CHAPTER 2

BEEVIEW OF LITBERATURR
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This chapter provides concepiual framework for ithe

preagent study. It is divided into five sections.

2.1

2.2

2.4
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Stray facts about role and status of working

women.

Diversification in women's earning

opportunities.

Status of women's employment, znd problems

of the working women.
Training of women for income gemeration.

Impact studies on income generation by

wWomen.

There are a number of studies in the first gsection

which throw 1light on the role and atatus of woriking

womasn., In the second section, the diversification in

wonen's earning opportunities is discussed. Here, the

na® avenues and vistas which counld ahbsord womer in

gainful employment are reviewed. The third section glves

a vivid picturs of the status of women's employment and

their problema related to self, family, training, and
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work. In the section under training of women for income
gensration, various types of training, for generating
income, are discussed. The lagt section deals with
impact studies related to various ways by which women

generate income,

2.1 Stray Pacts About Bole and Status
of Yorking ¥Women

Indian economic growth during the past four decades
has been impresgssive but it has not made any favourable
impact on the life of women who continue to exist as
second clasgs citizens. In India, while the proporition oi
men in agricultural employment decreased {frem 70 to 84

per cent between 1970 and 19?0), tﬁe proportion of women
‘remained virtually unchanged (at over 80 per sent). The
fact that women enter the labour force im huge numbers
shows that their income is essential for family's well-
being., It is now estimated thalt one-third of the world’s
families depend on the sole income of women.

A lot of women in the couniry still remain pitiadle
due to non-recognition of their contribution %o economic
developmer%, Having established the econcmic walue of
housework, women work about twice as many hours as man
znd bear injustice. On the other hand, they are not

paid any remuneration for tihe hours of domestic work.
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Besides, women are largely employed in the primary
sectors of the economy, constituting B3.01 per cent and
81.59 per cent of the female work force as per 1971 and
1081 Census respectively.

Sarojini, T.X. (1989) pointed out that setting up
of the Bureau of Women's Welfare and Development (The
National Machinery) in 1976, was a step forward in the
direction of achieving equality of status for women as
advocated in the Constitution. She elahorated the
activities of this machinery and further pleaded for
the setting up of a proper data bank on women. She fel$,
prover research on the social problems affscting women
and evaluation of ongoing programmes could nelp assess
the strength and weaknesses of these progremmes and
hasten the attzinment of the goal. The given plsa of
acticn for 1975-85 of World Conference, Mexico (1975)
gave high priority to reaearch activities, regarding
the situation of women, for formulating policles,
evaluating progress and in effecting attitudinal ag
well as bagic socio-economic changes.

heccording o her findingg, there were in India 933
females psr 1000 males in 19581 as compared %o 930 in
1971. There ig a higher infant and child mortality
rate of females compared to that of meles. Waile the

female infant mortality rate was 111 in 1981, the male



mortality rate stood at 110. In 1971-81, the male life
expectancy was estimated to be 50.9 years while the
female life expectancy was 50. However, the trend is
now changing in favour of women due to hetter coverage
of maternal and child health programmes. Desplte the
progress of education and social reforms, there has
been, very siow rigse in the average age limit at
marrisge in Indla. During tge past several decades,
for the first time in the history, of India, the 1981
Censug has ghown an eneouraginé feature that the femzle
age limit at marriage in 1981 was 18.5 yesrs as againgt
the minimum age limit of 18 years.

Although the literacy rates indicate that there

was an increase from 18.7 per cent in 1971 to 24.8 per

cent in 1981, the pace of progress continued to be very

slow as compared to the literacy rates of men, i.e.
29,5 per cent in 1971 and 46.9 per cent in 1981.
According to the latest available informatien,
between 1984 and 1985 the Work Participation Rate
(¥.P.R.) of main‘workers}for males declined by ome
point from 52.61 per cent in 1984 to 51.62 in 1985,
while for females, it increased from 12.06 per cent
1n 1984 o 13.99 per cent in 1985. The increase in WER
among females is aéared by all age groups except the

group 60 and above., Both in rural gnd urban areas,
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more femaies than males were reported tc be marginal
workers, wno formed a substantial proportion in all
age groups smong females. Among males, this proportion
tapers off rapidly above the age o 25. The female WEFR
in urban areas has not increased much between 1971 and
1981, compared to that in the rural areas.

Surya Kumari (1988) stated that the basic interests
of women are now socioc-economic snd political in
character, the structure of which required conscienti-
zation and politicisation of both men znd women. However,
the strategy required was a combination of two struggles
for rights: one for the "legally entitled” (economic
social and political) and the other, ageinst this very
social order, for which gender was an important means
of exploitation.

In hig study while discusging whether laws alone
could uplift women, Hair (1988) has pointed out that
for the working women in India seversl enactments have
been made since Independence, t0 ensure betisr working
conditions for women and to ensure equality with men.
The Pactories Act of 1948, the Mines Act of 1952, and
the Plantation Latour Act of 1951, prohidbit the
employment of women between 7 pome. and 8 a.m. in
factories, mines and plantations; regulate working

hours and contain provisions for their safety and
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welfars., The Govermment is authorised to fix the
minimum load that may be lifted by women. Provisicns
have been made under these Acts to run creches for

the children of working women. Materniiy benefits such
&g payment at the rate of the averaze daily wage for
the period of working women's actual absence are given.
The Eaual Remunerations Act, 1976 provides for the
peyment of equal remuneraticn tc men and women workers
and prevention of discrimination on grounds of sex
against women in the m;a.tter of employment. The Coniract
Labour (Regulation snd Abolition) Act of 1970, has
regulatsd the working conditions of conitract labour,
and payment of wages. The Act also provides for welfare
facilities and creches for the children of working
wonen engaged in constructioa work.

Nair (1988) further stated that lews by themselves
may not bring about the desired social changes unless
people become aware of Those laws and uss them to fight
for g square deal. To achieve thig objective froe legal
aid tureaus cagme up in certain urban cenires to help the
indigent women, A few voluntary sgencies started legal
literacy clssses to enlighten such women., All said gnd
done, law would succeed only when social awareness
matches the apirit of law. This was also put forward by

Margaret Alva (1986) in a welcome address of the first
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ever South Asian Women's Meet.

The unequal status of a woman certifies her Jjob
as being'secondaiy in importance compared to that of a
man's. If a woman's remuneration does not compare
comfortably with her qualifications it 1s deemed better
for her tp utilige her educational qualifications in
the house. The Factories Act, the Maternity Benefits
Act have 211 been in existience for years, but
unfortunately some of these laws have made the employers
'taken up an anii-wnman stand.

" Gupta et 21 (1987) studied the rural women's

contribution %o economic growth.

The objectives of their study weie s

1. to assess the socilo~economic conditions of the
] rural women, where about 75 per cent women
&tlll live, and

2. to ascertain the contribution of rural women
to development through thelr participation
directly or iﬁdirectly in income gensrating
jobs in two different settings.

Two villages were selected for the study, one from
district Kanpur Dshat and the cther from Kanpur city.
The demographic and socio-economic characteristics of
the two villeges were different. Two hundred respondents,
100 from each village were drawn proportionately from

all castes and religicnsg. Soclo-economic parameters



viz. occupation, level of literacy household work;
agricultural activities, agricultural iabour, other
ecoromic activities znd the number of hours contributed
by men and women were taken into account in the tool of
the study. Tabulation was done to give the percentages
of men hours against women hours in a particular task.

The women from thé lower socio-economic sirada had
a major share in direct income generaiting activities.
They were burdened with household work in addition %o
their field work. The women of higher sccio-economic
strata were found to be less contributive to income
generating activities in the villages. in household
asctivities in gemeral women contributed 73% and 709
while men contributed only 27% and 30% in the w0
villages. In the case of sgriculture, major contribution
cane from men’s side in both the villages, viz. women's
40 per cent and men'’s 60 per cent. Sc far as sgriculiural
labour activities are concermed, the major contribution
is of women, abou’t 65 per cent and 59 per cent in both
the villages.

In this sfudy an important finding emerged that
women in a backward villags Makarpura, are more ‘
economically active than women in progpercus casgtes or
in villages adjoining the c¢ity. This finding coincildes
with the finding of the Shrinivas, 1978 and Shsrma, 1980.
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The common problems faced by the women were hesglin,
gducation and malnutrition. Repeated child bearing had
plaved a havoc with thelr health status, which ultimately
affected the economic activity as well as their
participation in income generating activities. This, in
turn led to social injustice. In order to overcome these
problems th2 following suggesiions were given by
Gupta et al

In addition to education, women may be given
training in income-generating activities.
The activities have to be such that there
is a market for the products.

The womens' cocoperative may be enhsnced for
the purposes.

Some new jobs and refresher trasining courses
of general naturs which are otherwise helpful
in their day-to-day 1ife may also be
organised.

Women must get easy sccess to loang with low
interest for pursuing thelr income-generating
activities.

Pripathi (1985) pointed out that the future
develonment of the society lies in the equality of
status of women compared to msn.

ccording to nim the variocus reasons for women

gesking employment are :
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Dire economic necessity in the present, middle
class, urban families and the socio-economic
clinate.

The fear, sometimes imaginary, sometimes real,
of the prospect of having to face professional
and intellectual .stagnation after marriage.

. ,

The personal desire ¢f the educated women 0
realise professional ambition.

The desire to gailn sfatus in the family by
virtue of earning an independent income.

In many urban families even the male members
of the family are well disposed to the
employment of female members for sconomic
reasons and socil status.
Choudhary (1986) also gives the same reasons
begides the following two reasons @
To escape from domestic responsibilities, aznd
Under compulsions of husband and other family
members.
Inspite of the above factors, Indian working women
- run a massive obstacle race against time, traditions
- and unchanging aittitude of men. They yet have an
inferior staitus. Among employed women, the status of

women is regarded lower compared to that of men.
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2.2 Diversification in Women'se Earning
Opportunities

In this section the various Jjob opportunities which
are available to women are reviewed. Various kinds of
jobs end employment are possible for women and yet we
see women, concentrate only in a few stereo-typed arsas.
Begides, thelir work is not recognised and it is taken
for granted.

Mohiuddin (1975) while talking about, "Appropriate
Technologies for Rural Women", put forth some 1deas on
'Divergification of Women's Earning Opportunities’.
According to Mohiuddin, next to agriculiture, hnandlooms,
hendicrafts and rural industry provide largs work
opportunities to women. However, it has beemn noted that
in the sphere of Khadi and Village Indusiries indiscreet
mechanisation and rationalisation have largely restricted
women's participation in the organised sector cn account
of lack of technical knowledge and skills. In Ehadl
industry, spinning is mostly done by women, znd in
weaving, they act as helpers. Similarly, in processing
of cereals and pulses and also in msking cottage matches,
a significant amount of work is done by women. In
Palmour indusiries, female members assist the tapper
in Nesra collection for the manufacture of Palmgur and

in the procegsing of Palmgur fibre.
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The woollen Khadl production is concentrated in
the States of Rajasthan, Punjab, Haryana, Jammu & Kashmir,
and Himachal Pradesh. There is a large participation of
women especially in woollem yarn spirning. Women from
Jammu and Kaghmir are engaged traditionally in
embroidery and knitting work.

Agcording to Mohiuddin, in addition to processing
of paddy and puls@s; Papad and pickle making also afford
work opportunities., It is necessary to meation the
exemplary work done by Mahila Griha Udyog and Iijjat
Papad Co~operative Society which have their production
centres in Maharashtra, Gujarat, Madhya Pradesh, Andhra
Pradesh and West Bengal. ;ts annual axport value amounte
to twenty lakhs of rupees.

The women grtisana play an important role in the
village Leather Industry. Another field of majer
éarticipation ’by women workers is Fibre Industry in
which they produce a wide variety of artistic and
elegant fibre articles. The majority of workers in
Southern States, particularly in Kerala, are women. In
Indian v:illa‘gea, pottery is a traditiopal craft. The
women are employed in thigs iﬁdustry. for doing artistic
engravingg., Similarly, rural women are- anployeé in
Lige Kiln Indusiry. The forest-baged industrieg like

collection of forest plants and herbs for medicinal



purposes, collection of gum, Katha and resin, and also
fruit preservation, absorb women to a larze extent as
full or part-time workers.

The gstatistics furnished by the Khadi and Village
Industries Commigsion of Andhra Pradesh showed that 70
 per cent women are employed in Khadi Industry, 80 per
cent each in preservation of fruits and vegetables and
match-making units, 50 per cent each in collection of
geeds, collection of forest plants and medicinal herbs,
manufacture of gums and bamboo and cane work. It is
evident therefore, that women have an slmost equal
ghare as men in ru?al industries.

Bhagwan (1985) stated that in India, countryside
economic uplift of wﬁmen is attempted through IRDP
programmes with the‘focus on developing traditional
crafts like tailoring, knitting, embroidery, and pickle
manufacturing ete. It is obviocus that these traditional
crafts can be developed upto a limit only and if there
are many unifs dealing in a particular craft, they will
cease 1o be iiable because the aggregate demsnd of
these products will have its own limitation. Ways and
means have 1o be devised 80 that projecte can be
identified in the non-traditional sector. In the urbsn
gector, the slituation is slightly better where the

educational level of women is relatively higher and so
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also their genefai get up. They are, therefore, in a
position to take up relatively vnconventional projects.

While a fai: beginnirg has been made in the country
for agsisting women to set up enterpriees, more efforts
are necessary. This could be achieved if there are
promotional agencies at vatious levels. There could be
a nodal agency at the national level which could monitor
prograznes for women. The presemt structure lays greater
emphasis on social welfare rather tﬁan on economic
welfare of women.

The Women's Developﬁent Studles Cell, New Delhi,
in the year (1982) carried out a study on the needs for
women o generate income. They also found varicus areas
both in agricultural -and noen-agricultural sectors where
income-~generating activities could be taken up.

Two types of income generating activities can be
planned by and for rural women, for those who own land
oT can lease land, and othera for those who have no
land.

On .a small scale women can individually, with the
family or with the coﬁmunity veniture into the production
of goods that can be s0ld in the local market or gent
to the cities. Depending oh the raw matérials available,
training in g@rills could be imparted tc women and giris
t0 enable thém to produce these items of good quality
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for sale. Examples of a few items that could'be
manufactured are :

Mats, brooms, baskeis.

Reed work or rope making from grass fibre.

Pickles, jams preserves.

Tomato-gauce, peanut butter and Chutneys.

Papads, Masala powders and dried herbs.

Buttezf,‘. cheese, sour milk, curd.

Snacks and sweets. y

Garments, knitted goods and laces. '

Depending upon the raw matsrials available, skills
to be acquirgd ‘end a gnaranteed ready market, ‘this list
¢can be expanded. ‘

Dehadrai (1987) wrote that until a few years ago,
the extent ¢f rural womens® contribution to food
production and marketing, ,whe'&;her of agricultural or
figheries nature, was grossly under-eatiniated and
certainly undervalued. Planners assumed that it was
man who did the cultivating and fishing, sold the
 produce, administered the income, made the decisions;
walle woman took care of house and children. Thus, the
development assistance was directed to their male
confponent of the target groups. N

In practically all areas of the develcping world,
wonen in fishing community eon‘;ribute a lot to the
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fishing economy, either directly by harvesting,
processing or marketing, or indirectly by providing
vital extra income, such as, food crops, and a hoat of
- supporting activities that ensure the well-being of—;ﬁe
family. .

Muniraju (1988) in "Role of Womern in sericulture
and silk production®, pointed out that sericulture being
a household industry, women ere particularly involved
in the production of silk in the country. Women can
conveniently get engaged in its pursuit for earning
end improving the economic condition of the famiiy.
Apart from being agro-based household in&ustiy, peri- -
culture invuives gimple technologies.‘ﬁearing of
silkworms does not require hard labour and it ié not a
full time job. The women csn therefore, conveniently
attend to feeding of mulberry leaves to the silkworm
caterpillers, 4 to 5 times a day, and rear silkworms,
in addition to the normal household chores.

After initial cultlvation of mulberry, sericuliure
actlv*tles 1ike the planting of eaplings, cuttings,
irrigation,‘weeding, leaf harvesit, rearirng and production
of gocoons is done by women. After cocoon harvesi,
reeling, apinning of silk waste is 2lso mainly carried
cut by women. In addition to self-employment in

gericulture, women are engaged as casual labourere by



th2 entrspreneurs in almost all sectors of sericulture
industry and silk production. But the contributions méde
by women in the development of gericulture inéustry gees
unnoticed and unaccounted for beceause it is teken for
granted as a part of normal duties of a woman to wozk
for the overall benefit and welfare of the family.

_ According o Tiagi (1988), Stree Seva Mandir set up
in Madras in 1949, has‘tried to secure rekabilitation
and emancipation of women through the media of different
activities spread over Madras city and the outlying
villages in Chenglepet District, Tamilnadu. The major
activities of the ingiitution include institutional care
through hosiels and orphanages, formal‘educatian,
vocational training, part-time and full-time employment
angd communityﬂwelfare through creches, Balwadis, health
services and cultural activitiés. | ‘

Tiagli (1988) believed that it was in the field of
vocational training that the Stree Seva Hgndir has
earned great reputation. For instance, at the lotlee
Lenke School of Arts and crafts women recelved training
in gtenography, type-writing, accountancy, needle-work,
dress-making, embroidery, radioc-servicing and repairing,
food processing and preservation, cooking and baking.
Besides this, there were units that offer part-time end

full-time courses in hand block printing on textiles,
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and manufacture of Agarbattis, candles etc.

Choudhary (1986) suggested that through esmall
entrepreneurship, women could be trained, mctivated and
brought into the co-toperative field to form a wviable
co~operative society to take up activiities, such as
dairy farming, screen printing and scores of other
occupaticra. Choudhary further stated that o promcte
entrepreneurship among women on a émall scale, the
Government of Igdia launched a gspecisl programme called,
Women Development Agency in 1980. Originally, two such
agencieg were started; ocne in Horth India’and the other
in the South, on an experimentsl basis.

Aa Choudhary stated, the Women Developmment Agency
has the following objectives 3

To build a trained cadre of women social
workers who will ensure further scope and
megnitude to develop local expertise among
them,

Te 1link the local women with the sysiems
that provide them resources, services and
opportunities.

To enhance %he problem-golving capacities
pf the local women.

To make women contribute more to the
economic development in general, and to
the self in particular.

To inculcate in women a feeling of self-
reliance.
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To organize some incomeégenerating, welfare schemes
for the unemployed women in these villages, a preliminary
survey was conducted by the officials of the Women
Development Agency. The trainees were motivated and
equipped with adequate theoretical and practical knowledge
ebout the supporting factors and constraints in identify-
ing opportunities for advancing the cauge of women's
rights. They were expoged to sgpecific types of industrial
activity which could help them venture on their own or
in combination with co-trainees. o

Cheudhary (1986) observed that the people at higher
levels did not recognize and utilise the innate abilities
of women %o =molve their own problems in & manner most
suitable to their needs and conditions. Hence, the success
of this type of endeavour requires mobilisation and
_ commitment of a wide variety of sectors, besides the
people at the implementation level. This means
willingness, with dedicated service to bring the psople
closer to the concepts of small entrepreneurship.
Experience showed thét,woman should be trained, motivated
and brought into co-operative societies for setivities
guch as dairy farming, pouliry farming, and screen
printing, or any other production-oriented services.

Such efforts would put an end to the eiploitation of
unerganiged female labour force and encourage greater

economic gain and employment.
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2.3 Status of Women's Employment aund Problems
of the Working Women

Women in employment are always given lower status
than their counterpari men workers. In certain areas of
work they are paid less than their male co-workers for
the same amount of work and effort.

The committee on the status of women in India,
observed that most women workers still continued to
function in the unorgenized sector of the Indian economy,
end were characterised by helpleasness, disabilities and
exploitation.

While appreciating the Govermment's efforts to
promote gself-employment thraﬁgh training and credit
agsistance, the committee noted the reluctance of the
credit ingtitutions in advancing loans %o women's
ventures and inadequacies of marketing arrangements,
the problems which were magnified by the women's
illiteracy and lack of training opportunitles in
different agpecte of production and marketing. A U.H,
report "Inter-Regional Meeting of Experts on the
Integration of Women in Development, 1973" emphasised
the neéd to train women in all aspects of carrying
trade and small-scale industry with particular razference
%0 managemens, marketing etc. and highlighted the

problem of lack of access to credit and loan facilities,
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suffared by most women in developing countries.

With the higher technical and professional education,
women have come out of houses but they face the problem
resulting from their own inability to do justice to their
twin roles; i.e. gs homemakers and as bread-winners. They
can come out of the shadows of these difficulties but
need co-operation, encouragement and rational help from
male counterparts.

A gtudy on migrant women in the slums of Delhi
indicated that the burden of incréaéing poverty falls
heavily particularly on women as migration resulis in the
loss of support from their oﬁn femily end kin group. The
nen in these families remaln unemployed or are only
casually employed for a long time and the family is
dependent mainly on the women's income from domestic
service or construction work. Even when some such women
corne from highly skilled, traditional occupations they
congider such urbén occupations as degrading and as
involving a loss of sgtatus. Thelr illiiteracy and lack of
other marketable gkills leave them litile alternative,
but to accept such low-paid unsgkilled work.

_ A study conducted in Calcutta (Banerjee, 1978),
reported that imspite of the fact that there had been
no sigrnificant increase in wage rate over the laat

seven years, more women wers coming forward to work inm



the informal sector. Among the later entrants, an
. inereasing percentage came from families with no
tradition of women working for monetary returns, outside
their homes. The enitreprensurs used this "bottomless
pool ¢f cheap labour" for deceﬁtralised production,
fhereby avoiding the regulations of factory legislation
and corporate texation.

In India, KVIC's - Khadi Village Industries

Commigsion - and KVIB'g — Khadi Village Industries Board -

offer training programmes for the benefit of rurel women.
However, there is a need for gystematising efforts in
terme of gathering women together and making them
utilige their potential. In the Indian context,
mobilisation of women from the weaker séctiana of the |
society to develop their economic activities in an
organised manner, it is essential %o strengthen the
grass-root levei organisatioﬁs, by ensuring access to
developmental inputs. In view of this, the approach for
econocmic developmenf is impeded. This fact is re-
emphasised by inadequacies of data on skills and
occupatiops of women. The policy makers generally view
womén's‘activities as welfare activities. Moreover,
rural women at the grass-root levels have been under-
valued and under-estimated. The sam¢ tendency has

percolated into the extension machinery.



As regards the filnancial institutions and banksg,
it has\been obgerved that inspite of earmarking certain
percentage of money for women, the bank officigls resist
glving loans %0 women, and raise unwanted queries in
guch a way that women put a stop to their activiiies. It
is to be remembered that with some training and exposure,
women from even the weaker sections are able to yerform
almost all the primary sector activities with ease and
confidence. What is needed, is an effort to develop
their poteniial by offering them necessary knowledge,
skill, training, besides providing them with the
infrastructural faciiities. |

Women should be given their due share with zn
understanding that they have to contribute and perform
their roles in the developrment of the economy. Unless
and until we have such apprecach at policy level it would
be difficulit to involve women in meaningful activities.
However, it has been noted that in the Seventh Five
Year Plan, 30% of the I.R.D.P. funds are earmarked for

the womens' developmental activities.
2.4 Training of Women for Income Generation

This .section deals with various kinds of training
programmes underteken by Government, semi-fovermment, and

voluntary organisations to train women in various income-



generating skills. The tralning package or programme
should deal with the basic principles related to
generation of income. Training can be provided in the
best way to overcome intermediate hurdles and restrainte
such as how to get access to a betier price for their

~ products, how to start production of goods, be it at
home or in the factory, and how to adminisier small
ghops or co-operatives. The most importent activity is
to train women to identify the local resources and a
few materials which they can transform into goods.
Congidering the nature of the programme and the target
group for whom it is meant, orientation and fnncticnal ‘

training are consiéered an extremely important input.

2.4.1 EBEOLE OF GOVERNMENT AGENCIES I¥ TRAINING FOR
INCOME GENERATION

Since its inception, the Ministry of Labour,
Government of India, has organised training programmes.
In 1974, the Ministry began to increase its emphasis on
the needs and involvement of women in these progrsmmes.
The challenges of the International Women Decade led o
the realisation of a need to expand these programmes.
While ﬁze Ministry has ample experience in vocational
training in urban areas, it needed information on the
speclal requirements for vocational training in rural

areas.



Vocational training programmes for women, relevant
to their actual life gtyle but directed towards
increasging the potential to improve the quality of their
lives, is the primary requirement for implementing the
objectives of the Sixth Five Year Plan.

The department of Women and Chlld Welfare was
started in the State of Andhra Pradesh with Headquarters
at Hyderabad, Warangal, Karnool, Kakinada, Ongole -and
Vizag for implemeﬁtation and supervision of programnmes
on Women and Child Welfare at the regional level. For
the year under report a sum of K.1517.11 lakhs was
allcted for the implementation of welfare programmes for
women and child welfare.

The Department was established to provide a wide
rangé of services i.e. inetruction in Home Crafis, Home
Economics, Nutrition, Needle work and BEmbroidery, edc.
through ﬁomen welfare branches located at District
Headquarters and rsmote tribal and backward arezs. The
aimg and objective of the Department which are relevant
to this study are : "

To promote the welfare of families by
aseisting each individual woman member

to contribute to ithe general well being
of the family. '

To provide facilities for economic relief
by giving aspeclal training for gainful



trade through simple cottage industries
and by helping to secure employment for
supplementing the family. income.

The Department of Women and Child Welfare operated
the following training agencies for tralning women @

Training-cum-Froduction Cegtres. The centres
involve women in ﬁaking things for the family and the
house such aes mats, baskets, brooms, articles out of
grass and reeds. Preparation of sauces, pickles, snacks
and aweels are algo made for home use. |

VYocational Training Centres. These ingtitutions
provide Technical Education to girls belonging to low
income groups who after getting the minimum educationsl
qualifications are trained in subjects like type-writing,
ghorthand and book-~keeping.

Regional Tailoring Centres. These centres train |
the literate young women from ecoromically backward
families in tailoring, as trade.

Uniform Manufacturing Centres. These cemntres ars
meant for booking work orders of stitching uniforms
received frpﬁ various Government deparﬁments, local
institutions; end public enterprises. |

Tailoring'centres. These centres are gtarted in
slum arees with the objective of providing treining in
embroidery, Zari work and Kamdanli to women of low income

group families and also providing them part-time



employment.

. Craft Training Centres. Training is given to women
belonging to Schedule Castes and Scheduled Tribes in
printing end dying, sericuliure, bamboo producis, bead
work, tape weaving, embroidery, tailoring, rope making,

bamboo and rattan products and mat weaving.

Training-eum—?roducticn Scheme for Women: The following
new units were intooduced -

Printing Press,

Radio~¢.v. Technician Courses,

A/Silk Screen Printing.‘

Ojha and Saxena (1985) in a case study of rural
women on Identification of Appropriate Technologies for
Rural Women to reduce drudgery, increase effiéiency as
well as income, pointed out that training for the rursl
- women in agriculture was significant for the rapid
trangfer of agricultural technology. Krishi Vigyan
Kendras {Farm Sc;enée Centres) were engaged in these
activities. '

The following training programmes were conducted
by Krishi Vigyan Kendra during 1980-84 for the rural
women ;

Training for utilization and polarization
of rich protein food (Soyabean).

Training programme for school Drop Cut
girls in stitching and embroidery work.



Training in preservation of fruits and
vegetables.

Praining on operation, care and maintenance
of improved agricultural tools (Weeders and
Sickles).

Methodology adopted in all these tréining programmes,
was "learning by doing". For monitoring the training
programme the K.V.K. maintained index card for each
trainee and orgenised Sammelsn (mass meetings) to assess
the impact of training programmes. The feedback
information ghowed promising results.

.0jha and Saxéna, further stated that for income
generation, suitable vocations must be adopted by village
women to increase their standard of living and income.
The following vocations were adopted by them after
undergoing the training programmes at K.V.K. of CIAE
(Central Institute of Agricultural Engineering), Bhopal:

Knitting, embroidery and tailoring.
Making of Papad and Badis at village level.
Prcceésing of fruits end vegetables. .

The trainees of K.V.K. of CIAE vigited the following
activities of the K.V.K. of Indore : (1) Bee keeping,

- {2) Sericulture, (3) Pamily and child welfare centre,
 (4) Reshem Kendra, (5) Gobar gas plant, (6) Easturba
Gram Dairy Farm, and (7) Rural Balwadi. After the visits,

gome trainees took up the job of making dolls. Mos%® of



tae trainees showed interest to zdopt Bee keeping and
tu gtart small units of Resham Kendra. The Ingtitute
is planning to provide possible help in establishing
these units, in their villagss. Later the marketing of
the products had to be organized to give them
incentives and encouragements. It is very clear from
the above study that such orgenisations like KVK (Krishi
Vigyan Kendra) are helpful in motivating women to come
up and take up certain skills for income generation.
Such organisations would also provse helpful in urban
set-ups o bring forth women who do not have gainful
employments but at the same time have the potential of
geitting trained to have gainful employments.

The Kxrighi Vigyan Kendra operates the following
Corporations and Boards for training women :

Ehadi Village Industrizs Corporatiom. With the
agsistance and support of the voluntary agencies, the
Khadi Board set up about 125 training centres in the
country. More than eight lakhs of persons were trained
in Khadi and Village Industries at the verious centres.

Handloom gnd Handierafis Board. There were three
Central Training Institutes of Handloom Technology at
Salem (Tamil Nadu), Varanasi (Uttar Pradesh) and Gawhati
{Agsam). In these States, thers were 24 weavers szervice

centresg where training facilitiazs on improved looms and



use of new appliances were made avesilable.

In view 6f the potential for export of woollen
carpets to the international market, India organized
zagsive training programmes in carpet weaving for
craftsmen. 4

Central Silk and Colr Boardsz. The training centres
were organised by the Govermments of Andhra Pradesh,
Agsam, Bihar, Jammu and Kashmir, Orissa, Karnataka,
Tamil Nadu and West Bengal, which had potential for
expansion of gericulture. ’ |

The coig industry was more or less confined 1o the
coastal districts of Kerala, Karnataka and Tamil Hadu.
The Coir Board had established National Coir Training-
- cum-Design Cenitre at Alleppay so as to impart training
in product development. Dong-term training courses in
advanced coir technology were also orgamised.

TRYSEM - Training Rural Youth of Self Employment
‘Scheme also trained women in various vocations and
gkkills,

. Training facilities under TRYSEM. The TRYSEM
scheme launched by the Department of Rural Development
ig suitable for undeftaking village industries training
programme. The féllowing facilities given under TRYSEM
scheme $o the training centres, trainers and trainses

in the form of tuition fees, stipends, supply of equipments
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ahd allowances could be suitadly adopted to each of the
following village industries :
1) Stipend upto Rs.150 per month per trainee.

2) Tuition fees upto k.50 per trainee per month
to the training centre of master craftsman.,

3) Upto Es.200 per trainee may be reimbursed 1o
the training centre towards the cost of raw
materials. ‘

4) Tools costing about k.250 per trainee may
be given to the trainee after completicn

of training.

5) The Department of Bural Development, may
ganction grante for stremgthening of the
infragtructure of the existing training
centres for making them production~cum-
tralning centres.

Rama Rao (1987) brought forth that during the Sixth
Plan period, an outlay of about B.1780.95 crores
(%5.923.400 crores from Centre and k.857.05 crores from
States) was grovided for villege and industries sector,
for ereating jobdb oppbrtunitieé for nearly 20 million
persons by the end of the plan. A

' From the First Plan onwarde the importance of
training had been realised in developing humaniresources.
Training was accepted éé a synonym of ali forms of
knowledge, skill agd*aftitudinal develorment and snhancing

human capabilities.
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2.4.2 BOLE OF VOLUNTARY AGENCIES IN TRAINING WOMEN
FOR INCOME GENERATION

Chskraborti (1988) pointed out that the importance
of voluntary participation in achieving the goals of
Welfare Organisations, is widely recognised today.
However, in pracﬁice, the involvement of volunteers in
ingtitutions seem to be minimal. Dack of motivation,
lack of knowledge and the inability of the institutional
gtaff to evolve effective pudblic relations, %0 organige
voluntary assistance and to supervise the volunteers
after they have been enrolled, are the main reasons.

Harichandran (1988) while talking sbout role of
voluntary égencies in training women pointed out the
phenomenal increase in the number of voluntary agencies
and lemented that in the name of eradicating the
exploiting forces of the society, these agencies are
nurturing their own interests.

The voluntary agencies are operating in a wide
area of the rpral economy viz.,‘égrieulture, gnimal
husbendry, fisheries, small scale and village industries.
Tuere 1s greater employment potential in these sectors.
The present employment policy of the Govermment aiso
calls for creation of more opportunities in these
sectors only.

Under the study conducted by Chgkraborty, the 17

digtricts of 16 States and one union territory were
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surveyed, to gain information on the exi s*bing ‘situat tiom
. /
regarding wvocational training for women iu\rnra1 areae.‘

&4'\;*‘

Baged on this information, the needs to improm\‘a

,A‘v‘

vocational training conditions for rural women were
recognised. These surveys were conducted in the context
of the project "Women's Vocational Training Programme™.
The objectives were to :

Survey existing training facilities for women
in the selected districts;

Hentify training needs/tredes and sreas in
which the training facilities nezed to be
expanded/diversified in different parts/
regiongs

Suggest the nature of training courses o be
atarted; whether part~time, full-time,
flexible, or ad-hoc gkill development courses
congidering the constraint on time available
to women in rural areas;

Recommend whether the training scheme be
inplemented on pilct basis and if so suggest
geographically dispersed zone/zones where
gome of the training programmes could be
tested for the developmert of a countrywide
training programme; ’

Suggest an organisational pattern at variocus
levels - naticnal, state and local to run

this vocational training programme:. and assess
the extent to which the existing infragiructure
availabis for rural development, rural



92

extension work, health and community centres
or educational institutions, could be
utilised;

Consider the feasibility of setting up
mobile training centres;

Estimate the number of trainees to be trained
during the year;

Evaluate the facilities of equipment, and
tooling required for conducting training
schenes;

Assess the requirement of personnel, thelir
qualifications and the investment necessary
for running such schemes on a nationwide
bagis; '

Assess and project, the employment potential
of trainees after completion of the proposed
training programmes;

Consider and recommend the need/desirability
of getting up training-cum-production centres
as against purely tralning centres;

Assess the marketability of the articles
produced as a congequence of trainees
acquired skills.

Under voluntary efforts for training women for
income generation, one pioneer agency is SEWA. SEWA was
born in 1973, when some self-employed women labourers
approached Ela Bhatt of TLA with their problems like
expioitation by money lenders, harassment by tbs police

and nmunicipal authorities. It has its own cooperative
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bank which extends credit, does wholesale bulk purchasing,
pays their tax and utility billls and provides many other
services determined by the bank's management wao are
women. SEWA also runs childcare centres, a maternity

and health ingurance scheme and a housing scheme.

Jein (1975) while talking about SEWA (Self-Employed
Women's Assocliation) says that its membership was 5000
in mid-1975, and that it has been able o0 accumulate
share capital of K.78000/~ by December 1974 and draw
loang ranging from Bs.250 t0 K.1000 from the nationslised
bankg, thus eliminating the 'money lenders'.

SE¥A's objectivea are : economic regeneration and
social uplift. SEWA® a3 major activity is the running of o
bank cziled Mahils Sewa Sahakari Bank for self-employed
women workers in Ahmedabad who have joined the
cooperative bank as members. A woman becomes a shareholder
of the bank by buying a share worth B5.10. As a sharehclder
ghe ig entitled %o take a loan from the bank.

The income groups that_have become members cf SEWA
range betwzen those who earn about B.150 per month to
more tﬁan B.750 per month. Some of them are the sole
earners in the family, some belong to occupations where
both hugband and wife are self-employed; there are
others who are wives of textile mill workers earning a

minimum of B.500 per month.



Jain also gives an account of the daily income and
points out thet according to the organisers, the average
dailly income oI the women by vocation is roughly as

follows :

Average daily income

in rupees
Vegetable vendor .. e . 11
" Used garment vendor . 8
Handcart puller .o .a
Junkamith . oe 4
Garment maker .o .. Sud

oo —— —c

By taking a quick round of interviews with & sample
of about 30 to 40 women, she got the impression that
these women have gained not only in financial gtrength,
but even in their position within the femily. They added
that the social workers and staff of SEWA were another
additional scurce of strength. Ths women could always
restrain their husbands and other male members from ill-
treating them by threatening tp complain to SEWA, They
az-3ed that this was a very powerful deterrant o

abandonment and ill-treatment,

9%



2.5 Impact Studies on Income Generation
by women

Rao and Naidu (1988), in a siudy called Employment
Generation under IRDP, described its objectives as s

To assess the impact of IRDP schemes on
generation of additional employment to
the beneficiaries; and

To evaluate the impact of IRDP programmes
on genergtion of additional income to the
beneficiaries.

To agsess the above aspects cf IRDP, Rao and Naidu
conducted a field study in the Guniur district of Andhra
Pradesh, Six blocks were selected for intensive study by
drawing twe blocks each from the three different regions
of the district with marked digparities in infra-
gtrusture dsvelopment. The beneficiaries who had
received assistence under five imporitant schemes of
IRDP, viz. Bullocks and Bullock Carts, Milch Cattle.
Minor Irrigation, Sheep Rearing end ISB Schemes wsre
congidered, as the schemes wers congistently implemented
in all the six blocks., A sample of 801 beneficiaries who
received assistance during 1982-83 and 220 non-~
beneficiaries was drawn from 104 villages and they were
interviewed with the help of a strucitured questionnairs,

The survey was conducted in June 1985.

&
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The full employment potential of various schemes
could be realised only after three years of grounding
of the schemes. In order to evaluate the impact of the
gschemes, in terms of generation of addlitional employment
and income, the data of 1985-86, i.e. those relating %o
beneficlaries of three years after 1983 was collected
and analysed. The schemewlise results are analysed below.

Elimingtion of unemployment, under-smployment, and
eradication of poverty among the landless labourers and
marginal farmers need diversif;eation in the occupational
structure. In any scheme of diversification movement fronm
agriculture to non-agricultural sector is imperative. I%
i3 well known that change in occupation is both a
function of opportunities and ability i.e. not all can
work ag village artisans, nor can zll have farms. But
the results with respect 30 the changes in occupaticn
ag a result of IRDP aschemes show that gbout 88.4 per cent
of beneficiaries continued to follow their old
traditional {main) occupztion even after receiving
agsigtance under the programme., Only one-fifth of the
total beneficiaries changed in their subgidiary
occupatiocng from one to smother. Thusg the expectation
that IRDP would act as an incentive to diversgify the
occupational patterm did not yield the anticipated

results,
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DWORA assumed that women could be organiged in small
groups, which would appoint one group organiser who would
act as the liagsion person between the group snd the
Government. Through the orgsnisation of the groups,
women could improve their participation in programmes
for rural development to :

Improve their earnings;

Acquire new skills;

Reduce their daily workload;

Have better access to credit; and
Some social services.

Improvement of earning :nder DWCRA, the women
beneficiaries could have an opportunity %o

Develop some economic activities viz.
gpinning, weaving, gardening, etc. which
they could combine with their demesiic
chores.

Have small group produstion oriented
activities viz. candle making, cottage
and work-gheds, handicrafts work on
pamboo, lay, palm, screen printing, =tc.
which could provide them with employment
opportunities,

Have access to the existing productiom
infragtructure creating condition for
them to market some industrial products
at the local level,
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One of the main components of DWCRA included g
training package composed of two parts. One basic and
general part, aimed to create awareness on specific
issues related to the well-being of the children znd the
family., The gecond part to deal with the basic principles
related to generation of income. Training can dbe
provided in the best way to overcome intermediate hurdles
and obstructions, such as (1) to get access to a better
price for their products, (2) to start production of
goods, be it at home or in factory, and (3) to administer
small shopes or cooperatives. But the most important of
all these activities is to train women to identify local
resources and raw materials which they cen transform
i@to goods.

" Some Government officials have already expressed their
views that DWVCRA will be more effective if it can be
developed, congidering the availability of raw materials
and the marketing outiets, Some specific activities for
training women in income genération were suggested as
follows 3

Bee keeping and honey processing, sericuliure,
extraction of papain, home food production,

- waxing, screen-printing on paper aud cloth,
tailoring, handicraft work in cane, bamboo
end sarkanda, candle mgking, spinning and
weaving, soap magking, making paper from weeds,
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bakery, chicken ralging, fighing in ponds,
and goat raising.

Garewal et al (1986) pointed out that under IRDF
the gewing and knitting activities were identified ag
potential programme through which the women could get
additionel income.

Training was provided to farm women in these crafits,
in selected villages for about six months and each
trainee was paid a monthly siipend. A large number of
craft centres were started and funds were invested in
the whole country to impart training in tailoring and
#5 provide assistance to adopt 1t as a professicn.

Grewal et gl study was conducted to examine the
impact of assistance provided under the tailoring craft
on the social status of rural women, the extent of
additionel income fthese rural families could esarn and
the pattern of ite utilization. The objectives of the
study were

to study the patiern of beneficiaries under
the failoring scheme,

o examine the impact of assistance on
income and employment of the benelficiariss,
and

to sgtudy the impact of the gzheme on the
gsocial statue of the bemeficisry women.



Another study was conducted in two villages, of
Bhiwani distfict of Haryana in 1984-85. Over seven
thousand farm women had been trained in tailoring in
the district. The total number of beneficiaries was 50,
out of which 4 belonged to marginal farm house-hold =mnd
the remaining 46 to landless agricultural labour
families., Under this scheme financial assistance was
provided to the regpondents in two components
(1) stipend at the rate of k.50 per month for six
monthg and (2) subsidy on sewing mschine.

The stipend was not paid in cash to any of the
beneficiaries. I{ was used to meet the two-third of the
cogt of the sewing machine which the trainees had to pay.
Thus the assistance provided to the beneficiaries was
uged for the purchase of sewing machine. The trainees
were only provided with a sewing machine each by the
agency only after completing the training for sixz months.

Purther an attempt was made to examine the impact
of sewing machine in enhzncing the income and employment
of the beneficiaries who made tailoring =s their
profession or confined tailoring to thelr domestic use.
The beneficiaries who had worked as agricultural labourers
befors IKDP assistance and now did professional tailoring
raised their smnual income from 1.850 o k.2600 i.s2. a

net rise in income of ®B.1750 per annum. In addition,
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thig resulted in reducing drudgery in their work.

In the previous five sections, the investigator has
tried to give a bird's eye-view of the studies related
to women vig-a~vis their careers, employment, vocational
potentials and a broad picture about their world of
work.

There are an umpteen number of situdies in the
gection of role and status of working women. The
investigator found it best to review only the direcily
related and somewhat related studies and not to consider
the remoiely related ones. These studies however, halped
in other sections also to form the backbone of the
theoretical framework of the study.

in the gection regerding the diversification in
women'sg earning opportunities, the studies, which were
thought important in upcoming areas like gericuliure
and cottage industries were reviswed. These studies gave
a vivid picture about wvarious areas where women could be
gainfully employed.

A number of studies about status of women's
employment were studied. These studies were mostly rural
besed. 1% was found that only a few gtudies had been
conducted in urban set-ups to study status of women's

employment and their problems.



In the section of training of women for incoms
generation, some studies which gave various avenues and
opportunities to train women for income generation, were
reviewsd. These studies were thought important because
they brought forth various areas and opened vistas of
training women which would help them in secking a job
“ater omn.

While reviewing impact studies on income generation
by women it was found that only a few studies had been
conducted. 1t was also found that no systasmatic study
was carried out in thig regard.

On the whole, it was found that very few studies
had been conducted in the areas of training women for
income generation. The studies on impact of income
generation by women on development of women, contribution

to family, and to various profegsiong, are yet not found.



