CHAPTER 4
FINDINGS AND DISCUSSION

The major objective of this investigation is to identify
the levels of knowledge and the degree of favorable attitudes
towards population education as a determinent for training in
population education for extension functionaries of both the
countries. The present chapter consists of the findings and
their interpretatiéns in accordance with the objectives and
the hypotheses of the study. The findings are presented in

the following five major sections:

4.1 Description of the general characteristics of the
extension functionaries from the four Eastern states

of India and the country of Bangladesh.

4.2 Knowledge possessed by various levels of extension
functionaries, from the four Eastern states of India
and the country of Bangladesh on certain selected

agpects of population education.

~ 4.2 Distribution of extension functionaries from
the four Eastern states of India and the country of
Bangladesh according to their levels of knowledge

regarding the selected aspects of population education.

[
t

4.2.2 Relationship between the levels of knowledge of

extension functionaries from the four Bastern states
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4,%3.3 Differences between the attitudes of extension
functionaries at all levels among the four Bastern
states of India and the country of Bangladesh regarding

selected aspects of population education.

4.4 Relationship between knowledge and attitude of exten-
sion functionaries of the four Eastern states of India

and the country of Bangladesh.

4.5 Draft curriculla for the purpose of training of the
extension functionaries of both the countries based on

the findings of the study.

4.1 Description of the General Characteristics of Extension

functionerieg from the Four Eastern States of India and

the Country of Bangladegh.

This section describes the personal and professional
characteristics of extension functionaries statewise in

India and the country of Bangladesh.

Age, religion, size of the family and type of the
family were selected as personal variables. The essumption
with which age was studied was that extension functionaries
who are younger in age may be more open and receptive to
new ideas and thus may be ready to change, whereas this

agsumption may not be true for the older people.
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The sige of the family and type of the family gives
real life experience, and thus might influence one's desire
to learn more and the change in attitude, and also willing-

ness to impart knowledge to others.

India being a secular state, people belonging to
various faiths get equal opportunity of education as well
ags employment. The extension personnel may belong to diff-
erent religions. The same could be true for Bangladesh also,
although it is theocratic state. FEach religion is based on
certain underlying philosophies. These philosophies very
often guide the life of individuals and their family. Thus
it may condition individual's attitude towards a new
phenomenon in this study - Population education. These
rel;gious groups can interact with and within their own
religious group on a large social platform. This may promote
favorable attitudes resulting into desirable changes. Thus
religion was considered as an important varisble for the

study.

Under professional characteristics education, profe-
ssional training and income were selected as variables to
be studied in relation to knowledge and attitude. Education
itself gives opportunities to increase knowledge about
various aspects of life, which affects day to day living.
It was therefore felt that a better educated person with

better training will be well informed about the importancesf
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population education in life, and thus will have a greater
degree of favourable attitude towards population education.
This will increase the receptibility of an individual making
him more inclined towards training in such aspects and also
to promote 1t amongst those who need to be educated the most.
Income is indirectly related to knowledge yet it is important
to study, as in this materialistic world everything is

affected by money.

4 .1.1 Personal Characterigtics of Extension Functionaries

from the State of Bihar.

Three hundred and thirty two extension functionaries
from the state of Bihar were selected for the study. Out
of which 241 were village extension agents, 60 block

development officers, 14 instructional staff, 16 district

extension officers and one was the director of agriculture.

Out of the total 241 village extension agents, majo- |
rity (75%) belonged to a younger age group of 20 to 25
which meant that they were almost fresh and had very
little working experience. For the level of block deve-
lopment officers also mejority (70%) were not beyond 35
years of age. There were (roughly) only 6% VEA who were
above 30 years and about 22% of BDOs who were between
the age of 35 to 45 years. On the other hand a good
majority (71%) of instructional staff and district exten-

sion officers (81%) were from the age group of 35 to 45
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years of age, but none of these extension functionaries
were above 50 years of age. It was only the director of
agriculture who wor® above fifty, which was guite natural
as this post is attained only after several years' of
service and experience. In general, the entire team in

Bihar state was found to be relatively younger.

As for religion, majority of the sample was found to
be followers of Hindu religion, neverthelers, there were
a small percentage of respondents who were Muslim and

Christian by religion.

In the cadre of VEA, nearly 76% were Hindus and the
rest were Muslims, whereas in the case of BDO there were
about 28% Muslims, -17% of Christians and the rest were
Hindus. All the 100% of instructional staff and the
director of agricultural were found to be Hindu. District
extension officers following Muslim and Christiang religion
were found in equal percentage (18.75%) and the rest

Hindus.

The size of the family @nd type of family varied to a
great extent for each level of extension functionaries.
In the case of village extension agents the entire sample
wag spread over from less than 3 to more than 10 members.
However, maximum percentage of YEA'S had 6 to 8 members.
There were a few respondents (4.98%) who belonged to the

small family size of less than 3 members. About 73% of



BDO had a family size of 6 to 8 members, but none had a

family size of less than 3. In the cagse of instructional
staff and district extension officers all 100% sample had
relatively small family consisting of 3 to 5 members. The
director of agriculture had a small family of less than 3

members.

As for the type of family, majority of the higher
level extension functionaries had nuclear families. It
was only 21% of instructional staff who had their parents
living with them. The same could be said for the BDO's
too, as only sbout 28% were found to be having a joint
family where their other married brothers with their res-
pective familiec shared the household, but the rest either
had nuclear families or at the most their parents were
living with them. It was only in the cagse of VEA's that
a good majority of about 61% had a joint family where

their brothers with their families lived with them.

fhus it could be said that except for the category
of VEA all the rest, in a good majority, had a nuclear
family yet had a family sige of 3 to 5 or 6 members. It
wag only the director of agriculture who had a family of

less than 3 members.

Professional Characteristics of Extension Punctionaries

from the State of Bihar

Under professional characteristics, education,
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professional training, and income were the three parameters

which were studied in the present investigation.

)

As wag expected, the level of education increased
with professional status, barring a few exceptions. In the
cagse of VE!'s, only 9% had graduate degree and 4% post-
graduate degrees, all the rest possessed high school certi-
ficate, the minimum requirement for the post. As it should
be, all the Block Development officers were graduates,
majority (68.33%) with agriculture degree and the rest were
bachelors of art. All the rest at higher level in the
hierarchy were post-graduates and the director of agricul-
ture had a Ph.D. degree. All the extension functionaries
except the parapatitic team or field staff, that isg, the
village extension agents, had in-service training. In the
case of VEA's a good mejority (88%) had pre-service training.
There were & negligible percentage (.04%) who did not have

any training at all.

As for income though 2 vast majority (81%) of VEA's
had an income of less than Rs.500 p.m. the rest were
egually distributed between the income group of Rs.501 to
Re.700 and Rs.701 and above, 9.54% of respondents of VEA

level belonged to either of the two groups.

All the block development officers received between
Rs.601 to Rs.800 p.m. out of which nearly 67% got only

Rs.601 to Rs.700 per month. The income of igstructional



staff was slightly higher than some of the BDO's. Majority

of the instructional staff (71.42%) had an income of between
Rs.T701 to Rs.800 per month and the rest between Rs.B01 to Rs.
900 per month. The income of majority (94%) of the district
extension officers was Rs.901 to Rs.1000 per month but still
there were nearly 6% who earned only Rs.801 to Rs.900 per month.
The director of agriculture, the senior most officer earned
above Rs.1000 per month,

4.1.2 Personal Characteristics of Extension Functionaries
from the State of Meghalaya

Meghalaya is a comparatively small state, thus only 133
extension functionaries were selected for the study {out of
which 99 were village extension agents}, 24 block development
officers, 4 instructional staff, 5 district extension officers

and one director of agriculture.

Village extension agents and block develqpment officers
belonged to a very young age, about 61% of VEA's were not above
25 yearsiof age and the rest between 31 to 35 years, whereas
nearly 46% BDO also belonged to this group. About 54% BDO were
between 36 to 45 yeérs. Whereas the instructional staff were
little mature, as nearly 75% were between 46 to 50 years of
age the director of agriculture also belonged to this group,
on the contrary 60% district extension officers were not above

35 years and the rest also were not above 40 years.

In the case of religion, Meghalaya was the state amongst
all the four that had a good number of respondents who were

Christian by religion. Nearly 66% VEA, 45% BDO and 40% DEO
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were Christians; it was only in the case of IS and DA that
all 100% were found to be Hindus. Very few respondents were

found to be from Muslim religion (16% of BDO and 1% VEA).

Though for the sige of the family variable, respondents
of VEA and BDO level were distributed to families having
less than 3 members to more than 10 members. Nearly 50 to
55% of both the categ§ries did not have more than 5 members
in the family. The fact remained that the rest of the res-

pondents had large families.

t+ was nearly 42% of the block development officers
and 25% of VEAs who had a joint family where other married
brothers lived together. About 70% of VEAs had nuclear
families, whereag all the other extension functionaries at

higher level had nuclear families.

Professional Characteristics of Extension Punctionaries

from the State of Meghaleaya

Though a good majority of the VEA who had passed only
high school certificate examination, nearly 34% had graduate
degree in agricvlture, whereas all 100% BDOs were graduates
only. All the other higher levels, that is instructional
staff, DEOs and DAs were post-graduates. Majority of the

extension functionaries at all levels had in-service training.

As for income, it varied largely according to the

professional status. All VEAs earned upto Rs.600 per month
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but majority (71%) were earning below Rs.500 per month.

There were nearly 67% of BDO's who earned Rs.701 to Rs.800
per month, whereas all 100% IS's where earning between Rs.901
t0 Rs.1000 per month, Also about 9% of DEO's who were
earning the same amount (Rs.901 to Rs.1000) though 6% of
DEO's earned little less. The director of agriculture was

obviously earning more than Rs.1000 per month.

Aete? Pergonal Characteristics of Extension Functionaries

from the State of Tripura

Tripura, a stili smaller state than Meghalaya, had a
still smaller number of extension functionaries, Apart from
being a small grou@ accessibility to these respondents was
extremely difficult. In all only 65 exbension functionaries
could be contacted, out of which 40 were VEAs, 17 BDOs, 4 ISs,
3 DEOs and 1 Director of Agriculture. When the variable of
age wags congidered, it was found that though none of the VEA
was above 30 years of age, only 35% were younger and belonged
to 20-25 age group. About 65% of BDOs were between 31 to 40
yvears of age. On the contrary a good majority (75%) of ISs
were between 46 to 50 years of age. All the 100% of DEOs
were quite young as compared to IS. They all were between
41 to 45 years of age. The director of agriculture was

above 50 years.
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For religion only two groups were indicated with majority
of all level of extension functionaries belonging to Hindu
religion. There were only 12.5% of VEA's and 25% of ISs who

were Muslims by religion, all the rest were Hindus.

As fer the size of the family, the respondent of first
two categories were spread over ranging from having less than
3 members to more than 10 members, VEA's (66%) and BDO (6%)
who had large families. All the rest had families of 3 to 5
members. A good percentage of about 45% of BDOs had a small

family of less than 3 members in their family.

Nearly 3%%% of VEA's had a joint family where their
married brothers shared the household. All the rest either
had nuclear families or at the most their parents live% with
them, the former was found to be more true in the case of
VEA's e;nd BDO's, DEO's and DA. VWhereas the IS were equally

distributed in both the categories.

Professional Characteristics of Extengion Functionaries

from the State of Tripura

All the higher level of hierarchy from IS to DA as
expected wére having post-graduate degrees in agriculture,
about 42% of VEA's were graduates and post-graduates, out of
which 2.5% were post-graduates with agriculture degree. There
were only 58% of VEA who were found to have been educatéd:

upto high school level.
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Majority of the extension functionaries had undergone
ih—service training and there was none who was without any
training. All higher level of extension functionaries,
inclusive of IS, DEO and DA had undergone training after

they had joined their respective services.

It was only this State which showed the clear demarka-
- tion of income according to the professional status proving
that the better the professional status, the highewwas the

income.

The income of VEA ranged from less than Rs.500 to
Rs .600 per month, 55% of VEA's earned between Rs.501 to-
Rs.600 per month, the rest below Rs.500 whereas 80 of the
BDO earned between Rs.601 to Rs.700 and only about 12% earned
above Rs.700 but less than Rs.801 per month. Instructional
staff (100%) had an income of Rs.801 to Rs.900 and DEO between
R5.901 to Rs.1000 per month. The director of agriculture

earned above Rs.1000 per month.

4.4 Personal Characteristics of Extension Punctionaries of

West Bengal.

Two hundred and seventeen extension functionaries were
gselected from the state of West Bengal, consisting of 142 VEA,
30 BDO, 31 IS, .13 DEO and one DA, West Bengal is the state
where there were maximum number of training centers. The VEA
ranged between 20 to 40 years of age but nearly 96% were not
above 30 years. Whereas 60% of the BDO were between 31 to 49
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years, but the rest (23.33%) were sbove 4%3. There were only
nearly 17% who were less than 30 years. All the IS were above
35 but below 50 years with majority between 41 to 45 years of
age. About 62% of the district extension officers were
between 46 to 50 years. There were nearly 8% of DEOC who L~
were gbove 50 years of age. The DA was also of the same age.
These were nearly %2% of DEO who were more than 35 but not

above 45 years of age.

Amongst VEA's, IS and DEO's all the three religious
groups were indicated to be followed, yet 2 high majority were
of Hindus followed by Muslims. In the case of VEA's Hinduism
was followed by Muslim religion. In the case of IS and DEO's
Hindu religion was reported in higher majority followed by
Christian religion whereas all 100% BDO's and DA were found

t0 be Hindus.

Majority of BDO's, IS, DEO's and DA hed a family size of
not more than 5 members whereas the reverse was the case with
VEA, there were only zbout 34% VEA who had the family of less
than 6 members but 66% of VEA's had large size families. There
were 20% of BDO and about 13% IS who had 6 to 8 members in
their families. About 35% of VEA's who had a joint family
where other brothers with their families also shared the

househod, but all the rest 6f the VEA's and other categories
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of extension functionaries who either had a nuclear family,
or a joint family in which their parents were living with
them, where the former was found to be more true, that is

they had nwmelear familieg.

Professional Characteristics of Extension

»

Fuﬁctionaries from the State of West Bengal

Ag far as the educational level of the extension func-
tionaries was congidered it could be safely said that this
state ranked higher in education. About 46% of the VEA's had
higher education out of which 44.60% had graduate degree and
1.40% hed post-graduate degree, though all 100% BDO's and
IS's were graduates and post-graduates, there were little
over 38% of DEO's who had Ph.D. degree and the director of
agriculture also had a Ph.D. degree. All had either pre-
service or in-service training with majority of these func-
tionaries having in-service training but it was not true in
the case of VEA's where about 57% had undergone the training
before they Joined their job.

Slightly above 94% VEA had an income upto Rs.600 but
were found heavily clustered on the lower side of the scale
i.e. 66% having less than Rs.500 per month. Still there
were about 6% who earned between Rs.601 to Rs.700 per month,
tﬁere were nearly 32% of BDO who earned the same amount but
majority (46.66%) earned between Rs.701 to Re.300 per month.
All 100% IS's earned between Rs.801 to Rs.900 per month
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whereas 92% DEO's earned little more, that is, between Rs.901
" to Rg.1000. There were nearly 8% who earned equal to the

director of agriculture, that is, &@bove Rs.1000 per month.

4.1.5 Desgscription of Characteristics of Bxtension

Functionaries from the Country of Bangladesh

Bangladesh is a very small country with no division like
staté§ There are 20 districts in all.‘ Thus sample from the
entire country were taken., In all)671 extension functionaries
constituted the sample of the study. Out of these 671 exten-
sion functionaries, 389 were VEA's, 198 BbO's, 6% ISt's, 18

DEO's and 3 directors of agriculture.

Personal Characteristics of Extension Punctionaries

from the Country of Bangladesh

The village extension agents were found to be more
mature in age as compared to the BDO's and IS's (Teble o )
as nearly 73% of BDO's and 70% of the instructional staff
were not above 30 years as compared to the 43% of VEA's who
were found to be spread over above Byears of age, so was
the case of BDO's and the instructional staff, but their per-
centages were relatively less. The same was found to be
true for DEO's. As ﬁearly 80% of DEO's had not crossed 35
years, and there were only 11% who were between 36 to 40
years of age. On the contrary all directors of agriculture
were above 45 years of age. Over all out of the total of

671 extension functionaries there were only 23.85% who were
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above the age of 40 years. Thus it could be concluded that

the entire team was relatively younger.

As for religion, majority (95%) of respondents from VEA
level were Muslims and only about 5% were Hindus but for the

rest of the categories all the 100% were Muslims.

A good majority of the VEA's (7%%), DEO's (67%) had
large families. In the case of BDO's nearly 46% had large
families so was somewhat true in the case of IS's in that
nearly 37% of IS had lerge femilies. It was only in the
category of DA that majority (66.67%) had small families
of legs than 3 members. Nearly 37 to 43%% of the respondents
had joint families where the married brothers, with their
families, shared the household; the rest of them either had

nuclear families or at the most their parents lived with them.

Professional Characterigstics of Extension Functionaries
from the Country of Bangladesgh

An overall view of educational gualification of these
extension functionaries indicates that the level of education
was relatively low. There were only 12 respondents out of 671
who had acquired masters' degree. Out of the total of 389 VEA
nearly 96% had passed high school examination but amongst
these, 389-nearly 40% had a one year diploma in agriculture
added to their gualification. Only 2bout 4% of VEA's had
graduated mainly in agriculture. Whereas majority of BDO

(74%), IS (92.06%), and DEO (94.44%) had graduate degree in
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agriculture, to the extent that 66.67% of directors of agricul-
ture also had graduate degrees only. At VEA level about 68%

had undergone pre-service training but at all, the other levels
the majority had their training after joining their respective
jobs. There were about 6% of VEA only and 5% of instructional

gstaff who did not have any kind of training at all,

As for the variable of income, it was found to be quite
low if we compare it with Indian standard. Nearly 37% of
BDO, 30% of IS, 78% of DEO and 100% of DA indicated their
income to be above 1000 Takka, but in terms of Indian
currency this was eguwal to above Rs.625 only. Income-wise
the VEA'S,>BDO'S and IS's were spread over from less than
Takka 500 to above Takka 1000. PFourty six percent VEA
earned upto Takka 600 (upto Rs.375), 76% of the BDO earned
between Takka 801 to above Takka 1000, but it did not exceed
much beyond Rs.625, 56% of the IS earned above Takka 800 to
Takka 1000 and above per month. But overall their income
structure rather was low as compared to thelr Indian:

counterparts.
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Table {5 Descrlptlon of Personal Charaéterlstlcs of Extension
| Functionaries from the Country of Bangladesh in

Number and Percentages : 48()
Characteristics - VEA BDO Is DEO DA
Age
20 to 25 years 135 14 9 - -

' 34 .70 14.28 14.28
26 to 30 years 86 117 35 - -
. 22 .10 59.08 55.55
21 o %5 years A7 10 10 16 -
. _ _ 12.08 5.05 . 15.87 88.88
%6 to 40 years 34 4 ; 2 2 -
' e S I & A 2..02 . %46 . 11011
41 to 45 years 25 17 5 - -
: 6.42 2.5 T7.93%
46 to 50 years 25 2C 2 - 2
) 6.42 10.10 2,16 66.67
Above 50 years o7 1o .- - 1
- S.51 8.0 - - 3%e53
Religion
Hindu
IMuglim AT - 198 6% 18 3
g5 o1 100.0 100.0 100.0 100.0
Christian - - - - -

Size of Pamily

Less than 3 members 22 42 #% 1 H* 4 2
5.65 21,21 17.46 22 .22 66.67
% to 5 members 34 65 28 2 1
21.60 %2 .82 44 44 11.11 33,33
6 to 8 members : 163 q1 14 5 -
: 41,90 25.75 22.22 27.217
3 to 10 members 60 17 6 2 -
15 .43 8.58 9.52 11,11
Yore than 10 members 60 22 3 5 -

15.453 11.11 4.76 27.27

Type of the Family

Waclear 133 77 29 8 3
. 3420 23,88 46.03 44 .44 100.0
Joint (a) " 142 7% 27 5 -
25,50 36.86 42 .85 33,33
Joint (b) o 114 28 7 4 -
29,30  i4.14 11,41 22.22

**No children in the Tanily. Caly husband and wife living.
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Table 11. Descrlptlon of Professzonal Gharaoter1s+1es of
Extension Functlonarles from the Gountry of "55}7

Bangladesh in Number and Percentages.

VEA

Cha; scteristics ( EDO 18 DEO D4
. N = 389 198 63 18 3
Pincation e
High School 373% 55 - - -
S 95,88 17.67
B.A. 2 5 4. - -
o 00 .05 2 .52 6.34
B.Sc. : 14 147 58 17 2
. 3.59 T4 .24 R .06 24.44 66,67
-‘\EQA. - 2 d hand -
~ - < 21..01 . \
PEQSC - 9 1 1 1
4 .54 1.2 5.55 33.,3%
M.COP» — - - —
Ph.D, - - - -
Training
Pre-service 2 64 265 5 - -
< 67o86 18.88 7’93
In-service - 103 162 54 18 3
26,47 3,81 85.71 100.0 .100.0
No training 23 - 4 - -
5.91 4 .5%
Locome**
Below Takka 500 82 16 9 - -
(Rs.312.50) 21,07 8.08 14 .28
Taklka 5071 to 600 99 7 9 - -
(Rs.315-375) 25 .44 %.5% 14.28
Takka 601 to 700 77 (| 4 - -
(Rs.375.62-437.,5) 19,79 5.55 6.%4
Takka 701 to 800 88 14 6 - -
Rs.43%3.12 to 500) 22,62 7.07 9.52
Takks 801 to 900 %8 44 8 2 -
(Rs.500.62 %o 562 .50) 9. 22,22 12,69 11,11
Takka 901 to 1Q00 4 33 8 2 -
(s.563.12 to 625) 1.03 16.66 12.69 11.11
Takka 1000 and above 1 73 19 14 3
(Above Rs.625) 0.25 36.86  30.15  77.77 100.0

*40% of these responderts had one year diploma in agriculture.

**0ne Indian rupee is egual o 1.60 Talka.
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4.2 Enowledge Possessed by various levels of Extension

Minctionaries from the Four Eastern States of India

and the Countrv of Bangladesgh on selected agpects

of Population Education,

The gix aspects namely meaning and scope of population
education, factors responsible for population increswme ebe.,
consequencres of population growth, methods of limiting
family size, ways to eéucatg people regarding small family
norms, and role of extension functionaries in imparting
information regarding population education, constituted the
content on which gquestions were asked in the multiple choice,
true and false and agree/disagree forms. The range of
scores was between O to 150 on all aspects of population
education. The mean scores obtained by each level of
extension functionaries on the selected aspects of popula-
tion education from the four Bastern states and the country
of Bangladesh are discussed in the following pages. These
six aspects were further divided into 4 sub-aspects, which
are shown in the following table along with the maximum
scores that one could obtain in each of these. The findings

of mean scores are reported in relation to these aspects.
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Six selected aspects Sub-agpects of the six Maogd mym
of population educa- agpects of population S;Oie og
tion education eacn su
agpectd
1. Meaning and scope 1. Meaning and scope 7
of population 2 . Demography 6
education
2. Factors responsib- 3. Social factors 10
le for population 4. Bducational factors 8
growth 5. Bconomic factors 6
' 6. Religious and
cultural factors 5
7. Physiological and
physical factors 5
8. Psychological factors 7
%. Consequences of . Land and food 14
population growth Employment and family 11
in relation to Housing conditions
and health 18
4, MYethods of limiting
the family size - 21
5. Ways to educate
people regarding
small family norms ~ 18
6. Role of extension
funectionaries in
imparting informa-
tion regarding
population problems - 14

The finding in the section is reported compering the

mean scores of various levels of extension functionaries on

6t aspects as well as their sub-aspects.

Table 12 indicates the mean gcores of extension
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functionaries of Bihar. In general the director of agricul-
ture scored highest on all aspects and sub-agspects (all most
90% score on majority of aspects except for on ways to
educate people regarding small family norms (which is not
very low). However, as they are not to interact with masses
and not to impart training to the extension functionaries
they may not need the training on any aspect at all, which
means that they do not require any training in population
education. As they are the policy makers they do have sound

knowledge on gselected aspects.

The VEAs obtained average scores on all aspects and
sub-aspects except for the aspect on ways to educate people.
Regarding adopting small family norm in which they scored
highest amongst all, (which could be due to the reason that
during their work they interact more with people directly)
also their pre-service training emphasises more on exten-~
sion methodology. They also interact with counterparts
who are working on various concurrent programmes such as
family planning. This and their experience as to which
method is more practical and effective leads to their
greater knowledge in this area as compared to other levels

of functionaries.

Ag for the training need in other aspects, thelr need
is greater in meaning and scope as compared to demography

(refer Table 12). 4s for the second aspect, they have highest
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scpres in religious, cultural and psychological factors,
However, their need for training in social, econonic,
physiological and physical factor is more as compared to

educational agpect.
H

With regard to the third aspect, they almost had . equal
level of knowledge in .all the three sub-aspects. In the
fourth aspect, that is, the method of limiting the family size
their knowledge is better as compared to other three levels
of extension functionaries namely, BDO, IS and DEO. However,
their scores on the sixth aspect is almost the same when
compared to that of DEO and BDO. They may be coupled with

other levels of functionaries for training in this aspect.

The BDOs in general scored very poor mean scores as
compared to all other levels of extension functionaries.
There is & greater need for training of BDOs in the first
three aspects dealing with meaning and scope, factors
responsible for population growth and consequences of
population growth., BDO being the Block Level Officer, his
knowledge on the remaining three aspects seems to be
comparatively better. This is possibly because he is in-
charge of programme implementation of various kinds including
family planning. However, for the programme of population

education there 1s a need for training.

Instructional staff are important functionaries in

any educational programme hence it is expected that they



have better knowledge on various aspects of population
education programme. The mean scores however indicated
that they scored highest mean in psychological, religious

as well as cultural factors. Ian the rest of the ampects
they had average mean inéicating need for training in almost
all agpects. Being instructional staff it was very dis-
couraging to observe that %héy“obtaine& comparatively low
mean scores on methodology which should not be the case.

In their training the emphasis should be put on methodology.

DEO's performance was average on almost all aspects,
but since they are the facilitators and promotors of the
vprogramme at district level they should have better knowledge
and feel responsible to implement the nationally imporfant

programme. Thus they need further training.

As is evident from Table 13, VEA of Meghalaya, in
géneral, obtained lower mean scores on various aspects of
povulation education. They were lowest amongst all the func-
tionaries on economic, physiological and physical factors and
consequences of population growth on land and food which
indicates thelr need for training in population education
with greater emphasis on these aspects. However, on employ-
ment and fagiLy, and housing conditions and health they
Qcored better than BDO's and IS's. Their mean scores on

knowledge regarding aspects like methods of limiting family

size, ways to educate people regarding adopting small
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family norms and role of extension functionaries were better
but further training in these aspects also will strengthen

their knowledge and will equip them better to be ready to

impart the knowledge.

Tt was the BDOs who obt2ined the lowest mean scores on
almost all aspects. However their knowledge regarding the
later 3 aspects of methods of limiting the family size, ways
to educate the people regarding small family norms and role
of extension functionaries were comparatively better, dbut
they need more extensive training invthe factors responsible
for population growth, and consequences éf population growth.
Tt is expected thet if the superiors have better knowledge,
the subordinates will be encouraged by receiving right

directions and facilities from the superiors.

Surprisingly enough even the instructional staff did
not obtain very high scores on all aspects of population
education. On the contrary, they scored even lower than
VEAs in sub-aspects like educational factors, employment
and family, housing conditions and health, ways to educate
people regarding small family norms and role of extension
functionaries. They being the trainers, if they themselves
do not know, vhat they would teach. Thus training in all
agpects of population education is needed for the instruc-

tional staff too.



The district extension officers scored highest mean
scores on demography, and educational factors. It appears
from the Table 13 that the DEOs needed treining in social,
physiological and physical factors more than in any other
aspect. In general they obtained better mean scores than

the previous three categories.

_ The directors of agriculture though scored the highest
mean scores on almost all aspects of population education,
4hély scores on social and educational factors were not very
encouraging. As policy makers, they had knowledge but
still they needed further training on factors respounsible
for population growth. Egr their training, self instruc-

tional devices might serve the purpose.

Table 14 reveals that the director of agriculture of
Tripura had highest mean scores on almost all aspedts of
population education éxcept on educational factors where
the DEOs scoredhighest amongst all the extension func-
tionaries. However, they possessed relatively poor
knowledge of factors responsible for population growth.
It could be argued that as they do not have to impart the
education themselves they need not possess extensive
knowledge in this particular area. But as they are the
policy makers, it is desirable that they have better
knowledge. Therefore the need of directof of agriculture

for further training with emphasis on factors which are



responsible for population growth.

The VEAs obtained very low mean scores on meaning and
scope, demography and factors responsible for population
growth, thus the need for training in these aspect is
imperative. In other aspects they scored better mean scores,
but just slightly. As they are the ones who are to act as
catalyst, they should possess better krowledge in all
agpects of population education so as to become effective
teachers. Thus periodic refresher training programmes will

be helpful.

The BDOs obtained lowest mean scores on physiological
and physical factors, and on employment and family, and~
role of extension functionaries in imparting the education.
Knowledge influences behavior so if the knowledge of BDOs
on importent aspect like role of extension functionaries
is not enough, the implementation may not be successful.
Thus they need exhaustive training on all the aspect. He
has to encourage his team to work, hence better knowledge

is needed. .

The ISs scored better mean scores than VEAs and BDOs
but still as educators they ere not at par to be able to
impart training as an effective teacher. They scored lowest
on demography as compared to other extension functionaries -
the fact they should know extremely well. Thus a training

need in this area for this level is identified.
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The DEO's scored highest mean scores on educational

factors. They also atteined maximum scores on meaning and
gscope and demography and high scores on land and food,
housing conditions and health, but still training is needed
on cavses of population growth. It might be questioned that
as they are not the ones to impart the training directly and
S0 hée&‘no training. But gince they are the providers, and

implementerg in their own district, they should have suffic-

ient knowledge on all the aspects.

Director of agriculture scored highest mean scores on
almost all agpects of population education banking on educa~
tional factors and housing conditions and health. Iooking at
their position and status and looking at the responsibility
of the programme it is expected that they should have scored
even better than what they have. Hence a need for a refresher

training, may be, by way of self instructional programme.

Training needs in meaning and scope, demography and
factors responsible for population growth is greater for the
VEA's of West Bengal ag ig evident from Table 15. So i% is
true for the consequences in relation to land and food and
employment and family. In the remaining aspects they
obtained better mean scores. The same is true for the BDO's
and IS. They have scored better mean scores than VEA's

but still their performance cannot be ignored nor their need
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denied if the programme is to be made successful. Their

performance was average.

The director of agriculture and DEOs cbtained the highest
mean scores among all the other extension functionaries but
still it were the DEOs who scored highest on educational
factors and methods of limiting the family size. Still both
the functionaries do need training on causes of population
growth. As planners and policy mekers they need 1o possess

more knowledge.

It were the VEAs of Bangladesh who scored highest mean
scores on land and food although they scored lowest on various
other aspects of povulation education. They scored lowest
on psychological, economic and social factors. It couwld be
generalized that theilr performance was quite discouraging

on factors responsible for population growth.

It was on meaning and scope of population education and
sub-agpects of consequences of population growth, that the DAs
scored lowest mean scores. It could be concluded that the
directors of agriculture need training in meaning and scope,
cemography and all factors responsible for povulation growth.
Apart from the differences in the mean scores obtained by
various levels of extension fuactionaries it will not be
exaggeration to suggest that all extension functionaries

need training in the above mentioned areas. Bangladesh is
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facing still greater serious problems of population growth
making i1t imperative on the part of all the extension func-

tionaries to be highly knowledgable in this regard.
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Table 12. Mean Scores on knowledge obtained by the extension
functionaries of various levels from the State of
Bihar on selected aspects of population education.,

Aspects of population
education VEA BDO Is DEO DA

N = 2M 60 14 16 1

Meaning and scope of

.population education 2.48  3.66 457  4.56 7
Demography 4.34  3.13  4.57 4.0 6
Social factors 3.07 3.25 3,0 4,0 5
Bducational factors 3,12 2.70  3.70 3,75
Economicg factors 3,28 2,90 3,42 3462 5
Religious and cultural

factors 3,00 3,00 3,00 300, 3
Physiological and \

physical factors 2.35 2.41 2,42 2,62 5 .
Psychological factors 3.00 2.91 3,00 3.00 3
Tand and food 9.98 8.50 11.14 10.37 1%
Employment and family 8.04 6.46 7.85 8.50 10
'Housing conditions

Methods of limiting 16.29 15.60 15,92 15.62 19

family size

Ways to educate people
regarding adoption of
small family norm 16.29 13.96 13.28 14.31 13

Role of extension

functionaries in

imparting population

education informa-

tion 11.18 11.10 10.50 11.25 14




Table 13. HMean Scores on Knowledge obtained by the

Extension funetionaries of wvarious levels
from the state of Meghalaya (India) on
gselected aspects of population education.

170

Agspects of population

education VEA BDO Is DEO DA
N o= 99 24 4 5 1

Meaning and scope of

population education - 4,51 4.83 5.25 6.5 7

Demography 4.00 3,70 3.75 6.00 6

Social factors 3.26 3,41  4.50 4.50 5

EdUCa‘tional factors 3»77 4’05‘4‘ 3;25 7000 4‘

Economic factors ' 3.19  3.70  4.25  4.50 5

Religious and cultural

factors - 3.00 3,00 3,00 3,00 3

Physiological and ,

physical factors 2.59 2,66 3,00 2.00 3

Psychological factors 34,00 3,00 %400 3.00 3

Land and food 7.57 11.08 10.75 11.00 13

Employment and family 9.10 8.20 8.25 9.50 10

Housing conditions

and health 15.66 14.41 13.50 14.50 16

Methods of limiting

family sige 16,11 15.50 16.25 17.00 20

Ways to educate people

regarding adoption of

small family norm 14.63 12.75 13,25 13.00 17

Role of extension

functionaries in

imparting povulation

education information 11.78 11.54 10.00 12.00 12
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Table 14. Mean Scores on Knowledge obtained by the
extension functionaries of various levels
from the state of Tripura on selected
aspects of population education.

?_znﬁ_,

AL
Aspects of population -
cducation VEA BDO I8 DEO DA
¥ = 40 17 - 4 3 1

Meaning and scope of

population education 3.7 4.52 5.25 T7.00 7
Demography 3.85 4.04 3.75 6,00 6
Social factors 2.85 4.00 4.00 4 .50 5
Educational factors % W42 4,82 4,00 6.00 4
Economic factors 3.15  3.35 4,50 4.00 5
Religious and cultural

factors 3,00 3,00 3,00 3.00 3
Physiological and '

physical factors 2.27 2.7  2.75  2.50 3
Psychological factors 3,00 3,00 3,00 3,00 3
Land and foods 10.20 11.47 12.25 12.50 13
Employment and family 7.45 T.17 8.50 9.00 10
Housing conditions
. and health 14,10 16.17 16.00 16.00 16
Methods of limiting

famlly size 16.35 16.47 17.53 14.50 21
Ways to educate people

regarding adoption of

small family norms 14,10 13,41 13,00 11.50 18
Role of extension

functionaries in

imparting population

education information 11.75 2.88 10,50 11,50 14




Table 15. Mean Scores on Knowledge obtained by the
extension functionaries of various levels
from the State of West Bengal on selected
aspects of population education.

Agpects of population

sducation VEA BDO 13 DEC DA
lMeaning and scope of ‘

population education 3.50 5.00 4.51 6.84 7
Demo graphy 3.69 4.00 4,74 6.00 6
Social factors 3.10  3.90 3.80 4.46 5
Educational factors 2.66 3,76 3,96 5,69 4
Economic factors 2.83 3,83 3,70 4.23 5
Religious and cultural

factors 3.00 2,90 5,00 5.00 3
Physiological and

physical factor 2.45 2,46 2,45 3,00 3
Pgvchological factors 2.9 2.9 3,00 3.00° 3
Tand and foods 9.38 11.10 11.74 13.00 13
~ Bmployment and family 6.75 8,70 8,61 9.92 10
Housing conditions and

health 1%5.78 15.3% 14.80 14.76 16
Methods of limiting

the family sigze 15.88 16.16. 16,96 18.00 17
Ways to educate people

regarding adopting

small family norms 14.40 13%3.10 13,19 14.23 18
Role of extension

functionaries in

imparting population

education information 12.12 12.06 11.41 11.15 14




Table 16. Mean Scores on Knowledge obtained by the
extension functionaries of various levels
from the country of Bangladesh on selected
agpects of population education.

Agspects of population VEA BDO IS DEO DA
education
Meaning and scope of
population education |, 3.54  4.50 4.55 " 5.16 3.00
Demography 2.60 2.81 2.76 3.61 4.00
Social factors 2.34 3,08 2.87 3,00 3.%3%
Tducational factors 5.77 2.68 2.42 2.50 3,00
Economic factors 3,18  3.47 %.46 3.88 4,00
Religious and cultural
factors 2.77 2 .87 2.87 3,00 2.00
Physiological and
physical factors 2.14 2,27 2,39 2.3% 2,00
Pgychological factors 1.99 2,82 2.85 2.8 3.00
Land and food 11.12  10.98 10.95 10.55 7.33
Employment and family 8.49 8.64 8.73 9.16 7.00
Housing eonditions and
health 14,61 14,07 15.34 14.77 13.33
Methods of limiting
feamily size 16.65 15.44 16.57 15.44 18.66
Ways to educate people
regarding adopting, of
small family norms 13.57 13%.48 13,90 13.22 12.60
Role of extension
functionaries in
imparting population

10.82 11,05 11.58 10.83 12.00

education information




4.2.1 Distribution of BExtension Functionaries from the

Four Bastern States of India and the Country of

Bangladesh according to their Levels of Knowledge

regarding gselected asgpects of Population Bducation.

To get a clear picture as to where exactly these exten-
sion functionaries of four Eastern states and the country of
Bangladesh stand in relation to their knowledge regarding

population education, levels were calculated.

The total scores on knowledge was 150. To decide the
level 1t was divided into three categories of low, average
and high levels of knowledge. The respondents -~ scoring below
50% (less than 75 scores) were put into the category of low
level of knowledge, respondents scoring above 50% and upto
75% (scores sbove 75 but less than 113%) were categorized as
having aversge level of knowledge and above 113 it was indi-
cated as having high level of knowledge (with a range diff-
erence of 37.5 scores).

Distribution of extension funetionaries from the state of

Bihar according to their level of knowledge.

More than 50% villsge extension agents from the
state of Bihar fell in the category of average level
of knowledge and slightly over 42% of extension func-
tionaries had low level of knowledge. There were nearly

negligible percentage of respondents (2.10%) who had high
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level of knowledge. Surprisingly enough there was not a
single respondentslfrom the next two categories of block
development officers and instructional staff who had high
level of knowledge. Majority‘of BDO and IS had low level

of knowledge.

Table 17. Distribution of respondents from State of Bihar
(India) according to their levels of knowledge
regarding selected aspects of population educa-

tion.
Tevels of extension Tow Average High
functionaries F % F % F %
-Village extension
agent (N = 241) 102 42.30 134 55,60 5  2.10
Block development ‘
officer (¥ = 60) 46 76,77 14 23.33 - -
Thstrioctional gtaff
(N =-14) 9 64,29 5 35.71 - -
District extension
officer (N = 16) 5 31.25 10 62.50 1 6.25

Director of
Agriculture (W = 1) - - - - 1 100.00

In the case of district extension officers a good majo-
rity (ebove 60%) belonged to the category of average level
of knowledge whereas above 30% had low level of knowledge,
here too percentage pf respondents with high level of

knowledge was less (6.25%).
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The director of agriculture scored high thus fell into

the category of high level of knowledge.

This leads to the conclusion that all the extension

functionaries from Bihar need training in population educa-

tion, to enhance their knowledge so as to enable them to

educate people adequately.

Because low and average level

of knowledge will not serve the purpose if the objective is

to be achieved.

Distribution of Extension Funetionaries from the State of

Meghalayve and Tripura according to their Levels of Knowledge

Teble 18. Distribution of respondents from states of
Meghalaya and Tripura (India) according to

their levels of knowledge regarding selected
aspects of population education.

Tevels of extension Tow Average High
funetionaries F % i 9% %
Village extension

Agent (W = 139) %8  27.34 97 69.78 2.88
Block development

officer (W=41) 12 29,27 29 T0.73 -
Instructional gtaff

(W = 8) 3 37.5 5 62 .5 -
District extension

officer (N‘: 8) - - 8 100.0 -
Director of

agriculture (N = 2) - - - - 100.00
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For the purpose of statistical analysis the respondents
of two states of Meghalaya and Tripura were put together,
hence this information algo is combined and presented together.
For the state of Meghalaya and Tripura overall majority of
extension funotionary: at all levels fell inte the category
of average level of knowledge. The percentage in this cate-
gory of knowledge ranged from above 60% to 70% and even upto
100%. Whereas, there were less than 3% of VEA's who had
high level of knowledge, there were no respondents from BDO,

IS and DEO levels of extension functionary that possessed

high level of knowledge.

The directors of agriculture of both the states had

high level of knowledge.

Althcugh'the extension functionaries from the two states
had better knowledge, the majority fell into the category of
average. But they still need training, especially the instruc-
tional staff and BDO, as they are the ones who would be

encouraging the VEA's to perform the task.

Digtribution of Extension Punctionaries from the State of

Wegt Bengal according to their Levels of Knowledge regar-

ding Population Bducation:

Majority of the village extension agents (56.34%) from
the state of West Bengal had low level of knowledge and the

rest fell into the category of average level. Though a
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good majority (80%) of block development officers had
average level of knowledge. FHere too none had high level

of knowledge.

Table 19. Distribution of respondents from the State of
West Bengal (India) According to their Tevels
of Knowledge regarding Selected Aspects of
Population Bducation. ’

Levels of extension Levels of Knowledge
functionaries Low Average __ High
i3 % B % R %

Village extension
agent (N = 42) 80 56.34 62 43.66 - -

Block development
officer (N = 30) 6 20.00 24 80,00 - -

Instructional staff
(N = 31) 7T 22.58 22 T0.97 2 6.45

Digtrict extension
officer (W = 13) - - 6 46.15 7 53%.85

Director of
eggriculture (N = 1) - - - - 1 100.00

The majority of the instructional staff also had average
level of knowledge (70.97%) and very small percentage (6.45%)
had high level of knowledge. District extension officers of
this state, more than 50%, had high level of knowledge and
the rest average level of knowledge. Theldireotor of agri-
culture had scored more than 75% of score% fhus had high

level of knowledge.



West Bengal is one of the big states with problem of
over population and poverty. Thus the extension functio-
naries here need to be highly motivated to encourage and
educate people to adopt small family norm. Looking at the
status of level of knowledge possessed by extension func-
tionaries, a comprehensive training should be organised,
with periocdic appraisal of the situation and proper
reinforcément so that the extension functionaries work
continuously to achieve the objective of educating people

to adopt small family norm.

Disgtribution of Bxtension Functionaries from the Country

of Bangladesh according to their Tevel of Knowledge.

Table 20. Distribution of respondents from the country of
Bangladesh according to their levels of knowledge
regarding selected aspects of population educa-

tion.
Levels of extension Lowr Average High
functionaries B % ® % F %
Village extension
agent (N = 389) 224 Kv7,58 164 42 .16 1 0.25
Block development
officer (N = 198) (97 49.00 100 50.50 1 0.50
Instruectional gtaff
(W = 63%) 24 38,10 36 57.14 % 4.76
District extension
officer (W = 18) 5 27.78 13 72,22 - -

Director of
agriculture (¥ = 3) 1 33.33% 2 66,67 - -
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More than half (57.58%) of village extension agents
had low level of knowledge and the percentage in the high
level was very negligible (0.25% only). The rest were with

average level of knowledge.

For the block level officers, the distribution was
almost equal between the low and average level of knowledge
(49% and 50.50% respectively), while in this category too
the percentage of respondents with high level of knowledge

was of no significance as it was only 0.50%.

Of course the percentage with high level of knowledge
of instructional staff were relatively low (4.76%) but this
was the only category which indicated high level of knowledge
at the higher professional status. There were 57.14% who had
average level of knowledge. Whereas none of the DEOs and
DAs were found to be having high level of knowledge.
Majority of these two categories belonged to the average

level.

Bangladesh is facing the crisis of over population and
poverty 1s rampant. The educational work will have to be
carried out on war footing for which the extension functio-
naries themselves need +to be highly skilled and well trained
so as to perform the tasks with proper perspective. Thus a
comprehensive and special training needs to be organized and

imparted to the personnel belonging to these categories.
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Table 21. Distribution of Extension Functionaries from
the Four Eastern States of India according
to their Levels of Knowledge.

il

Tevels of Extension Tevels of Knowledge i
FPunctionaries Tow Average High

7 % oo % F %
VEA
N = 502 220  42.14 293 56.13% 9 1.72
BDO
N = 131 64 48,85 67 51.15 - -
I8 ; :
N = 53 19  35.84 32 60.%7 2 1.53
DEO
N = 37 5 1% .51 24 64,86 8 21.62
DA

N=+4 - - - - 4 100,00




112

!

4.2.2 Relatlonshlp between the Levels of Knowledge of
Extension Functlonarles from Four Eastern States
of Indla and 'bhe Goun‘trv of Bangladesh and their
Selected Personal and Profess1onal Characteristics.

Knowledge according to Good (1952) is said to be the out-
come of a specified rigorous inquiry, which originates within
the frame work and functions im human experience. It is the
product of man's intellect either within or apart from human

experience,

Age, education, training, income, experience, religion
etc., play a vital role in increasing awareness, information
and knowledge. Some of the aforesaid characteristics were
selected to test their association with level of knowledge.
The significant associations are discussed in the present

gection.

4.2.2.1 Relationship between the Tevel of Knowledge of
Extension Functionaries from the State of Bihar
and their Selected Personal and Profegsional
Characterlstlcs.

All the characteristics, except for age and professional
training were significantly related with level of knowledge
of VEAs (Table 22). Amongst the significant ones, size of
the family, type of the family, education and income were
highly significant. It was found that the bigger the size of
family the better was the knowledge. Joint families also were

positively related, that is respondents who had joint families
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Table 22. Chi-Square Values for Test of Assoclation between
the Levels of Knowledge of Village Extension Agents
from the State of Bihar and the selected Personal
and Professional Characteristics (W = 241).

Characteristics Chi-Square af. gi;i%fggance
Age 4 .35 6 NS
Religion 7.21 2 .05
Size of the family 152 .01 8 .01
Type of the family 49.20 4 01
Bducation 85 .97 6 01
Professional tralining 5.15 4 NS
Income 71.78 10 .01

Table 23. Chi-Square Values for Test of Association between
the Leﬁel of Knowledge of Block Development Officers
from the State of Bihar and the selected Personal
and Professional Characteristics (N =60)

Characteristics Chi-Square af. gi;iifigaHCe
Age 15.88 3 .01
Religion ' 5.50 2 NS
Size of the family 3.97 3 NS
Type of the family 20.75 2 .01
Education 29.85 1 .01
Professional training 29.85 11 .01
Income 27420 1 .01




had better knowledge. Same was found to be true in the case
of education and income %>0, Respondents with higher level
of education and higher income indicated having better

knowledge.

The religion was found to be significantly related to
levels of knowledge of VEA's. Although there were only two
religion indicated by the respondents and the majority was
of Hindus, it was indicated that Hindus had better level of

knowledge.

In the case of BDO's of Bihar only, religion and size of

}
the family were not significantly related, whereas all the

rest of the characteristics were highLy gsignificant. As the
age increased better was the level of knowledge. Respondents

with nuclear families were found to be having better knowledge.

It was indicated that training help in improvement of
knowledge, those who had training after joining their jobs
had better level of knowledge. Education was positively
related with level of knowledge, that is respondents having
higher education had better knowledge, but it was observed
that all those who had their degree in agriculture had still
better knowledge. All those who had less income had low

level of knowledge.

The level of instru@tors’except for age and income all
the characteristics did not have any significant association

with their level of knowledge. In these two characteristics
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Table #4. Chi-Square Values for Test of Association between
the Tevels of Knowledge of Instructional Staff from
the State of Bihar and selected Personal and

Professional Characteristics (W = 14).

Characteristics Chi-Square ar. g?;iifiﬁance
Age T7.54 1 .01
Religion 1.14 1 NS
Size of the family 1.14 1 NS
Type of the family 1.07 1 N3
Education 1.14 1 N3
Professional training 1.14 1 NS
Income T.54 1 .01

Table 225, Chi-Square Values for Test of Association between

the Level

of Knowledge of District Extension

Officers from the State of Bihar and selected

Personal and Professional Characteristics (W = 16).

Characteristics Chi-Square af. g?;iiiigince
Age 6.74 4 NS
Religion 647 4 NS
Size of the family T.6% 2 .05
Type of the family 7.63 2 .05
Bducation 7.63 2 .05
Professional training 7.63% 2 .05
Income 14 .67 2 .01
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1t was found that the level of knowledge increased as the age
and income increased. Except for age and religion all other
characteristics were significantly related with the level of
knowledge regarding population education in the case of DEOs,

and were positively associated.

Thelabove findings lead to the conclusion that at higher
level religion was not significantly related. This may be due
to the fact that as the functionaries reach the senior level
and their status changes, characteristics like religion do not
make any difference because they are the policy makers, planners,
adminigtrators, implementators, etc. HBducation definately has
ite impact on the level of knowledge. In most of the cases it
was found that the level of knowledge increased with the level
of education, which could possibly due to the fact that educa-
tion helps to develop independent thinking, ebility to comprehend
the gravity of situation. This ability have developed the desire
to learn more and more about population education, through books,
magazines or through other media, resulting in moré knowledge.
More money provides individual an opportunity to buy books, or

go to movie, buy mass media equipments, thus enhancing his

knowledge.

Size of the family and type of the family might have
increased the level of knowledge by providing real life

experience either way thus they appreciated the small families.

Professional training as it is systematic and organiged
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diffusion of knowledge, was found to be significantly related
in all categories except VEA's and IS. Here it may be that
the VEA's do not get chance so often for training, thus cannot
walt to learn for the occassion, resulted in self learning and
hence better knowledge whereas for IS who are trainers them-
selves might have learnt on their own so as to be able to

impart training to those who come for the training.

Thus it becomes imperative to consider these characteris-
tics which are highly significant with level of knowledge and
train the individuals accordingly so as to épeed up the popula-

tion education programme.

4.2.2.2 Relationship between the Tevel of Knowledge of
Extension Functionaries from the States of Meghalaya
and Tripura and the selected Personal and Profess-

ional Characteristics.

The knowledge of village extension agenté from the state
of Meghalaya and Tripura was found %o be significantly related
to all personal and professional characteristics, excepf for
the professional training. As the age increased the level of
knowledge also increased. With the increase in education and
income there definitely was increase in knowledge, whereas
for the size of the family, smaller the size, better was their
level of knowledge. Respondents having nuclear families had

better knowledge than any other kind.
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Table 26. Chi-Square Values for Test of Association between
the Tevels of Knowledge of Village Extension Agents
from the States of Meghalaya and Tripura and
selected Personal and Professional Characteristics

(¥ = 139).
Characteristics . Chi-Square ar. g?;iifggance
Age 42.14 4 .01
Religion ’ 9.74 4 .05
Size of the family 158.56 8 .01
Type of the family 16:06 4 01
Education 66.40 6 .01
Professional training 4 .49 2 NS
Income 17.97 2 .01

Table 27.. Chi-Sgquare Values for Test of Agsgociation between
the Levels of Knowledge of Block Development Officers
from the 3tates of Meghalaya and Tripura and selected
Personal and Professional Characteristics (N = 41).

Characteristics Chi-Square af. g?;iifgganoe
Age 16.53 3 .01
Religion 8.19 2 .05
Sigze of the family 25.60 3 .01
Type of the family 16.96 2 .01
Education 15.19 1 01
Professional training 3.55 1 NS
Income 0.77 2 NS
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In the case of block development offiders of the two
states the professional characteristics like income and
training were found to have no significant relation with
their levels of knowledge. Whereas, all the other charac-
teristics were significantly related. Age was found to be
negatively related with knowledge. For religion, all the
three groups were represented but it were the Christians who
had better knowledge followed by Hindus. Education was posi-
tively associated, but it was found that those who had their
basic degree in agriculture possessed better knowledge. Small

size of the families and nuclear type Had positive association

with level of knowledge.

When tests of association were computed between the level
of knowledge of IS and the personal and professional charac-
teristics, only the size of the family was related significantly.
It was found that level of knowledge of IS with small families

were better.

Thus it could be said that professional training waso
not related to the level of knowledge of extension functio-
naries irrespective of status. May be because these two
states already were aware of the advantages of small families.
Another reagson could be that in these two states, some of the
missionary agencies were working for quite some time, thus
the ~~ interaction with them might have resulted in better

knowledge.
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Table 28, Chi-Square Values for Test of Association between
Levels of Knowledge of Instructional Staff of
Meghalaya and Tripura and selected Personal and
Professional Characteristics (¥ = 8).

Characteristics Chi-Square arf. Ié?é?if iggnc .
Age 0.86 2 Ns
Religion 1.29 1 NS
Size of the family 4 .50 1 .05
Type of the family 0.72 1 NS
Education 0.50 1 NS
Professional training 0.52 1 NS
Income 0.50 1 NS

*Test of agsoclation for district extension officer and
director of agriculture wes not calculated as they fell
into the same category of knowledge irrespective of the
variation in characteristics.
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The possible reason for respondents with agricultural
degree having better knowledge could be that the production,
type of food, the consumption rate, the fragmantation of
land and its effect on land were better understood by them.

They understood the consequences of population growth

thus were desirous of knowing more about population growth.

They understood better and this resulted in increased knowledge.
Also higher percentage of people having higher education
facilitated indepéndent reading and in turn resultdin better

knowledge.

It was indicated that respondents with smell and nuclear
families had better knowledge. This could be because in
nuclear families the freedom to decide the size of the family,
use of contraceptive etc. help 1o realise the advantages
which encouraged them to know more and more about population

education, small family norms etc.

Sometimes people with small salaries get many fringe
benefits thus this helps them to live their lifé comfortably
with more opportunities to read, meet, socialigze and thus
learn more about the innovation like population education.
These fringe benefits increase with the professional status.
This mé& be was an operative reason at higher level of exten-
sion functionaries. As a result income was not significantly

aggociated with the level of knowledge.

Age was significantly related with level of knowledge
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of VEAs and BDOs but in the case of BDOs the éssociation
was negative. This could be due to the reason that responsib-
ility of the position and the extent of role in implementation
of the programme at that level was more operative, hence

better..level of knowledge.

4.2.2.3 Relationship between Knowledge of
Extension Functionaries from West
Bengal and their Personal and

Professional Characteristifis.

The level of knowledge of VEA and only few characteris-
tics were found to be significantly related. These were
age, religion, type of the.family and income. The age and
knowledge of VEA had negative association, whereas the type
of the family was positively associated. It was found that
all those who had nuclear families had better knowledge and
it was also indicated that with higher income there was
increase in knowledge level. In religion all the three
groups were indicated but it was evident that Hindus had

better knowledge than the other two groups.

For the block development officers all characteris-
tics except the size of the family, were found having
significant relationship. It was found that as the‘age
increased there was increase in knowledge. In the case of

religion, it was the followers of Muslim and Christian
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Table 29. Chi-Square Values for Test of Association between
" the Levels of Knowledge of Village Extension Agents
from State of West Bengal and selected Personal and
Professional Characteristics (N = 142).

Characteristics Ghi-Squere af. giggifgﬁanoe
Age .30.28 3 .01
Religion 17.07 2 .01
Size of the family 9.28 5 NS
Type of the family 53.05 2 .01
Bducation 5.93 3 NS
Professional training 1.44 1 NS
Income 66 .57 2 .01

Table 30. Chi-Square Values for Test of Association between
the Levels of Knowledge of Block Development
Officers from State of West Bengal and selected
Personal and Professional Characteristics (N = 30).:

Characteristics GhizSquare af. ggggifggance
Age 20.03 2 01
Religion 10.80 1 .01
Size of the family 2.13 2 NS
Type of the family 13.25 1 .01
Education 10.80 1 .01
Professional training 10.80 1 01
Income 10.50 2 .01




religion who had better knowledge. For the type of
family, it was found that those who had nuclear families
had better level of knowledge. For education it could
be gaid that it was the type of education which mattered,
as all BDOs had agricultural background. They understood

population education better.

In the case of IS, knowledge and religion were not
found to be related. Whereas all other characteristics
were related with level of knowledge. Age was found to
be negatively associated with the level of knowledge.
Forther it was noticed that small size of the family was
positively assoclated with the level of knowledge. Similar
trend was found for the type of the family. Those having
nuclear families had higher level of knowledge. Though
all the instructional staff from West Bengal had the same
level of education, saeme income and same type of training,
there were differences in the level of knowledge, may be
due to reasons like family background, the enviroument

etc.,

For the district extenéion officers of West Bengal,
education was the only characteristics which was found
to be significant. It was found that higher level educa-
tion influenced the knowledge level. Out of 13 DEOs,
5 having Ph.D. degrees, had higher level of knowledge.
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Table 31. Chi-Square Values for Test of Association between
the Levels of Knowledge of Instructional Staff from
State of West Bengal and selected Personal and
Professional Characteristics (N = 31).

Characteristics Chi-Square af. gigzéfggance
Age 20.92 4 .01
Religion 1.73 4 NS
Size of the family 17.28 4 01
Type of the family 20.97 2 .01
Education 20.97 2 .01
Professional training 20.97 2 .01
Income 20.97 2 .01

Table %2, Chi-Square Values for Test of Association between
the Levels of Knowledge of Diwptrict Extension
Officers from State of West Bengal and selected
Personal and Professional Characteristics (N = 13).

Characteristics Chi-Square at. gigiifgiance
Age f 3,08 3 NS
Religion 0.06 1 NS
Size of the family 0.26 1 NS
Type of the family 0.06 1 NS
Bducation 4 .66 1 .01
Professional +training 0.06 1 NS
Income 0.48 1 NS
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All other characteristics were found insignificantly
related. The possible reason for such results ecould be that
the position of DEOs involves a responsibility for making:
decision, planning, implementation and supervision. For such
tasks ability to think, logically rationally and clearly is
essential and this conld be acguired through education to a

great extent.

Conclusion in the case of extension functionaries of
Wést Bengal could be drawn that age and religion influence
the level of knowledge only upto a level, It is the posi-
tion and the responsibility that influence knowledge more
than age and religion. In the case of VEAs and BDOs it was
positively associated. Whereas in the case of IS religion

was net significantly related to knowledge.

It was obgerved that respondents who had small sige
and nuclear families had better level of kmowledge. This
could be because apart from the advantages like freedom
they had experienced, or frgedom of decision, they also
experienced less of anxiety, problems and thus diverted

their time to know more sbout populafion education.

It was only at the lowest or the highest level that
education was not significantly related to knowledge. This
may be because VEAs had already known enough about popula-
tion education. With whatever education they had, they could

comprehend and forsee the seriousness of the situation.
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Whereas, in the case of DEOs, inspite of the fact that a
good percentage of the DEOs were highly educated they felt
inclined to acquire more knowledge to make the programme

a2 success. Training also did not influence their knowledge.

In the cage of BDOs and IS all professional charac-
teristics influenced their level of knowledge. May be they
were conscious of their position ard role in the programme.
They took advantage of all the facilities like training.
They ugsed their resources like income to inquire more know-

ledge, thus had better level of knowledge.
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4,2.2.4 Relationship between Levels of Knowledge of Exten-

slon Punctionaries from Bangladesh regording

Selected Aspects of Population Education and Per-

gonal apd Profesgional Varisblesg

The levels of knowledge of village extension agents of
Bangladesh and all the personal and profesgional characteris-
tics were highly associated except for professional training

(Table 3%3).

Age was found to be negatively associated with level of
knowledge, whereas for the size of the femily, it was respon-
dents having small femilies who hed better knowledge, seme
was found to be true for the type of the family, that is those

who lived in nuclear families had higher level of knowledge.-:

Though there were very few Hindus it was found that
Hindus had better knowledge whereas for education and income
it was found that as thése two increased knowledge also
increased. Association between training and knowledge indica-
ted that training had a positive association though statisti-
cally it was not significant, but it was obgserved that all
those who did not have any training at all had poor level of

knowledge.

In the cage of block development officers all the charac-
teristics had positive and significant agsociations. For age,

it was found that as the age increased, level of knowledge



Teble 3%. Chi-Square Values for Test of Association between
Levels of Knowledge of Village Extension Agents
of Bangladesh and Selected Pewsonal-and FPréfessional
Characteristics (I = 389),

Characteristics Chi-Square art. g?;iifigance
Age. 35.04 12 .01
Religion 152.98 A | 2 .01
Size of the family 91.36 8 .01
Type of the family: 142.23% 4 .01
Education 203%.31 4 .01
Professional training 7.98 4 NS
Income 85 .96 12 .01

Table 34, Chi-Square Values for Test of Asgociation between
Levels of Knowledge of Block Development Officers
of Bangladesh and selected Personal and Profess-
ional Characteristics (N = 198).

Characteristics Chi-Square arf. g?giifgiance
Age . 54.94 12 .01
Religion ’ 96.08 2 .01
Size of the family 87.90 8 .01
Type of the family 112,62 4 .01
Bducation 40,34 8 /.01
Professional training 27.40 2 .01

Income 98.8% 12 01
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increased, whereas in the case of size of the family, it was
found that respondents who had small families had better
knowledge, same was found to be true for type of the family

also., Nuclear families had better level of knowledge.

For training it was indicated that those who had in-
gervice training they had better level of knowledge for educa-
tion, and for income it was found that as education and income

increased there was increase in level of knowledge.

For religion, there was only one group of Muslims, The
variation here in the knowledge could be attributed to the

other personal or professional characteristics.

All the characteristics were significantly associated
with levels of knowledge of instructional gtaff. When variable
of age was considered it was found that the level of knowledge
increased as age increased. As for religion, when considered
it wéé found that all were Muslims, there were variations in
the level of knowledge but majority had average level of
knowledge. Respondents having nuclear families had better
level of knowledge and with small families even if they were
not nuclear but had less children, level of knowledge was

better.

‘The respondents having no training at all had poor level
of knowledge though the percentagesof such people were negli-

gible. When pre-service and in-service training were
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Teble 35. Chi-Square Values for Test of Agsociation between
the Level of Knowledge of Instructional Staff of
Bangladesh and selected Pergsonal and Professional
Characteristics (W = 63).

Characteristics Chi-Square af. g?gz%fggance
Age | 17.94 10 .05
Religion 26.57 2 .01

Size of the family - 23415 8 .01

Type of the family 7 .54 4 .05
" Bducation 40.19 4 .01
Professional training 38,25 4 .01
Income 34..78 12 .01

Teble 36, Chi-Sguare Values for Test of Association between
the Level of Knowledge of District Extension Officers
of Bangladesh and selected Personal and Professional

Characteristics
. . i Level of
Characteristics Chl—Squafe af. Significance
Age 0.29 2 NS
Religion ‘ 3.56 1 01
Size of the family 7.56 4 NS
Type of the family 0.88 1 ‘ NS
Bducation 0.1¢9 1 NS
Professional training 3.56 1 0.1

Income 8.46 2 .05
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considered, it was found that though very few people had pre-
service training and majority had in-service trailning, the
level of knowledge of extension functionaries who had in-
service training was better. Higher education and higher

income were positively related with higher level of knowledge.

In case of district extension officers only characteris-
tics like religion, professional training and income were
assoclated, for income 1t was indicated that as income
increased the level of knowledge also increased. In-service
training was the training to which all the respondents were
exposed, and it was indicated that it was influencing the
level of knowledge of the DEOs. All the DEOs were Muslim by

religion and their knowledge was positive.

This leads to the conclusion that all those who had
small familiegs and of nuclear type had better knowledge
because probably they had realised the importance of small
families as they had experienced less problemg, less anxietvy,
less complications. Also independent decision taking facility
and more free time to devote to learn more might have been

the facilitating factors.

Education, income and training also had their influence
on the levels of knowledge. BEducation and training provides
gystematic information, sbility to read and know more about
the phenomenon of population education. Better income

facilitates the excess to mass media, books, Jjournals, etc.
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to enhance the knowledge about population problems.

It was observed during the time of data collection that
i% news papers like Bangladesh Observer and New Nationz are
flooded by articles on different issues on population situa-
tion, population problems. Hence those who could read

English, or could buy the papers might have better knowledge.



4.2.3 Comparison of the Mean Scores obtained on Knowledge
by all levelg of Exteasiqn Funectionaries of the Four
Bagtern States of India and the Country of Bangladesh

For comparing the acquisition of knowledge regarding
population education, mean scores on each unit separately

were considered.

While comparing the two countries it was found that the
extension functionaries of India (four Bastern States) per-
formed better on first unit which comprised of meaning and
scope and demography. It was the field workers, that is the
VEA's, who had scored the lowesgt, wherein they ought to have
scored highef, because it is they who will be acting as
catalyst in carrying, conveying and convincing rural masses

cn population education.

For the second unit which consisted of the factors
responsible for population increase, it was the functionaries
from Bangladesh who scored better except for the category of
directors of agriculture. All other categories of extension
functionaries from India (four Bastern States) scored less
which implied that the extension functionaries from India
had relatively poor knowledge of factors which contribute

towards population increase.

The problems or conseguences due to increase in popula-

tion were known better to VEA's, BDO's and IS's of Bangladesh



than that of India, but it was the DEO's and DA's from India
who appeared informed than the DEO'g and DA's from Bangladesh.
Amongst all the categories from the two countries it was
directors of agriculture from Bangladesh who scored the lowest,
indicating that they knew relatively less about the consequen-

ces of population increase.

Knowledge regarding methods of limiting the family size
did not vary much between the two countries. But it was the
BDO's and DEO's of Bangladesh who obtained lower scores than

any other functionaries from the two countries.

On the units of ways to educate people regarding adoption
of small family norms, it was the extension functionaries from
India (four Bastern States) who scored better than those func-
tionaries from Bangladesh. Amongst all, the directors of
agriculture scored least, whereas it was the instructional
staff from India who scored slightlyw=among the extension

funetionaries from India.

As for the mean scores on knowledge regarding roles of
extension functionaries. in imparting information regarding
population education, it was again the functionaries from
Bangladesh who scored lower than the functionaries from
India (four Eastern Stateg). VEA's and DEO's of Bangladesh
were the ones who scored least, whereaé IS's of India scored
legs than IS's of Bangladesh though the difference was very

slight.
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Thus it could be concluded that extension functionaries
from Bangladesh had relatively poor knowledge regarding
population education as compared to the extension functio-

naries from India (four Bastern States).

Table Z2. Mean Scores obtained by various levels of
Extension Functionaries of Four Eastern States
of India for Knowledge regarding selected
Units of Population Education.

Tnits of Population .
Education VEA BDO I8 DEO DA

Meaning and scope of ‘
populdtion education  6.45 7.85 9.18 10.97 13.00

Factors responsgible
for population
increase.. 14.51- 14.54 15.79 14.75 23,00

Problems due to
increage in
population. 32.57 31.88 —34.49 35.51 39.00

Methodg of limiting
the family size. 16.23% 15.82 16.67 16.48 19.25

Ways to educate

people regarding

adoption of small [

family norms 14,00 1%.47 13,20 13%.8% 16.50

Role of extension

functionaries in

imparting informa-

tion regarding

population education. 11.55 11.24 11.00 11.32 13.50
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Table 38, Mean Scores obtained by various levels

of Extension functionaries of Bangladesh

for knowledge regarding selected Units

of Population Education.

Units of Population
Education

VEA

BDO

DEO

DA

Meaning and scope of
population education

Factors responsible
for population
increase

Problems due to
increage in popula-
tion.

Methodg of limiting
the family size. °

Weays to educate
people regarding
adoption of small
family norm.

Role of extension
functionaries in
imparting informa-
tion regarding

, population educa-
tion.

6.14

16,22

34 .23

16.65

13.57

10.82

T.31

17.21

53 '70

1544

13.48

11.05

.31

16.88

35.0%

16.57

11.15

8.77

17.55

34..50

15 .44

13.22

10.88

9.00

18.33

27.66

18,66

12.66

12.00
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Comparison of Tevels of Knowledge of Extension Functionaries

among the Four Eastsern States of India.

’

Itecwas found that the VEA's from West Bengal had poorer
level of knowledge as compared to other states. The percen-
tage was quite high 56.34% in the category of low level of
knowledge which was followed by VEA's of Bihar 42.,30% in the

category of low level of knowledge.

There were very low percentages of VEA's in the state
of Bihar (2.10%) and Meghalaya and Tripura (2.88%) who had
high levels of knowledge but no respondent in this category
from the state of West Bengal had high level of knowledge.

In the category of block development officers, Meghalaya
and Tripura and West Bengal had better knowledge as compared
to the BDO's of Bihar where there were only about 23% of '
respondents who fell in the category of average level whereas
in Meghalaya and Tripura 70.73% and in West Bengal it was 80%
but none had higher level of knowledge. The same wag found
to be true for the category of instructional gtaff also, i.e.
only aboﬁt 36% instructional staff from Bihar had average
level of knowledge with none in high level categofy, whereas,
for Meghalaya and Tripura it was 62.5% in the average- and
none in the high level. In West Bengal nearly 71% had average
level of knowledge and 6.45% high level of knowledge. Thus
for this category it was West Bengal which had a better

knowledge as compared to the others.
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For the other two categories too West Bengal had higher
and better level of knowledge with nearly 54% DEO's having
high level of knowledge and the rest average and the DA also
had high level of knowledge. The knowledge level of DEO's
for Meghalaya and Tripura was average for all 100% and high
for all 100% dirvector of agriculture, whereas for Bihar about
31.25% DEO's hed low level of knowledge and DA of course had

high level of knowledge.

Comparison of Levels of Knowledge of Extension Functionaries

between India (Four Bastern States) and Bangladesh.

The overall level of knowledge regarding aspects of
population education wag found to be low at the village exten-
gion agents’ level of Bangladesh. Majority (57.58%) clustring /
at low level for VEA's of Bangladesh ag compared to 56.13% of
average level for VEA's from India. The percentage of VEA's
with high level of knowledge was very little for India (1.72%),
but was still higher as compared to 0.25% of VEA's of Bangla-

desh falling in the category of high level of knowledge.

For the block level officers of both the countries the
status of levels of knowledge was almost the same »'49% and
48,.85% for Bangladesh and India respectively with BDO's in
both the countries falling in the category of low level of
knowledge. For India, the rest 51.15% and for Bangladesh
50.50% of the block development officers had average level

of knowledge.
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The instructional staff of Bangladesh had slightly
better knowledge as compared to ISs of India, as 57.14% had
average level of knowledge and 4.76% had high level of
knowledge, whereas 60.37% of ISs from India belonged to the
category of average level of knowledge and only 1.53% had
high level of knowledge.

The level of knowledge of district extension officers
from India was definitely better than that of Bangladesh.
Majority (72.22%) of Bangladesh DEOs had average level of
knowledge and none having high level of knowledge whereas
the BDOs of India i.e. nearly 65% had average level of
knowledge and nearly 23% had high level of knowledge. Though
in terms of frequency the number of DEOs of both the countries
was the same, i.e. low level of knowledge. But when percen-
tages were calculated it was Bangladesh which had greater
percentage of DEOs with low level of knowledge as compared

+o India,

The differenceé in the levels of knowledge of directors
of agriculture of both the countries were quite significant.
100% DAs of India had higher level of knowledge whereas none
of DAs of Bangladesh fell in that category. Nearly 67% of
DAs of Bangladesh had average level of knowledge and the

rest belonged to the category of low level.

Thus it could be concluded that the VEAs of India and

better knowledge regarding population education than VEAs
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of Bangladesh. There was no significant difference in the

knowledge among the BDO's of the two countries.

The instructional staff of Bangladesh possessed better
knowledge than the IS of India. But the reverse was the

cage for district extension officer.

The differences in knowledge of DA's were quite signif-
icant. DA's of India had much better knowledge than the DA's

of Bangladesh.
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4.2.4 Differences between the Levels of XKnowledge re&arding'

Selected Aspects of Population Education of the Exten-—

sion Functionaries among the Four Eastern 8tates of

India and the Countrv of Bangladesh.

To find out the differences in knowledge between each
level of extension functionaries among the four Eastern

" states of India, 't' tests were computed for each category.

It was found that there was a gignificant difference in
the knowlédge of village extension agents among the four
Tastern states. When the differences were calculated betwgen
the knowledge of VEAs of West Bengal and Meghalaya and Tripura
it was found to be highly significant (Table 39). The same was
the cageé with VEAs of Bihar, Meghalaya and Tripura. Differences
were significant between the states of West Bengal and Bihar
too. From the mean it appears the VEAs of Meghalaya and Tripura

had better knowledge than the VEAs of the other two states.

This difference could be due to their socio-cultural
conditions, education or family background or the training
imparted to them. Amongst all, Bihar had scored least which
could be due to personal characteristics or the inadequate

training given to them.

The differences between the block development officers
were found insignificant (Table 39) when the knoweldge of BDOs

of West Bengal and Meghalaya and Tripura were considered.
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Whereas the difference in knowledge between Bihar and West
Bengal and Bihar and Meghalaya were highly significant. This
could again be ascertained from the differences in the means
of the states. These differences could be attributed to the
erea in which they were working, communication facilities
etc, Some parts of Bihar are so remote that communication

is very difficult.

The differences among the instructional staff between
the states were not significant (Teble 39). This could be
because all the training centers were run from the state
headoguarters and from the Central Government. All policy
decisions were taken and instructions issued to these
centers from the State Headquarters. All the instructo#s were
trained at some of the national extension training centres.
All the circulars, literature etc. on innovation like popula-
tion education were sent to all the training centres from the

central office through the state Government's.

There was no gignificant difference between the knowledge
of district extension officers from the statesof West Bengal,
and Meghalaya and Tripura. Whereas, the difference between
the knowledge of DEOs from West Bengal and Bihar was found
to be highly significant. The difference were significant

between Bihar, Meghalaya and Tripura too.

The reason possibly could be that Bihar, a2 very big

gstate, faces the problems of poverty most because the agri-
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cultural production every year is affected by draught. Thus
all their energies and attention had been diverted to increase
the agricultural produce. They do not concentrate on educating

people about population education.

Thus the findings lead -to the conclusions that the state
of Bihar had less knowledge at all levels of extension func-
tionaries except for instructional staff. It also had the
meximum problemg of over population, illiteracy, unemployment,

poor agricultural product due to draught, etc.

West Bengal, though relatively better, follows. next,
whereas Meghalaya and Tripura appear to be the best in

knowledge as compared to other states.

Differences in Knowledge Possessed by Various Tevelg
of Extension Punctionaries from India (four Bastern
States) and Bangladesh regarding Population in
Education.

Table Ho indicates that the differences are not signif-
icant between the two countries at various levels except for
the directors of agriculture. From the means, it is evident
that directors of agriculture from Bangladesh had poor
knowledge. Thig difference could be due to their level of
education, their extent of involvement in imparting popula-
tion education or meking policy decision. As it was observed
by the investigator while collecting the data that the deci-,

sion regarding policy to induct population education in
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agpicultural extension work was taken by the Government but
all planninglorganizing)and training was guided by the UN

agencies through Agricultural Extension training centers and
thus the directors of agricultural were involved to a small

extent.



It is generally assumed that as the age advances the
experience also increases. This enhances the knowledge.
With responsible position where one is required to make
decigion, and implement the programmes, maturity did have
its influence. It was found\in the present investigation
that in majority of the cases - BDO, IS, DEO, and DA, as
the age increased their level of knowledge also increased.
All extension functionaries of these levels were decision
makers, implementers, policy makers and they were supposed

to have better level of knowledge, to be able to carry out

the responsibility successfully.

From the meanh scores also it was apparent that the
higher level of extension functionaries had obtained higher
mean gcores in majority of the cagseg. In some cases the
findings were contrary ﬁo the assumption. In the case of
VEAs, 1t was found that those who were young had better
kno&ledge, indicating thus that VEAs who were young in age
were more open, alert and receptive and indicated readi-
ness to learn. Thus it is suggested that for the posts of
VEAs such youngester be identified and selected for training.
Their better level of knowledge also could be attributed to
thelr varied interests, interaction with people, and

interest in literature.

In religiously dominant countries like India and

Bangladesh, it was expected that religion will influence
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the knowledge of respondents. It can not be generalized that
the followers of a particular religion have better knowledge
but it is the religious beliefs and values which definitely
make an impact. Between the two countries, India had Hindus
in Majority but Christians and Muslims were also represented,

whereas in Bangladesh a vast majority were only Muslims.

It was found that Hindus had better level of knowledge
followed by Chrigtians as compared to Muslims. This could be
due to the general feeling amongst Muslims that their religion
forbids contraception and family planning. Thus they were less

inclined +to respond to population education.

Neg (1973) and Mohmed (1977) studied the fertility aspect
keeping religion in miné. Nag found that Hindus practiced
more of abstinence, because the importance was related to
spiritual reason apart from physical reason. Whereas Mohmad
found that the feeling of minority consciousness and minority
status were more operative among Muslims and their attitude
towards fertility was accordingly conditioned. EKeeping these
factors and findings of the present study, during training,

religious aspect could be elaborated to overcome the feeling.

Size of the family and type of the family were found to
be significantly related in many cases. In the case of VEAs
of Bihar it was found that the bigger the size of the family

better was the level of knowledge. This could possibly be due
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to the fact that difficulties of having large and joint
families gave them first hand experience. Bebarta (1974)
also found that joint family did not promote Ffertility.

This impedes thelr desire to learn more and more about
povulation education. Joint familles have thelr own dis-
advantages. . (If : the responsibilities to run the house-
hold are shared{it out weights the problems.) Another reason
for having better knowledge in Joint families could be that
2s the number of adults in a family increases, the Ehanoes

of interaction, access to literature also increase. Hence

better knowledge.

In majority of the cases it was found that small and
families nuclear in nature, had better level of knowledge.
Small families had fewer problems of sickness, food, clothing,
education etc. Small families also provided an individual
tension free time to divert and engage his energies to
acquire more information about the phenomenon of population
education. Sreenath, Kumar and Wadia (1978) found in their
study that small families with fewer number of children
definitely had fewer problems. Thus this aspeét could be
highlighted in the training programme and functionaries be

motivated to accept the fact that small families are better.

Education and knowledge are directly related a53 &: an

irrefutable fact. It was found that the higher the education
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one independent and if one deSlTeS to learn more, has an
access to the printed media. Educated person can accentuate
his knowledge regarding the population education. ZTduca-
tion also creates the awareness of physical environment and
helps individual to see through for future. But it is also
the type of education which plays an important role. It
was found that those who had agricultural degree had better
knowledge because they could understand, comprehend, and
recognize the consequencies of population growth as related
to food production, the quality of consumption, employment

etc. where their knowledge was better.

Training is systematic dissemination of information or
knowledge. It certainly will increase the level of knowledge
of its recipients. In majority of the cages it was found
that training increased the knowledge. Rao (1972) and
Ramchandran (1974) also found that training increased the

awareness and knowledge of participants.

Income has indiscernible yet indisputable relation with
knowledge. People with higher income have greqter, easier
access to mass-media. Thus their exposure to the message
of population education is definitely more extensive. 1t
was found that respondents who had better income had better

knowledge.
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4.% Mean Scores on Attitudes obtained by the Bxtension

Functionaries from the Pour Bastern States of India

and the Country of Bangladesh towards Selected

Aspects of Population Bducation

Attitude is a2 mental or neural state. It is & personal
disposition common to0 individuals but possessed in different
degrees which impels them to react to any object, situation,
or proposition in ways that can be called favourable, unfavou-
rable, etc. Attitude influences decision to a great extent.
Thus it becomes imperative to study attitude towards & pheno-
mena or ah innovation which needs to be ingrained in the duties,
of any professional person, for the successful adoption of the

innovation.

The study of attitudes of extension functionaries towards
population education, epart from many other reasons was under-
taken to know how they feel towards this innovation. The
regsponsibility to carry forward the information of population
problems and educate rural masses in population education has
been recommended to be inducted in the job charts of extension
functionaries. A great deal of misunderstanding prevails about
population education and family planning. Population education
is most often confused with family planning education and

thought as a sophisticated new name for family planning.

The attitudes regarding selected aspects of population

education were studied on a continuum of 5 points, ranging
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from 1 to 5, reflecting strongly agree to strongly disagree

responses.

4.%.1 Table 41 indicates that there was a vast difference in
attitudesof all levels of extension functionaries towards the
items on the meaning and scope of population education. BAs
in general indicated more positive attitudes, except for the
item - population education contributing towards formation of
positive attitudes towards adoption of small family norm.

The block development officers and district extension officers
indicated that they thought population education as another
name for sex education, and disagreed that it could bring

awareness regarding population problems.

However, there was agreement on one item irrespective of
gtate or status that is, to educate people in population
problems was a gigantic tagk and that it cannot be achieved in

a short time. = -,

The instructional staff who are the educstors, and the
directors of agriculture of all the states indicated positive
attitude, which to some extent appears to be reassuring that
those who are policy makers for the state and trainees
possessed positive attitude. This ghould certainly help in

promoting population education as a national programme.

It is revealed from Table 42, that district extension

- officers and the directors of agriculture.. of all the states
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scored high thus having positive attitudes towards the soclial

factors responsible for population increase.

The VEA, BDO, IS and DEO of Meghalaya, Tripura and West
Bengal indicated no influence of customs and traditions of

society on individual's decision regarding the size of family.

The block development officers of Tripura and West Bengal
scored very low on all the items leading to the conclusion that
they had negative attitude towards some of the social reasons

which contribute towards the population increase.

All the extension functionaries irrespective of status
and state indicated their awareness and agreement that early
marriages do not do any good for the development and progress

of a developing country (Table 43).

On the economic factors which cause population growth it
were the VEA and BDO of all states who scored low scores
indicating their negative attitude. The instructional gtaff
of Bihar did not score high on item like children bring satis-
faction at present and money in future. Even the directors of
agricultvure of Tripura, Meghalaya and West Bengal were in-

decigive.

Majority of the respondents from all the four states

disagredl that large families are economic burden.

Table 44 indicates that it were the BDO5of Meghalaya,
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Tripura and West Bengal who scored low scores. VWhereas all
extension functionaries except for the directors of agricul-
ture of the four states scored very low on items of education,
family life and the number of children. The same was observed
~to be true for almost all extension functionaries for the item
MSociety is responsible for education and therefore the number
of children does not matter’:

If the extension functionaries who are to impart education
to rural masses, possess negative attitude towards the role of
education in adoption of small family norm, 'ﬁhe tagk of
.motivating rural veople who in majority ére iliiterate, would
be difficult., Also if they do not have much knowledge about
the consequences of large families)their message to adopt small

family norm will not be received favourably.

Table 45 reveals that VEAs and BDOs of Meghalaya, Tripura
and West Bengaljand BPOs of Bihar scored %ery low nuurer on
all items of religious and psychological factors which
influence population growth. The scores of ISs of Bihar and
of DEOs of Meghalaya, Tripura and West Bengal were not very
impressive either. In general,the trend was found to be
negative, implying that they did not agree with the argument
that religious and psychological reasons contribute to popula-

tion increase,

Almost all believed and agreed that if married people

refrain from sex for long, it will affect health, and the
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use of contraceptive will lead to mental tension in man.
Since this is the state of affiar, planning for educating
people on small family norm needs to be more comprehensive
and the extension functionaries should be educated first,

before they go to the field.

All the extension functionaries irrespective of state
and status scored very low (Table 46) on statement like
rich and spicey food increases the sexual urge resulting in
rapid population growth. This may be due to traditional

belief and something to that effect printed in literature.

It were the extension functionaries from Bihar who dis-
agreed that the process of conception should be explained %o
the boys and girls. It was only the functionaries of Tripura
who in majority agreed. This was in the line of thinking of
other educationists and experts on population‘eduoation that
if younger generation is explained the process of conception

population growth could be curbed down to some extent.

In general, the trend was observed to be from negative to
indecisive as indicated in Table 47 on conseqguences of popula-
Pion growth on land and food. Amongst all, the extension
functionaries of West Bengal had scored very low. Almost all
the extension functionaries of the four states agreed that

modern farm technology will solve the problem of food and
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qmport of-food grains could be another answer for shortage
of food. They did not feel the need to Ctheck population

growth.

It is observed from Table 48 that majority of the
respondents from the four states did not have positive attitude
towards importance of good nutrition during the pre-natal and
post-natal period. A good majority also did not realise the
effect of frequent pregnancies on the health of the mother and
family. Otherwise in general they did agree that population
growth affects the quality and quantity of food available to

people for consumption.

Table 49 reveals that almost all extension functionaries
of the four states scored low by agreeing that if women and
underage children iﬁ a over-populated country are not employed
it will solve the problems of unemployment to an extent, which
apparently can not be the solution, They forther indicated
thelr indeBisiveness on role of rural industries in solving
the unemployment problem, which leads to the conclusion that
They were not a&are of the actual causes of unemployment.

This calls for intensive education on this aspect.

Table 50 indicates that majority of extension functio-
naries appeared t0 be hesitant on the statement that planned
families enable to maintain a good standard of living. Also
they appeared to be indecisive about role of birth control

measures in producing abnormal babies and also about the



family planning, its importance and the extent to which

education on family planning should be imparted.

In general, their scores on attitude regarding adoption of
small family norms through education in family planning methods

were quite discouragiang.

It were mainly the directors of agriculture who scored
high in general, on 2ll statements. Amongst them too it was
the director of agriculture of West Bengal who indicated more
positive attitudes. However, the director of agriculture of
Tripura appeared to be little reluctant, because his score

of an average mean of 3 on many items.

Majority of the exbtension functionaries of the four
states appeared to be having positive attitudes towards
role of extension functionaries in imparting population
education as indicated in Table 51. But they seemed to be
reluctant about the extent to which they can educate people
on population problems, or rather they were hegitant about
mentioning family planning as one way of curbing the

population growth.

The overall trend seemed negative when specific questions
were considered, such as, rurael people have full faith in
extension agents, they can motivate the rural ﬁeople to adopt

small family norms; or as the extension agents have a good rappor
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they can motivate rural people to adopt small family norm.
The directors of agriculture of Bihar and Tripura also

appeared to be Wmclear and undecided.

—
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Mean Scores obtained by Extension Functionaries of the

Country of Bangladesn on Attitude Items on Population

Education

Teble 52 indicates that the block development officers
of the country of Bangladesh did not have favourable attitude
towards meaning and scope of population (3.24 to 3.97). They
admitted that it is a gigantic tagk; it should be given top
priority as it would help in forming positive attitude
towards the adoption of small family norm. All categories of
extension workers, except that of VEAs, appeared to be
thinking population education as another name for sex educa-
tion., But still, except for the BDOs, all thought it was a

programme to create awareness about population problems.

The VEAs, BDOs and IS apparently did not agree that
popvlation education should be given top priority. They were
rather uncertain sbout it. It were only directors of agricul-
ture who felt uncertain @bout the enormous nature of the task

and the duration which would be needed to achieve the results.

It was only in the cage of DEOs who were rather un-
decided about the role of population education in attitude

formation regarding family norm.

Attitude towards social factors causing population
increase varied from item to item (Table 5%). On the role

of customs and traditions in deciding the size of the

}
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family, only digtrict extension officers appeared to have

t

positive attitudes as they scored highest; all the rest
were uncertain on this aspect. It were only IS who scored
highest on the item mentioning early marriageslbeing harmful
to the country's progress. All the rest scored an average
mean score of 3.19 to 3.88 indicating their uncertanity.

For the desirability of number of children and their sex,

it were the DEOs who scored lowest. The rest of the exten~
gion functionaries also did not score high. It were only

the instructional staff who indicated positive answer.

On item like a woman with many children alive is
respected, it were only the VEBAs and BDOs who gave pogi-
tive answers. The instructional staff scored lowest
scores. 1t were onL} the VEAs and DAs who indicated posi-
tive answers on the nuwber of children and importance of

education.

Almost all extension functionaries, except the IS,
understood and indicated positive attitude towards the
prevailing social feeling that more children is security
for o0ld age! VWhereas it were only VEAs, DEOs and DAs who
indicated pogitive attitude towards every child is born

with his own fate'.

There was variation from item to item and the mean

scoreg differed from funcitionary to functionary. The



193

{
i
i
!

variations could be attributed to their interaction with
people and length of working in real life situation.

Wnile developing the curriculum and imperting the training
these variation should be taken into consideration and the

curriculum accordingly modified.

Economic factors and population growth (Table 54) indi-
cated more uncertainity of attitude possessed by the exten-
sion functionaries of Bangladesh except for the item like
'children bring satisfaction at present and money in future'
where 8 positive trend was indicated by all functionaries
irrespective of the status. Whereas on item like 'big family
means more earhing hands thus more prosperity', the DEOg and
DAs appeared to be undecided. The rest indicated positive
attitude for 'large families providing more help in farming
thus resulting in better economic status'. Only IS indicated
positive answers for items like 'large families with a small
income becomes a burden'. It were the DEOs followed by Ddis
who scored lowest. The question 'large families have more
earning members leading to better economic status' was
responded unfavourably. The BDOs scored lowest. All the
rest were undecided. This indicates that except for the IS
followed by DEOg and BDOs the attitude of the rest of the
respondent was not clear. The respondents were not certain

of the economic factors which cause the population growth.

For the religious and psychological factors which cause
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population growth it were mainly the directors of agriculture

who scored high mean scores on nearly all items (Table 55).

Tt was only on the item 'many children to a women 1s God's

blessing' that scored low. On the item like 'marriages are

solemnized only to produce progeny' it were the VEAs who

scored lowest mean scores.

On the preveiling feeling like 'use of contraceptive
will lead to mental tension in 2 man)'if the coﬁple’ refrains
from sexual relationship for long, it will have 1ill effects
on health' were responded negatively. On both the statements

it were the BDOs who scored lowest.

On physiological and physical factors (Table 56) it was
only on the statement like 'a girl married at an early age will
have more children', a positive attitude was indicated by all
extensibn functionaries irrespective of thelr states. Where-
ag on other two statements the responses were negative, It
were the directors of agriculture who scored lowest mean
gcores. On the statement which said that 'girls and boys
should be explained the process of conception' almost all
either indicated negative or uncertain response. This
clearly indicates the reservation possessed by individuals

regarding talking to younger generation any thing about sex.

The consequences of population growth on certain aspects
and resources were included in the study. When the respondents

were asked to indicate their attitude toward problem of land
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and food in relation to population'growth, it was found that
in general the attitude was‘negative (Pable 57) except for
the DEOs and DAs on item 'increase in population will
increase the land utiligation for road, building, schools,
etc.' who scored better. On the question of 'limitation of
land to produce food beyond a certain limit' almost all res-
ponded uncertainly except the IS, who gave a negative reply.
On the statement like 'food production ghould correspond
with population growth, almost all agreed except for the

DA who responded otherwise. On the items like role of farm
technology in solving the food problem, 'import of food
grains to meet food shortages and 'large families leaving
nothing for investment to improve production' the trend was

negative as was indicated by all extension functionaries.

Table 58 indicates that in general all the functio-
naries obtained almost equal mean scores but overall it

were the DEOs who obtained lesser scores.

A1l extension functionaries strongly agreed upon the
effect of improper food on health. But it were only VEAs
who indicated positively that due to increase in population
there was increase in malnutrition and undernutrition among
certain groups. It were the DEOs who scored the lowest on
this item. Effect of frequent pregnancies on health of
women were positively indicated only by IS and DAs. Where-

as importance of proper diet during pregnancy and lactation,
1
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and in child's growth was indicated positively only by IS.

On the role of better nutrition in child's early stages
the higher mean scores were obtained by VEAs followed by
BDOs and IS. Effect of living in highly dense areas on
health were indicated by BDOs, DEOs and DAs in positive«
manner, whereas the VEAs and IS were undecided. The non-
availability of proper health services in relation to popula-
tion growth and large families lead credence to unhealthy

environment. This wag positively indicated by all, irres-

pective of their professional status.

The attitudes on effect of population growth on employ-
ment (Table 59) was responded negatively on all items by the
VEAs. They scored lowest mean scores on all items except
on (i) where DA obtained the lowest scores. For items
like 'if population is not checked now whatever efforts are
made will go in vein' and 'no individual should be employed
before the age of 20', negative attitudes were indicated
by all respondents. The need to promote rural industries
to reduce unemployment was responded positively by all

except the VEAs.

Table 60 indicates that VEAs possessed negative attitude
towards small family norm as they obtained the lowest mean
gscores on almogt all itemg. The VEAs were followed by DEO,
BDO, and IS. The items on which all scored relatively low

mean gcores were mainly related to adoption of family planning
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measures by farm families and role of extension functionaries.

The attitude, of village extension agents towards 'role of
extension functionaries in imparting population education',
was not very encouraging (Table 61). on specific items like
. faith of rural people in extension agents, and whether
'extension agents can motivate them to aﬁopt small family
norm', the responses by DEOs were the lowest, and the rest
indicated indeciveness., All levels of extension functiona-
ries except the director of agriculture felt that eftension
workers will loose their credibility if they even talked

about population education,

Regarding avallability of facilities at present and the
view that population education should not be included in the
Job responsibilities, all extension functionaries indicated
positive attitude except for the director of agriculture.
The same was the oaée when geographical area to be covered

by the field worker was considered.

Regarding the 'importance of having positive attitude
and sound knowledge regarding any innovation helps in
convincing' were indicated positively only by the VEA and

DAs but the rest were found to be uncertain about it.

Integration of population education in extension work
was indicated negatively only by VEAs as they scored lowest
mean scores. It were the BDOs and IS who scored lowest

mean scores on item which indicated that the objective of
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population education and extension work was identical, that
is, improving the quality of life of rural families.
Similarly it were the BDOs who scored lowest score on rela-

tionship between knowledge and attitude.
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Table 52. Average and Mean Scores obtained by Extension
Functionaries of Bangladesh on Meaning and
Scope of Population Bducation.

Meaning and Scope VEA BDO Is DEO DA

1. Population education 4.29 3.97 3,69 2.83 2.3%
is another name of -
sex education. 1672 788 233 51 7

2. Population education
is a process b0 bring 4.68 3.32 4.03 4.00 4.00
awareness about 1824 659 254 72 12
population prohlems.

2. Fopulation education
programme should be 565 4.0 4.90 5.00 4.00
given top priority 14273 932 309 920 12
among other progra-
mmes .

4., Population education
programme is a gilagan-
tic task and cannot be
achieved in ghort
period.

4.22 4 .38 4,28 4 .60 3433
1645 868 270 83 10

5. Population education 4.92 3,24 3.23 5.00 5.00
is a welfare progra-

— 1915 643 204 %0 15
6. It helps in forming .

positive attitudes 4+00 425 240 5.1 5.00

towards adoption of 1556 842 315 56 15

small family norm.
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Table 5%. Average and Mean Scores obtained by Extension
Functionaries of Bangladesh on Social Factors
Contributing to Population Increase.

Social Pactors VEA BRO 15 DEO DA

1. Society's customs and
influences on indivi-
dual's decisions

" 337 377 377 4.38 3433

regarding family size 1311 748 238 79 10

2. Society advocates 3.54 3.19 5.00 3.88 3.33%
early marriages though ,
not good for country's 1300 632 315 70 10
development.

3. One should have pre- 3,34 2.77 4 .60 2.58 2 .66
ferably two sons and

one daughter. 1300 549 29N 43 8
4, A woman with many 4,42 4 .87 2 .32 3438 %.66

children alive is

respected more. 1720 954 146 61 oM
5. A family with two or

three educated and 4..43 3.41 3.12 3.77 5.00

healthy children is

better than many un- 1724 676 197 68 15

educated or less
educated children. -

6. More children is 4 .40 5.0 3,23 5.00 . 5.00
security for old age. 1792 1000 204 %0 15

7. Every child takes
birth with his or her 4.48° 3.19 1.40 4.22 5.00
own fate, thus it does .
not matter whether you 1743 6%2 279 76 15
have two or more.
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Table 54. Average and Mean Scores Obtained by Extension
Functionaries of Banglsdesh on Attitudes Items
off Bconomic Factors contributing to Population

Bducation.
Economic Factors VEA BDO IS DEO DA
1. Big family means more 159% 942 315 66 11
earning hands and more
prosperity. 4,09 4.75 5.00 3.66 3.66
2. Larger families provide
better help for farming, 1203 679 515 72 °
thus more production
and better economic 5.09 5.42 5.00 4.00 5.00
status.
3, Children bring satis- 1649 813 315 90 9
faction at present and
money in future. 4.23 4.10 5,00 5.00 3.00
4. Large family with small 1489 603 310 35 7

income becomes a burden. 3,82 3,04 4.2 1.94 2.33

5. Large families will
have many earning
members in the family
thus better economic
status.

1509 362 218 69 9
3.87 1.82 3.46  3.83 3.00
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Table 55. Average and Mean Scores Obtained by Bxtension

Functionaries of Bangladesh on Attitude Items
on Religious and Pgychological Factors contri-
buting to Population Education.

Religious and Psychological
Factors : VEA BDO I8 DEO DA

1.

Trying to restrict the 1268 905 211 47 13
number of children is
interfering the nature. 3.25  4.57  3.34 2.61 4 .3%

Luomeawo cowienes g g6 2o 45
BT TN s sa1 204 250 4.
Marriages are made only 1054 833 315 79 15
to produce progeny. 2.70 4.20 5.00 4.38 5.00
Many children to a 1945 889 315 80 15

2y .
woman is God's blessing. 5.00 4.4% 5.00 4.44 5.00

Using artificial means 918

to prevent or terminate 783 224 3 13
pregnancy 1s Imsul¥ing 5 55 35,95  5.55 4.05 4.33
Use of contraceptive 1280 . 321 89 69 12
will lead to mental -

tension in a man. 3429 1.62 1.41 3.83% 4,00
A couple if refrain 1012 366 199 5 1 10

from sexual relations
for long will have ill

effects on health. 2.60  1.84 3.15 2.88  3.33
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Table 56. Average and Mean Scores Obtained by Extension
Functionaries of Bangladesh on Attitude Items
on Physiological and Phygical PFactors contri-
buting to Population Increase.

Physiological and
Physical Pactors VEA BDO I8 DEO DA

1. Rich fried food incre- 1044 702 225 50 3
ases the urge for sex :
relations which results 2.68 3454 2.57  2.77 1.00
in more children. '

2. A girl married at an 1648 936 279 86 15
early age will have
more children. 4.2% 4,72 4,42 477 5.00
3. Girls and boys should 152 1 469 173 68 6

be explained the pro- .
cess of conception. 3491 2.%36 2,74 277 2.00




184

Table 57. Average and Mean Scores Obtained by Extension
Functionaries of Bangladesh on Attitude Towards
Problems of Land and® Food due to Increase in
Population.

Land and Food VEA BDO IS DEC DA

1. With increase in popu-

lation there is in- 1329 417 163 73 13
creage in land utili- .
sation for roads, 3441 2.10 2.58 4,00 4.33

houses, schools and
hospitals, ete.

% . Each resource has its
limitations so is 1247 730 200 69 7
with land, we cannot
go on adding pressure 3.20 3.68 1,01 2,83 2.33
to produce more food. .

3, Food production should 1663 821 315 88 7
keep pace with popula-
tion growth. 4.27 4.14 5.00 4.88 2.33
4, Modern farm techno- 1021 705 186 A5 10

logy will solve all

the problems of food
shortage. ' 2.62 2.56 2.95 2 .50 3,33

5. Food grains could
always be imported 1229 664 208 A0 8
from the countries ‘ '
where there is food 3.15 3.35 3,30 2.22 2.66
surplus.

6. Large families leave

literally nothing for 1311 647 208 40 8
investment on the

farm to improve the 3.37 3.26 3,30 2,22 2.66
production,
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Table 58. Average and Mean Scores Obtained by Extension
FPunctionaries of Bangladesh on Attitude Items
on Hazards on Family and Health due to Increase
in Population.

Femily and Health "VEA  BDO IS DEC DA
1. Due to increzge in
popuiation o qann- 199 9% 315 9% 15
tity and quality of 5.00  5.00 5.00 5.00 5.00

food consumed does
not give enough
energy which affects
health.

2. Due to increase in

population the in- 1959 639 214 53 11
crease of malnutri-
tion 8,!’1@ undernutri"' 4‘003 3-22 3‘39 2094’ 3066

tion is wide among
children, pregnant
and lactating mothers
as the availsbility
of food is less.

%. The shorter the in-~ :
terval between two 1486 £57 307 69 12

pregnancies higher

are the percentage 3.8  2.30 4.87 3.83% 4,00
of malpnourished ‘
mother and children.

4. 3ixty to 70 percent
of brain and other
development takes
place in early stage,
thus proper diet for
pregnant and lactating
mothers is essential
which is not available
due to population
increase.

1367 498 252 61 9
3'51 2.51 4‘000 3038 BCOO
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FPamily and Health

VEA

BDO

DEO

DA

5. Barly stage of
child's growth is
most crucial, there-
fore better nutri-
tion is essential %o
attain 2 better
health which not
possible due to in-

crease in population.

6. Highly dense area
has adverse effect
on physical and

mental health of the .

people residing in

the area which can be
avolded if the popula-
tion is brought under

control,

7. The health services

has a direct relation
with population, less

population, better
medical facilities.

8. Large families leads
to social deforma-

tion because children
get less attention of

of varents.

1966
5 -OS

1384
3.50

1958
5.03

1607
4.13

879
4.43

946
4.77

946
4277

913
4,61

253
4,01

231
3.66

267
4.23

298

4.73

%.00

88
4.88

20
5.00

86
4"77

2.66

13
4433

4.33

14
4 .66




187

Table 59. Average and Mean Scores Obtained by Extension -

Functionaries of Bangladesh on Attitude Items
on Implications on Bmployment of Increasing

‘Population.
Erp loyment VBA BLO I3 DEO DA
1. In an over populated -
women should not be 1501 666 312 63 10
allowed to seek em- :
ployment because it 3.85  3.36  4.95 3,50 3.33
takes away the chance
of man.
2. Alongwith the increase
in population the em- 821 %29 222 80 15
ployment opportunities )
are not increasing. 2.1 4'69 3.52 hadd 5.00
3. Rural industries should 613 900 273 75 13
be promoted to reduce
the unemployment. 1.57 4.54 4,33 4,16 4.33
4. If the population is
not checked now, what- 703 583 189 59 7
ever efforts are made ,
to reduce the unemploy- 1.80 2.9 3.00 3.27 2.22
ment will go in vein.
5. No individual should

409 254 114 40 5
1.05 1.28 1.80 2.22 1.66

be employed before

the age of 20, it will
help in reducing the -
unemployment.
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Table 60. Average and Mean Scores Obtained by Extension
Functionaries of Bangladesh on Attitude Items
on Ways to Bducate People towards adoption of
small Family Norm.

Small Family Norm VEA BDO Is DEO DA
1. Planned families main- 1102 957 302 90 15
tain a good standard
of living., 2.83 4.83 4.79 5,00 5.00
2. Family planning should
be a personal affair 134% 594 241 5% 9
and the extension agent ‘
gshould have nothing to - 345 3.00 3,82 2.9 %.00
do with this.
3. Adoption of family pla-
nning measure is a sin 602 832 255 66 14
because children are 1.54 - 4.20 4 .01 3.66 4.66

gift of God.

4, Manpower 1s a necessity
in an agricultural 989 669 176 58 10
country like ours and
hence no family planning 2.54 237 2.79 3422 3.33
is needed.

5. Leaders and change

agents should be the 737 981 307 67 15
first one to be convin~
ced about family - 1.89  4.95  4.87  3.72 5.00
planning programme.
6. Birth conitrol measures
are harmful and hence 1259 636 215 59 6
should not be used by
anyone. 3.23 23,21 241 3.27 2.00
7. The best method of
family planning is 1028 990 313 90 14
to raise the age of 2.64 5.00 4.96 5.00 4.66

marriage of boys and
girls.
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Small Pamily Norm VEA BDO IS DEO DA
8. Femily planning is 1428 901 315 83 13
a necessity and more
people should use it. 3.67 4.55 5,00 4.61 4.33
9. Mothers of fewer
children can maintain 1213 726 195 62 15
her health and health
of the family much 311 3.66 2,09  3.44 5.00
better than those
having more number of
children.
10. Femily planning is . 734 396 218 61 12
not worth the trouble. 1.88  2.00 3.46 3.38° 4.00
11. There should be no {
family planning because 642 753 301 58 12
the number of children
is the symbol of status, 1.65 3.80 4.77 3.22 4.00
security and influence
in the society.
12. Use of birth control 937 386 16% 50 10
meagures may produde
abnormal babies. 2 .40 1.94  2.58  2.77 3.33
13. Much more education
regarding methods and
devices of family 493 698 142 90 15
planning is needed to
make the family pla—- 1026 3.52 2;25 5.00 5-00

nhing programme 2
success.
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Table 61. Average and Mean Scores Obtained by Extension
Functionaries of Bangladesh on Attitude Items
on Role of Extension Functionaries in Imparting
Population Education.

" Role of EBxtension

Functionaries VEA BDO 13 DEO DA

1. A right attitude towaeds

population education is 1386 911 293 86 15
most essential for field .

work and to work with %.56 4,60 4.65 4,77 5.00
people.

2. The extension agent

should have the ability 1293 652 249 13 14
to communicate new ideas
like small family prac- 3432 3.29 3,95 4,05 4.66

tices to farm families.

3. A person can easily con-
vince 2 new idea like 1949 759 197 61 13
small family to anybody
if he has positive atti- 5.00 3,83 3.12 3.38 4.%3
tude and enough knowled-

ge.

4. With the special knowled- _
ge of working with people = :
and changing the attitu- 1036 801 214 59 7
des towards improved 2.66 4.04 3,39 3,27  2.3%

practices, extension
agents can also change
attitude towards family
size.

5. A good extension agent
should have a sound 1414 838 267 80 8
knowledge of problems
of large families in
rural areas to be able 3,63 4,2% 4,23 444 2.66
to suggest the solution.
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Role of Extension
Funectionaries VEA BDO Is DEO DA

6. As rural people have
full faith in exten- 1335 594 202 45 10
sion agent, he can
motivate them to adopt 3.43 %.00 3,20 2,50 3.3%
the small family norm.

7. Problems of farm fami-
lies are their personal 1954 719 315 60 12
problems, extension
_ worker cannot help them, 5.02° 3,63 5.00 3%.33 4.00
© as regards to deciding
the family gizge.

8. The present available
facilities for an ex-

tension worker to 1980 990 298 89 9
carry out any program
is not sufficient, 5.00 5.00 4.73 4 .94 %.00

therefore, added res-
ponsibility to educate
people regarding popu-
lation education is
not possible.

9. The geographical area
alloted to each extension :
worker is beyond the 1687 290 283 90 10
capacity of an individual :
to reach, so even if the 4.3% 5.00 4,49 5.00 3.33
worker wantgs, he cannot
reach to all the people
with the message of
population education,

10. Extension work and popu- 2938 859> 2893 7677 1377
lation education should
be integrated together. 2.56 4.33 4.58 4.22 4,33

11. Extension workers will
loose their credibility 1012 598 143 39 12
if they start talking ,
about population educa- 2.60 1.96 2.26 2.1 4,00
tion.
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Role of Extension
Functionaries

VBA

BDO

Is

DEO

DA

12, Extension workers, as
they have already este-
blished rapport with
villagers can motivate
them better to adopt
small family norm.

13. The success of population
education program depends
a great deal upon the
help of extension worker

14 . Por imparting population
education to rural peo-
rle extension workers
should be well trained.

15. Population growth is
causing serious prob-
lems, thus I feel it is
my duty to tell people
to limit the family
sige.

16. Objective of our exten-
sion work is improving
the guality of life of
rural families thus,
population education is
automatically included.

17. Knowledge and attitude
regarding population
education has direct
relation with what e
think and talk to
people for limiting
the family.

1936
4.97

503
3.86

1728
4,42

1846
4.74

1389
3457

679
3,42

908

4.58

990

5.00

691
3.48

542
2.73

536

2.70

279
4 .42

307
4‘.87

205
3.25

186
2.95

196

3.11

58
%.22

90
5.00

81

4,50

76

4.22

Q0
5.00

85

4.72

10
3.33

12
4 .00

11

N
»

(e
[eal

13
4.33%

14
4.66

5.00
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4,34 Distribution of Extension Functionaries from the Four

Bagtern States of India and the Countrv of Bangladesh

according to the Degree of Favourableness of their

Attitudes towards Population Education.

The attitudes were measured on a Tikert type scale on
five point contigpmu. The five points ranged from strongly
agree to strongly disagree. The minimum scores were 83 and

the maximum 415.

The decern the degree of favoufableness of attitudes,
four levels of degree of attitudes were deciphered after
calculating tﬁe median. The four levels were unfavourable,
less favourable, favourable and highly favourable, Each of
the extension functionaries were categorised according to the

scores they obtained.

Table 62 reveals that majority of the VEA's had less
favourable attitude. A very small percentage of the VEA's
demonstrated unfavourable attitudes. But the trend was
towards the positive side. The same was the case for BDO and
IS. In the case of IS, a small percentage ( '-3ox) did have
highly favourable attitude. For DEO's and DA's it was
indicated that majority had favourable attitude.

The point that majority had favourable attitude is quite
encouraging. The less favourable attitudes could be changed
to favourable and from favourable to highly favourable with

proper education, information and training. Thig indicates
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thelr readiness to accept and ingrain population education

task in their regular duties.

Bihar faces the problems of over population, povertj, 0 -
/employment, dranght etc. The readiness of extension functiona-
ries with relatively positive attitudes indicates thelgravity
of situation that people are conscious and ready to do the task

which is normally not appreciated.

Table 6% indicates that in Tripura and Meghalaya majority
of the VEAs and BDOs had less favourable attitudes followed
by favourable attitudes. The remaining of the extension
functionaries had favourable attitudes. A good majority of
ISs who are the trainers indicated having a highly favourable
attitudes. The fact that the problem of population is not so
acute in these two states is indicative of their readiness

for future.

However, it was the majority of VEAs and BDOs who had
less favourable attitudes towards population education. This
was because of the fact that communication was difficult in
some of the remote areas of the two states, thus providing
legs opportunities to the functionaries to intergct, to
acquire more information to understand it better. But the
point that—they did not have unfavourable attitude 1s satis-
factory. The less favourable can be converted to more

favourable with proper training.
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The majority of extension functionaries from West Bengal
fell into the categories of less favourable to favourable as
indicated in Table 64. The DA indicates having highly
fevourable attitude which might influence upon his subordi-
nates., Majority of IS and DEOs also had positive attitudes.
It were the VBEAs and BDOs who draw attention and cause
concern as they indicated less favourable attitude which
implies that they need more training to enhrance their
knowledge so that they are able to mould their attitudes

towards more favourable.

Table 65 reveals that the directors of agriculture of
Bangladesh were of the extreme, majority having less favourable
attitude but the rest (33.33%) had highly favourable attitude.
The distribution amongst instructional staff and DEO was
between the categories of less favourable and favourable
attitudes, but a good majority of both the categories had

favourable attitude.

The percentage of extension functioneries with unfavou-
rable attitude was low. It appears that the BDO, IS and DEO
had more positive attitude. The favourableness of attitudes
could be attributed to the vast dissemination of concept of
population education through mass communication media as it
was observed by the invesgtigator during the visit for data
collection. They were also imparted training on population

education through training centres. The news papers quite
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often publish articles on aspects of population gducation.

Radioc and television also do their share.
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Table 62. Digtribution of Respondents from State of Bihar
(India) According to their Degree of Favourable-
ness of Attitudes towards Population Education.

. Unfavo-  Less Favo- Favou-~ Highly
%Sﬁg%iogﬁr?ﬁge“51°“ urable urable rable Favourable
B % B % B % B %

Village extension
agents (n = 241) 26 10,79 115 47.72 96 39.83 4 1.66

Block development ,
officer (n = 60) 3 5,00 35 58,33 22 %6,67 - -

Instructional :
staff (n = 14) - - 8 57.40 4 28,57 2 14 .30

District extension
officer (n = 16) - - 1 61.50 1% 81.25 2 12 .50

Director of
agriculture (n = 1) - - - - . 1100.00 -~ -

Table 63. Distribution of Respondents from States of Meghalaya
and Tripura (India) According to their Degree of
Favourableness of Attitudes towards Population
Education,

Unfavo- - Less Favo- Favou- Highly
Levels of Extension__urable urable rable Pavourable
Functionaries F % = F % F % R 9

Village extension -
agent (n = 1%9) 2  1.44 81 58.27 56 40.29 - -

Block development 3
officer (n = 41) 4 9.76 30 73%.17 5 12.19 2 4.88

Instructional

gtaff (n = 8) - - - - 5 62.50 3 37.50
District extension

officer {(n = 8) - - 1 12,50 7 87.50 - -

Director of Agri-
culture (n = 2) - - - - 2 100.00 - -
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Table 64. Digtribution of Respondents from State of West
Bengal (India) According to their Degree of
Favourableness of Attitudes towards Population

BEducation.
Unfavou- Less Favo- Pavou- Highly
Level of Bxtension rable urable rable Favourable
Punctionaries P % r % i3 % 7 %

Village extension |
agent (n = 142) 20 14.10 83 658.45 39 27.46 - -

Block development
officer (n = 30) 10 3%%.3%% 19 63,34 1 3.33 - -

Instructional
staff (n = 31) . - - 1 3,23 .28 90.%2 2 6.45

District extension
officer (n = 13) - - 2 15.%8 7 53.8 4  30.76

Director of agri-
culture (n = 1) - - - - - -

_— °

100.00

Table 65. Distribution of Respondents from the Country of
Bangladesh According to their Degree of Favourable-
ness of attitudes towards Population Bducation.

Unfavou~- Less Favo- Favou- Highly

Levels of BExtension rable urable rable Favourable
Funetionaries B % F % P % ? %
Village extension

agent (n = 389) 8 2.052%1 59.%38 150 38.56 4 1.66

Block development
officer (n = 198) 11 5,55 55 27.17 127 64.14 5 2.5%

Instruetional
staff (n = 63) 1 1.59 17 26.99 45 71.4% - -

District extension
officer - C - 6 33.3% 12 66,67 - -

Director of agri-
culture (n = 3) - - 2 66,67 - - 1 33.33
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4.3.2 Relationship between the Degree of Pavourableness of

Attitudes of Extension Functionaries from the Four

FEastern States of India and the Country of Bangladegh

and Selected Personal and Professional Characteristics.

Chi-square tegt of association between the degree of favou-
teble attitude and the personal and professional characteristics
©f- the extension functionaries of Bihar revealeddthat in the case

of VEAs all the characteristics were significantly related.

It was found that young VEAs had more favourable attitude,
may be because of their enthusiasm they felt more inclined to
impart population education whereas the older ones had tired
themselves out. Religion was found to be negatively asscclated.
A1l those who had large families and lived in joint families
had more favourable attitude, possibly thelr experience made
them more desirous of favouring a small family.\ Education was
positively associated. Higher the education more favourable
were the attitudes, because education helps to think more
logically and rationally. Those who had pre-service training
had more favourable attitude, may be became before they went
to the field a systematic structured knowledge of the situa-
tion made them feel more conscious and confident. Higher

income was also found to be associated with favourable

attitude (Table 66).

As for the block development officers of Bihar all charac-

teristics, except for the professional training, were signif-



| | E 200

icantly associated. Age was negatively associated. Those who
had small faﬁilies and lived in nuclear families had favourable
attitude. The relief from the constant worried about the
family and their needs could be one attribute which favoured
gmall family contributing to the favourable attitude ftowards
population education. Educationwise they all had the same type
and level of education but the variation in the degree of
attitude could be due to other reasons like their role, their
duties or‘may be their own experience. Here also higher income
was found to be associated with favourable attitude. Whereas

religion was negatively associated. (Table 67)

Table 66. Chi-Square values for Test of Association between
the Attitudes of Village Extension Agents from
Bihar towards Population Education and certain
Personal and Professional Characteristics.

Characteristics Chi~-Square af. Level of
) ) Significance
Age 126.55 9 < .01
Religion 43.42 3 .01
Sige of the family 109.14 12 .01
Type of the family 122.86 6 .01
Bducation 75 .43 . 6 .01
Professional training  71.11 6 .01

Income 48,54 18 .01




Table 67. Chi-~Square Values for Test of Association between
the Attitudes of Block Development Officers from
State of Bihar towards Population Education and
certain Personal and Professional Characteristics

(¥ = 60).
Characteristics Chi-Square df. g?;iifggance
Age 24 .87 9 .01
Religion 2477 3 .01
Size of the family 21.62 6 .01
Type of the family 3355 4 .01
Bducation 102.93% 6 .01
Professional training 4 .00 6 NS
Income 39.15 2 .01

Table 68, Chi-Square Values for Test of Agsociation between
the Attitudes of Instructional Staff from State
of Bihar towards Population Education and certain
Personal and Professional Characteristics (N = 14)

2

Characteristics X af. Tevel of'
Significance
Age 8.42 2 05
Religion %.98 2 NS
Type of the family 1.56 2 NS
Size of the family 3,98 2 NS
Bducation 3.98 2 NS
Professional training %,98 2 NS
Income 8,42 2] .05
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Tablg 69. Chi-Square Values for Test of Agsociation between
the Attitudes of District Extension Officers from
the State of Bihar towards Population Education
and selected Personal and Professional Charac-
teristics (W = 16).

Tevel of
Chargcteristics _Chi—Square af., Significance
Age 17.49 4 .01
Religion 4,99 4 ‘ NS
Type of the family 16.63 2 .01
Size of the family 16 .63 2 .01
BEducation 16.63 2 01
Professional training 16.63% 2 01
Income 14.08 2 .01

The Chi-sguare test between the degree of favourable
attitudes and the personal and professional characteristics
of VEA's of Meghalaya and Tripura were significant except for
the professional training. Age was found to be significantly
agsociated. Vhen the statisticél calculations were computed
it was found that attitude were found to be favourable upto a
certain age, but beyond that age it ceased to be favourable.
May be beyond a particularly age, individuals are less prone
to change their opinions and attitudes. In religion it was
revealed that the Hindus had more favourable attitudes,
followed by Chwisbens. Those having large and joint familieé

had negative attitudes whereas respondents with small and
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nuclear families had more favoursble attitude. For those with
negative attitude, it could be attributed to the joint family
system. May be the respondents themselves had a small family
(fewer children) but due to the joint family system they head to
undergo the experience of having a big family and because they
could not free themselves from the socially accepted family
gystem, they had those negative'attitude. People with higher
education and higher income certainly had favourable attitude‘
and peopl@ with in-service tralning had favourable attitude. As
education helps individual to think logically and critically it
helps formation of positive attitude. Income makes them care-
free and concentrate betﬁer taveds knowing ebout population
education, People with pre~service training mainly concentrate
their energies on passing in the training course because that
gives them the security of Jjob. This could be the reason which
inhibits them to express their attitudes freely.
Table 70. Chi-Square Values for Test of Association between

Attitudes of Village Extension Agents from States

.0f Meghalaya and Tripura towards Population Educa-

tion and Selected Personal and Professional
Characteristics (N = 139).

Characteristics Chi-Square af. é’i‘;ﬁfig snce
Age 42.9 4 .01
Religion 30.20 4 .01
Sige of the family 40.3%32 8 .01
Type of the family 22 .44 4 .01
Bducation 71.08 4 .01
Professional training %428 2 Ng
Income 40 .87 2 .01
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Teble 71, Chi-Square Values for Test of Association between
l Attitudes of Block Development Officer from States
of Meghalaya and Tripura towards Population BEduca~
tion and selected Personal and Professional Charac-
teristics (N = 41).

Characteristics Chi-Square aft g?;iifgiance
Age 30 .30 9 .01
Religion %8.85 6 01
Size of the family 22.82 12 .05
Type of the family 13.94 6 .05
Education ) 51.18 3 .01
Professional training 8.93 3 .05
Income 5.98 3 NS

In the case of block development officers where only
income was not found to be significantly related. With
advancing age, the degree of favourableness increased, but
beyond a certain age 1t ceased to increase. Small family,
nuclear in nature, was positively associated. With the
increase in income there was more favourable attitude and
people with inservice training had favourable attitude.
Though all the BDO's had the same level and type of education,
there was difference in the attitude. For religion it wes
indicated that followers of Hindu religion had favourable

attitude.

As age increases, the horizons of understanding wideng.
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Table 72. Chi-Square Values for Test of Association between
Attitudes of Instructional Staff from Statelof
Meghalaya and Tripura towards Population Education
and selected Personal and Professional Charac-
teristics (W = 8).

Characteristics Chi-Square arf. Level of
Significance
Age 0.84 1 NS
Religion 1.30 1 NS
Size of the family 0.50 1 NS
Type of the family 0.14 1 NS
Education 0.50 1 NS
Professional training 0,50 1 NS
Income 0.50 1 NS

Table 73. Chi-Square Values for Test of Association between
Attitudes of District Extension Officers from
States of Meghalaya and Tripura towards Population
Education and selected Personal and Professional
Characteristics (N =8 ).

Characteristics Chi-Square af. Level of
Significance

Age 0.30 1 NS

Religion 2.67 1 NS

Size of the family 4..50 1 §.50
Type of the family 4 .50 1 0.50
Education 4..50 1 0.05
Professional training 4 .50 1 0.05
Income ' 4,50 1 0.05
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Perhaps due to education, interaction or experience, the
understanding increases towards any object or subject. Under
such circumstances there are chances that one might inculcate
positive attitnde. This might be so in the case of BDOs. The
same level and type of education, may not in all individuals,
contribute towards positive attitudes even though the obfjective
was to do so. The variation always exists due to individual
difference, which might have hapﬁened in the case of BDOs of

Meghalaya and Tripura, hence the difference.

None of the characteristics was significantly related
with the attitudes of instructional staff. May be because
they all under'stood and realized the importance of task, thus
they imparted education sincerely, even if it added to their
work. Conscientious as the teechers are, they themselves

take the task of population education very devotedly.

For district extension officers, age and religion were
not found to be significant, but all the rest of the charac-
teristics were releted significantly. It was found that DEOs
who had small families and nuclear families had more positive

attitude.

Higher education and higher income were associated posi-
tively and training had its impact on attitude. The advantages
of small sige of the family and nuclear families, are bound to
favour. May be this was true in the case of DEOs of Meghalaya

and Tripura.
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Training develops thinking, skill and foresight, thus
it may be that the DEO's understood the conseguences of popula-

tion explosion and & result developed positive attitudes.

For the village extension agents of West Bengal all
characteristics were found to be significantly related. It
was found that VEA's with higher education and higher income
had more favourable attitudes. May be the VEA's with higher
education felt more concerned about the population problems
and transmitted their concern to the rural messes. VEA's
with in-service training had favourable attitudes. This could
be due to the fact that people who came for the in-service
training had some years of field experience and were aware of
rural situation better than thoée who joined the training
programme first., In-service training definitely contributed

towards the formation of positive attitudes.

Age was found to be negatively associated. Size of the
family had its impact, the smaller the size of the family the
more favourable were the attitudes. Those who had joint

family displeNed more favourable attitude.

Income and age were not significant in the case of BDO's
of West Bengal. Respondents with small size and nuclear type
of family posgcsessed more favourable attitude. Inspite of the
gsame level of education or training, there were differences
in the degrees of favourable attitudes possessed by the BDO.

Small size and nuclear type of family contributed towards
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Table, 74 . Chi-Square Values for Test of Association between
"Attitudes of Village Bxtension Agents from the
State of West Bengal towards Population Education
and selected Personal and Professional Variables

(N = 142).

. 2. . Level of
Characteristics Chi-Square df. Significance
Age 45 .51 6 .01
Religion 23 .46 4 01
Size of the family - 140 .42 8 .01
Type of the family 34 .51 4 .01
Bducation 10.47 4 .05
Professional training 6.93 2 .05
Income 29.%4 4 01

Table 75, Chi-Sqguare Values for Test of-Agsociation between
Attitudes of Block Development Officers from West
Bengal towards Population Education and selected
Personal and Professional Characteristics (N = 30).

Characteristics Chi-Square af. Level of
_ Significance

Age 7.16 6 NS
Religion 16.20 2 .01
Sige of the family 3.46 4 NS
Type of the family 17.56 2 «.01
Bducation 16,20 2 .01

' Professional training 16.20 2 .01
Income 8.22 2 NS
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Table 76. Chi-Sguare Values for Test of Association between
Attitudes of Instructional Staff from West Bengal
towards Population Bducation and selected Personal
and Professional Characteristics (N = 31).

Characteristics . Chi-Square af. g?;i%fgiance
Aze 10 .64 4 .05
Religion 15.15 4 ..01
Size of the family 4 .66 4 NS
Type of the family 45,35 2 .01
Fducation 45,33 2 .01
Professional training 45 .33 2 .01
Income 45 .35 2 01

Table 77, Chi-Square Values for Test of Association between
Attitudes of District Extension Officer from State
of West Bengal towards Population Education and
gselected Personal and Professional Characteristics

(N = 13).

s . Level of
Characteristics Chi-Square af. Significance
Age 12.14 6 .05
Religion 2.95 2 NS
Size of the family 2.03% 2 NS
Type of the family 2.95 2 NS
Education %.04 2 NS
Professional training 2.95 2 NS
Income 1.77 2 NS
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positive attitudes. This may be due to the advantages of

a small family which they personally experienced and as a
result were encouraged to advocate small familieg. The
system of joint family could be considered as a factor
responsible for large families, which appears to be true in
many cases. As it was found that those who had large families
were joint in nature. It was also found that those who had
joint families had some what negative attitudes towards

population education.

The responsible post the district extension officers
held could possibly be khe major attribute for the favou-
rableness of attitudes alongwith 5ther personal and profe-
ssional characteristics contributing towards favourableness.
If the policy makers and decision makers have favourable
attitude they might provide incentives and other facilities
to the implementors. A good background and information in
turn may help forming positive attitudes of the implementers

and the field staff to educate the rural masses.
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Chi-square test of association was found to be signif-
icantly related to all personal and professional characteris-
tics of VBA's of Bangladesh. As the age increased the degree
of favourable attitudes also incressed. This could be due to
the fact that the younger VEA's did not realise the impact of
population growth and its consequence as they were novice
and did not have as much experience. VEA's having small sigze
of family had less favourable attitude and the same was true
for the variable of the type of family. All those who had
nucléar and small families had less favourable attitude.

This may be due to the reason that as they did not have to
face the difficulties tﬁemselves, they d4id not see population
education in proper perspective. Higher'education and income
were definitely related positively. Education might have
helped to urderstand and internalize the concepts of popula~
tion education and its importance in relation to their role
in improving the quality of life of masses. People with
higher education possegsed higher degree of positive attitude.
Training did not make much impact, though significantly
related. Though the number of respondents following Hindu
religions were small, they appeared t0 be having more

positive attitude.

Attitudes of block development officers also were
associated with the characteristics (personal and profe-

ssional). Degree of attitude towards favourableness
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increased with seniority in age. Respondents with nuclear
families hed more favourable attitude and the same was found

to be true in the case of the size of the family.

Attitudes were more favourable with higher level of
education and higher income whereas training did not seem to
have any influence on attitudes. Respondents with pre-service,
in-service and no training were egually distributed on degrees
of attitudes. As for religion all were Muslims but there were

differences in the degrees of favourable attitudes.

In‘the case of instructional staff, type of family was
not significantly related but all the rest of characteristics
were found to be related to attitudes. Age was negatively
associated, but the type of the family and sige of the
family, education, income and tréining were positively
associated. In the case of DEOs and DAs only religion,
education and professional training seemed to have favou-

rable influence.

'

Instructional staff are educators, therefore higher
education equipps them to train better. Age and experience
bring maturity, training enhances knowledge regarding the
content and methodology. The same could be true for
the DEOs and DAs as they are apt to take decision of
education and training facilitates this role., Thus

these could be the possible reasons of relationship.
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Mean Scores on Attitude Obtained by Extension Functionaries

of the Four Bastern States of India and the Country of

Bangladegh.

In the comparison of Mean Scores among the extension functio-
naries of all levels, the village extension agents of Bihar
in general (Table 79) obtained the lowest mean scores on
attitude items. The VEAs scored lowest mean scores on
physiological, physical factors and also on problems of
femily and health, employment, @nd the role of extension
functionaries. There was npt much difference between the
mean scores of VEAs and BDOs. It were the BDOs who had
obtained the lowest mean scores on economic factors, religious
and psychologifal factors and small family norms. Therefore
it indicates that amongst all the extension functionaries of
all levels from Bihar, it is the VEAs followed by BDO who
"need meximum training with perticular emphasis on meaning and
scope, consequences and role of extension functionaries in
imparting population education. Whereas im-the case of BDOs,
training in the factors which cause poéulation growth should

be emphasized and elsborately explained.

The directors of agriculture in general had obtained

the highest mean scores but on sspects like religion and role

)

of extension functionaries in imparting population education,
it were the DEOg who had obtained the highegt mean scores.

On employment aspect it was the instructional steff who had



Table 79. Mean Scores on Attitude Obtained by Various
Levels of Extension Functionaries from the

;
|
i
i
;

State of Bihar on the Selected Units of
Pooulation Education.
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Units of Population

Bducation VEA BDO Is DEO DA
lieaning and scope of v
population education  23.27 24..38 26.64 23.00 25
Social factors 25.16 25.78 30.07 28.87 %34
Bconomic factors 15.67 14 .66 16.78 20.18 21
Bducational factors 21.72 21.08 2207 25.31 28
Religious and psy-

chological factors 23.21 20.53% 24,21 26.50 25
Physiological and :
physical factors 9.96  10.10 8.14 11.31 15
Land and food 19.63 19.88 20.78 24 .31 27
Family and health 30.54 33,68 32,21 3%6.25 34
Employment 16.30 17.05 18.64 17.87 17
Small family norms 43,65  43.43 44,85 52,87 56
Role of extension

functionaries in

imparting povula-

tion education 62.11 66 .30 66.21 70.25 64
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obtained the highest scores. This leads to the conclusion
that the extension functionaries need training in population
education. Thig was also found to be true when the mean of

individual statement was considered.

Table 80 indicates that the block development officers
of Meghalaya obtained the lowest mean scores in general. Even
the director of agriculture obtained low mean scores for that
matter. It were the instructional gtaff who had obtained the
highest mean scores on meaning and scope and factors respon-
sible for population increase. On the rest of the aspects it
were the directors of agriculture who had obtained the highest
mean scores. On aspects like employment, small family norms
and role of extension functionaries the VEAs had obtained the
lowest mean scores. Thus the training need for the VEAs is
indicated in these aspects in which they scored lowest mean

SCores.

The positive attitude of the instructional staff towards
population education deserves appreciation because, the atti-
tudes of teachers towards any phenomenen reflects in their
teaching of that phenomensw. If the attitudes are positive,

teachers will teach with greater interest and conViction.

From the mean scores obtained in each agpect and sub-
aspect for VEAs and BDOs of Meghalaya, it can be concluded
that it was the BDOg followed by VEA who need the maximum
training. BDOs need training in all aspects and sub-aspects

except for the role of extension funcitionaries.

[ EEN
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Table EO. Mean Scores on Attitudes Obtainéd by various
Levels of Extension Functionaries from State
of Meghalaya on the selected units of Popula-
tion Education.

Units on Population
Education VEA BDO I8 DEO DA

Meaning and scope of
population education 24,79 21.04 27.50 2%.50 28

Social factors 26.60 22.70 27.75 30.50 30
Economic factors 21.45 14.54 22,25 21.75 19
BEducational factors 20.80 18.54 27,75 23.25 25
Religious and psycho- :

logical factors 21.71 19.66  31.25 25.75 27
Physiological and

physical factors 10.18  10.62 11.75 12.00 M1
Tand and food 19.58 18,70 23,75 23%.25 22
Family and health %2 .48 29.41 34.25 34,00 37
Employment 15.00 15.95 18.75 19.25 20
Small family norms 41,697 37.95 54.50 52.75 55

Role of extension

functionaries in

imparting population

education 62 ,%% 65 .41 67.75 68.00 73
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In the case of VEAs they too need training in all
aspects though they scored better on the aspect of meaning

and scope of population education.

The DAs too need some more information on economic,

physical and physiological factors.

It was observed that amongst the extension functionaries
of Tripura it was the instructional staff who hadgobtained
higher mean scores in majority of aspects (Table 81) except
for physiological factor. In these aspects the DEOs
obtained higher mean scores. The lowest mean scores in
majority of the aspects were those of the BbOs except in the
cage of employment and economic factors. But the DAs scored

lower mean scores than the IS on many aspects.

The negative attitude of the higher level of extension
functionaries causes concern because these higher level of
extension functionaries are the planners, policy makers,
and decision makers. Thelr negative attitude will be
immediately reflected in their decisions. On aspects like
meaning and scope of population education, all policy makers,
i.e. BDOs, DEOs, and DAs, scored lower than the implemen-
tors that, is the VEAs. The BDOs under whom the VEAg
directly worked obtained lower mean scores than VEA on
the aspect of the role of extension functionaries. The DAg

had also scored lower than VEAs. Such a situation might
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}
influence their working efficiency. It will thefefore be
worthwhile to provide these extension functionaries further
information . : which they lack. This will help them to
formulate more favourable attitudes which will in turn

influence the success of the programme.

Table 81. Mean Scores on Attitudes Obtained by various
Levels of Bxtension Punctionaries from the
State of Tripura on the selected units of
Population Education. -

Units of Population
Education VEA BDO IS DEO DA .

Meaning and scope of ‘
~ population education 24 .77 22 .70 28.00 22 .00 23

Social factors 26.57 21.88 29.25 27.75 29
Economic factors 13 .42 13.5%2 21,00 19.00 19
Educational factors 23 .42 20.23 28,00 23,25 25
Religioug and psycho-

logical factors 20.00 19.70 32,50 23,00 26
Physiological and .
physical factors 11.10 10.29 11.75 12.00 9
Land and food 19.47 18,82 25,50 27.80 .21
Pamily and health 33,20  31.00 38.50 38.00 34
Employment 16.70 17.17  20.00 19.00 16
Small family norms 41.55 38.64 56.00 53.00 46

Role of extension

functionaries in

imparting population

education 67.60 61.11 70.50 71.25 63
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The mean scores on attitude item of extension functio-
naries from the state of West Bengal in Table 82 indicates
that the lowest mean scores were obtained by the block
development officers followed by the VEAs. Though the ’
highest mean scores were obtained by the director of agricul-
ture on meaning and scope of population education and land
and food, it was the instructional staff who had obtained

the highest mean scores.

The low mean scores obtained by the VEA and BDO need
attention because they are the ones who in fact would be
dealing directly with the rural masses. Thus thelr knowledge
and attitude will affect the programme. Their mean scores
on small family norm and role of extension functionaries
in imparting population education appeared to be lese

favourable indicating their negative attitude. .

The success or failure of the programme depends on
the extension functionaries like VEAs and BDOs. If these
functionaries possess negative attitudes, the programme
is bound to regress and fail, Thus they should be educated,
trained, informed well and in right direction, so that they

Torm more positive attitudes.
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Table 82, Mean Scores on Attitudes Obtained by Various
Devels of Extension Fuunctionaries from the
State of West Bengal on selected Units of
Population Education.

Units on Population
Fducation VEA BDO Is DEO DA

Mean and scope of
population education 24.10 20.46 25 .25 25.15 24,00

Social factorg 25.84 21.20 29.64 29.07 30.00
Economic factors 14,66 13,93 18,96 20.46 21.00
Educational factors 20.69 18.43 24 .83 25 .00 29,00

Religioug and psycho-

logical factors 20.54 18.03 26.35 26.84 32.00
Physical and physio-

logical factors 9.86 8.00 11.06 12.15 12.00
Land and food 18.76 18.43 24 .45 24,07 24,00
Pamily and health 29.98 27.03 35.41 36.61 39.00
Employment 15,88 14.73 18.09 19,23 21.00
Small family norms 39.69 36.93 5%.19 53.69 60 .00

Role of extengsion

functionaries factors

in imparting

population education 58,% 5%.6% 66.%2 71.53 76 .00
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Table 83 indicates that it were the directors of
agriculbure who had obtained the lowest mean scores on
meaning and scope of population education, economic
factors, physiological and physical factors, land and food
and family and health, tﬁough they had obtained the highest
mean scores in general. It was on the aspects of family
and health, educational factors, and meaning and scope of
population education that the VEAs had obtained the
highest mean scores. However, they had obtained lowest
mean scores on the total aspects of population education,
followed by the BDOs. It was ounly on the aspect of land
and food that the BDOs had scored highest amongst all the

other fuanctionaries.

Though the ISs, DEOs and DAs had obtained higher mean
scores compared to the total scores of 415, their mean

scores were very low.

From the Table,uit appears that the DAs need to clear
thelr concept as to what population education is. In fact
they need to be told more about the economic, physioiogical,
and physical factors as they scored the lowest mean score
in these areag. In fact all the levels of extension
functionaries from the country of Bangladesh need further

training in population education.



Table 83, Mean Scores on Attitude Obtained by Various
Level of Extension Functionaries from
Bangladesh on selected Units of Population
Bducation.

Units of Population

Education VEA BDO Is DEO DA
Meaning and scope of

population education 25.79 2%.89 24,20 25.55 2%.66
Social factors 27.78 26.46 26,50 27.05 28.00
Economic factors 19.13 17.16 17.85 18.44 14..66
Bducational Factors 24 .38 2%.%4 23%.3%0 2%.33 24..00
Religious and psycho=

logical factors 22,82 24..10 23.52 24 .66 30 .66
Physiological and

physical factors 10.83 10.64 10.74 11.33 8.00
Land and food 20.05 20.12 19.84 19.88 13.33
Family and health 35,15 31.65 33.92 32.83 30 .66
Bmp loyment 10.40 16.82 17.61 17.61 16.66
Small family norm 32.15 48,07 49.85 49.27 54 .00
Role of extension

functionaries in

imparting popula-

tion education :

information 67.76 64 .93 67.17 67.77 70.66




When comparison of thé mean scores by the exteasion
functionaries of Bangiadesh and the four Eagtern states
of India were done, it was found that VBAs and BDOs of India
scored low scores on almost all aspects which indicate that
they had less positive attitudes towards population educa-~
tion. The possible reason could be that the VEAs and BDOs
of Bangladesh had an opportunity to undergo a systematic
training and so were better informed and knowledgeakle and

indicated more favourasble attitude.

But all the higher level of the extension functionaries
of India had gcored high scores on majority of aspects
indicating more positive attitude. This clearly indicates
that for VEAs and BDOs and more so for VEAs training
certainly is imperative. For other levels 1t did not show
much difference. This leads to the conviction that for
VEAs, training is most important to formulate more favou-

rable attitudes.,



Table 84. Mean Scores on Attitude Obtained by Various

Tevels of Extension PFunctionaries from India

(Four Eastern States) on selected units of
Population Education.
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Units of Population

Educeation VEA BDO s DEO DA
Meaning and scope of

population education 23%.90 22.65 26.00 2%.70 25.00
Social factors 25.73 2%.82 29.58 29.00 30.75
Teconomic factors 15.29 14..32 18.79 20.32 20.00
Educational factors 21 .40 19.90 24 .56 24 .75 26.75
Religious and psycho-

logical factors 21.95 19.689 26.62 26.16 27.50
Physiological and

physical factors 10.06 92.92 10.39 11.75 11.75
TLand and food 19.37 19.19 23.50 24,45 23.50
Family health %0.96 31.0% 34 .71 36.32 36 .00
Emp loyment 15.97 16.33 19.19 18.62 18.50
Small family norms 42.04 40.32 51.30 53.716 54.25
Role of extension

functionaries in

imparting population

education 61.71 62.56 66.71 70.56 69.00
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4.,%.,3 Differences amongst the Abttitudes of Extension Functio-

naries at all Levels of the Four Bastern States of India

and the Country of Bangladesh regarding Population Bduca-

tion.

The difference of attitudes amongst the village extension
agents of West Bengal and Bihar were significant. These diff-
erences may be due to socio-~economic or cultural factors, or
may be due to the differences in the population problems
itself. These two States were big and are face the problems
of over population, unemplovment, poverty etc. In other

states the differences were insignificant.

Amongst the block development officers there was no signif-
icant difference in BDOs of West Bengal and Meghalaya and
Tripurae. But 1t appeared that the differences were significant

amongst West Bengal, Bihar, Meghalaya, Tripura and Bihar.

These differences could possibly be attributed to the
communication process and facilities, remoteness of the place
of posting and the kihd of directives recelved from the

higher officers.

There were significant differences amongst the instruc-
tional staflf of all the states. The reason could be socio-
cultural constraints, economic and educational background, or
may be the extent to which the implementation:of program has

been emphasized.
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Only the district extension officers énd directors of
agriculture of West Bengal, Meghalaya and Tripura differed in
their attitudes. The operative factor in the differences
could be that West Bengzal faces an acute problem of popula~

tion lncrease whereag the other two states so far do not

face the problem so acutely.

When the differences in attitude among the extension
functionaries of India (four Eastern States)'and Bangladesh
were calculated it was found that there was no significant
differences between the attitudes of extension functionaries
of the two countries at any levels. This could be due to the
reason that the two countries face gimilar problems of
popvlation situation, its consequences, and the amount of
Government pressure being exerted through development progra-
mme. Apart from the similarity of the problems, in India
and Bangladesh, the approach to solve the problem was also
gimilar i.e. involviné the extension functionaries, taking
advantage of the wide infrastructure and rapport with the
rural families. There were the differences in the attitude
of the extension functionaries of the two countries at diff-
erent levels. These could be due to personal, educational
or situational factors, the type of training, the emphasis

on different aspects of population sitvation, etc.
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Table 85, Differences in Attitudes of Extension Functio-
naries of the Four Bastern States of India.

Extension M sD M sD Velue Dr Signif-

Levels of t Tevel ﬁj
Functionaries 1 2 icance

Viltlege

extension

. 2gents:

West Bengal

142

Bihar 278.97 49.12 291,26 50.48 2.32 2 .05
241

West Bengal vs

142 278.97 49,12 293.13 37.75 1.57 2 NS
Meghalaya &

- Pripura 139

Bihar vs

241 :

Meghalaya & 291.26 50.48 293.13 37.75 41 2 N3
Tripura

139

Block
Development
officers:

West Bengal vs
30

Meghaleya &
Tripura

252.33 47.83 274.80 51.71 1.83% 2 NS

West Bengal vs
30

Bihar

60

252,33 A47.83 296.89 36.30 4.49 .01

Bihar vs

6 ,
Mgghalaya & 296.89 36.30 274.80 51.71 2.26 2 .05

Tripura
A1

— e s e e mm e e W me m ew R e me wm e e e e e e e e MR mms e e e e e e e
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Levels of
Extension
Punctionaries

M

SD

V]

SD

Value

Tevel

Signif
icance
|

Instructional
Staff

West Bengal wvs
31

Meghalaya and
Tripura

8

West Bengal vs
31

Bihar

14

Bihar vs

14

Meghalaya and
Tripura

8

District BExten—~

sion Officers
DA

West Bengal vs
14

Meghalaya and
Tripura

10

West Bengal vs
14

Bihar

17

Bihar vs

17

Meghalaya and
Tripura

10

334 .61

334 .61

310.64

345 .57

545.57

336,75

19.40

19.40

38.97

18.58

18.58

84.85

354 .12

310.64

354 .12

370.77

336.75

37077

38.97

23.84

19.25

84.85

19.25

2.14

3.25

.11

0.39

.05

.05

.01

.01

NS

NS
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Teble 86 . Differences in the Attitudes Possesed by all
Levels of Extension Functionaries fibm Four
Bastern States of India and the Country of
Bangladesh towards Population Education.
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Tevels of . %

Extension .
Punctionaries M SD M SD Value

Level of
Signif-
icance

Village

Extension

Agents

N = 3894522 296.27 33,19 289.79 147.68 . 969167

Block

Development

Officers

N = 1984131 307.24 45.58 281.81 284.25 1.0151639

Instructional
Staff

N = 63 + 53 314.55 27.23 278.00 164.34 1.6008968

District

Bxtension

Officers

N = 18 4+ 37 316.77 22.95 163.67 163.71 803774

Director of
Agriculture '
N=3+4 %20.3% T0.86 343.00 20.45 5374376

NS

NS

NS

NS

NS
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The mean scoresobtained by all levels of extension
functionaries from the couﬁtry of Bangladesh also indicated
training needs in almost all aspeéts. There appears to be a
conflict right from its meaning and scope to what extent it
should he given importance. If the VEAs who are to implement
the programme were themselves uncertain as to its importance,

the future of the programme could well be forseen.

It was very interesting to observe that in Bangladesh,
the training programme on population education for VEAs
especially, is carried out in a systematic, organiged maaner.
They are even called for the pre-service and in-service
training unlike in India. But still the attitudes of the
extension functionaries of Bangladesh do not appear to be
positive. Thus before going to further details it is
worthwhile to mention thaf the way in which this training

is being imparted needs to be examined.

Almost all extension functionaries need fuarther
training in meaning and scope and demography so as to help
them to formulate better attitude. Since their attitudes
were more towards positive side, 1t could further be

reinforced,

Inspite of the fact that they possessed more positive

ward
attitudes to, social factors, there were a few items like

]
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role of social tradition and customs in decision making which

needs to be explained further.

The extension functionaries need further explanation
on economic factors and in what manner they affect people

and how to enable them to form favoursble attitude.

On religious, physioclogical, physical and psychological
factors, they appeared to be having clear and positive atti-
tudes. Yet thelr training need to strengthen these attitudes

can not be ruled out.

Consequences of population growth appear to be negati-
vely responded by all except the DEOs. It was expected that
the functionaries from Bangladesh will have better and more
positive attitude as 3/4 of Bangledesh is under water and
provides very little land for cultivation. 3But it seems
they have not realised it fully. Thus they should be
enlightened, as the focd shortage will be more acute if the

population is not chcked now.

They had a more positive attitude towaréds family and
health. ,But on employment the VEAs responded negatively
indicating & need for further training. All extension
functionaries obtained low scores towards small family norm
which indicates that they need to know more about the

advantages of small family,
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Training needs to be more intensive on the aspect of
the role of extension functionaries in imparting population

education. They appeared o be all confused on this aspect.

Thus, it could be concluded that exteasion functionaries
need wmore extensive and intensive training on almost all
aspectSof population education. If the objective to educate
more and more people on population education through exten-
sion functionaries is to be achieved, the extension func-
tionaries need to have clear knowledge, right concept and
positive attitude. Then only they can work with dedication.
For this reason education or knowledge through training is

most needed,



4,. .4 Relationship between Knowledge and Attitudes of

Extension Punctionaries of the Four Eastern Statses

of India regarding Selected Aspects of Population

Education

It is assumed normally that knowledge and attitude are
interrelated. When an individual possesses right knowledge
about a phenomenon or object it helps in formulating in him

the right attitude.

Teble 87 and 88 indicate that knowledge regarding
selected aspects of population education and attitudes of
extension functionaries of the four states of India and the

country of Bangladesh at all level were highly correlated.

It was found in the scattergram that those who had
higher level of knowledge had positive attitudes. It may
be inferred that people who had better knowledge having

wider horizon of experience had positive attitudes.

Thus such people after giving a2 pre-test could be
identified and selected for further training and to impawmt

population education to rural massges.
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Table 87. Relationship between the Knowledge and Attitudes
of Extension Functionaries of India regarding
gselected aspects of Population Education,

Extension Functionaries Vaﬁue af. gi;i%fzgance
Village extension agents 0.67 520 .01
Block development officers 00.71 129 .05
Instructional gtaff 0.70 ° 51 .01
District extension-officers 0.69 35 .01
Directors of agriculture 0.72 2 .01

[

Table 88. Relationship between the Knowledge and Attitudes
of Extension Functionaries of Bangladesh regarding
selected aspects of Population Education.

r

. . . Level of
Extension Functionaries Value arf. Significance
Village extension agents 0.68 387 .01
Block development officers 0.69 196 01
Instructional staff 0.67 61 .01
District extension officers 0.70 16 .01

Directors of agriculture 0.70 1 01
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Suggested Curriculum on Population Education

Rural development programmes are planned and implemented
for influencing people to make changes in their way of living
and of making a living. The existence of such programmes
implies that the present condition of the rural people is not
what it should be., It is possible and feasible for =2 person
or a group of persons, officials and non~officials or &
combination of both to identify the optimum physical condi-
tiong, desirable attitudes to imbibe the concept of popula-
tion eduéation and urge to implement it should prevail, and
desire to adopt means for achieving them. Hence, the entire
process of planning for rural development implies a need for
change. Changes that are important to people are those that
help them to meet their needs 6f all kindé. The gquestion
arises as to how to identify their needs; how to define the
ideal conéitions; the agencies to implement; to define areas
of implementation and the methodology to be adopted to

implement the population education as a national programme.

The first step to any systematic attempt to promote rural
development is to devise an effective result-oriented pro-
gramme., The %erm programme indicates focus, priority and
design. Effective programme for rural development just done
not evolve by adademic exercise but they have to be planned

with a vision.

Population education is one of the most important
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programme for ensuring @ minimal optimum standard of living
for rural population. It further aims at msking life in rural
India and Bangladesh more productive and gqualitatively rich.
But in the existing circumstances it appears imperative to
utilize the services of the already existing executive infra-
structure of which extension functionaries from the core theilr
job, as it is envisaged 1is to inform these people to build up
an awareness, develop interest and motivate rural people to
accept small family =g a basic requirement to achieve these
goals. The extension functionaries therefore needs to have a
comprehensive understanding of population education and to be
trained systematically during the pre-service training and
reinforce theilr knowledge during the in-service training

progremmes .

1

For the extension functionaries it would be more advan-
tageous to acquire the knowledge regarding population education
during pre-service training. More emphasis needs to be placed
on meaning and scope of population, factors responsible for
population increase and consequences of the population growth,
They need to be explained how with theilr rapport with the
rural folks they can function as catalysts to achieve these
goals effectively and rapidly. Its a race against time and

any compromige on the time scale would lead the entire

population programme into a dream.

As an integral part of this programme, a course(s) has

to be prepared with a2 pre-tested set of objectives, syllabus,
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|
and a well defined training programmes., It is in the area of
curriculum development that the investigator, on the basis of
her findings, is in 2 position to make some tangible recommen-

dations. They are as follows:

1. That, since there is no structured curriculum on popula-
tion education for the extension functionaries of India,
devising such a curriculum on the basis of those findings
should be possible and prepared. This means including
population education as one of the components of the

extension functionaries training programme in India.

2. Whereas, such a component is included in the syllabi
of the training programme of extension functionaries of

Bangladesh, it needs revamping and modifications.

It is suggested that the component of population education
in the syllabi of the extension functionaries of Bangladesh,

being rather sketchy needs to be made more comprehensive.

The suggested curriculum is based on the following major

findings:

1. The village extension agents of Bapngladesh had relatively
poor knowledge on the first unit of population education
which consisted of meaning and scope of population educa-
tion and demography, as compared to their counterparts of

india,

2. Extension functionaries of India, except the category of
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the director of agriculture, had poor knowledge on

factors regponsible for population growth as compared

to the functionaries of Bangladesh.

VEAs, BDOs and ISs of India had poor knowledge on conse-
guences of population growth than that of Bangledesh.

While the DEOsg and DAg of India had better knowledge on

.this score.

BDOs and DEOs of Bangladesh scored less on methods of
limiting the family sige as compared to their Indian

counterparts.

Punctionaries of India scored better on ways to educate

people regarding adoption of small family norm.

On the aspect of the role of extension functionaries in
imparting population education, functionaries of Bangladesh

gcored low.

ViAs and BDO0g of India had less favourable attitude on

almost all aspects of population education.

BException to these generalization are the higher level

of executive of the ranks of ISs, DEOs and DAs.



*f£457008 8Y} JO BITT
TEelUSWUOLTAUS DPUR OTUWOUO0D® ‘TeTI008 8y} U0 yiMoad uoTgerudod Jo sq091je -

*PTHOM 8L
pue ‘AIqunoo ‘ArTmey s,9u0 o3 parrdde se sesseooad orydeidowsp oTSeq -

:J0 SuTpUBLSISPUN DPUB SSOUSIBME 9S588JOUT 0F E3[88S UoIjeonpe uoijerndod

I tuoTgeonpe uotgeindod Jo
odoos oyl JO OATLBOTPUT OSTe oJe S8AT108[q0 T8ABT TeJI8USE JUTMOTTOF 8]

*sutou ATTweJ
TTews yo uoItdope JoJ SepniTije S[qeinosef SuTiesI0 Je SUTe OSTe 37

‘ygmod? uotzerndod Jo suorgeoTl(dwt pus S8SuwBO JO
oIn1eU oY) JO SUTPUBRLSIODUN pUB ‘SEQUSIeME SUJIOOUO0O UOTFeOoupd uoljeTndog

*osTe uorgeonpe uorTjerundod ssnOSTP 0} 83eLTSOY o1dosd
‘xes UYLIM DPOLBIOOSSE SUOTZIJIUUT Ppus Sooded Teluj[no 843 Jo o95uedsd

*uctqeonpe uorjerndod Jo jusu
~odimoo © Se WNTnOTLIND 89U} UT popnioutl ST Juluueld A[Tuwsg °*UOTIBONDS XOS
we Sutuuetd ATTmeI UATM UoIjeonpe uorgeTndod @3eloosse [BISUSS UT oTdos g

*ButuueTd A7TweJ JI0 UOTYeOUPS XO8 J0J WAUOULS B 30U ST UOTIBRONDS uorgqeTndod

*STOAST OJIOTW
pue oJoew je Uioq AjTunumoo ' Jo jquemdo(sasp pue uorjerudod syl usemiaq
drysuoTgeTed 8yl Jo Ssouademe JFuriesdo e swWIB UoTLeOoupd uorleyudodg

*ooeI 047 oA 2UIFTw TeIBUSF UT UOTLEU pue AJTUNEWOD

‘ATTwey sTY ‘sweTqoad 91U} JO SWISY UT UOTIFBRNLTS votaeTndod ssesse 0%

WTY STORU® TTTM 48UL STTINS pue SUTpuelsSIepuln ‘©FpoTMoUl UFTM [EeNpPTATQUT
oyy drnbe o017 peudrsep esuweISoxd T[BUOTjeonpe uUe ST uoTjeonpe uorjerndod

*UOTIEONpe
uotgeTndod
JO 8doos pue
seatdoelqo 8yl
puessIspun o °¢

‘UOTLIEONPS
uotreTadod Jo
Sutuesu ey} JO

Jutpuelrsaspun
ue doTeadp o °L

sSuoTYeZITBISUSY Ppue sidsouopn

seat1308(qQ

ysepeTdueg JO AIjunog 8SUF Pur ®IPUI JO S9ieig ULdLSey an0g 99U} JO
SOTIBUOTAOUN] UOTSUSLXE 8y} JoJ Uorjeoupd uolderndog Jo £300d8y POLO9T8G UO WNTUOTLINDG TIPOW V



*9qed A3TTelJIOW JUBRIUT UITY -

IUSIPTIYUO 90w JI0F oITsep ,srudaed o3 SuTanqiIjuoo Se POTITH
~USPT USeq ©AeY YOTUM SI0108F TBINITNO-0TO00S U} JO 8WOoS dXe JuTAOTTOL

* 1 UOWU OXTAUS
1TBdn3Tno~0TLOU009-0T00s Aq Pea1osJJe ST pue S3109JJe 83ueyo uoTtendod

*@dJe J0 93elS ‘UOT4BU B JO 8JTT (BTO00S Pue

OTWOUODO® ©YY $108JJe UoTeTndod JOo UOTRNQIILSTP Pue BZTS UT 2JUBYY
*oJueyo uotlerndod jo seouanbssuoo pue S8SUL0 @(QII0SSP 03 siduelle pus
‘yorgeadtu pue LyTTesIow ‘A}TTTAISI Jo gsesssoodd oy} ALq peousnyJul se
votgeTndod ® JO UOTENQIA}SIP Pue SU0T4Tsodwoo ‘8ZTs oYl STesASL 1T Se
uoTqeonpd uorserndod ur jueqIodmt ST SoT38T3e3}s uoljerTundod Jo esu 8y
‘my*bs/62 946 ST USepe(Iued JO A}TSUSD Y

capaf £IoA9 SOTQRQ UVOTTTTW £°Z SPpe 4T pue fAep Axsas
uIoq eIe S8TqQEq 090°0L fL°Z ST USepeIdued Ul 938 UIMOIT uotgerndod ayg

*ux*bs/Lgz 8T eIPUl Jo uotrgerndod Jo Rotsu9p 9y

cIeok Arens oTdood UOTTTIW £l 03 sPpe 3] pue ‘Lep AIoad
UIZoqg oIe SOTOEq PUBSNOUY GG *GiZ ST BIPUL UT 93Bd YpMoad uorjendod oy

*s071579%e38 uorgeTndod £q peqgraossp oJe 9FUBRYD votgeTndod Jo suasiged oyf

*porIed oWTY pue ©aIB USATH e J8A0 97doed JO UOT40QIILSIP pUB
sugeqqed yMmoad eyl ut oFueyo 04 SI0FeIX ,uoTjerndod JO SOTWRUAD, wid) BYf

*098 ‘SUOTLTPUOD OTWOU008-0T008 ‘orded AoU8SP
-uadep ‘seoged ymoad uotqerndod :£18T00s Jo Jequew Jo JusTdroed g Se WIY
g1o97Ie ey} uotzerundod Jo soTweudp @yl pus ‘UoTFeITUBCGIN ‘USIPTTYD
70 SuToeds ‘pPrIYO 3SIATI YUY JO UGLTq ‘©Ferddew Jo e IIuorTAeUSq
STU YJNoIy} S80USNTJIUT TeNpTATPUT @yl jeyl uorjerndod yo sotwsulq -

cquewfordwe puz Buisnoy Pue UCTIBONDO ‘UFTeBeY ‘UOTRTILIUU PuUe DPOOJ Se
yons ‘sJoloey ‘9ITT Jo L3rTendb uo eanssead ‘szT1s ATTweI pue uotrgerndod -

. CUaMoTE

uotrjeTndod

uo sxogoel

TeiIn}Ino—o0ro08

Jo aoedul 9l
9ZTud0o08I O ‘¥

*3ITT uBwWn
uo qoedut $47T
pue uorgeTndod

Jo sotuBuhp
Jo 31dsouoo 8yl
puelsSIL pUN Oy °*¢C

Lo

guoT4eZITRIsuS) pue sidsouo]

seat1309{qQ




‘m *01498L Apuspusdep
[ | oyq BuiseoouT & 0% PedT L3TTesdow JISMOT Ppue S8jed YIILIq USTH

*fagsnput pue Aapusgsny
TewTue ‘eanjTnorafe uo spusdsp sujels OTWOUODS §,AIJUNOD Y

‘quemdoroAdp TeUOCI}RU JOo peads oyy Jedwey AoedoyTITTT

‘ *gpuewsap yymoas uorzerndod yIty se Arpidea se

oseaaout L19geuorirodoad jou Aew sJI9UoeS] PuB STOOYOS JO Joqunu BYJ
_ ‘USIPTTIUO

TT® 03 uoTjeonpe Ioy sotytunixoddo ssey sepraoxd uorgerundod Jeag

*UDIPTIUD JIToU} JuTreonpe JO USPIng oY} JIgoq J0UUBD S9ITIWRI 93IeT

*LTTWRF 98xeT I0F

9ITSSP 09 £64NQIILVOD TJING UT UYOTUM ‘uUoTleodonps IsUITY 0% USIPTTUD
IToU] o9FeInooUsd 04 POUITOUT SSOT oI UOTFBOUPS SS9T ULTM SquUdIed
*0ZT8 ATTURI SSB2OJI0UT

09 Spusy S9pnNITILR STUYL °OT3SITRIRF Pue Suolqresaedns oae uvoTgeonpe
Jo TeaeT MoT UrTM or7dosd ({£3TTT3JeI uo 30edUT Suo}s © Sey UOTYBONDH

*POIINDO0
sey juowdoTeAdp TeINITNO-0TO0S JO 2InSesw © YOTUM U JUSWUOILTAUD
Ue UT INnoo0 04 Spusl L3TTTLI8J SPIemol UOTIBATION UT o8ueyo STYL

*USIPTTUYS TBUOTRTDPPR UBYUL

sTqelTSep oJow ewooeq STerqussed pue sergrunizoddo Jeyjo se ‘Juraeaq
PTTIUO TUE USBIPTIUO JO JoquNU 0% dAT3e[dd sounTed Jo 83ueyo B YInoayulg
L4TTTaI9T 209JF8 09 POI8PISUOD ST S8I030eT TeINiTno—-0TO08 JO roedur oYy

cwogshs AyTweF jutol -

*sofe1daeuw ATIe9

*o8e PIO UT A3TIN08S

*geTTTUR] o8I 01 onp SnjelE [RI008 JIBYSIY
#0T3ed X688 OTJT09ds Jo paarsep sofew JO JIdquuu

1

Temmoxs T
uotjerndod uo
80308 OTWOUODD
Jo gsoedul 8YUYl

9ZTuUdo008d O *9

* UIMO T
vorgerndod -
uo sxogoeJ

TeuOTYBOUDS
Io goedut 9U%
92TU3009I OF ' G

SUoT4eZITRISUS: pue §3ds0U0)

seatgo0lqo




*9JTT AfTweJ 9y} s309]Je SIU}
pue syseq proyesunoy Surlop Jo @Tqedeoul 8weodq uoijeisdo I9lJe USWOM ~

* £YTTIITA 980T pue “QusjodwT SWOd8(Q foyq ‘uotTqeaedo oBaspun SeTew JIT -

*goToueufead 2usenbexI utl JuriTnsed ‘seTdnod dUF JO 9%BLS
——-  TBeUOTLOWS S9OUBTBGWT SO} UOTIeIlsniJ sosned 9AT3d00BIZUOO JO 8sn -

*ylTesy IT19YF 309JFe TITM 3BYU} pue
UOTSUSq TeIUdW WOIJ JIDJFNS TTTM ‘Xes wodl urtexdysd J1 ‘eTdoed periasu -

19ey) I9TT8q Teo 1foToyodsd 9yl 0% oup 3SIX0 0STe SOTTTwe] o3Te]
*ponp Butgrunsur ST uotradeouoo Jurjdulasiur -

* foq
e oABy 25nw oTdnod B SNUY} S83TL SNOTIITSX 03 POTLTIUS 8xe duole sLog

i

i

*uoaeay 0% 083 0% sjueaed drey sfoqg

*fpaequd JO 298UO0 89U} SI0IS( POTILIeU OJde STIATS

19889JI0UT UoTleTndod UT S4TNSOX pue WIOU
£rtweI TTews Sutrdope UT SI9TIAeq 2W009q MOTS(Q USATH Se UYous spniiige
pue SyeTTeq SnotdTTOM *SIIT TRIO0S UT aT7od jueidodut ue sfe{d UOTTFTITOY

*£7Tuey 98IeT JO SNOITSOP SUO So¥BW STYL °*pIspuels

SUTATT T0398q suyy ‘spuey Jutudes Luew suedw ATTwWeJ » UT SIaquew Auvey
*sefliwey o5IeT

9ABY 04 OJTS8D @U} 0% Sped] pue soFem soAes sIsquaw ATTweJ UYFTM Inogef
wrey Jo quewdoeTdey ‘ueTIeIde ST uorjelundod §,4£IjUnoo ¥R Jo Kotaoley
*uoth

-~eTndod Fo 948X USTY & WOII 4TNS8I ugo 9JTT JO A37T7end I8moT Jo Araenrog

‘owoouT ®1Tdeo Jed oy} osSeOI0dP TTTM @%ed uorjonpodd SUTMOXT
MOTS 0 ST4e3S pue SILWNSUCO JUSPUSdsp dJow UY3TM 9s8dIOUT uworqeTundod

UYLMOIF UOTILBT
-ndod Jo @sneo
' SB SI0308]
Teo1JoToyodsd
pue SnoTITTeX
2zTuUdo09x o */

SUOTYeZTTBIoUSY Pue sqdseouop

s9AT109L 0




W R e e we MR e mw e mm mm el mm e G mm e e e G e e e e e me e e e

 Yge) *YIMOIZ UOTH
o -eyndod ySty uyzTm puodseaxoo jou Lew SOTATTTORI UI[BOY DU TBOTPOR

e\ *gquamasnlpeTew TEIO0S &8eddouT 3UITU
qOoTYM 3Tesy Teorsdyd pue Tejusuw Jood o3 SpesT 9Snoy pegssfuoo TTeUS

*BWOOUT ATIWRI -

*81USWUOLTAUS TRTOOS pur Tvorsdiyd -
*SpIepuels TeUOILTIZFNU -

91T SsIojoeJ uo spuedep YITeSH

: ‘uotgerrsueas gedoxd pur ITB
gmmmwwompgmHQQPHSmomsoﬂmHn.@oomwﬁomwmpoqnwommﬂﬂﬂammmwhmg

*SqTNPE pUe USIDPIIUO JO UiTedy pue yjmoxs Jodoxd B I0F TeBIJUSSSS oJae
YoTuyM suspxes pue syaed PTIng o3 eoed sseT seaesT uoljerndod Ieag

syaTedy Iood 03 PedT wede DPO1SOSUCO UT SOSNOY POLETIUSA
Jodoxdmt ‘TTews *uieqged SuTAaTIT 8uyq seousuTIul uvoijerndod Ieap

*uoTyoupoxd sseoT .uf "BupiTnSed ‘sudel UO A3TTTIqe JUTNIOM 8L
8408JJe UJING UT UYOTUM ‘U3TeeVY 408JF8 UOTITJIJnuUTEBW PUB UOTIFTIGnNUIS DU

*UOTATIFNUTRU PUR JSpPUN S94BNULOOe UJTLdmnsuod pooy jo L3iTenb Joog

*oT1doed AQq pswnasuoo Ppoof Jo
Aa1Tenb oY} pue L£3TTTUeTTeAR POOJ £308IJe UiMoxs uofjerndod prdey

*pueT Jo o8eqSem 8] 9SEOIOUT OSTE 4] ‘*JUSWeBeuew PuUe UOTL
-onpoad JIoJ TEOTWOUOOAUR 8J8 YOTUM ‘SwIeJ OZTS TTews UT SurqTunssa
pueT JO UOTjeluUeumSeIy °SpURT JO uOTYejUswedJ Jojeeds 03 SpPed|
£r1mey o8aey ‘Ayasdoxd Jo uOTINQIILETP JO wOLSAS [RTOO0S 9Y3 03 anQ

‘uoTlonpexd 9Y3 UMODP SIUTIC YOTUM ‘UO0T]

~BAT]TNO J0J OTqelTese ST DUeBT SSOT pue SS8T ‘peppe @q o3 @fqrssod
ST ®9Je PUBT MAU ou se 4nq °*039 sTeqrdsoy ‘sTooyss ‘sSpeox ‘sesnoy
IO UOT30NILSUOO 0T POZITTAN ST pueT oIom sMoxd uotrgerundod usypm

*ysepeTdueyg PUB BIDUT
OfIT £07287008S uriseIfe A[TeorIseq UT swdTqoId Luew $83e0I0 YOTUYM
sseTpurT otdoed Jo Jsqunu 8FIeT ®© SILOPUSI ymoas uorjeindod prdey

*Uiieey
PUB SUOTLTPUOCD -
Butsnoy‘poor pue
PUBT WG UIMOIZ
uorgerndod Jo
suoTqeoTTdNT °U%
pusaysxdmoo o *g

SUOTQRZTTRIBUSS pue S4d90U0)

saAT200£qQ




L e T T i T . T

* Amogoese)
pue Amogzoaqny OWIT Suoljexsdo TeOTIUTTH SPoUIdW JUBUBMID

e\ *+039 ‘dool pur NI OMIT Spoylsuw JusueuIsd-Tues
**039 ¢sT7Td ‘s3eTqeq weol ‘soryrel wesso ‘weJydelp ‘sSwOPUOD
‘gngdnaaequt Sn3T100 ‘WYFAYIL ‘eoueuTqsSqay  SPOUISU QATITIOARY -

:1s97I080300 FUTMOTTOZX
8yl UT pOPTIATD ATpeodq 8q ued spoylsum oar3deoediuoo JuUSISIITIQ

{

e *coatrdeosajuoo 3dope I0 93eSodoxd £L7sasm 40U pue
‘WTY 01 S80IN0SSI STgEITRAR 9UJ MOTA ut Jurdeey sjgoedse TTe UT OJIT
18101 §,9u0 ueTd 03 MOY UT TeNPIATPUT ue sojeoupe JutuueTd ATTwef

*Lrtwey su} Jo axeJ[em ejowoxd pur PTTYO
pue J9ULOW JO ULTBOY I9339( 9InSud 04 ST 9AI308{Q0 TBTIUSESSS BYy
*aTeIToM ATTmeI Jo 3de0uoo 8yl uUo peseq ST Se JFutuuerd ATTureg

* £49T008 BYL JO
£n9e1E OTWOUOO® 8y} UT SUOTIBIOTIS38D Pue ‘L3T1TTqelsur TeorsiTed
fUOT1eWIOIOP TRTO0S 04 A[QUBOTJITUFIS soluqrIquodo uolferTndod xeag

*JutmoxE sT votrgerndod Uy UYOTUM UZTM poeds oUj ULTA TTe 03 jusu
-fotdwe opraoxd jouued pue pedds MoTs B 3 Suldo[eA8p @Je SOTJILSNDPUT
*f{TweI 99IeT B JO SIOqUeW

o) JO TOAST o0uUmlSISUNS 9U3 SuluTeluTew uo juads ode £90Inosed
POATWTT °PpIepuslS SUTATT 9U) 309JJe SWOOUT [BWS pue JenNIFdII
*a1doed yo L3taolew v 04 jusmioTdue® JeTndea

spTAoxd 3ou So0p 9T ‘uortednooo TeUOSEES ® ST 9IBITnNoTITe SOULY
soJom 8T guswfopdwdoun £8TL8TO0S UBTARIFE 8U} UT

*qpmoad votrgerndod se ATprded se ©Se8IOUT

q0u fLew gotrtungzoddo qop *PpejeTed ode swooul pus 9dA} guswLofduy
*2WODUT

2] pue SUTAIT JO pIepuess 9yj} usemieq drysuorjelex B ST 8I8YJ

*spoyjsm 9aT3d80
-gI3U00 JUdIe
~JITIP 9%TuS008a
0} 8Tqe 29 0L°0}

*JutuueTd A7TwWeJ

Jo uotgowmoxd

JO pesu eyl
pusyeIdmod O ‘6

SuoT3ezITeddudy pue sideouop

soaT300[q0




.mmmeHHP J0J pPofSueile ©q PTNOYS UOTFeonpd uorgendod

T Uo pue soTTTHRY 8Tq JO £8FBlUBADPESTP SUTMOUS SUOTRTQIUXe TTeuS
o *goTdnoo Terqusrod JIoI STRAQT JUBILBFIIP 3B PozTuedIO
e\ 2q prunous sgIedxe Aq L(TweJ [TeWS JO S}TJOUS(Y UO UOTSSNOSTI(Q

*ATTweI TTews qdope oym
e1dosd xoz (LTTeT4TUT A[UO) pPopTACId 8Q PLNOYS SOATIUSOUT TRTOUBUTI

*ATTWRI TTRWS JO soFejuBApPe Ul JUSIT
-USTy 03 Opem ©q PTNOUYS SOITIWRJ [TBWS ‘Ted0f U0 swllJ ATejudunoo(q

*orTand Ut
e — pojeToeadde X0 poUCTRUSW PUe PRTJTIUSPT Q PIROYUS S8ITTWURI TTBWS

*UOT4BOTUNTNOD SSBW J0oJ posn ATOATI0977I9
2q UeD pue TRIOTIJOUSQ 8Jow 8q TITM STy °*oT7doed @ousuljutr 0%
QUSTTewT] Jopun Judnoxq oq prnoys A[tweJ [Tews Jo seFejuespe IV

*gpoyzou Butvuerd LiTweI ©UYy Jnoge weyl JFurjeonps -
*ceggem U UT uoTleniis uorrerndod Jo sseuszeme JuTqeedo -
:£q peuTesle ©q ueo wIou ATTWeI TTBWE JOo 9AT300(q0 @Yj

‘wxou ATTWeJ TTews Jo
uotqgdope s1 uorsordxe wotgerndod Jo weTqoxd 89U} 09 UOTIWTOS BYJL

' *ATTwey JI0J UTeeU J89%eq sepraocad ATTweF TTews -

*019 ‘BUTUIOT®
‘pooJ ‘UuoT4BOUD® JOJ SOTLTTIORY I0499(¢ ©praodd ueo ATTuwe TTBUS -

*£4TINOSS TRUOTIOWS PUB TBIOOS I94338(Q
gopraoxd ATTweI TTRWS SN}elS OTWOUOO® Pue TBTOO0B JO 8ATL08dSOJIT -

*9JTT I9342q pPesT seI[twey peuueld -
tATTwey [TewWS ® JOo Safejuedpe 9U} JO dwoS 8de SUTMOTTOL

*qaTun L7TWeJ oYY UTULITM ‘Usminy~uoU pPue UBWRY ‘E60IN0S8I UO
q1oedmt Suodys B Sey SOYoIeosed Aq POYeOTPUT USSq S8y S 9ZTS ATTWsd

*X08 JT9Y} JO 8ATGO08dseIxT
USIPTIUD 98JY} I0 omg pue Srudded Jo S1STBU0D ATTWeI [TeUWS ¥

‘wIou ArTuwet

TTBWS IOJF

uotjeioexdde
ueg doTsaep of° L}

mgOprNﬁHmnocow pue sqdesouop

seatg08lqQ




Ly

P

T

wxou LTwel [Teuns 44oPe 04 WOUL ©IBATIOUW UBD PUe S3d480UOD UOTLeoups uori
—eTndod IoI segsew 04 SJIOSTADE PuUe SISYDESY Se 308 UBD SI9NIOM UOTSUSLXY

*FuTABS 8J0W 83e}TTIoRF TITM

UOTM pue SOTTTWeI TTBWS aaey Aouys JT ATuo JuTATT JO TOA®T ITeUl daoxdut
TTTM 34T ‘eounpold SIswIel OUJ UDtwW JoASMOY 38U} UCTFBOUPO JO oFexoed ST UT
UTeISUT Ueo 95U UOTFBATLTNO JO Spoijem I83jeq Fulplefex er7dosd Fuijeonps Lq
uortgaonpoid TeInjTnoTdde oUL 9SeeJdoUl 0F SBATILE JI93JI0M UOTSUSLXe 98Ul Sy

* S TOM
uoTsusixs Jo sesodind pelels Io POPULIUT BUSF Ul ST o7dosd Jo saeITom
oy ‘eosodand s,£38T008 B JO SPU® pue susew ‘sStseq oyl sJae ardoeg

*UOTL 08 8Injng Pur UOTIYIeISPISU0d JdoF pessed aq

prnoo ofessem oyy sSnys ‘erdood snosuseoxjey oJe eIoU} SFUTLOOU TBRIBUST
Ul *PeLTns 459q oqg TTTM SJuTqeouw TeISULS OYIT SPoyedu sSsew 8Fessou

' Uous Jog ‘ATTweJ [Tews Jo uorqidope pue UOTSTOOD 8,8Tdosd souenljul
TTTM STYL °TeRUOCTYeATIOW 8q PpThoys AfTwel TTews FuTpledod aFessay]
*pouteTdxs eq plnoys 3083J9 pue ssneo ‘eTdoad

£q pesdope ©q 03 POXTSSP B 4T JT ‘ATTwef [TeWS 8XIT BOPT MOU © J0of
*TTeus Ariwel oyy deey o4 psuTeTdxs JIo 3UuSunel °9q

08T® UBO TTINS @yl ‘eq pesu JT Sjoeluoo Teuosxed ur *8o1Ape 3deocoe 03
Lpead pue saTsuodsed 4sow ST YOTUYM ATTweJ oUYg JI0J POSn 8q UBO POYLdUW eYj
*97Te L{TweJ JO 90SST 91eOITeP @YUl FUTSSNOSTD Pue SOUSPTIUO0D Bututed ut
dToy TTTA ATTWeI wIeI oY} ULTM JeqJIom UOTSUS3Xe eyl £Lq s30B3U0D TBUOSIDI

*squequoo TeuUosxed yYSnoayj pesedIo oq Prnoo AfTweJ [TBWS JO SSduUdIemMy
“pTpOW SnOTIeA JO ©SU 88U} UYInodyj} ©g PLHOO UOTSHIFIP STURL

. *TeT4USSSe ST eFessdu
MOQOHmswwﬂ@@mgzmH@HH®3m.Ehog5qﬂammaﬁﬁsmmxﬂam®@ﬁ3mcmﬁmnom

*g8s8seu

09 UOTABOUDPD
uotgeTndod
Sutqgedut

UT S9TJIRUOTS
-QUNJ UOTSU8LXd
JO ®TOX 8l

91eTo9xdde Of°¢lL

UoT3eonpd
uoTjeTnaod
Butpredea oTd
-oad Butjeonpe
I0J Spoyzou
snoTdes UL

pugg IR DUN OL*ClL

suoTlsezITedsuey pue sideouo)

soatq0elqp




Read ing References for Population Education

Khan, A.W. apnd Rikhabdas, F.H. Population education in
agricultural extension. A hand-book for Extension
Workers. Directorate of Extension (Extension and
Management), Dhakka, 1972,

Mehta, T.3. National Seminar on Population Education,
New Delhi, NCERT, 1969.

Mehta, T.S. and Ramesh Chandra (Bds.) Population Educa-
tion : Selected readings. New Delhi, NCERT, 1972.

Kammath, M.S. (Bd.) GExtension Biducation in Community
Development. New Delhi, Directorate of Extension,

Ministry of Food and Agriculture, 1961.



