job Adjustment .05
13 Endurance and Job Adjustment .20
14 Hetro Sexuality and Job Adjustment -.24
15 Aggression and Job Adjustment -.26



Z Test: Variable Job Group and Repetitive Job Group

Job Involvement:

01 Achievement and Job Involvement -1.30
02 Deference and Job Involvement 1.0-3
03 Order and Job Involvement 1.59
04 Exhibition and Job Involvement ,, -.93
05 Autonomy and Job Involvement -.67
06 Affliation and Job Involvement -1.52
07 Intraception and Job Involvement -.56
08 Succorance and Job Involvement -.92
09 Dominance and Job Involvement -.07
10 Abasement and Job Involvement .72
11 Murturance and Job Involvement -1.26
12 Change and Job Involvement 2.45
13 Endurance and Job Involvement ..15
14 Hetro Sexuality and Involvement .64
15 Aggression and Job Involvement .31
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Z Test: Variable Job Group and Repetitive Job Group

Job Morale

01 Achievement and Job Morale -1.71
02 Deference and Job Morale .13
03 Order and Job Morale .69
04 Exhibition and Job Morale 1.53
05 Autonomy and Job Morale 1.07
06 Affliation and Job Morale -.57
07 Intraception and Job Morale .20
08 Succorance and Job Morale -.77
09 Dominance and Job Morale .85
10 Abasement and Job Morale -.13
11 Nurturance and Job Morale -1.01
12 Change and Job Morale 1.46
13 Endurance and Job Morale .47
14 Hetro Sexuality and Job Morale ,99
15 Aggression and Job Morale -.41



Z Test: Variable Job Group and Repetitive Job Group

Job Adjustment

01 Achievement Job Adjustment -2.14
02 Deference and Job Adjustment -.14
03 Order and Job Adjustment 1.56
04 Exhibition and Job Adjustment -1.68
05 Autonomy and Job Adjustment .88
06 Affliation and Job Adjustment -.17
07 Intraception and Job Adjustment .78
08 Succorance and Job Adjustment -.49
09 Dominance and Job Adjustment .56
10 Abasement and Job Adjustment .96
11 Nurturance and Job Adjustment -.78
12 Change and Job,Adjustment 1.04
13 Endurance and Job Adjustment .32
14 Hetro Sexuality and Job Adjustment .66
15. Aggression and Job Adjustment -1.10



AG UNIT

MEAN & STANDARD DEVIATION OP PERSONALITY NEEDS OF VARIED 
JOB GROUP AND REPETITIVE JOB GROUP

VARIED JOB REPETITIVE
■ GROUP N-18 JOB GROUP 

N=30

01 Achievement Mean 9.55 8.30
SD 1.78 1.98

02 Dif^ference Mean 6.94 7.10
SD 2.07 ‘ 1.66

03 Order Mean 10.55 8.83
SD 2.17 1,85

04 Exhibition Mean 5.38 4.33
SD 2.03 1.80

05 Autonomy Mean 5.72 5.30
SD 1.93 1.93

06 Affliation Mean ' 5.94 6.56
SD 1.76 2.01

07 Intraception Mean 33.16 8.16
SD 1.82 2.10

08 Succorance Mean 6.83 7.00
SD 2,14 2.10

09 Dominance Mean 6.16 5.56
SD 1.82 2.14

10 Abasement Mean 8.27 8.56
SD 2.92 2.31

11 Nurturance Mean 8.11 8.93
2.47 2.46

12 Change Mean 5.38 6.46
2.11 2.52

13 Endurance Mean 10.44 10.56
SD 2.28 2.16

14 Hetero Sexuality Mean 2.88 4.76
SD 2.72 3.16

15 Aggression Mean 4.61 4.53
3.01 2.30



01
02
03
04
05
06
07
08
09
10
11
12
13
14
15

ORDER OP PERSONALITY NEEDS

VARIED JOB GROUP
N-18

MEAN REPETITIVE JOB GROUP 
N=30

MEAN

Order 10,55 01 Endurance 10.56
Endurance 10.44 02 Nurturance 8.93
Achievement 9,55 03 Order 8.83
Abasement 8.27 04 Abasement 8.56
Intraception 8.16 05 Achievement 8,30
Nurturance ’ 8.11 06 Intraception 8.16
Deference 6.94 07 Defference 7.10
Succorance 6.83 08 Succorance 7.00
Dominance 6.16 09 Affliation 6^56

Affliation 5.94 10 Change 6.46
Autonomy 5.72 11. Dominance 5.56
Exhibition 5.38 12 Autonomy 5.30
Change 5.38 13 Hetero Sexuality 4.76
Aggression 4.61 14 Aggression 4.53
Hetero Sexuality .2.88 15 Exhibition 4.33



VARIABLE VARIED JOB GROUP REPETITIVE JOB GROUP

Job Involvement Mean 40o72
SD 4.23

41.06
4.78

Job Morale MeanSD 68.5
8.17

71.96
8.68

Job Adjustment Mean 76.5
11.23

83.43
10.27



RANK ORDER OF PERSONALITY NEEDS

REPETITIVE JOB GROUP : N=30

HIGH PREFERENCE

01 Endurance

02 Nurturance

03 Order

04 Abasement

05 Achievement

06 Intraception

LOW PREFERENC

01 Deference

02 Succorance

03 Affiiatiob

04 Change

05 Dominance

06 Autonomy

07 Hetero Sexuality

08 Aggression

09 Exhibition



RANK ORDER OP PERSONALITY NEEDS

VARIED JOB GROUP - N ■ 18

H I G H PREFERENCE

01 Order

02 Endurance

03 Achievement

04 Abasement

05 Intraception

06 Nurturance

LOW PREFERENCE

01 Deference

02 Succor-" ace

03 Dominance

04 Affliation

05 Autonomy

06 Exhibition

07 Change

OS Aggression

09 Hetero Sexuality



REPETITIVE JOB GROUP - N = 30

The Correlation Coefficient between Personality Needs and 
Job Involvement:

01 Achievement and Job Involvement -.00
02 Difference and Job Involvement .36
03 Order and Job Involveme^t- .00
04 Exhibition and Job Involvement -.19
05 Autonomy and Job Involvement .12
06 Affliation and Job Involvement -.05
07 Intraception and Job Involvement -.05
08 Succorance and Job Involvement -.08
09 Dominance and Job involvement .15
10 Abasement and Job Involvement .00
11 Nurturance and Job Involvement -.00
12 Change and Job involvement -.35
13 Endurance and Job Involvement -.29
14 £Hefcro Sexuality and Job Involvement .22

Aggression and job Involvement15 08



REPETITIVE JOB GROUP - Wf>30

The Correlation Coefficient between Personality Needs and 

Job Morale s

01 Achievement and Job Morale -.16

02 Deference and Job Morale .23

03 Order and Job Morale

H0•1

04 Exhibition and Job Morale

in•I

05 Autonomy and Job Morale .05

06 Affliation and Job Morale .08

07 Intracaption and Job Morale .21

08 Succorance and Job Morale -.18

09 Dominance and Job Morale -.32

10 Abasement and Job Morale .28

11 Nurturance and Job Morale .11

12 Change and Job Morale -.06

13 Endurance and Job Morale -.08

14 Hatero Sexuality and Job Morale -.02

15 Aggression and Job Morale .03



REPETITIVE JOB GROUP - N=30

The Correlation Coefficient between Personality Meeds end 
Job Adjustment

01 Achievement and Job Adjustment -.22
0 2 Deference and Job Adjustment .35
03 Order and Job Adjustment .08
04 Exhibition and Job Adjustment -.29
05 Autonomy and Job Adjustment .16
06 Affliation and Job Adjustment .14
07 Intraception and Job Adjustment -.04
08 Succorance and Job Adjustment .02
09 Dominance and Job Adjustment -.22
10 Abadment and Job Adjustment .19
11 Nurturance and Job Adjustment .25
12 Change and Job Adjustment -.08
13 Endurance and Job Adjustment -.18
14 Hetero Sexuality and Job Adjustment -.03
15 Aggression and Adjustment -.08



VARIED JOB GROUP - N = 18

The Correlation Coefficient between Personality Hees and 
Job involvement

01
02
03
04
05
06
07
08
09
10 
11 
12
13
14
15

Achievement and Job involvement .58 
Defference and Job involvement -.58 
Order and Job involvement -.25 
Exhibition and Job involvement .10 
Autonomy and Job involvement -.22 
Affliation and Job involvement . .41 
Intraception and Job involvement -.26 
Succorance and Job involvement 111 
Dominance and Job involvement -.61 
Abasement and Job involvement .07 
Nurturance and Job involvement .41 
Change and Job involvement -.26 
Endurance and Job involvement .43 
Hetero Sexuality and Job involvement -.41 
Aggression and Job involvement 33



VARIED JOB GROUP - N = 18

The Correlation Coefficaient between Personality needs and 
Job Morale

01 Achievement and Job Morale .54
02 Deference and Job Morale -.50
03 Order and Job Morale .01
04 Exhibition and Job Morale .07
05 Autonomy and Job Morale -.48
06 Affliation and Job Morale .25
07 Intraception and Job Morale -.42
08 Succorance and Job Morale -.03
09 Deminance and Job Morale -.26
10 Abasement and Job Morale -.00
11 Nurturance and Job Moralr .47
12 . Change and Job Morale -.01
13 Endurance and Job Morale .64

r

14 Hetero Sexuality and Job Morale -.17
15 Aggression and Job Morale -.13



VARIED JOB GROUP - N 18

The Correlation a Coefficaient between Personality needs and 
Job Adjustment

01 Achievement and Job Adjustment .44
02 Defter fftca and Job Adjustment -.59
03 Order and Job Adjustment .14
04 Exhibition and Job Adjustment -.12
05 Autonomy and Jbb Adjustment ' -.52
06 Affixation and Job Adjustment .67
07 Intraception ad Job Adjustment -.42
08 Succorance and Job Adjustment .27
09 Dominance and Job Adjustment -.35
,10 Abasement and Job Adjustment .25
11 Nurturance and Job Adjustment .43
12 Change and Job Adjustment -.43
13 Endurance and Job Adjustment .15
14 Hetero Sexuality and Job Adjustment -.28

Aggression and Job Adjustment15 18



136

Z tes Variable Job Group tand Repatitive 
Job Group

Job
Morale

01 Achievement and Job Morale -2.39
02 Deference and Job Morale 2.49
03 Order and Job Morale -.11
04 Exhibition and Job Morale -.72
05 Autonomy and Job Morale 1.81
06 Affliation and Job Morale -.54
07 Intraception and Job Morale 2.07
08 Succorance and Job Morale -.46
09 Dominance and Job Morale -.19
10 Abasement and Job Morale .93
11 Nurturance and 3 Job Morale -1.24
12 Change and Job Morale -.17
13 Endurance and Job Morale -2.63
14 Hetero Sexuality and Job Morale .48
15 Aggression and Job Moral- .51



z

01
02
03
04
05
06
07
08
09
10
11
12
13
14
15

197
Variable Job Group and Repetitive O'ob Group

Job Adjustment

Achievement and Job Adjustment -2.20 
Deference and Job Adjustment 3.39 
Order and Job Adjustment -.20 
Exhibition and Job Adjustment -.56 
Autonomy and Job Adjustment 2.30 
Affliation and Job Adjustment -2.08 
Intraception and Job Adjustment 1.26 
Succorance and Job Adjustment • -.78 
Dominance and Job Adjustment .43 
Abasemant and Job Adjustment -.19 
Nurturance and Job Adjustment -.62 
Change and Job Adjustment 1.19 
Endurance and Job Adjustment -1.08 
Hetero Sexuality and Job Adjustment .81 
Aggression and Job Adjustment -.84



2 tes Variable Job Group and Repetitive Job Group

Job Involvement

01
02
03
04
05
06
07
08 
0® 
10 
11 
12
13
14

Achievement and Job Involvement -2.12 
Deferemce and Job Involvement 2.19 
Order and Job Involvement .82 
Exhibition and Job Involvement .27 
Autonomy and Job Involvement 1.11 
Affliation and Job Involvement -1.54 
Intraception and Job Involvement .67 
Succorance and Job Involvement -.64 
Dominance and Job Involvement 2.72 
Abasement and Job Involvement .05 
Nurturance and JobI Involvement -1.39 
Change and Job Involvement -.27 
Endurance and Job Involvement -2.39 
Hetero Sexuality and Job Involvement 2.09 
Aggression and Job Involvement15 82
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HIGHLIGHTS OF SURVEY DATA

G C UNIT
226

Preference for Personality Needs;
In GC Unit/ thute is higher preference for Knduranee/Achievemei 
Order, Intraception, Nurturance and Abasement with Repetitive 
Job Group. While Intraception, Endurance, Order, Achievement, 
Nurturance, Abasement and Autonomy have been highly preferred 
by varied Group Now, the pattern of high perference needs is 
same in these two different job groups except for the need for 
Intraception and Autonomy. The preference for Intraception is 
high for both the groups but in Repetitive Job Group it is 
ranked fourth while in varied Job Group it is ranked first. 
However, there is not much difference in their mean scores.

However, there is substantial difference for preference for 
Autonomy. It is highly preferred in varied job Group while 
preference is low for Repetitive Job Group.

So far low preference for Need is concerned, the Deference, 
change, Dominance, Succorace, Hetro Sexuality, Affliation, 
Autonomy, Aggression, Exhibition have been preferred low in 
Repetitive Job Group while change, Dominance, Hetro-Sexuality, 
Succorance, Aggression, Deference, Affliation, Exhibition have 
been preferred low in varied Job Group.

The pattern of low preferred needs is also more or less same 
with both the job groups except for the need for Deference.



22?
The Deference is ranked seventh with Repetitive Job group while 

it is ranked thirteenth in varied Job Group.

Th conclude, Autonomy and Deference is the only need which 
substanti/al17 differs in terms of rank and mean. Moreover,

t

there is some difference in Mean Score of Achivement, Order, 
Exhibition, change, Endurance, Aggression.

Degree of Job Involvement, Job Morale and Job Adjustment 
in two Job Groups:

The Mean score of Repetitive Job Group is higher for Job 
, Involvement, Job Morale and Job Adjustment, than varied Job 
Group.

However, the difference is relatively higher for Job morale 

and Job adjustment than Job Involvement.

Job-Personality Needs and Job Involvement:
In Repetitive Job Group, the significant correlation was found 
between Defference, Order, Exhibition, Dominance, Endurance 
and Job Involvement. The correlation is negative between 
Exhibition and Job Involvement. The Negative Correlation between 

Nurturance and Job involvement is high but not at significant 
leve1.

In Varied Job Group, the significant Correlation was found 
between Achievement and Job Involvement. The Correlation 
between Deference, Autonomy, change, Hetro Sexuality and Job 
Involvement comes close to significance.
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The significant difference is shown in two correlations in 
Achievement Order and Exhibition.

However, it must be noted that both the groups have high 
preference for Achievement and order and minimum preference 
for the Exhibition. In other words, there does not existence 
any difference in preference of these needs among these two 
groups. The difference in these two correlations can be 
attributed to Job as one of the contributing factor.

/

Job-Personality Needs and Job Morale;

In Repetitive Job Group, the significant correlation has been 
found between Deference, Intraception and Job Morale. The 
correlation between Intraception and Job involvementis negative. 
The correlation between Exhibition, Affliation and Endurance is 
high but not at significant level.

While in varied Job Group, there is significant correlation 
between Affliation, Intraception, Hetro Sexuality and Job 
Morale. The Correlation between Intraception, Hetro Sexuality 
and Job Morale is negative.

The correlation between Achievement, Defference, Autonomy, 
change is high but not at significant level.

The significant difference in two Correlation is shown between 
Deference, order, Exhibition, Intraception and Job Morale 
while the difference in correlation between achievement,
Autonomy change and Job Morale is high but not at the significant
level



Here so far prererence for need is concerned, both the groups 
have same preference for order and Exhibition. While Intrace-
ption is relatively high preferred by the varied Job Group 
than the Repetitive Job Group and Deference is highly preferred 

by the Repetitive group than the varied job group.

The high difference in these two correlations can be attributed 
to Job as one of the contributing factor.

Job Personality Needs and Job Adjustment;

In Repetitive Job group, the significant correlation has been 
found order and Job adjustment.

The correlation between Defference, Exhibition, Affliation, 
Endurance and Job Adjustment has been close to significance 
level.

While in varied Job Group, there is significant correlation 
between Achievement, Tntraception, Hetro Sexuality and Job 
Adjustment.

The correlation between Deferrence Autonomy, Affliation and 
change is high but not significant level.

The significant difference in two correlations of two groups 
is shown between Deference, order. Autonomy and Intraception 
and Job Adjustment.
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The difference in correlation of change and job adjustment is 
high but not at significant level.

Here also the preference for order and change is same with 
both the groups while Intraception and Autonomy is relatively 
preferred more by .varied group. The preference of Repetitive 
job group is more for Deference. The high difference in these 
two correlations can be attributed to Job as one of the contri­
buting factor.

Personality Needs and Job Involvement, Job Morale, Job 
Adjustment?

In GC Unit, Abasement and Aggression are not correlated with 
Job Involvement, Job Morale and Job Adjustment with either 
group i.e. Repetitive Group and Varied Group.

On the other hand. Deference is highly of significantly 
correlated with Job Involvement, Job Morale and Job Adjustment 
with Repetitive as well as varied group.

Affliation is highly significantly correlated with Job Morale 
and Job Adjustment with Repetitive group as well as varied 
group but is not correlate with job involvement with either 
of j ob groups.

Achievement, Autonomy, Change, Hetro Sexuality is highly or 
significantly correlated with Job Involvement, Job Morale and 
Job Adjustment with varied group.



Exhibition and Endurance highly or significantly correlated 
with Job Involvement, Job Morale, Job Adjustment in repetitive 
Job group.

Order is highly or significantly correlated with Job Involvement 
and Job Adjustment in repetitive Job Group but is not correlated 
with Job Morale in either group.

Dominance and Narturance are highly or significantly one 
correlated with Job Involvement only with repetitive Job group.

Succorunce is highly or significantly correlated with Job 
Morale only with varied job group.

Intraception is highly or significantly correlated with Job 
Morale with both the groups. It is correlated with Job 
Adjustment with varied group. It is not correlated with Job 
Involvement by either groups.
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S C UNIT
Preference for Personality Needs:
In SC Unic, chare is high preference for Endurance, Abasement, 
Order, Nurturance, Achievement, Intraception, Deference in 
Repetitive Job Group while order, Endurance, Achievement, 
Nurturance, Abasement, Deference have been highly preferred by 
varied .Job Group,

The pattern of high preference needs is same in these two 
different Job Groups.
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However, there is reasonable difference in rank and mean 
scores of Abasement and order. So far, low preference for Need 
is concerned, the Intraception, Aggression, Dominance,
Affliation, Succorance, Change, Autonomy, Exhibition and Hetro 
Sexuality have been preferred low in varied Job Group while 
succorance, Affliation, Aggression, Dominance, Autonomy, change, 
Exhibition, Hetro Sexuality have been preferred low in Repetitive 
Job Group.

The pattern of low preference needs is same. However, there 
is reasoaable difference in ranking of succorance. The 
Abasement, change, Endurance, Hetro sexuality differ reasonably 
in terms of mean scores.

Degree of Job Involvement, Job Morale and Job Adjustment in 
two Job Groups:

The mean scores of Job Involvement, Job Morale and Job 
Adjustment are close among these two different Job Groups.

Job-Personality Needs and Job Involvementi
In Repetitive Job Group, the significant correlation was found 
between order and Job Involvement.

While the correlation between Exhibitiob, Abasement, Nurturance 
and Job Involvement is high but not at the significant level.
All these correlations are negative.



In varied Job Group, the significant correlation was found 
between change and job Involvement.

The correlation between Hetro Sexuality and Job Involvement 
is high but not at the significant level.

The significant difference in two correlations of two job 
group is in change and Job Involvement.

The difference in two correlations between Order, Affliation, 
Job Involvement is high but not at the significant level.

The preference for change is low for both the groups performing 
different jobs. So is true for order and affliation. The high 
difference in these two correlations can be attributed to job 
as one of the contributing factor.

The Job-Personality Needs and Job Morale:
In repetitive Job Group, the significant correlation was found 
between Deference, Exhibition and Job Morale.

The correlation between Intraception, Abasement and Job Morale 
is high but not at the significant level.

In varied Job group, the significant correlation are between 
Intraception and Job Morale the correlation between Achievement 
Deference, Automy, Change and Job K. ale is close to signifi­
cance level. -i.j,v-ivar, correlations are negative between 
Defference, change and Job Morale.
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There is no significant difference in two correlations of 
two groups with reference to job Morale.

However, the two correlation between Achievement, Exhibition, 
change and Job Morale differ substantially but not significant!;

The need preference for Achievement, Exhibition and change is 
more or less same for both the groups.

The high difference in these two correlation can be attributed 
to job as one of the contributing factor.

The Job Personality Needs and Job Adjustment:

In repetitive T,:b group, the signi. .cant correlation was four . 
between Ordi= r and Job Adjustment. The correlation between 
Deference, Exhibition was found to be high but not at the 
significant level. The correlation between Exhibition and Job 
adjustment is negative.

In varied Job Group, the significant correlation was found 
between Deference, Autonomy, Intraception, change and Job 
Adjustment.

While the correlation between Achievement and Dominance come 
close to significant level.

The significant difference in two correlation of two Job groups 
is shown between Achievement and Job Adjustment.
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While the difference in two correl-'ions is hiqh but not 
significant l.vn^een order, Exhibition and Job Adjustment.

The preference of both the groups for Achievement, Order, 
Exhibition is high for both the groups.

The high difference in these two correlations can be attributed 
to Job as one of the contributing factor.

Personality Needs and Job Involvement, Job Morale, Job 
Adjustment;
In SC Unit Deference is correlated with Job Morale and Job 
Adjustment with both the job groups. It is not correlated with 
Job Involvement in either group.

Intraception is highly or significantly correlated with Job 
Morale with both the groups. It is not correlated with Job 
Involvement with either group. It is correlated with Job 
adjustment with varied group only.

Exhibition is highly or significantly correlated with Job 
Involvement, Job Morale and Job Adjustment in repetitive Job 
group.

Abasement is highly or significantly correlated with Job 
Involvement and Job Morale in repetitive Job group and is 
not correlated with Job Adjustment.
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Change is highly or significantly correlated with Job Invol­
vement, Job Morale and Job adjustment in varied Job group.

Achievement and autonomy are highly or significantly correlated 
with Job Morale and Job Adjustment in varied group, but are 
highly or significantly not correlated with Job Involvement at 
all.

Hetro Sexuality is highly or significantly correlated with job 
involvement with varied Job group.

Dominence is highly or significantly correlated with Job 
Adjustment with varied group.

Nurturance is highly or significantly correlated with Job 
Involvement in repetitive Job group.

A G UNIT
Preference for Personality Needs;
In AG Unit, there is high preference for Endurance, Nurturance, 
Order, Abasement, Achievement, Intraception in Repetitive Job 
Group while Order, Endurance, Achievement, Abasement, Intra­
ception, Nurturance have been preferred by the varied Job group.

The pattern of high preference needs Is same in thest two 
different Job groups.

However, there is some difference in ranking of Nurturance.
So fgr low preferred needs are concerned, the Defference,



Succorance, Affliation, Change, Dominance, Autonomy, Hetro 
Sexuality, Aggression, Exhibition have been low preferred in 
Repetitive Job Group while Deference, Succorance, Dominance, 
Affliation, Autonomy, Exhibition, change. Aggression and Hetro 
Sexuality have been low preferred by varied Job Group,

The pattern of low preferred needs is same in these two 
difference job groups.

However, there is difference in the ranking of Exhibition.
The Achievement, Order, Exhibition, Intraception, Change, Hetro 
Sexuality differ in terms of their mean scores in these two 
different job groups.

The Degree of Job Involvement, Job Morale and Job Adjustment 
in two Job groups;,

The mean score of Job Involvement, Job Morale and Job Adjustment 
is close between these two different Job Groups. Though the 
mean score of Repetitive Job Group is relatively higher for 
Job Adjustment than varied Job Group.

Personality Heeds and Job Involvement:
In Repetitive Job Group, the significant correlation has been 
found between Deference, change and Job Involvement.

The Correlation between Endurance and Job Involvement is high 
but not at significant level.
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The varied Job group, the significant correlation has been 
found between Achievement, Deference, Dominance and Job 
Involvement. The Correlation between Affliation, Nurturance, 
Hetro Sexuality comes close to significant level.

The significant difference in two correlations of two job 
groups is shown between Achievement, Deference, Dominance, 
Endurance, Hetro Sexuality and Job Involvement.

The difference is high but not significant of two correlation 
of two job groups between Affliation and Nurturance.

The Need Preference of both the groups performing the different 
nature of jobs is more or less same, there is some variation 
in ranking in Nurturance.

The high difference in the two correlations can be attributed 
to job as one oC the contributing factor.

Job-Personality Needs and Job Morale:
In Repetitive Job Group, there is no significant correlation 
between any personality need and job Morale though the 
correlation between Dominance and Abasement come close to 
significant level.

In varied Job Group, the significant correlation has been 
shown between Achievement, Defference, Autonomy Nurturance and 
Endurance and Job Morale. The correlation between Intraception, 
comes close to significant level.



The significant difference in two correlations of two job ‘groups 
is between Achievement/ Deferences, Intraception. Endurance 
and Job Morale. :

The difference is high but not at significant level of two 
correlations between Autonomy, Nurturance and Job Morale.

I

The Need Preference of both the job groups is same. Exceptn 
Nurturance where there is variation in ranking.

The high difference in these two correlations can be attributed 
to job as one of the contributing factor.

Job-Personality i-ieeds and Job Adjustment:

In Repetitive Job group, the significant correlation has been 
shown between Deference and Job Adjustment.

The correlation between Exhibition,NUturance, is high but not 
at the significant level.

In varied Job Group, the significant correlation has been
, i

obtained between Defference, Autonomy, Affliation and Job 
Adjustment.

The correlation between Achievement, Intraception, Dominance, 
Nurturance, change and Job Adjustment is high but not at the 
significant level.



The significant difference in two correlation of two job 
groups has been found between Achievement, Deference, Autonomy, 
Affliation and Job Adjustment.

The difference in two correlations has been high but not 
significant in the case of Intraception, change and job 
adjustment.

The preference for Needs of both the job groups follow same 
pattern except in Nurturance where there is reasonable variation 
in its ranking.

The high difference in these two correlations can be attributed 
to job as one of the contributing factor.

Personality Needs and Job Involvement, Job Morale and 
Job Adjustment;

In AG Unit, Deference is highly or significantly correlated 
with job involvement and Job Adjustment with both the groups.

It is highly or significantly correlated with Job Morale only 
in varied Job group.

Achievement, Deference, Nurturance and Dominance are highly 
correlated with Job Involvement, Job Morale and Job Adjustment 
in varied Job group.



Autonomy is highly correlated with Job Morale and Job Adjustment 
and Job Morale. It is not highly correlated with Job Involvement 
in varied Job group.

Affliation is highly correlated with Job Involvement and Job 
Adjustment but is not highly correlated with Job Morale in 
varied job group.

Dominance is highly correlated with Job Morale and Job Adjust­
ment with repetitive Job Group. However relationship is 
negative.

Exhibition and Murturance are highly correlated with Job 
Adjustment in repetitive Job group. However, relationship 
between Exhibition and Job Adjustment- is negative.


