CEAPTER III

CONDITIONS AND PRACTICES ESSENTIAL FOR
GOOD HOME SCIENCE EDUCATION PROGRAMME

Home Science Curriculum .

‘Hoge Science at school 1evel’has its primary
objective of helping the individual student to achieve’a
rich and satisfying home and family l1life. It is mainly
concerned with the personal and group values that are
essential behavicural outcomes for a sufcessful family
life. It deals with social, ecoﬁomic, aesthetic, ¥

i des

managerial, health and aesthetic aspects of family rela-

s o i &

tions, child developuent, foods, housing, clothing, etc.
Thus, it serves a triple purpose namely educating girls
for personal growth and development, for family living

and for profession.

Sound and wholesome family 1life is basis to
attain optimum personal development and happiness. So
education for home and family living becomes a part of
general educatlion fgr girls. The subject Home Seience is
essential for all whether they become full time home-

makers combining home-making and wage earning or become
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fully employed workers.

An effective curriculum is well balanced and
functional as per the needs and necessities of the learn-
ers. Being a broad field, Home Sclence involves many
phases of subject matter and wide variety of experiences.
ihg na;ural and soclel sciences, applied arts, psychology
and philosophy have direct ané important contribution to
this subject. '

Essentlal steps in curriculum building are: (1)
deciding upon the objectives of the progreamme, (ii) deter-
mining the learning experiences needed.to achieée the
objectives, (iii) selecting right types of learning
experiences for attalning maximum learning and (ivﬁ sett-

ing up the means for measuring the growth.

Curriculum building takes its Qirections from the
philosophy of a person responsible for the programme and
his philosophy determines who helps with curriculum build-
ing and the relative emphasis ﬁlaced upon the needs of the
students and sociefy. It also determines the use of

departmental resources to meet the needs of the students.

The objectives are clearly defined, consistant
with the philosophy and general purposes of the‘programme,
concerned with the personal needs of the students, in line

with research findings, concerning the psycholegical and
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sociadl needs and interest of the students - their apprecia-
tions, ideals, attitudes, abilities, habits, conditions,

responsibilitles and opportunities in life.

The planned or selected learning experiences are
of a kind tc lead to the achievement of the objectives set
up for a particular curriculum. The selected experiences
provide learning in solving problems snd applying the
knowledge gained. One has life situations which call for
eritical thinking and problem-solving when the use of
information, principles and generalizations from many
different areas are used as learning experiences. Interest’
is enriched and new interest is developed through a wide
range of meaningful experiences. Flexlbility in learning
experiences within each course provides an opportunity

to meet one's own special needs and interest.

There is systematic evaluation of the course
offerings because sometimeé the instruments and methods
used may give incomplete information for learning ‘there-
fore students'® self-evaluation is an important part of
learning and evaluation programme. It also helps in

future programme planning.

For building a good curriculum one is always
familisr with different points of views and procedures in
curriculus building. One also tries to know the researches

available in the same field and the experimental programmes
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in curriculum bqilding which are in progress, As the work
proceeds, constant evaluation in relation to philosophy,
needs and interest of the students and resources of the

institution is essential.

A curriculum is continuously studied and revision
is made when the desirability of change is evident with |
changing world. A long time view point is desirable with
each step in planning the curriculum because suddén change
or heavy change may confuse the staff and students both
and may appear unrelated to the total plan.

For the evaluation of the programme, help of the
students can be helpful in evaluating the content of -
courses and methods used in teaching valies and emphasis,
given to each topic, visual materials and téaching aids
used, the opportunities thé institute offers; the type of
learning experiences it provides, etc. Old students
offering the same subject can help ing providing suggest-
ions from the experiences they had. Also they are in a
position to pass judgments on the strong and weak points
of the programme.

Apreas of Learning in Hgmg*Science

14

A progremme of general Home Science for which

the institute takes primary responsibility includes:
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1. Orientation of self to family, friends,
school and soclety through glabifying personal philosophy
and purposes and relating them to a programme of growth

and development.,

2. Marrisge, family relationship and home manage~-
ment: the dynamics of interaction with famlly members and
others outside-the home, the family cycle i.e. courtship,
marriage, pregnancy, child-bearing, child-rearing, child-
launching, middle age and aging, physical, psychological
and soclal development, understanding the achievement of
a stable, happy, democratic family life, understanding the
role of marriage and the family in creating a democratic

social order.

3. Child growth and development - conception
through infancy, the pre-school period, school age and

adolescence.

4, Personal, family and public health and

sanitation.

5., Management of time, money, energy, house-
keeping activities, family living Bnd recreational
interest to enrich family life.

6. Housing, furnishing, equipments - selection,
use, care, considering comfort, safety, effleiency,

privacy, status and aesthetic satisfaction.
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7. Food and nutrition for personal and family
needs - selection, preparation, purchases and service in
providing food, considering health and psychological,

social and economic factors.

8. Clothing and textiles for personal and family
needs - selection, purchase, construction, care and use,
considering aesthetic and economic fachrs, comfort,

personal sanitetion, etc.

9. Community aspects of family living - community
services to individuals and families, family opportunities

to participate in and strengthen community  living.

Developing a Programme of

General Home Science Education

This type of course can be developed through a
study of the needs and interest of the students and the
,requiremenﬁs of contemporary life. No subject matter is
considered important unless it is considered as require-
ment to achieve the purposes set up in a programme and
here students' participation in planﬁing and developing
the programme 1is worth to consider but most of the
student teachers are trained with a great concentration
on subject matter rather than on meeting the needs of the

N

students.

Home Science Teachin

The idea has prevalled in the field of education
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that to know the subject matter of a field of knowledge
insures ability t6 teach it. Of course, knowledge is
essential for teaching but it takes more to make one's
teaching effective. Good teachers are always interested
and endowed with the art of teaching. They know how to
make & the learning interesting and existing to the
students. The recognition and encouragement given to
teachers especlally the beginning teachers have a great
deal to do with the quality of teaching. Also the attitudes
of the students towards learning and the desire of a
teacher to be a good teacher along with the satisfaction

one gets from teaching contributes to better success.

a ti ood T in ~

Good teaching has certain general characteristics

regardless of the subject taught. Some of them are:

1. Objectives and teaching - for good teaching
the objectives of course are clearly defined in terms of
students' growth and development and behaviour outcomes.
Also the set objectives are clear among students and staff.
For setting aims, needs of the individuals and society are
considered and are correlated with thelr goals.- The
students and teachers kmow the relationship between the

_individual's goals and set objectives.

2. Selection of learning experiences -~ Before
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selecting any type of learning experiences it 1s essential
to make use of the background. Good temching is alwayg
pupil centred so they do need to help the learners to
learn most easily‘and effectively. In teaching students,
the teachers are partners in an educational enterprise in
which each student and teacher puts her best efforts to do
the bést.

3. Relatedness, reality and continuity in teach-
ing - In general, the students enrolled in Home Science
class have a favourable attitude towards learning in this
field. They are interested and to a greater or lesser
extent they have gained experience of home and family
affairs. They should bring life problems to the classroom
for heip innsolving them and one should test their learn-
ing and achievements in everydey living. So the teaching
of this subject should have reality and immediate values

which are not present .in other learning situations.

There is a relation in the different phases of
Home Scilence like other subjects and learning acquired in
one course can be applied in another. Here one should see
that this relationship 1s maintained so that there 1is
less chance to forget learning through lack of use which

is possible for other subjects.

4. Laboratory experiences:- Clasgses too large

for a teacher to manage well or lack of adequate physical
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facilities for the number of students enrolled may keep a
laboratory situation from functionihg at its best. The
difficulty may be faced when thgre is poor organizational
procedure. Inceeasing student independence withiﬁ a frame-
work of the goals of a course is and should be the main

aim of laboratory practice.

5. Teachigg procedures and teaching aids -
Teaching methods are selected in relation to the learning
desired. The lecture method is the most common and only
used method ‘at school and students being passive in the
class are conducive to learning. So lecture-cum-discussion
method should be used for students to piay an active role
and for more effective learning. For certain aspects
lecture-cum-discussion-cum-demonstration technique should
be used., Methods like symposium, panel discussiens,
special repgrts etec. also are to be used. All ihese
techniques are good as they call for greater student
responsibility to participate and learn. If they are
poorly planned aﬁd executed, it results into wastage of
time, enefgy and effort and may be harmful to successful

learning.

Many times, methods other than lecture method
are not used because of lack of facilities avallable,
time allowed for the period, size of the group and
intensity ;f the students to learn through self-learning

technique. Picnics, tours, excursions etc. are arranged
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but the purpose is of site seeing, enjoyment and recreation.
Such occasions could be availed for seeing how people live,

work, etc,

As far as teaching aids are conecerned, there is a
wealth of material for teaching H@me{Seience topics includ-
ing the physical facilities of the institute, community
resources, special materials, pictures, film strips, movies,
printed materials like book,,bulletins, booklets, magazines,
newspaper articles, folders, etc. Teachers should learn

how to make the best use of all these materials.

Other favourable conditions to Home Science

teaching:

1. Administrators:- The attitude and interest
of administrative officers in teaching are important
factors affecting the quality of teaching. They must
provide the conditions’essential @ for the successful
teaching, time for planning, suitable and up-to-date
teaching aids, necessary physical facilitles suited to
the work of a course. During selection only they should
select such persons who are interested in the subject.
They should give reéognition to the best Home Science
teacher or who teaches well. With the promotions in rank
and salary to the best teachers, they should also offer
help to improve the teachers' instructional methods -
especially to the untra;ned and uwnexperienced teachers.

Such sdministrators also encourage teachers in studying



their own teaching and give them enough freedom, within
reasonable bounds, to experiment with new and different

instructlional methods and materials.

2. Teachers' interest and attitude tewards
teaching Home Sclence:- A good teacher always enjoys
teaching and desires to be an effective teacher. Such
teachers are having imagination, initiative, resourceful-
ness, experimental attitude toward work, professional
growth, interest to seek help in improving teaching and
in studying one's job work constantly for further improve-
ment. Also she is interested in research and study direct-

ed towards improvement in teaching,

A good teacher implements the principles of
learning. She knows that the teaching procedures and
materials she uses have much to do with the ease and
success with which students learn. Through one's own
living and gained experiences, she shows her confidence

in the use of the knowledge of the subject.

3. Attitude and interest of students in learn-
ing:- In general, all the enrolled students who seek
admission in a particular subject must have personal
interest in the field and also see values in it for
themselves still one should have an initiative and
desire to learn through active participation through
out the process and contribute in setting, planning,

execuling and evaluating the programme. They themselves
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should feel responsible for one's own education by

understending one's own strong and weak points.

4., Professional preparation for teaching:- Only
recently the attention has been focussed on the profess-
ional preparation of teachers for good teaching. Minimum
stendard for becoming a teacher is basic degree in the
subject for teaching along with the degree in education
but very few teacher training colleges are offering
special study in Home Science field. Training 1is necessary
for understanding and appreciation of the characteristics
and principles of teaching and learning, relationship
between social, cultural and educational factors etc. A
primary purpose of the training is to broaden the field
and work as a change agent in the field of education. So
one should avail of the inservice training opportunities.
Teachers may join seminars, workshops, symposium, talks
arranged by colleges to improve one's own teaching and
refresh the knowledge. Also they will have chance to

observe successful teachers and have good discussion.
/

Staff

The success of an institution depends more upon
its staff members than upon any other things. In an
institute among the large group of teaching members,
there may be one or two members giving time for the

teaching of Home Science subject. They should not forget
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that along with teaching, their responsibility liesf for
the guidance and research work too. A good staff member

is always interested in her profession and in her work.
She has the preparation and experience essential for the
job she is assigned to do. She tries to consider indivi-
dual needs and interest of the learner before planning the
programme., She has the personal qualities necessary to
work well with students and an interest and pride in
helping students in solving their problems.

A good staff member 1s professional minded,
individually competent enough whose ﬁersonal qualities
and total preparation and experience is well balanced.
Their ideas and pﬁrposes are sufficiently in accordance
with the each ofher to enable them to work with students
happily, harmoniously and effectively.

The number of Home Science teachers will be
according to the job the institute has set and also in
relation to job an institution expects one to do. It is
also dependent on number and nature of curricula offered,
the number of students enrolled, the size of the classes,

hours given to laboratory work, etc.

&s far as possible, the number of staff members
are sufficient enough to provide qualified teaching at ‘

an acceptable level in the areas in which Home Science

nas to contribute for home and family living. If an



institute does not have adequate staff for thils purpose,
it can limit 1ts offerings. If the staff and facilities
are not sufficient to do well Home Science should go or

take precedence.

Student-Teacher Ratio

From point of view of good instruction and for
satisfaction of students and teachers in their work,

. this is of major concern,

In many beginning Home Science education progra-
mme, instruction is given in group without laboratory
work. In areas such as household equipment, nursery school
work, home management, experimental cookery, etc., classes
must be small to be effective. Duriﬁg practical classes
the student teacher relationship 1s largel} an individual
base. The size of the classes and the basis on which 1t is
determined varies according to the method of teaching
adopted. Also the class size can be determined by the
size of the laboratory and the amount of equipmeﬁt,
ability of the teacher to handle the group, nature of
the course content and the number of staff members avail-
able. The student teacher ratio can be higher in the
© first two yéars of high school education than in the last
two years. The criteria for judging a’satisfactory ratio
of student teacher are effective student learning,

satisfaction of students iB the results of their learning
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experiences and the enjoyment and satisfaction a teacher

obtains from what she does.

If these conditions do not exist due to high
student teacher‘ ratio, either decrease the working load

of a teacher or increase the number of teachers.

Regular assigned non-teaching responsibilities
should be taken into account in deciding the number of the
staff ﬁembers néeded in relation to the teaching load.

They are expected to assist in general activitlies essential
for the development of skills and a small amount of time
given to these responsibilities does not necessarily reduce
the feaching load but when a teacher has a special assign-
ment over a period of time, time must be alloqed'fon such

activities.,

In selecting a new staff member, attention
should be focussed on personal qualities and on profess;on-
al preparation and experience in relation to the job
and programme., Axténtion should also be given on ability
to work with the programme., As far as,possible,
preference should be given to trained, interested,
experienced and competent teachers. It is desirable that
an institute concerned with home and family life educa-
tion ean use the full or part time services of adequately
trained, successful home-makers with families. Her

professional mindedness may be measured in by knowing
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whether she is a member of any professional organ;zation,
whether she attends and participates in professional
meetings and committee work, the attitude ‘of students
towards the teacher and respect they have for her work
and guidance, her ability to work efficiently with the
programme. Personal qualities- are important factors in
the success to be a Home Science teacher. Here one has
sound philosophy of life based on respect for others,
understanding independence of others and welfare of all.
She enjoys life and has a sense of humour, a variety of
interest, good mental and physical health, good intelle-
ctual abilities, liking and loyalty to teaching and
enthusiastic to be good teacher. A good Home Science
teacher ® needs to have additional study in Home Science
and in the supporting field of sciehce, arts, philosophy,
psychologi, education, etc. to keep oneself informed of

new needs and changes in the field.

The increasing number of stuaents enrolled in
Home Science demand larger staff but outside interest
competing for better salary reduce the number of young
Home Science teachers available for teaching. Many
factors affect the security and satisfaction of staff
members and hence affect the extent to which an institute
cen hold good staff members. These factors include '

economic status, work load, academic rank, opportunities

for future & advancement, working atmosphere, methods of
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recruitment and appointment, institutional policy and

practice ete.

The basic provisions for economic security are
matters of institutional poliecy but they do affect the
changes for success or failure in securing ana holding
a good teacher. Good salary, retirement provision, etc.
are all factors in econqmic security. The salary paid to
Home Scienge teacher must be in line with those paid in
other institutions of similar kind and status. Many times
the institutions are likely to be coﬁpetitors for the
same candidate. Also the salary must be in accordence
with that of other staff members of comparable rank,
training and responsibility. In certain areas where
Home Science teachers are short in supply, the schools
may have to compete with the high salaries paid in

business and increased salary paid in other institutions.

After the probation period, permanence of posi-
tion is made. During full-time, part-time, probatiocnal
or permanent position the institute permits the Home
Science teachers for personal business for study,

earning during off-time.

‘ Actually the work load is conditioned to teach-
ing and preparation part of it but one is also made
responsible for correction work, class-teachership,

administrative and clérical work, institutional



activities. The 0pportdnitiés for encouragement given in
these duties and for professional growth and creative work
always leads to satisfaction. In building satisfaction
among teachers, along with above mentioned points, their
duties and assignments are clearly defined. When previous-
ly;gade decisions are to be changed, the change is made
through the consultant involved for with prompt information

in change and reasons for the same.

It is highly essential that the Home Scilence
teachers are appreciated and encouraged for good teaching
and all types of positive responses are given good
support. Friendliness and social interest 1s shown to the

new corner to get acquainted with them.

The satisfactory functioning of the wing will
also depend on the relationship maintained with other
institutes, community peOple,)attitude and administrators
of the institute, its staff members, wings' adequacy,

completeness, attrativeness, etc.

For recruiting and appointing any staff member
generally the Chairman of the Board or President of the
education trust has the final authority with an advice of
the principal. So the principal requires to know the
prospective features of the employee. Also he should
gather information from the institute in which the
candidate studied or served. Publications, professional

writings, co-workers' opinion etc. are essential documents
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for the same but is a question whether SpeciARFMQ'maenéa-

tions should be considered or not.

Professiocnal growth is grestly a matter of
individual interest but depends also on the encouragement
given and provision made for the same but a good Home
Science teacher increases the effectiveness of her work
by finding and utilizing opportunities for the same. This
point includes advanced studies, library reading, action
research work, field work of various types, writing and
preparing material for publication, partiecipating in
professional organizational activities which may result in
exchange of ideas and information, personal stimulation
and advancement of profession in improving teaching.
‘Such participation includes attention at professional

meetings, seminars, workshops, symposiums, etc.

A good Home Science teacher always seeks to
insure soundness, uptodatedness, breadtﬁ of information,
etc. This, she caﬂ accomplish through scholarly examining
current literature and comprehensiver general reading to
increase both - her information and appreciation of the
interrelationship of subject matter with related fields.
Alsc informal contacts with professional people and
participating in lecture, forum, discussion, etc. As a
group of ¥ individually they should plan and participate
in radio programmes, writing for publications and helping
in the production of audic-visual alds.
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The physical facilities for teaching any subject
have a direct relationship to the attainment of the
objectives of the programme. The standards for plant add
equipment that apply to éll the institutions are the legal
standards prescribed in building and sanitary codes. The
physical plant and its furnishings and equipmentsAhave
great significance in the téaching of Home Science. A
plece of equiément-can serve many students many times and
direct teaching can be reinforced. Space, furniture,
eqdipments, etec. if well planned and wisely used as the
means of inculcating an appreciation of beauty, convenience,
good management practice, quality and arrangement of
equipment on work and a desire for and pride in an appro-
priste setting for everyday 1iving can serve the

institute better.

The available facilities in teaching of Home
Science indicate its status in the institution. The
space, furniture, equipments provided for the programme
are related to the programme offered. The most common
needs are for classrooms, laboratories, library, teaching
aids, etc. The section sets a very good example for the
good selection, use, maintenance and care of the available
facilities to the eccnomic level of an average family.

Along with other facilities it is essential to have a



store room, museum, display boards, etc.

The amount of space needed by a department depends
upon its programme, plans, for expansion, number of
students enrolled or desiring to enrol in near future.The
location of the department is convenient for students and
teachers to approach within a short period of time. All
the rooms and laboratories and library are well lighted
and ventilated. The lighting is suited to the activities
carried on in given space., These rooms are kept clean,
orderly sanitary in good condition, with floor and wall
finishes in good condition, enough water supply, an

adequate system of waste disposal.

Furnitures and equipments are adequate in kind
and amount for the programme, attractive, functional, good
quality, safe, hygienié, economic, well cared for and in
good condition. Outdated modéls of equipments are rebuilt
or replaced. Plans for future purchases or furniture and
equipment are suitable and achievable in short period. It
is important that every institution plans to improve its
physical facilities and progress towards carrying out new

plans.

For the library, attention is focussed on the
basis for selecting librery materials, reading rooms,
space, adequacy of the materials, accessibility of
material, its use by the staff and students. A good
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library is based on selection of reading materials in Home
Science and in other related subjects upon the phllosophy
and objectives of the progreamme, curriculum afid courses
offered. The library will include text-books, reference
books, pamphlets, periodicals, bulletins, magazines, etc.
related to Home Science. A good library selects books of
different authors and keeps géod balance in all fields of
the subject. In a library, recency is imporyant. According

to the needs, the funds must be released.

In the reading room the number and 1o§ation of it
is adequate for the total number of students. It has well
lighting, quietneés, comfortable chairs and tables, facili-
ties for note-taking etc.

For successful learning and teaching process,
libraiy must have reading and reference materials necessary
for family life education and technical journals for teach-
ers. The library material is kept up-to-date and is expand-
ed as needs arise. Avallability of new books, periodicals
and other materials are made informed to the teachers and
learners. A systematic plan for discarding outdated
material is undertaken by time to time. The number of
copies of any publication is according to the importance
and necessity, its probable permanence of value, size of

group that will use it.

The library hours are according to the convenience

of the readers through lunch hours, late evening,Saturday-
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Sunday open etc. The periodicals are arranged on open
shelves and the use of library material is encouraged for

both - class preparation and for leisure time utilization.

Administpation of the Wing

?he primary purpose of administration is to
provide vision and 1ead§rship in setting up and carrying
out the Home Science programme., Good administration is
essential for undertqking any programme. Certain admini-
strative responsibilities iﬁ Home Science are in the hands
of an overall administrator. Mostly he is responsible for
the philosophy underlying the programme, the atmésphere in-
which staff members work and students study, the quality of
teaching insisted upon by him and sc on. A teacher has a
responsibi;ity for keeping the department running smoothly,
initiating the selection of staff members and gets
recommendat ions for the allocation of the funds, space,

material, etc.

A good administrator insists upon a brogramme
which is in line with the functions of his institute and
gives vital paft to this subject. The administrator is
familiar with the philosophy and major purposes of the
subject, school, community, etc. Such an edministrator
selects competent staff and cooperates with her. He seeks
to provide the material resources necessary to build a

strong Home Science unit within the educational goals set
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up by the institute. He supplies conditions and encourages
staff members to do the experimental work, creative work
and provides an opportunity for advancement. Such an
administrator accords equal status and equal finance with
other units, He glves recognition to a subject. He shows
continuous interest in the development of the programme
and makes serious efforts to know the general philosophy
of Home Science education or more recent developments in
the field and does not lack first hand information about

its curriculs.

When an administrator carries too heavy load of

. administrative work and gives least time io academic acti-
¥ities, the failure in administration comes because they
are interested in adwinistration particularly and do not
try to keep themselves acquainted with the academic fields.
Also some of them believe so strongly in the traditional
classical education that they show little interest in
diversified courses, The good administrator has experienced
and trained mind, scholarly attitude and administrative
ability te‘offer leadership along with the various

| responsibilities of administration effectively. The
administ}ator has the personal qualities necessary to get
along well with people and‘be sympathetic, understanding,
fair minded, oﬁjective and consistent in personal

relations with staff and students. The administrator has

vision in the fleld of education and understanding of the
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the place of Home Science in it. She tries to interprete
the unique functions of the subject and knows other
programme of the same, Side by side one understands the
basis of thelr strength and weaknesses. She is able to
help in developing the potential abilities of the Home
Science teachers., Making recommendations for needed space,
planning for getting new space, remodelling the department,
providing routine upkeep and repalrs, supplying laboratory
equipmentg, and books and other needed materials, encourag-
ing the best possible use of the physical faclilities are
some of the essential administrative responsibilities.

Also financial management comes in the same list. It
involves estimating the financial needs of the unit,

making and administering the budget, purchasing articles

within budget, repair and replacement of new equipments.

For the same the administrator keeps oneself
acquainted with the staffAmembers, with the resources of
income, procedures used in spending money, buying equip-
ments, books, teaching materials, etc.

Teaching Aids ,

A wide variety of teaching aids is needed in all
areas of Home Science. The teaching aids or the instruct-
ional aids will include chélk board,flannel board,iisplay

board, bulletin board, charts, pictures, photographs,

models, mock-ups, records, slides, films, film strips,
projector,camera,epidloscope,tape recorder,record player,

overhead projector,radio etc, Also a small model of ideal
house plan is necessary to set as an example and for
practical purpose.
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In short, the conditions and practices essential

for'good Home Scisnce education ﬁrogramme are:

(1) Philosophy

L

programme, -

H_

‘2.
students.
, i 3.

developed.
4.
facilities,

A3

5.

s

It provides basic principles for building a

determines the relationship among staff and

Gl v

controls the way in which the/curr;culum is

affects the éelection and use of physical
admission of the students, selection of staff etc

maintains democratic procedure.

(2) Purposes

1.

are in substantial sgreement with the broad

purposes of the education.

2.

3.

emphasis differ accordingly.

fundamentally deal with education for home and

family living.

4.

employment .

offer courses related to opportunities for
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(3) Students

1. have purposes in line with the aims of the

subject.

2., are with personal qualities and general

abilities, to use well the available opportunities.

3. take help to adjust to the programue and adjust-
ing the programme to their needs, self-direction and

denocratic life.

4, help the programmer for re-evaluation and

expansion of future services.

(4) Curriculum

1. provides integrated programme in education for

home and family living.

2. enriches professional and vocational programme

of students.

3. grows out of the philosophy and purposes of

the course.

4. is planned according to the general and

specific objectives.

5, provides variety of learning experiences to

make possible to achieve the objectives.



6. fTakes into account individual variations among

H

students in background, needs, interest, etec.

7, 1s a continuous process carried out under
trained leadership and participated in by both - staff

and students.

8. desires clarity and better understanding

among students. /

9. encourages self-evaluation.

(5) Teaching

1. emphasises interesting and of good quality

teaching.

2. proﬁides good working conditions and instru-

ctional materials essential for sound teaching.

3. teachers are encouraged to spproach teaching
in a creative and experimental way to improve one's own

mastered teaching methods.

4, teaching procedures are adapted according to
the set goals, size of X classes, specific needs and

interest of the group, etc.

5. learning experiences are sufficiently flexible

to provide for individusl differences among students.
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(8) Staff

1. 1is competent in terms of programme and adequate

in number.

2. individuals are professional minded, their
preparation and experlences are ample for doing effective-

1y the work they are assigned to do.

3. their personal qualities, professional

prepsration and experiences are balanced.

4, their philosophy correlates with the aims of

the subject and the course.

5. are always fa@ the betterment of students,

department , school and community.

6. peasant working relations, mutugl respect

among each other.
7. interested in professional growth.

8. are always encouraged, helped and rewarded by

the administrators and others.
(7) Physical Facilities
l. are efficient, satisfactory and comfortable.

2. provide satisfaction of home-1living applied

to an institutional setting.
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3. are according to the economic level suited

to the group being taught and to the educational goals.

4, sufficient to undertake the programme satis-

factorily.

5. space, equipment for class, laboratory and
individual work are suited to the learning desired and

size of the group to be taught.

6. Llaboratory equipments and specific facilities

are sufficiently available for direct learning experlences.

7. teaching alds are appropriate to modern
teaching methods, and good provision for their effective

use.

8, authoritative and uptodate library and library

work encouraged.
(8) Administration
1. Administrator has well thought philosophy.

2, Administrator gives opportunitles to make

one's best contributions to the educatiocnal programme.

3. ‘Safficlent financial support in line with
similar importance to the subject is given by the

administrator.

4., Administrator encourages and assists in



developing a strong programme.

5. Good administrator encourages staff members
to continue thelr professional growth or provides opportu-

nities for growth and advancement within the field.-

6. Good administrator has a vision and profess-

ional leadership for education in general.

7. The administrator has personal and profess-

ional qualities needed to be an administrator.

8. Administrator adopts democratic practice in
administration to use staff members' talents and to

develcp potential abilitiles.

9, has student emplcyment ser?ice scheme.
(9) gbjectives _ \

1. provide goals for an institute;

2. act as basis for building curriecula, courses

for 1nsfruction or for other activities.

3. are ends toward which educational effort is

directed.
4., are translated into behaviour outcomes.

(10) Recruitment and Admission

1. Students are interested in institution and

course.
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2. philosophy, purposes, scope, etc. clearly
explained before selecting a subject (also parents
informed).

3. Students are recruited as per the facilities
available.

(11) Records end Guidance
1. records directly available to the teacher.

2. provides special services and remedial

progremmes intended to sﬁpplement guidance.
3. Offers:

(a) programme for gemeral orientation to

school life.

(b) orientation courses in understanding
oneself, one's development, relationship,
courses designed to provide vacational
and educational guidance, health examina-

tion and medical check up.
(12) Agtivities

1. provide such types of extra curricular activi-
ties that have education value, and can help and continue
devélopment.

, 2. derive benefits and help in modifying one's
plan according to the student's evaluation through
elected representatives.



