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FIRST DRAFT OF PROFESSIONAL COMMITMENT SCALE

Sr. Statement Very | Often Spme- Rarely | Never
No Often times
1. |I myself being a teacher know

how students learn.

I know how to teach my
students effectively.

I have asound knowledge
of current learning theories and
of pedagogical models.

I have knowledge of theory and
research in child and adolescent
development.

I have knowledge of various
fields of study which contribute
to an understanding of student
learning.

I know the principles and skills
of instruction and design
program accordingly for the
students.

I know how to engage students
actively in learning.

I have a critical understanding
of both formative and
summative assessment
including the uses of both.

| am aware of how curriculum
and assessment is structured to
support learning.

10.

I am aware of the important
concepts, structure and
development of content areas.

11.

I know the pedagogical
approaches, resources and
technologies used to support
and assess student learning
within the content areas.

12.

I know how to integrate
learning and student
understanding across the
number of content areas.




Sr.
No

Statement

Very
Often

Often

Some-
times

Rarely

Never

13.

I am aware of tools and
practices for assessing,
recording and reporting student
learning progress to parents and
other stakeholders.

14.

I demonstrate empathy and
positive attitude for students.

15.

I regard all students capable of
learning.

16.

I demonstrate positive rapport
with the students.

17.

I demonstrate an understanding
of equity in my practices.

18.

I know .how to identify prior
knowledge, the learning
strengths and weaknesses of
students, and other factors
which impact learning.

19.

I have an understanding of the
cultural and religious diversity
and of socio-economic status
which have impact on the
learning of students.

20.

I am aware of teaching and
classroom management
challenges.

21.

| appreciate the trust shown by
the parents and the community
towards me.

22,

I am aware of various ways by
which parent-teacher
relationship can be developed.

23.

I use my professional
knowledge to establish clear,
challenging and achievable
learning goals for students.

24,

I design the lesson and unit
plans which integrate a wide
range of activities, materials
and resources to support
learning.




Sr. Very | Often | Some- |Rarely | Never
No Statement Often times
25. |l use ICT and other learning

technologies for teaching
lessons to students.

26.

I plan learning sequences and
units based on the curriculum,
guidelines given by the board
and (new ) semester system.

217.

I monitor and record student
learning and provide
appropriate feedback to the
students regarding their
progress and how to improve.

28.

I exhibit model exemplary
behaviour for cooperative
learning and positive
interactions with others.

29.

I work co-operatively and
purposefully with colleagues
who share with me the
responsibility for the learning
and welfare of students.

30.

I understand and employ
strategies for building positive
relationships with students,
parents and colleagues.

31.

1 develop curiosity and
enthusiasm among students for
learning.

32.

| create opportunities for
students for learning, exploring
ideas and emerging
understanding and develop
their skills.

33.

I use a range of teaching
approaches which foster
independent learning to cater
different learning needs.

34.

I recognize the value of
regularly reflecting on the
professional knowledge and
practice.




Sr.
No

Statement

Very
Often

Often

Some-
times

Rarely

Never

35.

I am aware of strengths,
preferences and needs as a
learner.

36.

I employ effective strategies for
development of my knowledge
and refine professional
practice.

37.

I demonstrate a capacity to
work collaboratively within the
profession to achieve broader
goals of society.

38.

I contribute to the professional
learning community by
engaging with professional
body.

39.

I understand the social, ethical
and political dimensions of
education.

40.

I understand professional
behaviour and ethical code of
conduct expected by a teacher.

41.

I am aware of professional
duties and expectations of
teachers and fulfil these
competently.

42.

I know the content area
properly and understand how
knowledge is created,
organized, linked together with
other disciplines and applied
beyond school settings.

43.

I design instructions that
address core concepts, skills
and help students to meet their
learning needs.

44,

| select appropriate
instructional materials and
resources (including
technological resources) for
representing various ideas of
curriculum before the students.




Sr. Statement Very | Often Spme- Rarely | Never
No Often times
45. |l engage students in a variety of

explanations that help them to
develop conceptual
understanding.

46.

I use understanding of students
to create connections between
the subject matter and student
experiences.

47.

I develop alternative
instructional strategies to meet
specific needs of students with
learning disabilities.

48.

I plan lessons that extend
beyond factual recall and
challenges students to develop
higher level of cognitive skills.

49.

I pose questions to students that
encourage them to view,
analyze and interpret ideas
from multiple perspectives.

50.

| create supportive learning
environment that encourages
appropriate standards of
behavior, positive social
interaction and active
engagement in learning and self
motivation.

51.

I understand the role of
community agencies in
supporting the schools and
work collaboratively with
them.

52.

I explore and evaluate the
application of current research,
instructional approaches and
strategies to improve students"
learning.

53.

| participate in workshops,
seminars and conferences for
my own professional
development.




Sr. Statement Very | Often Spme- Rarely | Never
No Often times
54. |l maintain and upgrade my own

standards for the best interest of
students.

55.

I follow all the policies of the
school and also respect the
professional boundaries guided
by school authority.

56.

I conduct various activities
among the students with a view
to develop values among them

57.

I pose myself as a role model
though my own conduct to
develop various values among
students

58.

I myself conduct and also
participate in various activities
that develop sportsmanship
spirit among the students

59.

I develop awareness among the
students by discussing various
incidences happening among
the students.

60.

I help students to imbibe their
role in the family and in the
society.

61.

I make students understand
their rights and duties as a
citizen in a democratic country

62.

I have idea that all the activities
conducted in the school hardly
help in all round development
of students.

63.

I never use ICT and other
learning technologies for
teaching lessons to students.
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FIRST DRAFT OF JOB SATISFACTION SCALE

Job Satisfaction Scale: (Note: You have to attempt all the options given)

Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

1

Suppose you have no taste for a particular subject and you do not

know it also, still the principal tells you to teach it then-

gRls dial S1E (v U AR & Ual dial d [dvy vHidsg ugl oiedl, edi

c N N SN N
IR d¥Hal de (A eiRliddie] 58 & dl -

A

You will tell the principal
that you will not be able
to teach it under any
circumstances.

dd AARIRIA wenge) § dd
siguel uRRaldaHi a crend

215] oigl.

You shall prepare the
subject and try to take
interest in it.

dd a Aol Q1] s22N Qe
A3 24 Adlal) Ylcol 5221,

You shall teach the
subject as if imposed on
you.

dd A [AoRial dHRl R Y]
£9d &1 A3 eivnyeN.

A new teacher is appointed in the school and you are working as a
teacher for long time. Then your attitude towards that teacher will

be —

As oidl (21g1soll eidl 2113 4 S A ad gen AHue [2i1g1s a5 s13 A ). A,

U1 [21g1s U dHIZ daQl-

A

Friendly and co-
operative.
[FsidIdIy] Al A6SIR VISl

Provocative as it will help
in the learning of new
entrant teacher.

Geswlly XYl oyl uHAd

212150l IRNYYIHI HEE 8.

To find faults and run
him down.

dyaiidi ojel 2Ngdl val dxal




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

oflul vidigal.

Suppose a student cannot do homework due to his domestic

circumstances. In such a situation you will -

gR1s 91 [Qaell Ydiol g3g uRRadlxa sRY dssid ol sdl. dl did]

uRRadHi da-

A

Hear him patiently.
dal dlRe] Aicina.

B

See his parents and try
to find out the actual
problem.

doll didl a 3ullad w3l dsdls
$121dlall UAI1RA 522,

Pressurise him to do his
homework.

dal 2esid sal AR EGiIV
522,

If there is a rift between you and the management in a matter of

administration then —
%) dHRI Vol ABIAS I 5185 delud] Ye& PIoioly &1 & dl-

A

I would make necessary
changes in my own views
after due discussion with
the school committee.

& 2linlatl dsnell 2418 yadl uui
53] ARI Uldloll Hd /A[GHUIRH]

%33] viedid didlel.

I would openly oppose
the management.
& AUldsoll [y 183 s3],

I would complain to the
educational department
and seek its help.

& Rigivl [Geidi sRale s
dxell Hee cefal.

According to you a teacher developing closer relations with the

students —
dIRl Hd Yol ¥ [2igls [GendlAell 2118 [sisedl 50 & d-

A

Can inspire the students
for developing self
confidence among them.




Sr. Statement Very | Often | Some- | Rare- | Never
No. often times |ly
Gl u3a s3 daoll
AHIcHG2YIA YR 8,
B | Cannot maintain
discipline in the
classroom.
gofuisai [B1rd %1l 215 sigl.
C | Can be termed as trying to
seek cheap  popularity
among the students.
[QenelAai - dlsadl vyl
s¢sl Ad AAUaiId & R s3I,
6 As a teacher you are faithful to your students, your feeling for this
faithfulness is that —
[Rig1s a5 dd daiRl [GenellA ucd dsleR @, dl Al dsleld] H12 dI3 Vogeid & 5-
A | The faithfulness is
misused by students.
[GeneflA aslerRlell gauahol 3
8.
B | The faithfulness is
considered as your
weakness by the
students.
@eiefla) asieRla daiRl
ol Aol 6.
C | The faithfulness is
equally reciprocated by
the students.
[GeneflAl asieiflal yadl dd
i 8.
7 Suppose you develop friendly relations with students while

organizing
extra curricular activities then —

gRl 5 A6-AAcAIRIs UYfrdle] Aidxal sl duid daiRl Aal [AgieflAlell uR)

[@Fioidl sOdg 8 Al —

A

You will stop conduction
of such activities in the
school.

dad ennii Adl ugfidle
URI%ol $dlgf vit 5220,

Explain to students that
in spite of your friendly




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

relations you will not err
from your
responsibilities.

dd [Reeflala Ax1g2) 5
ARl AUl [Bisdicial iuia) &l

da daiR] wdioield] Al Yse

aigl.

C | Punish those students
who misuse your friendly
relation with them.

% Rl a4kl [Esdiel

£URI12I 522 daal g AxI s32l.

A student is found weak in a subject then —
s\gf [Genedl S1efs [Aviai sloion Al HoY € d-

A | You will tell the student
to take help of a clever
student.

dd a Gaefla gl [Gegef!
ofl #tee Adiof 582N

B | You will try to remove
the weakness of the
student by finding out
the main reason behind
it.

dd d donige YuA SR
2Nldlal ol £2 sUIal UARA s22.

C|You will inform the
principal about it.

dd AHRIRIA Al divd ¥IQl
s22l.

The relationship between the teacher and student should be -

Bigis ua [Genel gRa 2fvig —

A | Confined to school and
studies only.

il dHy eiRldl Yl HilEd
Ad A

B | Life long and mutually
helpful.
weolleiR Asoflesial Hee3y Ul

Aq,

C | Limited to the overall
development of the




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

student.
[Genedlaietl A4 [Csii Yl
Hl[€d 619 A

10

In case if you have some grievances

then-
% S1E5dUIR daal 210l AEs13] [ARed sRale 81 d-

against school authorities

A

You shall complain to
the school authorities
itself.

dd  2nniell % AHEsIRRAA

sRale s220.

You shall discuss with
your colleagues.
dd daHRl AesAUIRRAC 218

YAl 5220,

You shall complain to
the teacher association.
dd [21g1s s slRa1e 220,

11

Your idea of an ideal curriculum is -
dHIRI Al YA HIeR] VieARIsH 5d) ) A -

A

The curriculum should
be broad based to cover
as many subjects as
possible.

VICARISH @IIUS A AR
Fl geli [AelNel A1d21 U121,

The curriculum should
have few subjects but
giving sound knowledge.
HeAlAsH Hi Al ¥ [Iuy

Avidl YRl GlsIQiAi slol AU

Q1A AN eRA.

The curriculum should
be according to the level
of students and should
be dynamic.

veaRisy  [GaelAlodl sz
YHIP Aol AHJBIA AHediAl
Q1A A .

12

In case if there are no sufficient teaching aids for a lesson in the

school then-




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

)

21101 UIs 12 Ydl 2I(B15 A8l of 81 dl-

You will not worry and
manage without it.
d3 Rildd g1 [Qetl dotl 9212

yaidl e,

You will borrow from
other school and wuse
them temporarily.

ad ofls] 2nn uiRe siHudIG
a1 AHidll diga.

You will take help of
students to prepare
teaching aids.

dd  [QeneflAefl  aeeedl QA
2121(QIs A14ol Galidsigel.

13

In case your are puzzled with your personal problems in schools

then-

%) d3 2AIAHi dHIRI Vidld Yesdlall SR 3s1Al ) ) —

A

It will be impossible for
you to continue your
duty as a teacher.

adRl R [Rigisol s

LICEISENEIELRIE D]

There will be no hitch in
my duties toward the
school.

daiRl 21l yofl 5% uR

VIRAR Y2 ol

I shall forget the problem
in the school.
6. AR Hescl ennEi oge

sef2l.

14

According to you the staff meetings
d3IR1 Hd Yot s A1 Aed -

A

Create the sense of co-
operation among the
teacher.

R1z1813i AssRall clideil $0Q




Sr.
No.

Statement

Very
often

Often

Some- | Rare-
times |ly

Never

0.

Improve the efficiency of
the school.
2llniofl siigiHdl Hi YRl did

BN

0.

Are places where staff
members can socialise.
AN 221 & w2l A65AUIRNA

sullaiul 21s.

15

If an important work is assigned to me by my authority then-
AUIES 3ol 518 Hecdo] 513 A d)-

%)

A

I feel it should have been
given to my seniors who
are more capable.

& Aq aiofler 5 d sid #RiE gy
o4 dinlel AIUG NG &d.

I enjoy the work at initial
stage but later it
becomes a burden for
me.

Hal 213u1dHi A S12] sUIH| 3

U142l udg uedlel dx sl IR
HIZ AlY3U fol2l.

I feel  happy  that
authority has trusted my
potential.

§ 2igve UgRl § Auidsa #id

WHIYSA UR [ 8.

16

The number of periods allotted to me per week are-
Hol AsdIfSAIHI AN dIdol] vl —

Not enough to complete
the syllabus.

VICARISH Y Sl HIZ Yl
otefl.

Enough as [ have the
ability to complete the
syllabus in any number of
periods allotted to me.

Ydl 8 sRYIS HRIHI A




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

YUSA 8 5 HRD AHCARASH
s2dl Ul ANE dii § YR
53 215 €.

Enough as students
these days are not
interested in  school
teaching.

Wdl 8 sRPIS  AIwsld
[@eneflaal uel 2n01 ([Bigeisi

A 262 o1,

17

[ am satisfied with my teaching job so much that -

& #RI [21z1v1oll olis3] &fl Lhecll s¢ 2Agre &9 5-

I advice my students also
to enter the teaching
field.

& IRl [Qeaeflxlal uel (Rig1pioil

gioti A2l sdlell Adis AIY
3

5

I even want my children
to be teacher when they
grow up.

g dl UG Ul gy ¢ 5 AR
AlNs) Ul A2l Ygdal [2igls vial.

I never wish to change
my job.
& I3 51 SARY olg] vied,

18

I am satisfied with my teaching job because -

& IRl [R1g19lofl ofis3lefl 2igve €& sRYIS -

I can contribute to the
society as a whole.
& A3l HIR 510 vi] 215 €.

I get enough free time in
the teaching job.

[Rigivlell alls3] ai wdl atuziel
HO &,

[ get respect from my
students.

Aol [QeneflA) uidell AHie2 G

N

0.

19

I am satisfied with my present school because -




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

& ARl sidall 2nvell 2igre g siR

RIS-

School has positive
environment.
QANIHI ASIRICHS dIAIYURYI 8.

School has all facilities.
ol el YAaA 8.

Principal, teachers,
parents and students are
good.

2ol AHIURE, AssHURIA,

[Qenefla, didl 2121 8.

20

If I have to improve teaching profession then-
Hal [1g1Qlo1l YUAIY ol YEURY &1 dI-

I will reduce the paper
work.
& sP19Y siRidiglai g218) s3lel.

I will make changes in
the salary structure.
& UAIIR RYI3i ciedid aidlel.

I will improve upon my
teaching styles.
& #3  udiel  ervnygied

uedla oiedlel

21

While entering the classroom -

goivisai udel sdl yud —

My mind is filled with
innovative ideas.
3121 #21xHi odlol [GUIRY AHI

BN

0.

My mind is filled with
tension as students are
notorious these days.

HRI A1 ALY Vel YR &
sREIS  vwsid  [QgieflA)
HadluR 8.

I eagerly wait for the
period to get over.




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

& dtigraigdl diRt ygl adiofl 16

6 &,

22

Whenever I get free time in school -
FAIR ULl Hal 21013Hi widll A3 HA & AR -

I plan for next day.
& ol [€dAa] HIl¥ol 53 €.

I gossip  with my
colleagues.
& IRl A6 sAURRA A8 dld)

53 6.

I teach weak students.
& sloinl [Qanellaal eieng &,

23

My views regarding the present day semester system are —

HIRA Hd AHofAIR Iyoll AN ueld-

It is tiring for teachers as
assessment is done in
various ways.

Rig1sl o gsdl & & sRLIS

ulegiRA [GfGg 2a adl us 8.

Provides many
opportunities to

students.
Qeneflaial aell ds AN 8.

¥l dxell ogl dyRNal [Asi
.

Has increased workload
of teacher to a great
extent.

[R1g1s ofl sIRe1R vt gaid) €4

8.

24

My views regarding Continuous Comprehensive Evaluation are-

HIRI Hdl AoAIR Add Ad218] YAisal N2d-

It is merely another
educational policy
implemented in schools.

ssd As [R1giglofl [odl & %of
2l AAcs2p1 &Y 8.

It is important for
achieving broader goals




Sr. Statement Very | Often | Some- | Rare- | Never
No. often times |ly

of education.

[Rigivloll Aus ) o ey

$91 %33 8.

Removes educational

difficulties of students.

@QeneflNai - wea AaildIs

YRAHAAIA €2 53 8.
25 In case if school achieves an award in any area —

) 2llnial S1E Qi3] Y2512 HAY ) —

I feel proud for the
school’s achievement.
§ 20l ofl Guacdl #iR 2Ry

viggeidlel.

I am least bothered as it
was not of my area.
Hol CII9A%Y §5 USA SRYIS d

HIRI QInig] o],

I know that such awards
are merely show off.
& ¥ 8 5 Al YR8k §5d

iyl 12 8.

THANK YOU
FOR YOUR
CO-OPERATION



APPENDIX - IV
FORWARDING LETTER TO EXPERTS

CENTRE OF ADVANCED STUDY IN EDUCATION
FACULTY OF EDUCATION AND PSYCHOLOGY
THE M.S.UNIVERTIY OF BARODA
VADODARA -390 002

GUIDE: INVESTIGATOR:
Prof. R.G. Kothari Shalini Varandani
Dean

Faculty of Education & Psychology
The M.S. University of Baroda
Vadodara.

Respected Sir/Madam,

| am pursuing Ph.D. from M.S. University of Baroda, Vadodara. The
topic of my study is A Study of Professional Commitment of Secondary
School Teachers in Vadodara District.

For the purpose of Research | have Constructed a tool for
Professional Commitment and a tool for Job Satisfaction. So based on your
wide experience in field of education, you are here by requested to give your
valuable suggestions so as to finalize the tool. Your suggestions will provide
a direction to my study and help me. Copy of Tools and Objectives of the
Study are attached here with.

Thank you.

Yours’ sincerely

Shalini Varandani




APPENDIX V

LIST OF EXPERTS FOR TOOLS

Sr. No. Name of Expert Name of Organization

01. Dr. Prerna Shelat Asst. Prof., Indian Institute of
Teacher Education, Gandhinagar.

02. Dr. Rupesh Patel Asst. Prof., Dept. Of Education,
North Gujarat University, Patan.

03. Dr. Kadem Srinivas Asst. Prof., RIE, Ajmer.

04. Dr. Vaishali Patel Asst. Prof., Seth. M.N.C. College of
Education, Dabhoi.

05. Dr. Chandrakant Sangada Asst. Prof., Seth. M.N.C. College of
Education, Dabhoi.

06. Dr. Bharti Rathore Asst. Prof., Way Made College of
Education, Vallabh Vidyanagar.

07. Dr. Chhaya Padya Principal, Sarvodaya College of
Education, Derol.

08. Dr. Ramesh Padya Former Principal, College of
Education, Khambhat.

09. Mrs. Jalda Vora Asst. Prof., 1.J. College, Mogri,
Anand.

10. Mrs. Shakuntala Singh Principal, Yanshy School,

Makarpura, Vadodara
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FINAL DRAFT OF PROFESSIONAL COMMITMENT SCALE

Dear Teachers,

[ am pursuing my Ph.D. titled “A study of professional commitment of
secondary school teachers of Vadodara District” from the Department of
Education, Faculty of Education and Psychology, The M.S. University of
Baroda. I request you to kindly support by giving responses. Your inputs
will help in knowing your professional commitment and job satisfaction.
Also there are some factors which will help to frame future policy
matters in order to raise the level of commitment and job satisfaction in
future teaching fraternity. I assure you that your answers/responses will
be used for the research purpose only and will be kept strictly
confidential.

In case you want to share few more issues/problems/difficulties or some
personal experiences related to above topic, please feel free to contact me
on 9825841657 or mail me on shalu8dec 4u@yahoo.co.in.

Instructions:

1. There are three parts in this questionnaire: Part A covers
the general information; Part B covers statements related
to professional commitment while Part C covers
statements related to job satisfaction.

2. Please answer all the questions.
3. Please tick V in the appropriate box given.
4. You are requested to attempt all the statements.
S. You can fill the questionnaire in any of the two languages
presented- English/Gujarati as per your understanding.
Thank you.

Shalini Varandani


mailto:shalu8dec_4u@yahoo.co.in

A. General Information:-

1.

Personal Details

Name :

Age: Less than 30 years

41 - S0years

Above 61 years

Gender: Male/Female

Mother tongue:

Category : General/ STSC/OBC

Marital Status: Married

Name and address of school:

30-40 years

51-60 years

Unmarried

Area of school : Rural

Educational Qualification:

Urban

Educational
Qualification

Subject of
Specialisation

Name of
University

Percentage/
Class

Graduation
(B.Sc/B.Com/B.A))

Post Graduation
(M.Sc/M.Com/M.A.)

Professional
Qualification(B.Ed)

M.Ed

Any other
(Please specify)




B.

Your medium of instruction in higher education:

Total teaching experience (in years):

Experience in the present school (in years):

© ®» N9

Medium of instruction in school:

10. Timing of school:

11. Subjects you teach in the school:

12. Any other achievement in school (Please specify) :

Professional Commitment:-

Sr.
No.

Highly | Satis- Neu- Dissa-

Statement Satisfied | fied | tral | tisfied

Highly
Dissatisfied

I myself being a teacher
know how to teach
students effectively.

g uld [2ig1s eluiedl %] &9 5
[@Qenefla & crenydiofl s¢f d
yeiigliull 6.

I have a sound knowledge
of current learning theories,
pedagogical models and
various fields of study
which contribute to an
understanding of student
learning.

Hol Uddalal sliciall [Redid),
(218191211251 ol ol3jall Vial [A[AY
[Rig1vlal @2Icl Q) ofl 191 8 5
< [Qenellai A3l
[AsA19d1Hi SI0 AN &,

I know the principles and
skills of instruction and
design program to engage
students actively in
learning.

§ [Gendllal e1vidai Als
Auidi [Redial Vol 2fluigdiat
sleicl o 18R siis3all
3U3i| clotiddl %1Qj €.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

I do not conduct activities
that develop awareness of
environment among the
students.

§ [agnellalati vaiael ucdofl
%12|ddl snddl sl ug(ci o1l
sl / s2d.

I have a critical
understanding of tools and
practices under formative
and summative assessment
to report and record
students’ progress to
stakeholders.

Hol Add HAisol A ANid
ylgiiRA 12 ol Alélol) AHa Ad
ofl GSl A3 & Foll 4RI §
[Qeneflaofl uaifdi ofl 1pisI?
aligllal aidlxlal 2181 A &,

I am aware of how
curriculum and assessment
is structured to support
learning among students.

& XIS € 5 VIeARISH Vol
HeAisal [AendlAell A0S #HI2
Hee3y Yg) s A ANsddl 8.

I know the pedagogical
approaches, resources and
ICT technologies that
support and assess student
learning within the content
areas.

& [R1z1v1211204011 (G421,
Y[scdAl Aal ICT HENBis (AL
%1Q] €. % [GenellA o uisusH
CIRIYI] Ay YRAisal Hi HeE
1N 8.

I demonstrate empathy and
positive attitude for
students.

& [Gendlan uld Aseiid Hal
6SRICHH AVl e2lig &,




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

I demonstrate an
understanding of equity by
considering all students
equally capable of learning.

& otdl [Agnelll uld uxtisidiol)
el g2llg ¢ Aal vldial eiIdl
HI2 AH 21 &,

10.

My efforts are to develop
positive rapport with the
students.

Q0.

§ [agnellaloll 2118 AslRUcHs
A0l SNUdloll YA 53 &,

11.

I am capable of identifying
prior knowledge, learning
strengths and weaknesses
of students, and other
factors which impacts
learning.

aq.

[Qeneflotl ereldei 1A
50l R FdI § o]
ydsliol ol e1QIdR¥i Aol
21(SctAl AAal viiaflAlef 1pial
HIS AIH €.

12.

I have an understanding of
the cultural and religious
diversity among students.

Q.

[Genedlaai 28¢ Aiglds vial
gifds [AGad! o g wH &.

13.

I have knowledge of socio-
economic status which has
an impact on the learning
of students.

3.

Hal [Qgieflloll e1R1d U
HAR Sdl AHall AIHI%]s Vo)
18 s uRRAlciqf siial 8.

14.

I am aware of teaching and
classroom management
challenges.

.

§ c1vliddiall alioidai Aal
adlvisHi AUIdati Beeiddl
ussiR1l diss €.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

15.

I am aware that positive
parent teacher relationship
is essential for students’
development.

.

& di5s € 5 [GenelAlall (s
HI2 6sRIcHs did]-[2ig1s A0ie
%33 8.

16.

I have idea that all the
activities conducted in the
school hardly help in all
round development of
students.

Qs.

& 3loj & 5 2Wn13i ad] il
ygfadl i1y [AeeflAal
A9i2(] [AsA3i Heeau i 8.

17.

I use my professional
knowledge to establish
clear, challenging and
achievable learning goals
for students.

9.

[Qenelllall stiot Ud s34l 412
oll QUB2 AHY USSI3 £2))
(8 s2d1 #12 § IRl AYRAIRS
silol ofl Gu2ldl 53 €.

18.

I never use ICT and other
learning technologies for
teaching lessons to
students.

.

[GeneflAlal uis c1nadl guid ¢

sy ICT s vio 2A1NAIs]
513 otedl drudl /44,

19.

I plan learning sequences
and units based on the
curriculum guidelines given
by the board and as per the
new semester system.

q€.

§ [Gendluial ereligdio
VICARISH SHOIEY Vo) HEIAR
Ad oils daes AN22 uedld iR
v HPleelal &l 53 €.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

20.

I provide appropriate
feedback to the students
regarding their progress
and how to improve.

RO.

§ [agnedluilofl warld garrar 2
datal 21> UldAle A1y €.

21.

My behaviour reflects
positive interaction and co-
operative learning.

Rq.

HIRI dd Qjs3i (o121 uldlsal
Ay A6513] stial UlAlGilcd
DR )

22.

I employ strategies for
building positive
relationships with students,
parents and colleagues.

.

§ [Gendla, didlA Aql
A5 UINA ofl 2418 g2incliel]
[o120g1 2iciell vlailg €.

23.

I always put efforts to
develop curiosity and
enthusiasm among

students for learning.

Q3.

& [Gendlaai siiel und s2di
HI2 (¥l Vial GeAl6
[SsA1adl H12 UAIRA 53 €.

24.

I create opportunities for
students so that various
skills develop among them.

Y.

§ [GenellAai [Gldy sieic
[GsA A el ds) ol [oiaipl 53
g

5"

25.

I create opportunities to
cater to varied learning
needs of students to foster
independent learning
among them.

Y.

& [Cendluiol [Aldg siiof
Anadiel] «3R2Ical A
A 29dist Ad [Qud) 215 d
#Hi2oll dslall [otipl 53 €.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

26.

I recognize the importance
of regularly reflecting on my
professional knowledge and
practice.

RS.

& IR AUIAI[As sllot Viol
AeARAH [613d2 Ridaall
HECUal AHY €.

27.

I am not aware of strengths
and weaknesses of my
learners.

Q9.

§ HIRI [Ggndluofl 21fsdAl 2ol
il yiss o1l

28.

I always try to update my
knowledge and refine
professional practices.

RC.

& I sllot ol Viéidal S| Viol
QUAIs V10U ol Eld3Ysd
$4| A€l Yol 53 €.

29.

I demonstrate a capacity to
work collaboratively within
the profession to achieve
broader goals of society.

& HIRA AUAIRIHI cféliof] 2419
Hullal s13 5ol giad e2ilg &
¥ A21%all AlUs L) el
.

30.

I always like to be a
member of professional
body in my field.

30.

§ AEIA 289 € 5 A1 glotol]
YUAIls s A6Y cigj.

31.

I understand that
education has direct
relation with society, our
ethical values and political
system of the country.

3.

& AHY &9 5 [RIg1lall AleN 2Acig
A1l A1), AU Slds e
Aol E2lal A¥SRYI A18) 6,

32.

I follow ethical code of
conduct expected by a
teacher.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

3.

6 [Riz1s vl 21U(g1d ailds
I ol GREYINo} oA/
53 9.

33.

I am aware of professional
duties and expectations of
teachers and fulfil these
competently.

33.

8§ AHIRI YUAIRFs sd<l Aol
VUZIIRA U dISS g Vol 3ol
YA Rsdl ] [sioi1g €.

34.

I know the content area
properly and understand
how knowledge is created,
organized, linked together
with other disciplines and
applied beyond school
settings.

3¥%.

§ UI6AYRdS ol HeelRA AIR]
Ad «1gj & ol sliel o [sifid
531, Ao [dgi2ruil AHell A1
%slal dal 2110l GisIR of]

URRudRAHI dludic] Ay €.

35.

I design instructions that
address core concepts,
skills and help students to
meet their learning needs.

3u.

& dileclof AA1N%at A 3d 53 ¢, 5
[QeneflAof] 3R el Sl2ic
Aol Ascdall YelAlal Aollel]

2I§.

36.

I engage students in a
variety of explanations that
help them to develop
conceptual understanding.

35.

[GeneflrAai eerlofl A2
[GsA19dl A2 § d3al [AdIddIR
Ayl 241y €.

37.

My teaching is always
based on prior knowledge of
students which helps in
developing understanding
among students.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

39.

& &2l [Qanedlulall ydsiiot o
AR d3Hal ANy & Y| Aol
AAHY QI [AsI1A 1,

38.

I develop alternative
instructional strategies to
meet specific needs of
students with learning
disabilities.

3¢.

& A (gl a2
c1p1diofl vt 3R gl
Uisdl As(Cus Aeal ofl 2ol
$3 6.

39.

I plan lessons that
challenge students to
develop higher level of
cognitive skills.

3e.

& [GenellrAlal uis 2fluiadiod]
A1 Aol i B sllolicHs
21[scdol [AsIA Y1 AH daial
ussIz ©.

40.

I pose questions to
students that encourage
them to view, analyze and
interpret ideas from
multiple perspectives.

¥0.

& [Aaneflafiol usoll yedl daol
als UikRAY] [s1s1a1, Yl
Vol Aeleal s01 URA 53 &,

41.

I create supportive learning
environment that
encourages appropriate
standards of behavior,
positive social interaction
and active engagement in
learning and self
motivation.

¥9.

& V1di 2gilQIs didiu Rl
(o131 53 &9 ¥l vdieel ddpis
, ASIRICHS AHIY]s 1RAUW
ofl (Sa1 &4 BHal 2121 Angyl
HI2 U0 HAY.




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

42.

I participate in workshops,
seminars and conferences
for my own professional
development.

LES

& HIRI AURIIRIS A¥cll H12
uRRidle, UpRACH A ys2Ny
i ¢1191 @6 g,

43.

I do not help students to
imbibe their role in the
family and in the society.

¥3.

& [GenellAlal dsell uRdIR Vol
A1 Ul UIHERIRA
AHIcHAI S HeE3Y ot .

44.

I explore and evaluate the
application of current
research, instructional
approaches and strategies
to improve students’
learning.

¥Y.

& [Qanellrle] e1vidR JaRal
HI2 UddHlol Ao, A€ol
1[G12131of Heisot 53] doj
v1elsp1 53 €.

45.

I maintain and upgrade my
own standards for the best
interest of students.

¥U.

§ [AanellAof 221 sl 28 d
12 A1 Uldlall 221015 eNReNa)
£2d s3lal 9uI3 €.

46.

I follow all the policies given
by the professional bodies
and school.

¥s.

& AdAIlAs 2isn dae 2l
121 AE ofl(cixlol Uiof23 €.

47.

I never conduct activities
with a view to develop
values among students.

¥O.

& [QanellAlai 3e [GsA1gal
12 ofl uy[tidloj 1A
513 o1&l 5l




Sr.
No.

Statement

Highly
Satisfied

Satis-
fied

Neu-
tral

Dissa-
tisfied

Highly
Dissatisfied

48.

I do not try to develop value
of sportsmanship spirit
among the students

¥C.

a1l s34 K41 1A o1l
dl Fail g1 [Qgielaai
nadldld cida [As.

49.

[ understand the role of
community participation in
supporting the schools.

¥e.

8 AHY & 5 2lnlal HeEIY YUl
AHI% C1191 %A 8.

50.

I make students
understand their rights and
duties as a citizen in a
democratic country.

Jo.

§ [agnedlrlal disaligl 22loll
all2135 312 ofl 65 Vol ¥YIUiERR]
(G2l Ayl vind] 21g €.

THANK YOU

FOR YOUR
CO-OPERATION




APPENDIX - VII

FINAL DRAFT OF JOB SATISFACTION SCALE

Dear Teachers,

[ am pursuing my Ph.D. titled “A study of professional commitment of
secondary school teachers of Vadodara District” from the Department of
Education, Faculty of Education and Psychology, The M.S. University of
Baroda. I request you to kindly support by giving responses. Your inputs
will help in knowing your professional commitment and job satisfaction.
Also there are some factors which will help to frame future policy
matters in order to raise the level of commitment and job satisfaction in
future teaching fraternity. I assure you that your answers/responses will
be used for the research purpose only and will be kept strictly
confidential.

In case you want to share few more issues/problems/difficulties or some
personal experiences related to above topic, please feel free to contact me
on 9825841657 or mail me on shalu8dec 4u@yahoo.co.in.

Instructions:

1. There are three parts in this questionnaire: Part A covers
the general information; Part B covers statements related
to professional commitment while Part C covers
statements related to job satisfaction.

2. Please answer all the questions.
3. Please tick V in the appropriate box given.
4. You are requested to attempt all the statements.
S. You can fill the questionnaire in any of the two languages
presented- English/Gujarati as per your understanding.
Thank you.

Shalini Varandani


mailto:shalu8dec_4u@yahoo.co.in

A. General Information:-

1.

Personal Details

Name :

Age: Less than 30 years

41 - S0years

Above 61 years

Gender: Male/Female

Mother tongue:

Category : General/ STSC/OBC

Marital Status: Married

Name and address of school:

30-40 years

51-60 years

Unmarried

Area of school : Rural

Educational Qualification:

Urban

Educational
Qualification

Subject of
Specialisation

Name of
University

Percentage/
Class

Graduation
(B.Sc/B.Com/B.A))

Post Graduation
(M.Sc/M.Com/M.A.)

Professional
Qualification(B.Ed)

M.Ed

Any other
(Please specify)




Your medium of instruction in higher education:

Total teaching experience (in years):

Experience in the present school (in years):

Medium of instruction in school:

Timing of school:

Subjects you teach in the school:

Any other achievement in school (Please specify) :




Job Satisfaction Scale: (Note: You have to attempt all the options given)

Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

1

Suppose you have no taste for a particular subject and you do not

know it also, still the principal tells you to teach it then-

gRls dial S1E (v U AR & Ual dial d [dviy vHidsg ugl oiedl, edi

c NN SN N
IR d¥Hal de (Al eiRliddie] 58 & dl -

A

You will tell the principal
that you will not be able
to teach it under any
circumstances.

dd AARIRIA wenge) § dd

siguel uRRaldHi a ciend
215) oigl.

You shall prepare the
subject and try to take
interest in it.

dd a Aol Q1] s22N Qe
A3 24 Adlal) Ylcol 5221,

You shall teach the
subject as if imposed on

you.
dd a [Avka d3HRl u2
£9d 81 Ad eivnye.

A new teacher is appointed in the school and you are working as a
teacher for long time. Then your attitude towards that teacher will

be —

As oidl [Rigisdl]l eidl 2103l g 8 via dd g A3 [2121s ds s13 5A ©). A,

U1 [21g1s U dHIZ daQl-

A

Friendly and co-
operative.
[FsidIdIy] Al A6SIR VIUalIZ,

Provocative as it will help
in the learning of new
entrant teacher.

Geswlly XYl oul  uHAd

(212150l IRNYYUIHI HEE 8.

To find faults and run
him down.
dyaiidi ojel 2Ngdl vl dxal
oflul vidigyl.




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

Suppose a student cannot do homework due to his domestic

circumstances. In such a situation you will -

aRIs 8¢ [Qaell Wdiell e3g uRRAdRA skl vssidl ol sdl. dl Al

uRRadHI da-

A

Hear him patiently.
dal dlRel Aicinal.

B

See his parents and try
to find out the actual
problem.

doll didl a 3ulla w2l dsdls
F1Q1dlol UAIRA 5220,

Pressurise him to do his
homework.

dal 2Jesi sal AR EGIV
s22l.

If there is a rift between you and the management in a matter of

administration then —
% IRl Vil AUIEAS U 185 delud] Yeg wiPIvioliy &R & dl-

A

I would make necessary
changes in my own views
after due discussion with
the school committee.

& 2llall 2isnall A1 ydl Ul
53] ARI Uldloll Hd /AGIUIRH]

%33 vedid @idlel.

I would openly oppose
the management.
§ AUldsall [AAY «1823i 532,

I would complain to the
educational department
and seek its help.

& [Ri1g101 (Ao sRae 3l
daoll Hee cefel.

According to you a teacher
students —
dAIRl Ad Pt ¥ [2igls [AaiellAlell 2118 [sisedl 5019 & d-

developing closer relations with the

A

Can inspire the students
for developing self
confidence among them.

Qe Udd s daol
(A2 e 8.




Sr. Statement Very | Often | Some- | Rare- | Never
No. often times |ly
B | Cannot maintain
discipline in the
classroom.
gofuisai [B1rd x1ndl 215 oigl.
C | Can be termed as trying to
seek cheap  popularity
among the students.
[Ceneflaai - disMadl  uial
6¢s] 3d AUl & AN 584N,
6 As a teacher you are faithful to your students, your feeling for this
faithfulness is that —
[Bigts a5 da daiRvl [GenedlAl U dsleR ©), d) i1 dsleld] HI2 dHIZ Aajeid & 5-
A | The faithfulness is
misused by students.
[GeneflA asierRlell gauahol 3
8.
B | The faithfulness is
considered as your
weakness by the
students.
QeneflAl asieRla daiRl
sl AHlal €.
C | The faithfulness is
equally reciprocated by
the students.
[Genefla asieidla ydl 3ld
qdin 8.
7 Suppose you develop friendly relations with students while

organizing
extra curricular activities then —

4R 5 A6-AeARIs UYRiAlg) vixet s2dl duid daHid] el [GaieflaAofl g

[@Fioidl sy 8 Al —

A

You will stop conduction
of such activities in the
school.

da ennEi wdl yyfdadeg
URI%ol $dlgf vitd 5220,

Explain to students that
in spite of your friendly
relations you will not err
from your
responsibilities.




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

dd  [Qaieflaa AHxigeN S
ARl Al [Fdierl Acia) &l
da da1R] wdioield] AN Yse

aigl.

Punish those students
who misuse your friendly
relation with them.

% Rl a4kl [Esdiel

£URI121 522 dalal g AxI S22,

A student is found weak in a subject then —
s\gf [Genedl 5185 [Aviai sloio Al HoY € d)-

A

You will tell the student
to take help of a clever
student.

dd a Gaefla aif2iR [Gegef!
ofl #ee Adiof 582N

You will try to remove
the weakness of the
student by finding out
the main reason behind
it.

dd d donige HuA SR
2Ndlal ol £2 sUIall UARA 2.

You will inform the
principal about it.

dd AHRIRIA Al divd ¥IQl
s22l.

The relationship between the teacher and student should be —

Bigis ua [Genel gRa 2fvig —

A | Confined to school and
studies only.
il dHy eiRldl Yl HilEd
Ad .

B | Life long and mutually
helpful.
weoleiR Asoflesial Hee3y U
A,

C | Limited to the overall

development of  the
student.

[GeneflAloll Aaidl sl Yel
HA[Edt &g N




Sr.
No.

Statement

Very
often

Often

Some- | Rare- | Never

times |ly

10

In case if you have some grievances
then-
%) s1g5dIR d3al 2l [dsI2) [Aea sRale 81 dl-

against school authorities

A

You shall complain to
the school authorities
itself.

dd  2nnisll ¥ BlEsIRRA

slR1e s220.

You shall discuss with
your colleagues.
dd daHRl AesAUIRRAC 218

YAl 5220,

You shall complain to
the teacher association.
dd [21g1s s sRa1e 522N,

11

Yo
ad

RI Al Yo el WeARUSH 59

ur idea of an ideal curriculum is —

QA ANeFA -

The curriculum should
be broad based to cover
as many subjects as
possible.

HeARASH @S LA AR
e geli [AvlNol) q1A20 Yl

The curriculum should
have few subjects but
giving sound knowledge.
eARISH A sl ¥ [Avy
AUl YRl Glsividi sliol AN

1) RN,

The curriculum should
be according to the level
of students and should
be dynamic.

HedisH  [Qaeflaiedl sz
UHIPL ol Ay vledid)
Q1) DA,

12

In case if there are no sufficient teaching aids for a lesson in the
school then-
) ANIHI UIs HI2 Ydl Agi[PIs A1l of 61 dI-

A

You will not worry and
manage without it.




Sr.

No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

dd Rildd &1 [Qoll dall 9212 %
uaidl dan.

B|You will borrow from
other school and wuse
them temporarily.

dd ol 210 wiAddl siHydIG

aRel Aioll diy2N.

C|You will take help of
students to  prepare
teaching aids.

dd  [QeellaAlell  aeedl d
221015 Aléat GlaiiusiyN.

13

In case your are puzzled with your personal problems in schools

then-

) dd ln1Hi dHIRl VidId H25elloll $1RE) H31A ) ) —

A | It will be impossible for
you to continue your
duty as a teacher.

adRl R [Rigisoll s

Cllgdiof V1215 ol

B | There will be no hitch in
my duties toward the
school.

dHiRl 2101 udll s uR

AHA2 Y9 a8l

C | I shall forget the problem
in the school.
6. AR Hescl enniai oge

g ef2l.

14

According to you the staff meetings

d¥IRI Hd Yol s Aol vea -

A | Create the sense of co-
operation among the
teacher.

R1g1813i AssRall cligell $0Q

~
0.




Sr.

No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

Improve the efficiency of
the school.
2llnloll siRigidl i JURl @id

BN

0.

Are places where staff
members can socialise.
AN 221 & w2l Ae5AUIRNA

sullaiul 21s.

15

If an important work is assigned to me by my authori
AUIES 3ol 518 Hecdo] 513 A d)-

%)

ty then-

A

I feel it should have been
given to my seniors who
are more capable.

& A aioflel 5 d sid sel ay
lofedd dinlel AIY NG &d.

I enjoy the work at initial
stage but later it
becomes a burden for
me.

Hal 23AIdHI A s1-] s3]

U142l udg ugdlel dx sl iR
HI2 o%3Y Clolel.

I feel  happy  that
authority has trusted my
potential.

& Agwe Ygel § Auldsal AR

HIYSA UR [ 8.

16

The number of periods allotted to me per week are-
Hol AsdIfSAIHI AN dIdol] vl —

Not enough to complete
the syllabus.

EYRASH Y SUI A2 YRl
ot2l.

Enough as I have the
ability to complete the
syllabus in any number of
periods allotted to me.

Ydl 8 sRYIS HRIHI A

UUsd 8 5 HRl HEARASH
s2dl Ul ANE diai § YRl
53 215 €.




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

Enough as students
these days are not
interested in  school
teaching.

Wdl 8 sRPIS  AIwsld
[@eneflaal uel 210 ([Bigieiai

A 2620 o1,

17

I am satisfied with my teaching job so much that -

& #RI [21z1v1ofl olls3] &fl Aecll s¢ 2Agre &9 5-

I advice my students also
to enter the teaching
field.

& IRl [QeaeflxAlal uel [Rigipioil

giotHi A2l sdlefl Adis AIY
8.

S

I even want my children
to be teacher when they
grow up.

g dl NG Ul gy ¢ 5 AR

Alns) yel A1zl Ygdal [21gls olial,

I never wish to change
my job.
& I3 51 SARY olgl vied,

18

I am satisfied with my teaching job because -

& IRl [R1g19lofl ofislefl 2igve € sRYIS -

I can contribute to the
society as a whole.
& A3l HIR 510 vi] 215 €.

I get enough free time in
the teaching job.

[Rig1viall ofis3] i ydl aldiel
HO &,

[ get respect from my
students.

dHal [QeneflA) uidell Hie2 HO

N

0.

19

[ am satisfied with my present school because -
& #13] sladll 2001 2Aigre & sRYIS-

School has positive
environment.
2ANIHI ASRICHS didid I 0.




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

School has all facilities.
2l vid] YfAarA 8.

Principal, teachers,
parents and students are
good.

2ol AHRURY, AssHUIA,

[Qenefla, didla 2121 8.

20

If I have to improve teaching profession then-
Hal [21g1Qlo1l YUAIY ol YEURY &1 dI-

I will reduce the paper
work.
& sP19Y siRidiglai g218) sl

I will make changes in
the salary structure.
& UIIR AlRpii viead @idlel.

I will improve upon my
teaching styles.
& ARl Wdiell  eivngald

yedlcA viedlel.

21

While entering the classroom —

agsfvisai udel sdl guid —

My mind is filled with
innovative ideas.
121 A3 oidlot [AUR AHI

8.

My mind is filled with
tension as students are
notorious these days.

HRI A dARIY Vel YR &
sREIS  viwsid  [QgieflA)
HadluilR .

[ eagerly wait for the
period to get over.
& ligdigdl diRi yel ggiall 2us

6 &,

22

Whenever I get free time in school -
%A1 ULl Hal 2101 wid] A4 1A & R -




Sr.
No.

Statement

Very
often

Often

Some-
times

Rare-
ly

Never

I plan for next day.
& ol (o] HINlol 53 €.

I gossip with my
colleagues.
& HIRI As sAURRA A1D did)

53 8.

I teach weak students.
§ sicinl [Ggndluilal e19ig .

23

My views regarding the present day semester system are —

HIRI Hd V1ofRAR 1ol A2 ued(di-

It is tiring for teachers as
assessment is done in
various ways.

Rigis) o asdl & 8 sRuIs

uleiRA [GfGe 2a adl us 8.

Provides many
opportunities to
students.

@QeieflAa gl ds 20 8.
3| daell olgl 2eNall (s

I,

Has increased workload
of teacher to a great
extent.

[R1g1s ofl sIRG1IR vl 9diR] €14

BN

0.

24

My views regarding Continuous Comprehensive Evaluation are-

HIR1 Hd ViofA1R Add Ad216] Yisol ANed-

It is merely another
educational policy
implemented in schools.

ssd As [Rig1viefl foidl & Jof
2l AHAclls2p1 8 8.

It is important for
achieving broader goals
of education.

[R1g1vloll Alus A1 o [Riey

591 %33 8.

Removes educational
difficulties of students.




Sr. Statement Very | Often | Some- | Rare- | Never
No. often times |ly

Qeneflai d alRIs

ViAo €2 53 8.
25 In case if school achieves an award in any area —

) 2llnial S1E Qi3] Y251k HAY ) —

I feel proud for the
school’s achievement.
& 2l ofl Gudcdl a2 ANy

Ugjoidlel.

I am least bothered as it
was not of my area.
Hol C119A% $5 US2A SIRQIS d

HIRI Qnig] o],

I know that such awards
are merely show off.
& NI &8 5 Al YRsR §5d

iyl 12 8.

THANK YOU
FOR YOUR
CO-OPERATION



APPENDIX VIII
LETTER TO SCHOOLS

CENTRE OF ADVANCED STUDY IN EDUCATION
FACULTY OF EDUCATION AND PSYCHOLOGY
THE M.S.UNIVERTIY OF BARODA
VADODARA -390 002
To,

The Principal.

Vadodara.

Sub: To Collect data from teachers for research purpose.

Respected Sir/Madam,

With reference to the above mentioned subject, | undersigned Shalini
Varandani, am doing Ph.D from M.S. University on the topic *““ A Study of
Professional Commitment of Secondary School teachers in Vadodara
District.”

For the purpose of Research, | have prepared tools on professional
commitment and job satisfaction of teachers. This tool needs to be filled by
the teachers serving in your school. So kindly give me permission for
collection of data from the teachers.

Thank you

Yours’ Sincerely,

Shalini Varandani
(Investigator)

Through Guide
(Prof. R.G.Kothari)
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NET CERTIFICATE
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UGC ’sz- Na - 3865/(NET-JUNE, 2006) Rofl Mo, A350334

Certified that MS. VARANDAN| SHALINI RUPCHAND

Son/Daugfiter of SHRI VARANDANI RUPCHAND HOTCHAND

and . SMT VARANDANI SARLA RUPCHAND

has qualified the UGC-NET Examination for eligibility for Lectureship held on

25th JUNE, 2006
in the Subject EDUCATION

His/Her Post-graduation Subject is EDUCATION

; Vafi:fity qf the cemflcate is forever.

Date of Issue: § b APR 2007 NET Bureau

Note: nu@cmmmmmedmmlmmm-mwwmmumm
records/certificates have not been verified. The appointing authority should verify the original
records/certificates of the candidate while considering him/her for appointment, as the Commission is not
responsible for the same. mmmm. must complete UGC specified Master's Degree within one year
ofdtherGCNE’l‘

mwum“muvuumumwccmm,mmmmmmmm
documents of NGNS i cally Handicapped/Visually Handicapped Candidates




APPENDIX - XII
COURSE WORK COMPLETION CERTIFICATE
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THE MAHARAJA SAYAJIRAO UNIVERSITY OF BARODA

CERTIFICATE

[As per O.Ph.D. 2 under UGC (Minimum Standards and Procedure for Awards of M. Phil./Ph.D.
Degree) Regulation, 2009 for 15 Credits to be earned by Ph.D. Scholars]

Ihis is to certify that Varandani Shalini Rupchand, Research Scholar. registered under UGC
(Minimum Standards and Procedure for Awards of M.Phil./Ph.D. Degree) Regulation, 2009,
vide Registration Certificate Number 69 dated 04/08/2012, for pursuing Ph.D. on has undertaken

and completed the course work with the Grade A.

STATEMENT OF CREDITS EARNED
Name of Research Scholar: Varandani Shalini Rupchand
Faculty/Institution: Faculty of Education And Psychology
Department: Department of Education

Paper g Course | Grade
Course Title Credits | Earned

Number

Core Courses — 09 Credits [Offered At University Level]
| I Introduction To Research & Research Writings 3 B
1. | Introduction  To Basic Computer Functions & 3 A A
Application For Research Purposes
1. Quantitative Research Techniques & Data Analysis 3 C

Departmental Courses — 06 Credits [Offered at Departmental Level]

V. Review & Report of Research 3 A

9%}
>

v. | Conceptual Framework of Research Problem

i Overall Grade A

ACA3/36

Date of Issue: 02-06-2015 c -
Place: Vadodara '&rﬂ)\’“\“‘
Registtar (OSD)




Grade Conversion Table and Grade Calculation Formula

___Grade | Grade Points| Range

- 10 " Above 9.01 |
: - il 8 . _ ) I 8_01 S 9_00
i B 8 7.01-8.00 |
| ¢ 7 6.01-7.00
. D 6 5.01-6.00

E 5 4.01-5.00
= F 4 | Below 4.00

Dverall Gradiin > (Grade Point s x Credits)

T': Creddiis



APPENDIX - X111
FACTOR ANALYSIS CORRELACTION MATRIX FOR PROFESSIONAL COMMITMENT
COMPONENT MATRIX

COMPONENT
1 2 3 4 5 6 7 8 9 10 11 12

BO1 455 162 4.437 -.218 -7.192 .307 .333 -7.248 -5.544 1.190 -7.908 259
E-02 E-02 E-03 E-02 E-02 E-02

BO2 573 6.459 | -8.445 -.233 4.893 338 7.188 -.253 -.161 8.856 9.760 -0.744

E-02 E-02 E-02 E-02 E-02 E-04 E-02

BO3 .546 120 -112 -.163 -.146 324 190 -8.723 4.680 3.193 -7.897 -6.049

E-03 E-02 E-03 E-02 E-02

B04 -.439 -.110 453 242 5.493 179 | -4.539 182 -9.166 2.321 -.152 .220

E-02 E-02 E-02 E-02

BO5 523 3.049 | -8.246 -.235 -.205 215 312 -.165 -.140 -.167 4.887 4.868

E-02 E-02 E-02 E-02

BO6 .536 9.316 -.228 8.990 .108 .350 5.724 -.217 295 | -2.550 2.803 9.962

E-02 E-02 E-02 E-03 E-02 E-02

BO7 .585 -299 | -6.372| -8.298 -1.029 116 8.242 -.220 297 8.695 3.364 -.108
E-02 E-02 E-02 E-02 E-02 E-03

BO8 435 123 .165 .156 475 -.380 6.775 -137 -156 | -9.594 9.432 4.496

E-02 E-02 E-02 E-02

B09 510 .168 79 128 426 -.119 6.887 -.159 2.190 | -5.653 2.842 9.316

E-02 E-03 E-02 E-02 E-02

B10 470 .188 .261 9.525 511 -.126 .165 -.208 -2.700 -.168 1.919 138
E-02 E-02 E-02

B11 561 213 1.883 7.340 359 -.223 .186 -2.623 5.999 2.936 -3.125 224
E-02 E-02 E-02 E-02 E-02 E-03

B12 8.392 .614 407 -.154 -.230 -2.772 4.590 -.168 -1.221 | -8.577 -9.462 4.886

E-02 E-02 E-03 E-02 E-02 E-02 E-03




1 2 3 4 5 6 7 8 9 10 11 12

B13 -1.151 141 .606 -.192 -.273 -191 216 -.118 9.791 .256 -4.642 -.156
E-02 E-02 E-02

B14 .356 -424 .369 -.257 7.027 -.175 159 -.128 7.499 | -7.885 -.162 128

E-02 E-02 E-02

B15 -7.752 .621 514 -.189 -.128 -4.610 | -8.127 7.033 7.758 5.330 3.486 4.903

E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-03

B16 -.463 2.862 .303 .363 -2.516 209 221 4.957 -228 | -2.860 7.662 .165
E-04 E-02 E-02 E-02 E-02

B17 487 8.430 | -5.477 -.190 -.232 -191 6.513 2.928 .288 147 9.387 145
E-02 E-02 E-02 E-02 E-02

B18 142 6.924 -134 466 1.009 208 .190 9.636 -7.273 -.301 -.376 -.190

E-02 E-02 E-02 E-02

B19 443 4.995 5.636 -.326 217 122 -.238 6.463 5.706 -.206 -9.343 157
E-02 E-02 E-02 E-02 E-04

B20 AT7 138 144 -.323 .286 2.555 | -5.427 252 -2.168 -127 172 -.391

E-02 E-02 E-02

B21 .500 -.400 .260 -.235 -121 8.472 138 3.943 6.390 -.110 -.149 -9.451

E-02 E-02 E-02 E-02

B22 .569 104 7.936 -.290 128 4882 | -1.597 .240 -3.851 | -4.901 131 -.301

E-02 E-02 E-02 E-04 E-02

B23 465 9.531 .168 -.372 .296 7.162 | -1.131 9.046 -.234 212 9.410 -.181
E-02 E-02 E-02 E-02 E-02

B24 627 .100 1.039 .166 -9.059 A71 -.129 -9.262 138 -.204 -.182 1.555

E-02 E-02 E-02 E-02

-9.711 -6.392 -2.300 -.133 -4.217 -8.518

B25 165 .603 .398 158 -.296 105 E-02 E-02 E-02 E-02 E-02

B26 434 -.500 330 | -5.619 4.201 -4.387 2.732 2.448 183 | -6.477 -1.437 8.999

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

B27 -.393 4.565 .303 .303 -8.999 -1.820 406 .207 -.172 5.225 161 -6.025

E-04 E-02 E-02 E-02 E-02




2 3 4 5 6 7 8 9 10 11 12
B28 .650 9.206 9.203 118 -9.548 3.750 4.041 331 129 162 5.662 .158
E-02 E-03 E-03 E-02 E-02 E-02
B29 .652 4.763 118 2.813 -2.903 133 -.223 214 -5.836 -.168 7.276 116
E-02 E-02 E-02 E-02 E-02
B30 223 .165 313 184 -.303 -.170 1.088 .106 427 -.188 9.293 -6.533
E-02 E-02 E-02
B3l .510 139 -197 | -2.806 6.313 -6.518 .140 .359 9.503 .306 -.129 8.118
E-02 E-02 E-02 E-02 E-02
B32 .607 7.962 | -5.914 163 -1.676 5.853 | -2.052 426 5540 | -3.540 -3.696 2.880
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
B33 .625 7.130 3.310 6.754 -2.282 143 4.213 137 -.283 314 -5.053 128
E-02 E-02 E-02 E-02 E-02 E-02
B34 .607 2.390 -.108 241 -4.483 3.714 | -6.398 -.213 -.136 8.801 114 -.147
E-02 E-02 E-02 E-02 E-03
B35 481 -.538 244 .180 -.120 -1.909 4.222 5.091 -.109 2.437 144 -.161
E-02 E-03 E-03 E-02
B36 273 -.612 352 | -8.713 -.127 -9.969 7.718 -7.313 -.165 6.046 -3.398 6.999
E-02 E-02 E-02 E-02 E-02 E-02 E-03
B37 453 | -5.270 JA11 -111 -.106 190 -.469 -.110 -224 | -4.635 214 .267
E-02 E-02
B38 .348 3.140 .349 332 -.210 -6.182 -.360 -.187 -4.859 136 -.133 -3.480
E-02 E-02 E-02 E-02
B39 .634 9.031 | -7.407 439 .196 -135| -7.328 -7.871 1.813 3.731 -6.322 -.237
E-02 E-02 E-02 E-02 E-02 E-02 E-02
B40 579 3.148 4.819 181 -1.367 -1.699 1.255 -9.700 -1.620 275 -.337 -3.222
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
B41 .568 6.896 -.202 112 -.106 -141 | -4.536 7.139 5.247 229 9.004 8.725
E-02 E-02 E-02 E-02 E-02 E-02
B42 587 8.030 | -3.746 .266 -.119 1.391 -.266 -2.461 6.690 117 179 2.460
E-03 E-02 E-02 E-02 E-03 E-02




1 2 3 4 5 6 7 8 9 10 11 12
B43 -438 | -1.510 .238 146 -6.196 292 214 3.888 122 | -9.432 492 4.610
E-02 E-03 E-03 E-03 E-02
B44 532 -413 175 .148 -.144 2.758 | -8.510 -4.544 105 | -6.588 173 3.525
E-02 E-02 E-02 E-02 E-02
B45 .643 -117 2.758 .160 -6.564 2.211 3.454 3.488 -.156 144 -4.905 -131
E-02 E-02 E-02 E-02 E-02 E-02
B46 .500 =277 131 7.410 -7.125 -5.686 | -6.431 .296 -.150 -.265 -7.557 2.601
E-02 E-02 E-02 E-02 E-02 E-02
B47 -407 | -7.079 271 215 400 317 | -1.272 107 265 | -2.048 -4.277 -.133
E-02 E-02 E-02 E-02
B48 -328 | -8.270 324 .235 .367 347 -.118 -3.266 .240 322 2.590 -1.220
E-02 E-02 E-02 E-02
B49 524 7.399 -.227 144 -.180 -.228 182 153 1.220 -174 9.283 115
E-02 E-02 E-02
B50 457 9.840 -.263 .386 -.179 -2.500 .249 -.192 -4.172 | -1.963 290 -.105
E-02 E-02 E-02 E-02
Extraction Method: Principal Component Analysis.
a 12 components  Extracted.




COMPON ENT MATRIX FOR JOB SATISFACTION
Component Matrix

APPENDIX - XIV

Component
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
CO01A -.354 | 1.658 | -3.153 195 273 | -7.462 -.123 -110 | -2.643 116 .265 .234 273 | -3.605 -.298 -140 | 1.857 | -5.716 199 | -3.150 | -8.690
E-03 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02
Co01B -.264 311 .601 | -6.393 | 3.711 | 4.378 | -4.824 118 | 5.452 | -1.525 | -7.636 -.246 | -7.245 | -8.209 | 8.779 | 9.303 -136 | 3.326 | -8.281 | -2.968 | 1.152
E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02
coic -233 | -9.511 | 4.996 .238 419 244 -.102 -174 199 -190 | -8.411 149 | 4530 | 8.152 | 9.250 | 1.336 243 | 5.204 144 -.329 | 9.864
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
CO02A .296 -.286 457 | -8.324 | 9.927 -.217 | -6.269 184 | 3.327 | -7.827 -.143 -121 | 4.630 | -8.464 .210 -187 | -8.442 | 8.699 | -7.131 | -3.477 132
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02
C02B -.126 -.110 | -5.593 303 | 1.824 -.175 -.316 | 1.059 | -2.052 .354 441 | -8.415 | 6.030 -.120 .281 -135 | 9.491 | 4726 | 2.169 -.140 -.107
E-02 E-02 E-03 E-02 E-02 E-02 E-04 E-02 E-02
co2C 2.917 .310 111 | 4.460 130 | -6.869 -182 | 5.613 | -3.269 159 122 | 7.436 | 2.038 -.207 -.222 | -6.356 .320 219 | -5.330 .205 | 8.416
E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02
CO03A -.196 271 579 .307 -192 | 5.699 -.203 -173 | 9.753 | 7.367 | 8.349 | 7.859 | -8.492 | -1.113 | -9.476 | -6.180 -119 | 7574 | -3535 | 5379 | 2.460
E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
Co03B 476 -114 353 | 5.178 262 | 2101 101 | -3.663 -.229 =277 292 | -4.956 | -3.924 -.108 140 | -2.544 | -4.788 .109 137 .108 -.170
E-02 E-02 E-03 E-02 E-02 E-02 E-02
Co3C -.416 -.119 -.133 255 | 5.774 | -2.658 -.264 321 | 4.987 .130 -.354 -.226 117 | -6.495 | 9.068 | -4.381 | 5.587 | 3.440 | 9.050 .155 -.115
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
CO4A .260 -475 172 | 5.387 | 7.385 | -1.624 154 .106 -.116 -172 =177 141 198 | 4.972 | 9.763 -.309 201 -126 | 7.602 119 173
E-04 E-02 E-02 E-02 E-02 E-02
Co04B 415 -.301 -.291 210 151 =177 3.460 -117 | 4.240 427 | 4.908 4.856 | -4.072 -126 | -5.729 132 | -9.479 | -4.300 3.095 | -2.749 | -9.709
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
co4C -.425 -.161 .234 .235 430 146 | -5.397 -.176 152 | 7.705 | -8.920 | -4.751 | 6.660 | -3.872 | -6.770 | -6.660 | -1.730 | -6.428 A71 -.104 -.144
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
CO5A 443 | -9.761 317 | -8.252 | -3.401 | -9.353 105 171 113 -109 | 2.586 -.134 -133 | -6.935 | -2.094 | 4.970 -.135 136 | -5.189 -.237 142
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C05B -.327 467 237 156 | 8.452 -347 | -6.788 | -1.261 -254 | 1.39% -341 | -3.733 | 7351 | 5.957 | 6.948 | -1.645 | -5.064 | 5.228 | 6.052 | -7.503 | 1.126

E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-03 E-02 E-02 E-02 E-03 E-02 E-02

C05C -374 | 1372 124 207 | 7.544 -131 297 | -2.139 -.259 .240 -.272 .258 148 | 6.386 | 6.624 | -2.454 | 8.621 154 -.210 .100 | -4.853

E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02

CO06A -569 | 6.843 | 4.922 .263 | -.187 | 6.875 431 | -4.414 | -1.805 143 | -6.137 154 | 3.908 | -2.509 | -1.119 | 1.501 | -6.998 224 | -5.320 | 3.993 | -2.488

E-02 E-02 E-02 E-03 E-04 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02

Cco6B -.272 .590 306 | 7.267 -.144 -.169 152 | 1.516 | -9.939 175 | -5.587 135 | -9.199 188 | -6.660 | 5.795 | 8.177 | 6.974 | -3.127 | -4.910 .106
E-02 E-02 E-03 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-03

Co6C .587 -.157 .269 -.252 .236 -.224 -175 | -7.066 | 7.563 -191 | -3.357 | -8.711 .267 | -1.189 | -4.910 | -6.189 | -7.292 | -7.506 | -8.929 | 7.979 | 5.483

E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02

CO7A -8.935 524 125 .108 219 -.252 -239 | -6.767 | -6.454 | 9.976 | 7.647 140 106 | 2.256 | 3.596 | -7.614 | 7.825 | 7.496 | -3.124 | 7.264 | 9.594

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-03 E-02 E-02 E-02 E-02

Cco7B 351 -394 136 -.151 | -2.260 -175 .185 -185 | -3.879 | 6.594 -122 | 7.556 .393 .208 | -8.608 | -9.101 -133 | -2.993 | -2.955 | 2.099 134
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

co7C -.364 212 397 | 3.789 102 | -2.952 -.363 .189 -148 | 6.301 | -1.814 153 .188 209 | -3.622 197 | -8.290 | 9.861 | -6.756 -131 | 1.918

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

CO8A -482 -.103 .108 321 -.256 165 | -3.359 -111 399 | -5.821 | -5.546 | 8927 | 8.176 -.336 | 5.762 | -2.884 -.116 -161 | 1668 | 1.262 | 2.637

E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02

Cco08B 470 -.107 .388 | -4.896 158 | 5.647 214 .140 113 -155 | 8214 | 1.403 | 5234 -.196 -.166 | -3.792 | -9.036 191 | -8.247 | 3.090 | -6.278

E-02 E-03 E-02 E-02 E-02 E-02 E-03 E-02 E-03 E-03

cosC .652 | 2.226 -.210 329 267 | 2231 | 7520 | 2.096 | -3.938 | -7.780 | -5.079 | 5.960 | -5.752 | 8.929 | 4.129 | -4.034 .184 -119 | 2961 | 7.564 | -9.970

E-04 E-02 E-03 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C09A .660 | 8.017 -.120 158 | 6.937 -.352 -.185 147 202 | 4814 | 4967 | 7.999 -174 | 7214 | 6.535 | -6.490 | -2.813 | 3.264 | -1.006 | -8.513 | 5.859

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21

C09B .615 | 5.291 | -1.405 | -9.260 245 | 1516 -125 -.263 -.347 | -7.104 | -7.696 -.210 | 8.666 -120 | -2.305 | -2.644 192 -.108 | -2.109 | -1.320 | -1.385

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02

Cco9C 490 -200 | -9.223 .156 175 | -9.127 -.276 121 377 | 9.339 | 1.636 162 | 2.832 114 | -101 | -2.949 =217 | -6.249 -126 | -8.431 144
E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02

C10A -2.909 -.336 279 .220 119 .308 -132 | -9.750 -.157 .158 | 8.886 -.147 .204 -.196 .104 .230 -.101 -.123 -.116 141 .302

E-02 E-02 E-03

c10B 292 .209 181 .158 514 | -2.749 125 152 | 4.128 164 | 8.015 -163 | -2.548 | 3.337 | -8.119 | -3.741 | -4.996 -.108 -.204 222 | -9.699

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

c10C -.500 -.158 .299 291 .248 127 .204 157 | -1.751 .215 | -1.409 | 6.896 -109 | 1.375 | -3.242 | 2.260 -114 | 1.228 114 124 | -8.796

E-02 E-02 E-02 E-03 E-02 E-03 E-02 E-02

C1l1A 591 122 .140 232 175 -298 | 3.446 117 191 | -7.600 -.162 272 | -1.752 106 | 1.227 | 5.654 100 | 5.542 | -3.049 | -6.367 | -2.318

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C1iB .305 -417 101 313 | 2210 | 3.774 | 7.103 -204 | 4.132 | -3.260 -.200 .158 -141 | 6.991 | -8.479 -.322 -202 | 3.936 | 5.845 105 | 4.066

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

Ci1icC A74 | -4.232 .355 | -7.335 | -6.357 | -1.836 170 -190 | 9.866 | 6.103 322 | -4.237 | 4421 298 | -1.808 | 7.165 | 3.931 155 111 | -4.173 173
E-02 E-03 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-03 E-02

C12A -.617 -.236 77 244 | -1315 | 6.640 | 6.643 | 8.893 .254 | 8.834 | -5.638 -.159 155 -.102 115 | 2.867 | 8.407 | -7.387 -176 | 7.600 | -3.650

E-02 E-02 E-03 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02

ci2B .508 209 | -5.390 | 2.207 192 .280 .257 -372 | 1.369 135 | 3.371 -213 | -7.252 112 250 | -8.471 | 6.777 | 2212 -110 | -2.281 -151
E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-03 E-02

C12C .625 | 2.916 273 183 | -7.438 | -2.187 | -5.229 | -8.707 | -2.576 | 7.195 | -4.842 | 4.672 | 7.684 | -5.811 | -5.780 .287 -.208 | -1.157 170 | 5.669 122
E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02

C13A -.389 | -6.382 167 .285 | -8.210 -.226 321 | -5.565 | 9.285 -.103 246 | 6.110 | -2.295 | -7.629 | 7.755 -375 | 8.706 -156 | 1.879 | -5.691 | -2.211

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C13B 572 207 | -7.671 | 9.342 -.327 -161 | 2.812 -.176 .148 143 119 -.159 326 | 7.551 | 3.432 | 4.004 | 4179 | 6.405 | 3.951 | -1.494 | -7.161

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03

Ci13C 171 -690 | -9.732 | -7.527 -.143 109 110 | -9.322 | 3.066 | 2.238 -122 118 .106 155 | -9.304 337 | 4514 | -3.131 | 1.089 | 4.330 | -7.184

E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21

C14A 476 | -2.966 .314 377 -.227 | 6.613 -.155 -.180 138 -215 | -2.294 | -5.139 | 7.149 | 1.011 -269 | -4.027 | 8.813 | 6.609 -179 | 4.722 -.204
E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02

C14B 480 -178 446 | -4.201 | -2.359 | 5.334 | -3.691 | 3.613 132 -176 | 9.735 -112 | 9.520 179 -220 | 6.858 109 | -3.734 | -8.309 | 4.878 -.234
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

Cl4C -.664 .330 440 171 -.166 131 | -4.586 | -4.337 | 9.054 | -1.622 | -1.634 | -6.647 | 2.174 | -3.201 | 8.346 | 3.176 | 5.622 | -5.296 | -1.848 | -9.113 -.103
E-02 E-02 E-02 E-03 E-02 E-02 E-03 E-02 E-03 E-02 E-02 E-02 E-02 E-03

C15A 3.126 .169 -412 302 | 9.975 .150 -.107 425 | 7.810 -141 168 | -9.841 .264 183 -196 | -1.343 -135 | 3.396 | 5402 | -6.735 | 6.421

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C15B -.297 591 -.272 195 | 5.802 .356 | 5.087 | -5.667 | 6.524 | -3.938 | 3.400 | -8.728 154 | 8.408 | -7.998 | -6.685 | -2.151 | -6.819 -218 | 4.978 102
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C15C 497 =172 504 | -127 | 5.967 -310 | 2329 | -2.424 148 | 8.723 | -3.662 | -1.925 | -8.929 | -6.851 | 8.713 131 129 | -3.659 | -1.254 101 | -2.269

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C16A .701 317 -.251 A77 | 1.149 -.123 144 | -1.082 | 2472 | -3.094 | -5.681 | 1.857 | 6.284 -142 | -2904 | -7.530 | 5.700 | 8.418 -.144 | 8.597 .150
E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02

c16B -.750 -.358 314 | -4513 | -2.473 | 8.939 -.104 141 | -6.252 | -1.269 | 5.425 | 1.189 | -8.149 | 5.027 | 5.116 128 | 1.205 | -3.256 | 9.058 | 1.376 | -7.479

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02

C16C -.498 142 -.310 329 | -8.046 | 5.010 .302 186 | 3.204 -.190 197 | 7.692 119 | 1.839 | -8.094 | 3.249 | 1.456 | -2.101 | 4.406 .103 161

E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-03 E-02 E-02

C17A .628 135 .205 | -1.667 | -9.084 114 192 164 | -4.636 169 | 7.836 | -2.365 -199 | 7953 | 5761 | 5261 | 8.221 -124 | 7777 | 1130 | 5517

E-02 E-02 E-03 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02

C17B 411 -114 446 161 -.304 -159 | -2.828 144 -196 | 4.032 196 | 6.440 -.136 -.148 -104 | -1.152 | 4.609 -161 | 9.030 | -1.845 | 3.066

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03

C17C .530 174 | 4.862 188 | -.359 -.163 147 -190 | 8949 | 7.860 | 1.714 | -3.657 .225 | -1.866 135 247 176 | -9.479 | 5.017 | -1.474 | 2.204

E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02

C18A .360 | 8.672 .160 -135| -138 | 7575 | 8.674 174 191 .356 | -7.448 -214 | 2504 163 | -9.838 -158 | 2.880 .105 .342 A71 -.129

E-02 E-02 E-02 E-02 E-02 E-02 E-02

ci8B -.108 -.316 | -8.684 516 | 1.253 -.148 170 132 -139 | -6.248 | 8529 | -3.029 | -7.981 | 5559 | 9.068 | 6.425 -151 | 2.283 -374 | -6.478 -.226

E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
ci18C 473 | 9.415 | 4.457 365 | -.170 | 4.376 -.271 | -9.398 -.170 -.134 -.208 | -6.310 -127 234 | -3.199 | 1.777 | 3.191 | -4.180 | -2.503 | -7.622 -179
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
C19A 415 | 6.933 113 240 | -381 374 -.319 116 | -7.292 | -2.715 -.142 140 | 1.286 | 3.427 | 4.033 -144 | 4.138 -105 | -1.726 77 111
E-02 E-02 E-03 E-02 E-02 E-02 E-03 E-02
C19B .360 -418 | -8.202 278 | -.392 121 -.212 110 -154 | -1.570 | 1.090 251 -107 | -2.703 152 | -8.400 | 1.823 190 | 5.168 | 1.497 | 3.694
E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
C19C 464 | 4.906 147 | -5.798 | -.144 420 -.189 166 | -4.528 | 4.767 160 | -9.581 | -6.554 249 | 4975 -.222 167 | 6.496 -131 121 | 1.045
E-03 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02
C20A -.432 -.248 367 | 6.652 | 6.792 .150 179 | -3.548 | -1.210 | -1.376 169 | -6.426 147 .285 .208 | 4.649 | -9.826 | 7.918 | -3.264 | -4.135 | 4.503
E-03 E-03 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02
Cc20B -.503 272 432 | 9448 | 5323 | 7.154 | -7.741 -.149 -.103 -170 | -1.585 239 | -1.332 | 3.575 164 | 7.684 139 -143 | 4.019 -116 | -7.470
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
c20C .550 197 | 5.853 103 | 8.580 275 | 7.541 -344 | -167 | 2.544 | -1.604 211 | -9.326 -.138 -.142 | -3.253 -274 | -7.863 | 1.965 | 1.838 | 2.832
E-02 E-02 E-02 E-02 E-04 E-02 E-02 E-03 E-02 E-02 E-02
C21A 479 106 | 4.486 | -7.399 217 285 | 5118 | 9.995 | 5.376 .100 176 199 -186 | 4325 | 8173 | 8.095 | 8.720 -.200 -.291 -.150 137
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
C21B -464 | -7.134 | -8.754 295 | 2.053 -.287 .196 147 | 4.624 | -.333 122 -125 | 1433 | -9.768 | 1.844 A71 119 | 2412 | -2.897 .183 .146
E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02
c21C -.245 | -7.608 | -3.355 .306 309 | 9.045 | -8.452 -132 .155 -150 | -3.279 -.106 -218 | 7.667 | 3.429 224 .245 .269 184 182 237
E-02 E-02 E-02 E-02 E-02 E-02 E-03
C22A 465 .180 162 | -3.002 | 6.512 .169 .304 .200 .205 120 -.132 .206 | -8.591 | -2.086 | -1.418 134 | 3.756 -311 | 4973 | 9.380 | -4.672
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
c22B .329 -.280 -.186 419 | 4.036 | 4.723 | 9.050 -.195 193 .106 -179 -.239 -172 | 7.470 147 | -8.520 | -9.649 .306 | -4.336 -.135 122
E-04 E-02 E-02 E-02 E-02 E-03 E-02
Cc22C .689 274 -.132 228 | 1341 | 4.691 | -7.434 | 2.646 .226 | -6.266 | -4.904 | 7.983 | -5.231 -151 | 8571 154 | -1.385 | -5.162 35 | 2.099 | -7.139
E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02
C23A 592 .264 -.184 382 | -5.239 | -9.217 | 9.819 | 8.829 -293 | 2.808 | -5.179 -244 | -2.628 | 5.063 | 6.014 | 1.030 | -2.808 -109 | 1.182 | -5.838 | 4.920
E-02 E-02 E-03 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-02 E-02




1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
C23B .564 229 | -9.638 | -.119 194 174 | 3.710 235 | 1129 | -8.123 | -.140 .155 .187 | -5.939 214 | 8379 | -.129 185 | 1.703 | -3.332 | -.237
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
Cc23C .205 | 7.492 115 547 | 9.364 | 6.250 178 160 | -390 | -4.797 | -4530 | -218 | -1.923 | -9.080 | -8.981 | 4.428 | -8.933 | -.170 243 | -.164 173
E-02 E-02 E-02 E-03 E-02 E-02 E-03 E-02 E-03 E-02
C24A .180 -.502 -.203 441 | -5.788 -116 | -1.455 | 4.544 -171 | -6.710 120 | 1.750 | 8.883 | 6.992 -.129 146 | 9.085 | -6.597 | -4.303 | -5.125 -.166
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03 E-02 E-03
C24B .580 185 | 6.168 | -7.954 .169 318 157 154 | -112 | -6.122 .108 113 136 | -.107 .205 | 2.750 | -.102 .256 130 103 | -7.258
E-02 E-02 E-02 E-02 E-02
c24C .627 271 | -119 | 5514 | -210 | 5.257 | -6.053 | -5.806 | 2.577 | -.169 | 3.469 .209 190 | -.294 208 | 3.291 | -5.517 144 | 1.835 | 4.466 | -8.793
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
C25A .284 | 7.227 198 | 3.575 | -9.709 131 A71 .289 | 9.259 156 | -9.252 | 3.569 306 | -9.578 | 9.498 | -7.425 .230 | -4.881 | 7.517 | -.385 | -3.473
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-03
C25B -173 | 5377 | -108 | 3.904 | 7.611 | -224 | -234 | -7.058 | 9.436 | -4.649 137 167 | -2.067 314 A67 | 2809 | -103 | -.205 | 9.464 312 | 1.438
E-02 E-02 E-02 E-02 E-02 E-03 E-03 E-02 E-02 E-02
C25C -122 565 | 1.924 102 | -8.114 | -.178 224 | -5.841 178 | -310 | -6.496 | -.102 | 2.643 210 | 3.699 | -3.754 | -.244 | -103 156 | 3.395 | -.116
E-02 E-02 E-02 E-02 E-02 E-02 E-02 E-02
Extraction Method: Principal Component Analysis.
a 21 components extracted.
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Commitment to the teachr&g profession is an attribyte desired in teachers and

underlies the quality of egucatlon Rrefasdignal comm&nent of teachers is a key

‘.’\\ ,f;
factor influencing the(u teachlng Brocess. I?- is the psychological
c

identification of an |nd|B|duaI teagggr ‘ th,mgschool gnd the subject matter or
goals of education, and ﬁ@ intenffdf ofth ergo maintain organizational
membership and become ?ﬁvhtjj‘eﬁ beyond personal interest.
Continued efforts madé?\b«}l}@l{élgﬁﬂlmm lcarmmitted) teachers flourish in
supportive collegial environments that encourage continual professional growth

and development throughout the career of teacher.

Teachers have been criticized for not reciprocating to the benefits of revision in
pay scales, not improving professional competence and by not showing a
dedication to their work. At the beginning of the career, there is an early stage
of commitment to teaching associated with the choice of professional identity,
followed by a stage of experimentation and search for new challenges. Teachers
often experience a stage of conservatism, which can lead to eventual
disengagement from the teaching profession. This transition from an

enthusiastic engagement with the profession to a more distanced and limited
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involvement, reduces a teacher's willingness to reform classroom practice, their
engagement in whole school initiatives and levels of participation in extra-
curricular activities. A decrease in commitment levels during the course of the
teaching career is also problematic in relation to the retention of experienced
teachers in the teaching profession. This paper will explore various aspects of
professional commitment of teachers and the importance of professional
commitment in promoting education.

Key words: Professional commitment, challenges to professional commitment, ways to

inculcating professional commitment.

INTRODUCTION among increasingly more learners in

c\P““a'nggltlve and psychomotor areas of

Education Is the process of -bﬁm humano? development.Education  has

enlightment and empowermecffor the i 4remen doﬁs potential for improving the

achievement of a better and hg;her quaIL £ lity of F&/mg of the people in society

of life. A sound and effectl\ge system

education results in the en?gldment;“o{- , N ati @S well being depends on

learners’ potentialities, enlarg@ne* ﬂrsx well being. The teachers’ place
their competencies and transformation ,,i

;,th socuety is of vital importance.

'th compgent and dedicated teachers.

their interests and values. Teachers tan E ducatlon is one of the most important

act as trail blazers in the lives of learners
institutional organizations of any nation

and in the process of education for . . .
as it oversees issues of national agenda.

development. According to Dave (1999) Its effective running firmly depends on its

if teachers acquire professional co — ordination in the direction of societal

competencies and commitment and if expectation.  Successful  educational

they are enabled and empowered to . .
programme lies on the important

perform  their  multiple tasks in the contributions of effort, involvement and

€ — Deflection An Jnternational YN ultidisciplinary FIeer Deviewed & Journal

classroom, school and community, then a .
most importantly on the overall teacher

chain reaction can begin starting with a

2

professionalization.
sound  teacher  performance  and

-culmination into high quality learning
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Teacher commitment, among other

factors, is crucial for effective schools.
Teacher professionalization therefore is
the key in establishing the degree in
teacher commitment and job satisfaction.
The key to improving quality of schools
lies in upgrading the status, training and
working conditions of teacher, that is, in
furthering the professionalization of

teachers and teaching. Upgrading

teaching occupation will lead to

&) € - Reflection

An Snternational Multidisciplinary Reer Reviewed E ~Journal

other words, the quality of teaching is not
only governed by the knowledge and skill
competence of teachers but also their
enthusiasm and commitment to teaching.
Teachers who are dedicated and
committed to teaching facilitate school
based innovations and reforms that are
meant to benefit students’ learning and
development. Teacher commitment and
engagement has been identified as one of

the most crucial factors in the success of

improvements in teachers’ performgg@aplinarpdﬂcation. The constant leaving of
4 e

which  will  ultimately g@a‘ to

improvements in  student & learning.
el

>

g
According to Rana (1981) .fommitm

. _ . m 2N
to teaching is quality fof teachér

teachefﬁg;from the teaching profession to
®

" Wother caré‘grs suggest that teaching is not

Awr

>,

attractiv% career to in- service teachers.
s noted Ey Ingersoll (2001) a fairly

)
significant to all the levels of‘gducation‘_f" mu \prop§rtion of teachers leave the

pre primary to higher educatiorTz.Th i

an imperative need for committed

teachers. Lack of commitment becomes a

serious obstacle to the professionalization
of teaching. Manning and Patterson
(2005) observed that while academic
qualification, subject matter knowledge,
pedagogy and teaching skills are
important factors determining teachers
competence and teaching efficacy, a
knowledgeable teacher without
motivation and dedication to teaching

may not sustain quality education. In

’lﬁg@'rofession in the early years of

- teaching and that some potential teachers
Heation.com
do not join the teaching profession.

CONCEPT OF COMMITMENT

Definition Of Commitment

According to Becker (1960) commitment
is always by somebody to something- be
it a cause, an individual, a group, a
position or a social
Whereas Goffman (1963) referred to
commitment as attachment to a position

and its role. Nash (1966) noted that

phenomenon.
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commitment has the connotation of an

'i.
i‘i
]
&
m
£

‘inescapable  responsibility’.  Kanter
(1968) refers to commitment as loyalty
and involvement of a person. At times it
is a binding of the individual to
behavioural acts. More recently, Rana
(1981) observed that commitment has
gained prominence as a personal quality
attribute desirable in

and an ideal

personnel in ‘service oriented profession.’

A similar definition of commitment
emphasizes the importance of behaQ(coF’m

creating it. Salancik (1977) éoncewes

commitment as a state of bemg in Whlgkr”‘ﬁ‘x"

an individual becomes bo‘Bnd by

actions and it is these actlonéathat sust%g_
his activities and mvolvement*‘lhus frcTHf

—
|tted’ that when the person has had
h 'Am of choice in originally deciding

features of behavior are memtaﬁtfmml

this definition of commltmeﬁt,

binding the individuals to act: visibility of
acts, the extent to which the outcomes are
irrevocable; and the degree to which the
person undertake the action voluntarily.
Thus, commitment can be increased and
harnessed to meet the goals and interests
of the organization.

includes notion of
Also,

predictive potential

Commitment a

membership. it has special

and can provide

€ - Reflection
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predictions of a member regarding
performance, motivation to  work,
spontaneous contribution and other

related outcomes. Commitment has an

element of ‘voluntariness’.

Nature Of Commitment

Commitment has a multi dimensional
nature. Commitment also has an element
of voluntariness. According to Gerard

r
(1968). Commitment has an element of

plina

Voluntaﬁy_ess’ to the to the extent that it
.S
ults in cﬁst implications for the person.

to thﬁ the person who has no
&ﬁdom éf choice would be more

|GWhéther. td)éRgage in a particular line of
action. The decision is often ‘bolstered’

by values of an individual.

Kanter (1968) proposes three types of
commitment: Continuance, Cohesion and
Control commitment. He postulates that
an individual who makes continuance
commitment finds what is profitable to
him and is bound up with his position in
the organization. He is contingent on his

participation in the system, commits for
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There is ‘profit’ associated
with continued participation and a ‘cost’
associated with leaving. Thus, sacrifice
and investment are among the
components of cognitive — continuance
commitment.

According to Stebbins (1970)
Commitment has a complex nature and it
was postulated to have two distinct but
related dimensions: ‘Value’ Commitment

and ‘Forced’ Commitment

‘Continuance’ Commitment. Hesa'eﬁnes

. . >
arises from the presence.’ A&cordlng;

the presence of rewards but%ro

commitment as noted by Kiesler(1971)
that it may tie a person to a consistent line
of activity because the person is
motivated but due to ‘cognitive need’ to

‘commitment in and

— Reflection An International YNultidisciplinary Feer Deviewed £ Journal

be consistent, for,
@ jtself is not motivating.’
r)) Based on the multi dimensional nature of

commitment, Meyer and Allen (1991)

|
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commitment as a ‘frame ofgmind that e
L e

Bk

‘immense  of  subjectively deﬁned_ )
YWy ‘\f ¥ D

penalties.’ .

Another side of functioning of

proposed three component model of
commitment. All the three components
have implications for the continuing
participation of the individual in the
organization. The three components are
continuance and normative
Guest (1991) concluded

that high commitment is associated with

affective,

commitment.

lower turn over and absence, but there is

no clear link to performance.

Commitment is a broader concept and

explmarj,egpls to withstand transitory aspects of an

emplo"y;pe s job. It is possible to be dis
satlsfled vg@th a particular feature of the

fa?h while retalnlng reasonably hlgh level

’) communlcatlon, education,
 1; Jaining programmes and initiatives to

ﬁfh"ei the

“increase involvement and

development of performance and reward

management system.

Components of Commitment

Meyer & Allen (1991) viewed

Commitment as affective orientation
towards the organization, recognition of

costs associated with leaving the

organization and a moral obligation to

remain with the organization.
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Organizational commitment is the view
that commitment is a psychological state
that  characterizes the employee’s
relationship with the organization and has
implications for the decision to continue
membership in the organization. What
differs across in the above definitions is
the nature of the psychological state being

described. These differences were labeled

€ - Reflection
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of normative commitment feel that they
ought to remain with the organization.

According to Mowday,et.al (1982) The
relative strength of an individual’s
identification with and involvement in
particular organization, conceptually, can
be characterized by at least three factors:
(@) a strong belief in and acceptance of
organization’s goal and values. (b) a
willingness to exert considerable effort on

behalf of the organization. (c) a strong

commitment: Affective, Continugggeplinarﬁeﬁire to maintain membership in the
e

differently be Meyer & Allen and were
described as three component of
and Normative. \,\'L‘

@

&

I3
Affective Commitment regers to

employee’s attachment to, identification

orgar?rz.gtion.
S,

®
ave (19&&) argued that commitment

fays a dediBive role in effective teacher
3

0
with and involvement in the d@anizatieﬁz meation.g Thus, well trained and

Employees  with  strong %aff
commitment continue employment

the organization because they want to do

w
o

Continuance Commitment refers to an
awareness of the costs associated with
leaving the organization. Employees
whose primary link to the organization is
based on continuance commitment
remain because they need to do so.

reflects a

Normative Commitment

feeling of obligation to continue

employment. Employees with a high level

iy

Yy
Qfeachers are those who are both

professional commitment among teachers
must become an integral part of pre
service and in service teacher education.
He gave five areas of commitment which
are stated below:
1. Commitment to the learner- This
component focussed on love for
learner, readiness to help learner,
concern for all round development of

learner
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2. Commitment to the society-This affects work related behaviour such as
component focussed on awareness attendance, performance and willingness
and concern on the impact of to go beyond and above the call of duty.

teachers work on the degree of ] _
- An employee with strong affective
advancement of families, ) )
N ] commitment feels emotional attachment
communities and Nation as a whole. o
_ _ ) to the organization. The employee has
3. Commitment to the profession- This o ] ]
) greater motivation or desire to contribute
component focussed on internal _ o
meaningfully to the organization.
acceptance  of the role and ) )
Employees  with  strong  affective
responsibility of the teacher’s ) ]
_ commitment remain less absent from
profession, no matter under what ) .
their work and are motivated to perform

r
‘Beﬁe& for the job. Affective commitment
IS posmy_e_:ly related to attendance of

circumstances one has entered intégg‘g-‘plina
4. Commitment to achieve ex@ﬂence-

This component focussed gn care and
g

‘Q»."-’*‘.‘K"’t"b,}mponee.°iThus, it leads to reduced
i{;i!g’r 2 o
she, 2

_ o ® sg¥senteeisn®™ in  the  organization.
doing everything in the s@ciety and T \gr—>* m

o ) 3 - ployees& with  strong  affective
the community in the b@t posa@ E{I}{ . q

manner, the do-it Well‘zat‘ﬂ

(whatever is done, is done well) g ne_as _ )
WWW.ecupuniithetter thanithose with weak commitment.
uman

concern shown by the gacher

A N
itment to the organization work

&
at their jobs and perform them

i ’:r" L) \f' @
5. Commitment to the basic h ) . ]
) It is positively correlated with work
values- This component focussed on
_ ) ) effort.
genuine practice of professional ) )
] o Employees with strong continuance
values such as  impartiality, ] o o
o _ commitment remain with the organization
objectivity  intellectual  honesty, )
_ _ ) not because of the emotional attachment
national loyalty with consistency.

but because of recognition that the cost
(Role model)

associated with doing otherwise is too

— Reflection An International YNultidisciplinary Feer Deviewed £ Journal

high. It is negatively related to

Q -
Consequences of Commitment :
q attendance. Employees with strong

* Commitment of any type is related to continuance commitment are more likely

employee retention. Commitment directly

|
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to stay with the organization than are
those with weak commitment.

Employees with strong normative
commitment are tied to the organization
by feeling of obligation and duty. Such
feeling motivates the individual to behave
appropriately and do what is right for the
organization. It is positively related to job
performance, attendance and

organizational citizenship. Employees

who remain in organization primarily

=\ € -Reflection
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also found to be related to the way
employees respond to dissatisfaction with
events at work. Commitment is positively
correlated with willingness to suggest
improvements and negatively correlated
with the tendency to withdraw passively.
Commitment to the organization has
implication on well being and behavior of

the employee beyond the work place.

Variables Of Commitment

might occasionally resent their sé'nse of

obligation to the organization. & ,,,
g
o

*l

1”(?\

Mathieu-Zajac (1990) congnented tHAT

woulcrb(g to look into various variables

SRR @ﬁectrng tiommrtment Several years ago,
il was sug@sted by Stebins (1970) that

e major nfluence on commitment could

Commitment and employees‘&rtentronﬁ ﬁe-groupeg9 into three categories namely:

correlated

leave the organization and actuéktur‘ ﬂ
i - Thu

. ,,role ,related

are negatively "
commitment directly leads to empieyee
retention in the organization and reduces
the turnover. Commitment is also found
to be positively related to citizenship
work.

behavior of employees at

Citizenship  behavior includes work
related behavior that goes “beyond and
above” that dictated by the organizational
policy and one’s job description. It
includes extra role or volunteering for

special work activities. Commitment is

rsﬁnal Characteristics (b) Job or
.. Characteristics (c) Work

experrences
Nais (1981) suggested the need for a forth

More recent research by

category namely structural correlates.

Personal Variables of Commitment

Personal correlates of commitment
include age, tenure, educational level,
gender, race and various personal factors.
(1969)

Commitment is positively related to both

As observed by Brown

age and tenure. As the age or tenure in the

|
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organization increases, the individual’s
opportunities for alternative employment
become more limited. In case of gender,
studies show that women as a group were
found to be more committed than men.
Thus, a variety of personal correlates
have been found to be related to

commitment. These finding indicate
rather clearly that individual differences

must be taken into account while studying

commitment.
Role Related Variables
Commitment &"\

@
Studies conducted by Brovgn (1969)
showed that Commitment mEreases Wj

increased job scope and W|tltr- increase T

- Reflection
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According to Stebbins (1970) various

structural correlates like organization
size, union presence, span of control and
centralization of authority were found to
be not related to commitment. However,
Mowday (1982) found that formalization,
functional dependence and

decentralization were related to

commitment. Employees experiencing

greater decentralization, greater

dependence on work of others and greater

prlmar;ognallty of written rules and procedures

were fognd to be more committed. In the
study of f)yllane (2006) it was concluded
'. mcrea%ed participation in decision
praking wasﬂalso related to commitment.

challenge employee experler&:es in @ ms stru&ural correlates can combine

%om

respond with more challenge |n thelr job.

organization.  Employees
Also, Role conflict was found to be
inversely related to commitment where as
mixed results emerged for role ambiguity.
Thus role related correlates positively
affect commitment as long as employee
has clear and challenging job
assignments. Where the assignment are
ambiguous, place of employee in conflict
or if there is excessive role stress, than
commitment is affected adversely.

Structural Variables of Commitment

i

e@onal and role related correlates

mfluence commltment of an individual

Vinthe organlzatlon

Work

Commitment

Experience  Variables of
Work experiences are viewed as a major
socializing force and represent an
important influence on the extent to
which psychological attachments are
formed with the organization. They occur
during an employee’s tenure with the
organization. Stebins (1970) found that

Organizational dependability or the extent
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to which employees felt the organization
could be counted upon to look after
employee interest, was significantly
related to commitment. It was also found
that commitment was related to the extent
to which employee expectations were met
at the work place. Thus, employees
maintaining positive attitude towards the
organization showed heightened
commitment.

Also the grant —in-code (1964) and

given various code of conduc@‘}o be
observed by the Seconda{y

Teachers. These include att&dance

fixed teaching hours for teache& ru

attendance, and rules for teachers such as

not allowing them to take tumons ‘and so
on. These codes to conduct also influence

commitment of teachers.

CONCEPT OF
COMMITMENT

PROFESSIONAL

A profession is a vocation or occupation

€ — Deflection An Jnternational YNultidisciplinary fIeer Deviewed £ _Journal

requiring advanced training in some

(™)
N’

liberal art or science and usually involves

mental work rather than manual. Various

-fields like teaching and engineering are
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Secondary Education Act (1972) has agngllnar

School &

example so profession. The term

professional refers to members of a
particular vocation or occupation that
adhere to particular ethics of profession
and practice the profession based on

similar standards.

Mowday (1982) defined professional
commitment as “the extent to which one
indentifies with one’s profession and
accepts its values.” Meyer (2001) noted
that professional commitment is a distinct

(f'neggt from organizational commitment.
.p

)‘Accord|n§° to Hall (1968) Professional
o)

1 mltme?a is defined as the extent to
to one’s

vhich oné’ﬂ is committed

time teacher has to provide gc&delmes for, messmn ldentlfled elements including

kg

’1 lthﬁand social obligation.

|(\andenbergr& Scarpello (1994) defined
professional commitment as “a person’s
belief in and acceptance of the values of
his or her chosen occupation or line of
work and a willingness to maintain

membership in that occupation.”

IMPORTANCE OF PROFESSIONAL
COMMITMENT

As cited by Rana (1981) Radhakrishnan
had stated that ““The teacher....... must be a

committed man, committed to faith in the
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future of man, humanity and its

recuperative power.” Since commitment
to the teaching profession is an attribute
desired in teachers and underlies the
quality of education, an investigation into
commitment of teachers, various factors
leading to teachers’ commitment would
make a significant contribution to the
field of education. In India, the teaching
commitment has been maligned in recent

years as inefficient and there has been a
Teachers have been criticized\&% not

pay scales, in improving .Professiongh

whole has not been able to ?,?SGTQi,,Se their

adequately, in shaping the destiny of the

coming  generation. Professional

commitment of teachers in India is not
considered as an important pre-requisite
for entry, for

nor maintaining and

securing membership in the profession.
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o Teachers dedicate their professional lives
to the academic success of their students.

&
| Effective high school teachers promote

student achievement by

|

intentionally
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decline of faith in education in genergl\sc-\plinarjlgyrish in
4 e

reciprocating to the benefits ofgrevision in _
& N‘no

,‘\'{' N

. ® >~
competence and by showing% dedicatiom
)
- - - (o] -
to their work. It is also fﬂ’t that-they mmltteds teachers and supportive

teaching commitment of this co‘ﬁntr.

moral authority and commitment to ideals

committing  themselves  to  their
continuous professional growth through
active learning and advancement to their
teaching practice. As teachers embrace
professional commitment, administrators
must support teachers in self-reflective
practices, dedicating themselves to
growing professionally in their practice
and actively working to advance the
teaching profession. Continued efforts of
teachers

professionally ~ committed

supportive  collegial
enviﬁfrwoents that encourage continual
Rrofessiof‘*@l growth and development
Ei'_gugh out&the career of teacher. In this

=4 y, the jEint vision of professionally

is@’tors to produce well prepared

(20

i _students for reality.

LU
key to improving the quality of

schools lies in upgrading the status,

training and working condition of
teaching, that is, in furthering the
professionalization of teachers and

teaching. The rationale underlying this
view is that upgrading the teaching
occupation will lead to improvements in
the motivation and commitment of

teachers which in turn, will lead to

improvements of teacher performance,
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which WiII ultimately lead in student
learning. Commitment is considered to be
an important variable in understanding
employee behavior and attitudes.

Teaching is a complex and demanding
work and there is a daily need for
teachers to fully engage in that work with
not only heads, but also with their hearts.
It appears to be a professional necessity
for teachers to be emotionally committed

to their work, for without this emotional

danger of burn-out in an mggésmgly
intensified work enwronmeny Teacher

commitment has significant Snpllcatl

(1993) Teacher commitment chas
identified as one of the most critical
factors for the future success of educatlon
and schools. Teacher commitment is
closely associated to teachers’ work
performance and their ability to innovate
and to integrate new ideas into their
practice, absenteeism, staff turnover as
well as having an important influence on
students’ achievement in and attitudes

towards school.
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The level of teachers’ commitment is

considered to be as a key factor in the

|
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success of current educational reform

agenda as it influences teachers’
willingness to engage in co-operative,
reflective and critical practice.

Qualified teachers lacking motivation to
teach often have little enthusiasm and
driving force in their work. When a
teacher has taught for some time, work
may become routinized. Consequently,
interest decreases and the teacher fails to

work to his/her capacity and becomes less

connection teachers face the corgstgatplmarpf;gctlve The result is lack of planning,

re3|stafh§e towards change and general

. negllgencq°
' mltmem of teachers helps to motivate

Here professional

=2 chers to Sl'ay in the field of teaching.

education. According to ‘}_—Iubermﬁ ELEQ?—'TEACHER

Ry 28

¥ is the central element in

system holding various

Mducatlonal
.dlmbortant respon3|b|I|t|es Teacher plays
a pivotal role in the educational system.
The overall performance of educational
institution depends upon the teachers and
their level of professional commitment
and job satisfaction. The progress of a
country largely depends on the quality of
teachers and for this reason, teaching is
the noblest of all professions and the
teachers are also referred to as Nation

Builders. Teachers are expected to help
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students to become critical and
constructive thinkers through the teaching
learning process. So role of teacher is
very importance in all the societies.
Teachers play an important role in overall
development of students in different

phases of education.

CHALLENGES
COMMITMENT
As opined by Day (2004) Teacher

FOR TEACHER

diminished by factors such as&?tudent

support, parental demands, §1d nationgl
education policies.
(1996) suggests that reformed ﬁgllc

§ many countries in recent years have ed to

’1\1'

deterioration in the working condltlons o

ultidisciplinavy fdeer Deviewed £ Journal

teachers, in turn producing
of the

profession, absenteeism, and a negative

demoralization, abandonment
impact on the quality of education offered
to students. The following are some of the
commitment in

hazards to teacher

education:

€ — Deflection An /nternational
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1. Lack of self-motivation

2]

=

1

2. Monotonous way of teaching
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commitment may be enhanced gxplmarﬁ:OMM'TMENT
6

behaviour, collegial and administrative
£ %

<% o’*‘\f" K
>

] 2

€ UNESCO
ﬂﬁsl

International Conference on‘aEducat@

3. Too much importance given to
completion of portions

4. Lack of encouragement from
higher officials/ management

5. Insufficient salary

6. Lack of increments and
incentives

7. Commercialization of
Education

WAYS AND MEANS TO

INCULCATING PROFESSIONAL

AMONG

TEACHERS

£
The foll&ulng are a few signposts, which
‘f}‘serlouslf. followed, can be useful for
> ,_2st of :;he teachers to become

onatelé'commltted

’ I\?&’allzmg the  responsibility:
peachers are the sculptors of the future
gc‘;ue.t!;/‘ glzhe;refore they must realize

their role and a great responsibility that

has been entrusted in their hands in
producing good citizens with great
democratic values.

The

teachers with higher self-esteem are more

2. Developing  self-esteem:
flexible in their thinking, more willing to
learn and more effective in making their

students’ learning.
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3. Being interesting and interested:
Most of the teachers who inspire their
students have varied personal
professional qualities-they help students
to enquire, explore, examine, question,
reason and solve their own problems.
They have the knack of making education
entertaining and entertainment education.
4. Choosing a mentor: A young
teacher can get the help of another
he admires. Even

teacher whom

of special mentors. @"\i\
5. Making teaching meaglngful A
good teacher relates the subJeEt to life

6. Controlling and carlng What |s
needed is to promote self-discipline and
encourage teachers and students to
respect and care for each other.

7. Developing cultural sensitivity: It
is the moral responsibility of passionately

committed teacher to cultivate cultural

€ — Deflection An Jnternational YNultidisciplinary fIeer Deviewed £ _Journal

sensitivity and  appreciate  cultural

diversity and teach the same to his

—

students.
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makes his students know \/\@y they a?‘\EF

studying a particular subject dgesson aﬁ

how they can be benefited by‘& Ir‘

way their teaching becomes meanlngful o

8. Finding time for being alone: To
be passionately committed, teachers must
find time for solitude to reflect in private
moments on his personal professional
life. Such a self-introspection would not
only give them opportunity for self-
improvement but would make them able
to inspire their students to do the same.

Fried

(1995) advises teachers to ask themselves

9. Determine core values:

a specific set of questions to clarify their

experienced teachers can make advantageplinar core values and ideas about education.
\)

10.

Teachers can develop their passion for

Provide meaningful challenges:

ARk

teaching by introducing meaningful

A

‘challenges or real jobs for pupils to "plan,
|organ|ze, carry out and complete for the
’good of the community." For example,

puplls can take part in "Reduce, Reuse

“and Recycle" projects.
CONCLUSION

Education is, indeed, a process of human
enlightenment and empowerment. It is
not a product to be sold and bought in the
academic market. In the name of high
surrounding words like globalization,
professionalization,  commercialization
and privatization, we are tending to
convert educational process into a market

process. School can never be a factory
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and teachers can never be technocrats.
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