APPLICATION OF THE METHODS OF SOCIAL WORK

SOCIAL CASE WORK:

COUNSELLING AND ADEQUATE CAREER
CATHARSIS COUNSELING AS WELL
(VENTILATION) AS PSYCHOSOCIAL
ESPECIALLY TO COUNSELLING IS
REMOVE SELF IMPOSED NEEDED.
RESTRICTIONS AND
CULTURAL
CHALLENGES.

SOCIAL GROUP WORK i

3 PROMOTING MORE POSITIVE GROUP BEHAVIOURS
, " MAY LEAD TO DEVELOP POSITIVE PERSONALITY

TAKING INTO CONSIDERATION OF GROUP
w'd DYNAMICS AND STUDYING ITS EFFECT ON
INDIVIDUALS DEVELOPMENT




“ COMMUNITY ORGANIZATION

PROMOTING WOMEN
EDUCATION AND
CREATING PLATFORM
FOR THEM TO COME
FORWARD AND SHOW
THEIR POTENTIALS.

CAN FORM EXTERNAL
DIVERSITY ADVISORY
BOARDS CONSISTS OF
EXPERTS FROM
DIFFERENT STRATA OF
THE SOCIETY FOR
RENDERING THEIR
ADVISORY SUPPORT ON
A VARIETY OF
DIVERSIFIED ISSUES.




SOCIAL WELFARE
ADMINISTRATION
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PROMOTING MORE
PREVENTIVE AND
PROTECTIVE SERVICES FOR
WOMEN IN LEADERSHIP
POSITION.
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GROUND LEVEL
IMPLEMENTATION OF THE
POLICIES AND
PROGRAMMES FOR THE
UPLIFTMENT OF WOMEN IN
LEADERSHIP POSITION.

SOCIAL WORK RESEARCH

MORE QUALITATIVE
RESEARCH IS NEEDED TO
DEVELOP MORE STRATEGIES
FOR WOMEN INCLUSIVITY.

MORE RESEARCH IS NEEDED
ON BOYS/MEN IN BUILDING

WOMEN LEADERSHIP
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ACTION PLAN

TRAINING PROGRAMMES FOR
DEVELOPING EMOTIONAL INTELLIGENCE

i

ATTRACTING WOMEN TALENT

PROPER TRAINING AND MENTORING FOR
CAPACITY BUILDING

FAMILY FRIENDLY POLICIES FOR MORE
RETENTION

FOCUSING ON HEALTH, SAFETY AND
SECURITY OF WOMEN

FOSTERING AN INCLUSIVE CULTURE

ORGANIZATIONS ROLE

LEADERSHIP DEVELOPMENT

’ PROGRAMME



BYDEVELOPING CHALLENGING
THEIR OWN THEIR OWN
SELF ESTEEM MYTHS AND
AND STEREOTYPES
CONFIDENCE

WOMEN CAN
REDEFINE THEIR
— OWN IDENTITY: —
FOSTERING DEVELOPING Y
THEIR OWN RESILIENCE AND |
STRENGTHS FAITH IN ONES |i
OWN ABILITIESIN |
CRAFTING A NEW
TNENTITY
FAMILY AND COMMUNITY:

3

——>SUPPORTIVE AND POSITIVE FAMILY ENVIORNMENT IN THE
DEVELOPMENT OF POSITIVE PERSONALITY TRAITS AS WELL
AS EMOTIONAL COMPETENCIES.

—>EARLY INTERVENTION TO SUPPORT TO GIRLS LEADERSHIP TO
FOSTER WOMEN LEADERSHIP.

—>PRESENCE OF ROLE MODELS IN FAMILY OR IN COMMUNITY
MAY FOSTER WOMEN LEADERSHIP







MODULE SHOWING DEVELOPMENT OF WOMEN LEADERSHIP WITH REFERENCE TO EMOTIONAL INTELLIGENCE,
PERSONALITY TRAITS AND LEADESHIP STYLES

SUPPORTIVE AND POSITIVE FAMILY ENVIORNMENT

ON JOB
HIGH EMOTIONAL POSITIVE EFFECTIVE LEADERSHIP STYLES IN [ MENTORING
INTELLIGENCE IN PERSONALITY WOMEN <—— LEADERSHIP
WOMEN TRAITS IN DEVELOPMENT
ﬂ WOMEN ﬁ ﬂ PROGRAMMES
PSYCHO- INTRODUCING POSITIVE INFLUENCE ON
EDUCATIONAL TRAINING WOMEN ROLE ORGANIZATIONAL SUCCESS
INTERVENTION PROGRAMMES MODELS AND & INCLUSIVE
TO DEVELOP MENTORSHIP EARLY ORGANIZATIONAL CULTURE
EMOTIONAL IN THE CAREER
COMPETENCIES ﬂ H
FOSTERING WOMEN IT WILL FOSTER WOMEN
= i = LEADERSHIP AND LEADERSHIP. IMPROVE
MORE RESEARCH AND SUCCESS STORIES OF INCLUSIVE CULTURE WOMEN RETENTION
WOMEN ADMINISTRATORS ENABLE TO UNDERSTAND RATIO AND ENHANCE
THE FACTORS CONTRIBUTING BETTER NETWORKING

=—p GENDER SENSITISATION —>






