CHAPIER 4
FINDIEGS AND DISCUSSION

The investigation wés undertaken to study the
eiucational, ecoﬁomic and social impact of income-
generating programmes offsred by voluntary womens’®
training agencies, on low SES women of Barcoda city.

This chapter comprises of various findings of the
investlgation, arrived at, by careful inspection and
statigtical calculations of the data collected by the
investigator. The chapter includss description of the
present ftrainees in regard to their age-group, their
educational status, as well as of their family members,
ocoupation and income of their family, objectives of
training, reasgons for which they work, problems faced
by them with ths training sgencies, =nd the problems
faced by ‘them with thelr families, or in thair personzl
lives.

The crganigers of these training agenciles
furnisged information regarding ssource of financing,
objectives of training programmes, staffing patiern in
the agencies, fees charged from 1. 2 trainees, finsncial

agsigtance available %o trainees, minimum qualification



required for trainees, type of assistance available for
job placement after completion of training and follow-up
of the trainees after completion of training.

The Ingiructors/Supervisors were asked questions
pertaining to the various objectives of the training
programme, age of the respondents, duration of ‘the course/
programme, timings of tne classes for training programme,
numbernof trainees per programme, facilitlies available
for training programme in terms of space and equipment,
criteria for selection of trainees in the prégramme,
methods of teaching used in training, problems faced in
execution of training and skills developed during the
training programme.

The past trainees from bakery section providsd
information regarding their knowledge zbout baking,
beeides the distribution of thelr income oxn various
expenditures and aboui family decisiong. Similarly
information was provided by those who were trained for
tziloring/sewing.

The relevant data were obtained from 22 organisers
of the training sgencies, 33 instructors/supervisors,
314 current trainees of these agencies, and 144 past
trainees of the agencies. The frequency, percentage,
chi-gquare, gnd correlation were used ¢ analyse the

data.
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4.1 Preliminary Information éegarding the
Functionling of the Agencies

This section reviews various aspects of functioning
of the training agencies which were objectives of the
training programme, source of the finance - whether self
or by Govermment, the staffing patten& in these agencies -
both a&minist;‘ative and training, fhe amount of fee
eharged from the traineesiper month or term, type of .
financial asdistance which is available to the trainees
while on training, minimum qualification which is’
required of the trainees for getting sélected for a
particular programme oY course. Aiso, the typs of »
assistance which is available to the trainees for job
‘placement after they had finished training. The various
programmes and activities carried out by these training

agencies were also reviewed.

4.1.1 SOURCE OF THE FINANCE

The informatiorn regarding the functioning of the
agency viz. Kamubala Sahakari Audyogic Vikas Mandir
Limited; was obtained mainly from Mr. Kantilal C.

Dudhwala, the Executive Secretary of this agency.
Besides Mrs. Pushpaben Patel, President; and Mrs. Kalaben
Patel were alsgo contacted. The investigétor mpet almost

all the members on the management board of this =zgency
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in order to get an insight into;the objectives with which
this sgency had started workihg.

It was found that this agency was established on
28th of June in 1940. The source of finance of this
agency had been mainly generated by the agency, itself.
There had been no financial help from the Govérnment,
but the agency had however, béen getting some grants
from various semi-Government bodies.
~ The information regarding the functioning of the
agency viz. Diamond Juhilee Cottage Industries Institute
was mainly furnished ﬁy the Asaiatant Director of the
Institute ¥r. J.S. Trivedi. The investigator also met
and consulted. the Dep;ty Director Mr. A.V. HMacchar and
she incharge of the workshop Mr. N.J. Parmar. "

It was found that this agency was establighed in
1936. The source of finance of ﬁhis agency waa maiﬁly
from the Government. '

The information regarding the functioning of the
agency viz. Kareli Baug Bbagini Samaj Trugt was obtained
méinly from Smt. Rama Ben Patél, Presidenf of the agency.
The investigator also contacted various -staff members of
this agency to get the exact picture of its functiqniné.

It was found that Xareli Baug Bhagini Sémaj Trugt
was established in the year \415. The source of finance

of this agency had been mainly generated by the agency,



itself. There had been no financial help from the
Government but the agency had, however, been getting
some grants from various seml-Govermmenit bodies.

In ?ikgs Jyot Irugt, the information regarding its
functioning was mainly furnished by Mrs. Jyot.anaben'
Shah, the President of this égency. The source of finance
of this agency wés g‘enerated‘ from all the three sources
viz, by self, by the Governmment and by donations. A Family
Counselling Centre is provided with 75% of its finance
through Govermzient and 25% is incu:;red by the Trust.

Rest of the projects are financed by the Govérnmen‘!;‘,
Trust and donatione (under Incqiné Tax Exemption of
Section 80C). The production unita run by Shri Lslitadevi
Women's Industrial ’Co-ogerative‘sdcietx are financed by
the PTrust and Government. '

Vikas Jyot and lLalitz Devi gave some additionsgl -

. information regarding their profit and loas statement
which is givern in Table 3.

It was found that Chimnabai Trust was established
in the year 1914. The source of finance wag mainly
generated by the agency itself. Begides, there was a
bulk of financial help from the Mgharani Chimnabai Trust.

Also from Central Government, Municipality and

contributions from beneficiaries znd donations.
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PIGURE 2 : AIMINISTRATIVE HIERARCHY OF SHRI LALITADEVI
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TABIE 3
FROFIT AND 10SS FINAL STATEMENT OF VIKAS JYOT TRUST

o — e ————— N
Fame of Depariment Tuarn Over Profit Logs

‘ Bse Bs. Bse
File Depertmemt .. 1,07,217 23,724 -
Bakery .o 3,24,228 - 56,610
xéahyastna xaryalayg.. 32,24,134 53,629 .

‘ PROFIT AND LOSS PINAL STATEMENT COF
SHREE LALITADEVI WOMEN'S INDUSTRIAL CO-OFPERATIVE SCOCIETY

S T i S0 o U At i Wit Y S S SO Sy s S Ve, Yl A it et . AR 0. s v, -, S O N o A GO S A Tl e Y A TS I

Name of Department Turn Over Profit Ioss

&' &‘ &.
Dry Nashta oo 17,400,277 1,60,471 -

deparitments
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The information regarding the functioning of
Chimnabal agency was mainly itumished by Miss P. Pandit
who is the Maenaging Director of thip particular agency.
The contact persons were @

Smt. Hensaben Zaveri .. President
Smt. Savitaben Patel .. Vice President

 4.1.2 STAPFING PATTEEN OF THE AGENCIES A

Table 4 gives the sfatfi’ng patterm in six of the
selected eight agencies. ‘The ‘gtaffing pattern in
remaining two agencies i.e. Sﬁm;‘ k Vidvepeeth and
Prendas Sewa Wiketen is dealt with separately.

In Kamabalg, there is one Exscutive Secretary on
the managerial staff. There are ei# tralning teachers,
who are trained in thelr respective jobs, there are also
two attendants and 1 watchman on the non-teaching staff.

In Vikas Jyot amnd Isa‘;:!.t . Devi, they have a
Pregident, Secretary and Board of 'Directora (as shown
in Piguresl+?), Besides, they have supervisors in Bakery,
Magala and Papad sectioms. In gewing section they have
irained teachers. o

Chinmabal has a superintendent who losks after
the managerial jobs. They have got supervisors im book
binding and filing seotions. For sewing classes they
have got trained teachers. '



TABLE 4
STAFPIEG PATTERN OF THE EIGHT SELECTED TRAINIEG AGENCIES

Do e e e o e e D T TSR ST TS ST S S
Agency ' Category of Stafi '
Managerial Technlcal Teaching THon-Teaching
1 Eamubala Executive Freining Attendentes
Sghakari Secretary Teachers 2
Ludyogic Mandir ) 6 ?iatoi:man
2 Vikas Jyoit 4 Managing Supervigors Training Accoun‘benté
Frust Trastees & Teachers W 2
and and 4 orkgrs
3 Lalita Devi Head of the
Departments
4 Chimnabsi Superin-‘ Supervigors ZTreined
Industrisl tendent 5 Teachers
Home for 1 -5
¥omen ) : ,
"5 Diamond Deputy Office Prained Head Clerk
. Jubilee Cottage DPirector Superin- Teachers 1
Industriee 1 _tendent 30 " Glerk
. . 1 1 .
Asgigtant W 1
Director Agsigtant
1 PFireman
6 Eareli Baug Executive Teachers Attendents
Bhagini Same} Secretary 6 2
Frusgt 1 Helper
Peon 1
7 Shremik Director  FProgrsmme Accountant i
Vidyapeeth 1 Officers & Clerks 3
Agsigtant Peon 2
Programme
Officer
8 Prem Das Sewa Manager Trained Lecountant 1
Fiketan - Teacher 1 Peon 1

30
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The Diamond Jubilee has a Deputy Director and an
aseistant director on its managerial staff - on technical
staff they have an office superintendent, aasistant
fireman and instructors and also have trained teschers
in sewing and dolls making sectioms.

' Karell Baung is headed by sn Executive Secreiary and
has all tzfained teachers £a its sewing section. They
alsc have aapervisoi's to look after the Hasala and Papad
making section. |

Zrem Dag Sewsm Niketan has & ménager to lock after
~ its over-all funetioning . They have one tréined teacher
‘ for iteaching sewing and alsc has one accountant and one
peon. ‘ ‘ o '

In Shramik Vidvapeeth, all the posts ere filled up
through staff selection commitiee. Thers are no airt;ght
compariments regarding responsibilities and funciionsg in
the jobs held by the Director, progrszmme officers snd
cther staff members. All the members work in the best
interest of the Shramik Vidyapeeth with dedica¥ion and
a team-spirit. -

Being the Head of the office, the Direcior looks
after administration =znd financial aspects, implements
policy decisiomns and directives. As a Liember Secretary
of the Board of Management ‘;;he Director looks after all
other aspects. At the initisgl egtages, the Direscior has
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to formulate end orient the functionaries and resource
persons. He algo establishes contacts with the variouns
agencles, explains to them the objectives and prograumes
of this agency and explores the possibility of their
co-operation. Besides the Director also looks after
pudlicity through differemt medies, orgazzj.ses,,aﬁaibiﬁans,
erranges group discussions, éarﬁcipants as rescurce
person in allied activitie“’s‘,; -plans progrsmxneé\"gn survey
based reports, prepares course-outline, teachizg
learning materials, identifies ‘r.esance persons for the
training programme, supervi séé evaluation progreames

and looks after follaw—uﬁ aetiv’iti'es in the interest of
the participents. ‘

Programme Officer/Assistant Programame Officer in Shremik
Vidyapeeth '
They have to perform the following jobs :

- conduct surveys and gather factual dats of
labour population and prepare profile;
identification of target group throagh
orientation meetings; help resource sgencies
in providing physical facilities, resource
persons and workshop facilltlies; monitoring
prograzme and sponsor degired and nsedy
candidates. Besides they also have t6 formlate
course outline, teaching learning material and
methods, help in keeping programme dataila,
recording and supervigion. They also find out



trainees' needs and _organise and promote

education programme, help in intermal and

external evaluatipn of training prozrammes,

conduct follow up and promqtional activitiesn.

They work towards developmenial prograumes in
colladoration with Goverrment de;éartmenta, industries,
ete. They undertai:e or experiment variocus research
methodologies in the fleld of adult education with the
object of measuring the effectiveness of their

Progranmes.

4.1.3 ¥EB CHARGED FROM THE TRATNEES.

Table 5 gives the fee charged from irainees in six
training agencies. Two training agencies did not furnigh
information regarding tb.is_. o

It was generally observgd that the trainees dld
not have ¢ spend much monsy on inition fee ap maximum
amount which was charged was only Es.100 per term. In
Diamond Jubllee Cottage Industries and Prem Das Sewa
Hiketan, the trainees were not charged any tultion fees
at all. Thus, it was clear that the tuition fees to be
pald wes not s hurdle coming in the way of training.

4.1.4 PINANCIAL ASSISTANCE AVAITABLE 70 THE TRATHERS
. In Kemubalg, no financial ~ass:‘i.s'ismzwe or gtipends
had been available to the trainees, while on training.

- However, some irainses were given either stipends or



TABLE 5

FEE CHARGED PER MONTH FROM THE TRAINEES

Hame of the Training Agency

0 S TES ) S I SR IS N 6 YO T S 1 v

Fees charged from
the tralnees

i

[}

Egmubala Sghakari Audyogiec
Mandir : - :

Shri Chimnabei Industrial
Home for Women .

Diamond-Jubilee Gb?tage
Indugtries )

Vikas Jyot Trust
Lalita Devli

Kareli Baug Bhagini
Samaj

Prem Dag Sewa Niketan

Shramik Vidyapeeth

Gen Clags 3+ B. 5
Govt Courge: k.10

Bs.100 per term

N¥o feesn

Gen Cless : B. 5
Govi Courges &.?0‘

Ho fees

for some courges
only

94
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financial asgistance as per Govermment rules but not
from the agency as such. '

In Dismond Jubilee Cottagze Indugtrieg, the ST
(Scheduled Tribes) trainees in this sgency were given

stipends, upto &.125/-; per month whereas the trainees
from BC (Baxi Community) were given stipends upto k.100/-
per month. Trainees from other communities were pald
upto Kk.75/- per month.

Vikas Jyot Prusi gave finencial asaistance to its
trainees in the form of stipends. They- also provided
assigtance to some trainees for job ﬁlacement on
completion of thelr trz:aining'." They did not give help in
the form of providing 1{:ram.'.=.1:ﬁori::ar‘s:mzz money but they did
eall the potential employers tc the agency, for on the
training, job placement ¢f their trainees. They slsc
gave the addresses to their trainees, of people who had
the authority to employ them or enable them to seek an
enployment or a job. _ '

Kareli Baug Bhagini Samsj did provide assistance

to some trainses for job placement on completicmr of

their training. It had neither given any transportation
money ’éo the trzinees ﬁor called any potential employer
o the sgency for, on the traixﬁng job plaoenient. They
dld give the ~acld:.'eaaes of people who had the authority

to employ their traineeé or hei_l;p'them peek an employment
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outside. They had been giving a generzl guidance and
knowledge to their treainees for job placement.

In Dismond Jubil e,‘they provided assistance to some
trainees for job placement. They either cailed the
potential employees to the sgency or gave to their ‘
trainees, thg addreéaes, of people-wha had t&e enthority
to employ such trainees.

In Kgmubala, no financial assistance or stipends
had been available to the trainees, while on tiaihingti
However, some traineés were givén'either stipends or
finsncial sssistence as per Government rules but not
from the sgenecy as such, “ A

In Shyrli Chimnabai Indugtrisl Home for Women, no
financial assistance was provided to theilr trainees i.e.
no stipends, scholarships or apprenticeship was given,
They were not able to provide transportaiion money or
call the potential employers to the sgency but at the
same time they did give addgegses, of people who, according
to - them, had the suthority to emp;oy their trainees.

In Prem Das Sewa Niketan also no finaneial
agsistance was provided o their trainses but they
helped Their tYrainees in tergs of giving them orders
for ﬁo;k from outside agenc;es, which would give them

sone income.
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4,1.5 MINIMDUM QUALIFICATION REQUIRED fOB THE PROGRAMME

Table 6 gives the minimum qualification required
for various training programmes. Shramik Vidyspeeth does
nqt specify any qualification for any particular programme.
Prem Das Sewa Niketan is not very rigid Vabout the saﬁe.

1t was obseﬁveﬂﬂ that generally 7Tth standard pass
weas the minizum quelification required for gétting
~ admission into W.C.G.M., (Women's and Children's Garment
. Making) course. '

' Howeyei, for general courses no specific qualifica-
i:idn is required. | ,

In Chimmabai Industrisl Home for seeking admission
into certiﬁe.ate course, thosé who have peassed 4%th class
exapination are taken. /

In Digmond Jubilee for tailoring and dolls mzking
even vernacular Std. IV passed are taken for chemical

Ytrades.

4.1.6 TIPE OF ASSISTANCE AVAITABIE FOR JOB PLACEMENT
When the organisers were asked whether théy tried
to £ind out where their trainees had been worklng on the
completion of the training. Thelr reply waé that only
seldem they were able to do 80.
The orgenigers in Kamnbala were asked whetﬁer $hey
sometimes tried to find out whers their trainees had



TABLE 6
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MINTHMUM QUALIFICATION REQUIRED FOR TRAINEES

Hame o0f the Training
Ingtd tute

Name of the
Progremme

Minimum Qualification

Required

Xamubala Sahakari
Audyogic Vikas

Shri Chimnabai
Truat

Industrial Home
for Women

Vikas Jyot Trust
Lalita Devi Trust
Digmond Jubilse

Cottage Industries
Ingtitute

Kareli Baug
Bhagini Sama}j

Prem Das Sewa
Hiketan

W » c ‘G’ .u_o .women’ 8 aﬂd
Children's Garment
Making.

Embroidery & Vork
¥.C.G.¥,=-General

Diploma in Women's
and Children's
Garment Mgking

Diploma in Embroidery
and Pancy Work -

Certificate Cour\sew
Piling and Binding
Pailoring

Dolls Msking
Chemical Trades
Cosmetic Trades

W .c QG Qyﬂ —ﬁﬂmen’ S

and Children's
Garment Making

Embroidery

Pancy ¥Work

Sewing Class

Govt. VII Std. Pass
Course

No specific quealifi-
cation regquired.

7th Standard Pasas

7th Stanéard Pass

_ 4%h Stancéard

Vernacular Std. IV
Vernaculszy 8%d. IV

Thoss who can resd
and write

S.8.C. Pass

Govt. Course
ViII Std. Pass

W.C.G.M,.-General
Course

No specific
qualificgtion
required.

No specifiic
gualification
required.
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been working on the completion of the training, they
expressed that only very few times they had done so.

An enquiry was made from orgenisers of Dismond
Jubllse whether they sometimes tried to f£ind out the
whereabouts of their‘paat trainees with thé object of
ascertaining whether the trainees were working on the
completion of theztraining. The reply of the organisers
in this reggrd_was very engguraging as they said that
they had been always doing so.

/ Kareli Baug Bhagini Sama; did prcvxde agsistance
to some trainaes for job placement on completian of
their training. It had neither glven any itramgportation
money %o the trainees nor called any potentiél enployers
to the agency for, on the jodb placement. They did give
the addresses of people who had the authority to employ
their traineces or help them seek an employment outside.
They had been giving a generasl guidance and knowledge
to their trainees for Jjob placement.

When the organisers were asked whether they
sometimes tried to find out where their trainees had
been working on the completion of the training, thew

expressed that only very few times they had done so.

4.1.7 IDESTIPICATION OF OBJECTIVES OF THE ﬁEAIﬁIE&
PROGRAMME BY TEE CRGANISERS

. Table 7 gives the objectives of the traiping



TABLE 7
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FREQUENCY DISTRIBUTION OF ORGANISERS ACCORDING TO THE
OBJECZIVES OF TRAINING

Objectivesn

RIS NI IO NI RIS T IR N T IR IR A R SR A A IR R .

n=2%

RN I IS SN I I SN RN TR A AR W IR

Responges of Orgenisers

Yes-

¥o

No rssponse

£

%

%

To enable women to
generate -
supplementary
income

To impart certain

vocational skills
to trainees. to
make them self-
dependent

To raise thelr
educational status
by imparting
certain basic
general knowledge

To help trainees
in setting up
their own
industries

To raise the
gocial status of
these trainees

Po raise their
standard - of
living by
teaching them
income

- generating
gkills

22

21

19

17

15

95.65

91.30
86.95

82.60

73.91

65.2

8.69

8.69

8.69

17.39

21.73

z %

1 4.34

1 4.34

2 8.69

2 - 8'69

3 13.04
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. programme as given by the organisers of the training
agencies. )

When asked gbout the objectives which they
congldered important for their trainees, they all ranired
almost 2all the six objectives which were lald down by
the Investigator of equal importan;:e. They, however, 414
not consider the one very important objective about
enabling women to generate ad ditional income ozr
supplementary income, as —thig ‘agency catered to the
reeds of both boys and girls.

In \Kamubg,lg the objectives which they considered
important for their trainees ‘&hey ranked él\_zmst 2ll the
gix objectives which were laid 'd;:wn by the investigator,
of equal importance. They, however, had not been able
to fulfil the one objective of helping the trainees in
setting up their own industries or projects. The rest of
the objectives, were, however, fulfilled by this agency.

The following objectives were, however, fulfiiled
by this ageney:

- To enable women to generate subgidiary income/
supplementary income

- T impart certain vocational skllls to the
trainees to make them seif-dependent

-~ To raise the standard of living of these
traiz;eea by teaching them income genersiing
gkills
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- To raise the social gtatus of these trainses

- To ralse their educationsl status by imparting
certain baslc general knowledge

- To meke the trainees self supporting.
Dismond Jubilee, functions as a Department of Cottage
Industries Institute under the Government of Gujarat.
This agency has. the following six sections under its
Training branch :

1) YVocational Trades

2) Engineering Tradea
3) Hendicrafi

4) Textile Section

5) Chemical Section

é) Cosmetic Section.

Vikas Jyot @rusﬁ came into léxisﬁenée, for the multi-
dimensional develepment -of women to make them gelf
sufficient, self re.liant, self-dépendent end thersby
create confidence in them to develop personality for a
better society to live in., In the year 1970, scme ten
eminent women gathered together and their ideology
emerged in the form of a trust named as Shri Lalitadevi
Stri Audyogic Sghekari Mandir. At that time éhey were
mogtly interested in economic develoment of women znd
later "bhey also tcok up-ymmen's personal lifa problens
2nd tried to solve them., Thus, in Hay 1973, under the
Pablic Charity Trust Act, Vikas Jyot Trust wss

established. Kow, the organj.sation alap eonﬁuete various
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vocational, training and counselling activities, which

are usteé ags follows

1)

2)
3)
4)
5)
6)
)
8)

Training Centres - 1) Sewing
. ii) ZEnbdbroidery
Bgkexy Centre
Filing and Binding Department
Youth Training Centre
Day Care Centre '
Pamily Counselling Cemire
Working Women's Hostel-
Helping Centre.

It has a production section named Shri Lelitadevi

Yomen's CQ-OQQrétive Society Ltd. This name has been’
given as a recogmition of Smt. Lalitadevi Shastri, wife

of late Shri Ial Bshadur Shas‘!;ri vs}he has done considexrsble

amount of work for the upliftment of women. It started

with a meagre fund of rupees 500 and a separate room
provided by Baroda Distrlict Industrial Co-operative

Society. Later, the society expanded as they were

provided with two more rooms. This society/agency runs

various activities which are as follows :

1)
2)
3)

4)

5)
6)

n

Masala Making
Pickle Msking
Making of high protein powder for children

under ICDS (Integrated Child Development Scheme)

Papad Making

. Making Snacks, ILunch and Dinner Packs for Psople

Making Wafers

‘Making Wadi
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8) All eatables as ordered by the customers, and
9) Training women in meking uniforms.

Objectives of Vikas Jyot and Lalita Devi
‘ Vikas Jyot aims at providing social, economic and
educational justice to women and also children to gome
extent, for their overall dévelopment ané to cultivate
in them a sense of inﬂepenaence,‘self‘suffiéieney, geld
reliance, and theréby create §onfiden9e’in them ‘0 develoD
a vetter personality. Its future plans like providing a
work plage; a working wumen{s hostel, a éestitute home
and a VISAMO (Rest Houge) are under comsideration.,
(a) Praining Centre a2t Vikas Jyot:

To avoid the finagncial dépendency apongst women and-
to provide them financiél aid oppertunitiée_to earn for
gelf, thig centre provides various trainings as follows:

1) T.C.W. & C.G. (G.7. Diploma)

-Tailoring for Children's and Women's and
Children’s Garments (General Tailoring)-

2) Aya Praining

3) Institute Decoration

4) Classea for S.S.C.

5) Machine Ambulance and Machine Knitding.

About 1200 women have already received and complsted
training successfully and 50% of them have been recruited
or are earning at hoée.

(b) Sewing and Enitting Class:
Tt sterted in 1976 and in 1979 Sewing Diploma Course



wag introduced. Trained women get loan for buying
machins. |
(¢) Aya Training Clasa:

It started in January 1980 for training murses or
Aya who can work in a hosgpital and as care takers. Some
80% of the trained women are working in hospitals and
rest are working as care takéra. The gbove iraining
centres sa*l;:*.sfy‘the following objectives:

1) Provide employment opportunities and give
. financial aids ' .

2) Teach importence of individual

3) Democratic living -

4) Progremmes are based on felt needs

5) Local resources and talents are utilized

6) Provide certain services and prepare tae
women and youths to understand their needs
and lsarn to utilize services already
available

7) Bring a consciousness for self improvement.

In Vikas Jyot the objectives which they considered
important for 4their trainees, were viz. 1o raise the

standard of living of their trainees by teaching them
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income generating skills and also to help them in setting

up their awzi industries, were not being fulfilled.

As regards the fulfillment of the objectlves which
 they considered important for their trainees, they
expressed that the two objectives which they were not
able to fulfll were - raiging the standard of 1living
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and raiesing the soclal status of these trainees.
Gujarat's first graduate lady Smt. Shardaben Mehta

wanted to do something for the women. With the help of
Mgharani Chimnabal of Baroda State and others, this
organisation was established by Smt. Shardaben Kehta.
Chimnabal gave additional information regarding their
objectives, the broad objectives were: '

- To help the‘ pooxr and middle ciass women:

- To make thgm economically independent by
givirng thgm industrial training.

Sewing, embroidery, typing, working women' s
‘hostel, competition, festival celebrations. .

Shramik Vidyapeeth gave some additicnal information
regarding ita“org;aniaa‘i:ion and mensgement which is as
follows:

The scheme of Shramik Vidyapeeth was started by the
Minigtry of Education and Culture. It symboliges the
growing awarenegs of the need for educational, vocationsl
and occupational growth of the workers and where possible
hig family, employed in various sectors, industries,
basimaa,concen_zs, mines, plantation, mamnfacturing and
servicing units and other organiged snd unorganised
sectors in urban, sexﬂi-—ur’ban, plantation, mineral and

industrial areas.
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Orzanieation and Hanagement
' The programmes‘of Shramik Vidyapeeth have to be
organiged with flexibility and such a mechanism has to
be evelved which can teke guick decisions on programme
issues. Besides, scope has to be provided for the
management of Shremik Vidyapeeth to femain in conagtant
touch with the emplo#era as well as the workers and
| their organisations. Flexibility is also needed on
financial procedures e.g. engaging of part-time faculty
members and for hiring of accommodation where needed.
It is, therefore, essential that a Shramik Vidyapeeth
is set up as an auicnomous oxgaﬁieation. Genersally
speaking an autonomous orzenisation would be get up
as a registered society. However, in some eaees>it would
be able to set up an indepemdent unii or bedy forming
part of a university, as a distinct organisation within
a voluntary sasgency, statutory oi other such organisation.
The basic idea behind the multi-dimensional or the
polyvalent approach to the education of workers in
Shramik Vidyapeeth is to meet the varicus inter-related
needs of workers with specifically tailorsd programmes.
Aa the ‘educational and vocational attaimments, the kinds
of exéeriences and the ﬁeeés cf workers vaiyiwiaely, the
programmes to be developed 1o meset their needs also very

widely. The programme to be developed to meet their
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needs would also have to be diversified and made flexible
and adaptable to the varying situations.

A typical Shremik Vidyapeeth is expected to have
the following functions:

~ to identify and ascertain through surveys, the
varieties of educational needs of dlfferent
categories of lagbour population;

- to plan and crganise educational progrsames and
other activities to gerve the educational needs
of workers and thelr families; to undertake the
training and orientation of staff pariticularly
resource persons and specialiste involved in
planning and implementation of varieus
programmes; ‘

- 1o provide con‘sﬁlt@‘lgio:i services to agencies
and enterprises planning to organise programmes
for training and education of workers.

There is a need to add that .Shramik Vidvepeeth does
not just stop at the training etage. Follow-up, posi-
training consultationg and promotional progrsmmes fom
en essential respongibility of Shramik Vidyapeeth
funcﬂonaries;

In Kgreli Bﬂ g Bhagini Samai the objectives which
they considered important for their trainees, were all
the six objectives which were laid down by the
investigator. They, however, had not been able o fulfil
the one objective of helping the trainees in setiting up



their own industries or projects. The re:wz: of the

5bjecﬁves; were, however, fulfilieid by itis egency.

4.1.8 FROGRAMMES AND ACTIVITIES IX THE TRAXNIRG
AGESCIES

In India we are in the midst of an sonosic
Tevolution. Rapid industrialisation duri=g the last
20 years have given rige to numerous psy=0logical
problems. A new way of life has twought higher family
ingome and happiness to some but unrheppixmssg and sium -
conditions to others. Riging prices have 3@315‘40::’% lakhs
of women in search of  jobe to gm econcGIEe independenee.
The number of women appheazts imreaees iay by éay,
The majority ’ef women seeking engleymem: .a?g RO gources
of income. It is therefore, necesssry tinet due imporient
and adequate -employment opportunities smozid te
provided. /

In 1?13: 8 dyot, various programmes mch are
income generating and provide employmen<t :ppertunities

are enumerated as given in Tadble 8.

Yyixas Jyot gave additional informe=tion regarding
the various programmes and activities winizk they mun.
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TABLE 8
NUMBER OF EMPLOYEES PER PROJECT/UNIT IN VIKAS JYOT

s . S s S o 20 SN At O i B O W
— pe b o tune fien it g et et 4

Name of Project/Units No. of Employees
Papad ‘e .o . 10 = 12 Women
Snacks .o . .o 10 Women
Mini Packs.. .. .. 12 Women
Spices e .o . 7 - 8 VWomen
Tissue Papers and .. 60 Women
Cloth Bags
Others .o .o . 25 Women

Inzéhramik Vidyspeeth the number of beneficiaries

per programme is as shown in Table 9.

®Snremik Vidyapeceth gave additional information
regarding the number of functionaries in their various
programmes.



TABLE 9

NUKBER OF EENEFICIARIES PER PROGRAMME
IN SHRAMIK VIDYAPEETH

Programue Status (1987 - 1988)
(April to December 1987)

PRI RYIRAN TE IN NR I PR SRR SN A W P T S A WL

I. Total Number of Programmes .. ‘e .o 150
(Organised courses plus ] ‘
other activities)

(a) Number of organised courses®. .. 88
(b) Number of other activities®.. .. 62
¥ale éémale Total
©ogmimet Jme o om

(a) Potal Number

of benefi- X

cilaries in 785 1076 1861

organisged

courses

SC ST Others Totsl

IiI. SC/ST participation
{in orgenised
courses)

Actusl Number .. 233 163 1465 1861

20rzanised courses are those which have been
conducted for more than 3 instructicnal sessions.

bThe other activities represent demonstration,
exhibitions, film shows, meetinge, conferences, epecial
" activities such as Melas etc., duration of which ranges
from 1 to 3 sessions. ’



Prem Das Sewg Niketan was started by Swami Prem Das
in 1966. Activities of Swaml Prem Das Sewa Niketan are
as unders
Economic actlivities in Prem Das

Garments Making - Some 21 gewing mechines are
provided to poer women to earn their livelihcod. Some
women work for only half-day, j;shile those who work for
the full day earn %.450/- to k.500/- per month.
Eduoational activities in Prem Das ‘

Reading Iibrary - Vérioue"tj'pes of daily and weekly
newspapers in various Ia'.ngu‘age,s are arranged for the
readers. Almost, 10500 readers read these papers evary
year. | ’

Livrary ’

Some 3555 books in various languages viz. Hindi,
Sindhi, Gujarati and English are made available to the
readers. About 13000 readers are said to de taking
advantage of thig facility every year.

Bock Bank

Scme 3774 books are given to the poor and nsedy
gtudents of colleges snd high schools of all the faculiies
i.e, Medicine, Sclence, 'Qechnology and Lew. About 600 to
700 new bocks are rurchased every year. This is done in
view of the changes made in the syliabus, noew =nd then.
Almogt 300-350 gtudents take advantage of this acheme
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every year.
Medical

Medical Centres: Free medicines are given to poor
and needy. Free treatmente of paing in ;3oints,‘ polio,
paralysis by maénsts and blo-chemicals are also provided
by the Centre. Camps are arranged in winter to serve
. asthama patients. About 900 to 1000 patients take
advantage of this treatment from all over Gujarat beside
gome other parts of the eomtﬁ. Some necessary equipments
iik.e‘ thermmometers, lce bags; ,gunglasses ete. are alsc
provided free of cost to the ba‘kients. In gddition, free
consultation end check-up b§ experts and expteriem.ea
qualified doctors fdr all kind,s of diéeaeea are also made
available. "

Sexrvice Centre: Under the 20 point programme, sgome
economic schemes were rur by the Government, euch as
109.an to the educated unemployed, backward clasasses and
others, scholarships to widows and pensions to *he aged.
Necessary forms were made available free of coet to the
needy. Neceegary help and proper gunidance were alszo made
available free of charge, to the widows and the aged.

Prem B&s Sewa Niketan, is also running an ¢ld people
Home for 014 =nd Helpless Paople.



B

114

(%

st o b
 f

(b) For Lalitadevi Women's Industrial Co-operative
Society the beneficiaries were only women. Yearwise
statistical figures for members and beneficiaries are
givan in Table 10.

PABIE 10

YEARWISE STATISTICAL FIGURES FOR MEMEERS
~ AND BENEFICIARIES IN IALITADEVI

Year Hembers | Beneficliaries
1970-71 11 | 3
1971-72 23 17
1972-T3 1 - 22
1973-74 s 30
1974-75 . 93 28
1975-76 100 53
1976-77 100 - 52
1977-78 100 10
1978-79 100 61
197980 140 81
1980-81 285 115
1981-82 318 113

Lalitadevi furnished thie additional information
regarding the yearwise distribtution of bemeficiariles.



In carrying out the various activities Vikas Jyot
Trugt satisfies the objectives by using Community
Orgenisation as & method through different projects and
activities which are as follows @ ’

1 To secure and maintain an adequate factual basis
for sound planning ané acticn.

2 %o initiate, develop, modify, and terminate social
welfare programme and sérvices. '

3 To eatablish, maintain, end impiqye social welfare
gtendards, and to incregée:the effectiveness,
effidienef, and economy of-operaficﬁ of social
welfare agencies. A

4 To improve gnd faeilifate inter-relationships,
and to promofe coérdinatién between organizations,
groups, and individuals concermed with social
welfare‘programmes and services.

5 To develop better public understanding of social
welfare needs, resources, odjectives, ssrvices,
methods, and standards.

The objectives of the training programme which were
copsidered useful by the organisers, were all considered
impoéfaht by thé investigator. These objeciives mostly
point towards raising socisl, educaitional and ecoromic

" status of the trainees by way of raising their income.
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It was found that the main source of finance in
these training agencies was from the Government but a
very handsome amount was glso raised through semi-
government agencies and through donatioms. It could be
judged from various scurces that more finsncizl assi stance
would mean better working of these agencies. |

It was further found that though the agencies have
good staff but at the same time inadequacy in terms of
number was a drawback. So ino‘ré training staff in these
agencies woulé be an ideal thing. ‘

" Though, 1t was found that the fee charged from the
trainees was not much and in some treining agencies no
fee was charged from the trainees but still nothing very
certain could be said about as to how expensive the
course becomes from the trainees. Because they have to
buy raw materials and also apend on the transport.

It was found that §ery little is possible by the
training agencies rather minimal efforts are possidle,
in providing finemcial assiataﬁce to the trainees and
algo in terms of help for job placement.

The minimum quali_fica—tion required by the trainees
for the programme varied froﬁ one programme 10 other and
it was only in Govermment courses that they ';s:ere very
rigid about the same. In general eéursee and certificate

courses, they were quite lenient in gelecting
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the trainees. This gives an opportunity to even those
trainees who have very little education.

Some treining agencies have a wide range of
activities. Some others could add to their activities,
congidering the present needs.

4.2 Infomaﬁon Regarding the Training Progrsume

Some %3 instructors from the eight' agencies werse
asked to fill up a qu_e’etionnai:e,« wherein they were
asked various guestions regarding the objectives of their
traiving ageneies, spectrum qf‘ the age group of trainees,
duration of th’é course a“r. programme which they teach,
timiz:gs of classes, number of trainees fthey take uﬁ per
programﬁe, faeilities available for training i:rogramme
in térms of space and equipment, methods of teaching
uged, both group and individual problems faced in tha
executlion ¢f the programme, and the skills which they
are able to develop in thelr trainees.

4.2.1 IIENTIFICA?ION OF OBJECTIVES OF THE TRAINIAG
PEGGRAMME EY THE INSTRUCTORS

This section deals with the objectives of the
trainiing programme, as ldentified by the instructors.
Table 11 gives the identificaﬁon‘of objectives by the
ins“tructors. The oﬁ:}ective for which women get trained

were mainly related to increasing the income of the



118

i Y4
g
RN

family. The two objectives of generat:‘mg\ gupplementary
income and raising standard of living by teaching them
income gemerating skills were related to economic
aspects and well-being of the trainees. These two
objectives were checked by the majoxity of the
ingtructors, 100% each. Thig fact clearly indicates that
the objectives which the ix.;vestiga‘hor thought werse
importent for womeﬁ, were also considered important by
the instrue‘fsors of these training agencies. This brings
forth g fact that peéple have started looking at women
f;vom new angles. Theﬁ have started realising the

| ~ importance of women having independent income. This

also ghows that people have started giving importance
to womens economic independence.

The other two objectives related to imparting
vocational skills and raising eocial status of these
trainees were also checked by a vast majority of the
instructors, 96.96% each. This finding proved that
people have started giving’ recognition to the fact that
women can bring about the improvement in their soclal
status through independent income. The other objective,
again checked by a majority, 90.90% of the inetructors,
was regarding women wanting to set up their own
industries. This reflects that people are changing and

want women Yo become modern in choosing ways of
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generatiﬁg income. These instructors also want that
women should start their own industries after getting
trained and develop in them the skill of entrepreneurship.
Again, some 84.84% instructors thought it important
to raige the educational status of these trainees by
imparting certain basic general knowledge to them. Thus,
all objectives éelected by the investigator, were
confirmed by the méjorify 6f the instructors. It was
clear from the fact that all the objectives wereAcheckeé
by the majority of the instructors.

4.2.2 NSTHODS OF TEACHING USED BY THE INSTRUCTORS

When the instructors“weie asked about the methods
of teaching they were using, 69.69% instructors responded
by saying that discussion was the most commoniy used
group teaching method. MNext to discuseion, special weekly
meztings were held. This method of %saching was used by
51.51% of the instructors. Some 48.48% ingtructors were
resorting to question-snswer, followed by 45.45%
instructors using competition as a group method. Some
42.42% instructors even used educational games and
39.39% used workshop as a method of teaching. it was
quite surprising +o fiﬁd that only 30.30% ingtructiors
wers using lecture or talk method for tsaching their

trainees. The methods of demonstration, role play and
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FREQUENCY DISTRIBUTICN OF INSTRUCTORS ACCORDING TO
THE OBJECTIVES OF TRAINING

Objectives

120

;7o
O
PR

n=735

S S e S e 4 A R AR S SO TS S W RS U A WU S e IS S AR L ex SO ey A e R AT S W S AR SR SV e Y SR SO SN ST SO e AT, s HeAE W SRS S RS

Responses ¢f Instructors

i

Yes

¢

Xo

To enable women 0
generaie supplementary
income

Io raise standard of
living by teaching.
them income
generating skills

To impart certain
vocational skills to
trainees to make them
gelf-dependent

To raise the socizal
gtatus of these trainees

To help trainees in
getting-up their own
industries

To raise educational
status by imparting
certain basic gensral
knowledge

33

33

32

32

28

100

100 .

96 -96

96.96

80.90

84.84

3.03

3.G3

9.09

15.15
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field trip were undertaken by only 27.27%, 18.18% and
9.09% reapectively; Fér individual teaching methods,
person to person talk and home work were uséd by 51.51%
each and apprenticeship by 18.18% 'instmctorg. Table 12
shows various methods of teaching used by the ingtructors
in the agencies.. ‘

Thus, it was evident that practicslly all tesching
methods weré uged ’py the ingtructors though some methods
were more commonly used than others. Group discussione
seemed to be the most popular method being used. Amongst
less popular methods were fileld trips and role-play.
Another finding was that even leciurs or italk method
of teaching was not very popular with these iastruciors.

Besideé, the gzjdup teaching methods, some c¢f the
instructors were tak:.ng trainees to some relevant
exhibitiong, where the iatter could lsarn somethizng
related to -their courses. Some instructors in sewing
courses also taught ‘their trainees to make designs from
readymé,de albumer svailadble in the market. Besides, they
. were taught to learn from the designs, which were already
made o7 were avalilable. In individual teaching methods,
gome trainees in :one sgency, were reported %o participate
in 'Hena Competition' (meking designs on palm of hends
and feet with Hehndl.
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TABLE 12

PREQUENCY DISTRIBUTION OF INSTRUCTORS ACCORDING
T0 THE MBTHODS OF TEACHING

n= 33

TAREZRRED;

I O I M AR R 2
Responses of Ingtrnetors
Hethods of Teaching Yos o

ot % £ %

Group Methods

1 Discuseion ’ 23 69.89 10  30.30
2 §§§§§3;5“°ekly | 175191 16 48.48
3 - Question-Answer 16  48.48 17T 51.51
4 Competition 15 45.45 18 54.54
5 Game (educational) 14 42.42 19 51.51
© Workshop 13 39.38 20 60.%0
7 Song-Bhajan ‘ 12 36.36 21  63.83
8

Lecture or %alk 10 30.30 23 69.69
-~ Reguler teacher '
- Speclsl person

9 Demonstration 9 27.27 23  £69.69
10 Role play ' & 18.18 27  81.81%
11 Field trip 3 9.09 30  90.90

Individugl Meﬁhoég

1 Person to person 17  51.51 16  48.48
T talk T

3 Apprenticeship : 16  48.48 17T 51.51
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4.2.3 DURATION OF THE TRAINING PROGRAVME

All the courses whieh were selectad for the study
were of 1 year duration. Bakery training was mostly one
month course and Masala making was a 6 months course.
Also the courses in Cosmetic section were either six
weeksl certificate course, a short term - 10 day course
or 10 days refregher course. In the Chemical section the

courses varied from 3 to 10 days. The courses in Textile

- . pection were three months' duratiorn. The duration of

other courses which were neced based, varied with courss
and time takenm by the trainee to leara the skill,

£.2.4 TIMINGS OF CLASSES _

The timiﬁgs 'of classes varied in all the eight
training agenclies, as given in Table 13. However, the
total hours of work put in per déy varied between as low
as 3 hours per dgy to as high as 8 hours and ten minutes
per day. «

The timings of the classes were found quite
convenient by the instructors smd the trainees. The
afternoon timings i.e. between 12 noon and 5 p.m. wers
found more suitable especially by thé insitructors ana.
trainees having children. They could utilize their
morning bours at home, 1ookin‘g after home and children

and come ic training agency during comparatively less



TABLE 13

TIMINGS OF CLASSES

AND TOTAL WORKING HOURS

PER DAY FOR SEVEN AGENCIES®

Training Timings of Classes Total Working Hours

10.30 a.m. %0
9.00 a.n. to
10.30 a.m. %o
12.00 noon %o
1.00 p.m. to

Ul s 0 ) e

5.30 p.n.
4.00 Delde
6.10 p.m.
5.00 p.m.

5.00 p.n.

& Ul =3 -3 @

8Shramik Vidyapeeth
fixed. All timings would
needs and demands of the

- no specific timings were
vary according to the local
community.

loaded afternoong, when the husbands ard children are

away at work and school,

respectively.

4.2,5 HUMBER OF TRAINEES FER PROGRAMME

The information regarding the number of trainees

per programme was also gathered from the instructors and

supervisors of these training agencies, as indicated in

Pable 14.
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TAERLE 14

DISTRIBUTION OF CURRENT TRAINEES ACCORDING TO
THE NUMEER OF TRAINEES PER PROGRAMME

5 T 2 e e e S e e T i e T o e e S 2 e e e S 8 T S TR R e s S e
gg Bame of the Programme " No. of trainess .

1 Bakery Section . 15

2 Dolls Making Section .. 20

3 T.0.¥.0.C. .. 22 - 100

4 W.C.G.M, L 22 - 30

5  Embroidery 22 = 30

6 Sewing Diplome ‘ .o 28 - 30

7 Embroidery Diploma oo i 30

8 Women's Séwiné . 60 - 70

The number of trainees per programme varied from
as legs aa fifteen per programme to as high as geventy
trainses per programme. In some agencies, however, the
number of trainees per programme was decided by the grant

sancitioned by the Govermment.

4.2.6 FACILITIES AVAILASLE FOR TRATNING PROGRAMME IN
TERMS OF SPACE AND EQUIPMENE

It was found that all the training agencies were
well equippéd in terms of equipment. They 4id not have
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many problems regarding gpace facilities, also. All the
agencies had thelr laboratories or class rooms. Only

two ggencies which required kitchens for thelr activities
had ¥heir own kitchens viz. Vikas Jyot, Lalita Devi and
Bhagini Semaj. Two agencies which required workshop for
conducting their actlvities had the required workshops
viz. Digmond Jubilee and Shramik Vidyapeeth, “as .shown

in Table 15.

TABLE 15

PACILITIES AVAITABLE FOR TRAINING PROGRAMME IN
TERMS OF SPACE AND EQUIFHMENT

;i = 8 {agencies)

Yes Fo_
TR TR
Space
I‘aboratory . . e 8 100 o b
Workshop .o .o 2 25 2 25
31358 1'001!15 *e a0 8 100 hd -
Kitchen .e .s 2 25 6 25
Equipment
Eachj—nes s s e 8 100 ] - -
TOOIS s e ) 8 . ?00 had -
Audio-visngl Aide .. 8. 100 - -
Gadgets or Applianges 8 160 - -
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4.2,7 PROBLEMS FACED IN EXECUTION OF THE TRAINING

PROGRAMMES
The instructors were asked to statsz briefly the

problems faced in execution of ithe training programmes.

They were asked to put their problems with referemce to:

1

A LI SRS A A%

Trainees e.g. execessivesmumber, inability to grasp,
no motivation to learm "

Programme e.g. not eatisfactory

Pinance z.g. inadequate ‘ »

Pacilities e.g. unsatisfactory

Expertise e.g. incompetent teachera, no motivation
to teach. ' .

Here, majority of the instrnctors did not state many

problemas. However, a brief list of problems was put forth.

This list includes probleme stated by all the instructors:

1

Pail to develop understanding and motivation in
$rainees, ‘

Lack motivation as well as competence to teach,
Have excessive numbers of trainees in a couése,
Teach "trainees who lack motivation as well as
an ability to grasp;

Find programmes unsatisfactory,

Pind finance ianadequate,

Have unsatisfactory payment from the itraining

agency.



It could be suggested hers that instrnctoré,
supervisors or teachers should‘try tc be more vigilamt
and understandiné about trainees' problems and try to
build up their own motivation, in order to be a&ble to
motivate the trainses. Further, while the organisers and
the executive bodies of these training égeneiea, gelect
the teachsers, instmctors or superviso:s in their
agenéies, they should make sure that they select
competent end trained teachers who apparently seem to be
motivated enough.' ’ ;

Agéin, the organisers should be véry strict about
enrollment of trainees in various courses. They should
make sure that they do not enrolvexcessive number of
trainees in their coursee. This will give opportunity to
the instructors to give individual attention to their
trainees. This would also 501§e the problem of inability
to grasp on the part of the trainees. In order fo solve
the problem of lack of motivation in trainees, the
instructors should try to use different methods of
teaching to make training programmes more interesting.

Besides, inadequate finance and unsatisfactory
' prograumes meke it difficult for the instructors. The
instructors are also dissatisfied due to unsatieféctory
peyment from the tralning agenéy. These problems refer
to policy decisions and they may not_be under the power
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~ of instructors. The management therefore needs to assess
the agencies and provide possible solutiomns.

The instructors identified almost the same objectives
waich were considereé important by the organisers of
these training agencies. All these objectives are quite
good and would help the traineces a long way in achieving
self dependency. ‘They would be able to raise bheir
standard 62 living by earning a living. This would
further raise iheir educational, ﬂeconomic and social
gtatus. ‘ k '_

it was further found that the methods of teaching
trainees by thesge instructors were all quite modern A
methods. Duration and timings of the training programmes
were conforming to the needs of the trainees. The
facilities which were provided for the training programmes
were all good. They were well equipped in terms of
equipment.

It was algo found that the instructors did not face
many problems in execution of the training programmes.
This was a good state of affairs.

4.3 PFPrelimizngry Information Abont Current Trainees

Tris section deals with preliminary information
about current trainees according to the age groups,
educational status, income, and occupation of the family,



objectives of training, reasons for undertaeking training
and various problems faced with the training agency and
with the family. These are presented in the following

subgections.

4.3.1 DISTRIBUTION OF CURREN? TRAINEES ACCORDING %0
THEIR AGE GROUPS

In this section general information about current
trainees' ag_é gmu;péiis \discnsaed. There were four aée
groups as shown in Table 16. ‘

Table 16 gi’éea the distribution of current $rainees
of all the agencies togsther according to the age—gmup
of the itrainees. Majority of the trainees 92’35% wers
from the age group 13-25 yeérsa Only,32% were from ;l;hre'
age group 46 years and aﬁave; .

The mame pattern was followed for the individual
training agencies, as shown in Appendix 4 olo .

Along with large percentage of young trainees,,32%
of middle age tfainees,s were also found in the eight
agencies. The women of 46 years and above also aspired
to be economically 1nﬂe§eﬁdent. This is a progressive
outlook to life. In present times, when cost-of living is
50 b.igﬁ, it becomes necessary for all women to be

econcmically productive.



TABLE 16

PERCENTAGE DISTRIBUTION OF CURRENT TRAINEES OF ALL THE AGENCIES
TOGETHER ACCORDING TO THE AGE GROUP OF THE TRAINEES

%36-45

131

' 46 and above
Heme of the Agency ~ years yoears  years years
% £ % £ % £ %
‘A1l agencies ; | | :
0. "Yogether 290 92.35 20 §737 3 0.96 1 0.32
1 Kammbala 60 86.96 7 10.14 2 2.90 0
2 Vikes Jyot g ‘ o
and , 81 96.33 2 3.17 0 0.00 0
3 ILalita Devi g
4 Shramik Vidyepeeth 12 85.71 1 7.14 7.14 0
5 Karelibaug 10 76.92  215.38° 0 0.00 1 7.69
6 Diamond Jubilee 75 98,68 0 9.00 0 0.00 0
7 Chimnabai 57 93.44 4 6.56 0 0.00 )
8 ZPrem Das Sewa 14 77.78 4 22.22 0 0.00 0

Hiketan




The above findings reveal that the majority of
trainees in all the training agencies ceme from the age-
group of 13-25 years. This is a healthy trend, which
indicates that young girls are becoming awere of the
economic dependence on men, and thus, want to become
independent economically. They want ‘o earn and thereby

have an income of their own.

4.3.2 DISTRIBUTION OF CURRENT TRAINEES ACCORDING 7O THE
EDUCATIONAL STATUS OF THEIR FAMILY

In this section the educational status of trainees
and their families are‘diecusséég There were seven levels
of education which were fixedtby the investigator. They
ranged from highest professional degrees to the lowest
level of illiterates (Table 17).

Table 17 gives the distribution of current trainees
according to educational gtatus of their familiy.

When the researcher e%udied the educational status
of the trainees and their families, it was found that the
percentage distribution of ihe trainees and their
fathers, mothers and husbands, if married, was za
follows: »

‘ Géllectively viewing, the maximum_yet comparatively
small number of the 35.67% and 37.89% ﬁrainees had

either passed high school certificate examination or
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TABLE 17

PERCENTAGE DISTRIBUTION ACCORDING TO THE EDUCATIONAL STATUS
OF THE CURRENT TRAINEES AND THEIR FAMILIES,
IN ALL THE AGENCIES SURVEYED

n= 314
Trainee Father Mother n=31
Educational Status —-—-< - Hugband
£ % f % £ % £ %

Professlionsl degree 3 .96 17 5.41 0 .00 8 25.80
or Hons., M.A. and

above

B.A. or B.Sc. 9 2.87 26 8.28 5 1.56 5 16.12
degree

Intermediate or - 28 8.92 36 11.46 14 4.46 1 3.22
post high school

diploma

High School 112 35.67 105 33.44 40 12.74 7 22.58
certificate

Hiddle School 43 13.69 40 12.74 3¢ 12.42 T 22.58
certificate

Primary School/ 119 37.89 75 23.89 104 33.12 3 9.67
literate

Illiterate 0 .00 15 4.78 112 35.67 0 .00

Total 314 100.00 314 100.00 314 100.00 31 99.97

- — - o -



13¢

they had passed primary school examination. The fathers
of the trainees also followed the same trend, with
33.44% and 23%.89% respectively with high school
certificates a:ﬁ;d with primary school examinatiocn. Among
the mothers, 33.12% and 35.67% had passed the primary
school examination and 35.67% were illiterate.

Those who were merried, a small proportion thougﬁ,
had their husbands well iread, with 25.80% having
proféesional degreea or Honours; M.A., and above,

‘followed by 22.58% each in the categories of Eigh School -
Certificate and #iddle School Certificate.

The agency-wise distridution of ourrent trainees
according to educationsgl status 'of the current trainees
and their families is shown in Appendix L\Colc; :

In Kamnbals K_g_:_l_d_z_'g, majority of the trainees, 72.46%,
were primary school pass, 40.57% of the fathers had High
School certificate and 37.68% mothers were illiterate.

Aiso, 36.36% husbands were with professional degrews or
Honours; M.A. and above degrees.

In Vikas Jyot and Lalita Devl, largest number of.

the trainees that is 44.44%, belonged to the category of
high school certificate, 34.92% of fathers and 74.44%
mothers, were mere primary school pass. The husbends,

were equally distributed with 50% in the two eétegories
having pagsed. the high school or primary scho§1 examination.



~ In Shramik Vidyapeeth, the trainees, 42.86% and 50%
of their fathers had high school certificates. The
mothers, 42.86%, were primary school pass. All the
hugbands, 1003, were with professional degrees.

In Bhaginl Semaj, the majority of the trainees,
76.92%, were merely primary school passed. The fathers
and mothers of the trainees, however, were equally
digtributed améﬁgst professional snd masters degrees.
The fathers with profeséioqal degrées, forming ‘23.68%
of the total and those with middle school certificats,
also forming 23.08% of ‘the total. The mothers formed
23,08% of the éatégory of intermediate or post high
school diploma and middle sehool_ ceriificate
respectivel&. ‘

The married traineee had 100% husbands having B.A.
or B.Se. degrees.

 Ia Dismond Jubilee Cottaze Industries, 50% trainees,
hed high school certificates. The largest nuxﬁber of
fathers, 34.21%, and mothers, 50%, had passed the
primary schocl examination. i

The married trainees had 66.66% hugbands, having
high school certificates,. and primary schcol certificates.

In Chimnahsi Industrial Home, the largest number of
trainses, 54.09%, was primary school/1iterates. The
fathers, 50.82%, were having ‘high school certificates,



52.45% mothers, were illiterate and 50% of married
trainees, had their husbands having either B.A. or
B.Sc, degrees, or high school certificates.

In Prem Das Sewa Niketan, the 38.89% trainees were
in high school certificate category and 38.88% had
passed the primary school examination. The bulk of
fathsrs, 44.44%, were with intemediaté or with a post
high school diploma. The maximum number of mothers,
61.11%, were illiterate. ‘ ‘

Waen we studied the ,ed‘acatioﬁal atatus of the
trainees, i% was found that the max:.mum number only"
35.67% had passed the high school exemiration., Tais was
an encoursging finding, that even after passing high
school, young girls found it more sensible to go in for .
vocational training lrathAer than" going for traditional,
formal education, after which jobs are very difficulg
to get. Some trainees had decided to go in for this
training for inecome-generation, right after passing
their primary standard of education. This clearly
indicatad, that vocational training was considered
important.

_ When it came to parents' education, it was found
that the fathers of the trainees had also passed elther
high school examination ¢r primary school examination.

The mothers of these trainees},haé also passed either
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primary school examination or were 1114terate. This
further goes to prove that even those parents who are
not highly qualified themselfes,- want their children

to be economically viable and sound. ‘

The married trainees, though a very smail proportion,
had well qualified, hugbands. These husbands’® n;ay have
encourageé their young wivee to be independent
economically by »way of getting trained for income
generation. o
4.3.3 DISFRIBUTION OF CURRENT TRAINEES ACCOEDING 70

OCCUPAZION OF THE PAMILY

This section deals with ocoupations of the ¥rainees’
families, which varied from that of highly professionals
like engineers to unemployed (Table 18).

Table 18 gives an overall pﬁ.cture regarding the
occupatioﬂ of the family. The majority of the trainees,
94.26%, had no occupation other than getting trained.
However, 1.27% were found to have professional cccupations
and 3.5% were with elther semi-professional cccupations
or were self employed, The fathers of the trainees,
28.98%, were found to have clerical jobs or business,
followed by 17.83% in semi-professional jobs. A larze
majority of mothers, 92.95%, were unemployed.

The job/employment trend for husbands followed that
of the '!s:ca:'.z:uaesa’w fathers, 35.48%, being in clerical jobs



TABLE 18

PERCENTAGE DISTRIBUTION OF CURRENT TRAINEES OF ALL THE AGENCIES
TOGETHER ACCORDING TO THE OCCUPATION OF THE
PAMILY OF THE TRAIHEE

n = 314
Trainee Pather ¥other Husband
Cecupation
£ % 4 % £ % £ %
|
Profassion e.g. 44  1.27 47 14.97 5 1.59 5 16.12
medicine, engineering,
law, adminigtration
gelf~employed
Clerical, shop-owners, 0 0©0.00 091 28.98 7 2.25 11 35.48
buginssg, farm owners
Skilled worker 0 0.00 44 14.0% 0 0.00 5 16.12
Semi-gkilled worker 3 0.86 15 4.78 T 0.96 1 3.22
Ungkilled wmorker 1 0,32 53 16.88 4 1,27 0 0.00
Unemployed 206 94.26 8 2.5%5 2982 92.99 4 12.90
Potal 314 100.31 314 100.00 314 100.00 31 99.96
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or business and 16.12% in semi-professional jobs. However,
an equal percentage of respondents, 16.12%, were also
found either in professional jobs or working es ckilled
workers. Unforitunately, 2.55% of fathers and 12.90% of
husbands were unemployed. ,

The agency-wisge dist_z‘i'bntion of current trainees
according to the occupation ‘of the family and trainees
is shown in Appendiz Utvlo.

In Kamuﬁg la Kendra, the majority of the trainees,
99.5%, were unemployed in the 'sepse, that they did not
have any oceupation oth{e'::::than _gs%ting the training. The
fathers of the trainees clustered around the two
categories of semi-proféssiqnals, and self-employed;
thogse having clerical jobs, formed 27.54% and in
businéss, or as farm owners.

The mothers of the majority of trainees, 88.40%,
were unemployed. The huabg.nds of married respondents,
gome 45.45% were in clerical jobs, followed by 27.27%,
who were self-employed.

In Vikas Jyot and ILelita Devi, the majority of
trainees, 88.88%, were unemployed, in the sense that
they had no occupation other than getting the traiming.
Bulk of the fathers, 31.74% were having clerical jobs,
and 19.04% were in professional jobs. HMajority of the

~ mothers, 95.23% were unemployed. Married treinees had
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their 50% husbands either working in clerical jobs or ase
skilled workers.

In Shramik Vidyapeeth, the majority of trainees,
92.85%, were unemployed. The maximum number of the.
fathers, who though formed oanly 28.57% had clerical
" Jjobs while 28.57% worked as unskilled workers. All the
rothers, 100%,Aware unemployed. Husbands, 40% had clerical
jobs. However, 40% of husbands were aiéo unemployed.

In Bhaginl Samai all the trainees were only full-
time trainees and did not have any other occépgtion.
Maximum nﬁm’ber of. f’afha:es, 30.77%, had cleric_aly jobs
followed by 23.08% havinig‘ professional joba. i‘ﬁajori'ty
of the mothers, 92.30%, wers ﬁnemployed, Fifty per cent
of hugbands, of married traix;ees, were working for
professional jobs, and 50% as skilled workers.

In Diamond Jubilee, majority of the itrainees, 98.68%,
- were unemployed. Iike in all other agencies, 31.58%, of
the fathers were in clerical occupations followed by
19.74%, in unskilled cétegory. ’F.‘hek majority of mothers,
92.11%, were unemployed. Married trainees had their
husbands distributed over three categories of workers
gemi-professional, skilled and semi-gkilled with 33.33%
in each category respectively.

In Chimnabai Industrial Home, majority of the

trainees, 88.52%, were unemployed. The fathers were
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mostly in clerical jobs, being 31.15% followed by 19.67%
in professional, 16.39% each, in semi-professionsl and
unsgkilled working category. fhe majority of mothers,
95.08%, were unemployed. Among the married trainees,
50% hugbands, were working on clerical jobs and 50% on
skilled jobs. | o

In Prem Dag Sewa NHikeien, agaiﬁ majority of the
trainees, 83.33%%, were unemployed. The fathers of the
trainees were 27.78%, each in professional and unskilled
workers categories. ‘Majority,of the ni;;thers, 94 .44%,
were unemployed, Married trainees had their husbands
in professional jobs. '

Thus, majority of the trainees were found to be
full-time traineeas. This clearly showed that getting
trained for income-gsneration was comsidered of prime -
importance in terms of becoming economically independent.

Also, the fathers of these trainees were found
mogtly in clerical jobs or business. This further goes
to strengthen the fact that even fathers who are not
highly qualified themselves, and do not eveﬁ have
professional jobs, encourage thelr daughters to get
%rained in some skill. They seemed to prepare them for
some job in the world of work. Further, one thing which
is noteworthy here is that, majority of these mothers

are unemployed. Thig further goes to prove that even
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, mothers who are not employed themselves due to illiteracy,
encourage thelr daughters to go in for training malcing
them eligible for a suitable employmént later.

The trainees who were married, had their husbands,
in clerical, business, semi-gkilled and professional
joba. Thease husbands wanted thelr wives to get trained
for income geneiation; ‘ | \

Thus, these training agancies>héve a very importamnt
role to play by way'af“tfaining women in some skills.
These skille can be later utilised in generation of
income. After getiing the training, these trainees can
either get employed on some job, wﬁeré their {training

can be utiliged or they can go in for self employment.

4.3.4 DISTRIBUTION OF CURRENT TRAINEES ACCORDING 0
THE INCOME OF THE FANILY

This gection deals with the various inceme groups
to which the trainees and their families belonged visz.
B.2000 per month to as low as K5.100 per month.

Table 19 gives the percentage distribution of the
current trainees of all agencies, according %o the
- income of the tralnees’ families. It was found that on
the whéle, meximum number of the trainees, 31.53%,
belonged to families having a monthly income of B.1000
to'k.1999. This numbsr was followed by,21.97% falling
ia ithe category of K.800. - B.999 per month.
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TABLE 19

PERCENTAGE DISTRIBUTION OF THE CURRENT TRAINEES
OF ALL THE AGEECIES TOGETHER
ACCORDING TO THE INCOHE

n = 314
Income Groups Irainees
| (per month) ¢ %
1 %5.2000 .o 55 17.52
2 ko1000—1999 . 99 31 053
4’ RS. 5@0"' 799 . 53 16988
5 Pﬁo 300"" 499 LY 28 8092
6 k. 100 - 10 3.18
314 100

The agency-wise distribuition of current trainses
according to the income of the family is shown in
Appsndix 4\o.

Iz; Eemubala Kendra, maximum number of trainees,
30.43% came from the families with an average monthly
income of Bs.1000 to k.1999. This was followed by 28.99%
coming from femilies with BK.800 to R.999 as their

montaly income.



In Vikas Jyot and Lalita Devi, also maximum‘number,
41,26%, belonged to the income group of BK.1000 to K.1999,
followed by 25.39% in the category k.2000 per month.

In Shramik Vifixagaeth, naximum number of the
trainees, 28.56%, belonged to the income group of E.500
o bh‘s.799 per month. This was followed by 21.43% in the
catégories of B%.800 to %.999 and E.300 to B.499
respectively. ‘

In Bhagini Samaj, meximum number of the trainees,
30.77%, fell in the category of .800 to k.999. Phis was
followed by 23.08% each under the two. categoriea of
8.1000 to B.1999 and B.500 o &.799. ’

In Diamond Jubilee, meximum number of the trainses,
27.63%, were from the incomé grbup of B.500 to %.799.
This was followed by 18.42% e)ach under the firgt three
categories of 1.2000 per month, R.1000 to B.1999 and
5.800 to R.999. '

‘In Chimnabai Industrial Home, maximum number of
the trainees, 40.98%, fell under the éeconﬁ category of
B.1000 to Bs.1999. This was followed by 24.59% under the
first category of B5.2000 per month. |

In Prem Das Seva Niketan, mazimum number of
trainees, 50%, were under second category of K.1000 to
1.1999 per month. This was followed by 22.22% in the
income group of B5.500 Yo k.799 per month. |



It was found that maximum number of families had
their total family income ranging between i.1000 to
Bs.1999. This number was followed by a second category
of families with thelr income ranging between k.8C0 %o
1.999. This very clearly shows that the bulk of the '
femilies has rather low income. In the‘rreaent‘times,
when the cost of living is so high, monthly income of
B.1000 to 2000 can hardly suffice a family. This emount
can hardly meet the 6are-minimumrnec§aéities of life.
Thus, it becomes very difficult for the bread-winner
to meet the basic requirements of the family. Under
such conditions, it is a wélcbme idea, by all concerned,
that the daughter, Qaughternin-lew, or even mother in
-the family seeks employment outside the home, which will
in turn, fend some more money for the household or the
family. It is at this stage, that the value of getting
g training fof gome kind of employment is realised. So,
training agencies, which train women in income-generation,
have a key-role, here. These agencies train women of all
class and from various spheres of life~in terms of age,
educational status, occupation of the family and even

from variocus levels of income of the family.



4.5.5 IDENTIFICATION OF OBJECTIVES OF THE TRAINING
PROGRANMME BI CUREENT TRAINEES

This section deals with the objectives as identified
by the traineea for the training programme which they
undertook. _

Table 20 gives the identification of objectives by
the current trainees; The objectives for which women get
* trained wers méinly related to increasing the income of -
the family. The three objectives of gemerating
supplementary income, imparting vucafional skllls to
trainees to make them self-dependent, end raising. the
stendard of living of those trainees by teaching income
generating skills, were all related to economic aspecis
and well being of the trainees. These objectives were
checked by the majority of the trainees, 90.45%, 92.68%
and 90.76% respectively. This fact clearly inéicates
- that the objectives which the investigator thought were
important for women, were also considered impordtant by
women themselves. Thus it is evident that women have
started‘looking at themaselves from new dimensions. They
have started ;ealising the importance of the component
cf income in terms of their ecornomic development, which
‘would further lead them to greater gelf-development.
This algo reflects the fact that women have stared

giving importance to economic independsnce. They want



TABLE 20

FESQUENCY AND PERCENTAGE DISTRIBUTION OF CURRENT TRAINEES
OF ALL AGENCIES ACCORDING TO OBJECTIVES OF TRAINING

T s s o S oty S
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Trainses
Objectives , Yes Yo No response
f % £ % £ %

1 To enable women to 284 90.4 2 6.3 10 3.1

generate subsidiary

income/supplementary

income
2 To impar’ ceriazin 291 92.6 10 3.1 13 4.1

vocational gkills o

trainees to make them

gelf-dependent
3 To raise the standard 285 90.7 4 1.2 25 7.9

of living of trainees
by teaching them
income generating

gkilla

4 Tp raige the social 279 88.8 11 2.5 24 7.6
gtatus of these
trainees

5 To raigse their 280 89.1 g 2.8 25 7.9

educational status
by imparting certain
basic knowledge

6 To help trainees in 253 8C.5 35 11.9 26 8.2
getting vy their omm
industries

7 Any other 31 9.8 107 34.0 176 56.0




to sarn not only because they wani to have an independent
income or to guépléméat their families' or husbands'
income, btut also to have an independenﬁ_iﬁcome, of

their own.

The next two objectives related to social and
educational status of women were also checked by a vast
majority of trainess, 88.85% and 89.17%, respectively.
Thig finding proved that women have started giving
recognition to the facit that théy can bring about the
imérovement in theirvedmeational and social status
through independent~incoﬁe. The other objective again
checked by a'majority, 80.57%, is regérding Fomen
wanting to set up their own industries. This reflects
" that women are becoming modern in chocsing ways of
generating inééme. They want to start their own
industries. They want to earn and have an income which
is not linked with their husbands'. They want to become
entreprencurs. | »

‘Thus, all objectives selected by the investigator,
were confirmed by large number oé trainees. I{ was
clear from the fact that all tﬁe cbjectives were checked
by large majority of the traineces. ¥When trainees in all
the agencies checked the objectives, it further led to a
Saet‘that all the traiming agencies have congruent

thinking and have the same objectives and purposes.
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All the agencies believed in raising the income potential
of women and theredby, im raising their economic, socigl
and educational status.

The agency-wise distribution'of treiness according
to identlification of objsctives of the training

programme i1s shown in Appendix

4,4 ZEducational, Economic end Social Impascs of
Womens' Training Agencies on Low SES Wemen
ag Perceived by the Current Trainess of the
Agencies :

It wasa & very difficult task to gtudy the impset
produced by the training agencies on their current and
past trainess. This was so0 because no rezl svidencss
could be gathered due to the difficulties which were
involved in texrms of time, records of past trainees znd
other such Tactors. The only way it was posgible for the
investigator to study the impact produced by the selectad
treining agencies was on the tasis of $the belisfs of
their trainees. Again, measuring impact in the raal
physical or tangible gense was not possible in this
gtudy. To find out about job-placement of past trainees
was not possible due to time factor and umavailability
of ithese trainses.

The invegtigator 4id resliase that more tangible

measures or indicators of impact could be the better

3

_—
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standard of living, better job plmcement, better food
habits and above all g greater value placed on
educgtion.

However, for the present atudy the investigator
nad to depend on writiten responses, perceptions, views
and bellefs of the trainess. This was because no pravious
records or information regarding the trainees was
available. Another constrzint of this invegtigation was
the research design where due to the limitation of time,
only ex-post facto design was possible and convenient.

I+ ig very difficult for women of low soclio-economic
gtatug to feel an impact in any area of work. Ons can
nnderstand thisz 2s it is known that these women generally
have to start from a scratch. They have no support from
their families and financially, they are from very poor
beckgrounds. Thus, as they come from generslly with very
low educational status and do not have any kind of
formal training to thelr credit, they are not sound
educationally and economicelly. Because they have low
educational and economic status, they are generally
relegated to low soclial gtatus, also.

It is here that the voluntary training agencies
have a very imporitant role to play. They nave to prove
their credibility in terms of rendering services %o

those low SES women to uplift them and make a real and
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positive impact in the three imporitant sreas viz.

educational, economic and social spheres.

4,4,17 EDUCATIONAL INPACT IN FOm OF SKILIL DEVEILORMENT

Por measuring educational impact by present trainees,
the parameter used was skill development., Skills which
are developed during the programme :

The organisers were asked about the various skills
which were developed during the +training programme. They
gave the list which follows:

1) Making decorative items for home;
2) Lezrning skills for income generation;

3) Teaching others after they have learat
themselvess

4) Starting cottage industries; and
5) Producing various handicrafts.

I3 is clear from the above list that the variocus
skills which gre developed in %the trainees would help
them in genereting income in some wey. Thus, the training
programme has its impact in terms of developing skills
weich will iater help these trainees either in secking
eaployment to supplement® thelr family income or go in
for aelf—employment at home itgelf.

A1l the gkills which weres developed during the
training programme reflected that fhe trainees had gsined

educationalliy. Thsy could further msks use of these



skills to gain economically, which ig a rositive impact

of the training programme.

4,4,2 ECOHOMIC IMPACT

The economic impact produced by the training
agencles was studied in terms of menetary or ecoromic
regsons for whicﬁ the trainees undertookx training. I%
was found that there wers various reasons which prompted
women %o g0 in for the training programme., All the nine
reasone which wers listed by the investigator clustered
around monetary or economic reasons which can also be
congidered as monetary or sconomic beuefits whlch the
trainees congidered while taking up training programnme.

Table 21 gives the frequency and perceniage
distribution of trainees according to the reasons for
which Hhey undertock iraining,

The firgst geven reasons which the invegilgaior
thought were important for women were zll related To
monetary or economic concerns for which womer work.
Thoge who worked to improve their standard of living,

formed 73.57% of women. It reflected that women have

102

gtarted giving prime importance %o their seli-development.

This finding was followed by 67.83% women, wighing to
have an independent income., This, again reilscted a

very important fact that women are coming out of their
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ghellsg and tz'yingf’so have their own footing. They wanted
to have an independent income to which they can have a

ready and an easy access.( Thers were 60.51% women wno Saanch,

. FhA
el FT

worked for gross financial necessity. It indlcated that
there were women who had t¢ bsar the economic burden and
respongibility of their famlilies. Again, quite a lerge
percentage, 33.12% of women worked elther because their
husbands® income was insufficient or 33.33% wanted to
supplement their husbands' income. Also, some 48.73%
women found the income of the principel easner quiie
inadequate, snd to supplement it, they wanted to work
and earn. This was further emphagised, when 31.53%
women responded positively to the statement that they
wanted to work for food and educaiion of their children.
Other 18.47% and 11.15% women responded to the statementa
that they had to work because of mishaps such as,
incapacity of the male bread-winner, or dzatik of the
male bread-winner. It meant that some women were
compelled to work. It was only 2.23% women sho wanted
to work for buying items like television cr radio. This
fact showed that there ig still a very small proportion
of women wno are working for buying anything which i3
not the bagic requirsment of 1life for them. Items like
radio and televigion are still considered luzury items

by women who belonged to BK.1000-1999 category of inccme§

/
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4,4.,3 SO0CIAT IMPACT

The social impact which the training agenclies were
able to have on their present ftrainees could easily be
judged by way of varicus problems and difficulties the
pregsent trainees were able to face. These trainees were
very efficiently -able %o manage their world of work
winich is receiving trazining in this case, and managing
the bousehold front, with its varlious household
~eggponsibilities.

Table 22 givea the frsquency and percentage
distribtuiion of trainees according {o problems faced by
them in undertaking social respomsibilities. A 23.25% of
trainees found 1t difficult %o concentrate on their work.
This could be attributed to other difficulties such as
meeting the physical exertion demanded by the work., Also,
21.34% found it difficult o meet the amount of physical
exertion which their work at home and at the agency
caused.

Those who found i+ difficult to reach the training
ageney in time, formed 20.70% of the total. These women
apparently nseded better transportgtian or relief from
house work, to reach itraining agencies, on time, Also,
20.70% traineea found it d4ifficult to get the tools
required for household pracilice. Such trainses indicated

lack of support from their families in buying tools.

ry
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Thoge who found 1t difficult to great exitent to plan
lorg vacation from work formed only 13.06% of the total.
This again could be due to financiazl difficulties in thé
family or due %o household responsibilities.

Those who found it greatly diffieult to have the
facilities to overstay in the training agency when
required formed 17.20% of the total number ¢f trainees.
Thig could have been due %o the fact that the training
agencies have fixed hours of working and could not
arrange for the facilities znd provisions required for
overtime sork.

Thoge who found it very difficulit to buy the raw
materials which were required, formed 14.65% of the
trainees. This could again be atiributed to financial
problem. It meant that even after getting trained anad
acquiring the gkill, the trainees ware not able 4o work
Just because they were not able to spend on getiting ikte
raw materigls required,

Some 12,75% trainees found it very difficult o
atiend to extra-curricular activiiies, such z2s songa,
dance and bhajang, This could be again due to household
respongibilities., They might not be getting the time
for such activities due 0 household engagemenis.

Some 11.15% however, found it difficuli $o maindsin

healthy relationships with their colleagues, and 7.32%
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with the organisers of the traianing agencises.

Problems of Currsnt Trainees with regard to their Families

This section brings forth the problems of current
trainees as faced with their families whils on $rsining.
Table 23 gives the frequency and perceniage distributiom
¢f trainees, who‘faced problems with their families in
undertaking sccizl responsibilities.

When it came to problems regarding their families,
the trainees again did not have many problems. A} the
same time only 20.70% of irainees put forth that they
found 1%t very difficult to pursue any kind of hobbies.
This could be attrituted to the burden of family
responsibilities which might{ not be giving them any time
for personal hobbies.

Again, some 19.11% irainees found it very difficult
to observe any religilous rituals. This could again be
sssociated with the fact that househsld responsibilidies
and itraining for job might not be leaving them any iime
for such anjivities.

When it came to0 seeking any kind of co-operaiion
from the family, 17.20% of trainees said they were no%
getting any belp from their familleg. Thig points cut to
a very common finding that women are ap}it betwesan their

dual rolea. They have to very dutifully perform their
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nousehold tasks without gettling any help from tieir
families, Getting a training for a Job or sctually going
out on a job does not in any case, relieve or lighiten
them of horsehold chores. On the other hand, work
ingide and ocutside the home, doubles the womens
regponzibilities.

Purther, 15.20% itrainces complained about not being
able to get the required permission from their families.
This strengthens a very known fact that inspite of so
much being said about women's development and uplift of
women by way of providing to them various developmental
gchenes and programmes, a large section of peopls are
gtill not favouring women to break their shells and
come out into the world of work. It is at this stage
that voluntary agencies have %o play 3 very pivoial rols.
They must zsglst women 0 learn t0 assist themselves.
Only, when women are itrained to be ecoromically
indspendent, can they aciually become independent.

When it came %o social relationships, 15.29% trezinses
put forth that they were not able to enteritain their
relatives. Thig, as remarked earlier, could bz due *to
hougehold resgpomgibilities. Again, thosge who were not
being able to pay visits o parents, formed 14.97% of
the total number of trainees. This could be linked with

the above reason, that the women zre pressurised both
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ingide and outgide their homes. They have no help for
thelir household tasks. This fact led to nsgligenca of
their health, as brought forth by 14.65% of the trainses.
Children also were neglected, when husbands did not
ghare the respongibility. Some 14.01% trainees were of
the opinion that they were not able to give adequate
care and attention to thelr children. Entértainﬁng
Zriends, a social aspect of life wae being neglecied by
gome 12.42% of trainees on this account. Due to the some
reasons, viegiting relatives was becoming difficult;
12.42% of the trainees were of this opinion. On the
whele, women who are working or going out for any kind
of $raining, are running short of time. Thers is hardl;
any time left For any sctivity cther than the household
activities,

The findings collectively indicated that women
trainees had the problem of veing crushed under two
rolss, that of a hougewife and a tralnes, at an agency.
If husbands share hougework, women irainess can bensfit
more Irom iraining by improving their quaiity of
¢mploynent skills.

Women do not even get time for adequate rest, 10.51%
¢f trainess complained about this. Vigiting their frisnds
wag also =ot posgsible due to lack of time and exeriion,

as revealed by some 10.19% treinees. Purther, attending
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to marriages and similar functions was also not possible
due to extra ﬁrasafdre on the two .valuable resources,
time and energy.

In shoxrty, we- could sum up that women bave to play
the dual that of home-maker and bread-wizner. In this
process, they are overworked due to no help or support
from their femilies. This, further leaves them very
little time for pursuing hobbies, observing religious
rituals, ente‘rtaining friends and relatives, paying
"viglts to parents, relatives and friends, taking adsquate
rest, taking adeqné}’se care of their health, giving proper
cars and attention {:o chiliren; and attending marriages
and other social functicns. 4

Training programmes will not be able to give full
benefit to women due to housshold respongibilities.

Full potential is not developed due to these probisms,
To some gxtent,’all i:heae‘ problems have -to0 be reduced,
if the famillies and women have to reap the fruit of
training .,

The training asgencies may have day-care centres
for children of trainees. But oanly if such facility ise
Asubsidized or free, the low SES-gocio economic status
women can avail of this facility.

Although, the potential to sarn in women is as much

es in men, it is \generally, observed that in women the



earning potential is either killed or drastically reduced.
It i3 here that the training ageuncies have an important
roig %o play. They can either erhance the already
exigting ékills in women or develop néw skills in tham,
according to their aptitudes by way of itrairing,

1%t was observed that to some exient trainees were
not able to have full bverefit of training, due to their
hougehold responsibilities. In other words, full
potential for job/employment is not developed in these
women due to entire burden of housgework, assigned to
them. Also, it was observed that o some extent almosgt
all the problems were felt by these women. So, these
problems have o be reduced, if these famrilies and women
have %o reap the full fruilt of training programmes.

The women who are getting trained should not be
pressuriged on account of unrecesgsary social commi tments
like attending marriages and other such functions. These
women &8 it is run shori of the two valuable rescurces
of time snd energy on account of their commitments to
the programme at the training agency. The expectations
of the families from women under training or serving
should be less compared to sole housewives. This ig
natural as the working women are overvurdened,

One good finding is that not many current trainses

had problems. The problems were faced in gsneral, by 10%



to 20% only. Some fifty per ceni trainees csme from such
families where they did not have problems. These women
evidently belonged to enlightened or advenced femilies

or they were so used to haves problems that they congldered

these problems ineviiable.

4.5 Eﬂucatiaaal, Economle and Social Impact
a8 Perceived by Past Trainses of the
Agenciles
The various parameters which were used to judge the
educational, economic and sdcial impact in this study
were, knowledge of atitehing end bakery, mastery of the
gkill in gewing and bakizng, apectrum of people or whom
they sititched or baked, the various use to which left-
over materials were put, the mode of expenditure oi their
inceme on various household expensee and personal
gxpenges, and their involvement in decigion-making

process.

4,5.1 EDUCATICEATL IMPACT

The parameters which were used to mesasure the
educational impact were the past itrainees’ knowladge
gbout the skill which they had been trained for, their
magtery of the skill and the wics spechrum of people for

whom the sikill was being used.
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When the past trainees were judged on these lines,
it was found that these women had the faith in themselves,
they had the faith that they could earn money by way of
using the sgkill for which they were trainsd. Thig is a
very pogsitive impact of the training programme on its
trainees which could be fell even after six years of
completion of training in some cases., The past trainees’
educational gains and benefits could be felt very clearly
as is indicated in the Table that 55.81% did not kmow
stitching before joinlng the training agency and thus
they were able to lesxrn this skill only after comimg o
the training sgency.

It was very encouraging to note that almost 44% of
the past traineces knew stiitching before joining the
training agency. However, 55.81% past trainees did nod
¥now sgtitching at all at the time of joining the training
agency. Thisg goes to prove that these training sgenciss
are playing a very important role ian {raining women from
various walks of life. Further, ag soms women alrzady
Imew stitching %o some extent, the trainees already
learnt skills by way of practice, could be tzught esome
higher ozder skills. For example those who already knew
how to draft, cut and stitchisimple garments could be
tanght to design various garments or even malks use of

laft-over materiala in some useful msnner.
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For the 55.81% who d54 not know stitching at all
before joining the training. The tralning egencies were
~actual take-off points for such trasinees.

Here the impact of the traianing agencies could de
eaglly felt as evem those irainees who knew some
stitching before. joining the agency cared to get trained
for further improving and perfectinrg their skill besides
learning variocus other skills.

Digtribution of Past Trainees According to Experience
in Terme of Years

It was very encouraging and a good sign that the
impact of training programme could be feld even afier
gix years of completion of training as shown in Table 24.

Maximum number of the past trzinees, 13.95%, sach had
been teiloring i.e. gtitching variocus garments for mbre
than two years, three years and four years. Some 11.65%
of the pasgt trainees had been doing so for five years,
6.9% for 6 years and only 4.65% of the past trainees
had been stitchirg for many years. Whils 6.98% trainees
had been doing so forxr about a year. From the sbove
£inding one could conclude that all the past trainses
were méking full use of thelr training as gome trzinses
were continuing fo stitch even after six years of
completion of thelir itraining. This indicates that the

training has left its impact on the trairses.
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TAELE 24

PAST TRAINEES' DISTRIBUTION ACCORDING T0 STITCHING
EXPERIENCE IN TERMS OF YEARS

4 years .o 24 11.63
3 years .s 24 13.95
2 years e 24 13.95
5 gears .e 20 6.98
6 yeara os 12 | 4,85
1 year oo 12 5.98
% monthg .o 8 4.865

10 months - 4 2.33
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Bducationzl impact by past trainses
in terms of mastery of the skill

Table 25 gives the past trainees' digtribution

according to the variety of garments they were abls to

gtitch with mastery or proficiency.

IMPACT IN TERMS OF MASTERY OF THE SKILL

TABLE 2%

DISTRIBUTION OF PAST TRAINEES' ACCORDING TO STITICHING
OF SOME PARTICULAR TYPE OF GARMENTS

D T Ty TT———————

{
|
{
{
I
{
f
I
1
§
H
I
[
i
i
1
!
1
i
I
|
#

B 1?3
¥ost of
the Some times Hgver
times - -
£ a4 £ % £ %

Childrens' wear
e.g. frocks

Petticoats
Blouges
Dressses
Salwar-Eameez

Henag® wear

120 59.77 36 20.93 15 9.30

112 65.12 36 20.93 24 13.95
108 82.79 40 2%.26 24 13.95
88 51.16 56 32.56 28 16.28
84 48.84 60 34.83 28 16.28
40 23.26 68 39.53 64 36.04
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The largest number of the past trainees, 69.77%,
were mostly stitching childrens wear ¢.g. frocks,
followed by 65.12% and 62.79% stitching ladies garments
likxe petticoats and blouses. Some 48.84% trainees
stitched dresses like Salwar-Kameez and only 23.26% past
trainees stitched mens' wear. Again, an interesting
finding was that a large proporition of past trainees,
39.53%, stitched mens' wear only sometimss while 36.04%
psst trainees never stitched mens' wear. Also, 16.28%
past trzinees fell undex the catsgory who never
stitched Salwar-fameez or dresses.

When we compared the stitching of the type of
gamments the past trainees were stiitching, it wag found
that they sﬁtched, only those garments that they were
taugint during their training programme. The impact of
the training programme was very clear that the trainees
were able to gtiich with proficiency only those types
of garments that they were taught while they were under

training.

Educationgl impact according %o spectrum of
pecple for whom the trainsss gtliched

The poesitive impaci of the training programme was
felt az people from various aregss trusted these trainees

with their stitching work as shown in Table 26.
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TAELE 26

DISTRIBUTION OF THE PAST TRAINEES ACCORDING T0 THE
SPECTRUM OF PEQPLE FOR WHOM THEY STITCHED

31:.-.'372
Momst of
the Sometimes Never
times

Relatives 72 41.86 56 32.56 44 25.58
Heighbours &4 37.21 64 37.21 40 23.26
Friends 56 32,56 68 39.53 48  27.91%

Yaximum romber of the past trainees, sbout 41.86%,
most of the times stitched for their relatives only.
This was followed by 37.21% stitching for neighbours and
32.56% stitehing for their friends., The reverse trend
was followed by those trainees who only sometimes
gtitched for friends, some 39.53% followed by 37.21%
stitching for neighbours and only 32.56% for their
relatives. However, 27.91% never stifched for their
friends followed by 25.568% wio never stitched for their

negighbours.
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it was found that these past trainees not only

stitched for themgelves but also stitched for friends,
neighbours and relatives thereby earning some money. As
it ig, the fact, their friends, ns2ighbours and relatives
trusted them with their work of stitching, it is a clear
indication that these trainees had mastered their
gewing skill. The training programme has therefors had
its impeect in temms of the past trainees having attained

a high degree of proficiency in their gkill.

Educaticnal/economic impaet in terms of

uge of left-over materials

A very positive impact of training programme could
be felt by way of use of lefit-over materials as shown
in Table 27.

When the past traineces were asked about what use
they made of the left-over cloih pieces, slmost ail of
them gave one or the other use o wi.ch they put the
left=0ver materisls. Maxzimum number of the past trainees
48,89%, made children's dresses from the laft=-cver
pieces. This was followed by 46.51% past trainess each
in the categories who had made either patterns or bags
and covers or made handkerchiefs from such pieces. Some
37.21% past trainees had used these for mending clothes

0f their neighhours. From such pieces some past
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EDUCATIONAL/ECONCMIC INMPaCT IN TERMS OF

USE OF LEFP-OVER MATERIALS

TABLE 27
DISTRIBUTION OF THE PAST TRAINEES ACCORDING TO

THE USE CF LEFI-OVER CILOTH PIECES

P — B —_—
%*:—.—. s M . S s A sy oo s S -

Mgke children's dresses
daks patterns

Made bags and covers
Made handkerchiefsg

Used for mending clothes
of neighbours

Hade sovers

Made matiresses

lMade dolls

Made pipings

Uged for etraining tea
Used for f£iltering water

Made pillow covers

n= 172

T -~
. S G o S iy . R S A WO B S S e s S22 R A S o $oe. s SRS S o St el S A SO Sl s et S S P YA TS S RO

o

—

%

84
80
80

80

64

37.21

32.56
27.91
15.95
11.63
6.98
2,33

0.58




trainees had made plllow covers, quilt cowvsrs, mattresses,
dolls and bias-pipings of various dresses. However, some
6.98% past trainees made use of these materiels 23
tea-leaves strainer or for filftering watar.

Thie i3 & healthy trend as usuglly i1 iz observed
that people tend to waste the left-over materiala while
stitching garments. It is as very encouraging to know
that some of these past tralnees were making profitabls
use of the materials which are otherwlse congidered a
waste. In fact, ingtructors and supervisors should train
the trainees for using such cloth pleces in some creaiive
fashion like making patch-work or gquilts, pillows,
dresses, table covers and other such itema.

Thus, 1t could well be gathered from the Tarl
that the training programmes helps the trainses in
developing a certain azmount of creativiiy. These facts
could be conzlidered as ones of the major sducational and
social impacts of the major educational and social

impacte of the training programme.

4.5.2 ECOHOHMIC IMPACT

The economic impact produced by the treining
sgencies on the prast trainees could be f£elt according
to the amount of money these women zre able 1o spend on
household or perzonal expenses and aleo tue amownt they

are able o save from their personal income.
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The impact ig positive because only when these women
are able to have a personal income would they be able to
spend on varicus household and personal sxpenses, 28

ghown in Teble 28.

TABLE 28

DISTRIBUTION OF THE PAST TRAINEES ACCOBRDING TC TIB
AMOUNT OF MONZY THEY SPENT CON HOUSEHOLD EXPENSES

n= 172
Amount spent on household expenses f %

- the whole amount .o .o 24 13,95
= major poertion . o 8 4,65
- 25 per cent .o . 8 4,65
~ gaving in the bank .. oo 8 4,65
- yupees 200 .o oo 8 4.85
- Tupeeg 170 .o oo 8 4,6é
= rupees 145 .o .o 8 4,65
- Tupees 100 .o .o 3 4,85
- Tupees 60 .e .o 8 4.65
- rTupees 30 .o - 8 4,65
- whole amount spent on buying

raw materials .. oo 8 4,65

™ipses 150 - .o 4 2.33
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It was found that some 4.65% trainees spent the
pajor portion of their monthly income on household
e¢xpenses. Again, some 13.95% trainees wers found to
gpend the entire amcunt 6T their income on household
expenditures. It was quite encouraging to find that
gsome 4.65% trainees saved a minimum of 2% per cent of
their monthly income in a bsnk. The zmount gpent on
household expenses ranged from as less as B.350 per month
t0 as much as B.200 per month. Only 0.58% irainees were
found t0 be spending their minimum amount of monthly
incomes or household expenses.

It was heartening to find that these women have
gtarted realising the need for a personal income to
which they could have am easy access. It is worth
appreciating that some traineea have started feeling ihe
need to save, though this formed a very small percentage,
only 4.65% trainees of the total.

It is therefore quite evidemt that the trainses
come from famiiies which are not very beckward. Taus
these itraining vrogrammes had a healiby swareness
" amongst the women who are working conscious efforss
toward= the gozl of a better fuiure,

Table 29 gives distribution of past LTrainees
according to the frequency of their spending on variocus

iteng.
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ECOROMIC IMPACT BY PAST TRAINEZS
TABIE 29

DISTRIBUTION OF THE FAST TRAINEES ACCORDING TO THE
PREQUENCY OF SPENDING MONEY ON VARICUS IT=MS

n= 172
%gst of H
e Sometimes aver
Items times _
f % £ 4 £ %
1 Pood 88 651.6 20 11.6%3 64 37.31
2 Health 88 51.6 1%  9.30 68 39.53
3 Houss 83 51-6 15 9030 8 39.5%

4 Children's B4 48.84 1% 9.30 72 41.86

education
5 Transport 80 46.51 12 8.98 80 46.5%
6 Vigiting
Eriends and 76 44,18 12  6.98 84 48.84
relatives
7 House rent T2 41.86 20 11.63 76 44,19
8 Domestic help 68 38,53 12 6.98 92 53.49

9 Recraation 58 %39.5% 12 6.98 892 53,49




It was found that most of times, 51.16% trainees
spent on food, health and household items and some 48.84%
trainees spent va children's education. Purther, it was
found that some 46.51% trainees spent on visliing
friendes and relatives most of the time. Again, 41.36%
trainees spent om the rent of their house. However, only
39.53% trainees sach were able to spend on some kind of
domestic help or recreation.

This clearly indicated that the mode of spending
on various expenses centres around foocd, health, house
and children's education. Only some women could afford
$0 gpend on psrsonal expenses like vigliting friends and
relatives, domestic help or recreation.

It was further found that 11.63% sach of the
trainees sometimes spent on food items and rent of the
house, while 9.30% trainees sach fell under the
categories who sometimes spent on items related to
health, house, snd children's education. Some 6.98%
past trainees sometimes spent on transpori, visiting
friends and relatives, domestic help and recrsation.
Thus, it is evident ithat very few women spent money on
their personal expenses. Thisg fact was further
strengthened in view of the fact that some 53.48%
trainees never spent on recreation or domestic help

and 48,84% trziness never spent on visifting friends



and rele*ives.

However, it was also found that 46.51% tralnees
never spenit on transport followed by 44.19% who never
gpent on house rent further followed by 41.86% who never
spent on children’s education. Some 35.53% each of the
trainees fell under the category who never spent on
realth or house related items which was followed by
37.21% past trainees who never spent on food items,

It is quite evident from the Table that women are
gtill not very used to spending on gelf-related
activities. They are still not in the habit of spending
on itemg and activities which are totzlly self-relzted.
Eventhough thers was g very small percentage of Hhem,
the women have sgtarted realising the need of gelf-
development by being financially sound. This can again
be viewed as cne of the positive lmpacts of the training
programnme.

Table 30 gives the distribution of past $trainees
according to the frequency of spending on personal
expenses.

I{ wag found that the past trainees most of the
{ime spent on buying clothes for themselves, followed by
spending on food outside home, which was again followed
by personal recrestion, entertainment and spending on

thelr friends and on other such expenses. Almost the



TABIE 30

DISTRIBUTION OF PAST TRAINEES ACCORDING TO THE
FREQUENCY OF SPENDING ON PERSONAL EXPENSES

n= 172
Mosgt of
the Sometimes Never
times

1o uying 36 20,95 60 34.88 76 44.12
yoursgelf

2 On food z
outside home 20 11.63 40 23%.26 112 ©5.12

3 Persomal 15 9.50 48 27.91 108 62.79

4 Entertainment 12  6.98 12  6.98 108 62,79

5 Friends 12  5.98 48 27.91 112 65.12

6 On other

expenses 12 6.98 24 13.95 136 79,07

game patterm was sometimes followed, where, however,
entertzinment was the lagt item on the lisgt. Coming o
items on which they nsver spent, was friends, food
cutside home, entertainme@it, personal recreation gnd

buying clothes for themselves. Almost the same paitiemm



was sometimes followed, where, however, entertainment
was the last item on the ligt. Coming to items on which
they never gpent, was friends, food ouitside home,
entartainment, uersonal rscreation and buying clothes
for themselves.

Thug, 1t is clear from the above finding, that most
‘of the traineeg were not very consclous sbout self
development and self-reliance. Although, there were
women who have become aware of their self-developrent,

they are still neglecting thelr personal lives.

4,5.3 SOCIAL IMPACT

Por measuring social impact by the past trainees
the parameter which was used was the inwlvement of the
past trainees on being consulited on certain family
decigions, as shown in Table 31i.

It was found that some 18.60% women were consulted
on the decigion about buying some imporiant long range
items, followed by 13.95% each past trairses being
consulted regarding children's educaziion and in grooming
and dressging matters. When 14 came to going on some
importent vieit, about 11.63% past trainees were involved
and sams percentage of women were consulied on decisiona
regarding rearing amd raising of children and on the
subject which was quite unthinkable of one or iwo

decades back viz. zllowing employed women to travel alonme.



TABLE 31

DISTRIBUTION OF PAST TRAINEES ACCORDIEG T0 THE
FREQUENCY OF BEING CONSULTED ON SOME DECISIONS
REGARDING FAMILY MATPTERS
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Pamily Matters

n= 172
Frequency of Comsultation
Mogt of i
the Sometimes Vevar
tineg
£ % £ & £ %

[+3Y

Buying some
important long
range iiems

Regarding
children's
education

In grooming and
dressing

Going on zome
iznortant visit

Rearing and
roising children

Allowing
emplsyed women
to travel alone

In heving mors
social
get-togethers

32 18.60 28 16.28 112 635.12

24 13.95 12 6.98 136 79.07

24 13.95 36 20.93 112 65.12

20 11.65 40 23.26 112 65.12

20 11.63 40 23.26 112 65,12

20 11,63 36 20.93 116 67.44

1% 9,30 16 9.30 140 81.40




Again gome 9.350% women were even consulted on the issue
of having more soclal get-togethers. The fact that women
are being involved in family decigions and they are being
consulted on gome importent family decisionsg, itsgelf ig a
proof enough that women are beéoming sociglly aware and
thig ig a great social impact which could be attributed
to the training agencies.

Further, they have gained a higher status in their
families and societies due to the importance of the
'share they have in the family income. Also, becemse,
they now have the power of spending, it is but natural
that they feel more secure and confident. This could be
congidered a real milestone in bringing about sociagl

impact.
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4. 6 Relationships Between the Variables and -
Impact Produced by the Trainino Programmes
on Current Trainees . :

In this seotioﬁ the- relationéhiﬁ of éariéué“
‘\varlables like ace o‘murs, occupatlcn of: tbe famlly,
.educatxonal level of the tralnee and thelr family, -
income of the famlly w1th varlous other variables .
: related to the programme was studled Thls wasg -
- congldered lmportant to flnd out Lf relationshlp between -
Jthe varlables and meact of tbe tralnlng programmes,
 was ex1stlng Table 32»reveals these relationsh;ps

'ﬂmku;ESB , . .
\ RELATIONSHIF BEZ‘TWEEN THE VARIAsLés
Raw-r&:p IO weAuveeg ANp TH€/6 EDuc.A-naNAz_

AND _Econopmic /MPAOT
VaI‘J.ables o - )

'Agency' .Impact __-;---_f~,--_--;,_-__, ...... - -
‘ oo 0 - Age E_ducatlon . Occupation . Income

Zaucatlon ..0753949 NS . .4373198 NS = 5988817 NS 2587769 Ns
‘Ecomomic  .5938397 NS .7915152 NS 1.429685 NS 1.080687 NS
Education 5193111 NS 4795437 NS ,.9'118691 NS .5201559 NS
‘Economic  .1448336 NS .88(,)’110'57 NS 1'.44502,9 N$ .;1‘353993 NS
' Bducation -.192474 NS .120511 Rt 208393 N5 3684566 NS
_Economic’  .708048° NS ' .9912081 NS ' .T49487 N5 1. 024366 NS
| Bducation .5273873'NS - 471589 NS. .9664951 N§ 3337193 N5

Economic ;17276976 Ns . .8260358 NS ;6536329 NS 1.064201 NS

S A G W~ Y o - — W SO W S A W e S o G - —— -..———-.-—-.——-—-...--—.-——.u.----..—..—-—n-.‘-—-—m




e  Variables
Agency . Impact = —--—-- , - = - ———— -
Ll ST Age . -~ Education = Occupation . Income

. - v N - . .
—-— . o st s e 2o T o O S o T S W o -~ ——

1 Epuoafion‘ .5258839. NS :;5427652'NS 5849092 NS 4278535 NS

_ Beongmic 2708907 NS 1.169868 NS 1.098635 NS - 1.175902 NS
Educatlon -1.20533 NS = .5570228 NS 2926751 NS 47952932 Ns
Economic ‘-.624925~-'N,s-?f1 267794 NS .9299654 N5 .1.312539 NS
Bducation ... ' .5570225 NS 2026751 NS . .7932932 NS
Foonomic - -.624925 NS  1.267794 NS ..9299654 NS |

- — o —n

‘ The four varlables of age, occupation, education and
’hlncome of the tralneea’ famlly were considered important
1 for. studying impact in three areas of educatlon,
'feconomic and social areas. Purther analysls of the

Avarlables was made to study impact in the elﬂht

‘trainino encxes.

‘ As the ‘main obaective of the anestLVatlon was to
‘”study the impact of voluntary tralnlnv acencies offer1n°
r‘income D'e:ne:z'awl.nc, pro"rammes 1t was consldered essential .

. to ‘fing out tbe relationships between the variables

:under study and determlne whlch varLables contribute

g maxlmum towards tnis end )



4 6.1 RELATIONSHIPS EETWEEN TRAINEES' AGE GBOUPS
" AND THE EDUCATIONAL IMPACT IN TERMS OF
OBJECTIVES OF THEIR UNDERTAKING THE TRAINIHG

: jrmsmz

Age 1s conSLdered an 1mnortant factor ln undertaking
—ény formal klndfof train;n However, in thls study it

‘.iwas’fqund'that”ége‘dbesuﬁot come’xn;the way of getting
xa‘training for income generafiop..Somenwomeﬁ'at as high

- an.age’éé 46 years‘ﬁere’aléoicdmihg”forward for gétting

'#raiﬁed;i.) - | | \ o ‘

The_present investiwafioﬁﬂréQeéied thaf there was .
,Hnot any sivniflcant pOSLtlve relatlonship between ‘the
. age group of the tralnees and. tne objectxves whlch '

Afwere con51dered xmportant for gettlno trained.

| 14 6 2 RELATIONSHIPS BETWEEH AGE GROUP OF. TRAIHEES'
' AND THE ECONOMIC IMPACT IN TERMS OF MONETAKI
OR ECONOMIC REASONS FOR WHICH THEY UNDERTAKE

TRAINING - L L
' It was revealed that there was not any signlficant
'p051t1ve relatianship between the ‘e group of the

'tralnees and the monetary or economic reasons for wnlch

. they get trained.
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4.6.3 RELATIONSHIP BERBTWEEN AGE GROUPS OF TRAINEES'

AND SOCIAL IMPACT IN TERMS OF THEIR

DIFFICULTIES IN UNDERTAKING SOCIAL

RESPONSIBILITIES

I+ was revealed that only two agencles had

respondents who had significantly positive relationship
between age group of respondents with the amount of
difficulty faced by them in undertaking various social
responsibilities related to training agency like

reaching the agency in time.

Again, when it came to being regular in attex;ding
work, all the agencies were found to be significantly
related only above .975 level, which shows that age
does not have a very significant role to play while
carrying out social responsibilities. The same trend
was followed for carrying out other social responsi-
bilities llke finding the facility to overstay in

the agency when required and so on.

For undertaking social responsibilities related
to family like paying visits to parents and so on;
agaln it was revealed that age group and social

reppongibilities are not significantly related.

The above findings strongly reveal that age is
not an important factor to be congidered while

" planning various such training programmes for income
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generation. In other words, age does not come as a.
hurdle or a barrier in the way of getting trained

for 1néome generation. ?u;ther, the age of trainees
did not vary the educational economic or social impact
produced by~thesé training agencies while training the

trainees of various age groups.

4.6.4 EELATIONSHIP EETWEEN TRAINBES' FAMIILY'S

EDUCATION AND THE EDUCATIONAL IMPACT IN TERMS

OF THE OBJECTIVES OF THEIR UNDERTAKING THE

TRAINING PROGRAMME

Educational background of the respondents and

their families are comsidered important in any formal
kind of training. However, in this study it was found
that educational background of the respondents' and
their family do not generally come in the way of
getting trained for income generation. It was found
that even parents who had very low education sent
their danghters for getting trained for income

generation.

The present investigation revealed that there
was not any significant pesitive relationship between
the education of the trainees and their families with
the objectives which were considered imporiant for

getting trained.



188
6T

4.6.5 RELATIONSHIP BETWEEN TRAINEES' AND FAMILY'S
EDUCATION AND THE ECONOMIC IMPACT IN TERMS OF
THE MONETARY OR ECONOMIC REASONS FOR WHICH
THEY UNDERTAKE TRAINING
It was revealed that there was not any significant
pogitive relationship between the education of the
trainees and their families and the monetary or

economlic reasons for which they get trained.

4.6,6 RELATIONSHIP BETWEEN EDUCATION OF TRAINEES'

AND THEIR PARILIES AED SOCIAL IMPACT IN

TERMS OF THEIR DIFFICULTIES IN UNDERTAKING

SOCIAL RESrONSIBILI¥IES

It was revealed that all the agencies were found

to be gignificantly related only at .975, .95, .900 or
,§95 level, which shows that education does not have a
very important role to play while carrying out sccial
respongibilities. The same trend was followed for

carrying out other social responsibilities as well.

Again, for undertaking social responsibilities
related to family, it was revealed that education and

gsocial responsibilities were not significantly related.

The above findings reveal that education background
_ of the trainee and the family are not very important
factors in plamming varions income generating.

programmes for income generation for women. In other



words, educational background of the trainee and their
families is not a hurdle in the way of getting trained
for income generation. Further, educational level of
trainees and educational background of their families
do net have any effect on proéucing’éducaticnal,

economic or social impact.

4.6.7 RELATIONSHIP BETWEEN TRAINEES' FAMILY OCCUPATION
AND THE EDUCATIONAL IMPACT IN TERMS OF -
OBJECTIVES CF THEIR UNDERTAKING TRAINING

This investigation showed that most of the trainees'
fathers were in clerical or bhusinese occupations. The

nothers were mostly bousewives.

It was revealed that there was not any significant
- pogitive relationships between the-occupation of the
trainees' parents and the objectivéé for which they

‘were getting trained.

4.6.8 BELATIONSHIP BETWEEN TRAINEES' PARENTS'
OCCUPATION AND THE ECONOMIC IMPACT IN TERMS
OF MONETARY OR ECONOMIC REASONS FOR THEIR
UNDERTAKING TRAINING
It was revealed that there was not any significant
positive relationships between the décupation of the
trainees and their families =nd the monetary or econcmic

reasons for thelr undertaking training.
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4.6.9 RELATIONSHIP BETWEEN TRAINEES' PARENTS'
OCCUPATION AND SOCIAL IMPACT IN TERMS OF
UNDERTAKING SOCIAL RESPONSIBILITIES

It was revealed that there was positive and
gignificant relationship between the occupation of the
trainees' parents and the social responsibilities faced

by them only at .975, .95, .900 and .995 levels.

The above findings further reveal that occupation
of the trainees' parents does not come in the way of
performing various éocial regponsibilities related to
their training sgencies and their families. Thus,
occupation of the trainees' family does not have any
effect on producing educational, economic or social

impact.

4,6,10 BELATIONSHIP BETWEEN INCCME GROUP OF TRAINEES'
FAMILIES AND THE EDUCAPIONAL IMPACT IN TERMS
OF THE OBJECTIVES OF THEIR UNDERTAKING
TRAINING
It was found that most of the families under study

belonged to the category where they had monthly family

income between .800 and .1000.

It was revealed that there was not any significant
pogitive relationships beitween the income ¢f the
trainees’ family and objectives of their undertaking

training.



“ é.s.ﬂ Rmmonsalr mwnm mmms' wumr INCOME
. AND THE ECONOMIC IMPACT m TERMS OF ECONOMIO
OR MONETARY REASOKS FOR wxmm THEY zmmnmxz

, TRAIHIEG g
It was revealed that there was not any aignificant
pogitive relationahip hetween the income of the traineee'
» familiea and the economic or monetany reascna for which

:tbey undertake training

" 4.6.12 FELATIONSHIP BETWERN TRAINRES' PAMILY. INCOME
AND SOCIAL IMPACT IH TER@S or UNDERTAKIHG
SOGIAL RESPONSIBILITI&S ‘

‘ - It .was revealed that there waa positive and

. signlficant relatianship between the income of the

'treinees' families and the soclal regponsibillitles-

- faced by them only at .975. -95, .900 or .995 levels.

The above flndtngs further 8o to prove that the
income'qf the trainees’ families Qid not come in: the
way of éeif&rmiﬁg"véfious‘sociél résponsibiiitiéé |
'related t0 their tralning agencles and their families
and - do not have any direot effect on produclng any

'»kind of. educational, economic or social 1mpact.‘

Thus, the - above findinga reveal that the overall
'\impact produced by theee voluntary training agencies

offering income generatinp provrammes would remain
the same inspite of the varying haekgrounds from which

flthe tralnees came viz. different age groupa, educational

‘ levels, occupahion and income of their famllies.,



» Ailhthefobjcctivecfcelcctgc‘d& the investigator,
‘were confirmcd by large ﬁumher offtraineea; It waex
" clear Irom ‘the fact that all the cbjectlvec were checked
‘by large majority of the trainees. When traineee 1n all

Zthe agencies checked the objectlves, 1t further led to

a fact that all’ the trainino agencies have congruent
:thinking and have. -the sane objectives and purposes.
| All the agencies believed in raising the 1ncome x‘
"potential of ‘women and thcreby, in raistng thelr
v-economic, goclal and educatlonal etatua. This
Tidescrlptive study wae unﬁertaken to flnd the impact of
'vcluntary trainxng agencies offerlng 1ncome gencrating
‘fprcgrammes to low coclo—econcmic gtatus women of Barccax
" city. It was found- that theae training agencles vere
’:vworking wellcinspite of some constralnta, like ,
;;inadequate finance end staff. Nevertbeleas, these :
. agencies werc abla to reach women and traln them. If

these agencies were eupported flnancially, this would

-',reach mcrc women-. Further, it wag clear. that these

: training abencias did produce an impact and thus had
a definite place 1n the develcpmant of wcmen. ]

‘ The 1nvestigator bas a strong belief thax Home
fScience can’ help theae training agenciea in various
).ways. The Home Sciencc Faculty, especially Department
, of Eﬁucation and Extenalcn can collaborate with theae



-training agencies. The department can contributa toward
revaluating their programmea, in finding out funding
_.agencles, in educating them abont different teaching
methoda and in educatinu their 1nstructora about use
fof modexn techniquea of teachlng, learning. evaluating-
“monitoring processes. Beeides, i these training
i;agenciea are interested in publiahing literature about
ftheir work, the Department of Bducation and Extension

- could. help ‘them in writlng reports. Laatly, the }
]Department could help them in determining needs and
3potentla1 of the traineea by conductin° aurveya. ‘;



