CHAPTER 4
FINDINGS AND DISCUSSIONS

This chapter 1is composed of the variocus findings
of the investigation, a:rivgd at by careful inspection -
and statistical @aicuiations of the data and focuses on
the findings pertaining to various objectives of the
study described as follows ¢ ’

4,1 Description of thé respendent

4,11 description of teachers ' |

4,1,2 description of students

441.3 description of administrators .

4,2 Identification of teachers! role by respondent

4.2,1 identification of roles by teachers

4,2,2 1ldentification of roles by students

4,2,3 Ildentification of roles by administrators
4.3 Consensus of respondents with regards to the role

dimensions

4,3.1 consensus of respondents in teaching role

4,3.2 consensus of respondents in extension role

' 4,344 consensus of respondents on physical
constraints faced by teachers.
4.4 Interrelationship between the role dimensions in
teaching, research and extension
4,5 Relationsbip between role dimensions end
respondents' variables

4,5.,1 relationship between role dimensions and
» teacherg! variables.

4,5,2 relationship bhetween role dimension and
‘' students' variables,
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DESCRIPTION OF THE RESPORDENTS

This section attempts to discuss the background
characteristics of the respondents of the investigation,
The respdn?ents of the present investigation comprised
of Teachers-lectureis. readers, professors; Stydents -
Postgraduate (M.Sc.) level and Administrators - Deans
and Heads of depértments of Home Science Co;}eges in
agricultural and non-agiicultural universities havings
two, three or more areas of specialisations. The
colleges which permitted to collect dats were only
included in the present study,

The total number-of respondents who responded to the

questionnaire were 323, out of which 139 were teachers,

'164,were students and 20 were administrato:s as

indicated in the ple-graph (figure 2).

&s i1llustrated in the Bargraph (figure 3), the numbers

of respondents in all three categories - teachers,

students and administrators were more from Home Science
Colleges in noneagricultural universities then in
agricultural universities, where the difference was
more significant, specifically in case of student _
respendents.

4,1.1 Description of teachers as_cespondents

Table 3‘indicates that in Home Science Colleges .

in agricultural and non-agricultural universities
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most‘of the teachers were in‘the age group of 31 to

40 years.

Overall, most of the teachers were distributed in the
teaching experience range of 1 to € years., In
agricultural universities more Hgme Science teachers -
had 5 to 8 years of éeaching éxpetience whereas in
non-agriculturai ﬁniveksities they were found having

experience of 1 to 4 years and 13 years and above,

In both types of universities,majority of the(tgacheré
had M.Sc, dégree and veiy few had Ph.D. degree, Most

of the teachers vere lecturers, few weré~readers and
very few were professors. Tﬁe nunbers of readers and
professors were much more in Home - Science Colleges of
non-agricultural univé:sities as compared to agricultural
universities., It 1s to be noted that most of the
professgsors and some readers were aéministratérs. For
‘the purpose of takiﬁg out percentageé, perticularly .

for the professional status, administrator and teacher

respondent categories were merged,

Most of the teéachers were in Foods and Nutrition area
of specializaticn of‘Homé Science Colleges both in
agr;cultural and non-agricultural universities, They
taught botﬁ at undergraduate and post-graduate levels,
More teachers who taught at post graduate level and
guided the research at M,Sc¢, &nd Ph,D. levels were

from dbn~agrigulturai universities, More than 50%
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Home Science College teachers of both Universities
taught extension courses and more than one-fourth

of teachers had undertaken extension projects.

Very few teachers were found to have published books
where as little less than 50% hed published articles
and papers. No particular trend was found with \
regards to their number of'publications. which ranged
.from one to five inycase of books and one to forty in

case of articles and papers.

In agricultural universities,the fathers of more
teachers were in academié profession and had M.Sc, or
professional degrgesQ In nQn-agticultqral Universities,
the fathers were found to be more in non adademic
professions and were having professional'degrees.

Very few,fathers had qualificatioq less than B.As or

B.SQQ

With régards to the spouse of the teachers in both
Universitles more were in non-académic professions and

had professional degrees. ¢

It is to be noted that very few teachers respended to
qualification of their mother, therefore, no
gignificant information is revealed regarding the

same,



Qablc 3

FREQUENCY AND PERCENTAGE DISTRIBUTION
INDICATING THE BACKGROUND INFORMATION

OF TEACHERS

a e ER A R M S B B A% AR A e A A A

Background Teachers of
Information Agri, univ,
) - . N =68
Age renge 3 e F 1
20 to 30 years 30 44
31 to 40 years N 50
41 to 50 years 04 08

51 to €0 years 00 00

- A W A e W R AR S e S AR TR W e

Teaching Experience

1 to 4 years 18 26
5 0 8 years 231 34
9 to 12 yeaxrs 10 15
13 to 16 years 14 21

.17 and above 03 04
_ Qualificaticn of Teachers s
M.S8¢c, 53 78
. FheDe 15 22

W G A e R W e N an R AR W NS R W

Professional Status*: (N =75)

Professor 04 05
Reader 15 20
Lecturer . 56 74

- e Se A W A A A

84

" W M W e

Teachers of Total
Honeagri.tniv,

N=T71 N= 139
P % ¥ %
23 32 53 38
27 as 61 44
18 26 22 16
03 04 03 02
16 23 M 24
11 15 M 24
12 15 22 16
16 23 30 22
16 23 19 14
§5 77 108 78
16 23 31 23
( N = 84) (v = 159)
12 14 16 10
28 34 43 27
44 52 100 63

* For calculating percentages and frsquency with regards to
designation information the number of Deans and Heads who
&re also dlscussed separately in administrators® category
are merged with teachers to devote the designation in totality,

contdees



Table 3 contd...

W am A AR A S A AR A A A WP ER W OGP T AR A e A W @ A B ms AP G e W S o W

Background Teachers of Teachers of Total
Information Agri.univ..  Non-agri-Univ.

Specialisation :

Foods & Nutrition 24 35 20 28 44 32
Home Management 07 11 1s. 21 22 16
Education & y : «

Extension 3 19 11 ie 24 17
Child Development 13 19 15 21 - 28 20
Clothing & -

Textiles 11 16 10 14 21 15

“‘~~‘-'b“~¢.-"&“-ﬁ‘ﬂ---‘--“--ﬁ-
Classes Taught 1

Undergraduate ~ S50 74 - 60 87 - 110 19
Postgraduate 39 K1 I 52 72 o1 54

W W G AR W W W AT W AR T G A B T B W SR R W W AR o ‘. " e e A A W W e

a) Teaching Extensio

- Courses .. 38 56 38 54 76 &5
b) Undertaken Exten- o
sion Projects 24 35 : 21 3¢ 45 32

“-“n’--"-“ﬂ---&'-yhQ--b--"“-ﬂﬁ
Fublications

Books ! 09 13 13 18 22 16

Articles - 35 51 30 - 42 . 65 47
Papers 30 44 28 40 58 41

B G WP W WS D S N WD YR AP 4R SR A W U SN AD G Be WP G 4 W W B aR WS e W G

af* Cccupation of Pather 3

1. Academic ie 26 . 32 48 50 36
2. Non-Academic 33 49 - 30 42 - 63 45

3, Business 17 25 09 13 26 19

s0eCONEAaans
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Table 3 contde..

W G Am W e M N G AR AN TR B A G AR G B W W A BB SR AR A W W e L R J

Background Teachers of Teachers of Total
Information Agri.univ, Non-agri,.Univ, .

N _=_6 N = M N_ _=_139

kN

'b) Occupation of Spouse 1

1. Acadenic - 21 30 21 30 42 30
2. Non~Academic 34 s1 28 as 62 65

3, Business 13 19 22 © 31 35 25

MR WR M e MR W MR G GE B e s G G e e N WP AR AR AW AR G MR R D TR M R e

. a) Father 3

%

Primary . 03 41 02 03 . 05 04

Secondary 07 10 14 20 21 15
B.A./B.Sc. 15 -~ 22 12 17 27 20
M.AJ/M.SCe 17 - 25 12 . 17 209 21
BeEd, 02 03 02 03 04 02
Ph.,D. 09 13 12 17 21 15
Professional “ '

: Degrees 15 23 17 24 32 23

b) Qualification 3
Spouse &

Bedo/BoSC, 04 0% 06 08 12 09
M.A/MeSC, 16 24 15 21 31 22
Bo.Ed. 02 03 06 08 08 06
M;Phil 02 03 05 07 07 08
FheD, 18 . 26 14 20 32 24
Professional ,
Degrees 24 3s 25 34 49 34

W G e e SR A W W A W TR AR R WP W A SR A e B W W G W G s A R e e

1, Academic occupation comprises of professions like
teaching, scientists and researchers.

2, Non-Academic occupations are as of doctors, engineers,
lawyers, officers, executive posts,

3. Business includes farming and any other busineas.



4,1.2 Descripticn of Studentg as respondents

Table (4) reveals that,overall and separately .
in ﬁome Science Colleges of agricultural and
nonagricultural universities more students vere
from Foods and Nutrition department followed by
Education and Extension, Child development, Home'
Management and Clothing and Textile departmeﬁts

respectively.

Most students in both universities had English

as medium of ingstruction at school level.

The occupation of the father of most students

in both universities was non academic in nature.

4,1.3. Description of administrators as respondents

It is to be noted that as the number of
administrators is too small (20), it was not
possible to provide information in further
categories as admip;strators of Home Sclence
Colleges in égricultura}and nonagricultural
universities, - However, the investigator ¢id
confirm that there was no significaently cifferent

pattern cof response with regards tb the

administrators’ background informaticrn in both

universities,



It is revealed in T&ble 5 that more administrators
were found in the age range of 41 to 50 years,

‘héving teaching experience of above 20 years. Most
administrators had Ph,D, degreés and were professors.‘
They represented more or less all the areas of

specialisations,

It was found that 50% administrators taught at
B.Sc. level éna 40C% taught ané.guiaéd research at
Ph.D. level also, DMNore administrators had guided
extension work and few had undertaken extension
projects, ﬁéjority of the administrators had
published articles and papers and 40% haé also
published books. Again, there was no definite
trend found in the number of publications.

It was found that most of the fathers and spouse
of administrators were in non-academic profession

and had professional degrees as their qualification.



Table 4

FREGUENCY AND PERCENTAGE DISTRIBUTION
SDICATING THE BACKGROUND INFORMATION

OF STUDRENTS

N W W GR A W M R R W AR P KD e W A AR M M G i W W WY e

89

21
17

10

61
39

22
58
20

Background Students of Students of Total
Information Agri.univ, Non=Agri,Univ,
P % r % P
drea of specialigsticon
Poods anad
Nutrition 19 41 40 34 323
Home Menagement 6 13 9 i6 25
Bducation and
Extension 9 20 26 22 35
Child development 6 13 22 19 28
Clething &
Textlles 1<) 13 17 09 17
Medium of Instruction
in Scheol
English 100 61 28 63 72
Non-English 64 39 i8 39 46
Cccupsation of the
Father™®
" 1. &cademic 42 27 16 38 26
2. Non=Academic 901 5% 22 47 69
3, Business 31 i8 8 18 23
1.* Academic occupation comprises of professions like

teaching, scientists and researchers.
2e HoneAcademic occupations are as of doctors, engineers,

lawyers, cfficers, executive posts,

3e Business includes farming and eny other businegs,



Zeble 5

FREQUENCY AND PERCENTAGE INDICATING THE
BACKGROUND INFORMATION OF
. ADMINISTRATCOR
« - Bockground Tajormation.

N 5
M e A A AR PR AR SR PR WR AR M A WR R W W

o %
Age : (Years)
1 to 40 5 ) - 28
41 to 50 8 40
51 to 60 7 ; 35

Teaching Experience (years)s

9 to 12 2 10 A
13 to 14 4 20
" 17 to 20 5 25
Above 20 , 9 45
Qualifications : ©Ph,D, 16 ' 80
M.Sc. é 20
Designation 3 Professor 12 : 60
Reader ' 8 ‘ 40
Area of Speclalisation 3 |
Foods & Nutrition 5 25
Child development 5 25
Home Management 4 20
Clothing & Textiles 2 i0
. Education and , ,
Extension 4 20
Classes Taught 3
B.Sc., Level 10 ' 50
Mo SC'Q Level 20 . 100
Fh,D. Level 8 40
Regearch guide& 3
M.Sc, Level 20 i00
Ph.D. Level ' 8 40

» s sCONtd,



Table % contd, e

W G W A AR W W R AR AR R M W A G N G G SR B AR D An W A S W W e W

F %
Extension work guided : 13 €5
Extension Projects undertéken 5§ . 25
Publications : Books 8 40
“hrticles . 14 . 70
Papers 14 . " 70
* '
" Qecupation of Father ¢
1. Academic B 2 10
24 Non-Acad;emic 12 60
3. Business 1) 30
*bccupation of Spouse 3 ) )
“ 1; Academic 4 20
2. Non=academic .12 €0
3, Business’ ' 4 20
- Qualilfications 1 . _
. Father : SSC 5 25
BeA./B.SCe 4 20
MeA,/M.Sc, ) 1 05
Frofessional
Degree 10 50
‘Spouse 1 B.A./B.Sc, 1 5
Ph.D, 4 20
Professional
Defree 1s . 75

W S e Gw G W ma W W W B e W WS R W B N e W A M W B e s e e A W

1., Academic occupation comprises of professions like
teaching, scientists and researchers.

2, Non=-Academic occupations axe as of doctors, engineers,
lawyers, officers, executive posts,

}

3. Business includes farming and any other business,



4.2

IDENTIFICATION OF TEACHERS' ROLES BY THE
REEPONDENTS

In this section the roles end subroles of teachers

in teaching, research and extension will be

. discussed separately as ldentified by teachers,

students and administrators (figure 4), with respect
to the dimensions~extent of enactment of roles by
teachers and their contentmént with regards to the
enactment or performance of roles, For tﬁis purpose,
each role activity was responded on a five-point
scale and thereby the mean scores for individzzl
role activity were derived which are categorised

for interpretation as indicated in table 6.

After ¢alculating the individual mean score, the
overall mean score for the role was also calculated,.
As the 'N' that is the number of items or role
activities in each role véried, the range of
categorisation of overall mean score of roles with
respect tp role énactment and role contentment alsc ‘

varied as indicated in Table 7.

For the third dimension that is role constraint

the respondents had to check the constraintsthey



33
IDENTIFICATION OF ROLES BY RESPONDENTS

RESPONDENTS

Teachers Students Administrators

ROLE DIMENSIONS

/ Role enactment \

< Role contentment >

ROLES
Teaching Research Extension
* Instructor * Researcher e Extension
worker
* Communucator
+ Research quide ¢ Extension
¢ Evalugtor ] work guide

Fig 4
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felt the teachers faced, from & checklist of
constraints and thereby, after summing up the
response, the percentages were célculated, which

were used for interpretation.

Table 6

MEAN SCORE RANGE INDICATING THE LEVEL OF ROLE
ENACTHMENT AND ROLE CONTENTMENT

W AR W A S W S AP A I ae S S N G I W S R OF W G S W W MR A W P e

Mean Score Rols Enactment Role Contentment

Range
4.3 to 5.0 - Aluays enact (AR) Highly Contented(liC)
3.5 to 4.2 Usually enact (UE) Somewhat Contented (SC)
2,7 to 3.4  Somewhet enact(Sk) Neutral (N)
1.9 to 2.6 Rarely enact (RE) Somewhat diacontended(sSD)
1. to 1.8 Never enact (NE) Highly discontended (HD)

e AP A W N3 AW e SR G B D Al S TR By e W W g G T S AW MR S e A A W W

Notes Mean scores indicating the identification of roles

are placed at the end of & section of interpretations of
£indings,
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Identification of roles by teachers :

The identification of role by teachers in teaching,

research and extension are discussed herewith i

Teaching Role @
In this role the teachers' identification of role

enactment and contentment is :époxted under sub-roless
instructor, communicator and evaluator., Thereatfter,
the identification of ccnbtrAin;s of teaching role is

reported,

Role of Instructor i .
The total mean score (Table 8) reveals that teachers
felt that they highly enacted this rocle. Most of the

role activities were slways performed and rest were

usually performed., The roles always performed were

of taking interest in s&lving academic problems of
students, being available tc them even cutsidethe class
room, directing them to appropriate references, being
thorough with sﬁbject mattek and planning it in logical
sequence, keeping in mind the mental level of students

while determining the objectives of courses, planning

. the method of teaching and of updating lectures with

latest books and journals,

The role -activity obtaining lowest meah score although
enacted usually was of preparing hand outs for complex

topics,
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With regards to contentment (Table 9) it was found
that teachers vere highly contented by their enactment of
instructor's role., 1In terms of individual role activity the
ones which were enacted always led to higher contentment among
teachers., Lower contentment was found towards roles like ]
planning method of teachihg and aids apﬁropriaﬁe to students
and subject matter and of preparing hand outs for ccmpléx .
toplcs, These roles were performed less by’ teachers as M

ccmpareﬁ o the other role activ;ties.

With the knowledge explosion and the technological
advancement Sc many rew methods of teaching and teaching aids
are introduced, which can add variety to teaching, retain
attention and interest of students and provide more clarity
and unéerétandiﬁg‘ci subject matter. Therefoxe; they should

: always be used for effective teaching and learning, It is
also very important for teachers tc provide the students with
handouts. In Home Science area there is dearth of books and
specially books written by Indian auchors using Indian context.
Thereforé, handouts with relevent examples will help sﬁudents
to understand the subject matter better;leédiné to better
" comprehension, It can alsc serve as supﬁlemehtary reading

material in addition to class notes and reference books.

"Role of Communicator s
Ag ccm&unicatcr, teachers felt that they highly
enacted this role and were highly contented with their

performance (Table 10 and 11), The roles which generated



98

higher satisfaction were performed always like maintaining
subject matter sequernce, praising good answers by students,
repeating subject matter not understood by students, using
vocabulary within range of students' comprehension, writing
legibly on black board, providing examples from daily life
experience aﬁd asking students to participate in discussions,
The roles which were always performed but'derived some what
satisfaction were of defining objecﬁiVesg explainingvaontent
‘Lcéverage. learning expérience, numﬁe: and types of evaluations
and providing uptodate references in the beginning of the
term, The~:oles which' need to be performed more frequently
were of using'varigty of teaching methods anﬁ aids; relating

teachiné to students' background and inviting students to

present.reports and papers,

As also discussed in the role of instructor, more
cimphasis should Se given to the planning and the use of variety
of teaching aide and methods ‘of teaching, which, while communi~
cating the subject matter is not alwayg‘used by teachers., It
his generally observed that teachers dep;nd more on traditional
methods like leciures, followed by discussicn and laboratory.
The other methods such as workshop, field trip, committee work,
role playing and directed and guided étudy are used less or

rarely.

The study by Chitnis (1973), Verma (1984) Patankar
(1984), Bali (198S5) and the research assignment done by Pande
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&nd Joshi (1984) also confirm that lecture and laboratory
work were the widely used methods by teachers followed by

discussions, Other methods were rarely used while teaching. -

The ;eaching should be more frequently related to
the background of students so that theﬁ can £ind practical
value of the subject learnt, Home Science has a potentisl
for the same as the subject matter of it revolves around

f

alleround~development,'self, members of the femily and

community.

As communicators, the teachers should also involve
moxe of students' participstion in the communication
process by glving them opportunity to organise and express
thelr learning by way of presenting. reports or papers and
by discussions. This will alsc direct students towards
W_aelfastudy‘which will provide more ;usight into: the

subject matter,

~As modulation of voice while teaching was exercised
less frequently by teachers, this aspect aﬁould be given due
erphasis while teaching. Modulae%on and a:ticulétion of
voice helps in breasking the monotony énd in clarifying and
emphasiz;ng importent points, thus meking the lecture more
forceful and effective which is an important indicator of
an effective communication. o ’
Role of Evaluator

Unlike the overell role of instructor and commun;cator,

whezre the teachers highly enacted the role and were highly
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1

contented, in evaluator's role, the performance was less
convincing where the teachers usually enacted the role and
were only some-what contented with their performance.

(Table 12 and 13),

Very few role activities were always performed and
gave high satisfactxon such as planning of test papers, keeping
in wind the content coverage and stated objectives, periodically
evaluating the progress of students by tests ané assignments,
and preparing subjective type short answer tests. Majority{
of the roles were performed usually,whereas, they need to be
performed more frequently like preparing application type
test papers, adding variety in test papers as objective type.
having items like true and false, match the following,
maltiple choice, £ill in the blanks and also essay type.
Keeping in mind the principles of test construction,
Assignments éiven should call for references from lgtesi
avallable books, journals, magazines and which are thought
provoking, sccording te students' ability and which call for
self study, Preparation of model answers for test and assignments
and return of test and assignments in time were the roles
which were performed less comparatively. These roles need
to be given more attenticn by teachers as they form an

integral part of evalusation of students,

Evaluation is a very critical function to be performed
by tesachers as it is the enly means through which the progress

of students can be determined, which again becomes the basis
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- for planning further te&ching, Each role-activity
of evaluation, thus, should be performed to perfection by
teachers as further teaching-learning activities are

dependent on the evaluation of students by teachers.

Home Scilence teachers, therefore, should gilve
more emphasis to the performance of this rcle. Some
crientation to preparation of test papers and other
evaluation measures should be given to the newly recrulted
teachers. Such & responsibility can be taken up by
Education and Extension departments of Home Science Colleges
which have evaluation as one of the areas of study in their

curriculum,

Teaching role constraints

-

In teaching role the most felt constraint by the
teachers was failure to motivate students due to students'
lack of commandlover medium of instruction followed by
other constraints, like expgriencing ingufficient time and
difficulty in preparing teaching alds and variety in
methods of teach&ng. This could be the reascon for the
less frequent enactment of these role activities by
teachers as revealed and discussed in the instructor's
and communicator’s role. Other constraints to teaching
were of experiencing difficulty to obtain voluntary -

participation of students, developing original thinking in

A
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students, encouraging them to express difference of
opinion, experiencing monotony in teaching same course

each year, failing to motivate students due to
‘heteroéehity in class and tooc large classes, and experiencing
difficulty'to provide practical and concrete experiences

while teaching. (Table 14).

The other constraints were not sufficiently reported
which denoted that they may not be acting as obstacles to

teaching.

The general observation and éiscussi&n with Home
Science Cpllege téacﬁers also confirm; that students’
lacking command over English is the major difficulty
faced by teachers; Most students £ind it difficult to
comprehené and eXpress themselveg ;n;English. which is
the medium of instruction in alllselected Home Science
Colleges, To be relieved of thig constraint which may be
difficult but not impossible to achleve, the teachers may
encourage students to join English tultions after the
college timings, and may ask other stﬁdents,Well versed
with the language facility to help their clezssmates.

Cther solution can be to inﬁroduée English course in all
the three years at undergraduate level, Being a compulsory
course it will invite more attention and effort by students

than i1f taken voluntarily. The teachers can alsc give
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more attention to students with language problem by
giving them more_of reading assignments, Frequént use
of teaching aids will help to overcome the language

barrier.

The constraint regarding fallure toc motivate
students and develop original thinking in them can be
supported by stuéy of Bhoite (1980) which revealed that
students in colleges were mostly mediocre not capable
of higher education, therefore,the classroom situstion
was not intellectually very challenging, which inhibited
the teachers to raise the level of the teaching to

higher level of analysis and cri¥ism,

- 8inha's (1969) study supports the finding regarding
large classes where teachers felt that they had less ’
contact with students due to large classes and agreed

that the size of classes should nét exceed sixty,
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Table 8

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE OF
PEACHERS TOWARDS ROLE ENACTMENT IN
INSTRUCTOR'S ROLE

-v--a--3*-’—&-*-&-—--‘-—‘--'—---m-n-~

INSTRUCTORS ROLE ' MEAN

- W Ee W G W S e ums W Wk B s S R N M A W e W “’“ - A e W e e e

’

- Interested in solving students' academic .

problem 4.65

- Avallable to students outside the
- ¢laasroom ‘ 4.55

-~ Directs students to-obtain appropriate
‘ references from library 4.50
= Plans content in line with ohjectzvea 4.47
~ Thorough with subject knowledge " 4.46
- Determines objectives according to

mental level of students 4,40
~ Plans content in logical sequence C 4,40
~ Plans method of teaching appropriete to

subject matter 4,37
-« Plans method of teaching appropriate to ‘

students : 4,34
- Prepares lectures from latest books/

journals 4,33
- Plans teaching aids appropriate to

subject matter 4.06
- Interested in solving students’ personal

problems 4.00
- Restates objectives of course“with the

changing nature of students knowledge 3.99
-~ Plans teaching aids appropriate to )

students 3.96
- Restates objectlves of course with the

changing nature of students behaviour 3.86

~ Prepares handouts for complex, topics 3,50
Total Mean 67.83 -

A e W e ap A GO R W WP S e A A e Em W G MR S G W S Wk AR W W R A @ e



Table 9

‘ MEAN SCORE DISTRIBUTION SHOWING RESPONSE OF
TEACEERS TOWARDS THEIR ROLE CONTENTMENT

IN INSTRUCTOR'S ROLE

~-~-‘---—--‘-nﬂ‘-‘-“-------‘

INSTRUCTORS ROLE

w AR A A S SF s W GRS AR W G PR W W W W A W e

Directs students obtain appropriate
references from library

Available to Students outside the
classroom

Determines objectives accoxding to
mental level of students

Plans content in line with objectives
Plans content in logical sequence

MEAN

- @ e Gv B W W

4,58

i 4‘42'

4,35

Interested in solving students’academic

problems

Interested in solving students personal

problems
Thorough with subject knowledge

Prepares lectures from latest books/
journals , "

Restates objectives of course with
the changing nature of students
knowledge

Restates objectives of course with
the changing nature of students’
behaviour .

4.35

4,32

4,17

3.99

Plans method of teaching appropriate to

subject matter

'~ Plans method of teaching appropriate
to students

Plans teaching aids appropriate to
studentsa

Plans teaching aids appropriate ¢o
-subject matter

Prepares handouts for complex topics

4,03

3.90

Total Mean

42,44

105
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Table 10

MEAN SCORE DISTRIBUTION SHOWING RESPONSE OF
TEACHERS TOWARDS ROLE ENACTMENT
IN COMMUNICATOR'S ROLE

- A We G e e e e W

Communicator's Role MEAN

L, - o ”-“-’--”“n--- - e W

W M WR G AR BE A A YR S Ee aw MR S s R A

~ In beginning of session definesobjectives 4.69
- In beginning of session explainscontent

coverages 4.68
« Praises good answers by students " 4,66
Repeats subject matter not understood i 4,66
Maintains subject matter seguence ' 4,61

In beginning of session provides up-to—
date references

Uses vocabulary within range of ’
Comprehension 4,54

In beginning of session announces number 4-50
of evaluations , o

In beginning of session announces types of

evaluations ‘ 4,48
~ Provides examples from daily life
experience ‘ g 4,47
-~ Agks all students to participate in s
discussions 4,47 .
- Writes legibly on blackboard . 4,43
-~ In beginning of session explains. |
learning experiences 4,38
- Ixwites students to present reports/ :
papers 4,06
- Maintains well~modu1ated voice . 4.04
- Uses various methcds of teaching 3.82
) ‘ .
- Uses various teaching aids 3.71

Total Mean 78,94

W AR W Ge TR M W B we AR e e W e @S A W W W W R W TR S A W e &
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Table 11

MEAN SCORE DISTRIBUTION SHOWING RESPONSE OF
TEACHERS TOWARDS THEIR ROLE CONTENTMENT
IN COMMUNICATOR'S ROLE

W A e AR Gn R AR AR G S AR W W M AR W B B R W MR W GRS N e W W A

QOMMUNICATOR'S ROLE MEAN

- e W e W G AN A G A AR W WP AR W B M G W AR S MR TR AR TR W W O

Asks all students to participate in

discussions 4,89
Maintains subject matter sequence , 4,82
Maintains well modulated voice 4,45
Praises good answers by students 4.43
Repeats subject matter not understood 4.41
Uses vocabulary within range of

comprehension . 4,40
Provides exemples from daily life

experience 4.37
Writes legibly on blackboard 4,36

In beginning of session define objectives 4,22

In beginning of session explain content
coverages
In beginning of session explaining
1earning experiences
In beginning of session anpounces number
of evaluations
In beginning of sSession announces types
of evaluations
In beginning of session provides up to
date reference

— Relates teaching to students’ background 4,22

Invites students to present reports/

papers 4,086
Uses various teachlng aids 4.01
Uses verlous methods of teachiag 3.96

Yotal Mean 56.30

WA G WR W6 AR R P A T AP s e g e T e G W Gy G B Al M W e e W W
]



Table 12

MEAN SCORE DISTRIBUTION SHOWING RESPONSE OF

TEACHERS TOWARDS ROLE ENACTMENT
IN EVALUATOR'S ROLE

.. EVALUATORS ROLE _ _

- Plans test papers keeping in mind
content coverage -

Plans test papers keeping in mind
stated objectives

Pericdically evaluates progress by tests

Periodically evaluates progress by
assignments

Prepares subjective type short answers
test

- Discuss students perfornance

Gives assignments that call for latest
books references

Prepares test papers that call for
- application

Prepares subjectlve type test papers
eBSay type

Assign projects/assignments according to
students ability

Gives assignments that call for journals

- references

Glves assignments individually

Comnunicates the submlssion dates/test
dates in the beginning of term

Gives tough provoking assignments

Gives asgignments that call for self study

Gives assignments that call for magazines
references

Gives group ass;gnments

Plans test papers keeping in mind
principles of test construction

ContGesas

W e MR R N G W W WS s W

4.55

4.54
4.45

4.13

4.12
4.08

4,06
4,06
4,01

3.92
3.88

3.88

kY
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Table 12 contGesee

’.‘-‘“‘-‘---“*-‘Q“--“--—“OQ-”“

o . EVALUATORS ROLE _ . _ @ @ e e momm

Prepares test papers objective type
True and False

- Prepares test papers that call for
compreahension

Communicates the submission dates/test
dates one month before

Prepares test papers objective typé Match
the followlng

Prepares model anawers for objective test

Communicates the submlssion dates/test
dates one week before

Prepares test papers objective type
Multiple choice .

. Prepares model answers for egsay type
test .

Returns test/assignments in a week
Prepares key answers f£or assignments

Total Mean

MEAN

- s A

3.86

3,83
3.87

3.75
4.17

3,71
3,70

3.59
3.51
3439

117,93

- oW W W

.-u-u---*m-uﬂ&m-ﬂqnvcm&‘-v&-ﬁ-ﬂ“.
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Table 13

- MEAN SCORE DISTRIBUTION SHOWING RESPONSE OF
TEACHERS TOWARDS THEIR ROLE CONTENTMENT
IN BVALUATOR'S ROLE

- ae - o

A 5'

- -

e W G EE N A Wk G AR e A B GRS AR e - G A=

ROLE - MEAN

',“' e W W s W M W W G AR W W W AR S e W W W

11
Oe’gl

V.

ot

Periodically evaluates progress by tests  4.48

Pericdically evaluates progress by
assignments

Plans test papers keeping in mind :
stated objectives - 4434

Plans test papers keeping in mind
content coverage

FPlans test papers keeping in mind
principles of test construction

Prepares test papers objective type
True and False 4.33

Prepares test papers c¢bjective type
Match the following

Prepares test papers objective type
Multiple choice

Prepares subjective type test papers
es8ay type

Prepares subjective type test papers
short ansvers

Compunicate the submission dates in the
beginning of the term 4,30

Prepares test papers that call for A
application 4,29

Prepares test papers that call for
comprehension

Discuss students performance : . 4.25

Glves assignments that call for latest
books references 4.24

Gives assignments that call for journals
references

WS M M B WS W W A e W W P SR S A AP Er e R A SR W a S A W B e

contdess
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Table 13 ~C°ntdo XY

W ws A ws an ar o wv ] e s W W B W R AR S G Wk WS A B W W W M W Wk W e

EVALUATORS ROLE » : MEAN

3
o G M s s WGp AW M A EE W A W W B AR R BRSBTS s B R G G W e W

= Glves assignments that call for 1:24
magazines references
- Gives assignments that call for self
study

- Gives group assignments individually 4,22
Glves group assignments

- Return: of test/assignments within &

week 4.‘; 18
- Assign;progecta/assignments according

to students’ ability C 4,09
- Gives thought-provoking assignments 4.62

~ Prepares model answers for objective
test 4.17

— Prepares model answers for essay type test

« Prepares key answers for assigrments 3.73%

Total Mean 54,63

-

YOS e W A W B W D AW W A @ W G A B G R AR G B ar G S G G e e e
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Table 14

PERCENTAGE DISTRIBUTION SHOWING THE CONSTRAINTS
IN TEACHING AS RESFONDED
BY TEACHERS

G M G W NS R AR A 9% e AR s A SE B W W P WS G Gk Y WD A W W e W e

TEACHING CONSTRAINTS PERCENTAGE

We W B Ay A R BB SR WS W A P WS W G A A B W W A AR MR A e W B N

= Fall to motivate students due to their
lacking command over the medium of

instruction . 69,768%

Experience insufficient time to prepare for

teaching 2ids 53.24%
-« Experlience difficulty %o use variety of

method and audio visual aids " 47.48%

Experience difficulty to obtain voluntary

participation 46,04%

Experience difflculty to develop original

thinking : A 43,17%

Experience difficulty to encourage students '

to express difference of opinion 34.53%

Experience monotony in teaching same course  30.94%
= - Falil to motivate students due to hetrogenlty

of students in class 24,46%
- Experience difficulty to provide practical

and cecncrete experiences 24 ,46%
=« Fail to motivate students due tc too large

‘classes i 23.02%

;Experience insufficient time to prepere for :

other teaching methods 17.27%

Experience difficulty to know if students

are interested in the course 17.27%

Experlence difficulty to relate new subject
matter in light of previous experience of

"knowledge 17.27%
.Experience difficulty to help students to

accept objectives of course ) 15.83%
Experience difficulty to use relevant

illustrations to clarify subject matter 15,83%

- e SR g S N W WS S SR AR TR SR W W AR S MR W wh A A G e W BR WE W M W Al

contGaee
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Table 14 contdees

- s

- -

- A e W e

- TEACHING_CONSTRAINIS_

W BE Gs SR AR G SR SR WP A SR e AN A W W A A A e MR e

. EERCENTAGE

- e s AR A W G S W W

Experience difficulty to relate subject

- matter to needs of students 15,83%

~ Fall to motivate students Gue to repetition
of subject for same group of students 15,83%
Experience difficulty to.add humor to the
class . 13,67%
Experience lack of knowledge in preparing
eveluative practicals material 12,95%
Experience difficulty to encourage integration )
of knowledge ) 12,95%
Experience difficulty tc make assignments e
understandable 10,07%
Experience lack of knowledge in preparing )
.evaluative test meterial B.63%
Experience lack of knowledge in preparing ‘
ev&;uative assignments material B.63%
Experience difficulty to appraise ability and '
skills _ o B.63%
Lack of command over medium of instruction 7.91%
Fail to motivate students due to too small ‘
clagses 5.04%
Lack of interest in teaching " 3.60%

Total % 22,38%

W e NS W W N W GE W MR SR B W W R MR W WP W SR B P W G M AR W W R W W W
H
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Research Role

In this role the teachers' identification regarding
their role enactment and contentment will be discussed in
their subroles as researcher and research guide, and there

after, the research constraints will be reported.

N

Role of Researcher

It wes found that 75% teachers responded to this role
which §as repoxted to be usually performed leading to somewhet
' satisfaction. The roles always performed were that of reading
research publications, exploring new areas of research,
formulating research proposals considering research methodology,
undertaking research projects and consulting colleagues/senior
staff,fpr suggestions., . Teachers were also found to be ﬁighly
contented by these role performances. The rcle played somewhat
was of publishing recommendations tﬁrough,fesearch article.
The background information revealed that arognd half of the

respondenéé had published articles and papers. (Table 15, 16)

It is visible that due to the demands put on research
by U.G.C. and local authorities and by projecting it as a
stepping stone for promotions and increments, more teachers

are engaging in research work which is encouraging to notee.

Bhoite (1980) around eight years back reported that
the teachers signified a low Key performance in intellectually

productive activities mainly research &nd publications. Thus,
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it can be said that teachers have progressed in

the performence of this role since then. The worth
of research is when its essence reaches others in the
:fielé. which can be only possible through publication
of ith‘findings and :ecommeﬁdations. Therefore, this
aspect should be given due emphasis by Home Science

teachers engéged in research work.

Rele of Research cuide

. This role was responded by €% teachers.
This role was also usually played by the teachers,
All role activities led to somewhet satisfaction and
none of the role acgivit;es were always performed.
Excent one role which was pérfo;me@ soretimes,
dealing with encouraging students to segk financial
aids/scholarship, the rest of the roles were usually
performed, This included imporkant roles like .
encouraging readings on research articles and
methodology, giving directions and evaluating research
work &t e&ach stage, encouraging original idess,
help@éevelop rescaxch proposals, explor@gnew area of
research, creating awéreness regarding source of1
information end encouraging writing of ressarch
erticles (Table 17,18), |



116

Comparatlively, role performance gencrating -

3 less satlisfaction was of encouraging writing of/
research articles although it was usually performed,
The reason could be that insplte of encouragement
provided by‘teacheéa, stndénts may be less motivatgé
to write research articles for publications. This
should be méde a c?gpulgcty part of research work as

. without publications the value of research is limited,

The other exéectation which need €6 be -given
mcre'éttention, is to encoursge students seek financial
ald in forms of scholatehip. These days several
agencies provide scholoerships or Lesearch grant like
IC38R, ICAR, ICMR and so cns The Univeréities and
institutions alad pro;ide schelarships, which the
students should be made aware of‘and be encouraged to

.pursue for the same., This reveals that the role as
rescarcher and research gui&e were played usually

which isapositive indication.

'~ Role Constraints in resesrch

The highly reported constraint (Table 19) which
comes as an,obséacle in the research work of teachers
was less time for research work due to heavy work load

which was also repcrted by Bhoite (1980), The constraints
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which followed wera of difficulty faced in getting
_statisticai help, interfersnce by Dean/Head by not .
providing manusl help like peon or attendent and by

not providing typing and cyclostyling facilities, not
allowing the use of laboratories after college timing,
dlfficulty faced in getting help of computers and less
time for reseazch due’to huch\cleriqal work in the
department, Administrators not sanctioning money

was another constraint which was also reported by the

’ study of Sinha (1969). The other reported constraints
were uncosoperative behaviour of ncn-réaponﬁgnts whi}e

data collection, and lack of ncovel ideas for regsearch,

It is indicated that more of the constraints
reported by the teachers were with reference to the college
administrative at:uctu;e angd facilitles, which . be -
resclved by pursuasion, negotlation with adiwinistrators
and by ccopeiétion of teachers and administrators. The -
most reported constraint for teachers who were not
involved in research,was lack of time due te heavy work
locad (Table 20),
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Table 15

MEAN- SCORE DISTRIBUTICON SHOWING THE RESPONSE
OF TEACHERS TOWARDS ROLE ENACTMENT
IN RESEARCHER'S ROLE -

AR GRS AR A MR N A G Mk W BB MW CBE AR AR S G WS WE W WS @R W A SR SR W e

RESEARCHER'S ROLE MEAN
W W Ey R G W SR e W e s G AD B P G WP W W @R W W W A B B s R W

Reads research publications 4ﬁ89
Consults colleagues/senior staff for
suggestions 4,79
Fxplores néw areas of research 4,69
Formulates research proposals cansidering'
resesrch methodology 4547
‘Undertakes research projects 4,46 }

visits various research institutions/
libraries for sheping research proposals - 374

Keeps checking the progress of research study 3;26

Makes available manerialc/équipment for

research -study 3;24
Reports progress of the study to finance

agency 3.12
Reads papers on conducted researches 3.10
Guides the junior research staff 3,00

Publishes recommendaticsns through articles 2.93

Total Mean 45,69

™
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Table 16

MEAN SCORE DISTRIBUTION SHOWING THE. RESPONSE
OF TEACHERS TOWARDS THEIR ROLE CONTENTMENT
IN RESEARCHER'S ROLE

AR G e W W W AR W G G R NS A AR MR W G Gk W B W G MR TR e ER W e W

RESEARCHER'S ROLE ) MEAN

e W mh WS AR W AR AR R M SR MR W SR SE AR W MR PR WD A Sh W N AR R B W

Consults colleagues/senior staff for

‘suggestions 4,90
Reada'research publications 4,79
Explores areas of research 4.64
Formulates research proposals considering

research methodology 4.40
Undertakes research projects L 4.38

Keeps checking the progress of research study 3,46

Visits various research imstitutions/
libraries for shaping researxch proposals 4,11

Reads papers on conducted researches 3,22
‘ Reports progress of the study to finance agency 3.20
Guides the_junior resea;ch statf ' 3.16
Publishes recommendations through articles 3,01

Makes available materials/equipment for
research study ) 2,88

Total Mean 46{14

W OGP G N R GE AR G e W B0 R B S RE M W W W WE R R e G A AR e G A PR W
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MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE

OF TEACHERS TOWARDS RCLE ENACTMENT
IN RESEARCH GUIDE'S ROLE

*

W M W N AR WR WP AR e e G N S HE A BR AR MR W e WE e W S S SR AR W A

-

RESEARCH GUIDE'S ROLE

Encourages reading on research articles

Encourages readings on research methodology

" Give directions at every stage of research

Enccurages original ideas

study
Evaluatesthe work at every stage
Encourages original ideas

Developing awareness of sources of
information

Help explore new areas
Engourages writing of research articles
Helps develop research pxoyosals

\l

MBAN

[ BB Gn Mh @ R e O WP ST B W A G S gk S W AR W WP W AR R N W W W

4.25
4,13

4.13
4,11
‘4,08

4,04
3.95
3,92
3,88

Helps get information about research publication

agencles
Encourages to seck financial aid/scholazship

3.75
3,32

Total Mean_ 43 56

W S WR MR NS M WR W B SR WG We W W ME e W W
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Table 18

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE OF
TEACHERS TOWARDS THEIR ROLE CONTENTMENT

IN RESEARCH GUIDE'S ROLS
RESEQRCH GUIDE'S ROLE_

Q--u—.scn.--mﬁ-nm»»—uaudw’q--d--‘--‘

MEAN

Glve airections at every stage of résearch study 4,02
Encourages readlngs on research articles
Evaluate the work at every stage

Help explore new &areas

Develcping awareness of scurces of
information
Help develop research proposals

Help get information ebout research
publication agencies

Encourageées reading on research methodology
Encourage writing of research articles
Encourages to seek financial aid/scholarship

Total Mean

14

4,01
4,01
3,96
3,96

3.92
3.90

3.82
3.80
3,78
3.51

" TR —————

42.69
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Teble 19 . & ‘

PERCENTAGE DISTRIBUTION SHOWING THE CONSTRAINTS
FACED BY TEACHERS INVOLVED IN RESEARCH
AS REPORTED BY TEACHERS

M W SN W G R W@ G WY A B WGP Gh e W GRS N W e R W e e

CONSTRAINTS IN RESEARCH

W W W WP Ay W WS A W W S TR R A% A W W B B W W A e e

Less time for research work due tc heavy work
load ~

Difficultyfaced in getting statistical help

Interference by Dean/Head by not providing
manual help (peon/attendent)

Interference by Dean/Head by not providing
typing and cyclostyling facilities

Difficulty faced in getting help of computers

Interference by Dean/Head by not allowing for
use of laboratories after college time

Lack of novel idégs for resesrch

Less time for research work due toc much
clerical work in the department '

Interference of Dean/Head by not sanctioning

money Unco-operative behaviour of non
respondents while data collection

Less time for reselrch work due to excess
of extra currilcular activities

Interference of Dean/Head by not forwarding
letters

Interference by senior teachers/colleagues
by not being co=operative

Interference by Dean/Head by not giving leave
vhen reguired

Interference by Senior teachers/colleagues
by not letting independent work done

Interference by senior teachers/colleagues by
not giving guidance when required

Interference by senior teachers/colleagues by
not appreciating reseadrch work done by others

Irrespansible behaviour of other team menbers
working on the research project

Interference by senior teachers/collezagues by
not answering to the resesarch questionnaire

121

48,57%
37.14%

36,19% -

31.43%

29.52%
28,57%

284,57%

27.62%
25,71%
22.86%
20, 95%
19.05%
15,24%
15424%
15,24%
13.33%

12,38%

T Total %

W WS A A SN W G W B A AR W W B W W s W W W A W e W

25.71%

- ek an s
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Table 20

PERCENTAGE DISTRIBUTION SHOWING
CONSTRAINTS FACED BY TEACHERS
* NOT INVOLVED IN RESEARCH

AS REFPORTED BY TEACHERS

RESEARCH CONSTRAINTS - PERCENTAGE
Lack of time due to heavy work load 35.24%
Lack of interest in research work 19,05%
.Research work not required ‘ 18,10%

The administrators not asked for research
work 18,10%

'

Lack of time due to excess of extra
curricular activities . 17.14%

Lack of time due to much clerical work in

department 14.29%

Total % ~ 20.32%

AR AR AR N G Ge A SR A W W A SR PR AT SR A W SR A G A 4B W G B W G e A A



Extension Role
In this,iéentificatiaé of role of extension worker

and extensicn work guide is reported.

4

Role of Extension Worker

'This role was responded by 72% teachers, It was felt
- that they usually performed this role &nd on the whole were
somewhat satisfied. A few role activities were alwajé
performed pertaining to teachers ﬁeing aware of £ura1/hrban
comminlities® conditiona. problems,énd welfare péegrammes
through reading of newspapers/magazines, encoursging pecple -
‘ﬁc voté wisely in election and having smell femilies, These
roles alsc lead to more satisfactlion among teachers. (Teble

21, 22)

~Extension ig glven due attention in Home Sclence

" Colleges. The teachers guide- and supervise the extension work
- of students in urban and rural arees and they alsc undertake
extension-oriented research projects; through which they come
in constant contact with community pecple mainly women and
children, During their meetings with people, teachers can
informally send important messages to people where they can
pay more attention to certain ectivities which were found to
bé performed less. These were encouraging people to form
cooperatives, balwadies, youth clubs, encouraging them to see
television and radio programmes including other than mere

entertainment programmes as on health and nutrition, egriculture,
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nragtamme for women's development and child welfare, savings,
Programmes on 1ssues like dowry, drugs. fewily relations
also need encouragement as they would develog more awareness
and discourage superstition and tabcbs. Since people may

have more respect.and faith for the teachers,they can be

convinced,if the desived effort is exerted by' the teachers,

Role:. of Exténsion work gulde

: This réle was respended by 65% of teachers. They were
found to be usually enacting the reles 8nd were somewhat
contented, Ncne of the reles we:e alwaya enacted or responded
high contentment. More ftequently performed tole activities
were of helping gtudents explo:e agencies beneficial to
community. help develop awareness through magazines and 1ocal
nevwspapers, research articles. ‘surveys, determine needs and
interest of community people and plan needebased programmes
considering resource persons and materials, considering place
for conducting programme and timings and help develop genuine
interest amwong students for extension work. Less freguently
played roles were encouraging of rendering services at time
of mishaps, help plan result-oriented programmes and encourage

programmes on civic consciocusness, (Teble 23, 24)

Since most of the activitles in the roles of extension
worker ané‘extenéion work guide wére played usually, it 1s
indicated tﬁat Home Science teachers are playing Extension role
to scme satisfaction, however, there iéialways scope for

improvement of the less enacted roles,



125

-

Extension role constraints

The most highly represented gonstraint by teachers
was lack of time on part of the community people to attend
to the organised activities., This can behjuétified\by the
personal experience of supervision ¢f extension activities
by the investigator and the perscnal conversation with
colleagues involved in extension work, where this was the
most prominent problem reported by all., Most Of the other
constraints felt by teachers were pertaining to community
people who were found to bg having internal conflicts, not
being receptive to organised programmes, uncooperative
behavioug, lack of faith 2nd motivation téwards extension
acpivitiea. Other reported constraints were regarding
stpﬁents who were found to be lacking interest and motivaticn
for extenéion vicrk, persistence;an@xcemmand over local language
as well as initiation for using variety of methods and
audiovisual aids, As most ofithe community people are less
educated and cannot depend much oin verbal media, the use of

audiovisual aids becomes indespsusable in extension work,

1

To some extent problems faced were.also of lack of
facilitiés like trengportation, financial aid, 1lléﬁited
timings and lack of cooperation of government agencies and
local leaders (Table 25)
' For teachers who were not involved in extension work,
the major constraint was no time left for extension work,which
was same as reported for teachers not involved in research worky

{Table 26) .
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Table 21

MEAN SCORE DISTRIBUTION SHOWING THE
RESPONSE OF TEACHERS TOWARDS
ROLE ENACIMENT IN EXTENSION

WORKER'S ROLE

W o A dn B W Gn ME W AR TR R e W AR S PR W W OR W W W W W

EXTENSION WORKERS ROLE

“--“---‘----‘h--“--~--’-.

Aware of weaker communities living conditions
Aware of weaker communities prcnlems Rl e
Aware of weaker communities welfare programmes

Reads local news papers/magazines
Encourage people have small families

Encourage people vote wisely in election
Identifies need of community people
Plans need based programmes

Encourage people consult doctors at the time
of illness

pParticipate in urban upliftment programmes

Encourage people use modern tools and
techniques

Encourage people educate both daughters and -
sons
inform pecple about the local resources

Encourage people have low cost nutritious food
Participate in rural upliftment programmes
Act as resource person for upliftment programs
Explore effective communication medias

Discourage people follow.superstition/
taboos

Encourage pecple form mahila mandals
Encourage people form youth clubs
Enccurage people form balwadi-

Encourage people to see television in
local centres -

Encourage pecple to hear specific. :adio
programmes

Discocurage people follow/ﬁely solely in local
treatment at time of lllness \
Encourage people form co-opexatives
Discourage pecople follow dowry system

- W

MEAN

4,71
4,65

4,57

4.46
4.45
4,37
4,30
4.29

4,20
4,20

4,23

4,08
3,99
3,98
3,91
3,91
3.82

3,81

3.78
3.69

3,60
3,57
3,57

3,55
3,51

Total Mean T108,02

i

.'Qn-ow-c-n~-u-c~~‘---Q’-uﬂ»--»‘hﬁa1--.
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Table 22

MEAN SCORE DISTRIBUTION SHOWING THE RESFONSE
OF TEACHEJS TCOWARDS THEIR ROLE _
CONTENTMENT IN EXTENSION WORKER'S ROLE

L -
- S wE W EE WG W GG W e L 4m e S W ¢ S W o w

EXTENSION WORKERS ROLE ' MoAN
- o e “'- " A G W WR W WD G G WS R e W W “ e e W @ s W W A W
Reads local news papexs/magazines ' 4.47

Aware of weaker communities living conditions  4.27
Aware of weaker cormunities problems ;
Aware of weaker conmunities welfare programmes
Encourage pecple educate both daughters and )
sons 4,09
Encourage people consult doctors at the time

of illness

Encourage people have small families

Encourage people use modern tools and techniques
Encourage people have low cost nutritious

food

Encourage people vote wisely in election

Plans need based programmes 4,08
Identifies need of community people 4.07
Participate in urban upliftment programmes 4,00
Participate in rural upliftment programmes

Explore effective communication medias 3.94
Act as resource person for upliftment

programmes 3.91
Encourage people to see televisgion in local ‘
centres 3,78
Encourage people to heér specific radioc

programmes

Inform people about the local resources 3.77
Discourage pecple follov dowry system 3276

Discourage people follow superstition/tabooa
Discourage people follow/rely solely in leocal
treatment at time of il;ness

Encourage people form mahila mandals \3‘70

Encourage people form balwedi
Encourage pecple form youth clubs
Encourage people form co-operatives-

PRI Y

Total Mean 47.84

’ <
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- Table 23

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE

OF TEACHERS TOWARDS ROLE ENACTMENT IN
EXTENSION WORK GUIDE'S ROLE

EXTENSION WORK GUlDE'S ROLE

Help explore agenciés/crganisations

‘beneficial to the communities

Develop awareness through magazines
Develop awareness through local newspapers
Help determine needs/interests of community
people

Help surveying needs and interest of
community people i

Plan need based programmes considering
resource materlals )

Plan need based programmres considering
resource persons

Help develcop genuine interest in extension
work

Plan need based programmes consldering place
for conducting programmes

Develop awareness through research
articles

Plan need based programmes consi&ering
timings

Encourage graao over extension methods and
medias

Appraises execution of programme

Cbserves satisfaction of community people
Enccurage plan of programmes on health &
hygiene

Suggests further improvements to be made

‘Consider suggestions of the community people

Encourage plan of programmes on literacy
Solves problems faced by students

Encourage plan of programmes on superstitions
and taboos activitles

Guide students with the lesson plans
Epcourage plan of programmes on income -
generating activities

Encourage plan of programmes on population
education

Encourages :endering of services at time
of mishaps

Help plan result oriented. programmes
Encourage plan of programmes on civil
conciousness

Total Mean

- e - em A B W A e W G e W

4.16
4,07
4.04
4,01
3,98
3.98:
3,97
3,97
3,90
3.86

3,86

3,74

3e72
3,67

3,66
3,66
3¢64

3,63
3,63

3.54

3450
3.44

3,30

: 3.17

2,78

96.39
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Teble 24

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE
OF TEACHERS TOWARDS THEIR ROLE CONTENTMENT
IN EXTE&&ION WORK GUIDE'S ROLE

\

T e B W S A s s W W R G A WS R A N G NS WP R AR G M WR GR WS W W
TENSION WO GUIDE®S RO

Ye W W G A G A A ae R W W W W W W A W TR e e AR AR W as W e

Help plan result criented programmes 4.17

Develop awareness through local newspapers 3.82

Develop awareness through magazines

Develop awareness through research articles
Help determine needa/&ntarests of community
people

Help surveying needs and interest of community
pecple

Help explore agenczes/brganisaticns

beneficial to. the communities 3.80

Pilan need based programmes consmdering
resource materlals 3,68
Plan need based programmes considering
resource persons
Flan need based programmes conaidering
timings
Plan need based progremmes considering place
for conducting programmes
Encourage grasp over extension methods and

medlas 3.63
Help developr genuine interest in extension ,
work 3,60
Encourage plan of programmes on literacy 3,58
Encourage plan of programmes on health

& hygiene

Enceourage plan of programmes on civil

conciousness :

Enccurage plan of programmes on inoome
generating activities ) ’

Encourage plan of programmes on

pepulation education

Encourage plan of programmes on superstitions
and taboos activities

Cbserves satisfaction of community people 3,56
&ppralses execution of programme 3.52
Guide students with the lesson plans 3.50
Solves problems faced by students 3,50
Congider suggestions of the community people 3,50
Suggests further improvements to be made 3,43
* Encourages rendering of services at time
of mishaps ‘ 3.21

Total Mean 80.42

.ﬂ‘“‘-,’---*""V’“‘O“*‘-U”“----‘
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Teble 25

PERCENTAGE DISTRIBUTION SHOWING

CONSTRAINTS FOR TEACHERE INVOLVED

IN EXTENSION WORK AS REPORTED BY
TEACHERS

,ﬁou&w-—nuuvm&n—kuunwuunuunn-

CONSTRAILTS IN EXTENSICON ’ PERCENTAGE

.'h.--—-‘ﬁ-‘h--ﬂ-ﬂ-‘--~~~‘ﬁ-.
N i

- Lack of time on part of community
people to attend to the organised

extension activities : 51.49%\
. = Problems faced with students such as lack

of interest in extension work 49,50%
- Internal conflicts of community people 38.,61%
-~ Problems faced with students such as lack

of command over local language 38,61%
- Problems faced with students such as lack

cf motivation 37.62%
- People not receptive to the proygrammes

crgéniged for them 35.64%
- Unsuited time kept for extension activities

for community people 35.,64%

- Experience of fatigue due to non
availability of transportation fecility
and thereby depending on local buses

-~ Lack of substantlial extenslon programmes
due to non availability of financisl aid  33,66%

-~ Problems faced with students such as lack

or persistence 32,67%
- Lack of initiaticn for using vaxiety of
audio visual aids 18,81%

-~ Prcblems faced with students such as lack
of initiation for using variety of
pethods while communicating 31,68%

- Lack of co~operation of people themselves 27.72%
- Lack of cooperation of government agencies 27.72%
« Lack of copperation of local leaders 26.?3%

NS WA W MR e am MR P R e W G B MR A AR W BB W W Gr e e e s A O

Cont:d. ene
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Table 25 contdese

G A e A A S MD HBR WM e AR M W B W e AB e B B TR R W e W W W e - e

_CONSTRAINTS IN EXTENSION _ . EERCENTAGE_ _

- e A G e A we ..

= Lack of expression while.communicatioﬁ 26,73%
- Lack of faith on part of the community
, people for extencion work 23.76%
- Lack of motivation on part of the commumity .
‘ people urban/rural ‘ 27.78%
. = Lack of faith on part of the conmunity people
for extension workers 18,81%
- Lack of co~operation of voluntary agencies 12,87%
- Lack of co-operation of extension workers 7.92%
Total % T 30.,13%
TR T e I 00 T e T e 53 T v B e T T e T e S e T = e 27 e L T e 2 e B e S e e T e S e B S S e S S e B
Table 26

PERCENTAGE DISTRIBUTION SHOUWING CONSTRAINTS
IN EXTENSION FOR TEACHERS NOT DOING EXTENSION
AS RESPONDED BY TEACHERS

- e e M W B M N S B WP Er YR e WY SR s o M e PR W G SR B W WS e W

= No time left for extension work 22,77%

= Lack of interest in extension work - 11,88%
~ Lack cof training in extension methcods and

medias 11.88%

- Not required to any extension work in my job 10,85%

- Not familiar with extension activities 9.90%

Total % 13,47%

e e e e —t e e
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Physical Constraints

The physical congstraints which may hinder the role
performance by teachers were pertaining to lack of adequate
rooms, time, financial grant for research, library lacking
up~to-date books, journals, and perlodicals, documentation
facilities, xeroxing facilities, cubical cells for reference
reading, adequate number of books and boocks by Indian authors.
Lecture :comé weée found lacking proper bulletidbéazds. easel
boards, adequate furniture and iaboratories lacking proper
technicians, adequate and sufficient equipments, being too-
small for large classes, not suiteble research studies and
lack of vehicle facility and grant for extension work were

also reported as constraints; {Table 27):

é These constraints were reported by cne fourth to half
of the total respondents,vwhich therefore,cannot be neglected
‘and should‘bé brought to the notice of col;ege authcriﬁiea
for solution. This would enable all the role activities in
teaching, research and extension to be perfarme§ by Home Science
College teachers with minimum or no constraints. BhoiteV(19eo)
stated that ‘rcle inadeguacy is noneconformity on the part of
the actor to the expectaticns associated with his/her role on
account of inadequate resources or facilities .which are the
role—prerequisite: Therefore, if role adequacy is expected,
thelsituat;on needs to be improved in termgs of adequate h

provisions of the role requirements of teachers for which

college administrators will also have an important role to play.’
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~ Izble 27

PERCENTAGE - DISTRIBUTION OF PHVYSICAL CONSTRAINTS
AS RESPONDED BY TEACHERS

S G e M WE BB S B MR W M WY G B MR M R W S SN W OGP AR WM Em O s e AR WS W

- - EHYSICAL CONSTRAINTS_ . BERCENTAGE

- S N B WP TR P AR WD W W

« Lack of proper technicians for handling

laboratory equipments ' 52.52%
« Lack of rooms for research work 47.48%
« Library iacking in ﬁpto date research journels 44,60
- Library lacking in cubicals/cells for teachers/

researchers 44,60%

- Librery lacking in books by Indian authors 44,60%
- Lack of Indian teaching aids '43,17%
-~ lLecture rooms lacking propexr bulletin boards 41,73%
- Library lacking in documentation facilitles 39,57%
« Library lacking in upto date reports 38413%
« Lack of time for research work 36.69%
- Library lacking in upto date bocks ‘ 35.97%
« Lack of vehicle. facility . 35.97%
- Library lacking in upto date periodicals 35.25%
~ Library lacking in adequate nunber of books 35.25%
- Lack of time for extension work " 35,25%
- Lack of financial grant for teaching aids 34,53%

- Lack of financial grant for equipments for

teaching 33,81%

- Library lacking in xeroxing facilities © 33,09%
~Lecture roome lacking proper easel boards 32,37%

« Library lacking in comfortable seating arrangement 31,65%
= Lzboratories not equipped with sufficient equipment30,94%
- Lack of financial grant for extensicn work 30.94%
-~ Lecture rooms inadeguately furnished 28,768%

W W W M MR e B WS MR e am B AR We OB e WR WM S Sk BB Am e B R G AR TR R SN W

contd, e
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« Library situated too far fiom the college 27.34%
- Laboratories have outdated equipment 25,90%

= Library lacking in adequate number of staff 25.,90%
assisting in selecting books and journals

- Laboratories not suitable for research
studies 25,18%

- = Laboratories too small for large classes . 25,18%
- Library not situsted on the college premises 23,74%
« Library lacking in alphabetical arrangement

of books/journals 21,58%
« Lecture rooms too small for large classes 20,86%
« Lecture rooms lacking proper black boards 20,14%
-« Lecture rocms lacking proper chalks and

dusters 17.27%
-~ Lecture rcooms illventialted 15.83%
- Lecture rooms too large for small classes 13.67%

Total % 32.27%

. T TS .n umn | whre e e v M e e e S L e e e gy s
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4.2.2 Identification Qf teachers! roles by Students

.9hils section incliudes iéentificgtion of role
dirmensions by students in Teaching, Resesrch and Extension

T

roles,

Role of Teaching 3 -

This includes teachers® role as Instructor,
communlcator, evaluator and teaching constraints as 1dentified

by students,

Role of Instructor s

The students® identification was that the role of
instructor was somewhat played by the teachers and they were
scmewhat contented by the teachers' performence of this role

as revealed by the overall mean scores (Tasble 28, 29),

The individual mean scores revealed that students
felt that none of the role activity of teachers was performeﬁ
always nor were they hichly contented with any role performance,
The roler played more frequentiy ané satisfactorily as cpined
by students,were of directing students to obtain references
fxoﬁ‘librery followed by their being thorough with subject
knowledge, planning content in line with the objectives, and
being available to students outside the claés rcom. Theleast
satisfactodly performed roles vere of preparing hand outs for
complex toplcs and showing inﬁerest in solving students®

personal problems, With most of the role activities, the
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students' approach towards contentment was neutral,

It can be pointed cut that where teschers ldentified
that they enacted this role highly which led to contentment
being high, students found it to bs performed somewhat
satisfactarily. Both students and teachers felt that less
. performed role activities weré’af preparing handouts for
complex topics, teachiﬁg aids appropriate to students &nd
relating of the cbjectives of tha'co;rse te the changing

nature of students*® beheviocur.
Role of Communicator

'This/xu%e according to the students was performed
usually by teachers which led to somewhat contentment on
part of the students. The only role always performed was
of teachers defining the cbjectives in the begiﬁning of the
term or session followed by some important iole activities
usually played, which derived somewhat satisfactiog.

These were using vocsbulary within range of students?®
comprehension, maintaining well-modulated voice,and subject
matter in seguence, repeating what was not hnderatood.
generating students® participsation, prgising their good
answers, writing legibly on the blackboard and in the
beginning of the term expleining the contené coverage and

nunber and types of evaluaticns (Table 30, 31).
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)

It is 8 positive indication that students felt~that
teachers were playing their role usually but since all
these role activities are>basic to good communication
there should be concious attempt by teachers to play them
always. Like teachers, students also felt that using various
teaching alds and teaching methods, were the least played
roles with which students were not much satisfied and maintéined

-

neutral contentment,
Role of Evaluatbr;ié

on the‘whole,.studeﬁts felt that this role was only
somewhat performed by teachers and.if not totally discontended,
they were not found to be contented with the enactment of this
role, Under this role, there were some role-activities which
students thought teachers rarely performed, like giving
group assignments, preparing modgl'answers for tests and
assignments, preparing of true and false, match the follqwing
and multiple choice test items. No role activity Qgs always
performed, Few &ctivities were usualiy performed and more
were somewhat performed. Amongst them some were such
activities which teachers should always consider whiié
evaluating as of preparin§ application type test papers,
communicating dates of tests and assignments well in advance,
giving thought-provoking assignments which call for latest
references and keeping principles of test constrﬁction in

mind, On the whole, a low key performance by teachers was
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reflected, This role performance is of great importance
to the students as they solely éepend upon'teacﬁers for
knowing their actuel progress, and scope for improvement,
If the students feel the evaluation lacks validity, they
will loose faith in education and show lack of interest

and motivation for further studies(Table 32, 33),

Thus it becomes indespensable for teachers to make
students aware of thelr progress and deficiencies through
proper administration of tests, assignments or other

evaluative measures,

Role Const;aints‘in Teachigg 3

It is revealed that students identified more
constraints than the teachers (?ablé 34). The higher
reported constraints were of teachers experiencing monctony
in‘teaching same course, éxpéfiencing difficulty in
develcping origingl thinking, in'using variety of methods
and teaching aids, in motivating)students due to lack of
command in languege on part of students and heterogenity
. of students. and difficulty in obtaininé voluntary
participation from students. Some other constraints reported
by more than one fourth of students were also directed towards
teachers ,like teachers experiencing difficulty to add humour
in class, difficulty in relating subject matter to students'

needs, Knowing if students are interested in the course,
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relating practicsl and concrete experiences, using
relevant illustration tc clarify subject matter, teachers'
lack of command in language, encouraging integration of \
knovledge on part o: students, apgzaising ability and skill
of students, relating subject ﬁatter in light of previcus
knowledge and lack of interest in teaching‘on partrof the

teachers, were other difficulties identified by students.

Thus, it is reflected that constraints to teaching
identified by students suggest scme deficlencies on part of
the teachers, which can be brought tc/the notice of Home
Science teachers for further inmprovement of théi£ class ~ ' R

room instruction,

Moreoveikas students have identified students’
lecking command over medium of instruction &3 a constraint,
also identified by teacﬁers}it shcﬁlé be taken up seriously
for identlfying measures to solve tﬁgs chronic problem. 4
It cannot be denied thet language is phe medium for impa:tiﬁg
knowledge and if the medium itself is weak, it is apparent
thet instruction looses its’purpose where teachers also are

\

helpless,

Role of Research = Resesrch Guide
The students found that teachers ususally performed
- the role of research guide and were somewhst contented with

thelr performance. The more f£regquently enacted roles were
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of encouraging students‘ reading of :esearc§ articles‘

‘én& reseayrch methodolqu, giving directions and eyaluating
work at every stage of the resgafch study, encputaging
original and new ideas and helping students to develop
resea:ch,btogosals. " The students were somewhet contented

by the research guides' enactment of these roles. The lesser
performed roles wwxé of helping to get information sbout
research public&tion agencies and encouraging publicatioﬁ of
research articlga. The teachers also reported the pexfarmance
of these roles tc be less fxequept. These role activities
éhould belgian cdue attention as résearch is more valued
when it reaches té more readers and when other teachers

can also use the respective findings,in the teaching-learning

process (Table 385, 36).

The rarely performed role~activity according to
-students was of teacﬁezs' encouraging students' to seek

A

financial aid and scholerships,

On the whele, this role was found to be performed
more frequently as opined by students. The students® and
teacherst identification of this role was found toc be

A\ '

‘compatible,

Research role Constraints

As indicated in Table 37, the constraints reported

by more than one-fourth of students were of teachers getting

H
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less time for research dﬁngo heavy~ﬁogkloaﬁ. difficulty

in geiting ccmpﬁtér and statistical help, interfexénce by
senior teachers and colleagues by not beiné cooperative and
not appreciating the research wokk done by teachers,
Iinte:ference by Heads and Deans Sy ﬁoﬁ providing manual
help and use of laboratories anéd the unceoﬁerativé behaviour

of nonerespondents of the concerned research,

4

Por teschers not doing any research, the constraints

mostly felt were lack of time and lack of interest (Table 38).

It is apparent that scme constraints reported by
students could beéthe constraints faced by them when involved
in‘research like getting statistical/computer help, problem
of non-respondents. Other constraints regarding colleagues )
and Dean/Heads not being supportive and teachers getting lesser
time may be based on their observations. &t post graduate
level, the students spend mere time with guides and ﬁéve;op
more intimate relations with their guldes and other teachers,

therefore, such cobsgervations are possible,

Thé observations of students can be stated as accurate
as some of the constraints reported by them are same as
reported by as teachers, #s elready discussed in teachers'
role, such prcblems should be broucht to the notice of concerned
suthorities, and fbllow up for overcoming the same, should be

done by teachers,
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Role of Extensicnomxten sion work guide

Generally students thought that teachers some vwhat
performed the rcle of extension work gulde énd weré some what
contented. None of the rolelactivities were performed always
orygenéxateé higher satisfsctions &come roles were performed
more frequently such as of developing students' awareness
regérding the comnunity by reading researxch arti&les. newsparers,
help surveying needs and interest of pecple and plenning need
based progremmes, suggesting further improvements to be made,
conslidering time, place and resource persons while planning,
developing genuine interest in extension work &nd encouraging
students' grasp over extension methods and media, The rarely
played role sctivities were of encoureging rendering services
at tirme of mishaps and help planning of :esult-ﬁrienﬁed

programmes which also derived leﬁs of satisfection Table(39,40).

The other activities pertaining to ylanning programmes
on cextain topies like superstition, population, education,
literacy, civic conscicusness, income genersting activities,
health and hygiene were some what performed alongwith '
appraising the programmes and helping to explore agencies

beneflicial to the community.

Extensicn Polse Constraints -

The constraints revorted by students were more
concerning community pecople which students also may be facing

while executing extension prograzmes such as lack of interest



143
on part of people, internal cconflicts of people towards
extension work. Other éoﬁstraints identified were of teachers
facing fatigue due to lacklof propestransportation faciliti.
111 suited time for extension work and lack of command over
local language. The rest of the constraints were not well |
represented (Table 41), Lack of time, interest &nd training
in extension methods and media were the consiraints identified
by students for teachers who were not doing any extension

work (Table 42).

Yhvsical Constraints

Students identifled some lacks in the physical structure
of the institution which may pose as constraints to teachers
when performing the rolé of teaching, research and extension,’
‘(Table 43) . ' The constraints reported by over oné fourth to
fifty percent students were dealing with the library ‘
facilities, These were lacking cubical cells for teachers/
reséarcher. bocks by Indian autho}s, xeroxing facilities,
uptodate bocks, journals and reriodicals, adequate staff,
anc documentation facilitys The other constraints were
pertaining to lecﬁufe fooma and laboratories being 111
equipped with.inadequate furniture, casel boards and
. bulleten boards, eguipments and seating arran@ementy lack of

teaching ailds in Indian context, lack of vehicle and grants
for extension and lack of grants and space for research work,

Most of the constraints reported by students were
similar to those identified by teachers,
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~

MEAN .SCORE DISTRIBUTION SHOWING THE RESPONOE OF
' STUDERTS. TOWARDS ROLE ENACTMENT BY TEACHERS IN .

INSTRUCTORS' ROLE

_INSTRUCTORS_ROLE

-&u-»aw--m-&&-wéu'

Direﬁts students obtain'appropriateu
reference from library
Thorcugh with subject knowledge

Plans content in line with objectives
éyaileble to students outside the classroom

Interested in solving students academic
problems

Determines objectives according to mental
level of students

Plans method of teaching appropriate to
. subject matter

Plans content in logical sequence

Plans method of'te&éhing appropriate to
students

Prepares lecture from latest books/journals

Plans teaching aids appropriate to subject
matterx

Restates objectives of ccourse with the
changing nature of students knowledge

Plan teaching aids appropriate to students

Restates objectives of course with the
changing nature of students behaviour

Prepares handouts for complex topics

Interested in solving students personal
problems

.“--‘--‘--“””"“”---“--"----.

4,01,
3.89

3.83‘
3.71

3,60

3.58

3,54

3.45%

. 3,4;..
3,38

3.13

2,08

2.90

2:70
2.60

2460

Total Mean 53,38
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Table 29

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTVENT OF STUDENTS WITH REGARDS TO
INSTRUCTORS® ROLE

W G G W OGN NS WS G W AP B AR WE WS G 4P A BB G WR Y G G S A

xnsmavcroés ROLE_ _ _ _ _- MEAN

A S A W S G W B R A A G W W A W

Directs students obtain appropriste

references from library 3,93
Availakle to students outside the

classroom 3.77
Plans content in line with objectives 3.77
Plans content in logical sequence

Through with subject krowledge 3.69
Prepares lectures f£fom latest books/

journals 3.56
Plans method of teaching appropriate - )

to students 3.34

Plans method of teaching apprepriate to
subject matter
Plan teaching aids appropriate to students

Plansa teaching aids sprropriste to subject .
matter

Interested in solving students academic
problems 3.26
Interested #n solving students personal
problems

Restates objectives of course with the
changing nature of students knowledge 3.23

Restates objectives of course with the
changing nature of students behaviour
Prepares handouts for complex topics 3,18

Determines objectives according to mentéal
of students 2.88

i AR

Total Mean 34,61

S
%
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Table 30

MEAh SCORE DISTRIBUTION SHOWIEG THE RBESFONSE
OF STUDENTS TOWARDS ROLE ENACTMENT BY TEACHERS
IN COVMUNICATORS' ROLE

._ﬂ-‘--“—---_-‘-“"-'--‘-"”‘

COMMUNICATORS ROLE : Mean
« In beginning of session definescbjectives’ 4,26
« Uses vocabulary within range of comprehension 4,07
- Maintpins well modulated voice 3,96
~ Maintains subject matter seguence : 3.95%
< Repeats subject matter not understcod 3.93
« In beginning of session explain content

coverager 379
- &Agks 'all students to participate in discussions3,77
- Praises good answers by students 3.74
- lrités legibily on blackboard 3.72

- Provides examples from dailly life experience 3.71
= In beginning of sessicn announces number of

- evaluations i 3.71
« Invites students to present reports/papers 3.64
« In beginning ¢f session announces types of

evaluations 3.52
= In beginning of session provides up to date

reference 3.46
~ In beginning of session explaining leaxning

experiences . 3,28
« Relates teaching to students}backgicund 2.91
« Uses various methods of teaching 2,73
- Uses various teaching aids 2420

Total Mean 64,35

s T s ey e g
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Table 31

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMERT OF STUDENTS REGARDING CCMMUNICATORS'

ROLE
COMMUNICATORS ROLE - Mean
= Repeats subject matter not understood . 3.74
- Uses vocabulary within range of comprehension 3.73
- Maintains subject matter sequence . 3,83
« Provides examples from dally experience 3470
~ Agks all students to participate in discussion 4.1%
- Maintains well modulated voice 3,77
- Writes legibly on blackboard 3.70
= In beginning of session definesobjectives . 3.57
<> In beginning of session explains content
coverages S
= In beginning of session explainslearning
experliences .
= In beginning of session anncunces number of
evaluations ' S
= In beginning of session announces types of
- evaluations
= In beginning of session provides up tc date
reference '
- Pralses gocd answers by students . 3.76
- Invites students toc present reports/papers 3.45
« Relates teaching to students background T 357
- Uses various methods of teaching T 3,36

- Uses wvarious teaching aids 3,40

Total Mean 47,72
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‘rable 32

MEAR SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMENT DF STUDENTS REGARDING EVALUATOR'S

ROLE
EVALUATOR'S ROLE ‘ Eﬁég
Pericdically evaluates progress by tests 2,92
Periodically evaluates progress by
assignments
Communicates the submission dates/test dates
in the beginning of term 2.82

Communicates the submission dates/test dates
one month before
Communicates the submission dates/test dates
one week before

Gives group assignments individually 2.74
Gives group assignments grouprs

Gives asslignments that call for latest books 2,70
references

Gives assignments that call for journals
references
Glves assignments thet call for magazines
references

Gives assignments that ¢all for self study
Yrepares test papers that call for appdication 2.66

Prepares test papers that call for
conprehension

Prepares test papers objective type True and

False 2,66
Prepares test papers objective»type Match

the following .

Prepares test papers objective type
Multiple cholce

Freperes subjective type test papers essay B

type

Prepares subjectlve type test papers short

answers ’

Plans test p2pers keeping in mind stated
objectives 2,65

W G MR W G BN A W @ R B WP AP W AR O AR WS dn s TR RR AR G e W W W e

Contdeee



Table 32 cqntd. ..

W W W N AP S W AR R W W W ar W TP A G WP G G R D O W

EVALUATORS ROLE

N M W WS SR S e G S G A W A A @ W AR s G W T A AR e A AR S es W

-~ Plans test papers keeying in mind content
coverage

- Plans test papers keeping in mind principles.

of test constructicn
- Discuss students performance
= Returns test/assignments within a week

=~ Assignprojects/assignments according to
students ability

- Gives model answrs for objectives test
- Prepares key answers for assignments

Mean

2,57

2,54

2.43
2.41

Total Mean 34,00
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Table 33

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE
OF STUDENTS TOWARDS ROLE ENACTMENT BY TEACHERS
I¥ EVALUATORS' ROLE

A .
.“-----.‘Q---”---”--”---“(v‘--"--

- Gives aSaiﬁnm@ntB that call for journals

references ‘ 4,09
= _Periodically evaluates progress by tests 4.06
- Periocdically evaluates progress by assignments 4,02
- CGives group assignments individually 3.95
- Plans test papers keeping in mind content ,

. coverage ‘ 3.88%
-~ Prepares subjective tgpe test papers essay
. t}@e 3.82
~ Prepaves subj@ctive type test papers short

answers 3,77
- Gilves assignments that call for latest books

references 3.70
- Plansg test paners keeping in mind stated

objectives 3.55

- Frepares test papers that cgll for application 3,53
- Communicates the submission dates/test dates

“in the beginning of term 3,48
- Gives assignments that call for self study 3.48
'~ Prepares test papers that call for compre- _
. hensxon . 346
- Discnss students performence 3.29
-~ Gilves assignments that call for magazines

references. 3.12
"« “Plans test papers kKeeping in mind principles

of test ccnstxuction 3,09
- Communicates the submission dates/test dates

- one week before © 3.08
- Gives_thought4@£ovokingMassignments . 3.01

-n—--umﬁuu'kn-.‘mmuuamuw--uu--’u-q-n

} ey
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Table 33 contdece

M M s ED MR MR W Gk G WR A% S AP AR WP W A St G P S G G G B G G A W A

- EVALUATORS! BOLE_

S A e G0 Sn G B MR Y AR A N WS G S W W AR A W W

-~ Returns test/assignments withina week 2,85
- Agsign projects/assignments according to

stuﬂents'ability 2.84
- Glves group assignments 2.54
= Prepares test pepers objective type True and

False - ‘ 2443
~ Prepares model answers for easy type test 2634
- Drepares .- -, key answeérs for assignments 2.18
- Prepares model answers for objective test 2.15
- Prepares test papers objective type,Match the

following ) . 2,05
‘= Prepares test papers cbjective type, Multiple

cheoice 2.02

Tetal Mean 94,01

o g e e -
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ZTable 3¢

PERCENTAGE DISTRIBUTION SHOWING THE TEACHING
CORSTRAINTS REPORTED S5Y STUDENTS &5 FACED BY

TEACHERS

Experlence monotony in teaching same course 54,88
Experience difficulty to develop original

thinking ‘ 5C.61
Experience difficulty tc.ﬁse variety of method

and audio visual aids 45.12
Fail to motivate students due to lecking

command over the medium of instruction : 43,29
Experience difficulty to know if students are
interested in the cocurse 42.68
Experience difficulty to obtain voluntary 40,85

participation
"Experience difficulty to add humour to the class3i?.80

Pail to motivate students due to hetrogenity

of students in class ‘ 37,20
Experience difficulty to relate subjec: matter

to needs of students 35,37
Experience difficulty to provide practical

and concrete experiences 35437
Experience difficulty to encourage students to
expresga difference of opinion 35.37
Experience insufficient time to prepare for

teaching aids 34.15
Experience difficulty to use relevant /
illustration to clarify subject matter 33.54
Lack of command over médium of instruction 29.88
Experience difficulty to encourage integration .
of knowledge 29,88
Experience difficulty to ampraise apility and

skills 29,27

e A BE G M @R GRS G G R NS BE W B e G B W G e AR G GE W G G R W W
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Table 34 contdees
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PERCENDAGE_

TEACHING CONBTRAINTS

LR - W s W W S G A AR e

- Lack of interest in teaahing

- Experience difficulty to relate new subject
matter in light of previous experience of’
kncwledge

- Experience difficulty.- to make &ssignments
understandable

-~ Experience insufficient time te prepare for
, other teaching methods

=« Fall tc motivate students due to repetion of
svbject for same group of students

= Experience lack of kwowledge in preparing
evaluvative assignments material

- Experience lackm of krawledge in preparing
evaluative practicals material

- Experience lack of knowledge in prepsaring
evaluative test material

- Experience difficulty to help students to
accept objectives of course

« Fail to motivate studants due to too small
classes

= Fail to motivate students due to toco large
classes

Total %

— e s e et aam

27.44

26,22
26,22
25,61

25,00
21.34
20,73

20,12

17,68
14,02
12.80

TR

31.57
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Table 35
o

MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE
OF STUDENTS TOWARDS POLE ENACTMENT BY TEJNCHERS .
IN RESEARCH GUIDE'S ROLE

- B B AP A W O ap S & A7 SP SR S O A Uh W W @ W A G0 o S W W 9 W B -

RESEARCH GUIDE'S RULE - MEM}
= Encourages readings on research articles 4,09
- Bive directions at every stage of research '

study 4,37
=~ Encourages original ldess - 3,88
= EBEnccurages readings on research methodelogy 3.73
) Help;@eyelqp”résearch proposals 3,67
-~ Developing Bwareness of sources of information 3.65
« Help explore new areas 3.64
«~ Help get information about research: :

publicetion agencies 3,01
- Enccurage wéiting of reseaxrch articles 2,77

-~ Encourages tc seck finsncial aid/scholarship 2441

Total Mean. = 38,89

T Sl E v Tk 5 i T s T g T Bl D00 S e T e ST e T e T e T e T e T i T e T e T e T e T K e S e SR e T e BT




155

Table 36

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMENT OF STUDENTS REGARDING RESEARCH
GUIDE'S ROLE

A G R WS Sk M G e W M WP W SR G SR AN @ W R Ne R R N G G W Y A W N

RESEARCH GUIDE ‘ MEAN

G W W G0 W A G G R W W WR B G W R S A SR Ak O W S W S W A W W

-~ Gilve directions at every stage of research

study 4,08
- Encourages readings on reseerch articles 4,01"
- Encoureges oxiginal ideas 3.82
- Eveluates the work ate every stage 3.74
- Epccurages reuadings on reseurch methodology - 3.72
- Help develop research proposals 3,66
« Help explcore new areas ) 3.66
- Developing awareness of sources of

information , 3.63
= Help get information sbout resea ch publi-

caticn agencies 3,12
~ Encoursge vrlting of resesrch articles 2,93

-~ Encourages to seek financisl aid/scholarship 2,87

Total Mean 39,06
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Table 37

PERCENTAGE DISTRIBUTION SHOWING RESEARCH .
CONSTRAINTS FOUND DY TEACHERS AS RuPOR”ED
BY STUDENTS

156

- G N We BB WD R A UM M o G WS AR I G B S G A WP M S S S e W W

CONSTRAINTS IN RESEARCH

Less time for research work due to heavy
work load

Difficulty faced in getting help of computers
Difficulty faced in getting statistical help

Interference by senior tecchers/colleagues
by not being co=operative

Uncoc~operative behavicur of non respondents
while duta collection '

Interference by senior teachers/cclleagues
by not appreciating research work done by
others

Interference by Dean/Head by not providing
manual help (peon/attendent)

Interference by Dean/Head by not allweing
for use of laboratories after college time

Lack ofr novel ideas for research

Interference by Dean/Heed by not providing
typing and cyclostyling facilities

Interference of Dean/Hesd by rnct sanctioning
roney

Interference by senior teachers/collsagues by
not glving guldance when required

Interference of Dear/Wead by not forwerding
letters

Irresponsible beheviour of cother team members
working on the rssearch project

Less time for research work dus to much
clerical work in the departwent

Interference by PDean/Head by not giving leave
when required

Interference by Senior teschers/colleagues by
not letting independent work deone

iess time for research work due to excess

of extre curricular activities

Interference by senicor teachers/colleagues

% Percentage

~‘w‘-‘s¢u-‘-m‘-u-ﬂ---‘uhh’u‘—‘uuuho-.

36.71%
36 ,71%
35,44%

34.81%

31.01%

. 28.48%

26,58%

26.58%
28,32%

22,78%
21,52%
20.89%
18,99%
17.72%
16.46%

15,83%
15,19%
13,29%

by not answering to the resgarch questicnnaire 12,03%

Total %

124,02%
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Xeble 38

RERCENTAGE DISTRIBUTION SHCWING THE CONSTRAINTS
FOR TEACHERS NOT IRVOLVED IN RESEARCH ﬁS
IDENTIFIED BY STUDENTS

“------“""“’-‘““”-----ﬂ“‘-‘

- Lack of time due to heavy work loza 32,26%
=~ Lack of interest 1ln research work 27 .85%
= Research work not reqguired 26, 56%

= The administrators not asked for research work 25,32%
= Lack of time due to much clericesal work in

department 18,35
« Lack of time due to excess of extra curricular ‘
activities 10,13%

Total % 23.42%

- e ey
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ZTable 39

MEAN SCORE DISTRIBUTION SHOWING THE STUﬁENTS
RESICONDE TOWARDS RCLE ENACTMENT BY TEACHERS
IN EXTENSICN WCRK GUIDE'S ROLE

- Develop awareness through researxch articles 4,15
- Suggests further improvements to be made 3. 90%
« Plan need bésed programmes censidering yresource3,8?7

materials
~ Plan need based programmes consildering timings 3.83
« Plan need based programmes consiaering

resource pPersons - 3.83
= Help developing genuine interest in extension
vork 3,81
« Plan need based programmes considering place
for conducting programmes 3.80

- W @ P S S e A W AR W S B A e BR G W W G Wk We W e W M o A W W
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- G We R AP A W ek R A R A R A W A A P W W M S e R @ W W W W W

EXTENSION WORK 'GUIDE'S ROLE

W B M W M W PR O SR e e B A B G W Y R wE WE W e Am W

”»

Help surveying needs and interest of
community pecple

Help determine nceds/interests of community
people

Guide students with the lesson plans
Solves problems £3ced by students .

Encourage grasp over extension methods and
medias

Develop awareness through local newspapers

Encourage plan of programmes on health &
hygiene ,

Appraises execution cf programme

Consider suggestions of the conmunity people
Developr aweéreness through magazines
Cbserves satisfaction of community people

Encourage plan of progremmes on income
generating activities

'Help explore agenclies/orgenisations beneficie
al to the communities

Encourage plan of programmes on superstitions

and taboos activities .

Encourage plan of programmes on population
education ‘

Encourage plan of prograrmes on literacy

Bncourage plan of programmes cn civil
consliousness

Enccurages rendering of services at time
of milshaps

Help plan result oriented programmes

s W we W e W

MEAN

- -, e e

3.72

3,65
3.65
3,589

3,52
3.27

3.4%°

3042

3.39
3,36

3.27

3.26

3.14

3.12

3,03
2,98

2,24
2,23
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Table 40

P«N SCORE DISTRIBUTION SHOWING THE ROLE
COMNTENTMENT OF STUDEHNTE REGHRDING BATENSION
%ORK GUIDE'S RCOLE

EXTENSION WORK GUIDE'S ROLE o MEAY

M MW B G R GA M M WR We MR AR A MR W A A G M SR MR W W G A W W o W

Help develop genuine interest in extension work 4.04

Suggests fuzrther improvements tc be made 3.93
Encourage grasp over extension methods and ’
mediasg | 3465
Consider suggestions of the community people 3465
Develop awareness through local newspapers 3.64
Develop awereness through magazines B

Levelop awareness through research articles

Help determine needs/interests of covmunity
people

felp surveying needs and intereﬂ* of
community people

Plan need based programmes coniidering :
resource materials 3.62

Pldn need uasem programnes considerxing xesource

Plan need based programmes considering timings |

Flan need based programmes congldering place
for conducting programmes

Encourage plarn of programmes on llteracy . 3.55
Encourage.rlan of pregrammes on he&lth & hygiene

Encourage Qlan of programmes on civil
cenclousness .

Enccurage plan of prograumes on income
gencxating activities

M AE WO BB T R M G W MR WD W MR Se e me SR We S e B WA e SR Gk OB N W o W
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EXTENSION WORK GUIDE'S ROLE
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Encourage plan of programmes on population
edgcation

Encourege plan of programnes on superstiticns
and taboos activities

Solves problems faced by students

Guide students with the lesson plens

Observes satisfaction of community people
Arpralses execution of programmé

Help explore agencies/organisations beneficial
to the communities

Help plan result orlented programmes

Encouxsges rendering of gexvices at time of
mighaps

Total Mesan

3.53
3483
3.50
3.44
3.24

280
2.48

48,59

163
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Table 41

PERCENTAGE DISTRIBUTION SHOWING THE EXTENSION
CONSTRAINTS FACED BY TEACHERS AS IDENTIFIED BY
STUDENTS

ONSTRAINTS IN EXTENSION - PERCENTAGE

TR OER s R S AR AR g A M A S G SR Y A W W A A W P s G R W

[eF o

!

g W e A B e B AP R W A S Gh WS AR B W I WY A s W A e AR W

Lack of time on part of community pecple
to attend to the organised extension asctivities 4€.46%

'« Internal confliicts of community people - 35,43%

= Experience cof fatigue due to non svailability
of transportation facility and thereby )
depending on lecal buses 35.43%

« Lack of motivation on part of the community ,

pecple urban/rural 33,86%
~ Problems faced with students such as lack of ‘

command over lecal language 33,86%
= Unsuited time kept for extension activities

for commmunity peonle 33.07%
- L&ack of co-operation of people thenselves 32.50%
~ Lack of faith on part of the communlty pzople

for extension workers 29.,92%
~ Paople not receptive to the programmes

organised for them 22,83%
- Lack of co-operation of government agencies 22.05%
- Lack of faith on part ¢f the community people

for extension vork 22,05%
« Lack of substantial extension programmes due to

non availability of financial aid 21,26%
- Problems faced with students such as lack of

motivation 21,26%
= Problems faced with students such as lack of

interest in extensicn work 21,26%
= Lack of co=operation of lceal leaders 18,90%
« Lack c¢f initiatlion for using variety of audio

visual alds 18,11%

M s a o Pe AR v m KR W S R R R W AR W R W A K SR G e R R AT M e W W

contduvase



162

Table 41 contdese

CORSTRAINTS IN EXTENSION FERCENTAGE
«~ Lack of co-~operation of voluntary agencies 17.32%
-~ Lack of exnressicn while comwunication . 17,323
- zyroblems feced with students such ss lack of
initiation for using variety of methods vwhile
communicating 14,9€%
- Problemrs faced with students auch as lack of 12.60%
persistence b 38
w Lack ¢of cewopezation of extension werkers .45%

Total %24,.,71%

Ihble 42

PERCENTAGE DISTRIBUTION SHOWING THE CONSTRAINTS
TACED BY TEACHERS NOT INVOLVED IN EXTENSION
WORK AS IDERTIFPIED BY OSTUDENTS

. SONSTRAIFTS L _SKTENSION. _ _ _ _ _ _ . _ _ _ ERECENEAGE_
~ No time left for extension work 33.07%
~ Lack of interest in extension work 29.92%
- Lack of training in extension methods and mediag 29.92%
~ Not required to any exXtension work in my job 29,13%
- lot Ffamilisar with: extension activities ‘22.05%

Total % 28,82%

e Soanlhen e o 0t e S wn T e T 0 TR v ET e T wr T o T en 1 e T T o S a0 S0 e D Yk 1210w B e T s T s ST e T S an X2



. PHYSICAL CONSTRAINTS
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Table 43

PERCENTAGE DISTRIBUTION SHOWING THE PHYSICAL
CONSTRAINTS FACED BY TEACHERS AS IDENTIFIED
BY STUDENTE

W A A SR Ge Be NG B A Y W AR W SR AR R Th A A e e W W M s W AR W W

. EERCENTAGE_

o We Yo S W Wr An W W e .

Library lacking in cubicals/cells for

teachers/researchers 494394
Library lacking in books by Indlen authors 44,51%
Library lacking in xeroxing facilities 44.51%
Lack of proper teehnicians for handling ‘
leboratory equipments ; 44,515
Esck of vehicles facility . 4$2,68%
Lecture rooms 1ack;ng proper bulletin boards 40,85%5%
Leck of rooms for research work ‘ 40,24%
Library lacking in upto date research journals 39,63%
Lsboratorics have cutdated eguipment 37.80%
Lecture rooms inadeqguately furnished ' 37.20%
ieborstories not equipped with suifieient
equipment 37.,20%
Library lacking in upto date books . 37.20%
Library lacking in adequate number ¢f staff -
agsisting in sslecting bocks and jourxnals 37.20%
Library lacking in upto date pericdicals  35,98%
Library situated too far fizom the college 35,98%
Library lacking in comfortable seating
arrangsment ) 34,15%
Lack of indian teaching asids ) 34,15%
Lack of time for resoarch work 34,15%
Librery lacking in upto date reports 33,54%

Laboratories not situated for research studles  32,32%
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Table 43 contdaees .
- . ESYSICAL CONSTRAINES. _ _ _ _ _ _ _ _ . PERCENTAGE
‘w  Lack of financial grants for‘téaching aids 32.32%
« Library lacking in adequate number of books 31.10%
- Lack of financial grant for eguipments for .
teaching ) ' 31,10%
- Lecture rooms too large for small classes 30,49%
« Library lacking in documentation facilitles 30,45%
- Library lacking in alphabetical arrangenment of .
books/journals 30,49%
- Lack of financial grant for extension work 28,66%
- Lecture rooms toco smell fer large classes 28,05%
- Lecture rooms lecking proper easel boards 25.61%
- Library not situated on thz ccllege premises 23,17%
- Laboratories toc small for large classes 20412%
« Lecture rooms lacking propver biack boards 16.4€%
- Lecture rooms lacking proper chelks and dusters 15.24%
12.8C%

- Lecture rooms lllventilalted

Total %

= e

33 14%

Elamin e et el e T w5 age 2 00 T g Sl a0 e 2 B ane 2N S e Eawe 2 T Tl D v DT 0 S e T s SR T i B3 e T s T em TR e 2 wa S ame



1635

4.2.3 Ideéntification of teachers' roles by administrators

Role of Teeching s

fhe role of teachérs'in teaching, research, and
extension as identified by administrators,are included in

th;s sectione.
Role of Instructor

According to the administrators, the teachers usually
performed this fole. however, scme xoles were glayeé,alwayb
which wére pertaining to planning of ceontent in line with
objectives of the course, directing students to obtain
approprilate referénCea froﬁ the library, being thorough with
the subject matter knowledge and determining objectives
accorﬁiné te the mental level of students. The roles which
were thought to be played some times were regarding planning
teaching~-aid according to subject'mattgr. taking interest
in solving perscnal prcblems of t@e students, restating

objectives of course with changing nature of students'

knowledge and hehaviour (Table 44).

" The a&dminlstrators were found to ke somewhat
contented with this role performence (Table 45). Only with
two role pevformances they Were highly contented yhich were
of teachers’ planning content in line witb ocbjectives and
in loglcal sequence and teachers being available to students

outgide the class room. Less contentment was found with
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regards to the teachers' preparation of handouts for complex

topics and updating lectures from latest books and journals.

Role of Communicator s

Administrators felt that this role was highly enacted
by the Home Science College teachers, Most activitiles were

always performed and rest were usually performed.

The roles identified as played always were of maintaining

subject matter sequence while teaching and in'beginning of

‘the session defining objectives, explaining content coverage ,

announcing number and type of evaluations, inviting students

to present reports and papefs, providing examples from daily
life experience. asking all students to participate in
discussions, praising good answers by students, repeating
subject matter not understood by the students, using

vocabulary within range of students comprehension and maintaining
a well-modulated velce while teaching were also found to be

performed always (Table 46).

The administrators were somewhat contented by role
performance of thevteachers,but with few enactments they wvere
highly contented., These were pertaining to providing examples
from daily life experience, using vocabulary within range
of students’comprehension,and inviting students to present
reports/papers and praising gocd answers by students, As

compared to other roles, less contentment was found with
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regards to the use of variety in teaching methods and’

teaching aids (Table 47),

As opined by administrators, more attention should .
be given tc the methods and teaching aids, More of
orientation to different teaching methods and aids can be
giveﬁ to teachers- through conducting workshops,which can
be initiated by the administrators,and there~by their use

can be encouraged.

Role of Evaluator 3

" With regards to evaluators' role, the enactment on
the whole was found to be usual as reported by administrators.
Some role# whiéh were found to be always performed were of
evalugting students! progress by.giving~periodically test
andAassignmgnt. planning test pspers keeping in kind, the
- content coverage aﬁd preparing more of short‘answerlquestioné.
The roles performed 1ess‘frequently were regérding preparing
objective ﬁype papers which.include tests like true and false,
fillkin‘the blankssdmatch the following, communication of
test dates well in advance, return of tests and assignments
and preparing of key answers for tests and assignments

(Table 48),

Scmewhat higher contentment was found only on role of
teachers" periodlcally evaluating students" progresgs by test
or assignment. Lesser contentment was found on roles which

were less frequently performed (Table 49).

1
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Comparatively, as identified by administiatozs the
performance on this role was not very convincing. ' Therefore,
to ensure the best performance of this role on which much of
the future of‘teachiagglearging depén&s, the administraters “
should inté;vene by checking the quality of test papers and
other evaluative measures from time to time., Conducting
programmes on orieniation\on evaluative practices for new
recrults and iniﬁiating research on the validity of evaluations

of students and getting feedback from students, can improve

the quality of evaluation by teachers.’

Teaching role Constraints 3

Most of the adﬁinistrators reported constraints like
teachers experienciné difficulty to develop- original thinking
inAétuﬁent. failure to motivate séudents due to their lacking
command over the medium of instruction and difficulty te ‘
obtain voluntéty participation amoné students.‘ Other constraints
reporé;d tc some extent were experiencing insufficient time
to prepare teaching aids, experienca<difficultf in using
variety of teaching methods and A,V, aids and encouraging
students to express their opinion, lack of knowledge in
preparing evaluative material, experience difficulty in
knowing if atudeqts'tre interested in the course. The least
cénstraint"repofted was lack of teachers' command over the
wedium of instruction, and failure to motivate students due

to small classes (Table 50),
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Most of the constraints reported by adminlstrators
were similar to theose reported by teachers and students
where the most represented constraint to teaching was

students® lacking command over English language.

ROLE OF RESEARCH

Role of Researcher 3

According to administrators, teachers usually played
this role and they were somewhat contented with their
performance. The role-activity performed always was of
reading research publications, The :6lekacgivities identified
to be less performeé was of teachers visiting various research-
institutions/libraries for shaping research proposai with
vhich administrators were also less contented alongwith the.
role of undertaking of research projects, Comparatively,
 higher contentment was found with reéérds to teachers
consulting colleaguea/sénior staff for suggestion and reading

research pu&lications {rable S1, 52).
Role of Research Guide ' -

The administrators thought'that teachers always
‘gave direction to students at every stage of research study
whereas, the role identified to be less performed wasfof
encouraging students to seek financial aid and scholarship.,
High~con€entment was found Qith regards to teachers
encouraging students to read on research methodology to\
bring f&rth original ideas of students and give directions

at each stage.
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Overall, the administrators found that teachers
usually performed this role end were somewhat contended

(‘I‘able 530 54).
Research role-Constraints

Half of theladministrators. felt that teachers had
less time for reseakch due to heavy teaching load.
Uncooperative behaviour‘of non-respondents while data collection
and less time for research work due to much of clerical work
in department were other constraints identified_by more than
one-fourth of administrators, It is interesting to note that
administrators also felt that little clerical assistance is
érovided to HomeQScience Colleges and much work goes in hands
of teachgrs apert from the heayy teaching,schedule which léaves

less time for them to engage in research work,

- It was alsoc found that aémihisiiatcrs did not feel
that Heads oy Deans caused any constraint by not sanctioning
money, not forwarding letters, not giving required leave or
not allowing them to use laboratories after college timings
and by nqt.providing manual help or typing facilities.

These were however, reported a&s. gonstraints by some teachers

(Table 55). .

For teachers not involved in any research work, the
identified constraints by aéministrators were lack of time

due to heavy work load, extra curricular activities and
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clerical work and of teachers' lack of interest in research,
Thelleast reported constraint was that of administrétors not
asking for research work to be done or research not reguired

i

to be taken up by teachers (Table 56).

ROLE OF EXTENSION

Role of Extension Worker

- Administrators opined that this role was somewhét
enacted by the teachers, Some of the roles were played
usually and most roleﬂactivities were somewhat played.

The roles identified to be performed usually were of reading
local newspapers/magazines, being aware of the living conditions
and problems of wedker communities., The roles scmewhat played
by tedchers were of encouraging people to fcrm balwadis, yocuth
club, cooperatives, educate both daughter énd son, have lowe
cost nutritious food, vote wisely in election, hear specific
radio programmes and sce television in local qéntres i£
available, participete in urban upliftment program,discourage
people to follow superstition, taboos and rely solely on

1local treatment(?able 587, 58),

The administrators wefe neither contented nor discontented
by rcles pleyed as extension workex. To some extent they Werel
contented only by teacﬁe:s' participation in urbaﬁ-rﬁral
'dpliftment programmes which were only péiformeé somewhat and
regarding their reading iocal néwspépers and their being aware

of weaker communities living conditions, problems and welfare
programmes,
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It i8 revealed that this role played by teachers
'acco:ding to the aéministrator§)judgement is not much

conﬁincing.

Role of Extension-Work Guide

As identified by aéministrators, this role was usually
performed but theylwere neither contented nor dlscontented
with the performance. 1t i1s suggested that this rele did not

generate the desired satisfaction among  administrators.

The roles as perceived to be played always were
regarding developing genuine interest in extension work,
encouraging grasp o;er methods and ﬁedia and planning need-
Bsed programmes, The rarély performed roles by teachers
‘Wwere to help students plan result-oriepted program with
which administrators were less contented, They‘were Somewhat
discontented with role in encouraging students to render

-

service at the time of mishap (Table 59, 60),

Most of the.other reles - . were ususlly played and

rest were somevhet performed,

‘According to administrators' response, the role of
extension needs toc be still given more attention, as it
derived lesser s2tisfaction, although;most of the roles

were usually or some times perforred.

i

Extension work calls for more dependence on community-
people and facilitles available,therefore, sometimes it is

difficult to achieve the objectives as lald on paper.

3
~

i
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Extension Role~Consgtraints

The less satisfaction of the performance of Home
‘Science College teachers with regards to role of extension
can be attributed to certain constraints as identified by

the administrators.

The highest reported constraints were same as alaé
identified by teachers and. students, that is, lack of time
on part of the community people to attend to the organised
activities and lack of motivation on part by community
people. Some congtraints were more with resﬁect te students
that is their lack of commend over local language and
expression while communicagion. lack of interest and
persistence to use varlety of methods and teachings aids,
The same constraints were a&lso reported by the teachers

" (Table 61).

The other constraints were of teachers experiencing
fatigue due to lack of transportation f£acilities, people
not being receptive to programmes and the internal conflicts

of community people.

Jor teachers not invelved in extension work, the
cosstraints felt were lack of time and lack of interest
in extension work, 'Extension work not required in the job*'

was not found to be a constraint (Table 62),.
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\);"\ , .
g constraints which may hinder the extension work of

As administrators have also identified some

teachers, there should be anvattempt by them to resolve
the constraints specifically those of providing facilities

like transport to teachers,
‘ Phxsical Constraints

The physical constraints identified by
adﬁinistrators vere similar to thoéé identified by -
teachers and students. The most identified constriints
were lack of space and time for research work, library
lacking adequate number of stisff, up~to-date ﬁcoks.
journals, pericdicals, reperts,and books by Indian authors,
proper facilities 1ike xeﬁoxing. cubicals/cells for

_ teachers and xesearchers,and library situated tco far away

2

from the college premise (Table 63.)

/

Tbe other constraints identified were with regards
to l&boratories lackipg proper technicians for hendling
equipments and too small for large classes, and lecture
rooms lacking proper bulletin boards, With regards to

. extension,the constraints felt most was lack of vehicle

facility.

It is interesting to néte that administrators have

also identified scme physicel constraints which teachers may face,
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These constraints can be overcome by administrators’
negotiation with librarien and other University
authorities, Scmetimes 1t is observed that inspite of
administrators persistent efforts in overcoming sqch
é&ublema,a lot of time is wasted in processing of paper
which itself becomes an added constraint, If such ‘
physical constraints are given top priority at University
level,then it may ease such problems faced in teaching,

research and extension worke.

In conclusion it can be stated that according
to teachers, student and administrators the Home Science
College teachexs are performing the roles of teaching,
research and extension toc some extent and to agcme
satisfection. However, the roles performed less |
frequently as already discussed, shculd bé given more

attention by the teachers,

The constrainta faced in ieaching. research, and
extension and the physical constraints as identified by the
three groups of respondenta should also be given due
attention by concerned autherities for the further

- enhencement of teachers' role perforxmance.



Table 44

FCNSE OF

MEAN SCORE DISTRISUTION SHOWING THE RES
T OF TEACHERS

ADMINISTRATORS TOWARDS ROLE ENACTMEN
I INSTRUCTORSf ROLE

W R OB A A WM WE MR v S Ew G e PR TR KR wh WS SR N % QW TR N W A B e0 e

INSTRUCTCR'S ROLE MEAN

B S Gm B3 AR e Mm Me Sm WK BB e R @S W SR NP B OB Bs BB OB WD BB W W Sh W

« Plans content in line with objectives 4440
- Directs® students obtain appropriete refsroe

nces froem library 4.30
- Therough with subject krniowledge 4,25
« Determinzs objzcrives accerding €0 mentsl

level of students 4,25
- pFlans wethcd of teaching appropriate to

students- 4.20

- Ay2ilable to students outside the claszrgom  4.20

- Interested in solving students acadenic
problens 4,10%

« VPlans concent in logical seguence 4,00

= DPlans method of teaching eppropriate to
sutent matter 3,90

« Prepares lectures from latest bocks/journals 2,60
- 2lap teaching aids oppxopriate to students 355

~ Frepares handouts for complex toplics 3,45
-~ Plans teaching eids appropriate to subject

mattey 3,40
- Interested in sciving students personal

problems 3,25
- Pestates obhjectives of course with ths

changing nature of students knowledge 3.30
- Fesgtates cobjectives of course with the

changing nature of students behavicir 3,30

" R

Total Mean 61,45
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Table 45

MEAN ECORE DISTRIBUTION SHOWING THE RESFORSE OF
ADMINISTRATORS® TOWARDS THEIR ROLE CONTENTMENT
RWG&RDILG INSTRUCTORS® ROLE

My e W SE GO AR BB AR AR W W A W M W W AR TR AR AR T T SU W e N S e W e

INSTRUCTOR'S ROLE * MEAN
© = Plansg content in line with objectives 4.38
~ Plans content in logical'seqpence
- Available to students.outside the classroom 4,30
- Restates objectives of course with the b
changing nature of students knowledge 4,30
- Thorough with subject knowledge . 4420
~ Determines objectives according to mental '
level of students ‘ \ 4,20
« Interested in sclving students academic
problenms 4,15
- Interested in golving students personal '
- problems

- Directs students obtain appropriate references 4.18°
from library

T/
flans method of teeching appropriate to students 4,05

=~ Plans method of teaching appropriate to subject 4,05
mattey

Plan teeching alds arpropriate to students

« Plans teaching aids appropriate to subject
matter

- Restates objectives of course with the
changing nature of students behaviour

- Prepares lectures from latest books/journals 4.00
- Prepares handouts for complex topics 3.55%

Total NMean 41,25
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Table 46

MEAN SCORE DISTRIBUTION SHOWING THE RESFONSE OF
ADMINISTRATOR'S TOWARDS ROLE ENACTMENT OF TEACHERS

IN COMMUNICATOR'S ROLE

W MR e R W e AP G B @R I WD WD WR OB AR MR R G R R AR B A e e N R e

ME.

- e G e e Ga M M W wm MR e We W e

Maintains subject matter seqQuence
In beginning of session define objectives

In beginning of session explain content
coverages

Invites students to present reports/papers
Provides examples from daily life experience

4.55
4,50

4,50
4.35
4.35

Asks all students to participate in discussions 4.35

Praises good answers by students
Repeats subject matter not understood
Maintains well modulated voice

In beginning of session announces number of
evaluations

In beginning of session announces types of
evaluations

Uses vocabulary within range of comprehension

In beginning of session explaining learning
experiences

Relates teaching to students background

In beginning of session provides upto date
reference

Writes legibly on blackboard
Uses various methods of teaching
Uses various teaching aids

4.35
4,35
4.30

4,30

4,30
4,30

4,20
4,15

4.10
3.95
3.80
3.60

Total Mean 76,20




Table 47

MEAN SCORE DISTRIBUTION SHOWING TH

E ROLE

CONTENTMENT OF ADMINISTRATORS REGARDING

COMMUNICATOR'S ROLE

e M AW W e e s AR @e e Ge e e O W me e e

COMMUNICATOR'S ROLE

W R e M W mE e w me GE M M e G M e e e

= Provides examples from daily life

- e S e Ep e en e B e W e

experience | 4,35

-~ Uses vocabulary within range of comprehension 4.25

- Invites students to present reports/papers 4,25
-~ Praises good answers by students 4,25
- Repeats subject matter nédt understood 4,20
-~ Maintalns subject matter seguence 4,10
-~ Maintains well modulated voice 4,10
- Relates teaching to students background 4,10
~ Agks all students to participate in

discussions ) 4,05
- In beginning of session define objectives® 4,00
- In beginning of sesgsion explain content

coverages
« In beginning of session explain

learning experiences
- In beginning of session announces number

of evaluations
- In beginning of session announces types of

evaluations
- In beginning of session provides Lz xx up

to date reference “
~ Write legibly on blackboard 4,00
- Uses various methods of teaching 4,00
~ Uses various teaching aids 3.90

T 5 v T T s S e S s S e S T S e S e T e T e T e S e 5 o T

Total Mean 53,55
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Table 48

MEAN SCORE DISTRIBUTICON SHOWING THE RESPONSE OF
ADMINISTRATORS TOWARDS ROLE ENACTMENT OF TEACHERS
IN EVALUATOR'S ROLE

- W e We e Gm WS sm W S SR B W BB G WA B R e TR W e W TR N e e e e

EVALUATOR'S ROLE . Mean

W, EE SR MR WE e S s MR S MR W W M M G M O e e e R W W BB MR e R WO

Periodically evaluates progress by assignments 4,50
Periodically evaluates progress by tests 4,30

Plans test papers keeping in mind content
coverage 4,25

Prepares subjective type test papers shor
ansvers : 4.25

Plans test papers keeping in mind stated
objectives 4,20

Prepares subjective type test papers easy type 4,05

Plans test papers keeping in mind principles
of test construction 3.95

Discuss students performance 3,95
Prepares test papers that call for application 3,90
Prepares test papers that call for

comprehension . 3.85
Gives toughtproviking assignments 3.85
Gives group assignments individually 3.85
Agssign projects/assignments according to

students ability 3.75
Gives group assignments groups 3.65
Gives assignments that call for journals

references 3.65
Gives assignments that call for latest books
references 3.60
Gives assignments that call for magazines

references ‘ 3.60
Prepares model answers for easy type test 2,90

MB em WM Gm wn Wm G WE R WR e R MR MR WR BB WD @R 4T G G Y N R W WS W e e

contd, ..



Table 48 contde...

e S M WS SR AN G B Gk e M MR DD Ne SR Gl M M e O W MR e e S s B W

EVALUATOR'S ROLE MEAN
- Returns test/assignments within a week 3.55
- Communicates the submission dates/test
’ dates one week before 3.50
- Prepares test papers objective type Multiple

cholice . 3,45
- Cives assignments that call for self study 3.40
- Communicates the submission dates/test dates

one month before 3.35
- Prepares test papers objective type True and

Falsge 3.30
- Communicates the submission dates/test dates

in the beginning of term 3.25
= Prepares test papers objective type Match the

followsing 3.20
- Prepares model answers for objective test 3.20
- Prepares key answers for assignments 3.05

Total Mean 108,20
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Table 49

MEAN SCORE DISTRIBUTION OF RESPONDENTS SHOWING
THE ROLE CONTENTMENT OF ADMINISTRATORS REGARDING
EVALUATOR'S ROLE

WD K MR e e WS AN M M e e e WB MR Gm s W ER W ew AW R W e @R ER me e

VALUATOR'S ROLE MEAN

Periodically evaluetes progress by tests 4,25
Periodically evaluates progress by asslignments
Gives group assignments individually 4,10
Gives group assignments groups

Communicates the submission dates/test dates
in the beginning of term 4,00

Communicates the submission dates/test dates
one month before

Communicates the submission dates/test dates one
week before ‘

Discuss students performance ‘ 4.00
Prepares test papers objective type True and
False \ 3.95

Prepares test papers objective type Mategh the
following

Prepares test papers objective type Multiple
choice

Prepares subjective type test papers easy type
Prepares subjectlve type test papers short answers
Prepares test papers that call for application

Prepares test papers that call for
Comprhension

Assign projects/assignments according to students
ability

Plans test papers keeping in mind stated 3.90
objectives
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Table 49 conﬁd. XY

W M M M M G B o AR G e SN SR R G e R R R MR R A S W e e MW e W e

EVALUATOR'S ROLE MEAN

W w0 e s SR e R MO e G G W e WP @R AW A G G W W R WM N G W e e W e

- Plans test papers keeping in mind content
coverage ‘

~ Plans test papers keeping in mind principles
of test construction

- Gives agsignments that call for latest books
references

- Gives assignments that call for journals
references

-~ Gives assignments that call for magazines
references

- Gives assignments that call for self study

= Gives thought provoking assignments 3,70
- Prepares model answers for objective test 3.60
-~ Prepares model answers for easy type test ,

- Prepares key answers for assignments 3,55
- Returns of test/assignments 3.50

Total Mean 50,15
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Isble SO

PERCENTAGE DISTRIBUTION SHOWING THE RESPONSE
OF ADMINISTRATORS TOWARDS TEACHING CONSTRAINTS
" " FACED BY TEACHERS

W wR WE BE T R e W e e e MR We e MR I G W AW MR wR MR WA e W M S e e e

-~ BERCENTAGE

- w wWe e e . e s G Mm ee en ee e W

Experience difficulty to develop original

thinking , , 65,00%
Fail to motivate students due to lacking

command over the medium of instruction 60,00%
Experience difficulty to obtain voluntary
participation 55, 00%
Experience insufficient time toprepare for

teaching aids 35.,00%
Experience difficulty to encourage students to

express difference of opinion 35.00%
Experience difficulty to use variety of

method and audio visual aids 35,00%
Experience difficulty to relate new subject

matter in light of previous experience of 30.00%
knowledge

Experience lack of knowledge in preparing

evaluative test material 25,00%
Experience insufficient time td prepare for

other teaching methods 25,00
Experience difficulty to know if students are
interested in the course 25,00%
Experience difficulty to use relevant 25.00%

illustration to clarify subject matter

Experience difficulty to provide practical
and concentrate experiences 25,00%

Experience difficulty to encourage integration
of knowledge 25,004

G WE As e SR e B GBS ON e GM R B W Wm GB Y@ e em A W Wh W @ W En Wm B M W e
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Table 50 contde..

R MRS M W A e ER s G AR G AR S M W SR S A A W W Gl S e e W ah e ae e

TEACHING CONSTRAINTS . PERCENTAGE

e G G R e R S G G W WE B B G G M S R e @ GRS W e e M e MW e e
h

- fail to motivate students due to too. large

classes 20,00%
‘= Experience difficulty to add humour to the

class 20,00%
- Experience monothony in teaching same course 15,00%
- Experfence difficulty to relate subject

matter to needs of students 15,00%
-~ Experience difficulty to appraise ability

and skills 15,00 %
"= Lack of interest in teaching . 10.00%
-~ Eail to motivate students due to repetition

of subject for same group of students o 10,00%
- Experience lack of knowledge in preparing 10.00%

evaluative assignments material
- Experience difficulty to help students to

accept objectives of course ‘ 10,00%
- Fail to motivate students due to hetrogenity
of students in class 10,00%

« Lack of command over medium of instruction

- Fail to motivate students due to too small
classges

- Experience difficulty to make assignments
understandable’

\

Total % 22.41%
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Table 51

MEAN SCORE DiSTRIBUTION SHOWING THE RESPONSE OF
ADMINISTRATORS TOWARDS ROLE ENACTMENT OF TEACHERS

IN RESEARCHERS' ROLE

e W am GR e G @R AR Ge GR N SP WF WR fm YR m SR Em R ah e

RESEARCHER'S ROLE
Reads research publications

Consults colleagues/senior staff for

suggestions
Explores areas of research

{
i

Reports progress of the study to finance
agency \

- e > em ™

MEAN

- am e ar W

4,30

4,15
4,10

4,10

Keeps checking the progress of research study 4.00

Formulates research proposals considering
research methodology

Makes available materials/equipment for
research study

Publishes recommendations through articles
Undertakes research projects

Reads papers on conducted researches
Guides the junior research staff

Visits various research institutions/libra
for shaping research proposals

3.80

3.75
3.75
3,70
3,70
3.60

ries
3.20

Total Mean4é6,15
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Table 52

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMENT OF ADMINISTRATORS REGARDING
RESEARCHERS *ROLE

- W me ee W ek s e

_RESEARCHER '

- e e

- oEE e AR EE AR Se e G M Em W W
- e W W e e M e W WS M G W e

1w
lgl

-~ Consults colleagues/senior staff for
suggestions

- Reads research publications _
~ Keeps checking the progress of research

study

- Explores areas of research

~ Reports progress of the study to finance
agency

- Formulates research proposals considering
research methodology

~ Makes avallable materials/equipment for
research study

- Publishes recommendations through articles

Reads papers on conducted researches

1

L

Guides the junior research staff

- Visits various research institutions/
libraries for shaping research proposals

-~ Undertakes research projects

- oas A wm em e w

4,05
4,00

3.95
3,90

3,90
3.80

3.75
3.70
3.70

3.65

3.60 e
3.45

Total Mean 45,45
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Table 53

“r e We R e A e @

MEAN SCORE DISTRIBUTION SHOWING THE RESFONSE OF
ADMINISTRATORS TOWARDS ROLE ENACTMENT OF TEACHERS

IN RESEARCH GUIDE'S ROLE

W R R B e MR ap MR WE MM BE NS G s G e e W AR @ e e

_ RESEARCH_GUIDE'S_ROLE

- am s S ms W W e

- e W A B W W

MEAN

- Gilves directions at every stage of research

study

4,30

« EBEncourages readings on research methodology4 , 10

- Encourages original ideas

Bvaluate the work at every stage

Help get information about research

publication agencies

- Encourages readings con research articles
Help explore new areas

=~ Help develop research proposals

- Developing awareness of sources of infor-
mation

- Encourage wilting of research articles

4,10
4,10

4,10
4,00
4,00
3.95

3490
3.60

- Encourage to seek financial aid/scholarship3.35
Total Mean 43, 3,50
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Table 54

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMENT OF ADMINISTRATORS REGARDING
THE RESEARCH GUIDE'S ROLE’

M M B A W G G A W AR M G W R P WR SR WP WP SR A R W ME Ve ee A @

RESEARCH GUIDE MEAN

- Encoursges readings on research methodddogy 4,40
« Gives directions at every stage of

research study ) 4,35
- Encourage original ideas . 4,285
- Encourages readings on research articles 4.20
- Developing awareness.of sources of

~ information 2.20
- Evaluate the work at every stage 4,20
‘= Help explore new areas ‘ 4,18
~ Help get information about research
publication agencies 4,00
~ Help develop research proposals 3.95
- Encourages to seek financial aid/ '
scholarship ) 3.90

~ Encourage writing of research articles 3.58
Total Mean 45.15
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Table 55
PERCENTAGE DISTRIBUTION SHOWING THE RESFONSE OF

-ADMINISTRATORS TOWARDS RESEARCH CONSTRAINTS FACED
BY TEACHERS INVOLVED IN RESEARCH WORK

IR W WR M e WS MR WR M MR eE R e e S @R WS SR SR WR Ar an wm W G S s e W M

. _CONSTRAINTS IN RESEARCH_ _ _PERCENTAGE _

- e e e W W

- Less time for research work due to héavy

work load 50.00%
- Unco=operative behaviour of non respondents :

while data collection , 30.00%
-~ Less time for research work due to much clerical

work in the department 25,00%
- lLess time for research work due to excess

of extra curricular activities 20,00%

O e W BB B mR MR W TR Ge e AW e e W we e e e M MR e em R M e e S e

contdaees
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CONSTRAINTS IN RESEARCH _ | _ . . ... . .PEREENTAGE
- Interference by senior teacherspcolleagues

by not appreciating reSearch work done by

others ‘ 20%
- Difficulty faced in getting statistical help  ~20.00%
- Lack of novel ldeas for research 15.00%

‘Difficulty faced in getting help of computers 15,00%

Interference by Dean/Head by not providing

typing and cyclostyling facilities . 10,00%
‘Interference by Dean/Head by ndt providing
manual help (peon/attendent) 10.00%
Interference by senior teachers/colleagues by
not giving guidance when required 10.00
Irresponsible behevicur of other team nembers
wcrking on the research project 10,00
 Interference of Dean/Head -7 by not sanctioning
money . 5.00%
Interference of Dean/Head by not forwarding S
letters , . 5.00%
Interference by Dean/Head by not allowing
for use of laboratories after college time 5,00%
Interference by Dean/Head by not giving leave
when regquired 5.00%
Interierence by Senior téachers/colleagues by not
letting independent work done 5.00%
Interference by senior teachers/colleagues by not
being co~operative .5.,00%

Interference b? senior teachers/colleagues
by not angwering to the research questionnaire  5.00%

Total % 12,63%

T e 1 s T e S e o e S e S e S e o e S5 e 2 e T o T e L e T i S s o e T o o e o e S e
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Table 56

PERCENTAGE DISTRIBUTION SHOWING THE RESPONSE
OF ADMINISTRATORS' TOWARDS RESEARCH CONSTRAINTS
FOR TEACHERS NOT INVCLVED IN RESEARCH,.

- W PR AR G @GR A R A S G G GRE WR W W G G W BE s e M W Seam A e W B

RESEARCH CONSTRAINTS PERCENTAGE~
- Lack of time Gue to heavy work load . 60.00%
~ lack of interest in research work 40,00%
- Lack of time due to excess of extra
curricular activities - -30,00%
-~ Lack. of time due to much clerical work in .
department . 25,00%
= . The administrators not asked for research ‘
work 15.00%
- Research work not reguired B 110.00%
Total % 30,00%
I e e 25 e 5 o 5 o 35 s T e T 5 e 0 2 e 2 5 e 5 e 5 e e B e e 5 s 15 e T e e Y e 5 - e T e e T
s Table 57
MEAN SCORE DISTRIBUTION SHOWING THE RESPONSE OF
ADMINISTRATORS TOWARDS ROLE ENACTMENT OF TEACHERS
IN EXTENSION WORKER'YS ROLE
« Reads local newspapers/magazines ' 3.85
- 2Aware of weaker communities 1living conditions 3,85
- Aware of weaker communities problems 3.70
~ Inform people about the local resources 3.60
~ Encourage people have small families 3,60

W M PR em AR Gk AR mR e W e WW WM T R AR B W B B M e o e N e e B W - e e e

contdeese .



Table 57 contd,.. :

”"--““”-“””~---‘~~~~~“—’“.

EXTENSION WORKERS ROLE ‘ MEAN
- Participate in rural uplifiment programmes . 3.55
« Encourage people consult doctors at the time

of illness 3.55

~ Aware of weaker communities welfare programmes 3,50
- Act as resource person for upliftmsnt

1

programmes 3.50
~ Identiflies need of communlty-peaple 3.40
- Plans need based programmes 3.40
«~ Encourage people form balwadi , 3.40
" « Encourage people educate both aaughters and
sons - 3440
= Encourage people have low cost nutritious food 3.40
- Encourage people vote wisely in election 3,40
~ Participate in urban upliftment programmes 3.35
- Encourage people use modern tcols and technigues3, 30
- Explore eifective commnication media 3,25
=~ Encourage people foxm mshila mandals . 3.25.
< Discourage people follow dowry system | ~3.10 .

= Encourage people to hear specific radio
programmes _ 3.00

¢ 4
- Discourage people follow superstition/tabcos 3.00
- Discourage people rely solely in local

treatment at time of illness - 2.98

« Encourage people to see television in local
centres 2.90
- Encourage people form youth clubs '2.80
= Encourage people form co-gperatlves 2,65
Total Mean 86,95

w— e i e L e e seas iee  mam e e e Iy S gue e
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Table 58

MEAN SCORE DISTRIBUTION SHOWING THE- ROLE
CONTENTMENT OF ADMINISTRATORS REGARDING
EXTENSION WORKER'S ROLE

.wn-u-n---»nn-uu--——-n-nu——-—u'—nu

EXTENSION woRKEdé ROLE | MEAN
Participate in urban upiiftment programmes 3,50
-Participate in rural upliftment programmes

Reads local news papers/magazines 3.80

Avare of weaker communities living conditions 3,45
Aware of weaker communitles problems

Aware of weaker communities welfare programmes
Tdentifies need of commundity people 3.45
‘Explore effective communication medias , 3.35
Act as resource person for upliftment programmes3, 30
Encourage people educate both daughters and sons3,30

'Encourage pecple consult doctors at the time
of illness

Encourage people have small families

Encourage people use modern tools and
techniques

Encourage people have low cost nutritious food
Encourage people vote wisely in election

Plans need based programmes 3.25
.Discourage people follow dowry sSystem P 3.15

Discourage people follow superstition/taboos

Dlscourage people follow rely solely in local
treatment at time of illness

Encourage pecple form mahila mandals 3;15
Encourage people form balwadi
Encoursage people form youth clubs

. Encourage people form co-operatives

Inform people about the local resocurces 3,10
Encourage people to see television in local
centres . 3,00

Encourage people to hear specific radic programmes 3,00

e T e 55 e 2 22 e 5 et e 5 i 5 5 e 5 5 e 2 5 5 i S e e 2 w2 e S5 e 5 55 e % e 5 e 5 e e 5 e e I
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Table 59

MEAﬁ SCORE DISTRIBUTION SHOWING THE RESPONSE

or

ADMINISTRATORS TOWARDS ROLE ENACTMENT OF TEACHERS

IN EXTENSION WORK GUIDE'S ROLE

W e e M e B e e e S e e D MY M B MR B B B e W N se S A TR e A e

EXTENSION WORK GUIDE'S ROLE

MEAN

W e e WO W em e s e e e e Ah e e SR W Gm mm e G A s e e S me W M W

Help develop genuine interest in extension
work

Encourage grasp over extension methods and
medias

Plan need based programmes considering place
for conducting programmes

Plan need based programmes considering timings

Plan need based programmes consldering
rescurces materials

Develop awareness through research articles

Help determine needs/interests of community
people

Plan need based programmes considering resource

persons

Help surveying needs and interest of community
people ‘

Develop awareness through local newspapers
Develop awareness through magazines

Gulde students with the lesson plans
Suggests further improvements to be made
Appraises execution of programme

Observes satisfaction of community people
Consider suggestions of the community people

Encourage plan of programmes on health &
hygiene

Solves problems faced by students

Help explore agencies/organisations
beneficial to the conmunities

Encourage plan of programmes on population
education

4,30

4.25

4,25
4,20

4.15
4.10

4,10

4,10

4.05
3,95
3,95
3.75
3,70
3.65
3,55
3.55

3.45
3.45

3.40

3.25

Bar AR e M e S e e W W R I W B e e wn MR e BB N M W O B e e S W A
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Table 59 contde..
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EXTENSION WORK GUIDE'S ROLE MEAN
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« . Encourage plan of programmes on income '
generating activities 3.15

« Encourage plan of programmes on superstitions .
and taboos activities 3.10
- Encourage plan of programmes on literacy 2,95
- Encourage plan of programmes on civil
conciousness , 2,75
- Encourages rendering of setvices at tims of .
mishaps ‘ 2.75
~ Help plan result oriented programmes 2440

Total Mean 94.25

Table 60

MEAN SCORE DISTRIBUTION SHOWING THE ROLE
CONTENTMENT OF ADMINISTRATORS REGARDING
EXTENSION WORK GUIDE'S ROLE

W SR W W W G SR me R e e NE TS G G G R WR MR WE R WE e NS WE e AR W e

EXTENSION WORK GUIDE'S ROLE . Mean

- Encourage grasp over extension methods and

medias 3.65
-~ Plan need based programmes considering resource
materials , 3.65

- Plan need based programmes gonszdering
resource persons

= Plan need based programmes considering
timings

~ Plan need based programmes consildering place -
for conducting programmes

WS M G MW e B G e R R e s SR M R R e M AT W e W e R W G e R AR Se A W
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EXTENSION WORK GUIDE'S ROLE : MEAN

i _ _
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~ Help explore agéncies/organisations

beneficial to the communities , 3,65
- Help develop genuine interest in extension

work - o 3.50
~ Guide students with the lesson plans 3.50
~ ' Appralses execution of program@e. / 3.50
~ Buggest further improvements to be made . 3:50
- Develop awareness through local newspapers 3.40

- Develop awareness through magazines

- Develop awareness through r 3 research
articles

« Help determine needs/interests of community
people '

~ Help $urveying needs and interest of
cormmunkty pecople L

~ Solves problems faced by students 3.40

'~ ©bserves satisfaction of community people . 3.35
- Considetr suggesticns of the community people 3,35
- Bncourage plan of programmes on literacy 3,15
- Encourége plan of programmes on health &

hygiene
-~ Encourage plan of programmes on civil .
conciousness

« Encourage plan ¢f programmes on income
generating activities

- Encourage plan of programmes on population
~ eéducation

~ Encourage plan of programmes on superstitions
and taboos activities

- Help plan result oriented programmes 3.00

« Encourages rendering of services at times of .
mishaps : 2,55

Total Mean 47.15

| mt e e | me gl emes e s e L aed e e e g P e ST - T .
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Table 61

PERCENTAGE PISTRIBUTLON SHOWING THE CONSTRAINTS
FOR TEACHERS NOT INVOLVED IN EXTENSION WORK AS
REPORTED BY ADMINISTRATORS

- ...---—“-t.'"---~—~-~-~p-~-’-~~

CONSTRAINTS IN_ EXTENS:ON PERCENTAGE

- W e R S R G T A e e - am W e e

- Lack of time on part of community people to
attend to the organised extension activities 60.00%

~ Lack of expression while communication 55,00%
« Lack of motivation on part of the community
people urban/rural 45,00%
"= - Problems faced with students such as lack of E
motivation 45,00%
-’ Problems Ffaced with students such as lack of :
interest in extension work 45.00%
- Problems faced with students stuch as lack of
command over local language ° 45,00%

-~ Experience of fatigue due to non availability
of transportation facility and thercby

depending on local buses - 40,00%
=~ Problems faced with students such as lack of
persistence 40,00%

-~ DProblems faced with students such as lack of
initiaticn for using variety of methods while

communlcating 4@.00%
= Lack of initiation for using variety of

audio visuzl aids 40,00%
« People not receptive to the pProgrammes

organiséed for them 30,00%
« Internal conflicts of ccmmunity people 30,00%
- Lack of substantial extension programmes due

to non availability of financial aid 25,00%
~ Lack of co-operation of local leaders - 15,00%

B M s e WE R W R M WS R WP W A% e S e MR MR Be W WP We Mp ws e MmN, Aw A

contQees
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Table 61 contdi, .,

. CONSTRAINTS IN EXTENSION _. _ . EERCENTAGE_ _ _ _

- e e

- Lack of co~operation of people themselves 15,00%
~. Lack of faith on part of the community

.people for extension workers 15,00%
~ Unsuited time kept for extension activities for

community people ' 15,00%
- Lack of co-operation of extension workers 5.00%
- Lack of co-operation of government agenciles 5.00% -
~ Lack of faith on part of the communitybpeople - '

for extension work 5,00%

- Lack of co~-operation of voluntary agencies

Total % 29,29%

Tram S Slave =5 e T2 e S e S o T g S g T e S e - - - T S T ST o ST SN

Table 62

PERCENTAGE DISTRIBUTICN SHOWING THE EXTENSION
CONSTRAINTS PACED BY TEACHERS AS REPORTEDP BY

ADMINISTRATORS

CONSTRAINTS IN EXTENSION PERCENTAGE
-~ No time left for extension work 30,00%
- Lack of interest in extension work 25,00%
-/ Lack of training in extension methods and o

medias ‘ 20,00%
-~ Not familizr with extension activities 15,00%
~ Not recquired to any extension work in my job 5.00%

Total % 19,00%
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pable 63

PERCENTAGE DISTRIBUTION SHOWING THE PHYSICAL
CONSTRAINTS FACED BY TEACHERS AS REPORTED BY

ADMINISTRATORS

PHY.S-ICAZ‘[: CONSTRAINTS PERCENTAGE
Lack of rooms for research work 60,00%
Lack of time for research work ; 60,00%
Library lacking inadequate number of staff : 40,00%
assisting in selecting books and journals
Library lacking in upto date periodicals 40,00%
Library lacking in xeroxing facilities 40,00%
Library lacking in cubicals/cells for
teachers/reséarchers 35,00%
Lecture rooms lacking proper bulletin boards  45,00%
Library lacking in uptc date reports 35.00%

Library lacking in upto date research journals 45,00%
Library lacking in documentation facilitles 35,00%
Library not situated on the college premises  35,00%

Lack of financial grant for extension work 35,00%
Lack of proper technicians for handling ’
laboratory equipments 45%5,00%"
Library lacking in books by Indian authors 40.00%
Library situated too far from the college 25,00%
Lack of vehicle facility 40.00%
Lack of time for extension work 35,00%
Lecture rooms lacking proper easel boards 35,00%
Laboratories too small for large classes 25,00%

Library lacking in comfortable seating arrange-
ment 25,00%

.
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PHYSICAL CONSTRAINTS

PERCENTAGE
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Lack of financial grant for equipments
for teaching

Lack of Indian teaching aids
Lecture rooms inadequately 'furnished

Laboratories not equipped with sufficient
equipment

Laboratories have»oﬁtdated:equipment

Laboratories not suitable for research
studies ' '

Library’lacﬁing in adequate number of books
Lack of financial grant for teaching aids
Lecture rooms illventialted

" Lecture rooms too' small for large classes

Library lacking in alphabetical arrangement
of books/journals ’

' Lecture rooms too large for small classes’

Lecture rooms lacking proper black boards

25.00%
25,00%
25,00%

20, 00%

20.00%

15,00%
30,00%
20,00%
15, 00%
15, 00%

10.00%
'5,00%
5,00%

Lecture rooms lacking prcoper chalks and dusters 5;00%

Library lacking in upto date books

20.00%

Total %

29,43%
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4.3 CONSENSUS AMONG RESPONDENTS WITH RggARﬁ TO THE
ROLE~DIMENSIONS 3 :

This sectign attempts.. to £ind out whethér there
was significant consensus or agreement between the response
of teachers, students and administrators with regards to the
three role dimensions - role enactment, role contentment |
and role constraints in teaching, research and extension

(fig. 5).

The consensus was found of overall respondents and
seperately of respondents from agricultural and none

agricultural universities {(Appendix F),

For testing consensus the Kendall éoefficient
.concordance (W) was used. Each role activity according
to its score as responded by tgachers, students and
administrators was assigned the respective ranks as

illustrated below

N

ranks

 Reapondents? rTrole 1tems
Ranking a b C d. e £ ‘g
Teachers. 4 -~ 3 2 1 6 5 7
Students 5 2 3 1 4 6 7
Administrators 6 4 1 2 3 s 7
R J- or sum of ,q 9 6 4 13 1 21
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ROLE CONSENSUS OF RESPONDENTS

CONSENSUS

‘ Students '

Teachers Administrators

ON
ROLE DIMENSIONS

/ Role enoctmen&
/ Role contentment \
/ Role\constroints \

IN
ROLES
Teaching Research Extension
o Instructor ® Researcher . Extinsion
worker
a .
¢ Commur‘mc tor e Research guide e Extension
e Evaluator ) work guide

Fig. 5
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The ranksygﬁmmed up and thereaiter the coéffi&ieﬁt
of concordance (W) was teken out to find the ccnsensus,
The test of significance for W was found to judge whether -,
the cconsensus or agreement between the respondents were
significant. The level 6£ significance were found out at
«01 and .05 levels,

Wherever: the agreemént was found to be significant,
the null hypothesis staging that there is no consensus
ameong the responéents with regards to the respective role
dimension was not accepted,whereas, 1t was accepted where

consensus waes found to be not significent (Table 64).

According to Seigal (1956) 'a high or significent
value of W may bé interpreted as'meaning that the observerﬁ-
or judges are applylng essentially the same standards in

ranking the N objects of study which reflect their égreement.

For further interpretation of consensus, the mean
scores (Table 66, 67) of the respondents were utilized to
reveal the éirection of respcnse,whethgr favcﬁrable or
unfavourable. The consensus with regards to each role

dimension in teaching, research and extension is discussed,

.~

4.3.1 Role of Teaching -
Instructor

It was found thet overall and in égricultural and

non~agricultural universities;a highly significant consensus



wés found betwéen teachers, students and administrators
with regards to the role enactment of Home Science College
. teachers (table é4). The mean score (table 66, 67)
revealed that the response of the respondents were
favourable with regards to role enactment. This indicates
that teachers, students and administrators of Home Science
Collegesin agricultural end noneagricultural universities
agréed that the teachers were performing the role of

" instructor.

1

With regards to role contentment, significant
consensus was found only in nonfégricultural universities,
whereas,overall and in agricultural aniversities, the .
agreement was not significant, The latter reflects that
teachers, students and administrators tc some extent
disagreed!in term of their contentment., The mean score

revealed that where students were somevhat contented,

the teachers and administrators were higﬁly contented with

the performance of teachers' role as instructor.

Communicator 3

With regards to role enactment, overall and in

non-agricultural universities, there was highly significant

agreement found between the three categories of respondents

where they agreed that teachers were performing their role
as revealed by the mean scores. However, in agricultural

universities the agreement was not significant where mean



scores reflected that students felt teachers somewhat
played the role,; vhereas,teachers and administrators felt

they always performed the role (Table 64,66,67).

Where role contentment is concerned, the consensus
was signifidént both in agricultural and non~&gricultural
universities,wbre teachers, students. and administrators

were found to be contented to some extent (Table 64, 67).

Evaluator

Highly Significant consensus was found with regards
to role enactment and role contentment overall and in both

agricultural and non-agricultural universities (Table 64).

204

The teachers, students and administrators agreed that

teachers play the role of evaluator and were contented by

the perfoimance to some extent (Table 66, 67).

Teaching Constraints 3

Overall and in agricuitural and none-agricultural
universities significant consensus was found among thé
teachers, students gné admin;stratcré with regards to the
constraints in teaching faced by Home.Science College
teachers (Table 65). Respondents.both in agricultural
and non;agricultural unive;sities agreed with constraints
iike teachers' experiencing insufficient time to érepate

teaching aids, difficulty in using variety of methods and
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audio visual aids while teaching{ difficulﬁy in developing
original thipking in students, in obtaining voluntary
participation of students, making assignments understandable
to students and the students’lacking commeénd over the medium

of instruction.

4.3.2 Role of Research

Researcher

In this role the‘consensus was found between two
categories of res§cndents that is teachers and administrators.
Overall and in agricultural universities the agreement was
found to be not significa@tivith regards to both role

enactment and role contentment (Table 64).

In non-agricultural universities, the consensus was
found to be significant dﬁly with regards tc role enactment
vhereas it was not significant with regards to role
contentment., Iq'agriculturalAané non agricultural universities,
teachers and administrators felt that teachers perform this
role and were found to be contented but teachers'reéponse was

more favourable,

Regesarch Guide 13

Both in &agricultural and non-agricultural universities
highly significant consensus was found with regards to role

enactment and role contentment.
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Peachers, students and administrators felt that
teachers usually:enacted'this role and were found to be

_ somewhat contented with the role performance (Teble 64,

66, 67).
- Research Constraints :

Significant consensus was found overall and in
non-agricultural universities whergas in agricultural

universities the consensus was found to be not significant

&’able 65)0 .

Overall, the teachers, students and administrators
agreed more with research constraint faced by~teachers
such as teachers' experiencing less time for research
work due to heavy work load and difficuléy faced in getting
statistical hglp for research work.  Bali (1985) alsol

identified similar research constraints for teachers,

 For teachers not involved in research work the
constraint which gained perfect égreement was lack of time
due to heavy work lcad, 'The other constraint was lack of
teachers' interest in research work to which the respondents

agreed,

4.,3.3 Role of Extension

BExtension Worker

In this role the agreement was -found between teachers

and administrators, Overall ;and in agricultural and

Ot

i
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5bn-agr1cultural universities the consensus was found to be
significant where both agreed that teachers usually enact
the role, except for adminiétr&tors in non-agricultural
universities,who felt teachers somewhaé perform ﬁhe role
with regards toléole contentment the agreement was found

to bé not significapt (rable 64), 1In non;agricultural
universities the teachers vere moré contented than éhe_
administrators who exhibited neutral response. In
agriculturel universities as revealé& by the &eans scorxes,

the teachers and administrators did not differ much with

regérds to their contentment . (Table 66, 67).

Extension Work Guide :

_Consensus with regards to role enactment was found
to be significant in agricultural universities and highly

~ significant in non~-agricultural universities (Table 64).

The mean scores revealed that the performance of
this role was less convineing in agricultural universities
where students andg éeachers felt that teachers performed

. \ X
the role less frequently (Table 66, 67),

With regards to contentment,consensus was found to
be sigﬁiﬁicant,overall,and in non-agricultural universities,
In'aéricultural«universigies,consensus was‘not significant
where students were found‘to be some-what discontented,’

teachers were neither contented nor discontented and

administrators were somewhat contented.
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In non-agricultural universities,the students’
and administtatozs’response as revealed by the mean
scores were more close whéxe both were neither éontented
not discontented whereas teachers were found to be somewhat

contented,

Extension Constralnts 3
e

. Significant consensus was found overall and in
non-agricultural universities, In Agricultural universities

the consensus was found té be not significant (Table €5).

Overall, the teachers, students and administrators
agreed perfectly with constraints such as lack of time on
part of community people to attend to the organised extension

activities,

For teachers not involved in extension work the
perfect agreemestwas found on constraint : such as no time

left for extension work,

4,3.4 Physical Constraint :

Significant consensus was found overall and in
agricultural and non agriéultural univétsitieﬁ (Table 65).
Overall tethers. students and administrators agreed more
with constiaint guch &s lecture room lacking proper
blackboards, bulletin boaﬁds, chalks. dustersy Library
lacking bocks by Ipdian authors and cubicals for teachers
and researches..and lack of properitechniciaps for handling

laboratory eguipments.



From the above stated f£indings some findings
emerge for discussion., It is revealed that significant
consensus Were found with regards to role enactment and
contentment in most of the roles and the mean scores
indicated that the direction of responéé of ieachers.

students, and administrators was favourable.

It 1s encouraging to note tﬁétteachers, students
and administrators agree that teachers enact thelr role and

are contented by the performance to some extent.

Purner (1968) expressed that consensus on roles
is inevitable,vwhereas,disconsensus is thought a&s an obstacle

to harmonious interaction between concerned people.

However, which ever roles were performed less should
' be brought t¢ the notice of Home Science College tedchers
for effort to enhance their performance of the respective
roles which will also enhance the contentment, The
interrelationship between role dimensions confirms a close
correlation between role enactment and contentment

~asiertaining that better the enactment the more will be the

contentment .

When judging whether the consensus pattern differs
‘in the three roles of teaching, research and extension it
was found that overall high significance was found in
teaphing. research and extension with regards to role

enactment.
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With respect to role contentment also, cdnsensus
was significant in all roles of teaching, researéh and
extension execept two sub roles as that of ingtrugtor in
teaching role and researcher in the research role, This
suggest that in mestly all the sub-roles of teaching
research and extension, the students, teachers and
aém;pistrators agreed in terms of the teachers’ role
enactment and conpentment,which were mostly found to be
‘favourable, TﬂistinQ1cates that consensus did not differ

in the three roles of teaching, research and extension,

Overall, it was found that teachers and administrators
exhibited a more f£avourable response than student§. This
indicates that students"geSponse io role perfdrmance éhoulé
be given due attention by'téachers and effort be méde‘to
strengthen the performance of the roles which were found to
be less performed and with which students were less contented,
as the whole teachingn}earning process revolves around

$tuéent8 .

For streﬁgthening the role performance, teachers
should attempt to get continuous feed back from students,
which will.help them to beccme more aware of the stﬁdents'
expectations as well as deficiencies in their instruction,

which can be improved,

Sometimes 1t 1s possible that students are not able

to perceive the roles played by teachers, specifically '
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those which teachers are playing before or after the

' class=room teaching. to enhsance iheir inséxuction.
Wherever possible, such roles can be made prominant so
that students can see and appreciate the effort put by
the teachers and thereby develop more faith in the

instruction.

-

Although consensus was found among teachers,
étudents aﬁé admihistrators;;he mean scores revealed
that in agricultural universities response of teachers
and administrators was &ore close and was found to be
more favourable than students. In agricultural
universities the congensus was found to be less siénificant
than nonagricultural universities, In non-agricultural
universities the response waa found to be closer between
students-and administrators,where their response was
less favoursable than the igachérs. it is révealed thai
sdministrators in agricultural universities exhibited
" more £avourable response than administrators in

{

non-agricultural universities,

In agricultural universities the Home Science
callege§ have ccmparétiVely lesser teachers wpich may
lead to more interaction between teachers and administratoxs
and thérefore. administrators may be more perceptive about

the roles played by the teachers, In some such colleges



adminisﬁrators also visit the class rooms when teaching
is going on. In non-agriéultural universities becasuse
of more number of teachers, the. interaction may be less
between teachers and administratorse. In suéh coileges
acministrators may depend more on the feed back they

get from the students and colleagues,

One ocutstanding finding was that in
agricultural universities the response towards extension
work gulde's role was less favourable than non-
agricultural universities. In ?gricul;ural universities
the students felt teachers rarely performed the rcle and
were somevhat discontented. The teachers also were
‘found tc be somevhat.performing the role and vere
neither contended nor discontended with their role
performance, In agricultgral univérsitiea, where
extension work 1s gilven so much emphasis and where the
objectives of the programme are thought to be

agricultural oriented,sncﬁmfinding is thought proveking,

It could be that in agricultural universities

lthe expectaticns from stuéeﬁts and teachers with regards

to extension work are very highiand'teachers and stucents,

although performing their extension roles may not be

finding their performarce tc be conmpatable with the

212
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role expectations. In non-agricultural universities
on the other hand, the teachers and students\may be .
able to reach the expectations attached to extension
‘work which may not bé difficult to achieve as in

agricultural universities.

With regards to constraints in research and
extension, almpst perfect agreement was found on lack of
time on part of teachers to do yesearch aﬁd gxtension.
This should,therefore,be gliven due emphasis and the
work load of teachers can be rechecked and if required
rediétributed so that the§ get substantial time for
research and extension which are the upcoming roles
acknovledged by UGC. This certainly does not suggest
' the teaching\;ale to become diluted., Teaching should
be given due priority but a methed could be worked out
where the course distributed amcﬁglteachers in terms.of
time and compiexity be such that teachers can take out
time for research and extension work after delégently

and effectively performing their teaching role.
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Table 66

OVERALL MEAN SCORE_DISTRIBUTION OF RESPONDENTS®

Role Students Teachers Administrators
TEACHING "
a) Instructor -

Role enactment 53,38 67.83 58,5

Rele contentment 34,60 42,43 . 46,76
b) Communicatoxr ‘ ,

Role enactment ‘ 61,38 78.93 7647

Role contentment ' 57,62 66,30 857,00
c) Evaluator ‘ : E , ; .:

Role enactment 93,97 - 117.87 103,04

Role contentment 33,33 54.40 ' 57.68
RESEARCH :
a) Researcher ,

Role enactment - - 45,68 48,5

Role cecntentment [ 46,14 | 47.84

.b) Research Guilde

Role enactment ‘ 38,57 43,56 47,84

Rcle contentment 39,06 42,70 47,52
EXTENSION
a) Extension Workex \
Role enactment . — 102,98 91,82
Role contentment > 47,84 41,78

B) Extension Work Guide
Role enactment 86,25 96,39 99,21
Role contentment 48,59 50.42 . 52,29

T S e L Tn S ma e e v e e o e e pee e ket e em wan e e e s — me o
j— TS e S -l - Prs T - =3 s T U5

2 = The categorisation of mean scores to be .referred from
Table 7. '
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4.4 INTER~RELATIONSHIP BETWEEN THE ROLE DIMENSIONS

This section includes the inter-correlation between
the three dimensions « role enactment, role contentment and

role constraints (£ig.6).

For abpxaising the interrelationship betwesen role
dimensions fhe teachers response was considered as it
provided first hand information ~ asg they were required to
respond to their enactment, contentment and constxginté

faced by them,

Role enactment refers to the actual behavicur or

actual performance of role by the teachers within a normative
frawework. It cen be understood, analysed and evaluated

in terms of the participation of teachers in certain sets
of actiQities which are normatively defined &s relevant for
their position as Home SCkence College teachers. The
activities of teachers which were studied in the present
. investigation, were teaching, research and extension which

are termed as roleeactivities alsc.’

The role enactmen£ is in essence the teachers®:
performance of these role activities which manifest normative
role expectations and can also pinepoint the reality of gap

between the normative aspect of role enactment and actual

role enactment,

The more will be ﬁhe gap, the lesser may be the
contentment or s&étisfaction with regards to the enacted role,
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INTER-RELATIONSHIP BETWEEN ROLE DIMENSIONS

ROLES
Teaching Research Extension
Role
constraints
ROLE DIMENSIONS
Role " Role
enactment contentment

Fig. 6
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This will indicate'the‘degzee of role contentment,

The third dimension role constraints deals with
the problems faced by teachers when performing the roles
of teaching; research, énﬁ extensicn, Whether the
constraints influence the role eﬂantment_and contentment

will be reflected in the £indings.

To £ind out the inter-relationship between the
three role.dimensions, the simple and partial correlations

(Garett, 1979)were computed

Partial cor:elatioﬁ ©an be applied to problems
involving three or more variables, When correlation is
observed between two variables, tﬁere is always a possibility
that the correlation ¢an be due to the assoclation between
each of the two variables énd a thiid,variable (Seigal 1956).
Statigtic&lly‘this problem may be solved by methods of ‘
partial correlation, where the effecés of variation by a
third variakle (Z) upon the relation between first (X) and
second (YY) varisble is eliminated, ‘Iﬁ other words, the
correlation between X and Y 1s found when the effect of 2
is partialled cut by keepinglit constant and vice-versa,

This provides the statistical control vwhere the thirxd variable
is rendered constant, thus leaving the net correlation

between the required two variables.

The three variables referred as dimensions in the

present study to be correlated are role enactment (X) role
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4

contentment (Y¥) and role constraints (2), For £inding ocut
partial correlation, initially the simple correlations needed

t¢ be computed.

The findings in all the three roles of teaching,

research -and extension revealed @ similar pattern of respcnse,

Whe;e simple correlations were concerned, in all the
thrge roles « teaching, research and extension the cérxelation
between the three dimension&éhactment, contentment ard
constraint: were found to be high and significant. The
correlstion between enactmént and contentment was .found to
be almost perfect (.98). Correlation between enactment and
constraints as well as contentment and constraint were also

high (Table 68),

4

In simple correlation as discugsed earlier, there
is always a chance of a third variable to influence the
correlation between the two tested variables, whefe“aa the
partial correlation indicates the net corgelation between
two variables where the effect of third varisble 1s controlled

by partialling out its effect or holding it constant. 7

Tﬁus, when tsking out partial correlation in teaching,
research, and extension (éable €69}, it was found that when
role constraint (?) was partialled ocut the enaétment {X) and
contentment (Y) were found to be very highly correlated as

was also inéicated in simple correlation,
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When the effect of enactment (X) was partialled
cut the correlation between contentment (Y) and constraint

(2) was found to be very low or insignificant,

.8imilarly, when the effect of contentment (Y) was
partialled out the correlation between enactment (X) and

constraint (Z) was found to be insignificant.

The partialled effect of the third varliable are
visible in the latter two correlations. With regards to
simple correlation being high between enactment and constraints
8s well as contentment &nd constraints, it is apparent that
the effect of role enactment was significant when contentment
and constraints were found high aﬁd the effect of role
contentment was significant when enactment and constraint:.
was high. This is prominent, the reason being, that as and
when their respective effect was partialled out by holding
them constant, the net correlation between the two dimensions

respectively was fcund to be very low or insignificant.

The findings thus indicate that the contribution or
influence of role enactment and role contentment when f£inding
the interrelétionship‘between the three role dimensions was
very significant and both the above said dimensions were also
found to be having perfect‘or very high correlation as revealed

both by simple and partial correlations.
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However,the role constraints were found to be

independent, not influencing role enactment and contentment.

It is revealed that in teaching, research. and
extensgion roles, ﬁhe,bettéx the performance of role-activities
the more was the éontentment. This can be supported by the
rolewise mean scores (discussed in section 4.2) which indicated
that in Instructor's and Communicator's role'where gnactment

was found to be high, the contentment was also found high,

In roles of researcher, research guide, extension
worker and extension work guide,vhere performance or enactment

was found to be nsna;,ﬁhe contentment was someWhat.

~ This suggested that Home Science teachers enacted
their roles to favoursble extent and were contented by their
performance with regards to the three roles, It is also
revealed that more frequent ﬁhe‘enQEtﬁenﬁ the higher 1s the

contentment, |

The constraints reported by teachers when performing
teaching, research, and extension roles ranged from 22% to
32% which may not be very high or significant to influence '

negatively the teacher's role performances,

-As the Home Science Collegé teachers performed
their role activities quite well which gave them some
aatisfactiog,it is indicative that their role performance

was not affected orx 1nf1ue£ced by constraints,
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The reaﬁon'COUId be that teaqhers‘have
come to realise that some conétraints are boundé to
remain in the college structure with which they have to
live up and compromise., They may therefore, be £inding
élﬁeznative ways to tackle the constraints wﬁich although
existing are not made to show adverse effects on thelir
fole performances, In the process of adjusting with
constraints the teachers may have to spend more time
and energy. The:efore. it is the College administrations'
responsibility to see that teachers have least constrainta,‘
which will be welcomed by the teachers as they can

perform their roles with more ease,

Teble 68

SIMPLE CORRELATION SCORES INDICATING RELATIOHSHIP
BETWEEN THE THREE ROLE DIMENSIONS

~O‘m—‘-~--‘»~-u~‘_n-u-’~~~~hu-ﬁ

Rolewise role role role
Dimensions_  _ _ _ _epactment _  contentment _constraints
Teaching 1
role enactment % 99 +81
role contentment X x «82
role constraints x x x
Research @ (
role enactment x »89 .89
role contentment x x .78
role constraints x X x
Bl irent ’ .99 .76
role conténtment x x «76
role constraints b4 b4 - b 3

T B e 22 e T o £ e o2 e 75 572 e 5 i S5 0 5 e 2 i T e 25 e 5 g S5 e S5 i T £ 1 5 e 5 e ST g B s B i 53 e £ 5 e B e S
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Table 69

PARTIAL CORRELATION SCORES INDICATING
RELATIONSHIP BETWEEN THE THREE ROLE

DIMENSIONS

Role role role role
Dimensions enactment contentment constraints

Teaching 3 -

© role enactment b4 ' +«99 + 022
role contentment x x - 22
role constrainta x x x
Research
role enactment x .07 S &
role contentment x - X .05
role constraints % x x
Extension 3 ‘ K a i
role enactment X «97 '« 07
role contentment x x +09
role constraints b4 x x

T £ S T 5 e T 55 e T 55 e S e P e 5 i B 5 5 5 e 25 25 5 i 25 5 i 2 o S e B e S e S B e
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2.5 RELATIONSHID BETWEEN ROLE DIMENSIONS AKD THE
RESPONDENTS' VARIABLES

The reported £indings in the previous sectlions
indicated the roles studied~in varied contexts sﬁch as roles
identified by each greup éf respondents wiﬁh regards to
each role dimensioh. consensus arong respondent groups for
egcﬁ role dimension ‘as well as the interurelationship
between the role dimensions in the three roles of teaching,

research and extension,

Further, a8n attempt is made to unfold as tc whether
the dependent variables that is, role dimensions are influenced
by the respective respondent groups' variakles vwhich are

the independent variables (£fig. 7).

It was possible to test only two dimensions - role
enactment and contentment with teachers® and students’
variables, The third dimensicn - role constraint add also
the administrators' variahles could not be analysed fo:atesting
relatianghips as the respective frequencies were too less
to take out chiesquares even by using Garett's (1979)}

Correction formula,

With regards to the teachers' variables, the question
. i
was whether the independent variables such &s area of
speclalisation of teachers, their professional status, years

of experience in teachiné profession and cccupation of their



RELATIONSHIP BETWEEN ROLE DIMENSIONS 228
&
RESPONDENTS' VARIABLES

ROLES

Research

ROLE DIMENSIONS

- Role enactment
- Role contentment

:

Teacher VARIABLES Student
Variables Variables

e Professional status ' ' o
o Medium of instruction in

® Years of experience school
e Area of specialisation e Area of specialisation
® Occupation of father e Occupation of father

® Occupation of spouse

Fig. 7
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'spouse and father would have any significant relationship
with thelr response tc the level of role enactment and

contentment,

. The independent vaiiables of students such as
area of specialisaﬁion. medium of instruction in schcol
and father's occqpaiion were tested to find vhether there ‘
was any 3ign1£icani relationghip between them and the -
students' response to the extent of role enactment by
teachers and students’ réle contentment, {the dependent

variables).

Wherever significan€ pelationship was fouhd, the
null hypothesis stating that there is no significant
relationship betwsen role dimensidn and respective respondent:
variable was not acceptea.) Where the chi-square was not
significant the null hy@oghesis wag accepted. Wherever
the significant fﬁlationship was found, the table of
respective chiwsquére with percentages anédfrequencies is

referred for furihsr interpretation of findings.

The findings are reported seperetely for teachers

and students under the roles of teaching, research ang

extenslon respectively. !

4.5,1 Relationship between Teacher variasbles and
role demensicn e . ‘ ‘

The relaticﬁéhip wag found with role enactment and role

contentment for the three roles seperately,
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Teaching role ¢

The relationship between varisbles and dimensions
are indicated in table 70, ‘

It is revealed that significant relationship was
found only between xo;e enactment and one varlable, erea
of specialisation in cese of which the null hypothesis

was not accepted,

No significant relationship vwaes found between any
other wvarisble and role dimensions vhere the stated null

hypotheses were sccepted.

The pexcentages (Teble 71) Tndicated that very
high majority of teachers of Education and Extension
specialisation followed by Home Management &nd Clothing
;né Textile specislisaticns founévtﬁéif enactment to be
high. Around helf the teachers of Foods and Nutrition
ané Child development depértmenté found their enactment €0
ke average and a little more than half found it to be

high -



Table 70

RELATIONSHIP BETWEEN TEACHERS' VARIABLES
AND ROLE DIMENSIONS IN THE ROLE OF TEACHING

231

--a—---qwnuuunuannaounu--w-o-u

Relationship between role

dimension and teachers! yarisble

Role enactment - Area of
specialisation

Role contentmenﬁ - Apea of
specialisation

Role enactment « Years of
experience

Role contentment - Years of
pxperience

Role enactment - designation

Role contentment -~ deslgnation

Role enactment ~ Pather's
occupation ,

Role contentment - Father's
occupation

Role enactment « Spouge's
cccupaticn

Role contentment - gpouse's
occcoupation

Dt

2

X significance

e S N e G Ay A WP W W W e

2

16
9. 14
2,81

7.80
1.42
1.73

2.51

2.21

« 309

2,03

:**
N8
NS

NS
RS

NS
NS
ne
NS

NS

-,&-n---‘“-‘uﬂﬁﬂﬂﬁﬂﬂuﬂ--~““”-~

*

*w

RS

-

Signlficant at .0% level

Significant et .05 and .01 level

Not significant -



3.

4.

S

- e

232

Isble 71

PERCENTAGES AND CHI=-SQUARE VALUE INDICATING
RELATIONSHIP BETWEEN THE TEACHERS' AREA OF
SPECTALISATION ARD ROLE ENACTMENT IN TEACHING

Specialisation . Enactment Total
High Average .
4 % + %

*“"“mﬂi*““’-““”“&‘-“’““-ﬂ’[“”‘[

Foods and .
tutrition 26 88% 18 41% - 44
Heme Menagement20 - 9% 2 9% 22
EdGucation and 22 92% 2 8% 24
Extension e - .
Child Develop~ 16 87% 12 4 3% 28
ment ) :
Clothing and 18 - 86% 3 oL 14% 21

Textile

W W WE W wp s sk e dor. W e PR M e W M AR A A W A W WY M G e W W

Chi-square value 16, wlth difference 4 ls glgnificant
at .01 and .05 level, ( .

S T T T 700 5 e e T s T e T e S R T e 5 s S e T T e T £ i S o T 0 5 £ 0 e T e 5 e T e T e T i B o S
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.

Reaearch role $

In the research role significant relationshlp was
found between the role dimensions enactment/contentment and
one variable, years of experience where the null hypothesis
was not accepted, No‘significant relationship wa; found

with any other variables.:

\

Table 72

RELATIONSHIP BETWEEN THE ROLE DIMENSIONS AND

. TEACHER VARIABLES IN THE ROLE OF RESEARCH
Reléticnship between role dimension 2
and teachers! variables _ pf X Significance

W W A es Un G G MR A Ge W W A W W W A W

Role enactment - area of

specialigation ' ' 8 7.18 NS
Role contentment - area of .

apecialisation 8 8,07 NS
Role enactment « Years of - .

experience o 8 29,97 *k
Role contentmnnt « years of

experience ' ‘ 8 19,83 - *
Role enactmerit - designation 2 - 4,76 NS
Role contentment - designaticn 2 3,63 NS
Role enactment « Father's

occupaticon ) 4 4,82 NS
Role contentment = Fether's ‘

occupation ' 4 4,99 NS
Role enactment - spouse's

occupation 4 2,09 NS
Role contentment - spousefs

occupation © 4 3,003 NS

W G BE M W Gw Ue GB M G N G Wk An e AR W G 6 G me WD B e e e WR WP W e Wy

* = Significant at .05 level
** . significant at .01 and .05 level
N8 < Not significent.
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It isxinteresting io note that around fifty

. percent teachers having @bove 17 years of experience
xep;rted‘both high onactment éna contentment in the
*résearch role, whereas areund‘fifty percent of fhe~teachers
"having experience of 1 to 8 years reported low enactment

and contentment (Table 73, 74).

‘This finding can be supported by the study of Khanna
(1987) vhere it was discovered that seniocr teachers {préfessots).
were more involved in research work, had publishéd nore
research papers, aﬁténdedlmore conferentes and seminars
and also devoted more time to research as compared to their

counterparts.

The £1ndi§g§~qan be justified as the seniorﬂtegche:s
who have-already. established themselves in the teaching
profession, gét mote‘opportunitiés to guide M.Sc., research
- and engage in their own research work, are likely to get
mere f£inancial grants f&r research as they have a strénger
bio-data to their credit whereas the very junior teachers
are on the way of laying foundaticn for their career, They
may have conparatively more teaching load and have more
clerical, departmental snd supervision work. Therefore,
it may not be possible for:them to take out much time for
regearch. 7The most agieed upon constraint for reseerch was
also that due to he@vy;ﬁpxk load, teachers do pot £ind time

to do reséarch. e

T
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- . Table 73

PERCENTAGE AND CHI-SQUARE VALUE INDICATING
THE RELATIONSHIF BETWEEN YEARS OF EXPERIENCE
OF TEACHERS IN THE TEACHING PROFESSION AND
ROLE ENACTMENT IN RESEARCH

-----*-“”’“”-‘*-“‘-”‘--’”-‘“

Sre Years of S Enactinent Total
No. - Experience ’High? z;veraggeé Low

1 1 -4 11 dex 2 6% 18 Se% 31
2 5 =B 7  23% '8 . 27% 15  S0% 30
3 9 -12 6 32% 9 47% . 4 . 21% 19
4 13 < 16 6 27% 14 - 64% 2 9% 22
5 hpove 17 9 s0% 7 35% 2 1% 18

A Gy Eh NN W AR W GRS WS W G W AR G MR W e A B S W AR AR B W AR W W A W

Chi-square value 29,97 calculated with difference 8 is=
significant at .01 and 05 level

n&ua‘pﬂ.uuﬁ“--m ﬂqm‘ﬁ-%wﬂ&--auwz..m&.=—3n&.=%‘¢-’t=n&~@¢8.ﬁ-ﬂ".

‘I}able 74

PERCENTAGE AND CHI«SQUARE VALUE IKDICATIKG THE

RELATIONSHIP BETWEEN YEARS OF EXPERIERCE OF
TEACHERS IN THE TEACHING PROFE&&ION AND ROLE
CONTERTMENT IN RESEARCH ‘

-‘ﬁ‘-”-“ﬁ“-'““'w-’—-“q-~-'—-~--

Sre Years of Contentment Total
No, Experience High Averege Low
4 %, § % £ %

1 1 -4 11 35% 4 13% 16 52% - 31
2 5 =8 | 7 23 7 23% 16 B4% 30
3 9 - 12 6 32% 9 47% 4 21% 19
4 13 « 16 6 275% 12 55% 4 183 22
5 Avove 17 8 44% e 449 2 12% 18

-’-ﬂﬁ””--”.M”‘-"”‘”h---‘h”‘“--“‘“‘\

Chi-~Square value 19,83 calculated with difference 8 18-
significant at .05 level

T T 5 e T e S 22 0 T St T2 e 5% I s 5 e S e S g T e S e S 2 0 5 a5 e 22 T £ 5 o 5 g W o B0 S B2 o 2 e S .

£ - frequencies | % ' - percentage

-
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Extension rols 3 )
In the role of extension @ similar finding as that
of the teaching role was revealed. Significent xelaticnshmg
was found only between role enactment and area of
ape¢1&113axioé; Mo significent relotionship was found
betwesn the role dimenaicn% and othey variebles (Table 75).

Pable 78

RELATIONSHIP BETWEEN THE ROLE DIMENSIONS AND TEACHER
VARIABLES IN THE ROLE OF EXTENSION

Wh G AR W A e W Wy B W Wik ah WS A G MR G D A AR AR S B 4B AR B Y W S A W

Relationship between role dimension 2 ‘

Role enactment » area of : .

specialisation : é 13,99 *
Role contentment » area of

specialisation 6 . 10487 NS
Role ensctment - years of ‘ '

experlence 8 6,28 Ko
Role contentment e yeara of , ‘

experience "8 11,45 NS
Role enactment « designation 2 2,34 N3
Role contentument » designation 2 1,67 uS
Role enactment ~ Fatheg's

occupation 4 1 1,29 )
Rele contentment - Father's '

occupation 4 " 2+%8 . NS
Role enactment = sgause's \

occupation 4 4,10 1S
Role contentment « spouse's -

occupation 4 6.59 ' NS

* = Significant at 05 level
** & Significant at ,0% and .01 level
T NS - Hot significant ‘



237

The percentages (Tébie 76) indicated that majority of
Education Extension spgeialisatioq teachers found their
enacthent in the extension rclevto’be high folloved by
teachers of Child Development, In Fopds and Nutrition
andxHome;Management department the response was distributed
between'high. average ond low enactment wheré‘éround one=-£fourth

teachers found their enactment to be low,

It could be possible that as Education éndnzxtenaion
&nd Child developrent departments have comparatively more
field vork related courses the pérformance of extension role’

was found to be*highumuebcih areas relate to social sciences,
Table 76

' PERCENTAGES AND CHI-SQUARE VALUE INDICATIKG
RELATIONSHIP. BETWEEN AREA OF SPECIALISATION
AND ENACTMERT OF TEACHERS® ROLE IN EXTECNSION

. - -
g‘-‘.’-n‘“‘l"‘ﬁ"--‘“‘----"-“---‘

Y

No. Specialisation ___Enactment - Total
* High Average Low
£ % 4+ % f %

1, Foods and , ‘

Nutrition 9 6% 10 ° 40% 6 28% 25
2. Home Management O 47% 6 32 4 21 19
3. Education « ‘

Extension 19 ~ 86% 3 43 2. 0% 22
4, chila S o

Development 15 668% 5 23% 2 g% 22

X = 13,99 with 4f 6 is significent at .05 level

0 % T P % e 27 e % £ S 5 a5 v 2 o 5 i T g e 255 e e 5 e e 5 o T e 5 e v a5 v S e B K e K e P e
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When reviewing the relationship between teacher'
varisbles and role dimensions, scme findings can be

focused for discussion,

In the rcle of teaching &nd extension, consistent
relationship was found between area of gpecialisation and ‘
rele enactment where percentages reflected that teachers
of Education and Extension specialisetion found their
performance of both teaching and extension role high..

Some objectives of Education end Extension specialisation
a;m at preparing students to become superior teéchers and
superior extension workers, where the content aiso focuses
on various aspécts oi effective teaching and extension work,
It is possible that the teachers of this department being
aware of the respective requirements of téaching»and
extension are more perceptive @bout the rolea they are

exéected to perfoxme

However, in the reaeéxch r&le the specizliseticons
vere not found to make ény difference in ieVel of rele
enactment or ccntenément,of the teachers, The years of
experience was the only va;iable vhere significent relationship
was found with both role enactment as well as role contentment,
it is also evident that professional. status of
teachers, cccupation of teachénsm‘fatheés and thelr spouse’ .
wvere not found to exert any influence on eithei the role |
enactment or the role contentment of the Home Science

College teachers,
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It can be interpreted that the independent varisbles
of'teachers directly relating to the work environment of
teaéhers such as &rea of épccialisation and years of
experience exerted more influence on tbe‘éegendent

varisbles, ~ enactment and contentment,

Tﬁélspecialieatinng maﬁ vaif‘with fespeét to their
cbjectives and thereby the content, lea:niﬁg experience
~ provided or the techniques of evaluition, which are likely
to influence the role performance and contentment of the
teachers. Similarly the exposure of teachers in the work
environment jandthelr years of experience in teeching
professicn is alsc likely to affect their role performance,

as 1s apparent in the research rcle.

The professional status as variakle was not found
' significantly relating to Gimensions, The reason could
be that &s majority of the éaachers were lecturers, f{as
revealed by background information) theilr response is
likely to dominate the reéponse of readers, who were

comparatively very few in number,

The independent variasbles like occupation of
father or spouse whether acedemic or non academic or business
was not found to influence the teachers' role performance

or role contentment,



4.5.2 Relationship between student variables
and role dimensions

The relationship was found between student varlables
and the role dimension in each role - teaching, research

and extension,

Teaching role

In the teaching role, significant relationship was
found between area of speclalisaticn and both role dimensions-
enactment and contentment as well as between medium of

instruction at school level and role enactment.
Table 77

RELATIONSHIP BETWEEN THE ROLE DIMENSIONS AND
STUDENTS' VARIABLES IN THE ROLE OF TEACHING

.-,-‘-'-‘”ﬂﬂ-"“-'-“2~*--*--h-.

Relationghip between role af X Significance
» role enactment and

specidlisation o 8 37.3 v
- role contentment and ,

specialisatlion ‘ 8 - 32,8 LA
-~ role enactment and medium

of instruction in school - 2 14,7 ek
~ role contentment and medium

of instruction in school 2 3.18 NS
- role enactitent and ) -

occupation of fathex 4 8,18 NS
-« role contentment and . ’

occupation of father 4 6.91 NS

W AR WS W Ta aw e e A A e As Wk e M A SR MR WD MR R T AN SR SR AR G an G A W

* - Significant at .05 level
*k . Significant at ,05 and .01 level
NS « Not sggnificant
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Ko significant relationship was found between role

dimensions and fathers' cccupation (Table 77).

With ;egards to the a:eé/of specialisation as
:evéalea by éercentage (Table 78), it was found that in
Education and Extension ée@artment vhere ohe third students
found the enactment to be high and. around half of the
respondents found it to be average, in other specialisations
" majority found the peérformance tb be average, except for
the Clothing and Textile department where the performance
of teachers reported by m@st students was low, With regards
to contentment, around fifty percent students of Home
'Management, Chila Devwloﬁmént ana‘Edugation and Extensilon
specialisations revealed high contentment with regerds to
teachers' role performance in teaching where as majority
of students in Foods and Nutrition specialisation and little
around half'atudents from Clothing and Textile ¢ . showed
average contentment, More than one forth students of
clothing and textile depaitment also reflected low contentment

(Table 79).

It is evident that Clothing and Textile department
students' response towards teachers® role performance as
well as their contentment was less favoureble as compared

- to students of other specialisations.

-



Table 78

PERCENTAGES AND CHI-SQUARE VALUE INDICATING THE
RELATIONSHIP BETWEEN AREA OF SPECIALISATION OF .
S‘I’UDE\NTS AND ROLE ENACTMENT IN TBEACHING

W B WD AR B AR G S S B AR YR G SR AR E @ WR W WE W OB WD S A WD v B W W W

Sr. Enactment

No. Specialisation Tiigh Average Tou Total
- % £ % £ %
1 Foods & Nutrition 1 2% 37 62% 21 36% 59
2 Home Management 6 24% 18 72% 1 4% 25
3 EBducation¥Extension 13  37% 17 49% § 14% 35
4 Child Development 5 18% 18 64% 5 18% 28
% Clothing and ) ’
Textiles 2 12% 5 29% . 10 59% 17

W M WM W W G WS W M AR AR WE G S G W S W T W W AR R SN M W S A W G W W

Chi-square value 37.3 { )calculated with difference 8 is
significant at .01 and .05 level

<

S A a  pem v e e e e e e, ey

e lenile e et e e T el et antT o il en Tt et e I e T en I an ST 0 S an Tl B e 5 ant e T gn Saw 55 e ST TR s S ue T2

Table 79

PERCENTAGE AND CHI-SQUARE VALUE INDICATING THE
RELATIONSHIF BETWEEN AREA OF SPECIALISATION OF o
STUDENTS AND ROLE CONTENTMENT IN /) TEACHING

2

- S A S G WS Ab ST AR S WS AR SN PR A W AP A SR W W W e W W e G B R A B W

Sr. ‘ Contentment

No. Specialisation m Total
W T G & mp B A% G A" W O e AN .‘.g. - “%~) - f - % o - -£ - .%- - -\ L 4
Foods and Nutrition | 8 14% - 44 76% 7 12% 59
2 Home Managenent 15 60% 10 40% O 01% 25
3 Education & Extension 18 51% 16 46% 1 3% , 35
4 Child Development . 12 43% 14 50% 2 7% 28
5 Clothing and Textiles ' & 29% 7 42% S 29% 17

A
i

W Me GE AR AR M G A WS GR W WE M YR AR W W G SR W W U N B G W W W W e A -

Chi-square value 32,8 { jcalculated with difference 8 is
significant at ,01 and .05 level

¥ « frequencies o memee % percentage
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This finding is pohtraxy to that of clothing and
textile depertment‘iaaéhers, whege majority of teachers .
had found tbei? role enactment tc be high. fhis indicates
the conflicting perception 6f‘teaphers and "students with
regards to teaching role performance, The. teachers of
this area thééefare,need to unfold the gap between students’
© expectatione attached to them andl;heir actual per?o;mance

of teaching role.

When medium of instruction at school level is
concerned it was found -that where‘majcriiy of students
coming from non-English ﬁédium of instruction founé the
peiformance to be éverage. around half respondeﬁts with
English me&iu@ of instruction found the performance to be
average and one third found it to be low (Table 80).

- Table 80

PERCENTAGE AND CHI-SQUARE VALUE REVEALING THE
RELATIONSHIP BETWEEN MEDIUM OF INSTRUCTION AT
- SCHOOL LEVEL OF STUDENTS AND ROLE ENACTMENT IN

- PRACHING
Sr. Medium of Instruction Enactment Total
No« _ High Average  Low
- - - - - e - - L ] - - -~ “,r ’-; ‘?-’l- .— - - ... - -) - - ..[? -
1. 'English 12 12% .51 1% 31 31% 100
2, NoneiEnglish 9 14% 46 72% 9 14% 64

e MR AR e G NN e e b SW s G AN R M PR B NN WR YR WS Ws W W e YR we O e

Chi=square value (0] calculated with difference 2 is
significant at ,01 level

P — g e, amm s

- T e T e 125 e S e S S i T e S T e T e T e SR e T e B T S TR T T i T e T e e v S S S e S e



Research rple H

‘The association was found between role enactment
as well as contentment and also between medium of
instruction at school level and role enactment which is
a similar finding= as unfslded in the teaching role
(Teble 81), o

Tsble 81

'RELATIONSHIP BETWEEN THE ROLE DIMENSIONS AND
STUDENTS' VARIABLES IN THE ROLE OF RESEARCH

Relationship between role g X Significante
dimensions and students variable
< role enactment and specialisation 8 33,38 *k
- role contentment and _
specialisation 8 29,84 Tk
« role enactment and medium of
instruction in school 2 12,27 *k
- role contentment and medium
of instruction in school 2 3,18 NS
- role snactment and ocoupatio
of father . 4 4,15 NS
= role contentment and .
'occupation of father 4 2,15 NS
T v T2 e T 25 e T e S o 2 e T e 257 e T o T e T e 0 e T s T e S e T e T v T e 0 T v T T e S e e 2 e 0 T e e

*% o Significance at ,05 and ,01 level
NS - Not gignificant .
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Zeble 82
PERCENTAGE AND CHI-SQUARE VALUE INDICATING THE

RELATIONSHIP BETIWEEN AREA OF SPECIALISATION OF
STUDENTS AND ROLE EHACiNENT IN RESEARCH

Sx, Enactment
No. High Average = lLow Total

W W R W G G @ WE P AR W W A MR W B A - e A A WY e W wR R W

Foods and Nutrition 15 .28% 33 59% 10 17% =658

Heme Management 10 40% 10 40% 5 20% 25
Education & Extensionlé 50% 16 50% 0 ‘ 32

Child Development 14 54% 11 42% 1 4% 26

Clothing &nd )
Textiles 2 12% 6 35% 9 53% 17

M od W N e

Chiesquare value 33,38 with difference 8 is significant
8t +01 and ,05 level ' '

P T PR T e T .. . Sy

e e 2 s T e 2 e S e e S T T e S e T e 20 e S g T v S T e T e T e 2 e Y e g 7 i TS e 2 S e B e S e B e Bl e

Table 83

PERCENTAGE AND CHI-SQUARE VALUE INDICATING THE
RELATIONSHIP BETWEEN AREA OF SPECIALISATION OF
STUDENTS AND ROLE CONTENTMENT IN RESEARCH

Gr W e W B G W SR 4 AR AR B Mk AN G S GF W S R W G e W M G e L AL R

5r. Contentment .

Specislisation

No. High Average Tow Total
% £ % + %

1 Foods and Nuirition 18 31% 31 53% 9 6% &8

2 Home Management 15 60% 7 28% 3 12% . 28

3 Education and ‘ T '

Extension 21 €66% 10 31% 1 3% . 32
4 Child Development ‘14 - 54% 10 383 2 7o 26
§ Clothing and |, -
Textliles 2 12% 7 41% 8 47% 17

Chi=square value 29,54, with difference 8 is significant
at .01 and .05 level '

P P g e e as e e e e e

+ - frequencies % =~ percentage
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No significant relationd was found between role dimensions

and father's occupation.

The percentages revealed scattered response of
students of various areas of specialisation in role
enactment which ranged more between high and average except
for clothing and textile area where more students felt the
enactment and contentment low, _Studeﬁts of child develcpment,
Home Mahagemént and Bducation and Extension were highly

contented,

The percentages (Table 84), further indicated that
half.of the students from nén English medium found teachers
tc be highiy performing ;ésearch role, whereas, the response
from students with English medium was more or less equally

distributed between high, average and low enactment,

. Table 84

PERCENTAGES AND CHI~-SQUARE VALUE INDICATING
RELATIONSHIP BETWEEN MEDIUM OF INSTRUCTION AT
SCHOOL LEVEL OF STUDENTS AND ROLE ENACTMENT
IN RESEARCH ROLE

9 .
W e e W A s M WA i M G G AR S SEAr B AP MR G P N W R AR B S S P W AR
3

Sr, lMedium of Imstruction Enactment Total

No, . High Average Low

W e me B S Gy S PR BB Wm W B W R AR A A A B R R W e e R I A S W O W
‘ 7 0 f X2 £ 1

1, English 31 32% 35 31% 30 31% 96

2, ©Non English 31 50% 25 40% € 10% 62

“n-—aa-.»---—‘vn‘é;"-vn~~~‘--n~~-—-—ﬂﬂh

Chi-square value 12,275 [ ) calculated with difference 2
is significant at .01 and .05 level ‘

B T e 5 0 555 e 2 e i T w2 2 e e 5 e 252 e 5 e e 5 e 3 s B e 5 e T 55 25 e B2 e e T e S e 2 0 S e e T e TS e K e




Extension role

'In extension role significant relationship was found
between both role dimensions and area’o£ speclialisation as
well as medium of instruction at schcol level, With fathers!

occupation no significant association was found (Table 85).

Table 85

RELATIONSHIP BETWEEN THE ROLE DIMENSIONS
AND STUDENTS® VARIABLES IN EXTENSION ROLE
OF TEACHERS

W AN s G AR M EE M W P e WD W ME A SR B % e e v S W G eR W WR AR W e

Relationship between role <l
dimension and students varidbles af X Significance

.ﬂ”’“‘-'”----_ﬂ—ﬂﬂ----ﬂb-.—--"‘”

-~ role enactment and specialisation 6 ' 25.15 Mkl

-~ role contentmeét and
. specialisation 6 31.42 ek

~ role enactment and medium of )
instruction in school 2 15,36 *k

- - role contentment and medium of .
instruction in school 2 12.2 i

= role enactment and occupation
of father o 4 5.378 NS

= role contentment and |
occupation of father 4 , 9.2 NS

ST T o e T e 5 e 5T e T 00 T s S g T e 20 T e T o T e S5 e T e D2 e T e T e S e T e T BT - e

** « gignificant at.05 and .01 level . NS = Not significant
'~ It was found that majority of students of EE ’

specialisation expressed the performance of teachers'®

extension role to be high, almost half of the students of
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Table 86

PERCENTACE AND CHI-SQUARE VALUE INDICATING THE
RELATIONGHIP BETWEEN STUDENTSR' AREA OF
BPECIALISATION AND ROLE ENACTMENT IN

. EBXTENSICR .
M M aR Ar WGP N WS B N WR N A B AP Sl W W TR R A SB N B W O R T S e P WS o
g:' Specialisation Enactment Total

* " High Average Low
£ % £ % £ %

1 Foods anéd Nutrition 6 15% 20 50% 14 35 40
2 Home Management 6 24% 11 44% €& 32 25
3 Education and

- Extenslion . 23 663 8 23% 4 11% 35
4 Child Development 7 26% 14 82% 6 22% 27

chz-sqﬁare value 25,17 calculated with diffegence 6 is
significant at .01 and .08 level

u-ﬂ—unmm-n-a.aummm‘.m‘&“u-ﬂ 0 e 2 o R o T e S B e S e e S B et T s SR T T i 5 e B T g 15 e S e B

Table 87

PERCENTAGE AND CHISQUARE VALUE INDICATING THE
RELATIONSHIP BETWEER AREA OF SPECIALISATION COF
OTUDENTS AND ROLE CONTENTMENT IN EXTENSION

W GBS W WP GR W W e AR B W S wa me N s AR W BB e e WP 3 W AR S an MR W MR S R e W

S o ' Contentment
NG, Bpecialisation fitg Aversge fow Total

’ £ % £ % £ %
1 Foods and Nutrition 7  18% 20 50% - 13  32% 40
¢ Home Menegement - 11 44 B 32% 6 24% 25
3 EBducation and Extenzion 28 BO% 7 26% O 35
4 Child Development 10 37% 10 3%  § 26% 27
-uuun\unn”u—ﬁua—miponuﬁmnw-u-nnnnn-w
Chi=Square value 31.42 calculated with Gifference 6 is
significent at .01 and .05 level,

W T3 50 T T e e £ e I e 2 S5 s T e 50 e S5 e 5 e B 5 e S 55 5 0 22 0 i 5 e T e 5 e e 5 e 25 e T e T e S T e 1 e B e

£ - fErequencles % = percentege
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Zable g8

PERCESTAGES AND CHI-SQUARE VALUE INDICATING THE
RELATIONSHIP BETWEEN MEDIUM OF INSTRUCTIONS AT
SCHOCL LEVEL CF STUDENTS AND ROLE ENACTMENT IN

EXTENSIOR
Sr. Medium of Enactrent ] Total
Ros Instruction Q verage Low

£ % £ % £ %

W M WR M WS WP U W A W SR A D AN SR AR B SR WP MR AR AR B A W W O M W W W

1 English 13 182 3¢ 48% 24 34% n

bt
.

2 Non English - 27 48% 22  239% 7 A3 56

Chi~square = 15,36 with difference of 2 is significent
at .05 and ,01 levels

Tabla 89

PERCENTAGCE AND CHI-SQUARE VALUE INDICATING THE

RELATIONSHIP BETWEEN MEDIUM OF INSTRUCTION AT

SCHOOL LEVEL OF 3TUDENTS AND ROLE CONTENTIMENT -
' IN EXTENSION

Ere Medium of Contentment ‘ Total
Ko, Instruction - ‘Tigh  Average - Low
£ % £ % £ %

R S o as W e A MR W A Gp M W AR U4e W AR Sh A YR e M W AR B GE e R W R e
1 English 20 28% .33 46% 18 28 71
2 Kon Engliszh 33 89% 18 274 -8 14% 56

ART e AP WH MR W A G W O P G A B N A W SR B W W AR R B A A S W e W e W

Chi-pquere » 12,2 with difference of 2 is significant at
«0U5 and .01 levels.

W B B SV e St D g S0 w0 i o B i S B e S Sl S S S e Y o B e S B0 T P W g D on K 2 W e
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other specielisations found the performance to be average
and arcund one-~thiréd ¢f estudents of FN and HM department
found 1t to be low (Table 86).

wWith regarda to contentment egain a)high majority
of students of Education and Extension é?partﬁenta indicated
high contentment followed by Home Maﬁagemeni department,
Half of Foods and ﬁuiriticn stuéeﬁts showed aversge
contentment and one-third had low aontehtment. Child
development department students' level of contentment/waa
distributed beﬁween high.ﬂaveragé and low (Table 87),.
Clothing and Textile department students did not respond
to the axtésaiqn x&ie o£~£eaghers as most of them indicated
it not applicable %o them, similar to as the teachers’

resgoonses

Almost half of the students with non-English medium
found the teachera' performance of extension role hich,
whereas, around half of the students of English medium
found it to be average (Table 88), Similarly,vwhen more
students of non-English medium reflected high contentment
nearly fifcy percent students with English medium found
the perfoémance to be average and one-iourth showed low

contentment {(Table 89).

¥hen appraising relationship with gtudents’ variable,

it vas founé that independent variables such &3 area of
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agéc&aliaation aie 1n§1uence the students' response :
both towards role enactment and role contentment, the
dependent varisbles., It was consistently found that ]
students of Education Exﬁenaion specialisation showed more
Savcurébie response towapds both icle enactment and contentment
in the role of eeacﬁiné. research and extension, followed by
Home Management and Chila“éevélophent specialisations, To
scme extent they suggest that students from the speclalization
having nore of scclal sclence bage, projected more favcurable(

| response to role enactment of teschers and their role
contentment when compared to Foods and Egtrition and -
Clothing and Teiﬁile departments which are more influenced

by basic sciences,

similex to teachers, the students of EE speclalisation
also ere likely to be more perceptive of the teachérs'>role‘
as they are exposed to the'curticulum which aims to prepare
atudents'to become botter teachers and extension workers and
like any cther'specigiia&tion gives them the reseerch
experience a8lso. Therefdge; it is possible that the LE
students are more familiar with the enlisted roles
(Appendix C). The respense of students of other spécialiaationa

"revolved more around average performance and contentpent,

: With regards to medium of instruction at school

level it was consistently found that students with non-nglish



medium found the teaching performance to be higher
in all three roles of teaching, research and extension

than the students with English medium,

It could be that students with English medium at
school level, haQing the language facllity are able to
compreﬁend better;as at college level all Home Science
Colleges have English/medium of instruction. They thus
can be more perceptive and cr}tical about the roles
performed by the teachers., The non-English medium students
due to lesser command overvEnglish languége’are required td
put in mcre hard éork for better achievement and may seek

more guidance from the teachers where they may not be able

to be very critlcal about teachers' role performance,

With regards to students' variables similar to that
of teachers, no significant relationship was ?ound
between dependent ﬁarigblé)rolé enactment and contentment
and independent variable¥occupation of father. This
indicates stu@ents‘ response to teachers' role was independent
of their fathers' coccupation, whether academic or non

acadenmic or business in nature.

/



