
APPENDIX-B

SECTION I. CURRENT ENVIRONMENT 
SCALE 1: LIFE EVENTS

Think about...the past year. For each of the
work and personal events listed below, Great Moderate Little None/Didn't Occur
please indicate how much each has been a 
source of distress for you.

Fear of job security............................
Fear of failure at job 
New type of work
environment............................................
Difficult faculty members....
Difficulty with coping with many tasks at 
work
Financial problems...............
Death of a close friend or family member... 
Problems related to transfer and
relocation............................................
Favoritism shown to others by authorities 
Relations with your spouse or fiance 
Boring or uninteresting work 
Crime Victim...
Competition at work place 
Sexual conflict or frustration
Serious personal illness or injury ...............
Serious illness or injury of a close friend or
family member..............................................
My own health problems
Some other change not listed above which
caused you distress....................................

3 2 10
3 2 10
3 2 10

j
3 2 10
3 2 10

3 2 10 
3 2 10 
3 2 1 0

3
3
3
3
3
3
3
3

2
2
2
2
2
2
2
2

1
1
1
1
1
1
1
1

0
0
0
0
0
0
0
0

3 2 1 0
3 2 10

SCALE 1
+ + + —
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SECTION II. EMOTIONAL LITERACY 
SCALE 2: EMOTIONAL SELF-AWARENESS

For each item listed below, please
indicate how well it describes the way you Great Moderately Little None/Didn’t Occur 
currently think or feel about yourself.

I can name my feelings...............................
I’ve learned a lot about myself by listening
to my feelings.................................................
I am aware of my feelings most of the time
I can tell when I am getting upset ...........
When I am sad, I know the reason(s) why 
I tend to judge myself by how I think others 
see me.......
I enjoy my emotional life...............................
People who show a lot of strong emotion
scare me........................................................
I often wish I were someone else...............
I pay attention to my physical slate to
under stand my feelings............................
I accept my feelings as my own...............

!
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SCALE 3: EMOTIONAL EXPRESSION

For each item listed below, please
indicate how well it describes the way Great Moderately Little None/Didnt Occur
you currently think or feel about
yourself.

I let other people know when they are
doing a good job.........  ........................
I express my emotions even when they 
are negative..
I let others know what I want and need 
My closest friends would say I express
my appreciation of them.......................
I keep my feelings to myself...............
I let people know when uncomfortable
feelings get in the way of our work.......
I have trouble reaching out to others
when I need help......................................
In interacting with others, I can sense
how they are feeling................................
I would do anything to avoid looking 
foolish to my peers...................................

3 2 10

3 2 10

3 2 10
3 2 10

0 1 2 3
3 2 10

0 1 2 3

3 2 10

0 1 2 3
_____  SCALE 3

4- 4 *4 =

3CS"



SCALE 4: EMOTIONAL AWARENESS OF OTHERS

For each item listed below, please
indicate how well it describes the way Great Moderate Little None/Didn't Occur
you currently think or feel about 
yourself.

I can recognize emotions in others by 
watching their eyes................................

I find it difficult to talk to people who do 
not share my views................................

I focus on people’s positive qualities ...

I rarely have the urge to tell someone off

I think about how others might feel 
before I give my opinion...........................

No matter with whom I am speaking, I 
am always a good listener.......................

I can sense the mood of a group when I 
walk into a room.......................................

I can get new people I meet to talk 
about themselves......................................

I am good at “reading between the lines” 
when someone is talking.......................

I can usually tell how others feel about 
me..............................................................

I can sense someone’s feelings even if 
it is unspoken..........................................

I change my emotional expression 
depending upon the person I am with ...

I can tell when someone close to me is 
upset.......

3 2 10

0 12 3

3 2 10

3 2 10

3 2 10

3 2 10

3 2 10

3 2,10

3 2 10

3 2 10

3 2 10

0 12 3

3 2 10
SCALE 4
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SECTION III. EQ COMPETENCIES 

SCALE 5: INTENTIONALLY

Think about .... The past month. For each item 
below please indicate how well the statement 
describes your behavior or intention.

I can easily shut out distractions when I need to 
concentrate............

I finish most things that I start...............................

I know how to say “no” when i have to...................

I know how to reward myself after accomplishing 
a goal..........................................................................

I can put aside short-term rewards for long-term 
goals ..... ................................................ ..................

I can completely focus myself on a task when I 
need to.................................... ..................................

I do things I later regret...........................................

I accept responsibility for managing my emotions

When faced with a problem, I like to deal with it 
as soon as possible........... ........................................

I think about what I want before lact....................

I can postpone my personal gratification for a 
greater goal.................................................................

When I’m in a bad mood I can talk myself out of it

I get angry when I’m criticized ................................

I do not know the source of my anger in situations

Great Moderate Little None/Didn't Occur

3 2 1 0

3 2 1 0

3 2 1 0

3 2 1 0

3 2 1 0

3 2 1 0

0 1 2 3

3 2 1 0

3 2 1 0

3 2 1 0

3 2 t C

3 2 1 0

0 1 2 3

0 1 2 3
SCALE S
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SCALE 6: CREATIVITY

Think about.,. the past month. For each item 
Below, please indicate how well the statement 
describes your behavior or creativity.

Great Moderately little None/didn’t occin

I’ve suggested innovative plans in our teaching 
methods. ........................................................... 3 2 1 0

1 participate in the sharing of information and
3 . 2 1 0

I fantasize about the future to help me figure out 
where I’m eoing.............................................. 3 2 1 0

My best ideas happen when 1 am not really 
thinking about them.......................................... 3 2 1 0

I’ve had brilliant ideas that came to me in a flash 
and were fullv formed........................................ 3 2 1 0

I have a good sense of when ideas will succeed or 
fail..................... ............... i............................... j 2 1 0

I am fascinated by new and unusual concepts .... s 2 1 0

I’ve implemented innovative plans in rnvstudies.. 2 1 0

1 uet excited by new ideas and solutions............. nJ> 2 1 0

1 am good at brainstorming on a problem to 
Generate options..................................................... 2 1 0

SCALE

368



SCALE 7: RESILIENCE

Think about ... the past month. For each
item below, please indicate how well the Greaf Moderate Little None/D,dnt Occur
statement describes your behavior or
intention.

I can bounce back after feeling disappointed . 3 2 0

I can accomplish what I need to if I put my 3 2
mind to it.........

0

Obstacles or problems in my life have 3 
resulted in unexpected changes for the better

I find it easy to wait patiently when I need to. 3 

There is always more than one right answer 3

I know how to satisfy ail parts of myself........  3

I am not one to procrastinate........................ 3

2 1 0

2 1 0 

2 1 0 

2 1 0 

2 10

I am afraid to try something again when I 0 
have failed at it before....................................

2

I decide certain problems are not worth 
worrying about.....

I relax myself when tension builds up.............

I can see the humorous side of situations.....

I often put things aside for a while to get a 
perspective on them............ ...........................

When I encounter a problem, l focus on what 
I can do to solve it.............................. ...........

3

3

3

2

2

2

0

0

0

SCALE 7
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SCALE 8: INTERPERSONAL CONNECTIONS

Think about ... the past month. For each 
item below, please indicate how well the 
statement describes your behavior or 
intention.

Great Moderate Little None/Didn't Occur

1 am able to grieve when 1 lose something 
important to me....................................................

3 2 1 0

1 feel uncomfortable when someone gets too 
close to me emotionally..................................

0 1 2 3

1 have several friends 1 can count on in times 
of trouble...............................................................

3 2 1 o

1 show a lot of love and affection to my 
friends ....................................................................

3 2 1 0

When 1 have a problem 1 know who to go to 
or what to do to help solve it..........................

3 2 1 0

My beliefs and values guide my daily actions 3 2 1 0

My family is always there for me when 1 need 
them ....................................

3 2 1 0

1 doubt if my colleagues really care about me 
as a person ...

0 1 2 3

1 have a difficult time making friends............... 0 1 2 3

1 hardly cry..................................................... D 1 2 3 SCALE 8
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SCALE 9: CONSTRUCTIVE DISCONTENT

Think about ... the past month. For each 
item below, please indicate how well the Great 
statement describes your behavior or 
intention.

Moderate Little None/Didn't Occur

I can disagree effectively to bring about 3 2
change ...

I would not express my feelings if I believed 0 1
they would cause a disagreement..................

When it comes right down to it, i can only 0 1
trust myself to get things done

1 0

2 3

2 3

I remain in calm even in situations when 3 2
others get angry

0

It is better not to stir up problems if you can 0 
avoid doing so

2 3

I have a hard time getting consensus from 0 1
my work team.............. ......................................

I solicit feedback from my peers on my 3 2
performance .........................................................

I am good at organizing and motivating 3 2
groups of people ......................... .......................

I enjoy the challenge of facing and solving 3 2
problems at work................................................

I listen to criticism with an open mind and 3 2
accept it when it is justified................................

I let things build up to a crisis point before 0 1
talking about it....................................................

When I make a critical comment I focus on 3 2
the behavior and not the person...................

I avoid confrontations........................................ 0 1

2 3 

1 0 

1 0 

1 0 

1 0

2 3

1 0

2 3 SCALE 9
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SECTION IV. EQ VALUES AND BELIEFS 

SCALE 10: COMPASSION

Think about ... the past month. For each 
item below, please indicate how well the 
statement describes your behavior or 
intention.

I can see pain in others even if they don’t talk 
about it...................................................... .

I am able to read people’s emotions from 
their body language............................................

I act ethically in my dealings with people

I would not hesitate to go out of my way to 
help someone in trouble....................................

I take the feelings of others into consideration 
in my interactions with them..........................

I can put myself in someone else’s shoes

There are some people I’ve never forgiven

I can forgive myself for not being perfect

When I succeed at something, I often feel I 
could have done better....................................

I help others to save face in a tough situation

I constantly worry about my shortcomings

I am jealous of people who have more than I 
do....................................................... .

Great Moderate Little None/Didn't Occur

o3 2 1 0

3 2 1 0

*3
V 2 1 0

3 2 1 0

3 2 1 0

3 2 1 0

0 1 2 3

3 2 1 0

0 1 2 3

3 2 1 0

0 1 2 3

0 1 2 3 SCALE 1
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SCALE 11: OUTLOOK

Think about... the past month. For each item 
below, please indicate how well the statement 
describes your behavior or intention.

I look on the bright side of things

I love my life

I know I can find solutions to difficult problems

l believe things usually work out for the best

I have been continually frustrated in my life 
because of bad breaks......................................

I like who I am

I see challenges as opportunities for learning

Under pressure I am confident I will figure out 
a solution ...

Great Moderate Little None/Didn't Occur

3 2 1 0

3 2 1 0

3 2 1 0

3 2 1 0

0 1 2 3

3 2 1 0

3 2 1 0

3 2 1 0 SCALE 11
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SCALE 12: TRUST RADIUS

Think about ... the past month. For each 
item below, please indicate how well the 
statement describes your behavior or 
intention.

Great Moderate Little None/Didn't Occur

People take advantage of me if 1 let them 0 1 2 3

1 trust until 1 have reason not to..................... 0 1 2 3

1 am very careful about whom 1 trust 0 1 2 3

1 respect my colleagues '................................. 3 2 1 0

People similar to me at my company have 
gotten better deals (i.e., raises, promotions, 
opportunities, rewards, etc.) than 1 have

0 1 2 3

The people 1 associate with are trustworthy o 2 1 0

1 seem to get the short end of the stick...... 0 1 nc. 3

Very little in life is fair or equitable................ 0 1 2 3

When something isn’t working 1 try/ to come 
up with an alternative plan.............................

3 2 1 0

When I meet new people I disclose very little 
personal information about myself...............

0 1 2 3 SCALE



1

SCALE INTEGRITY

Think about ... the past month. For each 
item below, please indicate how well the 
statement describes your behavior or 
intention.

Great Moderate Little None/Didn't Occur

I am willing to admit it when I make a mistake 3 2 1 0

I feel like a fraud.............................................. 0 1 2 3

If I no longer had passion for my work I would 
change jobs

3 2 1 0

My job is an extension of my personal value 
system........

3 2 1 0

I never tell lies..................................................... 3 2 1 0

I find myself going along with a situation even 
if I don’t believe in it

0 1 2 3

I exaggerate my abilities in order to get 
ahead ....

0 1 2 3

I tell the truth even when it is difficult 3 2 1 0

I have done things on my job that are against 
my beliefs.....

0 1 2 3 SCALE 1
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SECTION V. EQ OUTCOMES 
SCALE 14? GENERAL HEALTH
Think about ... the past month. Please 
indicate how often (if ever) you have 
experienced the following symptoms

PHYSICAL SYMPTOMS:
Back pain..............................................................
Problem(s) with weight (either underweight or 
overweight)
Tension headaches............................................
Migraines........................................ ...................
Colds or respiratory problems.........................

Stomach problems (frequent gas iritable
bowel syndrome, or ulcers)............... ;...........
Chest pain..........................................................
Unexplainable aches and pains.......................
BEHAVIORAL SYMPTOMS:
Eating (loss of appetite, overeating, no time 
to eat)
Smoking.................................................................
Drinking alcoholic beverages...........................
Taking tranquilizers.......................... ...............
Taking aspirins or other pain killers...............
Taking other drugs..............................................
Withdrawing from close relationships...........
Criticizing, blaming or ridiculing others...........
Feeling victimized or taken advantage of.......
Watching T.y;(Over 2 hours a day)...............
Playing video/computer games or using the
Internet (Over 2 hours per day).......................
Resenting people I encounter.......................
Accidents or injuries..........!...........................
EMOTIONAL SYMPTOMS:
Trouble concentrating....................................
Overwhelmed at work........................................
Being easily distracted................... ................
Can’t get things off my mind/constant 
worrying or dwelling
Feeling depressed, .dejected, or hopeless

Feeling lonely...................................................
Mind goes blank................................................
Feeling fatigued or overwhelmed...................
Trouble making up mind or making decisions

Trouble getting myself going or trouble 
calming down.......

Never One or 
twice a 
month

Every
Week

Neariy Every Day

0 1 2 3
0 1 2 3

0 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3

0 1 2 3
0 1 2 3

0 1 2 3

0 1 2 3
0 1 2 3
0 1 2 3 - -
0 1 2 3
0 . 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3

0 1 2 3
0 1 2 3

0 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3

0 1 2 3

0 1 2 3
0 1 2 3
0 1 2 3
0 1 2 3

0 1 2 3 SCALE H

+ + +
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SCALE 1C: QUALITY OF LIFE

Please indicate how well each of the 
following statements describes the way you 
currently think or feel about yourself.

I am deeply satisfied with my life...................

I feel energetic, happy, and healthy ..............

I have feelings of inner-peace and well-being

i

I would need to make lots of changes in my 
life to be truly happy ...........................................

My life meets my deepest needs ,...7T!..........

I have gotten,less than I hoped for out of life

I like myself just the way lam.......................

Work for me is fun............................................

I have found meaningful work ...................

I am on a path that brings me satisfaction ...

I have made the most of my own abilities ...

Great Moderately Little None/Didn't Occur

3 2 1 0

3 2 1 0

3 2 1 0

0 1 2 3

3 2 1 0

0 1 2 3

3 2 1 0

3 2 1 0

-3 2 1 0

3 2 1 0

3 2 1 0 SCALE 15

+ + +
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SCALE 1$: RELATIONSHIP QUOTIENT

Please indicate how well each of the 
following statements describes the way you 
currently think or feel about yourself.

Great Moderately Little None/Didn’t Occur

There are some people I “connect with"....... 3 2 1 0

I am honest with people close to me and they 
are honest with me...............................r?>....

3 2 1 0

I have deeply loved another person............... 3 2 1 0

I can usually find people to socialize with ... 3 2 1 0

I am able to make a long-term commitment to 
a relationship

3 2 1 0

I know I am important to the people closest to 
me

3 2 1 0

I find it easy to tell people I care about them 3 2 1 0 SCALE 1S

+ + =
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SCALE 17: OPTIMAL PERFORMANCE

Please indicate how well each of the 
following statements describes the way you 
currently think or feel about yourself. Great Mocterafe/y

I am satisfied with my work performance 3 2

My co-workers would say I facilitate good 3 2
communication among the members of my 
work group.......

I feel distant and uninvolved at work............... 0 1

t

It is difficult for me to pay attention to work 0 1
tasks

in my work team, I am involved in decision- 3 2
making...........

I have difficulty meeting commitments or 0 1
completing tasks

My work performance is consistently the best 3 2
I can do.......

Little None/Didn't Occur

1 0

1 0

1 0

SCALE 1?

+ + +



Scale 1 ; Emotional Self Awareness
(a-ndcriloHctf 3TTc3T-Wcr)

(Translated by Sr. Eve Justina)

cftrt f^ir six? gc^cft' cjserar 05 fern cgtrarr 3ttt arg; fei-ofer if 3?R 3ifcf5cr
^ fg? HfRT ^ crep ^ 3TTOCBT ajT 3TrqcjD cilcIgR cJ5T cpofcT ciRdl %l

cTgcT 3rfllcg affeTcT CPS? cR3T c|pg of#
1 . ^ 3Tcroft 34ldcHI3ff cpf STRT 3 2 1 0

ff RfcPcTT |jj
2. 3Tqoft 3T^8j|cRi1 3TTd<f|T3Tt TR 3 2 1 0

CJTT5T ffcJR ffgf ^cRt 05 fcPSRT if 
WgcT btldcbi41 Ml41 % I

3. 3Tf^cJ5rR t33T2T apt 3TPT% aim'dI3tT 3 2 10
05 if oTWrcPI# ^gcff % I

4. if WcTT iTcbcll i? fcfr cJ5ST if tefcRT 3 2 10
% if?I 3W 3f?TTcT % I

5. oT5T ^ 3^RT ^ eft 7g& oTTemSRt Rgcff 3 2 1 0
% $xHcb| cpRUf cF5TT %!

6. ^ 'efftTcpe fcp ^j>4if' <q§t oRR if if 0 1 2 3
^srr ^ ^ orr^: if rest wen#
cRTcTT ^1

7. ^ 3m% wcraicffTcp offerer <m 3iid£tf 3 2 10
3STcIT C

8. 3°T cffsrff if apt S? cdtflril % off 3Tqif 0 1 2 3
dgcT if cpsT? arrcjeiTsff <0\ -gare cjRcf 
If i

9. crgcT eUR if^t ^SE5T Ffcft % feP ^ cpff 0 1 2 3
3fte itcTT!

1 O.if 3rdBff 1^-erfcr TR E2TT5T tcTT 3 2 10
^ f^M fcp STqaff 34icldl3ff c0t xETapr

^Tc^I
1 i .if 3rgeff ancraTsff c0t 3rqeTT ^lapraR 

■■^cflcb’R cJRcTT ^1

Total =



Scale 2 : Emotional Expression
(arraMToflcjs 3TfaT<sifcFrr)

#t# «rt aft c?5ajw f#u wu ^agcsrr 3rm wcrru fcfc>d#i wz eras ^ 
3iract5i crofsr cf5t[crr % 3fte ^rew % #jtt fts 3rm 3nopj5er % sf# 3m#
# 3TS2J2T cfR# f|

WgcT 3Tl%c{5 3frgT?r <%>& c>53T <fX5 of# 
1 . ^ c#3ff <# oT^T del Id I e? 3?TT 3 2 1 0

WETT# #cTT ^ vjfW # 3TEE5T
cJ5T3T cj>dc) 1> I

2. ^ 3m#ft OTcldT3Tf cf# P7JT^ cpRcTT 3 2 1 0
WT# WF dcblxlldHcb # cfeft ST *~

^tl

3. ^ ^rzt -CR- unf§r? mz #ctt ^ fets 3^ cran mserr ^ 3?te eg# fcpW

rFter y§t issRd In
4. cj>£t4) cffSdl cm <*>{?dl % fc& 3

#T IIT2T 3dcb Ten? WTSrr m 3#cf5
%TsS; % foP# #3rf3To*TcJrT WReTT

5. ^ 3m#t 3TeJ3jj##f <3# 3m# # # 0

#lf#d xRddl
6. eftafi cf# cp^cT oTMcprfr #crr ^ 3

w <## 3rffrw anyanu cp# #
- - ^cblcjcS STeT ~zgt % I
7. W 3|# 3T?cf y5t 3TTcrS<yy5ctl % eft 0

<# ctloil eiMCD Ct>i# # f^nTcbrilcIl
Cl

8. ^ETZf % ^TRT dldlrJd cJ5*# <# fteTW 3
«g# XTcTT WcT orTcTT % f#5 # ^TT
3T^3TcT cf>T 7% th

9. am# ortor: <# ozrfcteR# <# #fw o
f#5# # WE# # fcTd # <P|1E3 aft
Cf37 acfedf |f I

2 1 0

2 1 0

1 2 3

2 1 0

1 2 3

2 1 0

1 2 3

4-

TotaN



cTda dF 3TTOcf5T
f 3?t? 3mft aft

Scale 3 : Emotional Awareness of Others
cftaff dft 3HI Cl cl 1' dft urliclcjal^l)

°ftft oft aft gseid [ftr? 3tpt ddiCT ffta feraft ^g-
cJu[cH chid I % 3ft? ^Tcd % oteTT ftf? 3TTd 31Mcbcr1 iftdc}

dFcT 3lf^cj5 3ft^TcT ddFT dd5 of#
-■■ •■ -gf  ~.................. ......—. ....    ' " ' ' - ■ iff - - -~- 

1 . aft cftdf cfft 3TRfft c}ft ft^l'dR -?mW 3 2 10
oTTclT ^ f% ft #^ft Mlddl xft cJoRT

t l

2. ag#f 3d- eftaft ^ cJIdRld d»Zdr 0 12 3
cidldl % oft aftft [clcj|xr: EHTTd d#t 
ftcT F 3Tre cH^cd dFT ftcT 6 I

3. ^ eftaft eft «cbRlddcl5 aguft IT? EdTd 3 2 10
cjaloftcl cfjiddl

4-. [ft-dc\ #t 3J# ^cST Fteft % fft>jft #3 2 1 0
g5gft :1ft> dF dFf aft doTT dm? I

5. 3TXjft fftrJT? eft t|<f aft xEftdcTT 3 2 1 0
^ ffts <2£Hft ^JTT 3fgaTcT do? ggift
th

6. gift erg: git# aft Ft, fftragft draft aft w. 3 2 1 0
agd 3FT ^ F^STT ^ T?cl5 3TrE3T «ftcTT
CTlft d FtdT ^1

7. aft dft?T c^ft defer aft dF arm 3 2 1 0
eftrr ffts ^q- cm [ftrdndr ^rr % 1

8. 33# dir# aft ddT cHjfftfr f&TeT ^TddTr 3 * 2 1 0

% oft armft fern ^ aggnft dTft g>?
OTdTT % I

9. did dit# diet d>? TFT % eft aft cS^-teft 3 2 1 0
feft 34 d el oft aft? 3T^aj|ftdt qft
dgdidft ^.i

1 0 -dldl^lddi ^ deTT TFrddTT C tft? eftd 3 2 1 0
__ ftft ffttSRT ^ ft^TTT 3TgaTcr dSTet % I

1 1 .waft aft git# gang daft dr d d5ft, aft 3 2 10
3d^ aRoftarrcr git and atm ^i

1 2.aftft Trrar gft cHjfftfr gterr %, 3^ft ^ 01 2 3
3fg3TC ^ 3rqft airgdidttcb srfliodjfftd 
^ qfftgxfd at 3TTcTT ^1

1 s-aftlddr ^g>dT ^ did git# aftir ddrfttgft 3 2 1 0
ddTTdT K3TT Ft dT SlftcT aft d Ft I

+
Total=



scale 4 : Intentionally
(xHcBeM/ 3rf^TTRT)

ftSet <g® W%eff c|§t <3# 3?te efNt Rtrat nested m&FcT eft 1oTU 3TFT
~sm GlcllU fcf5 ^533 F5T cTcJ5 cBSIW 3TPT^ -dfcbcrt-l c|5t ^TT cZJcl^R cJ5T cTofcf
cb-icll %

1 . X5T5T apt £2TIW XJcIJrar C}>2% cf§t 
ur^Riff % eft ^ 3rr«rr^t ^ ^raff 
ayicBcridl, fctcptftrr cfc ^cTTv^ cfeT 

ct57 iifebdr
2. 3Tft|cf5rR <35131 foRt ^ ff3o cb^dl 

f, vgn gsTcrr fj
3. v5T5T ‘cTT5 cJ5g5TT # % eft ^f

crilddl ^ cR<it cb&oil % l 
4-. eT^2T cjft Plffci STR" ^£cRT eftt 

523cgcT cjyjSTT %, ^ ollddf
w

5. 3ffcT3T cT^T c?§t Plftd eft fcTU ^ 
■E5tfe-3Tfe TJOTeftR- cf5t cTTcfa tR T5T 

'^t3di ^1
6. ^ tjof ^t 3PT£t cPRT TT7 3R

cjafostcl <X>-1 ^TcJ5cTT ^ vSTST oTPReT Pj?
eft!

7. cgE5 ft^t cJ5RT cla-ddl' ^ 3ft? cTR’
3f gRsff FteTT C.I

8. 3m4t 3TTcP5fT3ff eft ^fefTerd cj§t

foR^SI^t ^ xEeTtcftR cJJJeTT efj
9. crT5T cfsaft ^TcH’^n dl<H<^ STTeft %,

^ foTeT^t elccft Ft ^int 3^

cTFeT 3ff£Tcg 3ffeTcf 

3 2

3 2

3 2

3 2

3 2

3 2

0 1
3 2

3 2

fciUci valid! ■ell6dT ^1
i o.cPT^f trRar n>Z5t Tj?f ^ ^ftn 3 2

ertm ^ fejs ^ crarr cts^zsrr tnFen ^

1 1 .<3% cT^r cpt niter c&zct fern ^3 2
3itrst ozjf^rrsrer qfigfe nit, nrm nt !
fern ncj5 erens *E®r srateTT

1 2ssm -stef f^psrrw srasr d# ^FcTT % 3 2
eft^RT^Hn^cf5? <|*t c§tcf5 n^
ptc!T ^!

1 3.oT«r itfr 3ricftn5rr n§t «ncft % eft ag#- o 1
<53=2=3 33crr % i

1 4-.qftf%erfeRff ^ 3TTcTT 0 1
% ^Pt ncTT ^t of^f WeTeTT % I -------------------------

e^gfa> cfrtH cjgfcfr d^l 

1 0

1 0 

1 0 

1 0

1 0

1 0

2 3

1 0

1 0

1 0

1 0

1 0

2 3

2 3

d=__ ____ ±______ ±.
TotaN



Scale 5: Creativity
(nMoiilctHcpcii)

CbS cbt ^TTcT cbt 3?te cftrt fcRjt Uoi) cb cbSJST fcTtJ 3TTCT
Ohjf oiciiu fcb fcfe^r cTcp htf cbersr arraySt ^etsttc3TcJ5ctt cbt hit srar ycbR cfc

oEfcIFR cbT cT°fsr cbOTT t-!

1. Fflit flT^ror-f^firat Oft snty? 
w# y^fcr c£t sftisrsnaft gsr ^prncr 
f^£TT % i

2. ^ oTT^bifert sfte: fcrarzf <& 3nyr°r
ycJM ^ 37TUT etch ^1

3. ^ 3ry^ arfcnssr y§t yTcysrr y>r nr®- 
■qcTT HcJlldl ^ fcb ^ fcbST felT if 
uTT 2FF ^ 3?te cRF 3fqcfT 3T^cT
y>ZcTT C

4. cbaft-ysaft bra- ^ fcpsrar if ht#
xHltldi ^ cT&ft 3rOT fcTETR if 

■yery ontt % i
5. ysaft-cbaft if itt btet if b^tt

fcIrIR BcLIcxtJ §3TT % iuT# WT uTT

acbdr % «i^t-esicii41 ^fterarri
6. gssr cbt# fcIdlH HJT <ylofcii -dlbci Ffsft 

HIT 3T5TO5cT $H-)c|S| uTTHTcbTif eg# 3TF3J3T 
Ft uTIcft % I

7. ht# sff? araierrjoT ejiHumj ^g# 3TTcgtsg;
cbHcfl % I

8. 3TO# 3T£HlHJci ^ of# HltoTSTT y?t
oTTtJJ^ fcbHTT % |

9. cstqt fcrarar 3?t7 ^cH^iart cbT For 3f# 
BrrtoTci cf5T tcft % I

1 O.fcbjff 2J3T5HU FoT if 1t|cbcyf 35t 
Beyder yrjif <& feTU f&HJcjfl cb-iRd 
cbH<^ if ^ ffbT FJ

htfct arftrcp aftard CgI5 cJ53T—-■£>-... ...... .. cby. d#
o

o

wi^im *Hh*

Total=

!



Scale 6 : Resilience
(arg'S'rc #• ordtcTTxw)

fCiyjel <g© 3=r%aft Cf§t '3TRT <35$ 3ffT eft# fcTSt Ud#c?5 cJSSW <# fcfll 3TPT 
aJF cRTlf? f#> fcfe^FT F<? d<35 ^STF cfSeW 3TFJcf5T 3?tr 3TTtI^ oilcJFU cJ5T cTofeT 
cb\>c1l % I

gtfct 3rf^rcp aftera crot cge a#
1 . fcrar^TT 3Tg3Tcr <353# <# sTT^ ^ gW: 3 2

3Tq# aHWlfoP * 3TT oHcTT
2. wt apt TJ3T cf5t[cTT % 3a CRT3T <3# i# 3 2

Xga cf53T 3PJ5cfT ^ arf# ^ 33rli| Xja 

cT5f—3T5T CT3TT c£j
3. WTemi -2JT a<H*£4lGT offcld #■, 3T#£ 3 2

cfc fcTCJ #, 3T3T&nfcTcT ‘qf^cJxfH cTTU t? I 
4-. oIfF 3TW$^cbdl Ft, # ## <# aw 3 2

FcTWr? cJ53T acftdT e^l si
s. stm w # 3rf£ra5 a# fct arr 3xrc: 3 2

fcituaid %i

6. ?RF. # aW <£t S# agCS cf535 3 2
aiF # onoicrr

7. #T 3sr cTT<rit # #• cT# ^ oft CI5T3T ^ 3 2
ciloict "2F# 1« I

8. fesfl mm git gar: mzM # apt o 3
f? ejarar %, fuiaaf xrFeT 3iao5ofdi
fSicT gp# % i

9. #■ fciufsi #dT ^ fep eg© aararrcf it^ft 3 2
% fora<# 3otr? fciodi mmr etmn: % i

1 O.vSET cfcTTcr 3rqr5!T #CT STcWT mz 3 2
>cfr t at aw cf# fft asrarr fi 

1 1 .Mfiferfcreff <# Fiay^aicfficsi xiFcjaff ^ 3 2
# #ST acbdl

1 2.3Tfljc&d^ #■ xftvat Cf# X7cf5 CTOT cgE5 3 2
aaa q». feTC? asT #dT foia# apt 
3Hcbl 5TTW Ft WI

1 3.otot cjsaft apt aararr mr ai<Hdi mzm 3 2
FtdT % at af fct end- xr: aw cgt 
ycbi«y -«f€dT ^ 1% ^ cwr fora#- 

aaazrr mr fct 3tth i

1 o

1 o

1
1
1

1

1

2

0
0
0
o
0
1

1 0

i 0
1 o
1 o

1 0

+ + + =
Total=



Scale 7 : Interpersonal Connecftions
(gggHftgj.gMg)

<§g ^%sff Cfit CJ5^ f^T? UcSlcp cpejof eft fcrnj 3TFT ^TF

f§r4sr # fcl5 fcfRT FF' Cfcfa -zr$ 3fTOcf5r '3TT 3TTXT^ oEfcJFH cJ5T eTofcT cfRcTT % I

6.

8

opr -$&J <3fg cH6ccJ4u[ xf>W Tift 
BTTcTT % ^TT <SPC FT oTTcTT % eft 
^ sftcp BT5TT -Wcbdl ^1

sTrcrenccfs ^ocr it cfftf iii <a|ScT o
Wol^g5 3TT% oPTeTT % eft ^ 5RT 
3jcpslcfcj51 cidlcfl % I

iti «n§cT vUidaiur % fopr XR ^ 3
afpftsfcF cf§t W0 if 3TRRT RfT 
acFcTT

M 3TO# <3§t sfigeT X2JR aatxf 3
^cTT ^1

oPT ifi trRT OTR2IT fteft % eft ^ 3
uTPTcTr f? 1cj5 fcjRRt tTRT oTPfr %

«!TT cPTT cfRHTT % fcf5 FcT f^TeficT 3TTT? I 
it$t 3TRarro 3fr? cHl^cllIZ ifi ufcrf^oT 3 
<& cfSpf if iRT 3TTuf ^fsr cfReft ft I 

7. ilrar xrfcrR FiteTT iti TJTer f, opt aft 3 
apt 3dcfil oRReT Ft I

■apt trasr Fteft % fa iti; aF<+>«tfT zrr o
efter cTRcPT it X?cJ5 osrfgrT eft ^FT if 
itit fePrTT er>-icl % I

9. <?rm ansn-si" if aj^- miq $■ %cptt ttsctt w o
%l

1 O.fcRit ft itcTT fj 0

cfFcT 3Tftra? 3flad Cgg cf53T egg cT# 
0

3

0

0

0

0

0
3

3

3

■+* + +

j.iv •;'

Total=



Scale 8 : Constructive Discontent
fegHUgeE.ggfcftg)

RtBcff eg® -37%aft cpt «STRT cR^ 3?te eft^ f^t 3TU Uo&cg cRSTST Pa fcTt? 

cfeM-HI fSiufil at 3fte 3Tfc}5cT cf5t Rg fteaST FP rRP yJF 3TPT^ TSRTFTZ ^JT 
3ucra§t w$ct cm cRfsr cg^cti % i

1 . eg® qf^cIxTol efT% ^ few ^ 
pyHeRTTcft Sar 3ra^cT Ft 
^R35cTT {? I

2. yrfft apt; fereerra’ Ft tsttu 1% yf£t o
aricraiCr i sraF^Tfct cg^yt
aft? eftyr u«*>yjcf st# Flat eft sPf 
3o^ qsaft yxps; yi# csticir i

3. oicr efft^ yrscenjpf egref cgjarr % eft o
a| Rrtg 2PRT tt? arcterr eg? otsctt

^ fcg cRT3T ■g^T Ft oTTUarr i
4. fcfcttft qfifierfeT at yjuffr 3fa3T gstfetcT 3

^ & ^3 ^ €TTeT 3flT *FclT
<Uh»

5. ^ ^T37cr Ft aft? 3TFT cR* 23cp£f f eft 0
3TEST % cRt FoTiyRf ST cp^f 32t
ywr *F5t £ I

6. 3fqyf cPRfexrf €t3T cf§t ^tegfer UFeT 0
cj52st at apt xnxrF %cfst tr% i

7. ^ 3P7% W^ratT ?£ xHF^flf^Rff ^ f^fel 3
cRTcTT ^ Rg £ ££ fsParr-cPcTTtff tn
aroft ferar? stars apt, yj^riepyr £ i

8. ^ oftyft c£ 7T3JjF cpt llf^T cPx# 3

3TRftfoicr cpzst yf Rrgur
9. RK2.fl cPRf-4t3T at ^cH^qi3ff cgt FeT 3

cpZ% Sfrjf ^IcHoll cp^5t P§t 5#fcRi1 
apt STTeTo^ ^cfl e? I

1 O.ff 3TTcfRlcTT3ft cgt 3gPt ^aT # xgSTeTT 3 
|T 3?te !ajf£ oSJtRJcP % eft 3# af 
tEeftepr? cD-eai ^1

1 1 M Rgaft oJTcT cjlt ^TspyjW-cPicr Cfcp 0
q^%tst %cTT ^ 3?te M cR# ^ *“
fensrar ^ w# qsCTF |tj

1 2.«rw ^ Sl'teflWSi'IoP'cP €tcPr-fS,cqx>ft cp^cil 3 
^ eft yrF eziRpcf % ceraFR" y? Fterr % 
sr fcp oilRrl feTSter XT? I 

1 sM Rpsft epT Rrfter cpzst yrr ^nyr% o
35fteT5t ^ cPcRIeTT

gf^cT 3Tf£TcP 3ffgTcT PgS? cpBT eg® oigl~o~..... ..............—......

o

o

Total*



Scale 9: Compassion
feNtou)

ftgct egg cf5t cf5^ 3?te cft% f^£t BTTJ U'c^cb efSEPT fcTCJ

cgtrar f^ufii aifr? 3rf^5cT eg?- fcp ter 15^ eras ^ 3tftc£ aragiz sfte 
amcfSl sidci'SH cgt -gsTc <3R?f % 1

1 . ^ eftaff efr cgt WSJ^r ^tcTT ^ 
■sraf&r % ^ac?5T craw eg?: bit w cpti

2. STTftftcp 3TTOTT cfa fifRT ^ offarf cf§t

arrawr ept xrs ifcrr
3. eftaff <£ t3Ter ^raff cfsretar? ^

SifctcbciJ xj^cp ctRcii ^l.

а. ^ t5rt aft ^raster bt# ckj<hi ^ 3?te
3Tt|# cJ5T5T g)$cg? aff ^ 3T5T^ cfa 
feTX? cl SIR ^gcTT ^ Blfcf cgt^ a^f^cJd
if tl

5. cM <£ isnrer wcrf^cr bit cgraT <i>5=t
cJcRT ^ 35fcf§t 3TrcJ«dT3ft cf5T TJ3T S^Il'cH 

T-Si cII
б. ^ ^Jcisf cgt ^Rf c£ ^-aiTW XR 'RflcPS 

3Tg3TcT PR ^TcfSdT ^1
7. egg eftar ft# % f^g’ ^ 3TTuT cTep 

BTTXg Bf# fcgSTT ^|
S', if 3xT3T ^ -^ES cTejT ^ =RT cTTcT cgt 

cteP7 ^ ^cRf cgf BTFP eg? SlcPdl fgj 
9. oTST ePaft *pf ^TtPefeU f^icTcfl % eft 

apt 3T5^r gteTT % fcp apt 3ft7 aft 
3fcgr BP7BTT rllfgli 2JTI

3rfgTcP 3frarcT egg egar egg bt# 
3 2 1 0

3

0
3

0

2

1

2

1

1

1

2

1

2

0

0

0
3

0
3

1 O.fcPsft fcfcPC tff^grfcr if ff ettaft cgf 3 

Girl let ifc fcTU ePScII
1 1 Jf 3TO# ep3T5ttftsff cj> fedTJ f^RcR 0

1%fScTcT HScTT fg^l

1 2. eg# 3W eftaff # #S2jf gfcft % folericfe 0
xrrer Bjffret 3ifi*cp %i

2 1 o 

1 2 3 

1 2 3

+ -f* +

Total =



Scale 10: Outlook

fftsft cgfci) cnft?olf eft <±j|c; 3fft oflrj ftft cTITJ ycftcta qaEfoT ft fcTU
fftofer ft ftft 3ffcj5cr c|5^ fcla fftjT F3" cTc|5 EJF 3fFlft o±Jcl6l-«i 3ft? 

<^f^<icblul cf5T cj^fcrl eta-eel ft I
cf^cT 3Tf£Tcta 3ft-dd c^5 c}a3T c^5 efftf

1 . ft -cfloll ft dlctaldloUcJa qFtgSrf 3
ftt Sedcii

2. ft 3Tqft oftaW ft "C^TTf cja-i'dl' ^1 3
3. apt aTTejaT % fft eft# 3ft eJaftoT 3

xfraTfejT ejal FeT ft fftefaTeT d eta cl I ^1 

4-. apt fft^qrar % fft ftf# aft cfarar FtdT 3 
% cTF 3Trft ft foTU FfeTT % I 

5 ^ g5RT3ft STeRTer ftt cJuTF 0

ft- apt cicJiidii sroft oflcid ft- forararr 
ft Frer craft % i

6. ft ftt ftt ft qft^ ctaidl £?l 3
7. ft Tg^tfenft ftt fftsrft ft 3Tcrer? 3

ftt eRF ftsTefT ^1
8. <5«llcj eft fftjfcT ft 3pt TJtTT fcTScildrl 3

% feja ft FeT ftt c|cJ [cicfalcjaiT I

2

2
2

2

1

2
2

2

1 0

1 0 
1 0

1 O

2 3

1 0 
1 0

1 0

+ + + =

Total =



Scale 11 : Trust Radius
(arata^ c# aftarnz)

ftset cgcs anfeeft cjtr arnr gst 3?ta oftir f^£r tm? Ucto cpsra- ^ ferc? 
cgxraT fSfafsr cf 3Ha 3ffcj5cT cpt fc& fcpar f^ara? ^ srrqcfc caicngra 3?te srrocfc 
arafat cf§t aftarrsff git ■gsre apart ft i

1. ^ arter ige cja art after atar 
WST^T 33T^ It i

2. ajfe cpt^ cprot of ft eft efr aratarT

cTScT 3tHtc5 afrarcT cge cpgr cpg ^r# 

0 1 2 3

0 12 3
cbacil

3. fetsar era ft ar-alarr cpaciT far wtct o
tra oigci ancrsncft aasreTT

4. ^ 3rctet arfcjsMaff cist tjct araan^r 3
gsaerr ^1

5. aft gsqaft af aft ORW? eft efteT d^fia) 3 
3Tfljcf5 cfe^r irreer fefeu ff (fssrfcr,
■gteiteTor, 3i ci an a, gaawa, 3nft)

6. efteT furarat iS atefer aasreTT s. arer 3
aratateter arter H 1

7. ftarr craim % f% ajft # 0
aqelcST FlcTT % I

8. oftcIcT at WgeT cP3T # 3fclcT 3?la 0
eSEl'Rrtftl'cT fteTT % I

9. oPT c655 cltef c|5I3T <51# epa a#" #cft 3
% eft m gSlftrer epaerr ^
%cpfcaPTcp afrsrai gt atgft srtet <arfj

1 O.uPT ^ W cfrjff at ftcTcTT f? eft o
gT§cT 353T 3rer^ fcWai at 35ft olMcbl^)
%?rr

1 2 3

2 1 0

2 1 0

2 1 0

1 2 3

1 2 3

2 1 0

1,2 3

+ + + =

Total =



Scale 12 : Integrity
feHcdlfelEdl / 'qjrfcTT)

HZi&k <§s aif^cil cst sire <35?- sfHt f^£r sr? uc^<*> cpersr gt fcrcj
cgnsu firofsr if aifte 3tfi»5cT cp^ fep fip^r ?sr cTcp sr?r 3frcrat carasR 3?t?
31TMc# ^TcSlicTCST cf5T cTofsT c?R?f ef |

oTgcT 3ffte 3frgTcf <apg c{53T cj?g ST#

1 . ^ cfeTR ^ ^rcilcbR cfRSt fcTTI *— 3
uTW ^ cgvg STcTcft cJRcTT ^1

2. c# cRF STgaTcr cfRcIT 0
3. srf^ SJ$- fcb# cJ5T3T if Tjpf xITFcT ST# 3 

%, eRTTcT ST# % cfT ^ sf|cJ5# apScT 
•ycbdl ^1

4. ifCT cpT3T % 3TqsT oyfchrRId ^pr-oilcl^rr 3
cf5T fcRcTR cPRSTT I

5. if cpaft «gS ST# cTtcTcTT ^1 3
6. if RcT4 cpV Mf^f^fcT <£STSfeTR STcTcTT 0

§3TT XJTcTT ^ -sraf^ ^ 'cRTRl" ^TirSFTcT 
°T# #cTT

7 v it 3PT5ft «RTcTT3Tf cpf orST-STSlcB? 0
cBScTT ^ foRRt f% 3TT3t oRTg- gTSTT

.. A3f^55tj if RTW # Cb6dl e£j 
9. ^sf ^ETT aft cfSTST fcben % oft it# 0

snsencfT3ft a^R ^ssr it fcmfid #i

2

1
2

2

2
1

1

2

1

1

2
1

1

1
2

2

1

2

0
3

0

0

0
3

3

0
3

-+- + +

Total



Scale 13 : General Health
(o-qTTO ^cTP^ear)

ftreet cgs? TOfeteft TOt toet cj# aft? 3fter to£ fcts fercft cih 3Tcj3W
terr % )'srn^ ^ si^wj terr %i

TOaft ct# jf y [crania inroplctter

HTO w <ft 
TO

gTliffitTO oTfflTPT-
1. tfte tot o
2. TOTOTO cf§t xBTOETO (TO eft TOgcT 0

TO3T TOTO^f TO TOgcT 3TfetTO
TOTOcT )

3. cttoto, ^^4«f............................ o
4. TOlitTOT........................... .... 0
5. TO TO7T ^tst cf§t cTTOcflTO 0
6. Oci c}§t ^lcH-i^4l(y W:cjlnii cf§t :JET3T5TO, 0

3fdis^ ^ TO 3TeRfRT)
7. TSTcft ^ ^........ 0
s. arenter §:to 3?te to? o
oAj<3aif>TO eT^Ttrr-

9. tsnro ^Mdt (a^sr mgr to^to^^ct o 
# oTOTO •WMI,f«rTO TOTOTO TOITO)

1 o.f^raife 4tro................ o
1 1 .TOTO, TOfaft TO 3TTOT yTOli TOT 0

TOT 3nf§T i
1 2.tff?r ^7# TOcTT 3TO ctTO 0
1 3.3fcST TO? TO3T TO^it TOcTT 3TO cftTO, 0 

uf^ 3TTt%l
1 4.3TTOT fes-ifi yTOR TOT l^xET ^TO 0
1 5;>0fo[G3 ^awdf ^ TOcTT cftpTO 0
1 6-^ERf cT?t 3TTcftTOTO TOxLTO, ^tTOTtTOT 0

tozto to jyara TOZTO |
1 7.^Rt TOT fllTOTJT TOTTO TO 0

^p£t TORTTO 3'3iat, ^HT 3Tg3TTO

TO7TO 11 8.^cTl%5TW %TOTO (gfcfte 3t TOt 0 
7^ 3TfiTTO)

1 9.fcTTO& flTSTOT ^t TOTH 37T tpf 0
TOter TO2TO I

2 0.TO-TO TOt3 TOTOTO TO gtfeTO 0
FtTO I

1 2 3
1 2 3

1 2 3
1 2 3
1 2 3
1 2 3

1 2 3
12 3

1 2 3

1 2 3
12 3

1 2 3
1 2 3

1 2 3
1 2 3
1 2 3

12 3

1 2 3 

1 2 3 

1 2 3



ffUcTcncffTcS cT5T°T
21. sqm i&fogcf ^ cjsfgmr^ o 1
22. CJ5T3T ^ 3J5T eg© ajcT uTTcTT 0 1
23. filler vSictft S2im 3T3cl5 urmr 0 1
24. f^nm ^ c£r4 met fSfcwcmi o 1

clgcT ^flcfacT ^tcTT % 3ftz «RET

ycbii ch^itctr f^mrr am ift
% i

2 5. serreft, 3c2n^m mr arrsir^tar o 1

cjjzsrri
26. <3§cT 3T^crnm 3H"62.5?T cJRcTT |T[ 0 1
2 7. c5afl--c}5&ft fc«nr«n' sjjm ft oTTerr o 1

%i
2 8. aicism 3ftR # ^cJT §3TT 0 1

cHeR^jiT ^teTT % I
2 9. f^TofHT ^TT cJ5t^ oTTeT f^rTeT 0 1

cf>J% ^ Bteft % I
30. ofldcri ^ 3TT3t oIS# ^JT '5cm 0 1

<35* SlicT cJ5^ if cbtel# I

2 3
2 3
2 3
2 3

2 3

2 3
2 3

2 3

2 3

2 3

m^ii

Total =

i



Scale 14 : Quality of Life
(wflqoi cfrl cgcficidl )

c^M-yi 3ifcj5cT cpt 1% cfUr urn cpsrsr fcba41 eras amnia 2itw
«JJT 3TTO# BT^rarrcT cf5T crofsr <35^ H, ifterM^a 3THT clcfcHId if

5%cT arf^cg afftod gpg <*m st#

1 . ^ 3rq% vjflcfoT -ffT TJ^t cR? 2Tgee 3
u>

3J „__ „2. ^ cfg^cT artGFTJcft 3
ch'dcii

3. ^ir^r sridRcji siHcr aft? OTqssrar 3
3Tg3Tcr % I

4-. nit 3T?f if ^jsfr 3a 1cm 3J# o
3pt% oTlcjd ^ cigcT -erferefer
cil^l 6i'd1 I

-3tct# oftcra- if if# ik a
3TTcr«e|cJi)dlO tjjft §# %l

6. luiddl 3J# 3rq# oftcfcT # 3TTSTT eft, 0
3,£-f-H cB3T # SlfiicJ % I

7. iter uftejer uterr %, %??rr it # air 3
tT5fe 3>2cTT ^1

8. 35T3T cRdT 1cm 3TuTT % I 3

9. ## ^rrefejs gsrer xrr ferar %i 3
1 0.# f*# n& C oft 33# nidfe 3

T^oilcfl % I
1 1 -3TX|cf1 ^RTdT3ft after cjaldlol^d 35f 3

## ^cRT clSI^ir %I

2

2

2

1

2

1
2

2
2
2

2

1 0

1 0

1 0
2 3

1 0
2 3

1 0

1 0 
1 0 
1 0

1 0

l^ii—

Total»



Scale 15 : Relationship Quotient
(HcrBefcTT-erSEftcF? )

cgtpqr 3ff%cr cist 1% mxz cpajor f2bcr4) ^ eras 3rrq# ^ftw
srm$ mwtmm <m wfa ^ f, -Jterr f% stft ejefarw # ^

1 . egg cftoT ?, [at of#
^Mer 1; i

2. ^ 3TCJ# foIcbMcff cTfaff "HTST
^fflcTciR ^ScTT ^ 3?fe ^ aft 
<arer #jttstctc lh

3. ^3# 3^r sifcfrf ep[ 3is^r^ ^ tanra:
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Scale 16 : Optimal Performance
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