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2.t THE RATTONALE

%
N .

Higher education in India has witnessed uhprecedented
égpansion during the p&st—Independence era. Aé againsf 21
universities &b the emd of the British rule, we have mow
over 120 universities, inciuding déemed universities. In
1971-72 +the number of colleges was 4500 (Approx.) as against

496'in 1946~47. -

The number of students in higher education is/now
about 3.5 million and is rising at thg rate of 1% per cent
per yeér end it may cross 10 million mark before 1985. The
number has increased by about 5 times in tbeitwenty-six

years after Independence.

Unfortunately the spate in quantity in higher education
was not matched by improvement in quality. The mode of
evaluation, the type of curriculum, and the pattern of »
instruction and all remeined atatic without moving with the ‘
times. Neariy half of all the students who entered the
universities, inclu&ing the pre-universiﬁy clesses failed to
conplete their first degree course duriﬁg the stipulated
period. On the whole there was high rate of féilure et all

the public exeminations. Thus there ensued colossal wastage
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in higher education in terms of human resources, time,

eneﬂx"g’g, and money, which India could ill~afford,

4 .

iﬁ order to remedy the situation the University Grents
Commission (UGC) has from the fourth plan period onwards

been supporfing maﬁy‘programmes of qualitative improvement
including innovative reforms in universities and colleges.

In the course of the last three years or so if theré was any
programne which received greater attention and support from.
the U.G.C. leadership, it was the operative programme of
examination reform. The U.G.C. termed it an "action programme"
of examination reform. This progremme is comprehensive and
has almost becone mgltidimentional. One of ites most promi-
nent dimensions is the introduction of SEMES&ER SYSTEM in the
institutions of higher learning in the country and to gear
other programmes to it. The UeG.C. has selected twelve uni-
versities to try out this action progrémme, of which Madras
University is one. Under the circumsteances a fesearehxof this
kind is expected to help in building up a eoherent conceptual
plen for the introduction of S'emester System with clesarer
understanding of the positive sides as well as the problems

.

likely to arise.



Second, the semester system has long been the pattern
'éﬁgcurricular organization and eveluation in American
Universities. A number of British Universities has aiso
ddopted some, if not all, of the features of the American
Semester System. The Open Universi ty which represents one
of Britain's most interesting immovation in higher education
for many years, works on the credit accumulation system which
is an inherent aspect of Semester System. Many emerging
nations like Philippines are fast switching over to the
Semester System of’academic calendar. The popularity of
Semester System elsewhere is no justification for implanting
it in India without proper study. We mgy have to make chenges
in the American pattern of Semester System or rather mould
our own system to suit our requirements, conditions, objec-

tives and resources.

*

Third, the Semester System is visualized as ideally ’
suited to bring alout cwricular as well as examination
reform. But a change of calendar ffoﬁ its traditional yearly
examination'system 10 & Biyearly exemination system or
Semestef System inv01Ves'a numbefrof administrative, psycho-
iogical, and socio-ngical ﬁmobxems on the solution of which

depend's the success of the introduction of Semester System.

20



An important problem on the curricular gide when a
change over is made is the development of inter-dlsclpllnary
courses in order to rrovide for a wide range of choices which
is a prerequzsite for the adoption of Semester System. The
ambitiously structured courses of the preéent gystem need to
be split up into sharply focused smaller ?nits of major and
cognate courses. Moreover, the courses are to be organized
in terms of ered;t hours depending upon the hours put.in by
students‘per week for study.This facilitates the covering
of more courses in shorter period and also in the develop-
ment of inter-disciplinary courses %o batér to the verying
needs and interest of the étudents. More and varied courses
would\mean more staif and classroom fécilities, and the
freming of a flexible time-takle cubting across the bounda-

ries of o number of courses in different disciplines.

On the examination siée aiso, the geins of the adoption
of the Semester System are remarkable But-not free from
their avtendant problems. In the traditional system the
student has to wait for one yeer before anvexaminatibn ié
held and his scholastlc achlevement assessed. A 51ng1e
examination held at the end of the year for a few hours

obviously would not give a true picture of the progress and
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and development of the student ébr thenwhole year. Such &
‘sféiem also cast a heavy burden on the student's memory at
the snnual examination as students tend to accumulate their
w@ﬁk $111 the last moment. The Semester System on the other -
hand, reduces the yearly quantitative and not qualitative
load on the student who is eveluated intemally on an year-
round basis. In fact, Semester System and the system of
internal assessment are concdmitant faetors. Internal assess-
ment'en%ails many problems relating to maintenance of obje~
ctivity,(devising tools and techniqués; mainteneance of
recgrda, providing‘guidancg and counselling etece It is

hoped that the present research would help to get a better

perspective of these problems.

Finally, the decision regarding the introduection of
Semester System evidently has come from the top echelon of
universities an‘d ﬁot frgm the teaching fraterni%y.@jeaehers
and students counstitute two vitel components of university
.community without whose willing cooperation no reﬁorm is\
likel& t0 succeed. Though Semester‘Sygtem 38 now being
followed in about 20'univgrsities‘in India in some form or

other, no enalytical study has so far been made to find what

the student and teaching coumunity feels sbout the introduce
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tion of Semester System. The present research constitutes,
éerhaﬁf,:the first attempt to study in depth what one segment
of th% University Community namely teachers think about the
adoption of the Semester System on two important cbunts‘- ﬁ
its desirability end feasibility. A study of this kind is
expected to throw light on some of the humen and inét;tutional~
factors tﬁat might affect the adoption or rejectidn of

Semester System, for that matter any edﬁca&ional innovation.

2.2 THE PROBLEM AND ITS SCOPE

_Statement of the Problem 3

The problem of the present study is to examine criti=-
cally the pérceptioﬁé of the college teaching c§mmunities
of Madras as to the desirability and feasibility of adopting
Semester System in their colleges or Institutions of higher

education in Madras. The study is, therefore, worded as -

"A GRITICAL STUIY OF THE PERCEPTIONS OF THE COLLEGE
COMMUNITIES ABOUT THE DESIRABILITY AND FEASIBILITY

OF INTRODJCIN: SEMESTER SYSTEM IN THEIR COLLEGES IN
MADRAS . " | | | ‘



~ Scope and Limitations ¢

The study reckons with the following limitations :

(1) The introduction of Semester System and the mannér
of its functioning in the colleges is influenced by the per=
ceptions of the entire college communities which could be
defined as comprising the top educational administrators in .
the Directorate of Collegiaté.edu¢ation, the university and
the colleges, and the teaching staff, the students, and the
administrative staff. Though a comprehensive study of the
éerceptions of the entire gamut of the college communities
would have been more profiteble, owing to constraints on
time and resources, the present investigation is limited to

the study of the perceptions of the teaching communities only.

(2) A major component of the college teaching communi-
ties of Madrasjvisualized in‘this study 1s the teachers of
the affilisted colleges and the teaching departments of the
University of Madras. It may be noted in this ponngction
that the jurisdiction of the University extends over the
territory of Tamil Nadu and the Union Territory of Pondi-

" cherry, excluding the area of the jurisdiction of Annemalai
and Madufai Universities. It has under it 142 colleges and

17 institutions of Oriental Learning beslides its teaching



,qugartments‘numbering %30. (Commonweal th University‘yearbook
1%75§ ppﬂ1527~1533). This study has limited itself to sampling
teaching communities in the affiliated colleges and the .
Madras University teaching depertments in the metropolis of
Madras. ' A

(3) The other components of the teaching communities of
Madras considered in this research afe the teachers of
autonomous institutions such as Indiam Institute of Technology,
the Technical Teachers' Institute, and the Madras Veterinary

'College which is now affiliaﬁéd to the Agricultural Univer-
sity of Tamilnadu. These institutions have been grouped
togetheﬁ as autonomous institutions in this study in view of
their being outside the~confrol of the University of lladras
and for having their own controlling authorities; otiﬁerwise

they differ from each other in their size and complexity.

(4) As a full fledged scademic celendar, the Semester
System has many facets and dimensions commected with the
educational, administrative, and soclial aspects of an edu-
cational institution. The present study, however, limits
itself to the consideration of the perceptions of the college

. teaching commnities aboubt certain educational aspects namely

(a) concept, (b) philosophy, (e) curriculum, (d) teaching,
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(e) class strength, (f) evaluation, (g) learning, (h)
orgenization, and (1) plant and equipment, and (3) some

rekated problems.

‘ (5) The correlational studies in this investigation is
confined to the biographica}. factors, (a) age, (b) sex,

(c) teaching experience, (4) academic quallﬁca-bwn and (e)
professional status, of the respondents, and to the insti-

tutional factors, (a) Insti‘cutiora]‘.‘climate, (b) Leadership
beﬁavio,ur of the Principal, (c) Teacher morele, and (d)

dogmatism of the teaching staff.

(6) In studying the perceptions of teachers faculty-wise,
this inves;igatien.‘has limited itself to a few faculties
broadly classified as (a) Arts (b) Science, (¢) Education,

(&) Medicine, (e) Engineering, (f) Technology, {(g) Commerce,

(h) Law, and (i) Veterinary.

(7) In a questionnaire research of this sort there is
the possibility of the r espondents being not frark end
‘honest about their resporses., The investigator had, howevei',
tried his best W obvidsé= this possibility by establishing
. sufficient ;r'épport with the respondents and by teking a

reasonably large sample for the study.



‘2.3, DEFINITION OF TERMS

It may be appropriaie here to define certain terms
used in the statement of the problem and its scope for

purposes of clarity.

The term CRITICAL STUDY denotes a critical analysis
-and interpretation of the data collected in the study using
modern statistical procedures keeping the objectives of the

\

study in wview.

éhe,term PERGE@TIONS‘is used in iis simple meaning
namely visuélization or ideas. It is envisaged to examine
the teaching éommﬁntties’ perceptions about the desirability
and feasibility of introducing Semester System by Placing '
their responses on a pontiﬁuum ViZ e, “venf mich", "much”,

"some-what" and "not at all® on a four point scale.

| The ternm COLmEéE COMMUNITIES here mean the respective
Heads end teaching staff\§f the teaching departments, the
consti%uent and affiliated colleges of the University of
Madras md professional snd technical institutions of higher
education of all types. The term COLLEGE is used comgrehen-
sively to denote éll insti tutions of higher education -

university depertments, colleges, &and Technical Institutes. |

S



The term SEMESTER SYSTEM denotes the fype of academic
calendar in which an academic year is divided into fwo or
m;é;;‘r-e divisions, each division being self-contained for its
course content md exemination. TRINESTIR end QUARTERMESTER
are onljr variations of Semester System in which the academic
year is di:vided respectively into three and four self=-
contained units. A semester is significant for its internal
assessment, and eredit hour-system of academic work and

inter-disciplinary approach to eurriculum.

The term INSTITUTIONAL CLIMATE is used here to signify
the general tone of the college which, in fact, reflects
the pattern of social interaction that tak.es,place within the
college community. In essence it could be defined as the
resultant 'personality' of the colleges as it gets built up
through the interaction of the teachers' behaviour, the ‘
leader's (principals') behaviour, and the administration. The
cornotation is the same a5 used by Halpin and Croft (1963).
Helpin says, "personality is to an individual what orgeniza-

tional climate is to the organization".

LEADERSHIP BEHAVIOUR is & concept which.call attention
to a key concern of the college executive (Principal ): the

concern that he be perceived as instrumental in effecting



movenent in his organization and thus demonstrate leadership
:Ln the initiation of 2 new structure or procedure for‘
é}ccdmp:’l.ie_ahing an organization's goa.ls and objectives or for

changing an organization's goals and objectives.

TEACHER MORAI:E refers to the professional ifiterest and
enthusiasm that a person displeys towards the achievement of
individual and group goals in a given job situation. This
de:t‘inition recognizes the satisfactlon of both individual
and group needs and their effective harmonization as a basis
for morale.: The term implies that (a) n'xprale is not a single
gloi:al dimension but consists of a8 mwmber of components ,(b)
it is az;z individual attribute, although' the institution does
play e significent role therein (¢c) it is & function of the
specific Job situation and not a generalized trait in the
individual, and (&) it can be interpreted in terms of humga
needs and the environmentgal sources of specification of these

needs.

~

DOGMATISM refers to a closed wey of thinking in a
“pelief=disbelief sjstem. It is an intolerance toward those
with opposing beliefs and a sufferance of those with similar

bqlie:fsa

The belief system is conceived, to represent all the

e



" .beliefs, sets, expectencies, or hypotheses, conscilous and

- R

ﬁgconscious, that a person at a given time accepts as true
0. the world he lives in, The disbellef system is composed
of;%he disbeliefs, sets, epectancies, conscious and un-

conscious, that to one degree or other, a person at a given

time rejects as fal se.

DOGMATISNM SCALE is a questionnaire designed to measure
individual dif ferences in the extent o which belief systeme'
are open or dlosed (Rokeach, M., 1960).

2.4 OBJECTIVES OF THE STUDY

The overall purpose of the study is to examine
critically the perceptions of the collegg {teaching communities
in Madras about the desiralility end feasibility of int%oducing
Semester System in their colleges and to ascertain whether or
not their perceptioné in this regard are-influenced by their
blographical and institu ﬁ.oml backgro‘und especlially in regard
to "Insti butional ¢limate", Leadership Beheviour", "Teacher
Morale" and "Dogmatism".‘With this broad perspective in view

the following objectives have been set for the study.

Specific Objectives

(1) To find out what facets of the different components
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of tﬁe Semester System as visualized in the study are per=-
ceived by the college teachers in Madras as h

(a) desirsble and feasible

(b) desirable but not feasible

and (c¢) neither desirable nor feasibles

(2) To determine the extent to whicg‘biographioal
variables such as (a) sex (b) age, (c) teaching experience
and (d) acedemic quaiificatioh influencé the teachers'
perception about the desirability and feasibility of

introducing Semester System.

(3) To ascertsin differences, if =y, in the perceptions
of college teachers end college adminis trators about the

desirability and feasibility of introducing Semester System.

(4) Yo ascertain differences, if any, in the perceptions
of teachers in the University departments, sutonomous insti-
tutions, and affiliated colleges in Madras as to the desira-

bility, end feasibility of adopting Semester System.

(5) 7o find out differences, if any, in the perceptions
of teachers about the desirability and feasibility of Semester
System in the facultles of (a) Arts, (b) Science, (c)
Commerce, (d) Medicine, (e) Eﬂucation,.(f) Engineeripg‘(g)

Technology, (h) Veterinary, md (i) Law.
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(6) To determine the extent to which the teachers in
differant iypes of institutions viz., University departments;
affiliééted colleges, and autonomous institutions differ iu

~in théir perceptions'abouf the desirability and feasibility

of introducing Semester System. .

(7) To find out the extent to which the teachers per-
ceive the proﬁlemé of introduciné Semester System in compa-
rison with their perceptions about the desirsbility and

feasibility of the same.

(8) To determine the extent to which the following
institutional factors and of their dimensions visualized in
this study influénce the perception of the teachers about

the Semester System.

(a) The Institutional Climate.
(b) ‘The Leadership Behaviour.
(¢) The Teacher Morale, md

(d) The Dogmatism of teachers.

With these objectives in view the following hypotheses

 have been fremed for the study.
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2,5 THE HYPOTHESES

The following hypotheses have been formulated for

the ‘S"G udy ¢

T

3

The college teaching communities in Madras fend to
perceive the adoption of Semester System in ite
components studied mo¥e desirable than feasible.

The college teachers are not likely to percéive the
components of the Semester Sys‘éem visualised in the
study as equelly desirable and feasible.

The desirability end feasibllity of the adoption of the
Semester System in its various components would be
perceived more favourably by the teachers of Autonomous
Institution than the teacbefs of Hadras University
departments and the latter would perceive the Semester
system more favourably than the teachers of Affilimted
colleges. '
The perceptions of the teaching communities of the
Affiliated colleges, University Departments, and Auto~
nomous Institutions about the desiralbility and feasibi-
lity of Semester System would show lack of agreement in
most of its components.

The members of professioral faculties would perceive

the adoption of Semester System more favourably than
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those of non-professional faculties.

The educational administrators of the University of
Madras, the Virectorate of Education and the Autonomous
Iﬁstitutiozs‘wou;dlperceiGe the adoption of Semester
System more favourably than thé Heads of colleges amni of
the Departments and the teaching staff.

The college teaching communities in Madwas show no true
and significant difference in their perception of the
desirability and feasibility of the Semester System on
the basis oﬁZ%?ographical factors,(a) ege, '(b) sex,

(¢) academic qualification and (d) teaching experience.

The perceptions of the college téaching communities
about the various components of Semester System are
interrelated within the respective dimensions 'desirable’
and 'feasible'.

The 'perceptioné of tﬁe college teaching coummunities
about the adoption of 5emesté; System would show posi=-

tive correlation between identical components of the

. 'desirable' and 'feasible' dimensions of the same.

The‘perceptioqs of the college teaching communities
about the desirability and feasibility of adopting
Semester System would .show inverse relationship with
their percepfions of the problems of adopting semester

Systems
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12.

13.

14.

The type of institutional dimate prevailing in colleges
would have Siglnificant relatidnship to the way in which
the respe‘etive teaching communities perceive the
desirability &nd feasibility of adopting Semester
System, amd the problems associated with it.

There wpuld be significant linear relatio rshib between
the dimensions of institutiomal climate and the various
componernts of the Semester System as perceived by the
teaching communitye.

The 'extent of teacher morele prevailing in colleges
would be significantly related to the way in which the
regspective teaching communities perceive the desirabi-
lity and feasibility of adopting Semeéter System, and
the problems associated with it.

There would be significant linear relationship between
the dimensions of Teacher Morsale and ‘the various compo=
nents of the Semester System as perceived by the coilege

teaching communities.
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15. Theé pattern of leadership behaviour perceived by the
féaching gommunitiés'in their principals would have
significant rglaxionship to their pepéeptions of the
desirability and feasibility of adopting Semester Systemn,
and the problems sssociated with it.

16. There would bg signiﬁ.t:;ant linear relationship between
the dimenéio#éﬂof leadership behaviour and the compo=
nents of the Semester System as perceived by the
college teaching‘communities.

17. The extent of dogmatism prevailing in a college
teaching community would have significant relationship
o its perceptions of the desirakility ani feasibility
of adopting Semeéter System, and thé problems assoc iated
with it. N

18+ There wopld be significent linear relationship between
the dogmatism of a college teaching community and the
concepdnents of the SeméSter System as perceived by

the Community.



. 246 THE SHMPLE
f?hé coilege teaching communifies which formed the
suh3ects af this investlgation were broadly elaesxfled into

three categories as follows H

(1) ”geads and teachers of the teaching departments of the
University of Madres. | | 4 )

(2) Héads end teachers of the affiliated colleges of the
University of Médras, end i 4

(3) Heads and teschers of autonomous instiﬁutinne which are
technical institutions Qf higher Learning (not under

the governance or the University of Madras).

These categories formed the different stratae from which
gamples were drawn 2+t random taking care to provide repre-
gsentativeness and adequacé in sampling to the sub-groups of 
teaching communities taken up'for study .

the
It could be seen from iue Table 2.1, given onzpext page,

that questionnaires were distributed to 25 per cent of
teachers of each of the said cat?gories of institutions -and
there was on the whole 55 per cent of return of questicnnéires
end the overall sample size thus obtained for the study WQS

500 college teécberé; vaich is 14 per cent of the teachers
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Table 2.1 : An Overall break-up of thé sample -

814 Categories of - . Teachers
No, Institutions Total  Number Bumber Number -
. Number receiving returning sampled
' question- question- in %

naiires naires
1. Teaching depa:c‘éments 264 66 -+ 45 17
of the Univ.of Madrss - | (25%) (‘68%,)
2, Affiliated college 2970 743 380 13
of the University (25%) . (51%)
of Madras
5, Autonomous insti- 398 100 k 75 19
tutions . (25%). (75%)
Total 2632 © 909 500 14
(25%) (55%)

of the different college teaching commﬁnities in Madras. A
break-up of the figure category-wise would sﬁow that the
pample consisted of 45 teachers from-the university depart-'
nents, éao‘teacﬁers from‘the affiliated colleges of the
university and 75 ’ceacheré from the mtonbmoué institutior;s,

which is 17 Per cent, 1% per cent, and 19 per cent of the

respective categories of teachers. A list of the educetio m’l

institutions which provided the sample for the study is
given in Appendix 2.1 and the same according to the type of

institution is given in the following teble.’



Table 2.2 ¢ Types of institutions
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sampled.

Types of Institutions

Institutions

Total Number Number
Number seampled sampled

in %

1. Madras University teaching 1 1 . 100,00

department* (29) (22)
2. Medical Collegea(?roféssional) 3 2 66.7
3., Engineering Coilege ( » ) 1 1 100.00
4. Veterinary College ( ) 1 1 . 100.00
5. Law College** ( " ) 1 1 100,00
6. Teachers' college ( " ) 1 7 100,00
7. Technical Institutes( ) 4 3 75.00
8. Arts & Science Colleges

(Lcademic) 22 12 65.50
Potal 40 28 70,00

* All the teaching departments are teken as one unit. The
figures within brackets are the number of departments -

*% The day college and the evening college are teken as

one unit.

It may be seen that out of the 40 institutions of

higher learning in Madras, 28 institutions (or 70 per cent

of them) have been brought under the purview of the study

and of these 15 are professional institutions or colleges

and 12, Arts and Secience colleges, and 1, university depart-

wentc all taken together,



The distribution of the 500 teachers taken from the

aforesaid 28 institutioms under the various biographicsal

va#iables envisaged in this study is given in Table 2.3.

&

Table 2.3 ¢+ The sample size under the biographical variables

B8l.

Teachers sampled

To. Variable Number Proportion
in %
1. BEX
Male 148 29,60
Female 352 70.40
Total 500 100,00
AGE
214-30 years 110 22,00
31-40 ‘years 229 45 .80
41-50 years 133 26460
51-60 years 28 560
Total 500 100,00
%+ ACADEMIC QUALIFIC ATION
Babhelor's Degree only(Academic) nil -
Mester's Degree only (Academic) 227 45.40
Professional Degree (B.T.,i.Ed,,
B'E09 HeBeBeSe ﬂetCO) 215 43000
Pho})g Degree 58 11 060
Total 500 100,00

ese CONLeos.

Py



Takle 2.3 (contd.)

=2

$1.

§: vertabio e
; , . in %

4. TEACHING EXPERIENCE -
Upto 5 years ‘ ' 94 18.80
6 - 10 years . 146 29.20
11-15 years 116 0 23,20
16-20 years | 89 17.80
20 years end above , 55 11.00
Total 500 100,00

5. PROFESSIONAL STATUS “ |

* Educational Administrators+*. 10 24 .96
Principals ' ‘ B 11457
Vice-Principels -~ 12 2.35
Heads of Departments .19 15449
Professors | 65 12.75
Lecturers | . 286 15.88
Tutors/Demonstrators 50 9,80
Total 510 99.80
( *Not included under other variables )

6. PACULTIES |
Arts: 122 ' 24.40
Science’ ) ‘ | 90 18.00
Commerce : . 43% 8460
Education ’ » 40 8.00
Law L 15 3. 00
Medicine ‘ , 65 13.00
Veterinary l' 30 T 6400
Engineering ' 30 6,00
Technology ' 65 13,00

Totel 500 100,00
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It is to be noted here that the Fducatiorml Ldministrators,

19 in all (taken from the Unlversity of Hadras, Virectorate
~@f Collegiate Education, and autoncmons instltutlons),,
included und er the variable, 'Professional status', is sﬁecial
to this varialle @md not included under any other verieble.:
~Thus the biogrephical variables that are taken into account
in this aﬁudy are (1) sex, (2) hge, (3) Academic qualificar
tion, (4) Teaching experience, (5) Professional etatus end

(6) Faculty membership.

In this investigation a sauple size of 30 or more is
taken'as large (Henry E. Garrett, page 215) and anything
less than 30, as smell.The distribution of teacheré under
the differwnt variables would show that the sample is large
for &ll the varisbles except‘iﬁ the case of the variable
' 'Professional status' under which the size of the sample
for Educational Adﬁinistrators, Principals, and Vice-
Principals is 10, 8, and'121respeétively. Appropriate
" statistical procedure would, however, be employed in the
anglyeis of the data so that the differences in the sample

size do not vitlate the conclu51ons drawn.



2,7 THE METHOD OB" DATA ANALYSIS

The data collected in this investlgaﬁlon would be
,analysad with reference to the hypotheses formulated and
llsteo. egarlier'. Appropriate verification procedures would
be followed to deduce conclusions out of them. Thé atatisticai

processes employed in this regard are broadly stated here.

VIiI
1. Hypothesis Nos. I to/V postulate possible deviations

or no deviations as the cage may be, among the college
teaching communities groﬁped under the different varia-
bles, in respect of their perceptions of the,Semester
Systems The verification proéedure here involves using
tests of sign;ficance between pairs of mesan séores for
which the t~test of difference beiween means would be
~ used. |

2. Hypothesis Nos.VIJI;IIX,® X;iLII, X1V, XVY and XVIII
postulate possible inﬁerrelationshlp in terus of per-
ception scores, first, within the components of the
Semester System perception 1tse1f, and, second, between
these ccmponents and the dimen81ons of the organlza-
tional climate, leadership behaviour of the principal,
teacher morale and dogmatism &s the case may be. For
the verification of these hypotheses eppropriate corre-
lation matrices would be bﬁilt computing Pearson Product

moment: coefficient of correlation.
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3 Hypothesis Nos. XI, XITI; "XV &nxvxﬁ‘postulate possible
" relationship between the perceptions of the college

teaching eommunitieé about the adoption of Semesfer
Syétem and the yariables such as the organizational
climate, leadership behaviour of the principal, teachsr
morale and dogmatism, all of them having been classi-
fied into categories as described in the following
chapter. So, in verifying these hypotheses Chi-square
test of independence in contingency tables would be

used,

4. Factér analysis would be done with the different sets
of varisbles of the study fo exsmine any relations

between them and to ascertain their factorial composition.

2.8 CONCLUSION

The preceding paragraphs give a brief description
of the research design formulated for the study whieh has
as its mein objective a critical study of the perceptions
of the college teaching communities in Madras about the
éesirakﬁlity and feesibility of introducing Semester System
in their colleges. A sample of 500 teachers drawn at random
from the teaching communities of the wniversity departments,

affiliated colleges, and autonomous institutions would form



the subject of the study. Certain biographical variables like
,séx; age, academic qualification, teaching experience, and
pro%essional status, and certain institutioml variébles
namely organizational olimgte, leadership behaviour of the
ﬁrinqipal, teacher morale and the dégmatism of the teaching
staff would be studied in relation to the college teachers'
perception of the Semester System, A series of 16 hypotheses
formulated in this regard would form the basis of anslysis
and interpretation of data pertaining to the investigation.
Pinally & <lu-i-r a0 factor analysis of the variables would

be done to ascertain their factorial composition.

The next chapter 1s devoted to a discussion of the

research tools used in this investigation.



