CHAPEER 1

INTROTUCTICE

1.1 Concept of Development of Women

Development is a process which leads to continucus
rise in the capacity of people to control their
environment, accompanied by a wider digtribution of
benefits resulting from such control. Develepment is
alszo defined as a type of change in which new ideas are
introduced into a sgocial system, in order to produce
higher per capiits income and levels of living, through
mors modern production methods and improved social
organisatioxn.

Por the first time, in the Seventh Plan Document
of the Govermment of Indis, there is a special Chapter
on Women and Development, which raflects the concera
and imporiance the Gevernment attaches o this sector.
The aim is to provide necessary infrastruciure for full
development of the capabilities and potential of women
to snable them to play a significant role in the
development process =8 participants and benefleciariew.

Yo Government alone can bring out giznificant

results unless people themselves particlpate znd respond

e



to the demands of progress. It is more true in the case
of women's development. There are many women organisations
which are taking a lead in this fleld. However, some of
them have expressed a desire of being informed of ihe
schemes launched or the socio-economic developmemt of
women by different Government agencies and those agencies
which are sponsored by the Govermment.

Wonens' Developmemt Activiities are defined as any
activities which help women for a better, happier,
healthier and more satisfying life, by msking their life
more meaningful, snd removing all the odbstructions o1
hurdles due to which women have remained néglecteé or
unattended to, in the national ascene. The area of
women's development is very vast and it covers practically
every aspsct of life, in which womer are involved. I+ also
covers areas where thelr involvement in the community at
large 1s concermed.

Modern economic development depends on effective
harnesging of human resources viz. man as well as woman
power. Interngtional organisations like United Nationsg®
Organisation (UFNO), International Labour Organiseiion
(II0), thinkers and leaders and people in developirg
and developed nations are realiging the need. Womsn too
ar2 now becoming aware of the fact that full and egual

parvicipation of women is crucial to the eirength of



the country. The year 1975 was declared as Internaitional
Women's Year (IWY). The association of women with the
process of economic development, promoction of eqguality,
and development of peace constitutes the caniral theme
of IWY. There is no doubt that the bagic objective of

- promoting active participation by women is, in the
process of development, so that they could occupy their
rightful place as equal partners.

Bvery known system, from times immemorial, has
needed and utilised the work of women. In very primitive
communities, women usually devoted a fairly large part
of their time to the production of a variety of goods
for household use, such ag containers for food, cooking
utensils, mats and carpets and to meking clothing for
the family. Some women might specizlige in preparing for
sale, ready-made dishes or in brewing of beer for sals.
Others specialiged in the production of clothing, mats
and carpets for szle, and many women were profegsional
potters or basket weavers at village level.

With further economic development and improvemeni
in the transport sysitem, markets for professionally
made srtisans' products, widened and some villages,
where such things were made for sale, grew into small
towns with economy based partly upon such home indusiries,

and partly upon market trade for the surrounding region.



If such a cenitre of home industries appezrs %o have
specialised in products which are traditionally produced
by women, we may find a very high female participation
in them. Expansion of indusiries, later, opened the
zate for more and more participation of women in
economic activities.

It 12 worth observing, that after the Indevendence
of India, the position and status of middle ciass women,
as far as employment is concerned, has much improved.
Before Independence, we could find few voluntary and
governmental orgsnigations employing women and girls.
Since the Independence, the trend of women's smployment
hag been gradually on #he increase. Indian women gre no
legs efficient than the women of other countries. The
fact that some of the Indian wemen have entered various
fields iike industry, education, pelitics etc., and
have made a mark in these fields, indicates that the
Indian women can compete with women from develeped

countries of the world.

1.2 Studies on Development of Fomem'se
Bconomic Potentizl

A study on the economic aspects of the working
women's life reveals that in 66.3 per cent of the cases,

husband's income fails to meet family expenses. 1% is



noteworthy to observe that even in cages where husband's
income is k.800/- and above per month, 46.16 per cent
working women are of the opinion that their husband's
income-ig not sufficient to meet their family expenses.
Thus, women whose husbend’s income is B.800/- or more
per month gre slse werking. Thig indicates a riging
standard of living and also the fact that working outside
the home ig increasingly becoming a way of life for women
in our society. It also indicates a changing patiern of
values. The average income of {the married working women
is B.447.35 per month while the average income of their
ausband's is K.550/- per month. However, the coefficient
of éorrelaticn between the incomes of the working women
and their husbands, 1s 0.62 which is positive and
gignificant. This means that generally, working women
having higher income, have husbands whose incomss ars
also high, In cother words, there is in generzl, a
correlation between the incomes of the working women

and of their husbands'. The average of the total income
of the family of the working women comes to Fs.103%8/-

per month, while the average of the monthly income of
the working women ig& B5.338,.,7 per month. Thus, on an
average, the working women's income comprises 32.8 per
cent of the toial income of the family. Talg ig
gignificant and it suggests that it has beccme necessary



for the working women to carry on thelr career bacause
if they leave thelr jobs, the family will be deprived
of about one-third of its income. The increasing cosi
of living and the riging gtandard of living has made i%
imperative for lncresasing number of women %o work
cutside the home and to supplement the family income.

In a study on the standerd of living of the fmmiliss
of working women, it was found that the standard of living
of the families of these working women 1s quite high.
Probably, this is one of the chief motivations inducing
these women to work outside their homes. Once having
been accustomed to these moderm living convenlences,
they find it difficult to forego them. They have,
therefore, to continue with their jobs.

The economic gsystem of every country, from timses
immemorial, has nseded and alge benefitted by the help,
cooperation and participastion of women in the world of
work, Since, primitive times, when mem lived on hunting,
down to the present century, women have often bveen found

to cooperate with men on the economic front.

1,2.1 REASONS FOR WHICH WOMEN WORK

Reagsong that prompt women to enter into employmant
gre a8 complex zs those influencing other choices that
affect their way of life. It is generally believed that

goclo~-cultural changes have played very importani role



in increasing situations in which women would like to
seeck employment. While one would not deny the
importance of socio=cultural changes, there are several
factors which lead one to take individual decision to
work or not to work.

In one of the II0 (Intermational Labour Organisation)
studies of 1958 identifying the motives behind the
employmen®t of women, it was presumed that motives
differed with maritel status, both objectively and
subjectively. Hot only the economic needs varied with
marital status, but the paychological reasons also.
International Labour Organigation, broadly mentloned
two reasons : (a) women's economic need and (b)
national necessity for increased production.

Some other gtudies have brought to light the fact
that loneliness is a powerful motive for women 1o seek
employment outside their homes. The Ministry of Labour,-
Government of India has pointed out that whatasoever the
stage of economic or sccial development of a countxy,
four factors prevail which lead women to join the
working force. These are, firsgtly, the inadequate income
of the primecipal earner which forces a woman to work smd
supplement the income; secondly, mishaps, such as
incapacity of the bresd winner; thirdly, dsath of the

bread winner; and lastly, a woman's desire for economic



independence or for securing higher standard of living.
There is also the desire on the part of the women to

give sxpreassion to their own talents and skills.

1.2.2 THEE PROZLEM OF EOLE CONFLICT

The current social situation arising cut of the
employment of wcﬁen, was studied by Raj Gopalan (1982).
He found that the women employed as nurses seemed 1o
have the effect ¢f dlsqualifying them for marrisge,
thereby, they bring conflict with their normal legitimate
role in the home., Furthermore, it has been pointed out
that there is a uriversal feeling that mothers with
small children should not work. But even hers, when a
mother has someone to loock after the baby at home, the
femily prefers that she should go out to work rather
than stay at home. From the point of view of educated
girls, who while going %o schcol and colleges, have goi
into the habit of meeting other people on the social
and cultural levels, staying at home becomes a boredomn,
and even at the cogi of fatigue they wish to get cut of
the narrow walls ¢f the home. This is welcome to all
concerned as ii adds to the family income.

It is not surprising to note that the actual
conditions In which women are living, snd the fosiered
desire to attain all types of independence ineiuding

economic, inculcated by the women's movemeni, presents



the picture ¢f Indian women 1n z messy state of affairs.
Tet, it is a consolation to find, that working women
are not in messy condition. They have adopted various
meang for tension release and have also made exirs-
ordinary efforts to)reconcile with the conflicting
situations. Bole conflicts are resolved by fixing up

. priorities and allocating time to role demsnds made on
her by gsystematising her time schedule., Working women
make proper arrangements for the care of children when
they (women) are absent from home snd the solution to
the problem of managing a home after woerking hoursg is
by sharing domegitic responsibilities, having substituies,

and by using time-saving devices.,

1.2.3 WOMEHNS' DEVELOPMENT ACTIVITIES

It ig only recently that the question of employed
women has come 1o be recognised as an important facter
in the life of the people. The complexity of the
probleans ariging out of employment of women is indeed
great. The variegzted prodblems in thelr world context
are belng discussed by the Intermational ILabour
Organisgtions. The subject hga alsc agsumed great
importance in developing countries like Indis.

In Times of India, February 10, 1986, a reporter
brought to light, that in the Fifth National Convention

of Women Entrepreneurs, in Gujarat, in 1986, the Cemire
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was urged %o announce a special package of policy
measures to encourage large number of women from both
the urban and rural areas to join the economic
maingtream of the country. In a Workshop on, Feace for
218t Century by Rural Women, the then Chief Minigtor,
of Gujarat State, Mr Amarsingh Chaudhary, had announced
that the State Govermment had decided to set a target
of training at least 1000 women entrepreneurs during -
1986 and promigsed that the tempo would be maintained
in future as well. He pointed out that the Stsate
Government had already anmounced a special 5 per cent
additiongl subsidy to the entrepreneurs for setiing up
of a full-fledged separate cell to encourage %hem. Butg
if all the funds available under various schemes like
the Integrated Rural Develomment Programme were
intelligently used® for training and industrial
promotion, it should not be difficult %o achieve the
modeat targed of training 1000 women entrepreneurs in
each State every year. The training being given to
women in certain skills like embroidery, garment
making, end other handicrafts, was not sufficient for
the rural women to take %o @mall or medium seale
industries. It was very essential that first rate
training facilities in relevant voecaticnal skills werse

introduced. Though the Polytechnics and Industrial
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Training Institutes admit a large nuﬁber of women
students, btut much more remains %o be done in this area,
not only in the Gujarat State but all over the country.
In a few cases where women had high level of llteracy
and vocational skills, they were not in a position to
start an enterprise for which they needed the business
gkills of buying and selling, of handling money amd
taxes, and various other skills in deeling with
external environment.

The develcpment schemes and economic activitiss
have been male-dominated. ILittle has been done o
provide opportunity to women to emerge from their
congervative attitudes and ignorance and to make them
conacious about the important role which they can play
in the changing society. These observaticns indicate
the need to develop situations for women's development,
in which Home Science can play an important role by
educating them and motivating them so that they become
congcious about the outcomes of having a progressive
outlook in life,

Many women are employed in agriculturé end allied
industries. Those engaged in occupations other than
culvivators and agriculiural labourers, form a bulk of
46,49 per cent in occupational division., These women

were produciion workers, transvort equipment operators,
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and laboursrs. They form only 0.13 per cent of the total
gorkers in occupational divisiorn. Thoge engaged as
profegsional, technical znd related workers constituted
15.74 per cent of total female workers; and these moatly
included teachers. In administrative, executive, and
managerial division, women constituted only 2.4% per cens
of the total. Women's propoftion t0 total main workers
is comparatively larger in occupations such as service
workers and as farmers, fishermeﬂ, hunters, loggers and
related workers. All these facts, g0 a long way to prove
the plight{ of women in the country; and thisg plight may
be attributed to institutional and traditional attitudes,
as revealed by studles.

Low level of literacy among women isg in itgelf a
major contribvutory factor for perpetuating backwardness
among women. This restricte thelr eniry into employment
market. Even among the employed workers, according to
1981 Censueg resulis, as many as 88.23 per cent of
females were illiterate in rural and 55.57 per cent in
urban areas. These facts bear itegtimony to the fact
rightly stated by Myrdal (1962) that Indian Society
cared little for the education of girls, =and generally
women hkad an inferior positiom.

Low female literacy rate, and low rate of

participation in economic activities, are mors than
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enough manifestation of the low status, of women in
Indian Society. Other factors, although no less
glgnificant, that are responsible for women's low
gtatus are psychq-social, cultural and blological im
nature. There are ingtitutionsl, behavioursl factors,
~inhibvitors, and traditional attitudes, which have
prevented women to rise on the soecisl and economic
ladder. Repeated pregnancies are one of the most potent
factors, which prevent women to gain their rights and
rrivileges equal to men in certain joba.

Ag Pandlt Nehru, the first Prime Minister of Indig,
had said that in order to awaken the people, it is the
women who heve to be awakened. Once they are on the
move, the household moves, the village moves and the
whole country moves., Therefore; emphasis should be
1a2id on the education of women as an important plank
for accelerating social and economic development. The
income genersating programmes should be underiasken in
cooperation with agencies like heglth clinics, family
welfare centres, and other womens' organisations. The
object of the programme ghould be to impart kﬁcwle&ge
and skill so that women may perform their mmltifariocus
duties in and outside home more efficiently.

The Government has sst up 2 number of independeni

and autonomous organisations for the education angd
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training of women. Help from them should be obtained so
that the battle against ignorance, illiteracy and
poverty could be fought unitediy and in coordingted
fashion. Dedicated and devoted irdividuals and agencles
should be mobilised and enthused to sssist in this work.

1.3 Nged and Significance of the Study

The importance given to women by planners can very
well be judged by the fact that there was one separate
chapter devoted to women and develomment in the "Sixth
Plan® document. However, the fact remains, that special
schemes for improving women's statua did not prove much
ugeful. There is a strong case for women's smelf-action,
greater initiative, and drive for their own development.
They will have. to strive hard to get their rights and
p?ivilegee, end should try to rid themselves f;oﬁf
gconomic dependency‘upoﬁ male members. Provision of
education and gainful employment would go 2 long way
inrbringing about the stipulatéé results in the best
interest of womég. In fact, provision of greater
educational facilitieg,‘including functional literacy
and‘prbfessional education, and éreation of job
opportunities for women on a fair basis as the Sixth
Plan Document puts it, would greatly &élp women %o

gain their due status in society.



The income-generating programmes in a socciety
where 50% of the people live below poverty line, can
become the plvot 10 serve as places of attraction and
incentives. They can provide facilities for improviang
the economic conditions and technical skills.

The researcher is concerned end at times even
touched by the miserable condition of most of the
women in India. It was observed that most of the women
are suffering from social and economic deprivations
becauge they are not economically indebendent. Women
do have the potential to get trained for income-
generation, Womens' potential Ho generate income canncd
be neglected.

It is further feli that women should get gainfully
employed so that they add to the Gross National Product
and thus 5o the income of the nation. The women who
canmot afford formel educsiion cannct join middle and
uppef class working force. On the other hend, they sre
neither labourers nor trained for highly professional
jobs like doctors and teachers. They have to be fitted
somewhers in-between the two extreme categories of
workers, highly professional and unskilled lahourers
on the other. We could, for our convenience, categorize
this band of workers as semi-skilled workers or seni-

profegsionals. For achieving this motive, we have to

15
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have training agencies which would develop various
skills for income generation by women. Thus, after
going through Directories of Sccial Welfare for Baroda
City and Gujarat State, the invegtigator felt the real
need to study such agencies in Bareda City. Moreover,
the voluntary agencies scenerio, in Baroda Clty and
Gujarst State are so much highlighted in the media that
the investigator felt the urge to study these voluntary
training agencies in Baroda City which cleim to train
wonen for income generation. The training agencles
which develop entreprencurship sikills in women 2180
need to be recognised, as these training agenciles have
assumed a new role in national scene, So, giving a fresh
look at womena' training agencies by way of studying
thelr functioning was considered imporitani. The
researcher hopes to learn about the funciioning of thesge
training agencies, in order to analyse thelr role in the
development of womens' economic potantial.

it was further realised that these training
agenclies become pivotal in development by way of
developing womens' earning power. So studying them in
depth wzs considered important. It was observed thai
these agencies have been evaluated by themsgelves, bui
reither a university, nor the outslde sgencies, have

stndied them. The researcher falt that there was a need
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0 undertake a detailed and descriptive study of such
agencies in a systematic menner to recognises their
importance and publicise thelr contribution to womens'
development. The training agencies éater to women from
low socio-economic status, who have a low literacy
level. Az they are seml-literate or low-literate women
and because of repeated pfeénancies, thege women are not
able to get trained for higher level jobs. So, training
for lower 1éve1 jobs becomes important. For this
particular feason, such training agencles have an
important role to play. The researcher hopes that by
gtudying these agenciee in depth, séme impro§ementa for
working of these agencies could be suggested. Purther,
for higher level training fof Jobs there are a number
of different agencies, which makes i% all the more
essential to have training agencies for semi~-sklliled
and low level women workers. 1t is hoped that this
research study will do good work for many ﬁomen who will
be trained by these agencies.

The researcher is particular about encouraging
and motivating womens' economic independence and
realises that women could be a strong asset after their
economic development. The researcher wants that women
shouid turn from economic liabilities to economic

assets. This is only possible when they have the esrning
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power, which is further made possible - womsna'
training agencies for income gemeratic.i:.

For the past three o.r four decades, employment of
women is becoming an important issue =t national level
in India. This trend makes it all the -ore essential
that women who have the potential to Zevelop certain
gkills, get the right kind of trainirn: o join the

world of employment with all confidence and faith.



