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4.1 INTRODUCTION

As stated in the earlier chapters theapurpose of this
invgétigation is to critically examine the perceptions of the
college teaching qommunihies in Madras about the desirability
and feasibility of introducing semester system in their
colleges, and the influence of certain biographical and
institutiona; varisbles on their perceptions. In analysing.
the data pertaining to this investigation the following order

. ™
would be followed :

Pirst, the perceptions of the college teaching communi-
ties as a whole for the sample taken would be studied as to
what they feel sbout the desirability and feasibility of

‘semester system in its components.

Second, the college communities belonging to the
Affiliated Colleges, University Departments, and Autonomous
Institutions would be compared for their perceptions about
the desirability =and feasibility of semester system in its

"components.

Third, the perceptions of the college teachers about the
desirability and feasibility of Semester System would be

analysed in respect 0f their Paculties, and Administrative



. and Academic status.

Fourth, the biographical variables such as age, sex,
‘academic qualification, and teaching experience would be
studied for their influence on the teaching community's

perceptions about the Semester System.

Fifth, a correlational study of the perceptions of
teachers in regard o the various componenis of the Semeéter
system for desirability, feasibility, and problems would be
done. The 'desirable', 'feasible', and 'problems' dimensions

of the Semester System component-wise would be attempted.

Seventh, the college teaching communities would be
studied to assess the degree oflrelationship between their
perceptions about Semester System and the Institutional
factors such as the Institutional Climate, Leadership Beha~

viour of Principals, teacher morale and the dogmatism of the

staff.

4,2 THE PERCEPTIONS OF THE COLLEGE TEACHL Rx COMMUNITIES

ADOUT SEMESTER SYOTHM s A GLOBAL STUDY

The Semester System is comparatively a new innovative
measure in the Madras University area as is the case in many

other Indian Universities. The theoretical and practical
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knowledge the teachers would have gained by now from the

o working of this system could have influenced their

. perceptions about the Semeéter System in fthree differaat
possible ways. Firstly, the teachers might consider the
Semester System both a desirardle as well as & feasible pattern
of academic calendar. Secondly, the £eaohers might think

that the Semester System is wmore desiralle than feasible.
Thirdly, the teachers might feel that the semester system is
~an expedient proposition from the point of feasibility though

not a desiralle proposition educationally.

With these assumptions in view Hypothesis 1 and 11
were proposed for making a global study of the perceptions

of the entire samplé of teachers sbout Semester System.

BYPOTHESIS I ¢

"The college teaching communities in Madras tend to per-
ceive the adoption of Semester System in its components

studlied more desiralle than feagible."

A differential study of the perceptions of 500 members
of the college teaching community in Madrés was made in order
to assess what they felt about the desirability and feasibility

of the Semester System in respect of the following components:
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14 Concept A 6. Bvaluation

é. Philosophy 7. Learning

b Curriculum 8. Organization

4. Teaching 9. Plant and equipment.

5 Class sitrength

The mean perception écore of the college teaching
community for each of the component:in respect of desira~
Dility amd feasibility of Semester System and the signifi-
cence of difference between each pair of means were computed
as furnished in Table 4.1. The levellof significant at .05
level and abqve was teken as true difference and anything

//less than this level, as insignificant end not true.(Fig.4.1)

Findings
The table 4.1 given onzg§§t page, shows that the

Semester components under 'desirable’ percep#ions have
consistently higher scores than their counterparts under
'feasible' perceptions, the mean difference being et 01
levei of signifiecance in all cases. The hypothesis, there-
fore, stends confirmed. The college teaching communities in

Wadras perceive the Semester System more desirable than

feasible.
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Table 4.1 : Mean perception scores of 500 college teachers

“t

on the semester components.

Semester Mean Score in Mean Level of
System Percent diffe~ C.R. signifi-
Componeris Desira=- Fea- rence cance
ble gible
(S.D.given within brackets)
1. Concept T4 .64 52,00 22.64 31.%  L,O1
(9.6) (13.3)
2. Philosophy 57 .46 47.57 9.89 15.23 .01
(10.3) (11.3)
3. Curriculum 47,46 39,07 8.39 1%3.31 01
(11.4) (9.3)
4. Teaching 56.64 41.96 14.68 22.55 .01
(10.2) - {11.2)
5., Class 80404 57.07  22.97  35.34 .01
Strength (10.4) (10.9)
6. Evaluation 50485 31.46 19.39 22.55 ,01
(12.3) (14 .6)
7.. Learning 62.75 49.00 13.75 22.17 .0
(10.3) (9.8)
8. Organiza- 78036 62&79 15 057 21 033 001
tion (11.6) (11.0)
9. Plant & 75 460 48,86 26,74 36,63 401
Equipment (10.6) (12.3) :




HYPOTHESIS II :
' ﬁihe College teachers are not likely to perceive the
components of the Semester System visualised in the study

as equally desirable and feasible".

For purposes of verifying the hypothesis a differential
study of the components of the Semester System was undertaken.
This was done by ranking the components on the basis of their
perception scores under the ‘'desirable' and 'feasible'
dimensions of the Semester System sepsrately. The middle
renk in the series was taken as the median and those falling
on or above it were taken as favourably perceived, and those
falling below, as less favourably pefoeived. Separate ranks
were given to the components on}y if the scores showed
gignificant difference beiween them at .95 lTevel of signi-
ficance. There being g components under each of 'desirable’
and 'feasible' perceptions, rank number 4.5 was takeﬁ as the
median. Table 4.2 and 4.3 give the ranked positions of the

semester components under study.
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Table 4.2 : Ranked Semester Components under 'Desirable’

Perceptions based on the scores given in Table

4.1 [
S1. Semester System Mean C.R. Level of Rank
Noe Components difference Signifi-
between cance
scores

1. Class Stirength - - - 1
and 1.66 2-4—4 o05

2+ Organization - - - 2
end 2.78 3.97 .01

3, Plant & Equipment = ~-- -- - 345
and 0.98 1.60 less than

-05

4. Concept —— - - 3.5
and 11.89 19.17 .01

5. Learning - - —— 5
and 5+29 8.27 .01

6. Philosophy - - - 65
and 0.82 1.19 Less than

.05

7. Teaching - -~ - 6.5
and 5.79 8.27 .01

8+ Bvaluation - - - 8
and 3439 4.58 .01

9. Curriculum - - - 9




Table 4.3 : Ranked Semester Components for the 'Feasible'’
' Perceptions based on scores given in Table 4.1

$1. Semester Sysieﬁ

Mean CeRe. Signi- Rank
No. Components difference ficance
' between of dif-
scores ference
1. Organization - —— - 1
" and 5,72 8.28 .01 '
2. Class Strength - - - 2
and 5.07 6458 .01
3. Concept — - - 3
and %.00 4.05 <01
4. Learning - — — 5
and 0.14 0.19 Less than
’ ! n05
5. Plant & Equipment —-— - - 5
and 1.29 1.74 Tess than
. . <05
6. Philosophy - - - [y
and 5.61 T7.90 « 01
7. Teaching - - - 7
and 2.89 4 .44 -91
8+ Curriculum - - - 8
and 7.61 9.88 .01
— - - 9

9. Evaluation
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The renking of the semester components as indicated
éérlier would show the following groupings on or above medien,

and below median.

(A) '"Desirable' perceptions

On or above Median (Desiralle) Below Median (less desirable)

1..Class strength L 1., Learning .
2. Organigzation . 2. Philosophy
B Plant and Eguipment %+ Teaching
4. Concept 4., Evaluatio;a

5. Curriculum

(B) 'Feasible' Perceptions

On or above Median (feasible) Below ledian (Less Feasible)
1, Organization 1. Learning ‘
2. Class strength . 2. Plant and Equipment
3. Concept %. Philosophy
4. Teaching

5. Curriculum

6. E\;aluation.

It is significant here 'to note that the semester component
'plant and equipment’ which is found %o be above median under
'desirable' perceptions falls below median under 'feasible’

perceptions, consequently *Organization', *Class Strength'



153

and 'Concept’ are the only semester components falling above
median in both the 'desiraple' and the 'feasible' perceptions

of teachers about Semester System.

Pindings
From the above data it is evident that the college teaching

communities in Madras perceive -
(a) 'Class strength', 'Orgenization’, and 'Concept' asc e
~ both desirable and feasible.
{b) ‘'plant end equipment' as desirable but less feasible.
(c¢) ‘Learning', 'Philosophy', 'Teaching', 'Lvaluation' and
'Curriculum' as less desirable and less feasible,and
(d) no semester component as feasible but lese desirable.
Of the nine semester components studied only three have heen
perceived as'both desirable and feasible, hence the hypothesis

is taken as confirmed.

4.3 A COMPARATIVE STUDY OF THE PERCEPTIONS OF TEACHERS IN
AFFILIATED COLLEGES UNIVERSITY DEPARTHENTS AND |

AUTONQOMOUS INSTITUTIONS

The college teaching comwunities in Madras, broadly
speaking, belong to three types of Institutions, namely,

Autonomous Institutions (such as the Indian Institute of
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fTeébgbldgy), Teaching Deparitments of the Univérsitylof Yadras,
ani -Colleges affiliated to the University of Madras. The
Autonoumous Institutions are considered to be high grade
educational ins titutions known for their educeational facili-
ties and expertise. They are aiso the ones to adopt semester
system much earlier than the other institutions. The Univer-
sity Depariments and the Affilisted colleges are more or less
of the same academic status except for the fact that the
former are more research oriented and closer o the University
administration than the latter. It is, thercfore, assumed
that the difference in status and educational functions and
administrative control of these institutions would variously
affect the perceptions of tﬁe teachers working in them.As a
lead to study the perceptions Qf these teaching communities
about Semester System the following working hypothesis was

propounded

HYPOTHESTS ITI @ \
"The desirability and feasibility of the adoption of the

Semester System in its various components would be perceived
more favourably by the teachers of the Autonomous Institution
than the teachers of Madras University departments and the
latter would perceive the Semester System more favourably

than the teachers of Affiliated Golleges."



" Ghe subjects of this investigation constituted 380
teaﬁhers from Affiliated -Colleges, 45 teachers firom Unliver-
siﬁf Departments and 75 teachers from Autonomous Institu-
)ti@né. Their mean score for the different cdmponeﬁts of the
Semester System and the significance of the mean differénce
between the scores of Atrfiliated College teachers and UniVer;
8ity Department teachers, and University Department teachers
and Autonomous Institution teachers and Affiliated College
teachefs end Autonomous Institution teachers were computed
for the ‘'desirable' and 'feasible' perception scores

separately as given in Table Nos.4.4 and 4.5 respectively.

PERCEPTIONS ABOUT THE DESIRABILITY OF SEMESTER SYSTEM -

A COMPARATIVE STUDY

Autonomous Institutioms Vs. Affiliated Colleges

The teachers of the Autonomous Institutions have
generally scored higher than the teécners of Affiliated
'colleges in fheir(perceptions about the desirability of the
semester components except in regard to 'claas strength' in
' which the Affilisted College teachers have scored higher.
'In all these cases the mean difference in scores notised
is' significant, that is, at .01 level of significance. An
average of the mean scores of the semester componénts of the

Autonomous Institutions is also higher than that of Affiliated

Colleges.
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Table 4.4 : Mean ‘*desirabvle' perception scores of the teachers
of Affiliated Colleges, University Departments and
Autonomous Institutions on the Semester Components

Semester Mean Score in Percent Meen difference in

3ysten o S scores between
Affili- Univer- Autono-~ = i e
Components ated sity nous A:'f-B B+C K8 1}'!'0 &
College Depits. Insti- - “ -
tutions
(§=3%80) (N=45) (N=75)
(v .De.given within bra- {C.R+ given within bra-
ckets ckets)
Concepts T4 .41 8%.54 92.17 9.13% 8.63 17.00

(12.7)  (10.1)  (7.1) (5.64) (5.10) (16.35)

Philosophy 54 .25 56.92 55.50 2.69 28.58 31,27
(15.7)  (8.8) (7.5) (1.71)% (17.53)(25.42)

Curriculum 46.44 5% .07 73.51 5.6% 20.44 27.07
' (16.4) (9.6)  (8.3) (4.02) (11.68)(23.13)

Teaching 56433 58470 78 37 2437 19.67 22.04
(14.4) (8.6) (6.5) (1.56)*% (12.5%)(20.41)

Class 80.50 79.173 T76.10 1.37 3,05 4.40

Strength (11.6) (10.4)  (8.1) (.85)*% (1.73)%(3.96)

Evaluation  47.55 58.27 84451 10,72 26.24 36.96
(15.9) (12.3) (8.9) (5¢44) (12.68)(28.00)

Learning 61.73 64.18 81.50 245 17.%2 19.77
(13.4) (9.5) (7.8) (1.50)* (9.89) (17.34)

Organization 77.85 82.73 90.41 4488 7.68 12.56
(15.7)  (8.9) {(10.6)  (3e21) (2.25) (8.60)

equipment (18.8) (7.2) (6.1) (8.40) (6.28) (16.47)

Average of ‘ )
Means 68.27 73.20 87..26

*Not significent at .05 level. -

(N.B.: Vide- Fig. 4.2)
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Table 4 5 : liean 'Fea31ble perception scores of the teachers
of Affiliated colleges, University Departments end
" Autonomous Institutions on the Semester Components

Seméster ~° Mean Score in Percent Mean dif ference in

System . A B . C Scores between
Componen ts Affili- 'Univer- Autono- A&B B&C A&C
: ' ated sity . mous

' ' college depts. Insti~- .

tutions
(1=380) (N=45)  (F=T5) :
(SD given with brackets) (CR given within brackets

Concept ~ 51.17  97+62' 74,04 ~ 6.45  16.42 22.87

(15.1)  (12:8)  (11.6)° (3.14) (7.04) (14.75)

?hilosophy C45.45  61.73  72.56 16.28  10.83 27.11
(14.6) (7.1) (12.1)  (12.52) (6.18) (17.15)

Currlculum 35432 43,54 60.08 8.22 16.54 24.76
(12.1) (7.4) 7 (9.1) (6.47) (10.88)(20.29)

Tesching 40,63  49.15  60.46 8452  11.31 19.83

: (13.6)  €10.3) - (10.3) (5.04) (5.82) (14.36)
Class - '54.39 54.24  61.55 0,15 731  7.16
Strength (14.8) . (7.6) - (10.9) (o 11)% (4.32) (4.19)
Evaluation =~ 29.73% " 33441 " 49.78 %.68 16.37 20,05

, (17.8) . (13.4) - (12.6) (2 73) (6.62) (11.72)
Learning "49.15 56437  55.50 7.22 0.87 6435

(13.9) - (841). (844) (5416) (.56)% (5.29)

Orgenization  62.41 76411 79.47 13,69  3.36  17.06
o (11.4) . (10.5) . (11.1)  (8.35) ' (1.66) (12.09)

Plent of 46.55 68405 < 83.61 21.50 15,56 37.06

EBouipment . (20.6) . (8.3) = (7.6) (13 19) (10 23)(27+05)
Average 49.89 58480 - 67408

*ﬁbt sxgnlflcant at .05 level
(Vide Fig. 4.3)
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Autonomous Iﬁétitutions Vs. University Departments

Here again, the teachers of Autonomous Institutions have
scored higher than the teachers of the University Departments
in their perceptions of the semester components under the
'desiraple' dimension except in the case of 'class strength!
in which the teachers of the University ﬁepartments’exhibit a
slightly higher score, the mean difference of which, however,
is not significant enough, but in &l the other cases it is
true and very significant. On an averege the teachers of the
Avtonomoue Institutions are found to have much higher per-

ception scores than thedk of the University Departments.

. University Departments Vs Affiliated Colleges

The teachers of the University Deperiments have been
found to bave higher perceptipn scores than the teachers of
Affiliated Colleges in all the components of the Semester
System except in the case of 'class strength' in which the
Affiliated college teachers show a slightly higher score but
the mean difference in thi's regard is not significant enough.
As for the other components some of them show significant
mean difference in scores between these two college communi-

ties,end some others none.

The componenis in which there is true and significant
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mean ?iffefence in perception scores in favour of University
\teachéfs are

1 Cdncept

2. Curriculum

3. Evéluatiqn

4. Qrganization

and 5, Plant and Equipment.

The components in where there is no true and significant
mean difference at .CB level of significance are

1. Philosophy

2. Teaching

%+ Class strength

and 4. Learning.

On an average the teachers of the University Departments

have scored higher than those of the Affiliated Colleges,

PERCEPTIONS ABOUT THE FEASIBILITY OF SEMEéTER SYSTEN -

A COMPARATIVE STUDY

Autonomous Institutlons Vs Affiliated Colleges

In respect of the perception'scores of the teachers of
the Autonomous Institutions reggrding the feasibility of the

Semester System, it was found that they have consistently
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scored higher than the teachers of the Affiliated Colleges

‘in all the semesteis components including 'class sitrength'

in which the teachers of Affiliated Colleges have signifi-
can3ly higher score under 'desiralble’ dimension. The difference
in meean scores beitween these two feaching communities has been
very sigunificant in all the semester components in favour of

the teachers of the Autonomous Institutions.

Autonomous Institutions Vs University Depariments

Here again the teachers of the Avbtonomous Institutiors
show significantly higher perception scores compared to that
of the teachers of the University Departments in all the
semester components except in respect of 'learning' wherein
the University teachers appear to score higher but the mean
difference in scores in this regard has not been significant

enough .

Universgity Departments Vs Affiliated Colleges

The teachers of the University lepartments have scored
higher tham the teachers of the Affiliated colleges in
'class strength' but it is of negligible proportion {(at
less tien .05 level of significance). In &ll the other
components the differeance in the mean scores in favour of
the teachers of the University Department is significant

at +01 level,



F;ndiggs :

: 1. The teachers of the Autonomous Institutions exhibit
correépondingly a more favourable attitude o+ .® .= towards
the desirability of Semester System compared to the teachers

of the Affiliated Colleges and University Deperiments.

2. As between the teachers of University Departments and
Affiliated Colleges, the former show a more fagvourable pércep—
tion about the desirability of Semester System but this is not
found to be significant in 4 out of © semester components
gstudied, The gap in perceptions between these two teaching
communities is not so signlificant as that bet&een the univer-

8ity teachers and those of the Autonomous Institution.

3. As a significant exception, the teachers of the
Affiliated Colleges are found to have a more favourable
attitude compared to the teachers of Autonomous Institutions
in perceiving the desirability of '91ass~s$renéth' as a
component of the Semester System but when it comes to feasi-
bility the teachers of Affiliated colleges exhibit a less

positive attitude compared to the other teaching, communities.

4. Tn regard to the teacher's perceptions of the feagi-
bility of the Semester System, the teachers of the Autonomous

Institutions stand sigaificently higher than the teachers of
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University Departments and Affiliated colleges with the
teachers of the University Departmentstaking an intermediate

position,

5. Though the gap in‘percep%ions abouf the feaéibility
of Semester System is generally very significant between the
above said teaching communities, the gap in respect of the
Semester Component 'learning' is not significént éﬂéughu‘;c
between the University teachers'and Autonémous Institution
teachers, and it ié also true of 'class strength' between

University teachers and Affiliated collége teachers.

In general the teachers of the Autonomous Institutions
perceive the desirability and feasibility of adopting Semester
Systen more favourably than the teachers of the University
Departments and the latter perceive the same mofe favourably:
thaen the teachers of Affiliated colleges. The hypothesis is thus

confirmed.

Perceptions of teachers of Affiliated Colleges, University

Departments and Autonomous Institutions Compared Semester

Component-wise.

HYPOTHESIS TV

"The perceptions of the teaching communities of the

Affiliated colleges, University Departments, and Autonomous
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Institutions sbout the desirability and feasibility of
Semester System would show lack of agreement in most of its .

components studied."

The perceptions of the three type of the teaching
communities about the desirability and feasibility of the
semester components were studied by ranking the components
on the basis of their respective scorés and by taking the
rank position of 4.5 as the median for the 9 semester
components. The ranking of the semester companenfs ére shown
separately for the Affiliated cwlleges, University Deparf;

ments, and Sutonomous Institutiows in Table 4.6 to 4.11.
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Sempster Components ranked on the basis of the

Table 4.6 @

“desirable' perception scores of Affi;iated

college teachers given in Table 4.4

Level of

Rank

Semester Syétem Mean C+R.
components difference signifi-
between cance
scores C
1. Class Strength —— - - 1
2. Organization - - - 2
and 3435 2.76 . 0,01
%, Plant & Equipment - —— — 345
and 0.09 0.07 Less than
+05
4. Concept - - — 3¢5
and 12.68 13.48 0,01 ’
5. Learning — - - 5
6. Teaching - -- - 6.5
end 241 1.92" Less than
0.05
7. Philosophy - - — 6.5
and 6x68 575 0.01
é. Evaluation —— - - 8.5
end 1.11 1.02 Less then
0.05
9. Curriculum - — - 845




Table 4.7 3 Semester Components ranked on

the basis of

'desirable’ perception scores

of University

teachers given in Table 4.4

Semester System Mean /' C.R. Tevel of Rank
Components difference gignifi-
‘between cance
scores .
1. Plant & Equipment ———— | m— ——— 2.5
and 2.90 1.60 Less than
‘ +05
2. Concept - - - 2.5
end . . 0.81 0.41 Less than
. .05 ‘
3. Organization e —— — - 245
end © 3.60 1.77 .05 ‘
4. Class Strength A L 4 - o 245
and © 14495 7415 .01
.5+ Learning ‘ - — w—— 5
and 5448 2.74 . .01
6. Teaching Vo - - 7
and 0.48 0.22 Less than
.05 -
7+ Bvaluation - - - 7
and ‘ 1.35 0,60 Less than
.05
8. Philosophy - - — 7
" and 3485 1,98 .05
9. Curriculum R— - _— 9




Table 4.8 ¢ Semester Components ranked on

the basis of

‘desirable’' perception scores

of the teachers of

Autonomous Institutions given

in Table 4.4

‘

Semester System Mean C+,R. Less of Rank
Components difference signifi-
between cance
sgcores
1. Plant & Eguipment — - — 2
and 2.1 1.94 Lesgs than
<05
2. Concept - —— -~ 2
and 1.78 1.18 Less than
.05
%« Organization — - - 2
and 4.91 312 01
4. Philosophy - - - 4.5
and . 0.99 ’ 0:7% Lese than
' -05
5« EBEvaluation - - | e—— 4-5
and ‘ %.01 - 2.16 .05
6. Learning - - - 6
snd ' %.13 2457 .05
7. Teaching - - - Te5
and 2.27 1.89 Less than
.05
8. Class Strength — - - T+5
and 2.59 1.99 +05
9. Curriculum o - - -— 9
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“Table 4.9 : Semester componente ranked on the basis of the

'feasible!

perception scores of Affiliated

College Teachers given in Table 4.5

Semester System Mean C.R. Level of Rank
Components difference signifi-
between cance
scores
1. Organization — -— —— 1
and 8.02 B35 .01
2. ¢lass Strength - - - 2
and 3e22 295 .01
3. Concept - - — 3.5
and 2.02 1.92 LGSS than
.05
4. Learning - - — 3.5
and 2.60 2.03 »05
5. Plant and Equipment  —- - - 5
and 1.10 0.84 Tess than
.05
6. Philosophy —— - - 5
and 4.82 4.73 .01
7. Teaching - - - 7
and 5 .31 5«64 .01
8. Curriculunm - - - 8
and 5459 5.08 O
9., Evaluation —— —— - 9
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Table 4.10 : Semester components ranked on the basis of thg

'feasible' perception scores of the University

teachers given in Table 4.5

Semester System Mean C.R. TLevel of Rark
Components difference signifi-
between cance
scores
1. Organization - - —— 1
‘ and 8.06 4 .05 « 01 .
2. Plant & Equipnment Lr —— — 2
and. 6‘032 3087 001
. 3. Philosophy - - - 4.5
and 4411 1.88 Less than
.05
4. Concept —— — - 4.5
and 0.25 0.11 Less than
.05
5. Learning e — - 4.5
and 2.13 1.3% Less than
.05
"6. Class strength - - - 4.5
and 5.09 2.66 « 01
7. Teaching - —— - 7
and 5 .61 2:96 01
8. Curriculum — —— - 8
and 10.13 4 .44 .01
9. Bvaluation - - - 9
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‘Dable 4.11 s Semester Components rarked on the basis of the

'feasible' perception scores of the teachers of
Autonomous Institutions given in Table 4.5

H

Semester System Mean C+R. Level of Rank
ecomponents difference gignifi-~
between . cance
scores
1. Plant & Equipment - - - 1
and 4.4 2.67 .01
2. Organigation - -— C — 2
and . x 5.47% 2493 .01
3. Concept e —— L — 3.5
and ‘ 1.48 0.74 Less than
.05
4. Philosophy — - - 345
and 11,01 5,85 .01
5. Class Strength - - - 6
and 1.09 0.6% Less than
’ " Ons
6. Teaching . - —— —-— 1<)
and 0.38 0.24 T.ess than
.05
7. Curriculum - -— -— 6
and 4,58 % .20 .01
e Learniﬁg — —— . — 8
and 5072 3026 .01
9.

Evaluation —— —— - 9
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An abstract of the ranked positions‘of the semester

components asbove or below the median indicating the teachers!

opinion more favourable or less favourable is tabulated below t

Tﬁe College Teaching Community's Perception of Semesfer

Components
- Rank Affiliated University Autonomous

colleges Departments Institutions

'DESIRAHELE' PERCEPTIONS
Above 1.Class strength, 1.Plant & 1.Plant &
median 2.0rganization, Equipment, " eguipment,
(more 3.Plant & 2.Concept 2.Concept,
favoura~ Equipment, 3.0rganization, 3.0rganization,
ble) 4 .Concept. ~ 4.Glass Strength .4.Philosophy,
5.FEveluation.

Below 1.Learning’ 1.Learning 1.Learning
median 2.Teaching 2.Teaching 2.Teaching
{less 3.Philosophy Z.Evaluation “3.Class Strength
favoura~ 4.Evaluation 4 .Philosophy 4 Curriculum
ble) 5.Curriculum 5 .Curriculum

(Vide Table 4.6) (Vide Teble 4.7) (Vide Table 4.8)

'"FEASIBLE' PERCEPTIONS
Above 1.0rganization 1.0rganization 1.Plant &
median 2.Class strength 2.Plant & Eguipment
(more 3.Concept equipment ' 2.0rganization
favoura~ 4.Learning 3.Philosophy 3.Concept
ble) 4 .Concept 4 .Pnilosophy
5.Learning
6.Class Strength

Below 1.Plent and . 1.Teaching 1.Class strength
median equipment 2.Curriculun 2.Teaching
{(less . 2.Teaching . 3.Evaluation 3.Curriculum
favou= 3.Teaching " 4 JLearning
rable) 4.Curriculum 5.Evaluation

5.Evaluation

(Vide Table 4.9) (Vide Table 4.10)

(Vide Table 4.4%)
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A further abstractiron from the above tabler would

"bring out the semester components in which the teachers of

the Afiiliated Colleges, University Departments and Autonomous

Institutions have unaminity of opinion as to their more

positive or less positive nature in regard %o desirsbility

and fezsibility.

1.

2e

3.

More desirable semester components

{(a) Organization
(b) Plant and Equipment

(e) Concept

lore Feasible semester components :

Less

Less

(a) Organization

(v) Concept

desiraﬁle semester components
(a) Leérning |

(b) Teaching

(¢) Curriculunm

feasibie semester components
(a) Teaching
(b Curriculum

(¢) Evaluation
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FINDINGS :

Components of Semester System in which there is no

identity of view..

"Glass-Strength

The teachers of the Affiliated Colleges and University
Departments perceive 'class~-strength' as desiratie and feasible.
On the othe hand the teachers of the Autonomous Institutions

perceive it as only desirable but less feasible.

"Evaluation"

'Bvaluation' as & semeSter component is perceived as
less desirable and less feasible by the teachers of Affiliated
colleges and University Depaxfments whereas the same is per-
celved as desirable but less feasible by the teachers of the

Autonomous Institutions.

"Plant _end Equipment", and "Fhilosophy":

The fteachers of the Autonomous Institutions and
University Departments are indentical in perceiving ‘*plant
and equipment' and 'philosophy’as both desirable and feasible.
The Affiliated college teachers, however, perceive 'plant and
equipnent' as desirable but less feasible and as for 'philoso-

phy*® they perceive it as both less desirable and feasiﬁle.
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"Learning"

'Learning' is perceived by the teachers of the
Axfiliated colleges and University Departments as feasible but
less desirable. The ssme component, however, is perceived as
" less desiralle and less feasinle by the teachers of Autonomous

Institutious. -
Couponents in which there is identity of view
All the three asbove said teaching communities are found

$0 be identical in perceiving
(a) 'Concept' and 'Organization' as both desirable and
feasible, and

(b) 'Teaching' and 'Curriculum' as less desirable and

less feasible.

Summing up,in regard to more than half the components of
the Semester System visualised in this study, the teaching
communities of the above mentioned three types af institutions
have been found to be divided in their opinion about the
desirability and feasibility of the Semester System, thus

confirming the hypothesis.

As a whole the teachers of the University Department show
agreement with those of the Affiliated colleges in more
Semester combonents than they do with the teachers of Autonomous

Institutions. It is also noteworthy that inspite of



- institutional differences there have been identity of views
among the three teaching commmnities in four of the nine compo-

nents of the Semester System.

4.4 AN ANALYSIS OF PIRCEPTIONS FACULTY-WISE

Faculties differ in their academic calendar requife-
ments. Professional feculties might like to complete their
courses semester-wise whereas Arts aﬁé Science faculties might
like #Hio have prolonged sessions which might not very well
fit into semester pattern. In order to study this aspect a

*

working hypothesis was proposed as follows 3

HYPOTHESIS V 3

"The members of professional faculties would perceive
the adoption of Semester System more favourably than those

of non-protessional faculties”,

The teaching communities which formed the subjects of
this investigation were classified according to their faculties

as follows 3

1. Arts . 6., Medicine

2. Science ’ 7. Veterinary
3. Commerce 8. Engineering
4. Education 9. Technology

5. Law
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An analysis of their perception scores as made out in

' Table 4.12 shows that all the faculties consider the Semester

;System more feasible than desirable. A ranking of the 9

Table 4.12 3 Perception scores of Faculties on 'Desirable!

and 'Feasible' dimensions of Semester System

Faculty No.of Mean score in Mean G.R. Level of
respon=- percent Diffe- sign ifim-
dents Desira- Feasi- ‘rence cance

ble ble .
Arts 122 60.83 41.00 19.8% 116 .01
(15.9) (10.2)
Science 90 . 64 050 45.21 1 9-29 8.4 .O1
’ (13.4) (13.7 o
Conmerce © 43 5377 28.61 15.16 8.9 .01
‘ (8.5) - (7.0) .
Bducation 40 60.42 44,42 16.00 11.51 .01
: (5.8) (6.9)
Law 15 59.44 43,11 16.3% 65.06 « 01
Medicine 65 72{50 56000 16-50 1306 001
(7+7) (6.0)
Ve‘berinary 30 76044 56071 19073 10017 001
(7.8) (5.5)
Engineering 30 7511 58,00 1711 12.5 01
(5.6) (5.0) .
Technology 65 80.66 63433 1733 1.47 01

S5,D. given within brackets

(Vide Pig. 4 .4)
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faculties studied (vide Tables 4.13 and 4.14) on the basis

of their scores in the 'desirable' and 'feasible' dimensions

of the Semester System and fixing their levels of perceptions
teking the rank 4.5 as median, would show that faculties of ’
Technology, Engilneering, Veterinary and Medicine fall above the
median, and Science, Education, Law, Arts and Commerce fall
below the median for both the desirability and feasibility
agspects. It is noteworthy that the faculty of Technology takes
the top place in the ranking end its position is very signi=-
ficantly higher (i.e. a2t .01 level) compared to other

faculties in both 'desirable' and 'feasible' perceptions.

Findings

It is, therefore, évident that
(1) the members of the different faculties studied without
t:van exception feel that the Semester System is more desirable
tham feasible. |
(2) +the members of the applied science faculties namely
Technology, Engineering, Veterinary, and Medicine exhibit a
positive attitude towards the desirability end feasibility of
Semester System whereas the members of the faculties of
Science, Bducation, Law, Arts and commerce exhibit less
positive attitude. Except the faéulties of Education and Law;

the other professional faculties which are applied science
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‘faculties perceive the Semester System positively desirable

.énd feasible. Yhe non-professional faculiies 2s a whole exhi-

bit a less favourable attitude towards semester system. The

Table 4.13

'hypothesis, therefore, is only parily confirmed.

Faculties ranked on the basis of 'desirabl ¢

perception scores given in Table 4.11.

Critical Level of

Faculties in ~ Mean Rank
Descending order difference Ratioc signifi-
of scores in scores cance
between_
successive
ranks
1. Technology - - -— 1
and 5.33 330 .01
2. Engineering ~— — Lo 3
and 1.29 0.94 Below .05
%. Veterinary —— —— § - ]
and 0.71 0.57 Below .05
4. Medicine —— - — 3
and 10.79 6.64 » 01
5. Science —-— - - 5
and 0.79 0.44 Below .05
6. Education == - e Te5
*  and 1.31 0.65 Below .05
T« Law - —— - T+5
‘and 2.11 1.09 Below .05
8. Arts — -- - 75
and 2.39 1.70 Below .05

9. Commerce
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Table 4.14 : Faculties ranked on the basis of the 'Feasible'
Perception scores given in Table 4.12

Faculties in Mean Critical Level of Rank

descending difference Ratio significance

order in scores '

1. Technology - ‘ —— -— 1
and 4.22 2.61 «01

2. Veterinary - - — 3
and 133 0,75 Below +05

3, Engineering - - —— 3
snd 2.6 1.85 Below +05

4. Medicine - - . 3
and ‘ 8.00 710 .01

5. Science - - - ' 5
and 3.67 2.44 .05

6. Arts - - - 7

Cand . 0.41 . 0.24 Below +05

7. Education - - - 7
.and 0.98 0.473 Below 05

8: Law - - - 7
and 5.67 2.29 .05

9. Commerce - - - 9




445 AH ANLEYSIS OF THE PERCEPTIONS OF EDUCATIONAL ATMINISTRATORS

BJADS OF COLLIGES AND TFACHING STAFR

The decision regarding the introduction of Semester
System was taken at the top level and the teaching communities
which &re to implemen® it had by end large little to do with
the decision-making process so much so there is bound to be
rerceptible divergence in the way in which educational admini-
strators and teachers at different levels perceive the desira-
bility and feasibility of adopting Semester System in Colleges. -
The educsztionsl admmistrators &t the top level may view the
Semester System more favourably than the others. Based on this

assumption the followiné hypothesis was formulated.

BYPOTHESIS VI

"The educational administrators of the University of
Madras, the Directorate of Edmwcation and the Autonomous
Institutions would perccive the adoption of Semester Systenm
more favourably than the Heads of Colleges and of the depart-

ments and the teaching staff".

The data presented in Table 4.15 show that there is_no
significent difference between the 'desirable' and 'feasiile’
perceptlon scores of +the bducatlonal Administrators. As for the

Heads of Departments and teachers, the difference in scores
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Tab;é 4.15 : Comparison of 'desirable' and 'feasible!

i80

perception scores of educationzl administre~

tors and teachers of various categories

Acedemic No.27 Mean scores in Mean | C.R. Level of
status respon- _ per cent diffe- signifi-
ding "Desi~ Feasi rence cance
(N=510) rable ble
Educatiomml 10 92.45 8879 %5.66 1.75 Less than
Tors -
Principels 8 “T1T1 64.30 Tedl 4.72 05
(5.2) (7.0) '
Vice~Princi~ 12 60.83 51.77 8,06 4.84 .01
pels (6.7) (8.3)
Heads of 79 83%.7% T8.41 . 552 5456 .01
Departments (11.5) (8+41)
Professors 65 75 .71 55.06 20.65 6.66 .01
(10.2) . (11.1)
Lecturers 286 5%,00 44 .55 5.45 2.40 .01
(13.4) (16.3)
futors and 50 51.01 40,56 10.45 4.50 .01
Demonstra- (11.2) (12.3) .
tors

B«Ds given within brackets

between these two perceptional dimensions of Semester system

is very significent, the mean difference being at .01

of significance.

level

Dividing the 7 categories of educstional administrators -
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-~

~and teaébers given above into two groups on the basis of their
median rank of 3.5 in their 'desirable' and 'feasible' per~

‘céptions as shown im Table 4.16 and 4.17 would indicate that -

Table 4.16 ! Educational administrators and teachers ranked

status~wise on the basis of their 'desirable

perception scores given in Table 4.15.

Administrative and Kean C.Re Level of Rank
Academic Status difference signifi-

arranged according in scores cance

to scores

1. EBducetiomal

Administrators - - - 1
and 8.72 4 .66 .01
2. Heads of Depart- .
ments - - - 2
and ‘8,02 4 .45 - 01
%+ Professors - - - 3.5
end : ‘ 400 1.79 Less than
: ' .05
4. Principals : - - - 3.5
and ' 10.88 4,12 .01
5. Vice~Principels _ - - - 5
and i 7083 3080 .01
6. Lectureﬁs . - - - T 6.5
and 1.89 1.12 Less than
' .05

7+ Tutors and
Demons trators : - - - 6.5




Table 4+17 : Educatioanal adhinistrators and teachers ranked
- status-wise on the basis of their 'feasible’

percepbion scores given in Table 4.15

Adudinistraitive and Mean CeRoa Level of Rank
Acadenic status difference signifi- :
arranged according in scores cance
$0 scores
1. Educational
Administrators - - - 1
and 10.38 5.67 .01
2. Heads of Depart- ‘ X
ments - - - 2
and 14.11 13.73 .01
3. Professors | -- - - 3
and : 0.76 0.28 Less than
. .05
4' PrinCipalS .- o e 4*5
and . 2453 0.82 Less than
‘ .05
5. Vice-Principals - - e 445
' and . 7022 ' 3 61 « 01
6. Lecturers - - - 6
and . 3:99 3.83 .01

T. Tutors and
Demonstrators - — — 7




(a) in 'desirable' perceptions, the Educatiormsl Admini-
strators, Heads of Departments, Professors, and Principals
fall above the median rank, and vice-principals, leoﬁarers;

and Tutors and Demonstrators fall below it, and

(v) in 'feasible’ perceptions, the Educstional Admini-
strators and Heads of Departments -2tovae fall above the median

rank gnd the others fall below it.

Pindings |
This leads us t0 the conclusion that -

1. the EdueationallAdministratoré are significantly more
positive about the\adoptioﬁ of Semester System com@ared
to others and they slso consider it equally desirable

‘ and feasible “
2% the Heads of Departments also exhibit significently
' poéitive views aboui semester system‘but they consider
it nore desirgble thap feasible

P the Professors; Principals, and Vice-Principszals are
positive Enly about the desirability of the Seumester
System but notso in respect of the feasibility of it.

4. The Lecturers, and the Tutors and Demonstrators are less

positive about the desirability and feasibility of the

Semester System.
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The top educational administrators of the university of -
ladras, the Directorate of Collegiate Educetion and the
Autonomous Institutions consider the Semester System equally
desirable and feasible and they show significantly a positive
attitude towards its adoption compared to the Heads of Colleges

and Depar tmental Heads and the teaching staff.

The hypothesis, therefore, stands confirmed.

4.6 THE INFLUGNCE OF BIQGRAPHICAL FACTORS ON THE

PERCEPTION OF THE COLLEGE TEACHERS

Change over to a new pattern of academic calendar as
is the case with the introduction of Semester System is 1likely
t0 be reacted differently by individual teachers depending
upon their biographical backgrowmds such as age, sex, and
qualification. From the point of view of psychology, however,
chouge of attitude or ideas is marked during the growing stages
of an individwl, that is, when the individual is young but
is not warked in the case of adults. Since the teachers who
constitute the teaching communities of this investigation
are adults and enlightened and are in the same vocation, it
is assumed that their ideas about the desirability and
feasibility of semester system would not show any true and

gignificant difference on the basis of biographical aspects.



So in order to find out whether or not biographical aspects
are deciding factors in ones perception of the Semester System

the following working hypothesis has been proposed

HYPOTHESIS VII

 "The College teaching comwnities in Madras show no
true and significant difference in their perception of the
desirability and feasibility of the Semester System on the
besis of biographical factors, (a) age (b) sex (c¢) academic

and
qualifications/(d) teaching experience."

Age and Semester Perceptions @

In order to study the 'perceptions' of the teaching
communitieé age-war, the teachers were grouped into four
groups, viz., (1) 'young', 20-30 years, (2) 'Middle, 31-40
years, (3) 'Upper Middle', 41-50 years and (4) '0la', 51-60

years.

The perception scores of the different age groups are
given in Table 4.18., It shows that all the groups have higher
scores in 'desirable' perceptions than in !'feasible' percep~
tions, the mean difference in scores being at U1 level of
éignificance. The four age groups ranked on the basis of their
perception scores show (vide Tables 4.16 and 4.17) that the

'middle' and 'Upper Middle' age groups fall sbove the median
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rank of 2 and '0ld' and 'young' groups fall below it both in

respect of 'desirable' and 'feasible' perceptions. The mean

difference in scores between ranks was significent at .01 level.

Table 4.18 2 Scores of different age groups in 'desgirable!

and 'feasible' perceptions

Level

Sle , . - Mean Score in Mean CoRe
No., ~ge-Group Hos. per cent diffe~ of
Desgli- Fea~ rence Signifi-
rable sible cance
1. 20-30 yrs. 110 52.13% 38,50  13.63 14.19 .01
(young) (9.2) (10.1)
2 31"‘"40 Jre. 229 68007 61027 5.8 7047 «O1
3., 41~50 yrs. 13% 65 .65 58.50 T:15 9,05 <01
{upper middle) (10.7). (9.2)
4. 51-60 yrs. 28 57 .61 45,00 12.61 8.03 . 01

S.D. given within brackets

(Vide - Fign 4-6)



”Tablg 4.19 : Age-groups ranked on the bagis of their
a 'desirable' perception scores given in Table 4:18

Age~-group Mean difference C.R. Level of Rank
in scores bet~ signifi-
ween groups cance
1. 31-40 yrs
(middle) - - - 1
and 2.42 2.05 .05 ’
2. %1-50 yrs.
upper middle) — - —— 2
and 8.04 6.05 .01
3. 51-60 years
(old) - - - ]
and 548 4.25 »01 1
4, 20~30 years
(young) -- - -- 4

Table 4.20 3 Age-groups ranked on the basls of their 'feasible!

perceptior scores given in Table 4.18.

Age-group Mean difference C.R. Level of Rank

in scores bet- signifl-
ween group cance

1. 31-40 yrs.

(middle) - ‘ - - 1
and 2.77 % .01 «01

2. 41-50 yrs. )
(upper middle) - ‘ - - 2
and 13.50 TT1 .01

3- 51"‘60 yqu ‘ ‘
(01d) - - - 3
and 6.50 T 3.5% .01

4. 20«30 yrs
(Youngg

- -- — 4
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v (1) Age group-wise the teaching community in Madras
gﬁnsider the Semester System more desirable than feesible.
(2) The"Middle“and“Upper Middle"age groups have signi-
ficantly positive perceptions about the desiralbility and fea-
sibility of semester system.
(3) The 'old' and the 'young' age groups have less
favourable perceptions sbout both the desirability and feasi-

bility of Semester System.

Inference Age is a factor that has significant influence on
the teachers' perception about the desirability and feasibility

of Semester Systenm.

PERCEPTION STUDY OF MEN AND WOMEN TEACHERS

The teaching community studied for their semester per—

ceptions consisted of 148 women and 352 men teachers.

The perception scores of the teaching community sex-
wise show very significent mean dif ference at .01 level
between their 'desirable’ and 'feasible' perceptions, the
tdesiratle’ being higher for both men and women. A comparison
of the scores of men and women indicates that there is no
significant difference between them in respecet of their

'‘desirable' perceptions but there is very significant
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Table 4.21 ¢ 'Desirable’ and 'Feasible' perception scores of
wonen and men teachers

Sex No. Mean score in percent Mean C.R. Level of
Desirable Fessible difference slgnifi-
in scores cance
Vomen 148 67.15 43%.9% 2%.2% 24,71 01
(7'5) (8-6’)
Men 352 65 .52 51.84 13%.68 13.95 .01
(12.8) 4 (13.2) |

Meean difference
in scores beiween
women and men 1.63 7.92

C.R 177 7.92

- Level of gigni- Less then
ficance .05 « 01

S.D. given within brackets
(Vide - Fig. 4.7) ’
difference between them in respect of their 'feasible!

perceptions, the men being higher with their scores.

Findings
It is, therefore, evident that both the men and women

teachers consider Semester System more desirable than feaw-
sible and sex~wise there is no significent difference in the
teachers' perceptions atout the 'desirability' of Semester
System but the men seem to have significantly a positive

attitude towards the feasibility of semester system.



' Bex as a factor shows its influence only on the
?féésible' perceptions but not on the ‘'desirable’ per cep=

tions of the college teachers.

PERCEPTION STUDY ON THE BASIS OF ACADEMIC QUALIFICATIONS

The teaching community under study consisted of subjects
who possessed academic gualifications in térms of Master's
Degree (aeademic), Professiongl Degree and Ph.D. (or research)
degree. All the three categories of teachers showed signifi-
cant difference between their 'desirable' perception scores and
'feasible' perception scores in favour of the former, the
significance of difference being at .01 level for all tﬁe

groups (Table 4.22).

Raenking of the three categories of teachers according to
their perception séores (Tables 4.23 and 4.24) fixing rank
1.5 as the medien would show that the professionsl degree
holders alone fall above the median both in their ‘'desirable’

and 'feasible' perceptions of the Semester System.

The significance of mean difference between the scores
of ranks is also found to be at .01 level in all cases both in

the 'feasible' and 'feasible' perceptions of teachers.



o e

o

N s S

TNOILYDIIMTVAYD ~inwagedy

o e e et

o v

s g

EaalR VIR T

i — -

Wl g s o

2
agFus3Ia raudHaa AzRHay
«o Yol HANMYECI N “YNOISORIOH S cwN
) 2 A g ZERN e
vy - -a“v“w ;
< A W :
% - v g
7 e
1\n\. - ! “\ H
z. x g W
n\» i . V\\_ Q\M - 0T
Yty L [ .
\\, .w.... R ! 7N . "
7. . : oy ! x
4 o i =
ZI = . \\_ w
w@ G
" P y 7
m\u _ 77 S - 98
ST : 77 5 -
g m h Ce m
7 R N -
7a * :
g ;oL
_s\\, ' !
M&. )
ol [
h > p - 9€
[ o N ! .
o R (r :
a~growad 08/12Ma4 [} o d oo
- 1.0 b ==
s ewnng 08Alawad 7| . ANSOBAL

) 'NOLLYDI=HTY D TIWSQesy WM 40 SISVE ZHL Ne
QMUVANOT SHIHIVEL 30 £INAG NOUAADMEL ‘@4 i

e o 8




Table 4.22 3 4 Comperison .of the 'desirabl ¢ end 'feasible'
' perception gcores of teachers on the besis of
academic qualification { '

Acadeéic No. - Mean scores in Mean CeHo Level of

qualifica~ respon- per cent diffe~ signifi-
tlons ding Desira~ Feasli+~  rence. cance
, , __bility bility _
Master's 227 - 52.73 43,10  9.63  6.01 01
Degree (14.1)  (17.8) |
Profession- 215 87.35  79.38 797 10.62 .01
al Degree (7.3) (8,2) ' A

_ Research 58 82,61  T5.74  6.87  9.41 .01
(Ph.D.) (3.6) (4.1)
Degree

S.D. given within brackets
(Vide- Fig, 4.8)
Table 4.2% : Ranking of teachers sacademic qualification-wise
for their 'desirable' perception on the basis
of marks given in Table 4.22

Academic - lean C.R. Level of Renk

Qualification . difference o gignifi-

in score cance

1. Professional

Degree - vinen — 1
and 4074 6478 .01

2. Research ‘
Degree - - — 2

and 29.88 25453 01

3. Master's
Degree - - R -3




i%2

Table 4.24 : Ranking of teachers academic gualification-wise
for their 'feasible' perception on the basis of
marks given in Table 4.22

Atademic " Mean = C.Re Tevel of Remk
Quelifications difference signifi-
in scores cance

f. Professional

degree — —— - . 1
and 3.64 4.72 + 01

2. Research Degree - — - 2
and 32:64 ~ 25.11 +01

3. Master's Degree - - -— 3

1t could, therefore, be aduced that -

(1) qﬁé;ificaxionéwise elso the teachers think that the
Semestery System is more desirable than feasible.

(2) The Profgssional Degree holders are mare:positive
in their perceptions about the desirabili{y end feasibility of

Semester System compared to the Master's legree holders and

v

i

Ph.D. Degree holders.
(3) Academic qualification as a factor seems to have
definite influence on the perception of teachers about the

desirability and feasibility of semester systen.
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TEACHING EXPERLENGE AND TEAGHFRS' SEMESTIR PERCEPTIONS

‘ } lin studying the perception of the teaching community
téaehhng-experience?wise, the teachérs were grouped into Sl’
categories, i;é., teachers upto 5 years experience, 6 to 10
years, 17 to 15 years, 16 to 20 yéars and above 20 years.:

It was found that in all.the categories, the teachers had
significeantly higﬁer scores in the semester dimensions in -
favour of 'desirable' compared to 'feasible' (vide Teble 4.25).

Table 4.25 : A comparison of 'deésirable’ ahd ' feagible
perception scores on the bvasis of teeching

experience
Teaching No. Mean score in  Meen + CusRe Level of
experience respon- per gent i diffe- signifi-
{groups) ding » Bff%¥v~ Effﬁ%; rence canee
1-UPt0 5 JISe. 94 50.11 35055 14,.56 9.97 001
(Lower) (8.8) (11.2) |
2.6-10 yrs. 146 54,52 48427  6.24 - 5,20 .01
(L.Ower (905) (10&6)
 Middle),
3,11-15 yre. 116 80430 62,50 17.8 1934 ...01
'(Middle) (6.6) (7.7)
4. 16-20 yrs. 89 69.57  61.78  Ta79  T.41 .01
‘(Upper (6.1) (841) .
Middle)
5. 20 yrs. 55 67.13  46.62  20.51 17.68 .01
and above - (5.5) (6.2)

(High)

S.D. given within brackets
(Vide- Fige 4.9)



Pindings :

B When the perception scores are ranked (Table 4.26 and
4.27) for the five categories and the rank of 2.5 taken as
the medien for purposes classification, it is found that the
Middle (11-15 years) and Upper Middle (16-20 years) experience
group are found to have a more favourable attitude towards
both the desirability and feasibility of the semester system.
The High, Lower, and bower middle groups exhibit less favou-
rable attitude towards the Yemester System. The difference in
scores betweén each g@oup is significant in the 'desirable’
perception dimension.bﬁt it is not so far the 'feasible’
perception dimension. This indicates that teaching experience
is an influencing factor in the teachers' perception of the
desirability of Se@gster System.

Table 4.26 : Ranking of teachers according to their teaching
experience on the basis of thelr 'desirable'

"perceptlion scores given in Table 4.25.

Teaching Experience Mean C.R. Level of “Rark
(groups) difference < signifi-
in scores cance

1. 11-15 yrs (Middle) - - -— 1
and . 10.7% 12.05 01

2. 16=-20 yrs.(Upper middle) == — —— 2
and 2.44 249 .05

3, 20 yrs and above ‘ - —-— - -3
and O 12.61 9,7 .01

4., 6-10 yrs (Lower Middle) - - - 4

and- 4 .41 3.68 . 01
5. 5 years and less - - — 5




Table 4.27 3 Renking of teachers according to their teaching
’ experience on the basis of their 'feasible!

perception scores given in Table 4.25.

Teaching Experience . Mean GCeHe Level of Rank
(groups) 7 difference oignifi-
in score cance
1. 11-15 yrs.(Middle) - _— - 1
and ‘ 0.71 0:63 Less than
o 005
2. 16-20 yrs.(Upper Middle)  —- . - - 1
gnd . 13.51 10089 01
3. 6=10 yrs.(Lower Middle) - - - 3
and ) 1.65 1.36 Less than
«05
4, 20 yrs. and sbove - - - 3
and 11.07 | 779 .01
5.5 yrs. end less (lower) - - - 5

Overall Findings on biographicdl verliables

Age, sex, academic qualification, and teaching experience
are found to be influencing factors in the college teachers'

perception of the desirability of Semester Systen.

’

In regard to the teachers' perception of the feasibility
of the Semester System, sex and teaching eﬁperience are not
found ‘to be influencing factors whereas the other said
factors are. In so far as the teachers' perceptions are found
to be influenced by the biographical factors studied by and

large, the hypothesis could be teken as rejectedd.



4.7 INTERRELATIONSHLP BETVWEEN THE COMPONENTS OF THE
SEYESTER SYSTEM

The components of the Semester System visualiseﬁ
in this &tudy are likely to have varying degrees of relation-
ship in the perceptual field of the'college teaching community.
The components may stand out as related o eacﬁpther or inde-
pendent of each other in an overall perspective..in this re-
gard the components of the semester system could be assuned -
to show positive correlation among themselves within the
dimensions, "desirability" and “feasibility" in view of the
obvious interrelationship'between‘the coumponents. Similarly,
in so far as one's ideas about the feasibility of a proposi~
tion is known normally to depend on one's ideas abqut its
desirab;lity, it could be safely proposed that there would
exist concomitent relutionship between one's perceptions qf
the identical components in the parallel diménsions Qf
'desirability' and 'feasibility' of the Semester System
envisaged in the study.When it comes to the problems of
introducing‘Semester System, it could be assumed that one ie
likely to perceive them as serious if one has a negative
attitude towards the feasibility and desirability of the
Semester System and vice-versa, and this type of relationship
may show itself in the form of negative correlation between

the teaching community's perception of the components of



Semeﬁtef Oystem on one hand and that of problems of intro-
dusing Yemester System on the other. Based on these assumptions,
hypotheses have been formulated to study the interrelationship
between the various components of the Pemester System percep-
tiona visualised in this study. For purposes of verification

of the hypotheses which follows.,. appropriate correlation
matrices were computed with the mean percepition scores of the

teaching communities of 28 colleges taken for study.

The statistical significance of the correlation coefficient
was fixed at .37 with N~-2 degree of freedom at .05 level of

significence (Garrett, H.E., p.201, Table 25).

HYPOTHESIS VIIT ¢

"The perceptions of the college teaching communities
about the various components of Semester System are

interrelated within the respective dimensions, 'desirable’

and 'feasible’.®

In order to verify the hypothesis a 19 x 19 Correlation

Matrix was computed (vide Table 4.28).
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Couponents of the correlation matrix.

1. Concept "Desirable" 10. Coneept( " npeasible"
2. Philosophy n 11. Philosophy | "
3 mwmnm@m " 12. Curriculum "
54? Teaching | " 13. Teaching n
| 5. dlaés:Strengtﬁ X thClass strength "
" 6. Evaluation - " - 15. Eveluation "
, 7. Learning " 16. Learning "
8. Organization " | ‘17; Organization "
9., Plant and Equipment "' 18, Plant and
Bouipment "

19. Problems.

' The data show that there is signifioant positive
correlation among 8 of the 9 components under the 'desirable’
perception. The only component that does not correlate with
the otheﬁ components is 'class strength'. Under the 'feasible’
perception the same set of components again show significant
pps;tive correlation but 'class strength’ sgein standing out
uncorrelated with this difference, that is, under 'desirable’
perceptions, "class strength" does not correlate with any
other component but under 'feasible' perceptions it correla-
tes with 'evaluation'. However, in view of the large measure
of intercorrelation shown by the components within the
respective perceptional dimensions, 'desirable' and 'feasible',

the hypothesis could be taken as confirmed.



Here the resultant findings are :
(1) The college teaching communities peréeive concept,
‘philosoplhy, curriculum, teaching, evaluation, harning,
orgenization and plant and equipment as interrelated within
the respective perceptual dimensions of the desirability
and feasibility of Semester System.
(2) ‘'Class Strength' is perceived as unrelated to other
components under the 'desirable’ perceptions, and
(3) 'Class strength' is perceived as related to 'evaluation®
only but ot to other components under the 'feasible'

perceptions. '

HYPOTHESIS IX ¢

4

"Mhe perceptions of the college teaching communities
about the adoption of Semester System would show positive
correlation between identical components of the 'desirable!’

and 'feasible' dimensions of the same".

It is evident from the correlation matrix in Table
4.28 that identical components in the parallel dimension
tdesirable' and 'ieasible' show positive correlation to a
significant extent in all cases eibept in the case of
"eglass strengthts, As 8 out of the 9 compaﬁents listed have
shown positive correlation, it could be taken that there is
overwhelming evidence in support of the hypothesis and hence

it is confirmed.
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The accrueing findings are :

(1)~The~ccllege teaching communities' perceptions
regarding the desirability and feasibility of adopﬁng
Semester Systiem are positively related. Thus, the more a
téaching commnity perceives a componenf_of Semester System
desireble, the more it perceives the component feasible.
Similarly, the less a teéching connunity perceives a

component desirable, the less it perceives it feasible.

(2) While positive relationship is found among all +the
other identical components of the 'desirabl ¢ and feasible
dimensions, the component "class strength" does not show

such & reciprocal relationship.

HYPOTHESIS XU 7

"Yhe perceptions of the college teaching communities

about the desirability and feasibility of adopting Semester
System would show inverse relationship with their perceptions

of the proﬁlems of adopting Semester System."

A study of the relevant figures in the correlation
matrizx in Table 4.28 would show that of the 9 components
of 'desirable’ perceptions 4 are observed to have significant

negative correlation with ‘problems' dimension.The components
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are 'curriculum', 'teaching', 'evaluation', and 'plant and .
equip&ent'.shikewise for the 'feasible' perceptions ‘
3iéﬂificant negative correlation is noticéd in % out of the
9 qnmponeﬁts, viz., 'Concept’, 'éhilosophyf, 'teaehiﬁé'.

‘evaluction', and 'plant and 'equipment'..

Components in which significant negative correlation l
is noticed in both the 'desirable' and 'feasible' perception
- dimensions are 'teaching', 'evaluation', and 'plant and

equipment’ .

The components which do not show sigﬁificant correla-
tion, elither positive or negative, with 'problems' per-
ception are 'concept' 'class strength', and 'organization'

under 'desirable'., perceptions, 'cless strength' and 'learning’
under 'feasible' perceptions.

The Findings 3

(1)‘The college teaching commmnities which formed the
subjeets of the study tend to perceive by and large more
preblems if they perceive the semester system less désirable
énd less feasible, and less problems if they find the Semester
System more desirable and moreifeasible.-The investigator ‘
has interpreted such inverse relationship .gs indicative of
uncritical and biased attitude towards the problems of |

adopting Semester System.



(2) In certein components, however, the teaching

- communities are found to perceive more and more problems

as they perceive the semester system more and more feasible

or desirable and viee-versa. Such pogitive relationship is

interpreted here as indicative of eritical and unbiased

attitude towarde the problems of sdopting Semester System,

The following components sre found to come under this

category .
(~a’)a::desirability of ‘philosophy’ and 'learniz{g’

and (b) feasibility of 'ecurriculum' and 'organmization’.

(3) The college teaching communities do not seem %o
perceive any problem in respect oi‘ -

(a) desirsbility of 'concept', 'class strength' and -
‘organization' and

(b) feasibility of 'eclass strength' and ‘learning’.
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- 4.8~ PERCEPTIONS OF TEACHERS ABOUT SEMESTER SYSTEM AND

. PHE INSTITUTIONAL FACTORS - INTRODUGTION

In this investigation it is regarded that certain
inétitutional factors of the colleges like Institutional
Climate, Leadership Behaviour of the Principal, Teacher
Morale, and 'Dogmatism' of the staff could influence the
perceptions of the teaching communities about the desira-
bility and fessibility of adopting semester system in their
collegess In order to analyse the relationship that miéht .
exist between them, the variables were classified into their
categories as described in the earlier chapters. Correlation
matrices were also computed between the &imensions of the -
independent variables, that is, the ins+ti tutional factors,
and the components of the dependent variable, that is, fhe
perceptions of teachers about the Semester System tp
ascertain whether or not there was any zelamionship‘between

them.

A summary of the classification of the variables of the
study is given in Table 4.29. The basic data used for arriving
at the classified categories of the variebles sre given in

APpendices,in No;4.



Table 4.29 3 Classified Categories of the Varisbles of
the study

Variable / Categories No. of colleges'
. Numbers in %

1. Semester System Per-

ception
Degirable . Good 5 18
Average 17 61
Poor 6 21
Peasible Good 4 14
Average 19 68
Poor = 5 18
Problem Much 6 21
Moderate 16 57
Less 6 21
2. Institutiomml . Open 1 39
Climate Intermediate - 11 39
Closed , 6 21
%, Leadership Behaviour HH(High Intiat- 10 36
of Principal ing structure and
‘ high congsideration)
HL(High initiating 8 29
structure and low
consideration)
LH (low initiating 4 14
structure and high '
, consideration)
\ LL (low initiating 6 21
structure and low
consideration)

cececonnt.



Table 4429 (continue ) -

i

Variable Categories No.of Colleges

‘ - Numbers in %
4+ Teacher Morale High : 5 18
h Moderate 16 57
Low 7 25
5. Dogmatism of Teachers  High 5 18
Moderate 13 46
Ry 10 36

As for Institutional clémate, moet of the colleges
display Open or Intermediate climate there being 39 per cent
‘0of colleges under each of these categories of climate. The

closed climate categories constitute only 21 per cent,

The predominant leadership behaviour pattern perceived
by the teaching coummunities in their principels is the HH
pattern which is high in ‘initiating séructure' and 'Consi-
deration'. Next in order comes the HL patterh with its
high 'initiating structurg' and 'low' consideration. This
is followed by LL pattern and LH pattern respectively. The

corresponding percentages in terms of colleges for these

leadership pattern in order are 36, 29, 21 and 14.

In regard to Teacher Morele, most of the colleges,



that isi’57»per cent evidence only moderate morale afnong
thelr teaahers. High morale is seen in 18 per cent of the

~

colleges and the rest, that is, 25 per cent manlfest low

morale.

The ‘dogmatism' displayed by the teaching communities
in most of the colleges if moderate;wﬁiéﬁ is s0 in 46 per- :, 

cent of the colleges. In 18 per cent of them it is high

and in 36 per.cent it is less in extent.

It is, tberefofp, evident tha; the college teaching
copmunities in Madras belong to tge,average category in "
respect of their'perqeptions about the désirability and
feasibilitfy qf adopting Semester System in their colleges
and the problems assocliated with it. The respective percen=
.tages in this rééard in terms of collegeg is 61; 68, and 57. '
The colleges where the feacbing communities perceive the
desirability of adobting Semester System as good congtitute
only 18 per cent and those under the same' category in res-
peet of feasibility of Semester System, 14 per cené. The
colleges where the teaching communities have 'poor' percep-
tion as to the desirability of semester system come to 21
per cent and the corresponding figure for the 'feasible!
perception is 18 pér cente The problem of adopt;ng Semes ter

'System is felt acfutely in 21 per cent of colleges end an
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equéi ﬁgmbér,do,ndt feel it much. On the whole the college
teaéhihg compunities in 50 per cent of colléges show an
average trend ié their perception of the desiratility and
‘feasibility of-introducing the Semester System and.the ‘

 problems associated with it.

49 DSINESTIR SYSTEM PERCEPTIONS AND INSTITUTIO]‘IAL.CLIEI&TE -

A CORRELATIONAL STUDY

HYPOTHESIS XI
" "Phe type of institutional climete prevailing in -
- . to
colleges would have significent rélationshipc[w&y in which
the respective teaching communities perceive the desirabi-

lity and feasibility of adopting semester system and the

problems associated with it."

Here the colleges were clessified into épen, inter-
mediate, and closed institutional clirate categories and the
perceptions of the teaching communities of the colleges into
good, average, and poor in the "desirable" and "feasible"
dimensions of Semester System and much, moderate and less
iﬁ the "problems" dimension of the same. Then & gorielational
stﬁdy of each ofvthe Semester System dimension was nade
separately with the institutional climate using chi—square
test. The contingency tables 4.30 to 4.%32 give the combined
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distrivution of the respective pairs of cetegorised
veriables studied for their relationship and are self-

exﬁianatofy.

Table 4.30 s Comparison of the college teaching communities;
perceptions about desirability of Semester
System and Institutional Climate in 28 colleges

Perceptions about Institutional Climate .
" DESIRABILITY of Open Intermediate Closed Total
Semester Systen :
Good O (2.0)  (240) (1.)
‘ ' ‘ 2 2 1 5
Average (6.7) (6.7) (3.6)
6 6 ‘ 5 17
Poor (2-4) (204) i (103)
3 3 | 0 6
" potal 11 1 6 28

Flgures within brackets are expected frequencies and those
outside, observed frequencies for each cell.

r

x° = 2,29 af =4 P is less than <05

Hence xg is not significent at .05 level.

¢



Table 4;31 : Comparison of the College fteaching communities'
' perceptions about the feasibility of Semester
'System and Institutional Climate in 28 colleges

Perceptions about Institutional Climate
the PFEASIBILITY of Open Intermediate Closed Total
Semester System .

Good | (1.6) (1.6) (0.9)
: ' 2 - 1 1 4
Average (7.5) (7.5) (4.1)
‘ \ 7 8 4 19
Poor (200) (2.0) (1 '1)
. 2 2 . 1 . h
Total 11 11 6 28

Pigures within breckets are expected frequencies and those
outside, observed frequencies for each cell.

x?=.372 df=4 P lies between 100 and .95. Hence the x° is
not significant at +05 level. ' ‘

Table 4.%32 ¢ Comparison of the college teaching communities’

210

perception about the problens of adopting Semester

System end Institutional Climate.

Perceptions about Institutional Climate‘

the PROBLEMS of - Cpen Intermediate C(logsed Total

Semester System '

Much (2.4) (2.4) (1.3)
2 3 1 6

Moderate (643) (6.3) © (3.4)
' C 6 6 .4 16

Less ‘ ©(244) (24) - (1.3)
| : 3 2 1 6
. Total ) 11 11 6 28

X%=1.27 df=4. The x° is not significant at .05 level.



Findingg*:
| | The Chi-square tests show that x2 is not significant

at .05 level in the comperative studies of ins+titutiorsl

typologies with nature of perceptions in respect of the

‘desiravle’, feasible', and 'problem' dimensious of Semester

System. Hence it is concluded that types of inetitutiorsl -

climate prevailing in a college do not have any significant

relationship to the way in which .the teaching communities
perceive the Semester System. The hypothesis, therefore,

is not accepted.

HYPOTHESIS XIT : ,

"There would be significent ;inear reletionship ..
" between the dimensions of institutional climate and the
various components of the Semester System es perceived by

the teaching community."

In order to verify the hypothesis a 12x19 (vide Table
4.33) Correlation Matrix was computed with the mean scores
of 28 colleges in the 12 dimensions of the Institutional
climate and the 19 components of the Semester System. As
stated in the earlier sections, a cor:elafion coefficient
of «37 (at .05 level of significance) end above was taken

as significent relationship and if 50 per cent of the
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Components of Semester System perceptions

. Table 4.34 :

. gcorrelating with institutional climate dimeﬁgions',‘

S1. Institutional

Note: (+) =

Positive Correlation
Negative Correlation

Semester System pérception Total In
No. C¢limate Correlating Components of %
dimensions A B C L
' Desira=- Fessible Problems o
. ble , ) .
(N=9) - (¥=9) {(§=1) e
1. Disengagement Nil Concept(~) - Nil 1 5
(Closed) - L
2. Hindrance Philosophy (=) Concept(~) Problem(+) 8 42
(Closed) | Curriculum(~) Philosephy(~) : o
Learning (-) Curriculum(-
Learning (- :
3. Esprit nil nil Problem{~) 1 5
(Open)
4, Intimacy Teaching(+g Philosophy(+) Problem(-) 6 32
{open) Learning(+ Curriculum(+ “
Eveluation(+)
5. Aloofness nil Class Problem{~) 2 =~ 11
(Cloged) strength(+) : .
) Class )
) strength(-) t
6. Production ¥il Concept(-) Problem(-) 7 37
Emphasis Philosophy(~) i :
(Closed) Curriculum(=-)
. Teaching(-)
Learning{~)
Plant end
equipnment(~-)
7. Thrust Poilosophy(+) Concept(+) nil 12 63
(Open) Curriculum(+) Philosophy(+)
, Teaching(+) Curriculum(+)
Evaluation'(+) Teaching(+))
Dbearning(+) Evaluation(+)
: : © Learning(+) -
Plant and
equipment(+)
conNteees



Table 4.34 (contd.)

S1. Institutionsl Semester System perception Total In
No. Climate Correlating Componeénts of _ %
dimensions A B - C
Desira- .Feasible _ Problems )
ble
(§=9) (N=9) (3=1)
8. Coneideration  nil o ni1r ‘nil - -
9. Organizational Learnipg(—) nil - nil 5
Structure
(Closed)
10, Human nil Curriculum{+)" nil 11
Relations Evaluation(+)
(Open) ,
11. Communica= nil nil problem(=) 1 5
tion(open) o
12. Freedom and  Philosophy(+) CGoncept(+) Problgm(~) 9 47

democratiza~- Curriculum(+) Curriculum%+)
tion(Open) Peaching(+) EBvaluation(+)
Learning(+) Learning(+)

Total _ 15 S 28 . T
. Total in % 14 26 58

correletes in the matrix shows significant correlation

coefficient, it is teken as en indication of significant linear

relafionship between the dimensions of the Institutional Climate

and the various components of the Semester System as perceived

by the teaching community.
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‘Lthaking the correlation matrix of Instifutioﬂal‘climatg'
. and Semester System perceptions as a whole, out of the total
correlates of 228 (19x12), only 50, that is, 22 per cent

shows significant correlation coefficient (vide Table 4.34j.u

Dimensicn-wise analysis shows that insti%utional climaté
dimensions and 'problems' perceptions of Semester System
correlate significently 58 per cent of times whereas it 1s
only 14 per cent and 26 per cent with the 'desirable' and

'feasible' perception components of semester system.

The frequency of significent linear correlation that
the Institutional Climate dimensions shows with the 'desira-

ble' perception components of the semester system is as

follows ¢
Open Climate dimensions - Closed Climate dimensions
Thrust 56¢% positively Hindrance 33%% negatively
‘Freedom & , '~ Organiza- |
Democrati- tional - o ,
. zation ' 44% positively Structure 11% negatively

Intimacy  22% positively

Similarly the frequency of significant linear correla-
tion the climate dimensiqns are seen to make with 'feasible'

perception components of Semester System iss :



Open climate dimensions

_@hrust 78% positively
Freedon &

- democrati- '

- zation 4% positively
Human

relations 22% positively

Intimacy 3%% positively

&S
foc
(o

C0losed climate dimensions

Production
Emphasis 67% negatively
‘Hindrance 44 negatively

Disengagement 11% negatively

Aloofness 11% negatively

The institutional climete dimensions that correlate

significantly with 'problems' perceptions of Semester System

and their frequencies are t

Open climaete dimensions
Intimacy 100% negatively

Communica-

tion 100% negatively
Freedom &

democrati- ‘
zation 100% negatively
Esprit 1004 negetively

Closed climate components

Hindrance . 100% positively
Alocofness 100% positively
Production

Euphasis 100% positively

A study of the number of times the components of the

tdesiralle' and 'feasible' perceptions of Semester System

correlating significently with climate dimensions would

give the following figures,

AN
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Components % Correlating with Climate
S _ ' Qimensions - .
. Wdesirable"” WfeasLbLe"
‘ , ' (%) ~ ‘ %

Concept nil 33

Philosophy 4 25 33

Curriculum - . 25 50

Teaching 25 1T

Class strength nil 117

Evaluation ‘ 8 33

Learning 42 33

Organization nil i nil

Plant and Equipment nil 17

The 'feasible' perception of the 'curriculum' component
is found to correlate significantly with the climatei
dimension,. the largest number of times and it was @lso the
only one to do so 504 of times. Its borrelation cbefficient
in this respect showed inverse relationship o 'hindrence!
and 'producfion emphasis', and positive relationship to
tintimecy', 'thrust', 'humen relations', and 'freedom and

democratization',

Findings :
It is found that theredoes exist linear relationship

between the dimensions of institutional climate and the
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components of the Semester System entilty-wise but the

~extent of which is not significent enough.

Of the three dimensions of desirability, feasibility,
and problems of adopting Semester System, the 'problems’
alone shows significant linear relationship to institutional

climate dimensions.

From the point of view oflprbblems of adopting Semester
System, it has been found that existence of 'hindrance',,
taloofness', and 'production emphasis' and éhe lack of
Vfreedom end democratization', 'intimacy', 'esprit' and
' communication' in the instiﬁutional climate of the colleges
. studied have been perceived by the'teaching communities as

contributive factors to problems perceived by the teachers.

'*Thrust' as an open dlimaie dimension has been féund
-t be en impoftant factor influencing the perceptions of
the teaching communities about the desirability and feasi-
bility of adopting semester system. The more 'thrust' there
is in the institutional climete of the colleges studied,
the more favourably do the teaching communities ﬁerceive

the desirability =nd feasibility of Semester System.

Likewise, 'production emphasis', a closed climate

dimeneion, is found to be an important factor in the



institutioual climate of the college studied, which tend
:to:influence the perceptions of the college teaching
compunities adversely about the feaéibility of Semester
System.,

0f all the Semester System perception components, the
' feasible' perception of 'curriculum' aloné shows signifi-
cant relationship’to institutional cliuate, It has been found
that the teaching communities' perception on this éomponent_.
is positively influenced by ‘'intimacy', 'thrust', 'human
relations' and 'freedom and democratization' and gegayively:/
by 'hindrance’ and 'production emphasis' in the institutional

climate of the colleges studied.

In so far as that the linear relationship between the
dimensions of institutional climate and the components of
the Semester System observed is not significant, the hypo=-

thesis stands unconfirmed.



- 220

4,10 SEMESTFR SYSTEM PERCEPTIONS AND TEACHFR MORALE -

A CORRELATIONAL STUDY

In this section the relationship between Teacher
Morale ané the perceptions of the college teaching communi-
ties aboui Sémester System would be studied with reference to

the bypotheses propounded in this comection.

HYPOTHESIS XIIT : m

"The extent of teacher morale prevailing in colleges
would be significantly related to the way in which the
respective teacging communities perceive the desirability and
feasibility of adapting*semester systen, énd the problems

assoclated withit."

In verifying the hypothesis the teaching communities
were classified imio those of high, moderate, or low teacher
morale by éiacing their mean teacher morale score on a
stanine scale (vide Appendix ), Out of the 28 colleges
studied the teaching communities of 5 colleges exhibited
high morale, 16 moderate morale, and 7 low morale: A combined
distribution of the teacher morale categories, and the
college teaching cummunitiesf perception categories on the
desirability, feasibility end problems of Semester Sys%em are
éiven in Tables 4.35, 4.36 and 4.37 respectively and the Chi-

square test appliede.



Table 4 o}_ﬁ_ :

Comparison of the college teaching communities!'

perceptions about the desirability of Semester

system and the teacher morule

Perceptions about

Teacher NMorale

DESTRABILITY of Hizh  Woderate  Tow Total
Semester System
Good (0.9} (2.9) (1.3)

3 2 o - 5
Average (3.0}  (9.7) (4.3)

1 11 5 17
Poor (1.1) (3.4) {(1.5)

1 % 2 6
Total 5 16 T 28

2

not significant.

Table 4.,%6 3

X" = 8436 4f = 4 P lies vetween .10 and .05, hence x2

Comparison of the college teaching communities!

about the perceptions of the feasibility of

Semester System and Teacher Morale

Perceptions sbout

Teacher Morale

FEASIBILITY of High  Moderate Low Total
Senester System
Good (1.7)  (2.3) (1.0)

2 2 0 4
Average (3.4) (10.9) (4.8)

3 10 6 19
Poor (0.9) {(2.9) (1..3)

0 4 1 5
Total 5 16 7 28

x° = 2,95 af = 4

not significant.

P lies between .70 and .50

2 .
hence x~ is

p
A d
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Table 4.37 : Comparison of the college teaching communities'
perceptions alwut the problems of adopting
Semester System and Teacher lorale

Perceptions about Teacher lMorale
PROBLENMS of . High  Moderate  Low Total
Seies ter Systen i
Mugh (1+1) (3+4) (1.5)

0 4 , 2 6
Moderate (2.9) (9.1) (4.0)

% 10 3 16
Little (1.1)  (3.4) (1.5) 6

2 2 2
Total 5 16 7 28
x2 = 3,2 af=4 P lies between .70 and .50 hence xz not

significant.

It is evident from the sbowve analysis that category-wise

'teacher morale' do not show any significant relationship
with the perceptions of the college teachers about the desi-

rebility, feasibility, snd problems of Semester System.

HYPorHESIS XIV

"There would be significent linear rela?ionship between
the dimensions of Teacher Morale and the various components
of the Semester System as perceived by the college teaching

communities.”

222
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The correlation matrix was worked out with the mean
spores of 28 eolleges ié?gadimensions of Teacher Morale and the
1§,oomponents of the Seuester System (vide Table 4.38). It
cdﬁld be seen from the matrix that out of the total of 152
correlates only 57 show significent correlation coefficient
at or above .05 level of significence, which being 338 per-
cent of the total. The break up of the figure showing signi-
ficant correlation for the 'desirable', 'feasible' and

*proclems' dimensions of Semester System are 40 per cent, 38

per cent, and 13 éer cent respectively (vide Table 4.39).

Tgking dimension~-wice, the teacher morale dimensions
which correlate significantly with 50 per cent or more
conponents of Semester System under each of desirability,
feasibility, and problems of Semester System are given in

Table 4.39 and an abstract of the same is 25 follows @

fdesirable! 'Feasible! 'Problens!?
perception perception perception
Teacher welfare Teacher welfare Cohesion

(negative

Relations Relations correlation)

Joh Satisfaction Joh Satisfaction

Security Security

Need satisfaction (A1l positive

(A1l positive correlation)

correlation)



. Similarly the components of Semester System which

show;
cent,

cted

a significant correlation coefficient with 50 per-

or more of the dimensions of Teacher morale are sbsira-

from Table 4

Philosophy -
Corriculum -
Teaching -
Evaluation -
Learning -

Plent and
Equipnent -

.39 &nd given below.

'desirable’ and:feasible! perceptions
'desiravle’ and:feasiblesperceptions
tdesiravle' and» feasibletperceptions
Only 'desirgble' rerception

Only 'desiralle’ perception

only ‘'feasible' perception

(A1l positive correlations)
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Table 4.33 : Components of Semester System. perceptions

gorrelating with teacher morale dimensions

<226

S1. Teacher

in

Semester System Perceptions: Total
No. Morale correl ating components of (§=19) 4
Dimensions '‘Desirable! 'Teasible'. 'Problems’
(v=9) (n=9) (¥=1) o
1+ Teacher=- Philosophy Concept nil -
welfare curriculum Pnilosophy
Teaching Curriculum
Evaluation Eveluetion
Learning Learning
Plant & Plant &
Equipument Equipment .
(6? (6) 12 63%.00
2. Condition
of work nil nil nil - -
%+ Relations Philosophy.-” ZPhilosophy
‘Curriculum Curriculum
Teaching Teaching
Evaluation Learning
Learning Plant &
‘ Equipment ‘
(5) - . (5) ~nil 10 53.00
4. Job Philosophy Con cept
Satisfaction Curriculum . Philosophy .
~ Teaching Curriculum
Bvaluation Teaching
Learning . Plant &
S Equipment . . '
(5) (5) nil 10 - 53.00
5. Administra- i .
tion ‘ nil " nil - 'nil - -
6. Security Concept Philosophy
: . Philosophy Curriculum |
Curriculunm Teadiing
Teaching Organization
Evaluation Plant & -
N Organization Equipment - o i
(7) (5§ nil 12 63,00

contt . e



Table 4.39 (eontd.) :

227

8l. Teacher

Semester System Perceptions Total 1In
No. Morale - ___Correlating Componeénts of (¥=19) ¢
- Dinensions '"Desirable' ‘'Feasible' 'Problems'
: (N?9) (N=9) (w=1)
T« Need Philosophy  Philosophy -
satisfaction Curriculum Curriculum
Teaching Teaching
Learning . Plant and .
Evaluation  Equipment ,
(5) " (4) nil 9 47,00
8. Cohesion Learning Teaching Problems -
i Plant amd (negatively
: * Equipment - correlated) S
(1) (2) (1) 4 21,00
Total’ 29 27 1 57
In per cent 40 38 13 38

Pindings @

The components of Teacher Morele namely 'Teacher Weifare',

*Relations', 'Job Satisfaction', 'Security' end 'Need Satis~
faction' positively influence the perceptions of the college
teachers about the 'philosophy'!, 'CurricGlum', 'Evaluation',
Learning,

'Teaching' end 'Plant and Equipment' in respect of their

adoption in & Semester System.

Lack of 'Cohersiorn' is perceived as a contributive factor
for ‘problems perceived by the teacher in adopting Semester

System.
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The linear relationship observed between the dimensions
of the Teacher Morale and the Components of the Semester
System is partial and not significant enough.The hypothesis,

therefore, is not confirmed.

4.11 SEMESTER SYSTEM PERCEPTIONS AND LEADERSHIP

BEHAVICUR - A CORRELATIONAL STUDY

In this section the relationship between Leadership
. Behaviour and the perceptions of the college teaching commue~
nities about the Semester System would be analysed with

reference to hypotheses XV and XVI.

HYPOTHESIS XV @

,"The‘pattern of Leadership Behaviour perceived by the
teaching communities in thelr principals would have signi=-
ficant relationship to theéir perceptions of the desirability
and feasibility of adopting Semester System, and the problems )

assocliated with it."

In this respect the teaching communities were cdlassified
into the four patterns of Leadership Behavioﬁr namely High
initiating structure and High Consideration (HH), High
initieting structure and Low Consideration (HL.), Low initiating

structure and High Consideration (LH), and Low initiating



strdgtufe and Low considerétion (kL) as ﬁe# the procedure
described in the earlier sections. The comiined distribu~-
tions of the Leadership behaviour patterns, and the catego-
rise& Semester System perceptions for the dimensions
'@esirable”i 'feasible' and 'problems' in regard to the 28
college teaching communitles of this investigation are given
in Tdbles 4.40, 4. 41 and 4.42 respeotlvely with the Chi-

Sguare test applied in eaeb case.

Table 4.40 s Comparison of the Gollege teaching communities'
perceptions about the desirability of Semester
System and Leadership Behaviour of principels

Perceptions of __Leadership Behaviour Pattern Total
Desirability of HH Hi: LH L
Semester Systenm ‘
Good (108) (1 i4) (.7) (1:1) i
'3 -2 0 0 5
Average -{6.1) (4.9) (2.4) (3.6) .
6 5 3 3 17 ’
Poor S (2) (1LY 9 (1.3)
1T 1 1 3 6
Total 10 8 4 6 28
2

= 6.89; df = 6 Plies between «50 and .39
Hence x2 not significant.
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Table 4.471 ¢ Comparison of the college teaching communities’
perceptions about the feagibility of Bemester
System and the Leadership behaviour of principals

Perceptions of Leadership Behaviour Pattern  Total
Feasibility of THH L TH %
Semester System
Good (1.4) (1.1) («6) (.9)
1 3 0 0 4
Average (6.8) (5.4) (2.7)  (4.1) 19
9 4 3 3
Poor (1.8) (1.4) («7) (1.1)
0 1 1 3 5
Total 10 8 4 6 28

%% = 12,06 df = 6 P lies between .10 and .05
Hence x° is not significant.

Table 4.42 s Comparison of the College teaching communities
perceptions about the mroblems of adopiting
Semester System and the Leadership behaviour
of princdpals

Perceptions about Leadership Behaviour Pattern Total
the problems of HH HL LH Lb
Semester System
Much (2.1) (1.7) (86) (141) .
0 1 1 4 6
Moderate (5.7) (4.6) (2.9) (2.9)
8 3 3 2 16
Little (2.1 0 (1.7) . (1.1)  (1.1)
2 4 0 0 6
Total 10 8 4 6 28

x° = 15.61 4f = 6 p lies beyond .01

2 . PP
Henece x~ is very significant.
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Fiﬁdings"Q

It is' found that the leadership behaviour patterns
envisaged in this study do not show any significant relation-
ship to the perceptions of col;ege teachers about the desi-
rability and feasibility of Semester System. However, in -
regard to teachers' perception of !problems' of introducing

Semester Systems, the leadership behaviour patterns do show

significant relationship.

Since two of the three dimensions of the Semester System
studied donot show ary significant relationship to the
leadership bebaviour patterns, the bypothesis is taken as

I3

no confirmed.

HYPOTHESIS XVI ¢

"There would be significant linear relationship between

the dimensions df the leadership behaviour and the components
of the Semester System as perceived by college teaching

communi ties. "

A 19%2 correlation matrix was worked out with the meen
scores of the 28 college teaching communities for the 2
dimensions of the leadership behaviour nemely 'Initiating
Structure' and 'Consideration', amni the i9 components of

the Semester System perception of teachers (vide Table 4.43).



{It¢bﬁﬁidxbe seen from the metrix that the /Initiating
<Sﬁ?pq$urei correlate significantly with 15’puﬁ of the 19
eompénents of tbe Semester System3perceptiun making the
‘frequency of smgnifzcant linear correlation coefficlent 79
»per cent. As for 'consideration' none of the eompanents of the
'_Semester System perception shows 81gn1ficant correlation
:‘coefflclent except the’ dimensicn 'prablems' in whlch case

'~the‘correlation coefficient is szgniflcant but negative,

i

‘fTable 4.43 H Gorrelatlen Matrix of 2 dimensions of Leadership
-bebaviour and 19 components of Semester System

(m;za)
- Semester System Leadership Behaviour Dimensions
. Components Inltiatinb o consideration
. \ Struecture f
1. Concept - (Desirable) 1«56*: o s
2. Ph%loaophy (Desireble)  .68% AT
' 5. Gurriculum (Desizable) .70+ . .09
4., Teaching (Deéirébie): G4x l.éo
. 5. Class Strength (Desiﬁable)‘.OB" : S =17
. 6. Evaluation (Desiralle)  ..65%- . .02 .
”vzﬂ,Learning (Desirgble)’ S5 LA K -Oé ’
8, 0rganizati6n(Desirablé)' ;.BQ*M ’ ~08
9. Plant of Equlpment(") W41 : .24
: ‘1:0. Concept(&as&ble) | “\.S‘Q* o ‘ ‘ '-2.68

. contess
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Table 4.43 (conta;)

Semester System Leadership Behaviour Dimensions
Gomponents initieting Consideration
Structgre . ,
i1a~PhilosoPhY (Feasible) © ~.75% : ? v05‘
12. Curriculunm (Féas}b;e Lo WTO% S -2
13. Teeching (Feasible) o72n | | ;98:
14. Class Strengtb(véaéible)_.1o o Y
15. Evaluation (Feasible) C .32 L as
| 16. Learning (Féasible) .53*‘ z ' . 29
‘ 17. Organization (Féasihle) © W49%, ' _‘\, .04
' 18. Plant & Equiﬁment (") T6% o 03"
n 19. Problems,; .06 | - 73%

Frequency of signifi- .
cant correlates o 15 1

The same in .
percentage - - ‘ 79 o -

* denotes significant coefficient of correlatlon: .

It is to be noted, however, $hat out of the 38 correlates
in the correlation matrix only 16 show significant coeffi~
cient of correlation, all’posiﬁ;ve.tmhe frequency of linear
correlation thus obtained comes to only 42 per cent of the
total. Since it is less than a frequency of 50 per cent arbi-

trarily fixed as the norm, linear relat;onship between

L
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Leadership Behaviour dimensions and the Semester System

‘pénéeptions of teacher is tsken as not significant.

Findings :

i

(1) The percepitions oflthe college teaching communi-
tles as to he desirability and feasibility of Semester
System are influenéed by the 'initiatiné struéture' dimension
of the Leadership Behaviour of the Principals or Heads of

Institutions.

(2) The éollege téaeﬁing communities pérceive problems
in the adoption of Semester System where there is lack of
tconcideration' in the Leddership Behaviour of Principels or

Heads of Inetitutions.

Since the linear correlation between the dimensions
of Leadership Behaviour and the components of Semester Bystem
perceptions is not significant enough as per the norm fiied,

the hypothesis is taken as not confirmed.

4412 SENFSTIR SYSTEM PFRCEPTIONS AND TOGMATISM -

A CORRELATIONAL STUDY

This section deseribes & correlational situdy

. underteken to ascertain relationship if any between the

. perceptions of the college teaching communities about the



Semester System, asnd 'Dogmatism' as per hypotheses XVII and

XVIII proposed in this regerd.

HYPOTHISIS XVITX

"he extent of dogmatiem in a éollege teaching community

would have significant relationship to its perception of the
desiratility and feasibility of adopting Semester System and

the problems assoé¢iated with 1t."

The extent of dogmatism pfevailing in the 26 college
teaching communities teskenfor the study wes ca tegorised as
‘High', ’Modex‘até1 and 'Low' on & stanine scasle according to
the prccedure described in the earlier sections. The combined
distributions of dogmatism and the categorized Semester
gystem perceptions for the dimentions' desirsble’, 'feasible'
and 'problems’ are given in Table 4.44, 4.45 and 4.46
respectively with the Chi-square test applied in each casef
Pindings @

It i3 found that 'dogmatism' shows no sigrificant rela-
tionship bo the teachers' perception of the desirability of
Semester Sﬁstem but it does show very significant. relationship
1o the teachers percéptioné sbout the feasibility of Semester
Systen and the problem associated with it. The hypothesis,

therefore, is acecepted.
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Table.4a44 ! Compearison of the Pollege teaching communities!
perceptions ebout the desirability of Semester
Systen end ‘dogmetism'

Perceptions about Dogmatism . potal
Desirability of High Moderate how
Semester System
Good - (.9) (2+3) (1.8)
1 1 3 5
Average (3.0) (7.9) (641)
‘ ‘ 3 8 6 17
'Poor (1.1) (2.9) (2.1)
1 4 1 6
Total 5 13 10 28
%% =255 4af = 4 P lies between .70 aud +50
. Hence xg is not significant. E

" Taeble 445 :—Compaﬁison of the Uollege teaching communities!
perceptions atout the feasibility of Semester
System and '@ogmatism’.

Perceptions about Dégmatism

Feasibility of Tigh  HModerate — Low Total
Semester System
Good (+7) (1.9) (1.4)
0 0 4 4
Average (3.4) (8.8) (6.8) 19
u 5 8 6
Poor (<2) (243) (1.8)
. 0 5 0 5
Total , 5 13 10 28
x° = 16.24 df = 4 P lies beyond .01
‘ Hence xz is very significant.
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Table 4,46 ¢ Comperison of the College teaching communities'

perceptions of the problems of adopting Semester

System end ‘dogmatism"

Perceptions about

Dogmatiom

Problems of High Moderate  Low Tota;
Semester System - i
Much (1.1) (2.8) (2.1)
1 5 0 6
Moderate {(2.9) (7.4) (547)
4 3 4 16
" Dittle (141) (2.8) (2.1)
, 0 0 3 6
Total, 5 13 10 28

= 23046 &f = 4

P lies beyond .01 -

-.Henee x2 very significeant,

Table 4.47 :

Correlation matrix of Dogmatism and 19

components of Semester Sysiem perception

Semester Systenm

Perception components Dogma i sm
1. Concept (p) -.07
2. Philosophy (D) ~323
3 Curriculum; (n) «18
4. Teaching (D) -.19
5; Glasslstrengtb (D) -.63
6. Evaluation (D) -.10
7. Learning (D) .17
8, Organizationx. (D) 40

COXiTa v e
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{

%]
(5]

Semester System

Perception components Doguatlenm

9. Plant & Bquipment (D) -+ 08
10, Concept (B) é.4i
11. Philosophy (7) “e13
12. Curriculum (E) - 27
13. 'Teacping (7) .10
14. GClass Strength () «17
15 Evaluation (F) -.19
16. Tezrning (®) -.13
17. Organization (R) =34
18. Plant & BEquipment (F) ;,19
19. Problems .00

B

HYPOTHESIS XVIII .

"Phere would be significant linear relationéhip betwéen
the dogmatism of a college teaching community and the compo-

nents of the Semester System as perceived by the community."

A 19x1 correlation matrix was worked out with the meén

#u

Desirability
Peasibility

' "dogmatism score of the sample of 28 college teaching communi-



tiesftaken\fofvthg study andi the 19 components of the Semester -
System pérception ofitééch;rs (vide Table 4.47). It could be |
seen Trom. the matrix tbaﬁ_ﬁone of the variables cérrelaté
significantly.
Findings :

There exists no significant linear relationship between.
dogmatism and the components of thé Semester System percep=-

tions of tgachers.

The bypothesis, therefore, stanis rejected.
4413 comctvg;gg

The above sections deal with an asnalysis of the data ané
the conclusions drawn from themn. The findiﬁgs relate t the
perceptions of the college teaching communlties about the
desirability end feesibility of Semester System and thei
influence of the biographicsl and institutional background of
the teachers, if any, on their perception. A further analysis
of the deta is done through factor analysis to determine the
basic dimensions in the overall perceptions of college teachers

visuvalised in this study as treated in the following chapter.



