CHAPTER -~ VI

ANALYSIS AND HIGH LIGHTS OF SURVEY DATA:

The present Chapter brings out the data for the following:

(1) Mean and Standard deviation of personality needs,
job involvement, job morale, job adjustment for

both the groups for all the three Units.

(1i) Rank Order of personality needs.

(iii) Correlation coefficient between personality needs
and job involvement, job morale and job adjustment

for both the groups for all the three units.

(iv) Z test scores of personality needs and job involvement,

job morale and job adjustment for all the three Units.

(v) The intcyrated presentation of correlation between
each personality need and behavioural response,
Rank Order of need, Z test score for both the groups,

for all the three units.

(vi) Highlights of each industrial Unit.
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GC UNIT

MEAN AND STAI' RD DEVIATION OF PE... J NALITY NEEDS OF VARIED
JOB GROUP 2D REPETITIVE JOB GROUP:

VARIED JOB REPETITIVE
GROUP N=16 JOB GROUP

N=19
01 Achievement Mean 8,06 9,52
SD 2.56 2,34
02 DeFerence Mean 5.81 6,84
SD 2.22 2.38
03 Qrder Mean 8,37 9,36
8D 2.12 1.73
04 Exhibition Mean 5.25 4,472
SD 1,73 2.31
05 Autonomy Mean 7.06 5.15
3D 2.95 2,69
06 Affliation Mean 5,37 5.57
SD 2,36 2,16
07 Intraception Mean 9.0 9.10
SD 2436 1.88
08 Succorance Mean 6,25 6,10
SDh 2,90 1.88
09 Dominance Mean 6.43 6,10
SD 3.14 2.40
10 Abasement Mean 7.56 7o 73
SD 2,44 2,23
11 Nurturance Mean 8.0 3,15
SD 2.0 2.11
12, Change Mean 7.0 6,21
SD 2.58 1.71
13, Endurance Mean 8.62 9,89
SD 3.72 2.05
14. Hetro Sexuality Mean 6,31 5.84
SD 3.92 3,87
15. Aggression Mean 6.0 4,94
8D 2,09 2.69



RANK ORDER OF PERSONALTITY NEEDS:

VARIED JOB GRCUP MEAN REPETITIVE JOB GROUP MEAN

N=16 N=19
01 Intracepl ~on 9,0 UL Endurance G,
02 Endurance 8.62 02 Achievement 9.52
03 Order 8,37 03 Order 9.36
04 Achievement . 8.06 04 Intraception 9.10
\05 Nurturance 8.0 05 Nurturance 8.15
06 Abasement 7.56 06 Abasemenp 7.73
07 Autonomy 7.06 07 Deference 6.84
03 Change 7.0 03 Change 6.21
09 Dominance 6.43 09 Dominance 6.10
10 Heteo Sexuality 6,31 10 Succorance 6,10
11. Succorance 6.25 11 Hetro Sexuality 5.84
12 Aggression 5,0 12 Affliation 5.57
i3 Deference 5.81 13  Autonomy 5.15
14 Affliation 5,37 14 Aggression 4,94

15 Exhibition 5.25 15 Exhibition 4,42
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VARIARLE VARIED JOB GROUP REPETITIVE JOB GR0OUP
N = 16 N = 19
Job Involvement Mean 39,31 42.0
SD 5.36 3.59
Job Morale Mean 66,0 73.63
SD 12.17 a.06
Job Adjustment Mean 77487 86,78

SD 13.96 10.86




RANK ORDER OF PERSONALITY NEEDS:

VARTED JOB GROUP: N = 16

»

HIGH PREFERENCENTETETDS

01 Intraception
02 Endurance

03 Order

04 Achievement
05 Nurturance
06 Abasement
07 Autonomy

L OW PREFPEREWNCE NEEDS

08 Change

09 Dominance

10 Hetro-Sexuality
11 Succorance

12 Aggression

13 Deference

14 Affliation

15 Exhibition



RANK ORDER OF PERSONALITY NEEDS:

REPETITIVE JOB GROUP: N = 19

HIGH PREFERENCE

01 Endurance

02 Achievement
03 Order

04 Intraception
05 Nurturance
06 Abasement

L OW PREFPERENCE

07 Deference

08 Change

09 Domiranes

10 - Succorance

11 Hetro Sexuality
12 Affliation

13 Autonomy

14 Aggression

15 Exhibition

P
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VARIED JOB GROUP N = 16

THE CORRELATION COEFPFICIENT BETWEEN PERSONALITY NEEDS AND

JOB INVOLVEME .

01 Achievement and Job Involvement «50
02 Deference and Job Involvement .46
03 Order and Job Involvement -, 16
04 Exhibition and Job Involvement .08
05 Autonomy and Job Involvement ~.40
06 Affliation and Job Involvement .23
07 Intraception and Job Involvement —-.27?
08 Succorance and Job Involvement .06
09 Dominance and Job Involvement .05
10 Abasement and Job Involvement .07
11 Nurturance and Job Involvement .14
12 Change and Job Involvement -.46
13 Endurance and Job Involvement .22
14 Hetro Sexuality and Job Invol&ement -4

15 Aggyression and Job Involvement .18
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“

VARTED JOB GROUP N = 16

THE CORRELATION COEFFICIRENT BETWEEN PRRSONALITY NEEDS AMD

JORB MORALE:

01 Achievem~nt and Job Morale «36
02 Deference and Job Morale .40
03 Order and Job Morgle . -0
04 Exhibition and Job Morale .13
05 Autonomy and Job Morale -.35
06 Affliation and Job Morale .52
07 Intraception and Job Morale -,51
08 Sacoos - ce and Job Morale «e32
09 Layva nsanie and Job Morale ~.05
10 Abasement and Job HMorale ~o04
11 Nurturance and Job Morale 21
12 Change and Job llorale - 40
13 Endurance and Job Morale « 21
14 Hetro Sexuality and Job Morale -e5H

15 Aggression and Job Morale 19
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VARIED JOB GROUP N =16

THE CORRELATION COEFFICIENT BETWIEN PERSONALITY NEEDS AND

JOB ADJUSTMENT:

01 Achievement and Job Adjustment 57
02 Deference and Job Adjustment .43
03 Order and Job Adjustment | - 10
04 Exhibition and Jnb Adjustment «22
05 Autonomy and Job Adjustment -e35
né Affliation and Job Adjustment L4271
07 Intraception and Job Adjustment —-e52
083 Succorance and Job Adjustment .14
09 Dominance and Job Adjustmeat .01
10 Abasement and Job Adjustment ~e 20
11 Nurturance and Job Adjustment .00
12 Change and Job Adjustment -e38
13 Endurance and Job Adjustment ) «30
14 Hetro Sexuality and Job Adjustment - 449

15 Aggression and Job Adjustment « 20
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REPETITIVE J0OB GROUP N = 19

THE CORRELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND

JOB INVOLVEMENT,

01 Achievement and Job Involvement -—a22
02 Deference and Job Involvemant 247
03 Order and Job Involvement .49
04 Exhibition and Job Involvement -.56
05 Autonomy and Job Involvement -.14
06 Affliation ané Job Involvement .00
07 Intraception and Job Involvement e 21
08 Succorance and Job Involvement -.086
09 Dominance and Job Involvement .50
10 Abasement and Job Involvement .17
11 Nurturance and Job Involvemént -e 32
12 Chanr~e and Job Involvement ' .00
13 Endurance and Job Involvement 50
14 Hetro Sexuality and Job Involvement -.14

15 Aggression and Job Involvement -a23
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REPETITIVE JOB GROUP N = 19

THE CORNPELATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND

JOB MORALE:

01 Achievement and Job Morale -a25
02 Deference and Job Morale .44
03 Order and Job Morale 22
04 Exhibition and Job Morale -. 40
05 Autonomy and Job Morale .03
06 Affliation and Job Morale +35
D7 Intraception and Job Morale - 45
08 Succorance and Job Morale .64
09 Dominance and Job Morale 26
10 Abasement and Job Morale -.09
11 Nurturance and Job Morale -.16
12 Change and Job Morale «11
13 Endurance and Job Morale «37
14 Hetro Sexuality and Job Morale -a29

15 Aggression and Job Morale .03
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REPETITIVE JOB GROUP N = 19

-

THE CORRETLATION COEFFICIENT BETWEEN PERSONALITY NEEDS AND

JOB ADJUSTMENT:

01 Achievement and Job Adjustment —-eld
02 Deference and Job Adjustment «39
03 Order and Job Adjustment .44
04 Exhibition and Job Adjustment -.38
05 Autonomy and Job Adjustment -.04
06 Affliation and Job Adjustment .37
07 Intracention and Job Adjus mt -a28
ng Suc crraee gnd Job Adjustment -e03
09 Dominance and Job Adjustment 22
10 Abasement and Job Adjustment .15
11 Nurturance and Job Adjustment - 29
12 Change and Job Adjustment -, 01
13 Endurance and Job Adijustment «40
14 Hetro Sexuality and Job Adjustment - 29

15 Aggression and Job Adjustment ~-a19




Z TEST: VARTABLE JOB GROUP AND REPETITIVE JOB GROUP

JOB INVOLVEMENT

01
02
03
04
05
06
07
08
09
10
i1
12
13
14

15

Achievemeont and Job Involvement
Deference and Job Involvement
Order gnd Job Involvéﬁent
Exhibition and Job Involvement
Autonomy and Job Involvement
Affliastion and Job Involvement
Intraception and Job Involvement
Succorance and Job Involvement
Dominance and Job Involvement
Abasement and Job Involvement
Nurturance and Job Involvement
Change and Job Involvement
Endurance and Jéb Involvement
Hetro Sexuaiiﬁy and Job Involvement

Aggression and Job Involvement

-1.34

.99

-1,15




Z TE3T: VARIABLE J0OB GROUP AND REPETITIVE JOB GROUP
JOB MORALE

01 Achievement and Job Morale ~1.71
02 Deference and Job Morale 13
03 Order and Job Morale «59
04 Exhibition and Job Morale 1.53
05 Auton-.o, an’l Job Morale 1.07
06 Affliation and Job Morale - «57
07 Intraception and Job Morale .20
08 Succorance and Job Morale - W17
09 Dominance and Job Morale .85
10 Abasement and Job Morale - W13
11 Nurturance and Job Morale -1.01
12 Change and Job Morale 1.46
13 Endurance and Job Morale .47
14 Hetro Sexuality and Job Morale .39
15 Aggression and Job Morale - .41

&



Z TEST: VARIABLE JOB GROUP AMD REPETITIVE JOB GROUP

JOB ADJUSTMENT

N1

03
04
0s
06
07
08

09

11
12
13
14

i5

Achievement Job Adjustment
Deference and Job Adjustment
Order and Job Adjustment
Exhibition and Joh Adjustment
Autonomy and Job Adjustment
Affliation and Job Adjustment
Intraception and Job Adjustment
Succorance and Job Adjustment
Dominance and Job Adjustment
Abasement and Job Adjustment
Nurturance and Job Adjustment
Change and Job Adjustment
Endurance =snd Job Adjustment
Hetro Sexuality and Job Adjustment

Aggression and Job Adjustment

-2,14

1.55

-1.68

.96

-1,10




SC UNIT

MEAN AND STANDARD DEVIATION OF PERSONALITY NEEDS OF VARIED
JOB GROUP AND REPETITIVE JOB GROUP :

VARITED JOB REPETITIVE
4ROUP N=14  JOB GROUP N="3

1. Achievement Mean 8.92 8,50
SD 7,70 2.0
2. Deference Mean ‘ 7.57 7.22
SD ol 2.04
3. Order Mean 9,78 9. 44
SD 2.57 2.95
4, Exhibition Mean L, 64 4,61
SD 2,59 .27
5. Autonomy Mean 5,78 5.44
6. Affliation Mean 6.14 ~6.27
T Intraception Mean 6,85 7,50
SD 2.5k 2.22
8. Succorance Mean 6.07 6.55
g. Dominance Mean 6.50 5.94
SD T.74 ) 1. 86
10, Abascment Mean 8,07 9.50
SD R .
11, Nurturance Mean 8,50 9,00
3D 2.13 .
12, Change Mean 5.92 4,83
SD 7.43 >.06
13, Endurance Mean 9.35 10.77
14, Hetro Sexuality Mean 4,28 3,38
SD 2.67 2,61
15. Aggression Mean 6.57 6.00

SD Z.50 2.58



RANK ORDER OR PERSONALITY NEEDS:

VARIED JOB GROUP MEAN REPETITIVE JOB GROUP MEAN
N = 14 N = 18

1. Order 9.78 1. Endurance 10.77
2. Endurance 9.35 2. Abasement 9.50
3, Achievement . 8.92 3, Order .44
4, Nurturance 8,50 L, Nurturance 3.0

5. Abasement 8.07 5. Achievement 8.5

6. Deference 7.57 6. Intraception 7.50
7. Intraception 6.85 7. Deference 7.22
8. Aggression 6.57 8. Succorance 6.55
9. Dominance 6.50 9. Affliation 6.27
10. Affliatio 6.14 10, Aggression 6.0

11. Succorance 6,07 1. Dominance 5 .94
12. Change 5.92 12,  Autonomy 5.404
13. Autonomy 5,78 13. Change 4,83
14, Exhibition 4,64 14, Exhibition 4,61
15. Hetro Sexuality 4.28 15. Hetro Sexuality 3,38
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VARTABLE VARIED JOB GROUP REPETITIVE JOB GROUP

= 14 N = 18
Job Mean 39,35 42,55
Involvement SD 4,63 4,63
Job Mean 69,21 67,27
Morale SD 9.93 10,98
Job Mean 81.64 84,22
Adjustment . SD 12.59 13,40




RANK ORDER OF PERSONALITY NEEDS:
VARIED JOB GROUP : N = 14

HIGH PREFERENCE

1. Order

2. Endurance
3 Achievement
b, Nurturance
5, Abasement .
6. Deference

LOW PREFERENCE

Te Intraception
8. Aggression
9. Dominance

10. Affliation
11, Succorance
12, Change

13.  Autonomy
14, Exhibition

15. Hetero sexuality



RANK ORDER OF PERSONALITY NEEDS:

REPETITIVE JOB GROUP:

HIGH PREFERENCE:

1.
2.
3.
4,
5.
6.
T

Endurance
Abasement
Order
Nurturance
Achievement
Intraception

Deference

LOW PREFERENCE

8.

9.

10.
1.
12.
13,
14,
15.

Succorance
Affliation
Aggression
Dominance
Autononmy
Change
Exhibition

Hetro Sexuality

N = 18



Varied Job Group N = 14

The Correlation. Coefficient between Personality Needs and

Job Adjustment.,:

T S R A G A G S AR s o B Sl T D S T T GUD S e S D D D B Y SO WD D S A YA S St (O BT AR AR B S UL SND SO VTR WD Sl WD U T S YD . WO S G T - ]

01 Achievement and Job Adjustment A48

02 Defference and Job Adjustment -.55
03 Order and Job Adjustment ~-e33
o4 Exhirition and Job Adjustment .32
05 Autonomy and Job Adjustment .56
06 Affliation and Job adjustment .15
Q7 Intraception and Job Adjustment .59
08 Suceorance and Job Adjustment .03
09 Dominance and Job Adjustment -.40
10 Abasement and Job Adjustment .26
11 Nurturance and Job Adjustment .20
12 Change and Job Adjustment -.53
13 Endurance and Job Adjustment ~-.33
14 Hetro Sexuality and Job Adjustment -.31

15 Aggression and Job Adjustment -. 31
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Varied Job Group N = 14

The correlation coefficient between Persorelity Needs and

Job Morales

T VU (O T TS W e S AT S A o S W S W S S S Sk S SO S T SN . T WS e WO D T bYW T W S Dt W AR S D SN S Sty

o1 Achievement and Job Morale 43
02 Defference and Job Morale =45
03 Order and Job Morale -.38
o4 Exhibition and Job Morale 27
05 Autonomy and Job Morale 49
06 Affliation and Job Morale -.10
07 Intraception and Job Morale 56
08 Succorance and Job Morale -.03
09 Dominance and Job Morale -,25
10 Abasement and Job Morale ‘ .32
11 Nurturance and Job Morale .00
12 Change and Job Morale -.45
13 Endurance and Job Morale =31
14 Hetro Sexuality and Job Morale -.06

15 Aggression and Job Morale ~-.17
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Varied Joh Group N = 14

The Correlation Coefficient between Personality Needs and

Job Involvement,

T et WA S W WD U A0 R TR G WO WD A W W Y W A SO WD W Y U SO SR R S W D SR SR S SO G S B W S A SN D S AR G S S - - o - - - -

01 Achievement and J&b Involvement 1
02 Defference gnd Job Involvement -12
03 Order and Job Involvement -.06
O4 Exhibition and Job Involvement -.08
05 Autonomy and Job Involvement .28
06 Affliation and Job Involvement .21
07 Intraception and Job Involvement .28
08 Succorance and Job Involvement .19
09 Dominance and Job Involvement .09
10 Abasement and Job Involvement o 21
11 Nurturance and Job Involvement .00
12 Change and Job Involvement =-.59
13 Endurance and Job Involvement .06
14 Hetro Sexuality and Job Involvement ~-.41

15 Aggression and Job Involvement -.23
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Repetitive Job Group N = 14

The Correlation Coefficient between Personality Needs and

Job Involvement.

01 Achievement and Job Involvement -7
02 Defference and Job Involvement 29
03 Order and Job Involvement .52
o4 Exhibition and Job Involvement -43
05 Autonomy and Job Involvement .01
06 Affliatiob and Job Involvement -.38
07 Intraception and Job Involvement .06
08 Succorance and Job Involvement -.17
09 Dominance and Job Involvement <05
10 Absement and Job Involvement L7
11 Nurturance and Job Involvement - 47
12 Chinge and Job Involvement .50
13 Endurarnce and Job Involvement .00
14 HetroSexuality and Job Involvement -.17

15 Aggression and Job Involvement -.11
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Repetitive Job Group N = 18

The correlation coefficient between Personality Needs and

Job Morale:

. A s N . n - YD W - U W - S W W G S Y S S YT P N WS S e, T S T S T W St W D D O Sy LS S Y S " oo

0y Achievement and Job Morale -4
02 Defference and Job Morale ' .53
03 Order and Job Morale .36
o4 Exhibition and Job Morale -.62
05 Autonomy and Job Morale -.07
06 Affliation and Job Morale -.20
o7 Intraception and Job Morale -.29
08 Succorance and Job Morale -.28
09 Dominance and Job Morale .22
10 Abasement and Job Morale « 39
11 Nurturance and Job Morale -.22
12 Change and Job Morale A7
13 Endurance and Job Morale .22
14 Hetro Sexuality and Job Morele .08

15 Aggression and Job Morale -.1
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Repetitive Job Group N = 18

The Correlation Coefficient between Personality Needs and

Job Adjustment.:

- - - 900 -~ - - - ——— o L

01 Achievement and Job Adjustment .00
02 Defference and Job Adjustment b
03 Order and Job Adjustment ;51
Ok Exhibition and Job Adjustment -3
05 Autonomy and Job Adjustment -.15
06 Affliation and Job Adjustment -.07
07 Intraception and Job Adjustment -.10
08 Suceorance and Job AdJjustment -.22
09 Dominance and Job Adjustment .08
10 Abasement and Job Adjustment .16
11 Nubtturance and Job Adjustment .01
12 Change and Job Adjustment .05
13 Endurance and Job Adjustment .20
14 Hetro Sexuality and Job Adjustment -.2h

15 Aggression and Job Adjustment -.26

- o s i dn S S U T U s . W o D D L Yo s QU S S W VLS S . WL SO0 W o A ——— - o L s > S I T Sty G B S8 R VI D s SO s



Z Test: Variable Job Group and Repetitive Job Group:

Job Involvement:

01 Achievement and Job Involvement -1,30
02 Deference and Job Involvement 1.0%
03 Order and Job Involvement 1.59
o4 Exhibition and Job Involvement v =e93
05 Autonomy and Job Involvement -o67
06 Affliation and Job Invoivement -1.52
07 Intraception and Job Involvement -.56
08 Succorance and Job Involvement -.92
09 Dominance and Job Involvement -,07
10 Abasement and Job Involvement .72
11 Nurturance and Job Involvement -1.26
12 Change and Job Involvemenf 2.45
13 Endurance and Job Involvement L)
14 Hetro Sexuality and Involvement b

15 Aggression and Job Involvement .31

- - G S A e e (i W Sy Y G S D T D D S WD G WD G W CUD Gas S U GHR G WU GO SO W WD S W I -



Z Test: Variable Job Group and Repetitive Job Group

Job Morale
01 Achievement and Job Morale -1.71
02 Deference and Job Morale .13
03 Order and Job Morale .69
Ok Exhibition and Job Morale 1.53
05 Autonomy and Job Morale 1.07
06 Affliation and Job Morale -.57
o7 Intraception and Job Morale .20
08 Succorance and Job Morale =77
09 Dominance and Job Morale .85
10 Abasement and Job Morale -.13
11 Nurturance and Job Morale -1.01
12 Change and Job Morale 1.46
13 Endurance and Job Morale 7
14 Hetro Sexuality and Job Morale | «99

15 Aggression and Job Morale -1
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Z Test: Variable Job Group and Repetitive Job Group

Job Adjustment

A - —_—_ 1 o~ - o T 2> D TP U e Sl A e U N U U T B S i i W S AT S WS B W WS W, T S U T D S D WD PG T - 1~ . - "

01 Achievement Job Adjustment -2, 14
02 Deference and Job Adjustment -, 14
03 Order ard Job Adjustment 1.56
Ok Exhibition and Job Adjustment ~-1,68
05 Autonomy gnd Job Adjustment .88
06 Affliation and Job Adjustment - 17
07 Intraception and Job Adjustment .78
08 Succorance and Job #djustment - 49
09 Dominance and Job Adjustment .56
10 Abasement and Job Adjustment .96
11 Nurturance and Job Adjustment -.78
12 Change and Job Adjustment : 1.04
13 Endurance and Job Adjustment v .32
14 Hetro Sexuality and Job Adjustment .66

15. Aggression and Job Adjustment -1.10
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AG UNIT
MEAN & STANDARD DEVIATION OF PERSONALITY NEEDS OF VARIED
JOB GROUP AND REPETITIVE JOB GROUP

VARIED JOB REPETITIVE
GROUP N=18 JOB GROUP

N=30
01 Achiévement Mean 3,55 8,30
SD 1.78 1.98
02 Différence Mean 6,94 7.10
SD 2,07 1.66
03 Order ' Mean 10.55 8,83
SD 2,17 1.85
04 Exhibition Mean 5,38 4,33
05 Autonomy Mean 5,72 5,30
SD 1.93 1,93
06 Affliation Mean 5.94 6,56
3D i1.76 2.01
07 Intraception Mean 33,16 8.16
SD 1,82 2.10
08 Succorance Mean 6,83 7,00
3D 2.14 2.10
09 Dominance Mean 6,16 5,56
SD 1.82 2.14
10 Abasement Mean ) 8.27 8,56
sSh , 2.92 2,31
11 Nurturance Mean 8,11 8,93
2, 2.46
12 Change Mean 5,38 6,46
2,11 2,52
13 Endurance Mean 10,44 10,56
3D 2,28 2.16
14 Hetero Sexuality Mean 2,88 .76
SD 2,72 3.16
15 Aggression Mean 4,61 _4.53

[¥3)
L ]

O
[
4]
»

w
o



RANK ORDER OF RERSONALITY NEEDS:

VARTED JOB GROUP MEAN REPETITIVE JOB GROUP MEAN

N=18 N=30
01 Order 10,55 01 Endurance 10.56
02 Endurance 10.44 02 Nurturance 8.93
03 Achievement 9,55 03 Order 8,83
04 Abasement 8,27 04 Abasement 8,56
05  Intraception 8.16 05 Achievement 8.30
06 Nurturance 8,11 06 Intraception 8.16
07 Deﬁférence 6,94 07 Defference 7.10
08 Succorance 6.83 08 Succorance 7.00
09 Dominance 6.16 09 Affliation 6:56
10 Affliation 5.94 10 Change 6,46
11 Autonomy 5.72 11. Dominance 5,56
12 Exhibition 5.38 12 Autonomy 5.30
13 Change 5.38 13 Hetero Sexuality 4,76
14 Aggression 4,61 14 Aggression 4,53
15 Hetero Sexuality 2.88 15 Exhibition 4,33




VARIABLE

VARTED JOB GROUP

REPETITIVE JOB GROUP

Job Involvement

Job Morale

Job Adjustment

Mean 40,72
SD 4,23
Mean 68,5
SD 8.17
Mean 76,5
11,23




RANK ORDER OF PERSONALITY NEEDS :

REPETITIVE JOB GROUP : N=30

HIGH PREFERENCE

01 Endurance

02 Nurturance
03 Order

04 Abasement

05 Achievement
06 Intraception

LOW PREFERENCE

01 Deﬁf%rence

02 Succorance

03 Affliatioh

04 Change

05 Dominance

06 Autonomy

07 Hetero Sexuality
08 Aggression

09 Exhibition



RANK ORDER OF PERSONALITY NEEDS :

VARIED JOB GROUP - N = 18

HIGH PREFERENTCE

01 Order

02 Endurance
03 Achievement
04 Abasement

05 Intraception
0b Nurturance

L OW PREFERENTCE

01 Defference
02 Succoranos
03 Dominance
04 Affliation
05 Autonomy
06 Exhibition
07 Change

08 Aggression

09 Hetero Sexuality



REPETITIVE JOB GROUP - N = 30

The Correlation Coefficient between Personality Needs and

Job Involvement:

01 Achievement and Job Involvement -.00
02 Difﬁérence and Job Involvement .36
03 order and Job Involvemenrt .00
04 Exhibition and Job Involvement ~-.19
05 Autonomy and Job Involvement .12
06 Affliation and Job Involvement -.05
07 Intraception and Job Involvement -~.05
08 ' Succorance and Job Involvement -.08
09 Dominance and Job Involvement «15
10 Abasement and Job Involvement .00
11 Nurturance and Job Involvement h -.00
12 Change and Job Involvement -.35
13 Endurance and Job Involvement -.29
14 He?%o Sexuality and Job Involvement 022

15 Aggression and Job Involvement .08




REPETITIVE JOB GROUE = N#30

The Correlation Coefficient betwesen Personality Needs and

Job Morale :

01 Achievement and Job Morale -2 16
02 Deﬁference and Job Morale «23
03 Order and Job Morale -.01
04 Exhibition and Job Morale -.15
05 Autonony and Job Meorale .05
06 Affliation and Job Morale .08
07 Intracaption and Job Morale «21
08 Succorance and Job Morale -.18
09 Dominance and Job Morale -,32
10 Abasement and Job Morale « 28
11 Nurturance and Job Morale «11
12 Change and Job mMorale -.06
13 Endurance and Job Morale ~-.08
14 Hatero Sexuality and Job Morale ~-.02

15 Aggression and Job Morale .03




REPETITIVE JOB GROUP - N=30

The Correlation Coefficient between Persocnality Needs and

Jcbh Adjustment

P gt

01 Achievement and Job Adjustment ~.22
02 Defflerence and Job Adjustment .35
03 Order and Job Adjustment .08
04 Exhibition and Job Adjustment - 29
05 Autonomy and Job Adjustment .16
06 ‘Affliation and Job Adjustment .14
07 Intraception and Job Adjustment -.04
08 Succorance and Job Adjustment «02
09 Dominance and Job Adjustment —.l2
10 Abadment and Job Adjustment <19
11 Nurturance and Job Adjustment .25
12 Change and Job Adjustment -.08
13 Endurance and Job Adjustment -,18
14 Hetero Sexuality and Job Adjustment -.03

15 Aggression and Adjustment -,08




VARIED JOB GROUP - N = 18

The Correlation Coefficient between Personality Nees and

Job involvement

01
02
03
04
05
06
07
08
09
10
11
12
13
14
15

Achievement and Job involvement
Defference and Job involvement
Order and Job involvement
Exhibition and Job involvement
Autonomy and Job involvement
Affliation and Job involvement
Intraception and Job involvement
Succorance and Job involvement
Dominance and Job involvement
Abasement and Job involvement
Nurturance and Job involvement
Change and Job involvement

Endurance and Job involvement

"Hetero Sexuality and Job involvement

Aggression and Job involvement

-+58
- e 25
.10

- 22

-e26
111
~.61
«07
.41
~-.26
43
~-.41

.33




VARIED JOB GROUP = N = 18

The Correlation Coefficaient between Personality needs and

Job Morale

01
02
03
04
05
06
07
08
09
10
11
12
13
14

15

Achievement and Job Morale
Defference and Job Morale
Order and Job Morale
Exhibition and Job Morale
Autonomy and Job Morale
Affliation and Job Morale
Intraception and Job Morale
Succorance and Job Morale
Deminance and Job Morale
Abasement and Job Morale
Nurturance and Job Moralr
Change and Job Morale
Endurance and Job Morale

Hetero Sexuality and Job Morale

Aggression and Job Morale

54
-+50
.01
«07
~+48
25
-e42
~.03
- 26
~+00
«47
-.01
.64
-.17

-.13




VARIED JOB GROUP -~ N = 18

The Correlation & Coefficaient between Personality

Job Adjustment

needs and

01
02
03
o4
05
06
07
08
09
10
11
12
13
14

15

Achievement and Job Adjustment
De@fer?ﬁca and Job Adjustment

Order and Job Adjustment

‘Exhibition and Job Adjustment

Autonomy and Jbb Adjustment '
Affliation and Job Adjustment
Intraception ad Job Adjustment
Succorance and Job Adjustment
Dominance and Job Adjustment
Abasement and Job Adjustment
Nurturance and Job Adjustment
Change and Job Adjustment
Endurance and Job Adjustment
Hetero Sexuality and Job Adjustment

Aggression and Job Adjustment

44

.18




variable Job Group rand Repatitive

Z tes
Job Group

Job

Morale
01 Achievement and Job Morale -2.39
02 Deference and Job Morale 2.49
03 Order and Job Morale -o11
04 Exhibition and Job Morale =72
05 Autonomy and Job Morale 1.81
06 Affliation and Job Morale ~.54
07 Intraception and Job Morale 2.07
08 Succorance and Job Morale -.46
Oé Dominance and Job Morale -,19
10 Abasement and Job Morale .93
11 Nurturance and & Job Morale ~1.24
12 Change and Job Morale -.17
13 Endurance and Job Morale -2.63
14 Hetero Sexuality and Job Morale +48
15 Aggression and Job Moral- .51




O

Z tes variable Job Group and Repetitive Job Group
Job Adjustment
01 Achievement and Job Adjustment -2420
02 Deference and Job Adjustment 3.39
03 Order and Job Adjustment ~«20
o4 Exhibition and Job Adjustment - 56
05 Autonomy ‘and Job Adjustment 2430
06 Affliation and Job Adjustment 2,08
07 Intraception and Job Adjustment 1.26
08 Succorance and Job Adjustment -.78
09 Dominance and Job Adjustment .43
10 Abasemant and Job Adjustment -,19
11 Nurturance and Job Adjustment -.62
12 Chang2 and Job Adjustment 1.19
13 Endurance and Job Adjustment -1,08
14 Hetero Sexuality and Job Adjustment .81
15 Aggression and Job Adjustment ~-.84




158

Z tes : Variable Job Group and Repetitive Job Group
Job Involvement
01, Achievement and Job Involvement -2,12
02, Deferemce and Job Involvement 2.19
03 Order and Job Involvement «82
04 Exhibition and Job Involvement 27
05 Autonomy and Job Involvement 1.11
06 Affliation and Job Involvement -1.54
07 Intraception and Job Involvement .67
08 Succorance and Job Involvement ~-.64
08 Dominance and Job Involvement 2,72
10 Abasement and Job Involvemené .05
11 Nurturance and JobI Involvement -~1.39
12 Change and Job Involvement -o 27
13 Endurance and Job Involvement -2.39
14 Hetero Sexuality and Job Involvement 2.09
15 Aggression and Job Involvement - 82
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HIGHLIGHTS OF SURVEY DATA 225
G C __ UNIT

Preference for Personality Needs:

In GC Unit, thure is higher preference for Endurance,Achievemen.,
Order, Intraception, Nurturance and Abasement with Repetitive
Job Group, While Intraception, Endurance, Order, Achievement,
Nurturance, Abasement and Autonomy have been highly preferred

by varied Group Now, the pattern of high perference needs is
same in these two different job groups except for the need for
Intraception gnd Autonomy. The prerference for Intraception is
high for both the groups but in Repetitive Job Group it is
ranked fourth while in varied Job Group it is ranked first,

However, there is not much difference in theilr mean scores,

However, there is substantial difference for preference for
Autonomy. It is highly preferred in varied job Group while

preference is low for Repetitive Job Group.

So far low preference for Need is concerned, the Deference,
change, Dominance, Succorace, Hetro Sexuality, Affliation,
Autonomy, Aggression, Exhibition have been preferred low in
Repetitive Job Group while change, Dominance, Hetro-Sexuality,
Succorance, Aggression, Deference, Affliation, Exhibition have

been preferred low in varied Job Group.

The pattern of low preferred needs is also more or less same

with both the job groups except for the need for Deference,
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The Deference is ranked seventh with Repetitive Job group while

it is ranked thirteenth in varied Job Group.

Th conclude, Autonomy and Deference is the only need which
substantifally differs in terms of rank and mean. Moreover,
there is some difference in Mean Score of Achivement, Order,

Exhibition, change, Endurance, Aggression,

Degree of Job Involvement, Job Morale and Job Adjustment

in two Job Groups:

The Mean score of Repetitive Job Group is higher for Job
, Involvement, Job Morale and Job Adjustment. than varied Job

Group,

However, the difference is relatively higher for Job morale

and Job adjustment than Job Involvement.

Job-Personality Needs and Job Involvement:

In Repetitive Job Group, the significant correlation was found
between Defference, Order, Exhibition, Dominance, Endurance

and Job Involvement, The correlation is negative between
Exhibition and Job Involvement., The Negative Correlation between
Nurturance and Job involvement is high but not at significant

level.

In Varied Job Group, the significant Correlation was found
between Achievement and Job Involvement. The Correlation
between Deference, Autonomy, change, Hetro Sexuality and Job

Involvement comes close to significance.
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The significant difference is shown in two correlations in

Achjievement Order and Exhibition.

Howeﬁer, it must be noted that both the groups have high
preference for Achievement aﬁd order and minimum preference
for the Exhibition. In other words, there does not existence
any difference in preference of these needs among these two
groups. The difference in these two correlations can be

attributed to Job as one of the contributing factor.

e

Job~Personality Needs and Job Morale:

In Repetitive Job Group, the significant correlation has been
found between Deference, Intraception and Job Morale. The
correlation between Intraception and Job involvementis negative:
The correlation between Exhibition, Affliation and Endurance is

high but not at significant level,

While in varied Job Group, there is significant correlation
between Affliation, Intracsption, Hetro Sexuality and Job
Morale, The Correlation between Intraception, Hetro Sexuality

and Job Morale is negative,

The correlatiorn between Achievement, Defference, Autonomy,

change is high but not at significant level.

The significant difference in two Correlation is shown between
Deference, order, Exhibition, Intraception and Job Morale

while the difference in correlation between achievement,

Autoncmy change and Job Morale is high but not at the significant

level,
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Here so far preterence for need is concerned, both the groups
have same preference for order and Exhibition., While Intrace-
ption is relatively high preferred by the varied Job Group
than the Repetitive Job Group and Deference is high{y preferred

by the Repetitive group than the varied job group.

The high difference in these two correlations can be attributed

to Job as one of the contributing £actor,

\

Job Personality Needs and Job Adjustment:

In Repetitive Job group, the significant correlation has been

found order and Job adjustment,

The correlation between Defference, Exhibition, Affliation,
Endurance and Job Adjustment has been close to significance

level.

While in varied Job Group, there is significant correlation
between Achievement, Intraception, Hetro Sexuality and Job

Adjustment,

The correlation between Deferrence Autonomy, Affliation and

change is high but not significant level,

The significant difference in two correlations of two groups
is shown between Deference, order, Autonomy and Intraception

and Job Adjustment.
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The difference in correlation of change and job adjustment is

high but not at significant level.

Here also the preference for order and éhange is same with
both the groups while Intraception and Autonomy is relatively
preferred more by varied group. The preference of Repetitive
job group is more for Deference, The high difference in these
two correlations can be attributed to Job as one of the contri-

buting factor.

Personality Needs and Job Involvement, Job Morale, Job

Adijustment:

In GC Unit, Abasement and Aggression are not correlated with
Job Involvement, Job Morale and Job Adjustment with either

group i.,e, Repetitive Group and Varied Group.

On the other hand, Deference is highly of significantly
correlated with Job Involvement, Job Morale and Job Adjustment

with Repetitive as well as varied group.

Affliation is highly significsntly correlated with Job Morale
and Job Adjustment with Repetitive group as well as varied
group but is not correlate with job involvement with either

of job groups.

Achievement, Autonomy, Change, Hetro Sexuality is highly or
significantly correlated with Job Involvement, Job Morale and

Job Adjustment with varied group.
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Exhibition and Endurance highly or significantly correlated
with Job Involvement, Job Morale, Job Adjustment in repetitive

Job group.,.

Order is highly or significantly correlated with Job Involvement
and Job Adjustment in repetitive Job Group but is not correlated

with Job Morale in either group.

Dominance and Narturance are highly or significantly one

correlated with Job Involvement only with repetitive Job group.

Succorunce is highly or significantly correlated with Job

Morale only with varied job group.

Intraception is highly or significantly correlated with Job
Morale with both the groups. It is correlated with Job
Adjustment with varied group. It is not correlated with Job

Involvement by either groups,

S_C__UNIT

Preference for Dlerscnality Needs:

In 8C Unic, chere is high preference for Endurance, Abasement,
Order, Nurturance, Achievement, Intraception, Deference in
Repetitive Job Group while order, Endurance, Achievement,
Nurturance, Abasement, Deference have been highly preferred by

varied Job Group.

The pattern of high preference needs is same in these two

different Job Groups,
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However, there is reasonable difference in rank and mean

scores of Abasement and order. So far, low preference for Need

is concerned, the Intraception, Aggression, Dominance,
Affliation, Succorance, Change, Autonomy, Exhibition and Hetro
Sexuality have been preferred low in varied Job Group while
succorance, Afrliation, Aggression, Dominance, Autonomy, change,
Exhibition, Hetro Sexuality have been preferred low in Repetitive

Job Group.,.

The pattern of low preference needs is same, However, there
is reasomable difference in ranking of succorance. The
Abgsement, change, Endurance, Hetro sexuality differ regsonably

in terms of mean scores,

Degree of Job Involvement, Job Morale and Job Adjustment in

two Job Groups:

The mean scores of Job Involvement, Job Morale and Job

Adjustment are close among these two different Job Groups,

Job-Personality Needs and Job Involvement:

In Repetitive Job Group, the significant correlation was found

between order and Job Involvement,

While the correlation between Exhibitioh, Abasement, Nurturance
and Job Involvement is high but not at the significant level.

All these correlations are negative,

1
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In varied Job Group, the significant correlation was found

between change and job Involvement,

The correlation between Hetro Sexuality and Job Involvement

is high but not at the significant level.

The significant difference in two correlations of two job

group is in change and Job Involvement.

The difference in two correlations between Order, Affliation,

Job Involvement is high but not at the significant level,

The preference for change is low for both the groups performing
different jobs., So is true for order and affliation. The high
difference in these two correlations can be attributed to job

as one of the contributing factor.

The Job-Personality Needs and Job Morale:

In repetitive Job Group, the significant correlation was found

between Deference, Exhibition and Job Morale,

The correlation between Intraception, Abasement and Job Morale

is high but not at the significant level,

In varied Job group, the significant correlation are between
Intraception and Job Morale the correlation between Achievement,
Deference, Automv, Change and Job M. ale is close to signifi-
cance level. du.uver, correlations are negative between

Defference, change and Job Morale,
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There is no significant difference in two correlations of

two groups with reference to job Morale,

However, the two correlation between Achievement, Exhibition,

change and Job Morale differ substantially but not significantl

The need preference for Achievement, Exhibition and change is

more or less same for both the groups.

The high difference in these two correlation can be attributed

to job as one of the contributing factor,

The Job Personality Needs and Job Adjustment:

In repetitive "~b group, the sign;_.:ant correlation was fouw .
between Oricr @nd Job Adjustment, The correlation between
Deference, Exhibition was found to be high but not at the
Significant level, The correlation between Exhibition and Job

adjustment is negative.

In varied Job Group, the significant correlation was found
between Deference, Autonomy, Intraception, change and Job

Adjustment,

While the correlation betweeh Achievement and Dominance come

close to significant level,

The significant difference in two correlation of two Job groups

is shown between Achievement and Job Adjustment,
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While the difference in two correl ' ions is high but not

significant lieuwesn order, Exhibition and Job Adjustment,

The preference of both the groups for Achievement, Order,

Exhibition is high for both the groups.,

The high difference in these two correlations can be attributed

to Job as one of the contributing factor.

Personality Needs and Job Involvement, Job Morale, Job

Adjustment:

In SC Unit Deference is correlated with Job Morale and Job
Adjustment with both the job groups. It is not corrcelated with

~Job Involvement in either group. ’

Intraception is highly or significantly correlated with Job
Morale with both the groups. It is not correlated with Job
Involvement with either group. It is correlated with Job

adjustment with varied group only.

Exhibition is highly or significantly correlated with Job
Involvement, Job Morale and Job Adjustment in repetitive Job

group.

Abasement is highly or significantly correlated with Job
Involvement and Job Morale in repetitive Job group and is

not correlated with Job Adjustment,
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Change is highly or significantly correlated with Job Invol-

vement, Job Morale and Job adjustment in varied Job group.

Achievement and autonomy are highly or significantly correlated
with Job Morale and Job Adjustment in varied group, but are
highly or significantly not correlated with Job Involvement at

all,

Hetro Sexuality is highly or significantly correlated with job

involvement with varied Job group.

Dominence is highly or significantly correlated with Job

Adjustment with varied group.
Nurturance is highly or significantly correlated with Job

Involvement in repetitive Job group.

A G UNIT

Preference for Personality Needs:

In AG Unit, there is high preference for Endurance, Nurturance,
Order, Abasement, Achievement, Intraception in Repetitive Job
Group while 6rder, Endurance, Achievement, Abasement, Intra-

ception, Nurturance have been preferred by the varied Job group.

The pattern of high preference needs is same in these two

different Job groups,

However, there is some difference in ranking of Nurturance,

So fqr low preferred needs are concerned, the Defference,
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Succorance, Affliation, Change, Dominance, Autonomy, Hetro
Sexuality, Aggression, Exhibition have been low preferred in
Repetitive Job Group while Deference, Succorance, Dominance,
Affliation, Autonomy, Exhibition, change, Aggression and Hetro

Sexuality have been low preferred by varied Job Group.

The pattern of low pgreferred needs is same in these two

difference job groups.

However, there is difference in the ranking of Exhibition.
The Achievement, Order, Exhibition, Intraception, Change, Hetro
Sexuality differ in terms of their mean scores in these two

different job groups,

The Degree of Job Involvement, Job Morale and Job Adjustment

in two Job groups:

The mean score of Job Involvement, Job Morale and Job Adjustment
is close between these two different Job Groups. Though the
mean score of Repetitive Job Group is relatively higher for

Job Adjustment than varied Job Group.

Personality Needs and Job Involvement:

In Repetitive Job Group, the significant correlation has been

found between Deference, change and Job Involvement.

The Correlation between Endurance and Job Involvement is high

but not at significant level.
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The varied Job group, the significant correlation has been
found between Achievement, Deference, Dominance and Jocb
Involvement, The Correlation between Affliation, Nurturance,

Hetro Sexuality comes close to significant level.

The significant difference in two correlations of two job
groups is shown between Achievement, Deference, Dominance,

Endurance, Hetro Sexuality and Job Involvement,

The difference is high but not significant of two correlation

of two job groups between Affliation and Nurturance,

The Need Preference of both the groups performing the different
nature of jobs is more or less same, there is some variation

in ranking in Nurturance.

The high difference in the two correlations can be attributed

to job as one of the contributing factor.

Job-Personality Needs and Job Morales

In Repetitive Job Group, there is no significant correlation
between any personality need and job Morale though the
correlation between Dominance and Abasement come close to

significant level,

In varied Job Group, the significant correlation has been
shown between Achievement, Defference, Autonomy Nurturance and
Endurance and Job Morale, The correlation between Intraception,

comes close to significant level,
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The significant difference in two correlations of two job groups
is between Achievement, Deferences, Intraception, Endurance

and Job Morale.,

-

The difference is high but not at significant level of two

correlations between Autonomy, Nurturance and Job Morale,

!

The Need Preference of both the job groups is same, Exceptn

Nurturance where there is variation in ranking.

The high difference in these two correlations can be attributed

to job as one of the contributing factor.

Job-Personality Jeeds and Job Adjustuent:

~

In Repetitive Job group, the significant correlation has been

’

shown between Deﬁf%rance and Job Adjustment.,

The correlation between Exhibition,NUturance, is high but not

at the significant level.

In varied Job Group, the significant correlation has been
obtained between Defference, Autonomy, Affliation and Job

Adjustment,

The correlation between Achievement, Intraception, Dominance,
Nurturance, change and Job Adjustment is high but not at the

significant level,
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The significant difference in two correlation of two job
groups has beei; found between Achievement, Deference, Autonon,,

Affliation and Job Adjustment,

The difference in two correlations has been high but not
significant in the case of Intraception, change and job

adjustment.

The preference for Needs of both the job groups follow same

pattern except in Nurturance where there is reasonable wvariation

in its ranking.

The high difference in these two correlations can be attributed

to job as one of the contributing factor,

Personality Needs and Job Involvement, Job Morale and

Job Adjustment:

In AG Unit, Deference is highly or significantly correlated

with job involvement and Job Adjustment with both the groups,

It is highly or significantly correlated with Job Morale only

in varied Job group.

Achievement, Deference, Nurturance and Dominance are highly
correlated with Job Involvement, Job Morale and Job Adjustment

in varied Job group.
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Autonomy is highly correlated with Job Morale and Job Adjustment
and Job Morale, It is not highly correlated with Job Involvement

in varied Job group.

Affliation is highly correlated with Job Involvement and Job
Adjustment but is not highly correlated with Job Morale in

varied job group.

Dominance is highly correlated with Job Morale and Job Adjust-
ment with repetitive Job Group. However relationship is

negative,

Exhibition and Hurturance are highly correlated with Job
Adjustment in repetitive Job group. However, relationship

between Exhibition and Job Adjustment is negative,



